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ZSOLT NEMESK£RI Ƅ IVĆN ZĆDORI 

Global education research and practice 

Developing a graduate course in global education in hungary 

Abstract: The evolution of global education programs started in the 1970s and 1980s when it became 
clear that social-economical activities both in industrialized and less industrialized societies could not 
be sustained in terms of the planet’s resources. This paper contains a short summary of the background 
of global education movement, the main points and tendencies of international attempts, actions, pos-
sibilities and effects of these processes with focusing on the implementation of a MA level global edu-
cation course in the Hungarian higher education. Keywords: global education, global cizitenship edu-
cation, Hungarian higher education, graduate course. 
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Introduct ion 

Global economic, social and environmental processes of the second half of the 20th century 

have resulted more and more intensive efforts in different fields and different levels to react 

the challenges and negative feedbacks of the activities of humankind and lead to rethink the 

role, purpose and aims of the education all over the world. In an optimal situation learning 

processes could produce informed and active citizens who are able to solve the problems with 

creativity, who understand the working mechanisms of nature and the environment, society, 

law and the economy, understand the connections between these elements and make 

responsible decisions in their individual and public actions. 

Almost 40 year worldwide experience of global education shows that there have been 

several global, regional and local attempts, activities, programs with the participation of 

different stakeholders of market forces, governmental and nongovermental actors, formal and 

nonformal education institutions where, according to Sadiq A. Abdullahi, the basic goal has 

been to prepare students for responsible national and global citizenship in an increasingly 

interconnected and interdependent world (Abdullahi, 2010a). 

Similarly to other countries, in the last decades the basic questions and challenges of global 

education have also become significant in Hungary, mainly focusing on learning for peace, 

democracy, active citizenship and responsibility, intercultural learning, learning for sustaina-

bility, environmental education. The global education learning processes are implemented by 
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different actors at different levels but mainly dominated by NGOs1 with organizing programs, 

workshops, develop educational programs and curricula and are primarily financed by Euro-

pean Union funds in Hungary as the present goverment education policies in the country are 

not really focusing properly on the holistic, interdisciplinary and cross-cultural aspects of 

learning. 

In the Hungarian higher education one of the leader actors in these educationsal processes 

is the University of P®cs where on the Faculty of Adult Education and Human Resources 

Development in the last years the main questions of global education (active citizenship, 

sustainable development, cross-cultural aspects of learning, intercultural learning, adult 

education) appear in curriculas, educational programs, conference papers and research 

activities as well. In 2010, the University of P®cs and the Faculty of Adult Education and 

Human Resources Development was the host for the WCCI 14th World Conference in Educa-

tion where the colleagues of the school also presented their results. 

The first research was concentrated on the main tendencies of workforce mobility: the 

exponential increase in global workforce mobility in the past decade, the increasingly complex 

workplace relationships certainly result active, global citizens,ñmobileò professionals improve 

their learning abilities, their capacity to transfer their skills into new areas, they have to be 

ready to work in various fields, and accept that this process requires flexibility, adjustment, 

adaptivity and investment in human capital.2 

The second paper examined the main points and tendencies of international attempts, 

actions, possibilities and effects of learning in connection with the sustainable development 

from the first environmental education programs to the United Nations Decade for Education 

for Sustainable Development 2005-2014, focusing on the half way review of this initiative by 

the overview of the related UN DESD documents.3 

The authors of the above mentioned papers received a grant in 2015 and spent the Spring 

Semester in the Alliant International University in San Diego, United States in a special 

research course, in Educational Leadership Management: Focus on Global Education (ELM 

8999) with Dr. Estela C. Matriano as Professor assigned for this course. The outcome of the 

course was a framework of a global education course in the University of P®cs, Hungary, which 

ï after the above mentioned inintiatives, activities and research ï would be the next important 

milestone in the global education learning processes of the faculty. 

This paper contains a short summary of the background of global education movement, the 

main points and tendencies of international attempts, actions, possibilities and effects of these 

processes with focusing on the implementation of a MA level global education course in the 

Hungarian higher education. 

Global Education 

From the second half of the 20th century humankind has had to face with serious sustainability 

challenges: the negative effects of the more and more intensive economic, social and 

                                                      
1 Some examples: Anthropolis Association: http://www.anthropolis.hu/english/; Cromo Foundation: 

http://cromo.hu/; Hungarian Society for Environmental Education: http://mkne.hu/index_english.php; etc. 
2 Nemeskeri, Zs. ï Cseh, M. (2010): Building a Global Civil Society: Developing a Way of Life Through Global 

Citizenship Education. WCCI 14th World Conference in Education, July 11-17, 2010. University of P®cs 
3 Zadori, I.(2010): Learning for sustainability? Experiences of the un decade of education for sustainable 

development. WCCI 14th World Conference in Education, July 11-17, 2010. University of P®cs 

http://www.anthropolis.hu/english/
http://cromo.hu/
http://mkne.hu/index_english.php
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environmental processes all over the world have resulted a slow revaluation of the role and 

impact of the human activities in many fields and generated the idea of sustainability and 

sustainable development. 

According to some standpoints, the appearance of the idea of sustainability and sustainable 

development is a cultural phenomenon, a self - reflection for the economic, social and 

environmental challenges and problems generated by human culture. People born to different 

cultures and later they live in the framework of symbolic, objectified and institutional 

structures of those cultures. These cultures are shaped by the permanently changing challenges 

(similar to any earlier periods of human history), so those adaptive models and strategies that 

respond to these challenges are an integral part of human culture. 

These sustainability challenges and reactions are not new in the history of human 

communities but there is a substantial difference between the earlier periods and the present 

situation: the economic, social and environmental challenges are much more global instead of 

local in an interdependent, interconnected world. In this gobalized situation the importance of 

learing is crucial, because learning processes could help to deal with the problems and in an 

optimal situation could result adaptive models and strategies that could help to generate 

sustainable conditions in the long run for individuals and communities as well. 

Generally speaking, the concept of global education is trying to reflect on these 

sustainability challenges focusing on the working mechanisms, effects and relationships of the 

human activities in a global scale and make to understand the place and role of the individual 

that acts in a globalized world. 

The evolution of global education in the last decades has resulted many definitions, 

approaches and aspects all over the world. International organizations, sovereign states, 

transnational corporations, international professional associations are working separately and 

sometimes together in this field and the results manifest in international agreements, treaties, 

common projects, educational programs, or learning standards. There is, however, not a stan-

dard definition for global education. Hereinafter, without attempting to be comprehensive, 

there are some definitions and interpretations that could help to understand the main 

dimensions of global education. 

Global Education: definitions and interpretations 

In the 1991 Association for Supervision and Curriculum Development (ASCD) Yearbook 

(Global Education: From Thought To Action) the definition of global education was the next: 

ôGlobal education involves learning about those problems and issues which cut across national 

boundaries and about the interconnectedness of systems ï cultural, ecological, economic, 

political, and technological. Global education also involves learning to understand and 

appreciate our neighbors who have different cultural backgrounds from ours; to see the world 

through the eyes and minds of others; and to realize that other people of the world need and 

want much the same things.ô (Kenneth (Ed.), 1991) 

According to Sadiq A. Abdullahi, the central objectives of global education are to prepare 

and develop students to: 

(a) understand multiple perspectives and demonstrate knowledge of different cultural 

understanding (beliefs, values, perspectives, practices, and products); 

(b) understand similarities and differences in peoples, cultures, and nations; 

(c) demonstrate knowledge of global dynamics, issues, problems, trends, and systems; 
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(d) demonstrate the capacity to think, write, reflect, and articulate issues, problems, and 

ideas from historical, philosophical, sociological, psychological, and global comparative 

context; and (e) develop and demonstrate the ability to make decision and apply knowledge of 

global education to solve problems in the global community (Abdullahi, 2010b). 

Kenneth A. Tye and Barbara Benham Tye of the Center for Human Interdependence (CHI), 

Orange County, California, constructed the following working definition: ô Global education 

involves learning about those problems and issues that cut across national boundaries, and 

about the interconnectedness of systemsðecological, cultural, economic, political and 

technological. Global education involves perspective takingðseeing things through the eyes 

and minds of othersðand it means the realization that while individuals and groups may view 

life differently, they also have common needs and wants.ô (Xanthopoulos, 2005) 

In the Maastricht Global Education Declaration (2002) the definition is the next: ôGlobal 

Education is education that opens peopleôs eyes and minds to the realities of the world, and 

awakens them to bring about a world of greater justice, equity and human rights for all. Global 

Education is understood to encompass Development Education, Human Rights Education, 

Education for Sustainability, Education for Peace and Conflict Prevention and Intercultural 

Education; being the global dimensions of Education for Citizenship.ô (The Maastricht Global 

Education Declaration, 2002). 

The global education project in Australia states that: ôThe heart of global education is 

enabling young people to participate in shaping a better, shared future for the world. Global 

education emphasises the unity and interdependence of human society, developing a sense of 

self and appreciation of cultural diversity, affirmation of social justice and human rights, as 

well as building peace and actions for a sustainable future in different times and places. Global 

education promotes positive values and assists students to take responsibility for their actions 

and to see themselves as global citizens who can contribute to a more peaceful, just and 

sustainable world.ô (Quittner, K. ï Sturak, K. (Eds.), 2011a) 

According to Dr. Estela C. Matriano as Professor at Alliant International University, San 

Diego, ôglobal education is a holistic and interdisciplinary field of study which embraces our 

home, the Planet Earth and human family. It is driven by the fast changing process of 

globalization and experiences and the impact of the advances in technology and communication 

on the global/world community.ôéôPlanet Earth requires of us a stewardship of making and 

keeping our home, the planet, a livable place and a healthy environment and maintaining a 

reasonable and comfortable quality of life of the human family should be the top concern. Human 

family places a premium on the human person who should be nurtured with ñhuman qualitiesò 

of being. It should include a delicate balance in the interplay of different cultures which confronts 

us with our ways of behaving and managing ourselves oftentimes resulting in conflicts arising 

from issues and problems that we need to deal with.ô (Matriano, E. C., 2012) 

Present initiatives 

There are several initiatives focusing on global education proposed and managed by different 

actors at regional and international level. From these activities we would like to highlight two 

significant project that contribute to reach the aims of global education in the next years 

although these initiatives are based on earlier regional programs and international attempts to 

achieve some obejctives (f.e. Millenium Development Goals), or set to focus new approaches 

(Education for All; Decade of Education for Sustainable Development, etc.). 
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The first program is the Global Education Network Europe (GENE) started in 2001. 

GENE is an European network focusing on support, funding and policy-making in the field of 

global education with helping national structures in their work of improving the quality and 

increasing the provision of global education in Europe. GENE does this through networking 

and regular round table discussions, through peer learning and policy research, and through 

the development of national strategies. (Global Education Network Europe, 2015) 

In the operation of this network it is important aim to share experineces, strategies and best 

practices of global education, to support the national level in the European partner-countries 

to develop well operating structures to reach the aims of global education and, on a long run, 

to form a common European agenda on strengthening global education. In the last years ï 

beside the regular meetings, workshops and roundtables ï several member countries of this 

network have published their national reports to summarize the activities and programs done 

on the field of global education. In the next years it is important task to widen the number of 

the participants and put this initiative on European level to strengthen the global education in 

the governmental bodies of the member countries. 

The second emphasized initiative, the Global Education First Initiative (GEFI)  is an 

United Nation program has launched in 2012 closely related to the earlier UN proposals in 

connection with educational processes, learning, global issues and sustainability. ôEducation 

is a major driving force for human development. It opens doors to the job market, combats 

inequality, improves maternal health, reduces child mortality, fosters solidarity, and promotes 

environmental stewardship. Education empowers people with the knowledge, skills and values 

they need to build a better world.ô ï said Ban Ki-moon, UN Secretary-General in September 2012 

(Global Education First Initiative, 2015a). The three priorities of the program are the next: 

Priority 1: Put Every Child in School  

Although there is a significant change in primary school enrollment rates in the last years this 

doesnôt mean automatically that primary education is for all and every young people finish 

primary school so this is still an important task in the next years to raise the number of those 

who enroll and finish their elementary aducation worldwide 

Priority 2: Improve the Quality of Learning  

To put every child in school is certainly just the first step, and doesnôt guarantee in itself that 

students get an appropriate quality level of learning. There are several places all over the world 

where education process is very weak, poorly trained and not motivated teachers teach in 

schools where the infrastructural background is often missing. The second aim is to raise the 

quality of learning to make capable students to get better competencies to deal with the 

challenges they face in the 21st Century. 

Priority 3: Foster Global Citizenship 

In education process it is not enough for education to produce individuals who can read, write 

and count. We live in an interconnected and interdepended world where we face with global 

challenges, which require global solutions. Education is regarded as an important field which 

can help in the shift from local to global and foster the change of the way of thinking worldwide 

with revaluating the economic, social, cultural and environmental activities and effects of 

humanity in a globalized world. 
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This global initiative shows that education has a central, catalyzing role in this process and 

ï as it can be read on the website of GEFI, ôgive people the understanding, skills and values 

they need to cooperate in resolving the interconnected challenges of the 21st Centuryô. Besides 

the GEFI Secretariat, UNESCO provides overall support to the Initiative the partners include 

UNDP, UNFPA, UNICEF, UN Women, UN Special Envoy for Global Education, World Bank, 

Global Partnership for Education, Educate a Child, Education International, Global Campaign 

for Education as well as philanthropic and business institutions who work together to reach the 

aims of the initiative. (Global Education First Initiative, 2015b) 

Global citizenship education 

Globalization leads to a new understanding of citizenship. The original understanding of 

citizenship goes back to the period when modern nation states strated to form and concentrate 

more and more intensively for that basic ôtoolkit of knowledgeôthat helped countries to form 

ôstandardô citizens with standard information about the background and working mechanisms 

of the given nation. This has resulted more or less the same understanding of culture, language, 

traditions, history, customs and relations to the ôothersô. In this period every nation state 

concentrated on to establish an institutional background and national education system that 

served these aims. 

According to Ian Davies, Mark Evans, Alan Reid, there are three significant fields where 

global processes and effects are apparent. These fields are the global economy; technology and 

communcation; and population and environment (Davies, Evans, and Reid, 2005). There are 

also interactions between the three elements parallel with that certain rules at a minimum level 

have started to result an universal legal background that are above the norms of nation states. 

On the other hand, In a knowledge based economy and society people must keep up with 

the economic and social changes, they have to improve their learning abilities, their capacity 

to transfer their skills into new areas, they have to be ready to work in various fields, and to 

accept that this process requires flexibility, adjustment, adaptivity and investment in human 

capital. Learning processes could produce informed and active citizens who are able to solve 

the problems with creativity, who understand the working mechanisms of nature and the 

environment, society, law and the economy, understand the connections between these 

elements and make responsible decisions in their individual and public actions. 

In the new understanding of citizenship, people are not just a members of a given nation 

state but the members of the human (global) community, responsible for the condition of the 

planet, and have competencies to cope with the challenges wherever they are in the world. To 

ôgetô this global citizenship people need information and knowledge that education could 

ensure, so the main purpose of global citizenship education is to manage and calalyze this 

process and get more and more people involved all around the world. Every generation has to 

understand the principles and ideas behind the sustainability which has to be integrated into 

education curricula at all levels of education including higher education all over the world. 

Global education could be a base to get a general overview, and parallel with this, global 

citizenship education is focusing more to the knowledge, skills, values and competencies that 

help the different generations to find their place in the global system and ï as a responsible 

citizens ï are able to take the andvantages of the interdependent and interconnected globe. This 

task is a great challenge as there are millions of people who live in a globalized world without 

real possibilities to connect and participate in these processes. 
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Global cizitzenship education has to concentrate on every generation, although there is a 

special interest focusing on the present younger generation, because in the next decades these 

youths are going to be that adult generation who, as it can be read on the homepage of 

Oxfam,ôhave the knowledge, skills and values needed for securing a just and sustainable world 

in which all may fulfil their potentialôé ôEducation for Global Citizenship encourages children 

and young people to care about the planet and to develop empathy with, and an active concern 

for, those with whom they share itô(Oxfam, 2006). 

The activity of Oxfam on the field of global citizenship indicate clearly the importance of 

developing educational programs and curriculums, knowledge and understanding, skills, 

values and attitudes ï for different age groups. This worldwide known NGO is using 5 age 

groups, between 0-19 years, although it is important to point out that global citizenship also 

could be crucial for older generations where (international) labor market issues and and 

nonformal/formal adult education could be in focus that could allow other age groups to 

actively engage with the world. 

In March 25 2015 at a panel discussion on womenôs leadership during the U. N. 

Commission on the Status of Women, Ambassador Anwarul Chowdhury said: Ăglobal 

citizenship is your ability and capacity to think as a part one broad humanity. It is believing in 

ôonenessô of humanity, that we are all connected and interconnected, all interdependentò. 

Global Education and Global Citizenship Education ï our Vision 

To understand the importance and need of global education and global citizenship education 

we have to take into consideration that Planet Earth is our home, the place where we live. We 

use the resources of natural and artifical ecosystems of the Planet for a long time to sustain our 

human communities. The use of these resources hadnôt been free from conflicts in the past, it 

is not harmonic today and probably we have to cope with the challenges of resources in the 

future in our interconnected and interdependent world. It only works if human family is able 

to understand its place and role in this global system, learn the rules of the game and plays as 

a resposible actor in order to create a more sustainable world. Global education is focusing on 

the understanding of the working mechanisms of the world from global, holistic, 

multidisciplinary point of view: the economic, social and environmental processes, 

connections, causes and effects of humankind. The new understanding of citizenship in a 

globalized world means that education produces new types of world citizens who are equally 

sensitive for the challenges of humanity and Planet Earth and also have comptencies that enable 

them to make responsible decisions in their individual and public actions. 

In the next pages, we are focusing on the implementation of a Master level global education 

course in the Hungarian higher education in the University of Pecs, Faculty of Adult Education 

and Human Resources Development, within the framework of Human Resources Counselling 

Master study program. 

Developing a graduate course in global education in Hungary 

In 2014 the Faculty of Adult Education and Human Resources Development, University of 

Pecs launched an English language Human Resources Counselling Master study program. The 

Hungarian version of this program is among the most sucessful Master programs of the Uni-

versity of Pecs. Due to the fact that internationalization of higher education programs is an 
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important priority of the University of Pecs, the colleagues of the school started to develop the 

English language version to attract local and international students as well. 

The purpose of this course is to educate and train professionals who are experts in providing 

help to organisations and companies regarding any area of human resources management, one 

of the functional areas of leadership counselling. 

In this program, besides laying a sound theoretical and methodological foundation, students 

will acquire up to date methods and techniques of strategy building, change management, 

personnel work and human resources management. Great emphasis is laid on specific aspects 

of organisational and social psychology relevant to the objectives listed. 

In accordance with European tendencies special attention will be paid to career-planning 

and counselling, and a major discipline is devoted to equal opportunity and the treatment of 

disadvantaged groups. According to the tradition of this faculty students will also deal with 

employment policy, adult education as well as the interdependence of education and the 

workforce market. 

From among the practical skills trained the abilities of counselling and conflict manage-

ment should especially be pointed out. The curriculum also arranges for a compulsory 

professional field practice, where skills and knowledge acquired may be applied and deepened 

in practice. 

Major subjects of the program are the next: 

ī Organisational Psychology 

ī The Method of Counselling 

ī HR Management 

ī Career Guidance 

ī Theory of Human Resources Counselling 

ī Practice of Human Resources Counselling 

The holistic, interdisciplinary and cross-cultural approach of the eucational program is 

strongly focusing on the role education and equal opportunities, psychological aspects of 

defining personality, adult education and labour market issues, the role of Human Resources 

Management in an organisation, the sociological impacts of new communicational techno-

logies and the socio-economic environment of labour-market. 

The students of this program have to understand the challenges of workforce in a globalized 

world where the exponential increase in global workforce mobility in the past decade, the 

increasingly complex workplace relationships certainly result active, global citizens. These 

ñmobileò professionals improve their learning abilities, their capacity to transfer their skills 

into new areas, they have to be ready to work in various fields, and accept that this process 

requires flexibility, adjustment, adaptivity and investment in human capital. The almost 20 

year experiences of Hungarian and English version of the Human Resources Counselling prog-

ram shows that it is important to widening the scope of the students about global economic, 

social and environmental processes and challenges that enable them to understand and take the 

potential advantages of global knowledge and become an active, responsible citizen of the 

human community. 

Global consciousness has a great notability in these days in Hungary: although many 

attempts, programs and initiatives exsist in the country on the field of global education, the 

multicultural, interdisciplinary approaches in education, as well as democratic values, 
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autonomous institutions, the level of tolerancy and the openness for the world have deteriorated 

in many aspects in the last few years. Therefore we think that in higher education in our 

programs we have to focus more on these challenges in the next years. 

In the first year, from the September 2015 we are going to introduce Global Education 

course as an optional class, primarily for those students who are already attending the Human 

Resources Counselling Master study program. Before starting the course, students are filling a 

questionnaire: we would like to know their ideas about global education and global citizenship. 

After the course we would like to repeat the inquiry as a feedback of information, knowledge 

and leaening outcomes they got in the semester and we also want to know that what they are 

thinking about using these new competencies in their everyday life and later, in the world of 

labor. 

The planned course is going to focus on the next perspectives and student learing outcomes, 

with partly using the framework of a global education project in Australia (Quittner and Sturak 

(Eds.), 2011b) and the conceptual framework of Professor Estela C. Matriano about global 

education: 

ï Planet Earth ï an understanding of the working mechanisms of global ecosystems; 

ï Economic, social and environmental activities of humankind ï an understanding of the 

historical background behind the past and present economic, social and environmental 

processes; 

ï Interdependend and interconnected world ï an understanding of the evolution, the effects 

and impacts of globalization; 

ï Basic concepts and perspectives of Global Education ï an understanding of the evolution, 

role, significance and relevancy of education in a globalized world; 

ï Identity and cultural diversity ï an understanding of role of cultural background and the 

links between cultures; 

ï Social justice and human rights ï an understanding of the impact of inequality and 

discrimination, the importance of conciousness and responsibility; 

ï Peace building and conflict resolution ï an understanding of the importance of building 

and maintaining positive and trusting relationships and ways conflict can be prevented or 

peacefully resolved; 

ï Sustainable futures ï an understanding of the ways how human communities meet the needs 

of the present without compromising the ability of future generations to meet their needs; 

ï Global citizenship ï an understanding of the concept that enables people to develop the 

core competencies which could result active and responsible citizens; 

ï Labor market challenges and global citizenship ï an understanding of the global workforce 

mobility and complex workplace relationships. 

In 2016, after one year of operation of the initiative we would present our results and 

experiences in the WCCI 2016 Conference in Budapest, Hungary. 

Summary 

Almost 40 year experience of global education and global citizenship education shows that 

there have been several global, regional and local attempts, activities, programs all over the 

world. The outcomes of the last few decades clearly indicate that this type of education in 

certain aspects is successfull, but on the other hand the negative trends of human activity hardly 
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have changed, the environment degradation is still continuing, the population of the world is 

still growing and the gaps between developed and developing regions are still exist and grow. 

If we are looking back to the history it is clear that these processes usually worked when 

negative feedbacks were strong enough which were forced the people to change their way of 

thinking and way of life. Most of the cases these learning and adapting processes were not very 

nice and peaceful, although on the whole it was a successful story, but not for everyone and 

not for every time. Right now the basic aim could be to solve and control the challenges of 

humankind without crisis, which is a common ógameô so everybody is involved at every stage 

and level all over the world. In permanently changing environmental and socioeconomic 

circumstances is very hard to forecast what we should learn and what is going to be useful in 

the future. The changes of the world are too fast, in most of the cases we are not able to see all 

the changes, we are not able to feel the real situations, and hardly can say what and how we 

have to teach to reach the better solutions. 

Global education and global citizenship education at every stage of life could be one 

potential answer for these challenges. Our attempt to introduce this perspective in Hungarian 

higher education is also a part of this process. 
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ESZTER BARAKONYI 

The Economic and Labor Market Importance 

of the 'Call For Work' System 

Abstract: Call for work is situated among atypical forms of employment, as a special case of part-time 
work where instead of being determined by work hours, it is much more closely connected to the oc-
casional nature of work. In practice, this means that legislative directions present in Hungarian law-
making are in line with European political directives to stimulate the economy with flexible labor Code 
regulations that fit the actual needs of the labor Market and aid the growing of employment and con-
tribute to the stabilization of social security in this way. The aim of this paper is to highlight the weak-
nesses and also the strengths of this legal institute. 

 

Making employment more flexible has many benefits beyond the obvious systems of interest 

of employers and employees. It is not unreasonable to say that black and gray economy has 

grown to alarming sizes in Hungary: enough people gain their benefits without taxation and 

their employers gain enough additional profit to the degree where this weakens both social and 

economic structures. Therefore it is necessary to create options which promote the legalization 

of employer activities. With an easily mobilized, low cost system the possibility of this in-

creases, because at some point the avoidance of paying taxes / benefits / social contributions 

might cost more than including them in the budget. However, it is important to note that many 

employees find themselves in a position where the conditions of traditional ï typical employ-

ment can not be fulfilled either completely or only with great difficulty, for a temporary or 

longer duration. The underlying causes can be deteriorating health, social difficulties or issues 

within the family, or even participation in training. Flexible possibilities in employment that fit 

social and economic needs have a good chance of moving both parties in the desired direction. 

The recognition of this need is what led to the diversification in the forms of employment 

in Hungary, among which the call for work system is only one atypical form of work. 

The most prominent requirement when it comes to atypical work forms is the provision of 

employee security while fulfilling the needs of the employer. This requirement is reflected in 

the term Flexicurity. The words that make up this construct (flexibility + security) denote its 

intended meaning, it is certain that while flexibility is highlighted the creation of security can-

not be neglected. 

Flexibility must primarily mean a successful transition from either unemployment to em-

ployment, or from one workplace to another. 

Meanwhile, Security must be more than maintaining employment1 

                                                      
1 See details: £va Vojtek: [ĂFlexicurityò, the European Model of the Future of Work] PTE BTK 

http://www.google.hu/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0CCAQFjAA&url=http

%3A%2F%2Fwww.ddrfk.hu%2Ffiles%2Fflexicurity.ppt&ei=HoQfVcDKMcT0UtesgZgF&usg=AFQj

CNF_C8IXYYYMjawLFtOawh4Kcg_rXQ&bvm=bv.89947451,d.d24 time of download: 2015.03.31 

17h 25ô 



Eszter Barakonyi 

14 

ñThe new forms of security are not workplace-, but employee-oriented. They aim to provide 

quality employment for young people. They are directed towards helping employees in acquir-

ing new skills/professions within the company. They provide aid in switching workplaces, and 

adequate support during the time without employment. The European Council asked the Com-

mission, and along with it the member states and social partners, to develop the common prin-

ciples of flexicurity.2ñ 

Security does not mean that employees must remain employed at their current workplace, 

rather that the transition between two workplaces be secure.3 Employees must be receptive to 

training that might not be upward-moving, but similar to their current qualification although 

in a different professional direction. In the period of transition, it would be required to provide 

social or unemployment support in addition to training using active tools of the labor market, 

in order to facilitate a return to employment. One of the main issues of the Hungarian labor 

market is the fact that once someone loses their employment, they are only able to find a work-

place that matches their qualifications and qualities where the pay is also adequate after a long 

time and with considerable difficulty. The solution might be found in the incentivizing effect 

of the difference between the income achievable through work and the benefits available with-

out work. There are endeavors to develop this effect, but the economy is not yet able to create 

a significant difference in income between the unemployed and those who work for low wages. 

The Elements of Flexicurity 

The statement that the expansion of atypical employment forms might expand the flexibility 

of the labor market gained prominence during the development of the elements. It is vital, 

however, that if employees are positioned in this way due to economic or social pressure, that 

might cause the erosion of security. Taking every emergent issue into account, the following 

prime elements were developed in the strategy: 

ī flexible and reliable contract forms, modern labor law regulation, 

ī comprehensive strategies for lifelong learning (LLL), 

ī effective, active labor market tools, 

ī modern social security systems.4 

According to economic analyses, these components reinforce each other mutually, and in-

crease employment, including the employment for the most disadvantaged groups of the labor 

market such as women, young and elderly employees, as well as reducing the risk of poverty 

and increasing social capital5. 

The Position of Call For Work Among Atypical Forms of Work 

The preliminary strategical directives from Lisbon discussed above lead to flexible forms of 

employment, such as call for work. 

                                                      
2 Vladim²r Ġpidla European Commissioner responsible for Employment, Social Affairs and Equal 

Opportunities  
3 T. Wilthagen, F.H. Tros: The Concept of Flexicurity: A New Approach to Regulating Employment 

and Labour Markets, Transfer, European Review of Labour and Research, Vol.10, No.2, 2004. 

http://papers.ssrn.com/sol3/papers.cfm?abstract_id=1133932 Time of download: 2015.04.19. 
4 European Commission (EC2007b) 
5 www.echosurvey.hu/_user/browser/File/.../npm_nr2_vg.pdf time of download: 2015. 02. 15. 21h 
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In the European Union a separate regulation was developed specifically about part-time 

employment, distinctly separating it from other atypical legal relationships. Establishing the 

framework agreements signed on 1996.06.06. was not easy in the least. An intense debate 

developed between the representatives of member states concerning the rights of part-time 

employees. Earlier agreements by social partners granted practically equal rights to part-time 

employees when compared to full-time employees6. 

With the agreement of partners, the directives relating to part-time work were recorded on 

1997.12.15. under 97/81/EC7. 

During the application of the directive, specially attention needs to be paid with respect to 

the definition of a part-time employee, especially since the Hungarian legal system did not 

follow the European directives with complete accuracy, but after having joined it is required 

to pursue legislative harmonization8. Call for work is strictly speaking a flexible manifestation 

of part-time work, where the scheduling of work hours is adjusted to fit the employer's eco-

nomic interest. The following questions need to be considered in relation to call for work: 

ī Which group of employees benefit from call for work? 

ī Is the unity of security and flexibility created? 

ī Is it possible that the increased autonomy of signing a contract leads to either party 

suffering a significant detriment? 

ī Is it possible to reduce the employer's risks involved with the occasional nature of work 

with this form of employment? 

The Background of changes to the Labor Code 

In order for the level of employment to improve by a meaningful margin, it is necessary to 

make the labor market more flexible. The framework for this flexibility needs to be built on a 

modern labor law system which sufficiently able to meet a European standard. 

When discussing these issues, one must not neglect mentioning points raised by the Lisbon 

Strategy-based green papers (COM/2006/708 final)9 because establishing a harmonious union 

of flexibility and security is required during the modernization of employment. The green pa-

pers raised awareness for member states about necessary legislative steps in developing flexi-

ble employment and the social security of employees. As per the new regulation, it is safe to 

say that European work norms are apparent, and expand on to collective labor law as well10. 

                                                      
6 Veneziani 1992.26 discusses the application of equal treatment with regards to wages and additional social ben-

efits (see also, the work of J§cint Ferencz) 
7 Council Directive 97/81/EC of 15 December 1997 concerning the Framework agreement on part-time work con-

cluded by UNICE, CEEP and the ETUC ï Annex: Framework agreement on part-time work. 
8 See: Zolt§n Bank·: Atypical Forms of Employment 2008. P®cs. What constitutes a part-time worker is a key 

issue. According to the directive, a part-time worker is an employee, whose weekly or average work hours under 

a set duration of time that does not exceed one year are lower than a comparable full-time. ñComparable full-time 

workerò denotes an employee working full-time under the same employer, taking into account the time spent 

working, education and professional qualifications. If no such employee is available, then the comparison needs 

to be made based on the collective agreement in force, or if no collective agreement is available, the laws and 

practice of the given member state. 
9 Related European Union legislation: Opinion of the European Economic and Social Committee on the 

óGreen Paper ð Modernising labour law to meet the challenges of the 21st century http://ec.eu-

ropa.eu/green-papers/index_hu.htm time of download 2015 02 20 21h 04' 
10 Commentary for Act 2012/I. concerning the Labor Code (dr. Zolt§n Bank·, dr. Gyula Berke ,dr. Edit Kajt§r, dr. 

prof. Gyºrgy Kiss, dr. Erika Kov§cs 
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An initial need for flexible forms of employment on a global level dates back as far as the 

70's but the term was not important in Hungary until the change of regime due to the social 

structure at the time. The legal system follows the change in needs slowly, but we can say that 

today there are definite signs that even legislation has begun a change of direction. A striking 

demonstration of this can be found in the changes issued to the Labor Code starting with the 

modifications of December 2011, which continued on with later echelons. As a part of the 

European Union, Labor Code was re-imagined as part of the legal harmonization, in accord-

ance with incorporating European requirements into Hungarian legislative practice. The name 

of the law was also changed, signaling that legislation has adapted to provide greater freedom, 

and to be flexible with regard to the current social and economic situation. Atypical forms of 

employment are not as common in Hungary as they are in countries that are more economically 

and socially advanced. Employers and employees are slow to gauge the significance of being 

able to handle situations where the typical form of employment is not functional with the use 

of atypical forms. Flexible work organization can be a solution to employee life situations 

where greater professional constraints are incompatible with their lifestyle. The job of a legis-

lator is to create harmony between the security of employees and the interests of employers. 

The new Labor Code definitely supports flexible employment, but does not neglect establish-

ing security for employees either, while it is still characteristic that it is not allowed to deviate 

at the employee's detriment in a work contract. 

Legal Regulations 

It is a sign of the modernization of legislation that the labor Code permits a previously unprec-

edented freedom when signing contracts of individual and collective rights. As mentioned ear-

lier, it is not allowed to deviate in a work contract to the detriment of the employee, but in case 

of collective rights, the legislation is more forgiving. As a result, the areas of responsibility for 

labor market agents has expanded, but their effect on growing dialogue has also increased. The 

paradigm shift necessary for the transformation is already apparent in the general rulings of 

the legislation. Not only does it protect employees from a social side, but also from an eco-

nomic one; meanwhile, it provides a related protection of interest to the employer in both the 

economic and the social sense. Legislation then aims to harmonize these fundamentally oppos-

ing sides11. 

Analyzing the Legislation 

When analyzing the relevant legislation, it is worth noting that work organization is done by 

the employer's side, and the use of the particular group of atypical work forms that call for 

work belongs to are motivated chiefly by the interests of the employer12. 

                                                      
11 Commentary for Act 2012/I. concerning the Labor Code (dr. Zolt§n Bank·, dr. Gyula Berke ,dr. Edit Kajt§r, dr. 

prof. Gyºrgy Kiss, dr. Erika Kov§cs. 
12 J§cint Ferencz A Complex Approach to Atypical Forms of Employment Doctoral thesis Sz®chenyi 

Istv§n Egyetem Ćllam- ®s Jogtudom§nyi Doktori Iskola GyŖr 2014. file:///C:/Users/feek/Down-

loads/%C3%A9rtekez%C3%A9s_munkahelyi%20vit%C3%A1ra%20(2).pdf Time of download: 2015. 

04. 22. pp.21. 
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In legislation, call for work can be found in special rulings for specific types of employ-

ment, where the legislator discusses necessary special information and requirements for prac-

tice relatively briefly13. 

During practical applications, certain issues have surfaced that still require addressing, but 

the relevant general rulings of the Labor Code provide adequate guidance in these problematic 

cases. Call for work is a form of part time employment where work is aligned with its occa-

sional nature, which is a brave new solution in Hungarian employment systems. Compared to 

earlier practices for similar situations such as by-work / simplified employment, call for work 

constitutes a distinctly more modern solution. The established rulings create a real dynamic in 

legal practice, as well as creating an element of security for the employee by way of employ-

ment. 

Employee Rights in a Call For Work System 

For employment, the employer utilizes a frame for working hours, which can be four months 

at maximum. Call for work is then distinct from by-work, which is also based on the occasional 

nature of work, in that it is not as strict in the length of work, as well as the fact that employees 

are required to be contacted about their availability three days in advance. 

Commitments concerning employment and availability 

The employer is only able to call on the employee when their work is truly necessary, and 

even then they may only be employed for at most six hours. Employees must be contacted 

three days in advance, in the regular manner. 

By signing the work contract the employee enters into a relationship of employment, and 

at the same time the legal relationship of social security is also established ex lege. What sig-

nificantly differentiates this from other, known forms of part-time work other than what has 

already been mentioned is the obligatory frame of work time, as well as the lack of minimal 

requirements on employment. However, actual work is only occasional, which might, in ex-

treme cases mean that the employee works six hours every day, but it might mean the opposite, 

which would be no work. In this case wages and payment obligations are naturally a responsi-

bility of the employer, as per the established working time frame.  

An important difference compared to by-work is that a relationship concerning employ-

ment and social security is independent of work, while a similarity is the lack of obligations 

concerning work on part of the employer, since it is based on its occasional nature. For the 

employee, however, availability is an obligation, since they are entered in a relationship of 

employment with their employer. Employers are, under certain circumstances are exempt from 

obligations of employment, but not other expenses of employment, which creates a basic pro-

tection for the employee. 

Probation: general regulations apply in this form of employment, however if the parties 

did not specify a probation period in the work contract, it may not be altered for this purpose 

at a later date.  

                                                      
13 Act I of 2012 on the Labor Code Section 193 (1) Part-time workers employed under employment 

contract in jobs for up to six hours a day shall work at times deemed necessary to best accommodate 

the function of their jobs. In this case the duration of working time banking may not exceed four months. 

(2) The employer shall inform the employee of the time of working at least three days in advance. 
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Paid leave and compensatory leave: employees are entitled to paid and compensatory leave 

as it is stated in the regulations of the Labor Code, taking into account the regulations concern-

ing the scheduling of the work time frame. 

Sick leave: the issue is similar to the question of paid leave, in other words the employee 

is entitled to the leave. 

Severance pay: a longer term of employment may be beneficial to an employee engaged in 

artistic activities, who supplement their artistic revenue in this way. The amount paid out by 

severance pay is calculated using the general rulings as well. 

Frame of working time: fundamentally, employers only call in employees ï with regard to 

the availability limitations ï when their workforce is required. If they are overworked, they are 

entitled to wages as they are described in the general rulings, but if they are not working as per 

the working time frame, their employers are still required to pay their wages as per the estab-

lished work frame. 

Advocacy: since employment denotes a working relationship, employees are naturally en-

tered into a system of advocacy. However, the presence of the employee at their place of em-

ployment is occasional, so in practice they have difficulty accessing the system. The contents 

of the collective agreement signed at the organization also mean rights and responsibilities for 

them. 

SWOT Analysis 

The goal of a SWOT analysis is to compile what is perceived as a strong point with regard to 

legislative ruling, which in turn leads to uncovering the weak points of the legislation, as well 

as enumerating the opportunities and threats present during practice. 

The Employee Side: 

Strengths: Weaknesses: 

Gains a basic income Low level of income 

Not committed Uncertain working hours 

Time limit (6 hours a day max.) Difficulty in planning ahead 

Transient nature Transient nature 

Relative idnependence Low level of communication 

Employment Social security benefits based on wages 

  Weak career options 

Opportunities:  Threats: 

Access into the system Not called in 

Gaining experience Uncertainty, waiting 

Open to other activities Atrophying relationships 

(art, farm at home) Not eligible for other benefits 

Not concerned with redundancies not even in case of low income 
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Summary of the SWOT Analysis and the Points of Induction 

Strengths on the Employee Side: 

It can be a solution for a transitory period where nobody has work within a family, and 

only one member is entitled to income replacement benefits, so that the other, not entitled one 

might gain income. 

In a more ideal situation, the employee has a different source of income for their livelihood, 

and only use this for a relationship of employment as well as gaining additional income. 

Not being committed can be useful in adapting to other, time-intensive tasks. 

Weaknesses of the Employee Side: 

When utilizing the maximum of four months as a frame of working time, the employee 

gains an overall picture of their expected income. Their actual income may be even lower than 

minimum wages. The employee has difficulty establishing a personal connection with their 

colleagues and leaders, which makes representing their interests difficult. While a relationship 

of employment and a legal relationship for social security is established, it is contingent on 

work. 

Little chance is present for building a career, because human resources do not account for 

the employee based on their status. 

Opportunities of the Employee Side: 

For employees who have been outside of the realm of employment for a longer time this 

presents a possibility of return into it since it is a convenient way of handling a possible short-

age of personnel. 

After job cuts, an employee working in this way might achieve more income after having 

taken on the remaining tasks of a former full time employee. 

For those who are looking for a position right after finishing training this makes gaining 

experience possible. 

Threats to the Labor Market Position of the Employee: 

The largest threat to employees is not getting called in for a period of time, because less 

goal-oriented and dynamic personalities will not search for other options during the wait as 

waiting for the call and hoping drains them of their energy. 

It could pose a problem that while they have a relationship of employment, their employ-

ment has no minimum so their income is very low. For those unable to net another, stable 

source of income, their relationships might atrophy due to the lack of income, communication 

and impulses. An employee might be the first to drop out of the system if their employers face 

difficulties. 

Strengths of the Employer Side: 

Fixed employer costs are easy to calculate precisely down to service units and units of 

production, spending is focused and fixed-cost spending is reduced. In accordance with this, 

wages per unit of income and related costs of public duty are reduced. 

Weaknesses of the Employer Side: 

The question of legal uncertainly might come up, due to uncertainties still being present in 

the application of the law. 
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A lack of designated place for filing a report in the tax system is another practical issue, 

and so there is no clear indication that the relationship of employment was created through call 

for work. Employee loyalty may be low due to the less stable nature of the employee-employer 

relationship. 

Opportunities of the Employer Side: 

It is possible to create a very flexible human resource system with this solution, if adequate 

personal cooperation is achieved. If the employer is able to save on costs in this way, the 

additional profit may be returned into expanding the venture, which could in turn create more 

jobs. 

Threats to the Employer Side: 

The transient nature of employment results in a large degree of turnover, which complicates 

administrative duties. Since the position of the employee is not stable, their performance may 

be varied as well. Those in a relationship of employment with the company increase the statis-

tical head count as well, adding to the additional related costs even if the employees do not 

perform many tasks. 

Points of Induction: The solution reflecting the aim of the Labor Code is one where both 

parties achieve autonomy: 

ī A secure background is a given on the part of the employee, but due to the lack of a set 

minimal level of employment, it is entirely based on agreement and so lacks any sort of 

built-in guarantee 

ī Due to the occasional nature of work, the degree to which planning is possible is low on 

part of the employer, and the development of employment traits is shaped by many ex-

ternal forces. 

The Realm of issues of Induction Points, Types of Threats: 

ī On the part of the employee, the decrease in activity (complacency) might deteriorate 

their position on the Labor Market, the factor of personal responsibility appears 

ī On the part of employers, the hectic nature of work is due to the status of the market, 

which can be resolved by work organization and flexibility of contracts. 

Summary 

In conclusion, call for work is situated among atypical forms of employment, as a special case 

of part-time work where instead of being determined by work hours, it is much more closely 

connected to the occasional nature of work. Because of this, a truly modern idea is born that 

fits trends described in the Wim-Kok report14 and is aimed at improving the adaptability of 

employers and employees alike by way of more efficient realization of reforms with better 

direction.  

In practice, this means that legislative directions present in Hungarian lawmaking are in 

line with European political directives to stimulate the economy with flexible labor Code reg-

ulations that fit the actual needs of the labor Market and aid the growing of employment and 

contribute to the stabilization of social security in this way. 

                                                      
14 More Jobs in Europe! (the Wim Kok-report) http://einclusion.hu/wp-content/uploads/ 

2007/09/wimkok_jelentes.pdf Time of download: 2015. 04.20. 



The Economic and Labor Market Importance of the 'Call For Work' System 

21 

It is impossible when discussing this form of work to avoid discussing the term flexicurity, 

which combines flexibility and security, and creates a harmony through facilitating a complex 

solution that necessarily requires the cooperation of professionals from both fields. To this 

end, it will be primarily required to smooth out the regulations concerning employment, the 

continuous updating of tools utilized by employment policy with regards to unemployment, 

and to pay attention to adjusting the teaching and training system to the needs of the Labor 

market, since it is inconceivable to grow employment without them. 
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ɸʅɼʈɽɽɺɸ ɽ.ʅ. 

ʆʩʦʙʝʥʥʦʩʪʠ ʚʦʩʧʨʠʷʪʠʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʩʪʫʜʝʥʪʘʤʠ-

ʧʩʠʭʦʣʦʛʘʤʠ 

Annotation: the article is titled: The peculiarity of the perception of responsibility by students at the 
sphere of psychology. The article considers responsibility as the will quality. It stresses the theories 
definition of "responsibility." It deals with the late adolescence is regarded as the most prosperous 
period for self-realization. It found the peculiarity of the perception of responsibility in the late adoles-
cence. Keywords: responsibility, will, the late adolescence, the personality theory, self-realization, sen-
sitive period of personal development. 

 

ˢͤͤͦͭ͊ͼ͙ΎΥ Статья называется: особенности восприятия ответственности студентами-
психологами. В статье дается определение ответственности как волевого качества. Представлены 
теории определения понятия «ответственность». Рассматривается поздняя юность как наиболее 
благополучный период для самореализации личности. Выявлены особенности восприятия 
ответственности в поздней юности. Ключевые слова: ответственность, воля, поздняя юность, 
теории личности, самореализация, сенситивный период личностного развития. 

 

ʈʝʘʣʠʠ ʩʦʚʨʝʤʝʥʥʦʡ ʞʠʟʥʠ ʪʘʢʦʚʳ, ʯʪʦ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʩʪʘʥʦʚʠʪʩʷ ʦʜʥʠʤ ʠʟ ʚʝʜʫʱʠʭ 

ʢʘʯʝʩʪʚ, ʚ ʩʦʮʠʘʣʠʟʘʮʠʠ ʣʠʯʥʦʩʪʠ. ʆʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʦʪʥʦʩʠʪʩʷ ʢ ʦʜʥʦʡ ʠʟ ʩʘʤʳʭ 

ʩʣʦʞʥʳʭ ʧʨʦʙʣʝʤ ʧʩʠʭʦʣʦʛʠʠ. ʀʟʫʯʝʥʠʝ ʜʘʥʥʦʛʦ ʬʝʥʦʤʝʥʘ ʩʪʠʤʫʣʠʨʦʚʘʣʦ ʧʦʷʚʣʝʥʠʝ 

ʪʝʦʨʠʠ ʩʪʘʥʦʚʣʝʥʠʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ, ʦʨʠʛʠʥʘʣʴʥʳʭ ʠʜʝʡ ʚ ʝʝ ʪʨʘʢʪʦʚʢʝ. ʅʝʩʤʦʪʨʷ ʥʘ 

ʤʥʦʞʝʩʪʚʦ ʠʩʩʣʝʜʦʚʘʥʠʡ, ʧʦʩʚʷʱʝʥʥʳʭ ʠʟʫʯʝʥʠʶ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ, ʥʝʢʦʪʦʨʳʝ ʚʦʧʨʦʩʳ 

ʜʦ ʩʠʭ ʧʦʨ ʦʩʪʘʶʪʩʷ ʦʪʢʨʳʪʳʤʠ. ʆʪʜʝʣʴʥʳʝ ʦʧʨʝʜʝʣʝʥʠʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʥʝ 

ʨʘʩʢʨʳʚʘʶʪ ʚʩʶ ʧʦʣʥʦʪʫ ʜʘʥʥʦʛʦ ʢʘʯʝʩʪʚʘ. ʅʝʢʦʪʦʨʳʝ ʫʯʝʥʳʝ (ɺ. ɺ. ɿʥʘʢʦʚ, ʉ.ɺ. 

ɹʝʩʩʤʝʨʪʥʘʷ ʠ ʜʨ.) ʧʨʠʜʝʨʞʠʚʘʶʪʩʷ ʢʦʥʮʝʧʮʠʠ, ʯʪʦ ʝʩʣʠ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʠ ʷʚʣʷʝʪʩʷ 

ʯʝʨʪʦʡ ʣʠʯʥʦʩʪʠ, ʪʦ, ʢʘʢ ʠ ʣʶʙʘʷ ʧʩʠʭʦʣʦʛʠʯʝʩʢʘʷ ʢʘʪʝʛʦʨʠʷ, ʣʠʯʥʦʩʪʥʘʷ ʯʝʨʪʘ 

ʦʪʣʠʯʘʝʪʩʷ ʧʦʩʪʦʷʥʩʪʚʦʤ ʠ ʫʩʪʦʡʯʠʚʦʩʪʴʶ, ʪʦʛʜʘ ʧʦʯʝʤʫ ʢ ʥʝʡ ʧʨʠʟʳʚʘʶʪ ʪʦʣʴʢʦ ʚ 

ʦʪʜʝʣʴʥʦ ʚʟʷʪʳʭ ʩʣʫʯʘʷʭ, ʢʦʛʜʘ ʨʝʯʴ ʠʜʝʪ ʦ ʚʚʝʜʝʥʠʠ ʩʘʥʢʮʠʡ, ʝʩʣʠ ʧʨʦʠʟʦʡʜʝʪ ʥʝʫʜʘʯʘ, 

ʘ ʧʨʠ ʜʦʩʪʠʞʝʥʠʠ ʫʩʧʝʭʦʚ, ʦʙ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʥʝ ʫʧʦʤʠʥʘʶʪ?[2] 

ɺ ʨʘʟʣʠʯʥʳʭ ʥʘʧʨʘʚʣʝʥʠʷʭ ʧʨʘʢʪʠʯʝʩʢʦʡ ʧʩʠʭʦʣʦʛʠʠ, ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʷʚʣʷʝʪʩʷ 

ʩʠʥʦʥʠʤʦʤ çʫʨʦʚʥʶ ʩʫʙʲʝʢʪʠʚʥʦʛʦ ʢʦʥʪʨʦʣʷè, (ʧʦ ʈʦʪʪʝʨʫ) ʠ ʨʘʩʩʤʘʪʨʠʚʘʥʠʝ 

ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʢʘʢ ʦʪʜʝʣʴʥʦʡ ʣʠʯʥʦʩʪʥʦʡ ʯʝʨʪʳ ʥʝ ʧʨʝʜʩʪʘʚʣʷʝʪʩʷ ʚʦʟʤʦʞʥʳʤ, 

ʧʦʩʢʦʣʴʢʫ ʫ ʙʦʣʴʰʠʥʩʪʚʘ ʣʶʜʝʡ ʩʣʦʚʦ çʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴè ʘʩʩʦʮʠʠʨʫʝʪʩʷ ʩ ʛʦʪʦʚʥʦʩʪʴʶ 

ʜʘʪʴ ʦʪʚʝʪ, ʩ ʢʦʥʪʨʦʣʝʤ, ʧʦʵʪʦʤʫ ʧʨʦʷʚʣʝʥʠʝ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʩʚʷʟʘʥʦ ʩ ʪʘʢʠʤʠ 

ʢʘʯʝʩʪʚʘʤʠ ʢʘʢ ʯʫʚʩʪʚʦ ʜʦʣʛʘ, ʩʤʝʣʦʩʪʴ, ʨʝʰʠʪʝʣʴʥʦʩʪʴ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʚʳʰʝʧʝʨʝʯʠʩʣʝʥʥʳʝ ʢʘʯʝʩʪʚʘ ʷʚʣʷʶʪʩʷ ʚʦʣʝʚʳʤʠ ʩʚʦʡʩʪʚʘʤʠ. 

ʊʘʢʞʝ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʚʦʩʧʠʪʳʚʘʝʪʩʷ, ʥʘʯʠʥʘʷ ʩ ʨʘʥʥʝʛʦ ʜʝʪʩʪʚʘ. ʅʘʫʢʝ ʠʟʚʝʩʪʝʥ 

ʵʢʩʧʝʨʠʤʝʥʪ, ʢʦʛʜʘ ʧʝʜʘʛʦʛ, ʟʘʜʘʚʘʷ ʫʧʨʘʞʥʝʥʠʷ ʥʘ ʜʦʤ, ʧʦʩʧʨʦʩʠʣʘ ʫʯʝʥʠʢʦʚ 

ʚʳʧʦʣʥʠʪʴ ʝʱʝ ʦʜʥʦ, ʥʦ ʦʥ ʙʳʣʦ ʥʝʦʙʷʟʘʪʝʣʴʥʳʤ. ɺ ʵʪʦʤ ʵʢʩʧʝʨʠʤʝʥʪʝ ʠʩʩʣʝʜʦʚʘʣʩʷ 

ʫʨʦʚʝʥʴ ʣʠʯʥʦʡ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ. ʀʟ ʵʪʦʛʦ ʩʣʝʜʫʝʪ: ʝʩʣʠ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʚʦʩʧʠ-

ʪʳʚʘʝʪʩʷ, ʧʨʦʷʚʣʷʝʪʩʷ ʩʦʚʤʝʩʪʥʦ ʩ ʜʨʫʛʠʤʠ ʣʠʯʥʦʩʪʥʳʤʠ ʚʦʣʝʚʳʤʠ ʢʘʯʝʩʪʚʘʤʠ, ʪʦ ʝʝ, 
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ʚʦʟʤʦʞʥʦ, ʩʦʦʪʥʝʩʪʠ ʩ ʯʝʨʪʦʡ ʣʠʯʥʦʩʪʠ. ʌʝʥʦʤʝʥ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʜʦʚʦʣʴʥʦ ʤʥʦʛʦ-

ʛʨʘʥʝʥ, ʠ ʥʘʡʪʠ ʨʝʰʝʥʠʷ ʥʘ ʚʦʟʥʠʢʘʶʱʠʝ ʚʦʧʨʦʩʳ ʵʪʦʛʦ ʬʝʥʦʤʝʥʘ, ʤʦʞʥʦ ʣʠʰʴ ʧʨʠ 

ʜʝʪʘʣʴʥʦʤ ʠʟʫʯʝʥʠʠ ʦʪʜʝʣʴʥʳʭ ʵʣʝʤʝʥʪʦʚ ʵʪʦʛʦ ʬʝʥʦʤʝʥʘ. ʏʪʦ ʠ ʦʧʨʝʜʝʣʷʝʪ 

ʘʢʪʫʘʣʴʥʦʩʪʴ ʜʘʥʥʦʡ ʪʝʤʳ. 

ʎʝʣʴʶ ʜʘʥʥʦʡ ʩʪʘʪʴʠ ʩʪʘʚʠʣʦʩʴ ʚʳʷʚʣʝʥʠʝ ʦʩʦʙʝʥʥʦʩʪʝʡ ʚʦʩʧʨʠʷʪʠʷ ʧʦʥʷʪʠʷ 

ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʚ ʩʪʫʜʝʥʯʝʩʢʦʤ ʚʦʟʨʘʩʪʝ. 

ʇʨʠʜʝʨʞʠʚʘʷʩʴ ʜʘʥʥʦʡ ʢʦʥʮʝʧʮʠʠ, ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʦʧʨʝʜʝʣʷʝʪʩʷ ʢʘʢ ʚʦʣʝʚʦʝ 

ʣʠʯʥʦʩʪʥʦʝ ʢʘʯʝʩʪʚʦ, ʧʨʦʷʚʣʷʶʱʝʝʩʷ ʚ ʦʩʫʱʝʩʪʚʣʝʥʠʠ ʢʦʥʪʨʦʣʷ ʟʘ ʜʝʷʪʝʣʴʥʦʩʪʴʶ 

ʯʝʣʦʚʝʢʘ [1]. ɺ ʜʨʫʛʦʤ ʦʧʨʝʜʝʣʝʥʠʠ ʧʦʜ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴʶ ʧʦʥʠʤʘʶʪ ʩʧʝʮʠʬʠʯʝʩʢʫʶ 

ʜʣʷ ʟʨʝʣʦʡ ʣʠʯʥʦʩʪʠ ʬʦʨʤʫ ʩʘʤʦʜʝʪʝʨʤʠʥʘʮʠʠ ʠ ʩʘʤʦʨʝʛʫʣʷʮʠʠ, ʚʳʨʘʞʘʶʱʫʶʩʷ ʚ 

ʦʩʦʟʥʘʥʠʠ ʩʝʙʷ ʢʘʢ ʧʨʠʯʠʥʳ ʩʦʚʝʨʰʘʝʤʳʭ ʧʦʩʪʫʧʢʦʚ ʠ ʠʭ ʧʦʩʣʝʜʩʪʚʠʡ [5]. ɺ ʦʙʱʝʡ 

ʧʩʠʭʦʣʦʛʠʠ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʚ ʜʚʫʭ ʧʦʜʭʦʜʘʭ: ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʢʘʢ 

ʩʠʩʪʝʤʥʦʝ ʢʘʯʝʩʪʚʦ ʣʠʯʥʦʩʪʠ ʠ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʚ ʩʦʦʪʥʦʰʝʥʠʠ ʩ ʜʨʫʛʠʤʠ ʢʘʪʝʛʦʨʠʷʤʠ: 

ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʠ ʩʚʦʙʦʜʘ, ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʠ ʚʦʣʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʠ ʢʘʫʟʘʣʴʥʘʷ 

ʘʪʨʠʙʫʮʠʷ ʠ.ʪ.ʜ. 

ɽ.ʇ. ʀʣʴʠʥ ʠʟ-ʟʘ ʪʝʩʥʦʡ ʚʟʘʠʤʦʩʚʷʟʠ ʩ ʵʤʦʮʠʦʥʘʣʴʥʦʡ, ʤʠʨʦʚʦʟʟʨʝʥʯʝʩʢʦʡ ʠ ʥʨʘʚʩʪ-

ʚʝʥʥʦʡ ʩʪʦʨʦʥʘʤʠ ʣʠʯʥʦʩʪʠ ʥʘʟʳʚʘʝʪ ʵʪʦ ʢʘʯʝʩʪʚʦ çʢʘʯʝʩʪʚʦʤ ʚʳʩʰʝʛʦ ʧʦʨʷʜʢʘè. [3] 

ʊʘʢʠʝ ʧʩʠʭʦʣʦʛʠ, ʢʘʢ ɺ.ʉ. ʂʫʟʥʝʮʦʚʘ, ʃ.ɸ. ʂʦʩʦʣʘʧʦʚʘ, ɺ.ʉ. ʄʦʨʦʟʦʚʘ, 

ʧʨʠʜʝʨʞʠʚʘʶʪʩʷ ʤʥʝʥʠʷ, ʯʪʦ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʩʣʝʜʫʝʪ ʨʘʩʩʤʘʪʨʠʚʘʪʴ ʥʝ ʢʘʢ ʩʫʤʤʫ 

ʨʘʟʣʠʯʥʳʭ ʢʦʤʧʦʥʝʥʪʦʚ ʠ ʧʨʦʷʚʣʝʥʠʡ, ʘ ʢʘʢ ʮʝʣʦʩʪʥʦʝ ʦʙʨʘʟʦʚʘʥʠʝ, ʧʨʠʥʮʠʧʠʘʣʴʥʦ 

ʥʦʚʦʝ. ɺ ʪʦʞʝ ʚʨʝʤʷ, ʚ ʢʦʥʮʝʧʮʠʠ ɺ.ʇ. ʇʨʷʜʝʠʥʘ ʦ ʩʝʥʩʠʪʠʚʥʳʭ ʧʝʨʠʦʜʘʭ ʨʘʟʚʠʪʠʷ 

ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʧʨʠʥʠʤʘʶʪʩʷ ʚʦ ʚʥʠʤʘʥʠʝ ʪʘʢʠʝ ʢʦʤʧʦʥʝʥʪʳ, ʢʘʢ ʨʝʛʫʣʷʪʦʨʥʦ-

ʚʦʣʝʚʦʡ, ʵʤʦʮʠʦʥʘʣʴʥʳʡ, ʜʠʥʘʤʠʯʝʩʢʠʡ, ʢʦʪʦʨʳʝ ʦʪʨʘʞʘʶʪ ʝʜʠʥʩʪʚʦ ʦʪʜʝʣʴʥʳʭ 

ʢʦʤʧʦʥʝʥʪʦʚ ʚ ʩʠʩʪʝʤʝ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʜʘʥʥʘʷ ʢʦʥʮʝʧʮʠʷ ʧʨʦʪʠʚʦʨʝʯʠʪ ʩʫʞʜʝʥʠʶ, ʚ ʢʦʪʦʨʦʤ 

ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʚʦʩʧʨʠʥʠʤʘʝʪʩʷ ʢʘʢ ʥʦʚʦʝ ʣʠʯʥʦʩʪʥʦʝ ʦʙʨʘʟʦʚʘʥʠʝ. ɼʘʥʥʘʷ ʩʪʘʪʴʷ 

ʨʘʩʩʤʘʪʨʠʚʘʝʪ ʵʪʦ ʚʦʣʝʚʦʝ ʢʘʯʝʩʪʚʦ ʠʤʝʥʥʦ ʚ ʧʦʟʜʥʝʡ ʶʥʦʩʪʠ, ʧʦʩʢʦʣʴʢʫ ʚ ʵʪʦʪ 

ʚʦʟʨʘʩʪʥʦʡ ʧʝʨʠʦʜ, ʜʣʷʱʠʡʩʷ ʦʪ 18 ʜʦ 23 ʣʝʪ, ʨʘʟʚʠʚʘʝʪʩʷ ʨʝʬʣʝʢʩʠʷ, ʦʩʦʟʥʘʝʪʩʷ 

ʩʦʙʩʪʚʝʥʥʘʷ ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʴ ʠ ʝʝ ʩʚʦʡʩʪʚʘ, ʧʦʷʚʣʷʝʪʩʷ ʞʠʟʥʝʥʥʳʡ ʧʣʘʥ ʠ ʫʩʪʘʥʦʚʢʘ 

ʥʘ ʩʦʟʥʘʪʝʣʴʥʦʝ ʧʦʩʪʨʦʝʥʠʝ ʩʦʙʩʪʚʝʥʥʦʡ ʞʠʟʥʠ. ʉʪ. ʍʦʣʣ ʦʪʤʝʯʘʝʪ ʧʦʟʜʥʶʶ ʶʥʦʩʪʴ ʢʘʢ 

ʧʝʨʠʦʜ ʚʟʨʦʩʣʦʩʪʠ, ʩʦʛʣʘʩʥʦ çɿʘʢʦʥʫ ʨʝʢʘʧʠʪʫʣʷʮʠʠè. ʊʘʢʦʝ ʧʦʥʠʤʘʥʠʝ ʶʥʦʩʪʠ ʧʦʟ-

ʚʦʣʷʝʪ ʨʘʩʩʤʘʪʨʠʚʘʪʴ ʝʝ, ʩ ʦʜʥʦʡ ʩʪʦʨʦʥʳ, ʢʘʢ ʥʘʠʙʦʣʝʝ ʠʥʪʝʨʝʩʥʳʡ ʩ ʙʣʘʛʦʧʨʠʷʪʥʳʡ 

ʧʝʨʠʦʜ ʜʣʷ ʨʘʟʚʠʪʠʷ ʩʘʤʦʩʦʟʥʘʥʠʷ, ʨʝʰʝʥʠʷ ʟʘʜʘʯ ʣʠʯʥʦʩʪʥʦʛʦ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ 

ʩʘʤʦʦʧʨʝʜʝʣʝʥʠʷ, ʘ ʩ ʜʨʫʛʦʡ ï ʚ ʪʝʩʥʦʡ ʩʚʷʟʠ ʩ ʚʦʣʝʚʳʤʠ ʢʘʯʝʩʪʚʘʤʠ, ʪʘʢʠʤʠ ʢʘʢ: 

ʨʝʰʠʪʝʣʴʥʦʩʪʴ, ʮʝʣʝʫʩʪʨʝʤʣʝʥʥʦʩʪʴ, ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʩʪʴ ʠ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ [4]. 

ɼʣʷ ʠʩʩʣʝʜʦʚʘʥʠʷ ʦʩʦʙʝʥʥʦʩʪʝʡ ʚʦʩʧʨʠʷʪʠʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʚ ʧʦʟʜʥʝʡ ʶʥʦʩʪʠ ʙʳʣ 

ʧʨʦʚʝʜʝʥ ʦʧʨʦʩ ʠʩʧʳʪʫʝʤʳʭ ʧʩʠʭʦʣʦʛʦʚ, ʚʢʣʶʯʘʶʱʠʡ ʚ ʩʝʙʷ 4 ʫʪʚʝʨʞʜʝʥʠʷ: 

ī ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʜʣʷ ʤʝʥʷ ï ʵʪʦé 

ī ʤʦʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʩʧʦʩʦʙʩʪʚʫʝʪé 

ī ʝʩʣʠ ʤʥʝ ʧʨʝʜʩʪʦʠʪ ʦʪʚʝʪʩʪʚʝʥʥʦʝ ʜʝʣʦ, ʪʦ ʷé 

ī ʥʘʠʙʦʣʴʰʠʡ ʫʨʦʚʝʥʴ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʫ ʤʝʥʷ ʧʨʦʷʚʣʷʝʪʩʷ, ʢʦʛʜʘé 

ʉʦʛʣʘʩʥʦ ʧʦʣʫʯʝʥʥʳʤ ʨʝʟʫʣʴʪʘʪʘʤ, ʤʦʞʥʦ ʩʢʘʟʘʪʴ ʩʣʝʜʫʶʱʝʝ. ʉ ʥʘʠʙʦʣʴʰʝʡ ʜʦʣʝʡ 

ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʠʩʧʳʪʫʝʤʳʝ ʧʦʜʦʡʜʫʪ ʢ ʜʝʣʘʤ, ʢʘʩʘʶʱʠʤʩʷ ʪʦʣʴʢʦ ʠʭ, ʵʪʦ ʦʙʲʷʩʥʷʝʪʩʷ 
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ʪʝʤ, ʯʪʦ ʧʨʠ ʨʘʩʩʤʦʪʨʝʥʠʠ ʚʦʧʨʦʩʘ ʦ ʩʦʦʪʥʦʰʝʥʠʠ ʣʠʯʥʦʡ ʠ ʩʦʮʠʘʣʴʥʦʡ ʦʪʚʝʪʩʪ-

ʚʝʥʥʦʩʪʠ ʚ ʣʠʯʥʦʩʪʥʦʤ ʧʣʘʥʝ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʧʨʝʜʩʪʘʚʣʷʝʪ ʩʦʙʦʡ ʩʫʱʝʩʪʚʝʥʥʦʝ 

ʩʦʮʠʘʣʴʥʦʝ, ʥʨʘʚʩʪʚʝʥʥʦʝ ʠ ʧʩʠʭʦʣʦʛʠʯʝʩʢʦʝ ʢʘʯʝʩʪʚʦ ʯʝʣʦʚʝʢʘ, ʚʳʩʪʫʧʘʶʱʝʝ ʚ ʚʠʜʝ 

ʚʘʞʥʝʡʰʝʡ ʯʝʨʪʳ ʭʘʨʘʢʪʝʨʘ. ɼʘʣʝʝ, ʦʙʩʣʝʜʫʝʤʳʝ ʧʨʦʷʚʣʷʶʪ ʙʦʣʴʰʫʶ ʩʪʝʧʝʥʴ 

ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʚ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʢʦʛʜʘ ʦʥʠ ʜʝʡʩʪʚʫʶʪ ʧʦ ʩʦʙʩʪʚʝʥʥʦʡ ʚʦʣʝ, ʪ.ʝ. 

ʩʚʦʙʦʜʥʦ. ɽʩʣʠ ʠʤ ʧʨʝʜʩʪʦʠʪ ʦʪʚʝʪʩʪʚʝʥʥʦʝ ʜʝʣʦ, ʪʦ ʦʥʠ ʧʨʠʣʦʞʘʪ ʢ ʵʪʦʤʫ ʤʘʢʩʠʤʫʤ 

ʫʩʠʣʠʡ, ʧʦʩʪʘʨʘʶʪʩʷ ʚʩʸ ʪʱʘʪʝʣʴʥʦ ʦʙʜʫʤʘʪʴ ʠ ʩʜʝʣʘʪʴ ʚ ʩʨʦʢ ʠʣʠ ʚ ʙʦʣʝʝ ʢʦʨʦʪʢʠʡ 

ʧʨʦʤʝʞʫʪʦʢ ʚʨʝʤʝʥʠ. ʇʨʠ ʵʪʦʤ, ʧʨʘʢʪʠʯʝʩʢʠ ʥʝ ʧʨʠʙʝʛʘʷ ʢ ʧʦʩʪʦʨʦʥʥʝʡ ʧʦʤʦʱʠ. 

ɺʳʚʦʜ: ʉʣʦʞʥʦʩʪʴ ʬʝʥʦʤʝʥʘ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʦʪʨʘʟʠʣʘʩʴ ʚʦ ʤʥʦʞʝʩʪʚʝ ʧʦʜʭʦʜʦʚ ʢ 

ʠʟʫʯʝʥʠʶ ʢʘʢ ʚ ʦʪʝʯʝʩʪʚʝʥʥʦʡ, ʪʘʢ ʠ ʚ ʟʘʨʫʙʝʞʥʦʡ ʧʩʠʭʦʣʦʛʠʠ. ʇʨʠ ʚʩʝʡ ʤʥʦʛʦʛ-

ʨʘʥʥʦʩʪʠ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʤʦʞʥʦ ʫʚʠʜʝʪʴ ʦʙʱʝʝ: ʦʥʘ ʨʘʟʚʠʚʘʝʪʩʷ ʠ ʬʦʨʤʠʨʫʝʪʩʷ ʚ 

ʜʝʷʪʝʣʴʥʦʩʪʠ, ʩʦʛʣʘʩʥʦ ʜʘʥʥʦʤʫ ʠʩʩʣʝʜʦʚʘʥʠʶ ï ʫʯʝʙʥʦʡ. ʉʧʝʮʠʬʠʢʘ ʟʘʢʣʶʯʘʝʪʩʷ ʚ 

ʪʦʤ, ʯʪʦ, ʷʚʣʷʷʩʴ ʚʦʣʝʚʳʤ ʢʘʯʝʩʪʚʦʤ, ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʩʧʦʩʦʙʩʪʚʫʝʪ ʜʦʩʪʠʞʝʥʠʶ ʮʝʣʠ, 

ʩʘʤʦʨʝʘʣʠʟʘʮʠʠ. 
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ɼʆʃɾɽʅʂʆ ʈ ɸ. 

ʊʨʘʥʩʬʦʨʤʘʮʠʷ ʩʠʩʪʝʤʳ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ ʚ 

ʫʩʣʦʚʠʷʭ ʨʦʩʪʘ ʜʦʣʠ ʨʘʙʦʪʥʠʢʦʚ, ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ 

çʇʦʢʦʣʝʥʠʷ Yè (ʥʘ ʤʘʪʝʨʠʘʣʘʭ ʆɸʆ çʉʙʝʨʙʘʥʢ 

ʈʦʩʩʠʠè)1 

ˢͤͤͦͭ͊ͼ͙ΎΥ В статье рассмотрены возможности применения теории поколений в процессе 
формирования HR-стратегии работы с персоналом. Определены предпосылки необходимости 
дифференциации подходов к управлению персоналом разных поколений, обоснована 
необходимость учитывать возраст персонала, от которого зависит система ценностей групп 
работников. Проведён обзор научных публикаций, посвящённых теме исследования различий в 
системе ценностей представителей разных поколений. Осуществлён обзор результатов 
исследования представителей «Поколения Y», проведённого PwC, выделены особенности 
отношения к работе у представителей «Поколения Y», которые необходимо учитывать при 
определении стратегических направлений работы с персоналом в ближайшие годы. Дана 
текущая, определена планируемая половозрастная характеристика персонала ОАО «Сбербанк 
России», выделены наиболее актуальные направления совершенствования системы управления 
персоналом банка. Описан комплекс направлений трансформаций системы управления 
персоналом в организации с учётом увеличения доли работников «Поколений X и Y». ˴͡Ό;͔͍·͔ 
͍ͫͦ͊͡Υ Теория поколений, Поколения работников X, Y, Z, потребности, ценности, вовлечение в 
трудовую деятельность 

 

Annotation: The article considers the possibility of applying the theory of generations in the process 
of formation the HR-strategy. The prerequisites of differentiation the approaches to the management 
of personnel from point of view theory of different generations are studied. The necessity of taking 
into account the age of the staff depends on the values of groups of workers is highlighted. Review has 
been given to scientific publications devoted to the study of differences in the values of generations. 
Results of PwC survey the members of «Generation Y» are studied. Attitudes towards working with the 
representatives of «Generation Y» that must be considered when determining the strategic directions 
of work with personnel are selected. Current age plan and sex characteristics of the personnel of JSC 
«Sberbank of Russia» are given. Actual directions of improvement the personnel management system 
of the Bank is highlighted. The directions of transformation the personnel management system in the 
organization, taking into account the increase in the share of workers «Generations X and Y» are de-
scribed. Key words: The theory of generation, the generation of workers X, Y, Z, needs, values, engage-
ment in the labor activities. 

ɺʚʝʜʝʥʠʝ 

ʀʟʤʝʥʝʥʠʷ ʚ ʩʦʚʨʝʤʝʥʥʦʤ ʦʙʱʝʩʪʚʝ ʦʙʦʩʪʨʠʣʠ ʮʝʣʳʡ ʨʷʜ ʧʨʦʙʣʝʤ, ʢʦʪʦʨʳʝ ʧʨʷʤʦ ʠʣʠ 

ʦʧʦʩʨʝʜʦʚʘʥʥʦ ʚʣʠʷʶʪ ʥʘ ʪʨʫʜʦʚʳʝ ʦʪʥʦʰʝʥʠʷ ʚ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ. 

                                                      
1 ɺʳʧʦʣʥʝʥʦ ʧʨʠ ʧʦʜʜʝʨʞʢʝ ʄʠʥʠʩʪʝʨʩʪʚʘ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʥʘʫʢʠ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ ʚ ʨʘʤʢʘʭ ʙʘʟʦʚʦʡ 

ʯʘʩʪʠ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʛʦ ʟʘʜʘʥʠʷ ʚ ʩʬʝʨʝ ʥʘʫʯʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʌɻɹʆʋ ɺʇʆ çɸʣʪʘʡʩʢʠʡ ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʡ 

ʫʥʠʚʝʨʩʠʪʝʪè. ʂʦʜ ʧʨʦʝʢʪʘ ˉ 2014/2-752 
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ɼʝʤʦʛʨʘʬʠʯʝʩʢʠʡ ʜʠʩʙʘʣʘʥʩ ʠ ʩʪʘʨʝʥʠʝ ʥʘʩʝʣʝʥʠʷ, ʩʤʝʱʝʥʠʝ ʛʣʦʙʘʣʴʥʳʭ ʵʢʦʥʦʤʠ-

ʯʝʩʢʠʭ ʩʠʣ, ʫʩʠʣʝʥʠʝ ʠʥʪʝʥʩʠʚʥʦʩʪʠ ʧʦʪʦʢʦʚ ʢʘʧʠʪʘʣʘ, ʠʥʬʦʨʤʘʮʠʠ, ʨʝʩʫʨʩʦʚ, 

ʠʥʪʝʨʥʘʮʠʦʥʘʣʠʟʘʮʠʷ ʦʨʛʘʥʠʟʘʮʠʡ, ʫʩʢʦʨʝʥʥʦʝ ʨʘʟʚʠʪʠʝ ʛʦʨʦʜʦʚ, ʦʙʦʩʪʨʝʥʠʝ ʵʢʦʣʦʛʠ-

ʯʝʩʢʠʭ ʧʨʦʙʣʝʤ ʠ ʯʝʨʝʜʘ ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʭ ʧʨʦʨʳʚʦʚ ï ʵʪʦ ʥʝʧʦʣʥʳʡ ʧʝʨʝʯʝʥʴ ʬʘʢʪʦʨʦʚ, 

ʩ ʢʦʪʦʨʳʤʠ ʧʨʠʭʦʜʠʪʩʷ ʩʪʘʣʢʠʚʘʪʴʩʷ ʨʘʙʦʪʦʜʘʪʝʣʷʤ ʠ ʨʘʙʦʪʥʠʢʘʤ. ɺʩʝ ʦʥʠ ʦʢʘʟʳʚʘʶʪ 

ʚʣʠʷʥʠʝ ʥʘ ʨʘʟʣʠʯʥʳʝ ʩʪʦʨʦʥʳ ʞʠʟʥʠ ʦʙʱʝʩʪʚʘ, ʚʢʣʶʯʘʷ ʠ ʪʨʫʜʦʚʳʝ ʦʪʥʦʰʝʥʠʷ. 

ʋʩʢʦʨʷʶʱʠʝʩʷ ʠʟʤʝʥʝʥʠʷ ʚ ʦʙʱʝʩʪʚʝ ʧʨʠʚʦʜʷʪ ʢ ʪʦʤʫ, ʯʪʦ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʨʘʟʥʳʭ 

ʧʦʢʦʣʝʥʠʡ ʦʙʣʘʜʘʶʪ ʥʝ ʩʦʚʧʘʜʘʶʱʠʤʠ ʩʠʩʪʝʤʘʤʠ ʮʝʥʥʦʩʪʝʡ, ʩʬʦʨʤʠʨʦʚʘʥʥʳʤʠ ʚ 

ʨʘʟʣʠʯʥʳʝ ʧʝʨʠʦʜʳ ʚʨʝʤʝʥʠ. 

ɿʥʘʯʝʥʠʝ ʮʝʥʥʦʩʪʝʡ ʚ ʦʪʥʦʰʝʥʠʠ ʨʘʙʦʪʥʠʢʦʚ ʢ ʪʨʫʜʦʚʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʦʯʝʥʴ ʚʝʣʠʢʦ. 

ʉʫʱʝʩʪʚʫʝʪ ʪʝʩʥʘʷ ʚʟʘʠʤʦʩʚʷʟʴ ʤʝʞʜʫ ʮʝʥʥʦʩʪʷʤʠ ʣʠʯʥʦʩʪʠ ʠ ʧʦʪʨʝʙʥʦʩʪʷʤʠ, 

ʣʝʞʘʱʠʤʠ ʚ ʦʩʥʦʚʝ ʤʦʪʠʚʦʚ ʧʦʚʝʜʝʥʠʷ ʯʝʣʦʚʝʢʘ. ʇʦʪʨʝʙʥʦʩʪʠ ʠ ʮʝʥʥʦʩʪʠ ʦʙʫʩ-

ʣʦʚʣʠʚʘʶʪ ʥʘʧʨʘʚʣʝʥʥʦʩʪʴ ʩʫʙʲʝʢʪʘ ʥʘ ʜʦʩʪʠʞʝʥʠʝ ʢʘʢʠʭ-ʣʠʙʦ ʩʦʩʪʦʷʥʠʡ. ʆʜʥʘʢʦ 

ʤʝʞʜʫ ʥʠʤʠ ʝʩʪʴ ʠ ʧʨʠʥʮʠʧʠʘʣʴʥʳʝ ʦʪʣʠʯʠʷ. ʇʦʪʨʝʙʥʦʩʪʠ ʚʦʩʧʨʠʥʠʤʘʶʪʩʷ ʯʝʣʦʚʝʢʦʤ 

ʢʘʢ ʚʦʧʣʦʱʝʥʠʝ ʠʥʜʠʚʠʜʫʘʣʴʥʦʛʦ ʞʝʣʘʥʠʷ, ʦʥʠ ʦʪʨʘʞʘʶʪ ʜʠʥʘʤʠʢʫ ʘʢʪʫʘʣʴʥʳʭ 

ʪʨʝʙʦʚʘʥʠʡ ʣʠʯʥʦʩʪʠ ʚ ʢʦʥʢʨʝʪʥʦʡ ʩʠʪʫʘʮʠʠ. ʎʝʥʥʦʩʪʠ ʧʨʝʜʩʪʘʚʣʷʶʪ ʩʦʙʦʡ 

ʫʩʪʦʷʚʰʠʝʩʷ ʦʪʥʦʰʝʥʠʷ ʩ ʤʠʨʦʤ, ʦʙʦʙʱʸʥʥʳʝ ʠ ʧʝʨʝʨʘʙʦʪʘʥʥʳʝ ʩʦʚʦʢʫʧʥʳʤ ʦʧʳʪʦʤ 

ʩʦʮʠʫʤʘ. ɸʩʩʠʤʠʣʠʨʫʷʩʴ ʚ ʩʪʨʫʢʪʫʨʫ ʣʠʯʥʦʩʪʠ, ʚ ʜʘʣʴʥʝʡʰʝʤ ʩʚʦʸʤ ʬʫʥʢʮʠʦʥʠʨʦʚʘʥʠʠ 

ʦʥʠ ʧʨʘʢʪʠʯʝʩʢʠ ʥʝ ʟʘʚʠʩʷʪ ʦʪ ʩʠʪʫʘʪʠʚʥʳʭ ʬʘʢʪʦʨʦʚ. 

ɺʟʘʠʤʦʩʚʷʟʴ ʧʦʪʨʝʙʥʦʩʪʝʡ ʠ ʮʝʥʥʦʩʪʝʡ ʧʨʦʷʚʣʷʝʪʩʷ ʚ ʪʦʤ, ʯʪʦ ʧʦʪʨʝʙʥʦʩʪʠ ʯʝʣʦʚʝʢʘ 

ʟʘʚʠʩʷʪ ʥʝ ʪʦʣʴʢʦ ʦʪ ʦʩʦʙʝʥʥʦʩʪʝʡ ʝʛʦ ʦʨʛʘʥʠʟʤʘ, ʥʦ ʠ ʦʙʫʩʣʦʚʣʝʥʳ ʝʛʦ ʚʦʩʧʠʪʘʥʠʝʤ ʚ 

ʰʠʨʦʢʦʤ ʩʤʳʩʣʝ ʩʣʦʚʘ, ʪʦ ʝʩʪʴ ʦʧʨʝʜʝʣʷʶʪʩʷ ʦʙʱʝʩʪʚʝʥʥʳʤʠ ʮʝʥʥʦʩʪʷʤʠ. ʊʘʢʠʤ 

ʦʙʨʘʟʦʤ, ʮʝʥʥʦʩʪʠ ʚʳʧʦʣʥʷʶʪ ʨʝʛʫʣʠʨʫʶʱʫʶ ʬʫʥʢʮʠʶ ʧʦ ʦʪʥʦʰʝʥʠʶ ʢ ʧʦʪʨʝʙʥʦʩʪʷʤ. 

ʇʨʝʜʩʪʘʚʠʪʝʣʠ ʨʘʟʥʳʭ ʧʦʢʦʣʝʥʠʡ ʨʘʙʦʪʥʠʢʦʚ ʩʦʮʠʘʣʠʟʠʨʦʚʘʣʠʩʴ ʚ ʨʘʟʥʦʝ ʚʨʝʤʷ, ʚ 

ʩʧʝʮʠʬʠʯʝʩʢʠʭ ʫʩʣʦʚʠʷʭ, ʧʦʵʪʦʤʫ ʠʭ ʩʠʩʪʝʤʳ ʮʝʥʥʦʩʪʝʡ ʤʦʛʫʪ ʥʝ ʩʦʚʧʘʜʘʪʴ, ʘ 

ʦʪʥʦʰʝʥʠʝ ʢ ʦʙʱʝʩʪʚʝʥʥʳʤ ʦʙʲʝʢʪʘʤ ʨʘʟʣʠʯʘʪʴʩʷ. ɹʳʩʪʨʳʝ, ʨʘʜʠʢʘʣʴʥʳʝ ʠʥʥʦʚʘʮʠʠ ʚ 

ʞʠʟʥʠ ʣʠʰʴ ʫʩʠʣʠʚʘʶʪ ʵʪʦ ʨʘʟʣʠʯʠʝ. ʇʦʵʪʦʤʫ ʠʛʥʦʨʠʨʦʚʘʪʴ ʨʘʟʣʠʯʠʷ ʚ ʮʝʥʥʦʩʪʷʭ ʫ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʨʘʟʥʳʭ ʧʦʢʦʣʝʥʠʡ ʥʝʜʦʧʫʩʪʠʤʦ. 

ʅʝʦʙʭʦʜʠʤʦʩʪʴ ʚ ʜʠʬʬʝʨʝʥʮʠʘʮʠʠ ʧʦʜʭʦʜʦʚ ʢ ʫʧʨʘʚʣʝʥʠʶ ʧʝʨʩʦʥʘʣʦʤ ʨʘʟʥʳʭ 

ʧʦʢʦʣʝʥʠʡ 

ɼʝʤʦʛʨʘʬʠʯʝʩʢʠʡ ʢʨʠʟʠʩ ʚ ʙʣʠʞʘʡʰʝʝ ʚʨʝʤʷ ʦʢʘʞʝʪ ʟʥʘʯʠʪʝʣʴʥʦʝ ʚʦʟʜʝʡʩʪʚʠʝ ʥʘ 

ʵʢʦʥʦʤʠʢʫ ʩʪʨʘʥʳ. ʇʦ ʧʨʦʛʥʦʟʘʤ ʫʯʸʥʳʭ ʢ 2031 ʛ. ʚʦʟʤʦʞʥʦ ʩʦʢʨʘʱʝʥʠʝ ʨʘʙʦʯʝʡ ʩʠʣʳ 

ʥʘ 6,2-9 ʤʣʥ. ʯʝʣʦʚʝʢ ʚ ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʚʘʨʠʘʥʪʦʚ ʠʟʤʝʥʝʥʠʷ ʜʝʤʦʛʨʘʬʠʯʝʩʢʠʭ 

ʧʦʢʘʟʘʪʝʣʝʡ ʟʘ ʧʨʝʜʩʪʦʷʱʠʡ ʧʝʨʠʦʜ. ɹʝʟ ʫʯʸʪʘ ʤʠʛʨʘʮʠʦʥʥʳʭ ʧʨʠʪʦʢʦʚ ʯʠʩʣʝʥʥʦʩʪʴ 

ʵʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʛʦ ʥʘʩʝʣʝʥʠʷ ʈʦʩʩʠʠ ʤʦʞʝʪ ʩʦʢʨʘʪʠʪʴʩʷ ʥʘ 11,5 ʤʣʥ. ʯʝʣʦʚʝʢ, ʜʦ 

64 ʤʣʥ. ʯʝʣʦʚʝʢ [1, ʩ.6]. 

ʇʦʤʠʤʦ ʢʦʣʠʯʝʩʪʚʝʥʥʳʭ ʠʟʤʝʥʝʥʠʡ ʚ ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʷʭ, ʧʨʦʠʟʦʡʜʫʪ ʠ 

ʢʘʯʝʩʪʚʝʥʥʳʝ ʠʟʤʝʥʝʥʠʷ. ɺ ʩʚʷʟʠ ʩ ʫʚʝʣʠʯʝʥʠʝʤ ʜʦʣʠ ʤʦʣʦʜʳʭ ʨʘʙʦʪʥʠʢʦʚ (ʪʘʢ 

ʥʘʟʳʚʘʝʤʦʛʦ çʇʦʢʦʣʝʥʠʷ Yè ʠʣʠ çʇʦʢʦʣʝʥʠʷ ʄʠʣʣʝʥʠʘʣʦʚè ï ʪ.ʝ. ʪʝʭ ʨʘʙʦʪʥʠʢʦʚ, 

ʢʦʪʦʨʳʝ ʨʦʜʠʣʠʩʴ ʚ ʧʝʨʠʦʜ ʤʝʞʜʫ 1983 ʠ 2003 ʛʛ. ʠ ʢʦʪʦʨʳʤ ʩʝʡʯʘʩ ʤʝʥʴʰʝ 30 ʣʝʪ), 

ʚʳʭʦʜʦʤ ʥʘ ʨʳʥʦʢ ʪʨʫʜʘ ʢ 2020 ʛʦʜʫ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ çʇʦʢʦʣʝʥʠʷ Zè (ʪʝʭ ʤʦʣʦʜʳʭ 

ʣʶʜʝʡ, ʢʦʪʦʨʳʝ ʙʳʣʠ ʨʦʞʜʝʥʳ ʧʦʩʣʝ 2003 ʛʦʜʘ), ʧʦʜʭʦʜʳ ʢ ʨʘʙʦʪʝ ʩ ʧʝʨʩʦʥʘʣʦʤ ʨʘʟʥʦʛʦ 

ʚʦʟʨʘʩʪʘ ʜʦʣʞʥʳ ʧʨʝʪʝʨʧʝʪʴ ʟʥʘʯʠʪʝʣʴʥʳʝ ʠʟʤʝʥʝʥʠʷ. ʆʜʥʘ ʠʟ ʢʣʶʯʝʚʳʭ ʧʨʠʯʠʥ 
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ʧʦʜʦʙʥʳʭ ʠʟʤʝʥʝʥʠʡ ʢʨʦʝʪʩʷ ʚ ʤʦʪʠʚʘʮʠʠ ʵʪʠʭ ʨʘʙʦʪʥʠʢʦʚ ï ʨʘʟʥʳʡ ʚʟʛʣʷʜ ʥʘ ʞʠʟʥʴ, 

ʨʘʙʦʪʫ, ʩʚʦʶ ʨʦʣʴ ʚ ʥʝʡ, ʫ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʨʘʟʥʳʭ ʧʦʢʦʣʝʥʠʡ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʦʪʝʯʝʩʪʚʝʥʥʳʝ ʢʦʤʧʘʥʠʠ ʫʞʝ ʩʝʡʯʘʩ ʜʦʣʞʥʳ ʟʘʜʫʤʳʚʘʪʴʩʷ ʥʘʜ 

ʚʦʧʨʦʩʘʤʠ ʦ ʪʦʤ, ʢʘʢʠʤ ʦʙʨʘʟʦʤ ʨʘʙʦʪʘʪʴ ʩ ʧʝʨʩʦʥʘʣʦʤ ʚ ʙʣʠʞʘʡʰʠʝ ʛʦʜʳ, ʢʘʢʠʝ 

ʪʨʘʥʩʬʦʨʤʘʮʠʠ ʥʘʩ ʦʞʠʜʘʶʪ, ʤʦʞʥʦ ʣʠ ʠʭ ʧʨʝʜʚʦʩʭʠʪʠʪʴ? 

ɺ ʜʘʥʥʦʡ ʩʪʘʪʴʝ ʤʳ ʨʘʩʩʤʦʪʨʠʤ ʦʧʳʪ ʢʨʫʧʥʝʡʰʝʛʦ ʦʪʝʯʝʩʪʚʝʥʥʦʛʦ ʢʦʤʤʝʨʯʝʩʢʦʛʦ 

ʙʘʥʢʘ ʆɸʆ çʉʙʝʨʙʘʥʢ ʈʦʩʩʠʠè ʚ ʪʨʘʥʩʬʦʨʤʘʮʠʠ ʧʦʜʭʦʜʦʚ ʢ ʨʘʙʦʪʝ ʩ ʧʝʨʩʦʥʘʣʦʤ, ʚ ʪʦʤ 

ʯʠʩʣʝ ʦʙʫʩʣʦʚʣʝʥʥʦʡ ʫʚʝʣʠʯʝʥʠʝʤ ʜʦʣʠ ʩʦʪʨʫʜʥʠʢʦʚ-ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ çʇʦʢʦʣʝʥʠʷ Yè ʠ 

ʧʣʘʥʠʨʫʝʤʳʤ ʚʳʭʦʜʦʤ ʥʘ ʨʳʥʦʢ ʪʨʫʜʘ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ çʇʦʢʦʣʝʥʠʷ Zè. 

ʅʦ ʧʨʝʞʜʝ ʨʘʩʩʤʦʪʨʠʤ ʙʦʣʝʝ ʧʦʜʨʦʙʥʦ, ʢʘʢʠʝ ʠʟʤʝʥʝʥʠʷ ʚ ʦʪʥʦʰʝʥʠʠ ʢ ʨʘʙʦʪʝ ʫʞʝ 

ʧʨʦʷʚʣʷʶʪʩʷ ʩʝʡʯʘʩ ʫ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ çʇʦʢʦʣʝʥʠʷ Yè, ʠ ʢʘʢʠʝ ʦʞʠʜʘʶʪʩʷ ʚ ʙʫʜʫʱʝʤ ʫ 

ʙʦʣʝʝ ʤʦʣʦʜʦʛʦ çʇʦʢʦʣʝʥʠʷ Zè? 

ʊʝʦʨʠʷ ʧʦʢʦʣʝʥʠʡ ʠ ʨʘʟʣʠʯʠ ̫ʤʝʞʜʫ ʥʠʤʠ 

ɺʧʝʨʚʳʝ ʦ ʪʝʦʨʠʠ ʧʦʢʦʣʝʥʠʡ ʟʘʛʦʚʦʨʠʣʠ ʚ ʚʦʩʴʤʠʜʝʩʷʪʳʝ ʛʦʜʳ. ʕʪʫ ʧʨʦʙʣʝʤʘʪʠʢʫ 

ʧʘʨʘʣʣʝʣʴʥʦ ʠʟʫʯʘʣʠ ʤʥʦʛʠʝ ʘʤʝʨʠʢʘʥʩʢʠʝ ʫʯʸʥʳʝ, ʥʦ ʦʜʥʠʤʠ ʠʟ ʩʘʤʳʭ ʠʟʚʝʩʪʥʳʭ ʚ 

ʵʪʦʡ ʦʙʣʘʩʪʠ ʩʪʘʣʠ ʨʘʙʦʪʳ ʅʠʣʘ ʍʦʫʚʘ ʠ ʋʠʣʴʷʤʘ ʐʪʨʘʫʩʘ. ʀʤʝʥʥʦ ʠʤ ʧʨʠʥʘʜʣʝʞʘʪ 

ʢʣʶʯʝʚʳʝ ʠʩʩʣʝʜʦʚʘʥʠʷ ʨʘʟʣʠʯʥʳʭ ʧʦʢʦʣʝʥʠʡ, ʪʘʢʠʝ ʢʘʢ çGenerations: The history of 

America's futureè 1584 to 2069è [2] (1248 ʮʠʪʠʨʦʚʘʥʠʡ ʚ Google Scholar), çMillennials Ris-

ing: The Next Great Generationè [3] (2215 ʮʠʪʠʨʦʚʘʥʠʡ ʚ ʩʠʩʪʝʤʝ Google Scholar), 

çMillennials Go to Collegeè [4] (491 ʮʠʪʠʨʦʚʘʥʠʡ ʚ ʩʠʩʪʝʤʝ Google Scholar). 

ʀʩʩʣʝʜʦʚʘʥʠʷ ʘʚʪʦʨʦʚ ʙʘʟʠʨʦʚʘʣʘʩʴ ʥʘ ʠʜʝʠ ʦ ʪʦʤ, ʯʪʦ ʮʝʥʥʦʩʪʠ ʨʘʙʦʪʥʠʢʦʚ 

ʦʧʨʝʜʝʣʷʶʪʩʷ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʤʠ ʫʩʣʦʚʠʷʤʠ, ʢʦʪʦʨʳʝ ʩʫʱʝʩʪʚʦʚʘʣʠ ʚ ʧʨʦʮʝʩʩʝ 

ʠʭ ʩʦʮʠʘʣʠʟʘʮʠʠ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʜʣʷ ʨʘʟʥʳʭ ʧʦʢʦʣʝʥʠʡ ʨʘʙʦʪʥʠʢʦʚ ʭʘʨʘʢʪʝʨʥʳ ʩʚʦʠ 

ʩʠʩʪʝʤʳ ʮʝʥʥʦʩʪʝʡ. 

ɺ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʧʨʦʚʦʜʷʪʩʷ ʧʨʘʢʪʠʯʝʩʢʠʝ ʠʩʩʣʝʜʦʚʘʥʠʷ ʨʘʟʥʠʮʳ ʤʝʞʜʫ 

ʧʦʢʦʣʝʥʠʷʤʠ ʯʝʨʝʟ ʧʨʠʟʤʫ ʢʣʶʯʝʚʳʭ ʘʩʧʝʢʪʦʚ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ: ʤʦʪʠʚʘʮʠʠ, 

ʦʙʫʯʝʥʠʷ, ʢʘʨʴʝʨʥʦʛʦ ʧʨʦʜʚʠʞʝʥʠʷ. ʇʦʜʦʙʥʳʝ ʠʩʩʣʝʜʦʚʘʥʠʷ ʘʢʪʠʚʠʟʠʨʦʚʘʣʠʩʴ ʠ ʚ 

ʥʘʰʝʡ ʩʪʨʘʥʝ ʚ ʧʦʩʣʝʜʥʠʝ ʛʦʜʳ, ʠʭ ʨʝʟʫʣʴʪʘʪʳ ʦʧʠʩʘʥʳ ʚ ʨʘʙʦʪʘʭ ʖ.ʃʝʚʘʜʳ, ɽ. ʐʘʤʠʩ, 

ɽ. ʅʠʢʦʥʦʚʘ, ɸ. ɸʥʪʠʧʦʚʘ, ʀ. ɺʝʨʝʪʝʥʥʠʢʦʚʘ, ʖ. ʏʠʣʠʧʝʥʦʢ, ɹ. ʏʝʨʥʠʢʦʚʘ ʠ ʜʨ. ɺʩʝ 

ʦʥʠ, ʢʘʢ ʧʨʘʚʠʣʦ, ʧʨʝʜʩʪʘʚʣʷʶʪ ʩʦʙʦʡ ʧʦʧʳʪʢʠ ʘʜʘʧʪʠʨʦʚʘʪʴ ʪʝʦʨʠʶ ʅ. ʍʦʫʚʘ ʠ ʋ. 

ʐʪʨʘʫʩʘ ʢ ʨʦʩʩʠʡʩʢʦʡ ʜʝʡʩʪʚʠʪʝʣʴʥʦʩʪʠ, ʚʳʜʝʣʠʪʴ ʩʧʝʮʠʬʠʯʝʩʢʠʝ ʜʣʷ ʥʘʰʠʭ ʞʠʪʝʣʝʡ 

ʦʩʦʙʝʥʥʦʩʪʠ. 

ʆʜʥʘʢʦ ʙʦʣʴʰʘʷ ʯʘʩʪʴ ʵʪʠʭ ʨʘʙʦʪ ʩʚʦʜʠʪʩʷ ʢ ʦʧʠʩʘʥʠʶ ʨʝʟʫʣʴʪʘʪʦʚ ʠʩʩʣʝʜʦʚʘʥʠʡ 

ʦʪʥʦʰʝʥʠʷ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʨʘʟʥʳʭ ʧʦʢʦʣʝʥʠʡ ʢ ʪʨʫʜʦʚʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. ʇʨʘʢʪʠʯʝʩʢʠʝ 

ʚʳʚʦʜʳ ʚ ʥʠʭ ʥʦʩʷʪ ʦʙʦʙʱʸʥʥʦ ʨʝʢʦʤʝʥʜʘʪʝʣʴʥʳʡ ʭʘʨʘʢʪʝʨ. 

ʊʘʢʞʝ, ʚ ʪʝʦʨʠʠ ʧʦʢʦʣʝʥʠʡ ʫ ʨʘʟʥʳʭ ʘʚʪʦʨʦʚ ʩʫʱʝʩʪʚʫʶʪ ʧʨʦʪʠʚʦʨʝʯʠʷ, ʢʘʞʜʦʝ ʠʟ 

ʧʦʢʦʣʝʥʠʡ ʠʤʝʝʪ ʥʝʩʢʦʣʴʢʦ ʥʘʟʚʘʥʠʡ, ʚʨʝʤʝʥʥʳʝ ʨʘʤʢʠ ʧʝʨʠʦʜʦʚ ʫ ʨʘʟʥʳʭ ʘʚʪʦʨʦʚ, 

ʧʨʠʤʝʥʠʪʝʣʴʥʦ ʢ ʨʘʟʥʳʤ ʩʪʨʘʥʘʤ ʦʪʣʠʯʘʶʪʩʷ. ɺ ʩʚʦʶ ʦʯʝʨʝʜʴ ʵʪʦ ʧʨʠʚʦʜʠʪ ʢ ʪʦʤʫ, ʯʪʦ 

ʧʨʝʜʧʦʩʳʣʢʠ ʨʘʟʣʠʯʠʡ, ʟʥʘʢʦʚʳʝ ʩʦʙʳʪʠʷ ʠ ʪʝʭʥʦʣʦʛʠʠ, ʦʧʨʝʜʝʣʷʶʱʠʝ ʦʩʦʙʝʥʥʦʩʪʠ 

ʩʠʩʪʝʤ ʮʝʥʥʦʩʪʝʡ ʧʦʢʦʣʝʥʠʡ ʪʘʢʞʝ ʨʘʩʭʦʜʷʪʩʷ ʫ ʨʘʟʥʳʭ ʘʚʪʦʨʦʚ [5, ʩ.365]. 

ʉ ʫʯʸʪʦʤ ʵʪʦʛʦ, ʤʳ ʙʫʜʝʤ ʨʘʩʩʤʘʪʨʠʚʘʪʴ ʥʘʠʙʦʣʝʝ ʨʘʩʧʨʦʩʪʨʘʥʸʥʥʳʡ ʚ ʨʦʩʩʠʡʩʢʦʡ 

ʪʝʦʨʠʠ ʠ ʧʨʘʢʪʠʢʝ ʧʦʜʭʦʜ ʢ ʧʝʨʠʦʜʠʟʘʮʠʠ ʧʦʢʦʣʝʥʠʡ, ʦʩʥʦʚʘʥʥʳʡ ʥʘ ʘʜʘʧʪʘʮʠʠ ʪʝʦʨʠʠ 

ʅ. ʍʦʫʚʘ ʠ ʋ. ʐʪʨʘʫʩʘ ʢ ʦʪʝʯʝʩʪʚʝʥʥʳʤ ʫʩʣʦʚʠʷʤ. 



Долженко Р А. 

28 

ʀʩʭʦʜʷ ʠʟ ʜʘʥʥʦʛʦ ʧʦʜʭʦʜʘ, ʚʳʜʝʣʷʶʪʩʷ ʩʣʝʜʫʶʱʠʝ ʧʦʢʦʣʝʥʠʷ ʠ ʧʝʨʠʦʜʳ ʨʦʞʜʝʥʠʷ 

ʠʭ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ (ʊʘʙʣʠʮʘ 1). 

ʊʘʙʣʠʮʘ 1 ï ɺʠʜʳ ʧʦʢʦʣʝʥʠʡ ʠ ʧʝʨʠʦʜʳ ʠʭ ʬʦʨʤʠʨʦʚʘʥʠʷ 

ʅʘʟʚʘʥʠʝ ʧʦʢʦʣʝʥʠʷ ʇʝʨʠʦʜ 

ʇʦʢʦʣʝʥʠʝ ʇʦʙʝʜʠʪʝʣʝʡ 1900-1923 ʛʦʜʳ ʨʦʞʜʝʥʠʷ 

ʄʦʣʯʘʣʠʚʦʝ ʧʦʢʦʣʝʥʠʝ  1923-1943 ʛʦʜʳ ʨʦʞʜʝʥʠʷ  

ʇʦʢʦʣʝʥʠʝ ɹʝʙʠ-ʙʫʤʝʨʦʚ 1943-1963 ʛʦʜʳ ʨʦʞʜʝʥʠʷ  

ʇʦʢʦʣʝʥʠʝ X (ʧʦʢʦʣʝʥʠʝ 13)  1963-1983 ʛʦʜʳ ʨʦʞʜʝʥʠʷ  

ʇʦʢʦʣʝʥʠʝ Y (ʧʦʢʦʣʝʥʠʝ ʄʠʣʣʝʥʠʫʤʘ) 1983-2003 ʛʦʜʳ ʨʦʞʜʝʥʠʷ  

ʇʦʢʦʣʝʥʠʝ Z (ʅʦʚʦʝ ʤʦʣʯʘʣʠʚʦʝ ʧʦʢʦʣʝʥʠʝ)  2003-2023 ʛʦʜʳ ʨʦʞʜʝʥʠʷ  

ʇʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ ʢʘʞʜʦʛʦ ʧʝʨʠʦʜʘ ʨʘʚʥʘ 20 ʣʝʪ, ʦʥʘ ʦʙʫʩʣʦʚʣʝʥʘ ʩʦʮʠʘʣʴʥʳʤʠ ʠ 

ʙʠʦʣʦʛʠʯʝʩʢʠʤʠ ʮʠʢʣʘʤʠ. 

ɺ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʠʤʝʥʥʦ çʇʦʢʦʣʝʥʠʝ Yè ʧʦʣʴʟʫʝʪʩʷ ʧʦʚʳʰʝʥʥʳʤ ʠʥʪʝʨʝʩʦʤ ʩʦ 

ʩʪʦʨʦʥʳ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ, ʪʘʢ ʢʘʢ ʦʥʠ ʪʦʣʴʢʦ ʥʘʯʠʥʘʶʪ ʚʢʣʶʯʘʪʴʩʷ ʚ ʪʨʫʜʦʚʫʶ ʞʠʟʥʴ, 

ʦʜʥʦʚʨʝʤʝʥʥʦ, ʷʚʣʷʶʪʩʷ ʦʜʥʠʤʠ ʠʟ ʘʢʪʠʚʥʝʡʰʠʭ ʧʦʪʨʝʙʠʪʝʣʝʡ ʧʨʦʜʫʢʪʦʚ ʠ ʫʩʣʫʛ 

ʢʦʤʧʘʥʠʡ. ʀʤʝʥʥʦ ʧʦʵʪʦʤʫ ʙʦʣʴʰʠʥʩʪʚʦ ʨʘʙʦʪ ʧʦʩʚʷʱʸʥʥʳʭ ʪʝʦʨʠʠ ʧʦʢʦʣʝʥʠʡ 

ʨʘʩʩʤʘʪʨʠʚʘʶʪ ʩʧʝʮʠʬʠʢʫ ʄʠʣʝʥʠʫʤʦʚ. 

ʊʨʘʥʩʬʦʨʤʘʮʠʠ ʦʙʱʝʩʪʚʘ, ʢʦʪʦʨʳʝ ʧʨʦʠʟʦʰʣʠ ʚ ʧʦʩʣʝʜʥʠʝ ʜʝʩʷʪʠʣʝʪʠʷ, ʟʘʪʨʦʥʫʣʠ 

ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʪʨʸʭ ʧʦʢʦʣʝʥʠʡ: çɹʝʙʠ-ʙʫʤʝʨʦʚè, ʧʦʢʦʣʝʥʠʷ X ʠ çʇʦʢʦʣʝʥʠʷ Yè. ɽʩʣʠ 

ʛʦʚʦʨʠʪʴ ʦ ʧʝʨʩʧʝʢʪʠʚʝ ʜʦ 2020 ʛʦʜʘ, ʪʦ ʧʦʢʦʣʝʥʠʝ çɹʝʙʠ-ʙʫʤʝʨʦʚè ʥʘʯʥʸʪ ʧʦʢʠʜʘʪʴ 

ʨʳʥʦʢ ʪʨʫʜʘ, ʥʘ ʥʝʛʦ ʥʘʯʥʫʪ ʚʳʭʦʜʠʪʴ ʧʨʝʜʩʪʘʚʠʪʝʣʠ çʇʦʢʦʣʝʥʠʷ Zè. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, 

ʦʪʝʯʝʩʪʚʝʥʥʳʝ ʢʦʤʧʘʥʠʠ, ʚʳʩʪʨʘʠʚʘʷ ʩʚʦʶ ʩʪʨʘʪʝʛʠʶ ʥʘ ʙʣʠʞʘʡʰʠʝ 5 ʣʝʪ, ʜʦʣʞʥʳ 

ʫʯʠʪʳʚʘʪʴ ʧʨʝʜʩʪʦʷʱʠʝ ʠʟʤʝʥʝʥʠʷ ʚ ʧʨʝʜʩʪʘʚʣʝʥʥʦʩʪʠ ʨʘʟʣʠʯʥʳʭ ʧʦʢʦʣʝʥʠʡ ʩʨʝʜʠ 

ʨʘʙʦʪʥʠʢʦʚ, ʚʳʩʪʨʘʠʚʘʪʴ ʩʦʦʪʚʝʪʩʪʚʫʶʱʠʝ ʠʤ ʩʠʩʪʝʤʳ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ. 

ʆʩʥʦʚʥʳʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʢʣʶʯʝʚʳʭ ʧʦʢʦʣʝʥʠʡ ʧʨʝʜʩʪʘʚʣʝʥʳ ʚ ʪʘʙʣʠʮʝ 2. 

ʊʘʙʣʠʮʘ 2 ï ʍʘʨʘʢʪʝʨʠʩʪʠʢʘ ʧʦʢʦʣʝʥʠʡ ʠ ʠʭ ʦʩʦʙʝʥʥʦʩʪʠ 

ʂʨʠʪʝʨʠʡ 

ʨʘʟʣʠʯʠʷ 

ʇʦʢʦʣʝʥʠʝ X (1963-1983 

ʛ.ʨ.) 

ʇʦʢʦʣʝʥʠʝ Y (1983-2003 ʛ.ʨ.) ʇʦʢʦʣʝʥʠʝ Z (2003-

2023 ʛ.ʨ.) 

ʌʠʣʦʩʦʬʠʷ ʞʠʪʴ, ʯʪʦʙʳ ʨʘʙʦʪʘʪʴ ʙʘʣʘʥʩ ʤʝʞʜʫ ʨʘʙʦʪʦʡ ʠ 

ʞʠʟʥʴʶ 

ʨʘʙʦʪʘʪʴ, ʯʪʦʙʳ ʞʠʪʴ 

ʎʝʥʥʦʩʪʠ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʟʘ ʩʚʦʶ 

ʞʠʟʥʴ, ʦʨʠʝʥʪʘʮʠʷ ʥʘ 

ʨʝʟʫʣʴʪʘʪ, ʧʣʘʥʠʨʦʚʘʥʠʝ, 

ʫʩʪʦʡʯʠʚʦʩʪʴ ʠ 

ʦʧʨʝʜʝʣʸʥʥʦʩʪʴ 

ʇʦʣʫʯʝʥʠʝ ʫʜʦʚʦʣʴʩʪʚʠʷ ʦʪ 

ʞʠʟʥʠ, ʘʚʪʦʥʦʤʠʷ, ʪʚʦʨʯʝʩʢʘʷ 

ʨʝʘʣʠʟʘʮʠʷ, ʩʦʮʠʘʣʠʟʘʮʠʷ, 

ʙʳʩʪʨʳʡ ʨʝʟʫʣʴʪʘʪ, 

ʠʥʥʦʚʘʮʠʠ ʠ ʢʨʝʘʪʠʚʥʦʩʪʴ 

ʊʨʫʜʥʦ 

ʧʨʦʛʥʦʟʠʨʫʝʤʳ 

ɿʥʘʢʦʚʳʝ 

ʪʝʭʥʦʣʦʛʠʠ 

ʚʠʜʝʦʤʘʛʥʠʪʦʬʦʥ, 

ʢʦʤʧʴʶʪʝʨ IBM PC 

ʀʥʪʝʨʥʝʪ, e-mail, ʤʦʙʠʣʴʥʳʡ 

ʪʝʣʝʬʦʥ, Google, iPhone 

Facebook, Twitter, 

Tinder, Foursquare, 

Google Glass 

ɿʥʘʢʦʚʳʝ 

ʩʦʙʳʪʠʷ 

ʦʢʦʥʯʘʥʠʝ ʟʘʩʪʦʷ ʠ 

ʭʦʣʦʜʥʦʡ ʚʦʡʥʳ, ʟʘʪʝʤ 

ʧʝʨʝʩʪʨʦʡʢʘ, ʨʘʩʧʘʜ ʉʉʉʈ 

ʠ ʧʘʜʝʥʠʝ ɹʝʨʣʠʥʩʢʦʡ 

ʩʪʝʥʳ, ʉʇʀɼ, ʢʨʠʟʠʩ 1998 

ʛʦʜʘ 

çʩʪʠʨʘʥʠʝè ʛʨʘʥʠʮ, ʪʝʨʘʢʪʳ, 

ʩʦʙʳʪʠʷ ʚ ʏʝʯʥʝ ʠ ʥʘ 

ɹʣʠʞʥʝʤ ɺʦʩʪʦʢʝ 

ʝʱʝ ʥʝ ʧʨʦʠʟʦʰʣʠ 

ʃʫʯʰʠʝ 

ʣʠʜʝʨʳ 

ʜʝʷʪʝʣʠ (doers) ʧʘʨʪʥʝʨʳ (collaborators) ʩʦʘʚʪʦʨʳ 

(co-creators) 
 



Трансформация системы управления персоналом в условиях роста доли работников, 

представителей «Поколения Y» (на материалах ОАО «Сбербанк России») 

29 

ʇʦ ʜʘʥʥʳʤ ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙʳ ʈʦʩʩʪʘʪʘ ʥʘ ʩʝʛʦʜʥʷʰʥʠʡ ʜʝʥʴ ʯʠʩʣʝʥʥʦʩʪʴ 

ʩʦʪʨʫʜʥʠʢʦʚ ʤʦʣʦʞʝ 30 ʣʝʪ (çʇʦʢʦʣʝʥʠʷ Yè) ʚ ʈʦʩʩʠʡʩʢʦʡ ʵʢʦʥʦʤʠʢʝ ʩʦʩʪʘʚʣʷʝʪ ʦʢʦʣʦ 

24%. ʏʘʩʪʴ çʇʦʢʦʣʝʥʠʷ Yè ʝʱʸ ʥʝ ʚʳʰʣʘ ʥʘ ʨʳʥʦʢ ʪʨʫʜʘ, ʧʦʵʪʦʤʫ ʜʦʣʷ ʨʘʙʦʪʥʠʢʦʚ ʵʪʦʡ 

ʚʦʟʨʘʩʪʥʦʡ ʛʨʫʧʧʳ ʙʫʜʝʪ ʥʝʫʢʣʦʥʥʦ ʨʘʩʪʠ, ʚʳʪʝʩʥʷʷ ʧʨʝʜʳʜʫʱʠʝ ʧʦʢʦʣʝʥʠʷ. ʉʦʛʣʘʩʥʦ 

ʧʨʦʛʥʦʟʘʤ PWC, ʢ 2016 ʛʦʜʫ ʧʦʯʪʠ 80% ʨʘʙʦʪʥʠʢʦʚ ʢʦʤʧʘʥʠʡ ʙʫʜʫʪ ʧʨʝʜʩʪʘʚʣʝʥʳ 

ʧʦʢʦʣʝʥʠʝʤ Y. 

ɺʘʞʥʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʠʩʩʣʝʜʦʚʘʥʠʷ ʧʦʢʘʟʳʚʘʶʪ, ʯʪʦ ʚ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʫ ʤʥʦʛʠʭ 

ʨʘʙʦʪʦʜʘʪʝʣʝʡ ʩʫʱʝʩʪʚʫʝʪ ʨʷʜ ʟʘʙʣʫʞʜʝʥʠʡ, ʢʦʪʦʨʳʝ ʤʦʛʫʪ ʥʝʛʘʪʠʚʥʦ ʩʢʘʟʘʪʴʩʷ ʥʘ ʠʭ 

ʦʞʠʜʘʥʠʷʭ ʧʦ ʧʦʚʦʜʫ ʪʝʭ ʥʦʚʳʭ ʬʦʨʤ ʨʘʙʦʪʳ ʩ ʧʝʨʩʦʥʘʣʦʤ, ʢʦʪʦʨʳʝ ʥʝʦʙʭʦʜʠʤʦ 

ʠʩʧʦʣʴʟʦʚʘʪʴ ʧʨʠ ʦʨʛʘʥʠʟʘʮʠʠ ʪʨʫʜʘ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ çʇʦʢʦʣʝʥʠʷ Yè. 

ʆʜʥʠʤ ʠʟ ʩʘʤʳʭ ʢʨʫʧʥʳʭ ʥʘʫʯʥʳʭ ʠʟʳʩʢʘʥʠʡ ʚ ʵʪʦʡ ʦʙʣʘʩʪʠ ʩʪʘʣʦ ʠʩʩʣʝʜʦʚʘʥʠʝ 

ʢʦʥʩʘʣʪʠʥʛʦʚʦʡ ʢʦʤʧʘʥʠʠ PriceWaterHouseCouper (PWC), ʢʦʪʦʨʦʝ ʧʨʦʚʦʜʠʣʦʩʴ ʥʘ 

ʧʨʦʪʷʞʝʥʠʠ 5 ʣʝʪ ʩ 2008 ʧʦ 2013 ʛʦʜ ʩʦʚʤʝʩʪʥʦ ʩ ʋʥʠʚʝʨʩʠʪʝʪʦʤ ʖʞʥʦʡ ʂʘʣʠʬʦʨʥʠʠ ʠ 

ʃʦʥʜʦʥʩʢʦʡ ɹʠʟʥʝʩ-ʰʢʦʣʦʡ [6]. ɺ ʵʪʦʤ ʠʩʩʣʝʜʦʚʘʥʠʠ ʧʨʠʥʷʣʠ ʫʯʘʩʪʠʝ ʚʳʧʫʩʢʥʠʢʠ 

ʨʘʟʣʠʯʥʳʭ ʫʯʝʙʥʳʭ ʟʘʚʝʜʝʥʠʡ ʠʟ 75 ʩʪʨʘʥ ʤʠʨʘ, ʙʳʣʦ ʘʥʦʥʠʤʥʦ ʦʧʨʦʰʝʥʦ ʦʢʦʣʦ 44 

ʪʳʩʷʯ ʨʝʩʧʦʥʜʝʥʪʦʚ ʯʝʨʝʟ ʩʦʮʠʘʣʴʥʳʝ ʩʝʪʠ, ʧʨʦʚʝʜʝʥʦ 300 ʠʥʪʝʨʚʴʶ, 30 ʬʦʢʫʩ-ʛʨʫʧʧ. 

ɻʣʘʚʥʳʡ ʚʳʚʦʜ ʠʩʩʣʝʜʦʚʘʥʠʷ PWC ʩʦʩʪʦʠʪ ʚ ʪʦʤ, ʯʪʦ çʇʦʢʦʣʝʥʠʝ Yè ʥʝ ʪʘʢ ʩʠʣʴʥʦ 

ʦʪʣʠʯʘʝʪʩʷ ʦʪ ʧʨʦʯʠʭ ʧʦʢʦʣʝʥʠʡ ʚ ʯʘʩʪʠ ʦʪʥʦʰʝʥʠʷ ʢ ʪʨʫʜʫ, ʧʨʘʚʠʣʴʥʝʝ ʛʦʚʦʨʠʪʴ ʦ 

ʥʝʟʥʘʯʠʪʝʣʴʥʳʭ ʨʘʟʣʠʯʠʷʭ, ʢʦʪʦʨʳʝ ʥʝʦʙʭʦʜʠʤʦ ʫʯʠʪʳʚʘʪʴ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, 

ʩʦʚʨʝʤʝʥʥʳʝ ʢʦʤʧʘʥʠʠ ʜʦʣʞʥʳ ʧʦʥʷʪʴ, ʯʪʦ ʚ ʙʣʠʞʘʡʰʝʤ ʙʫʜʫʱʝʤ ʥʝʦʙʭʦʜʠʤʘ ʥʝ 

ʢʦʨʝʥʥʘʷ ʧʝʨʝʩʪʨʦʡʢʘ ʩʠʩʪʝʤ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ, ʘ ʠʭ ʨʘʟʚʠʪʠʝ. 

ɼʘʣʝʝ ʨʘʩʩʤʦʪʨʠʤ, ʢʘʢʠʤ ʦʙʨʘʟʦʤ ʜʘʥʥʳʝ ʦʩʦʙʝʥʥʦʩʪʠ çʇʦʢʦʣʝʥʠʷ Yè ʙʳʣʠ ʫʯʪʝʥʳ 

ʧʨʠ ʬʦʨʤʠʨʦʚʘʥʠʠ ʥʘʧʨʘʚʣʝʥʠʡ HR-ʩʪʨʘʪʝʛʠʠ ʢʨʫʧʥʝʡʰʝʛʦ ʦʪʝʯʝʩʪʚʝʥʥʦʛʦ ʙʘʥʢʘ ï 

ʆɸʆ çʉʙʝʨʙʘʥʢ ʈʦʩʩʠʠè, ʥʦ ʧʨʝʞʜʝ ʨʘʩʩʤʦʪʨʠʤ ʭʘʨʘʢʪʝʨʠʩʪʠʢʫ ʧʝʨʩʦʥʘʣʘ ʙʘʥʢʘ. 

ʇʨʠʯʠʥʳ ʥʝʦʙʭʦʜʠʤʦʩʪʠ ʠʟʤʝʥʝʥʠʷ ʧʦʜʭʦʜʦʚ ʢ ʨʘʙʦʪʝ ʩ ʧʝʨʩʦʥʘʣʦʤ ʚ ʙʣʠʞʘʡʰʝʤ 

ʙʫʜʫʱʝʤ ʚ ʆɸʆ ʉʙʝʨʙʘʥʢʘ ʈʦʩʩʠʠ 

ʉʨʝʜʥʝʩʧʠʩʦʯʥʘʷ ʯʠʩʣʝʥʥʦʩʪʴ ʧʝʨʩʦʥʘʣʘ ʉʙʝʨʙʘʥʢʘ ʥʘ 31.12.2013 ʛʦʜʘ ʩʦʩʪʘʚʠʣʘ 233 

396 ʯʝʣʦʚʝʢ, ʬʘʢʪʠʯʝʩʢʘʷ ʯʠʩʣʝʥʥʦʩʪʴ ï 255 515 ʩʦʪʨʫʜʥʠʢʦʚ. ɼʘʥʥʳʝ ʦ ʜʠʥʘʤʠʢʝ 

ʯʠʩʣʝʥʥʦʩʪʠ ʉʙʝʨʙʘʥʢʘ ʚ 2011-2013 ʛʛ. ʧʨʠʚʝʜʝʥʳ ʚ ʪʘʙʣʠʮʝ 3. 

ʊʘʙʣʠʮʘ 3 ï ɼʠʥʘʤʠʢʘ ʬʘʢʪʠʯʝʩʢʦʡ ʯʠʩʣʝʥʥʦʩʪʠ ʧʝʨʩʦʥʘʣʘ ʙʘʥʢʘ 

 ʅʘ 31.12.2011 ʛ. ʅʘ 31.12.2012 ʛ. ʅʘ 31.12.2013 ʛ. 

ʌʘʢʪʠʯʝʩʢʘʷ ʯʠʩʣʝʥʥʦʩʪʴ, ʯʝʣ. 241 037 245 316 255 515 
 

ɺ 2012-2013 ʛʛ. ʯʠʩʣʝʥʥʦʩʪʴ ʧʝʨʩʦʥʘʣʘ ʢʘʢ ʰʪʘʪʥʘʷ, ʪʘʢ ʠ ʬʘʢʪʠʯʝʩʢʘʷ ʫʚʝʣʠ-

ʯʠʚʘʣʘʩʴ ʟʘ ʩʯʸʪ ʨʘʟʚʠʪʠʷ ʙʠʟʥʝʩ-ʥʘʧʨʘʚʣʝʥʠʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʙʘʥʢʘ, ʪʨʘʥʩʬʦʨʤʘʮʠʠ ʝʛʦ 

ʩʪʨʫʢʪʫʨ.r ɿʥʘʯʠʪʝʣʴʥʘʷ ʯʘʩʪʴ ʩʦʪʨʫʜʥʠʢʦʚ ï 45% ï ʥʝʧʦʩʨʝʜʩʪʚʝʥʥʦ ʨʘʙʦʪʘʝʪ ʩ 

ʢʣʠʝʥʪʘʤʠ ʚʦ ʚʥʫʪʨʝʥʥʠʭ ʩʪʨʫʢʪʫʨʥʳʭ ʧʦʜʨʘʟʜʝʣʝʥʠʷʭ. 

ɺ ʫʩʣʦʚʠʷʭ ʫʚʝʣʠʯʝʥʠʷ ʨʦʣʠ ʤʦʣʦʜʦʛʦ ʧʦʢʦʣʝʥʠʷ ʩʦʪʨʫʜʥʠʢʦʚ (ʪʘʢ ʥʘʟʳʚʘʝʤʦʝ 

çʇʦʢʦʣʝʥʠʝ Yè), ʙʦʣʴʰʦʝ ʟʥʘʯʝʥʠʝ ʠʤʝʝʪ ʩʪʨʫʢʪʫʨʘ ʧʝʨʩʦʥʘʣʘ ʦʨʛʘʥʠʟʘʮʠʠ ʧʦ 

ʚʦʟʨʘʩʪʥʳʤ ʛʨʫʧʧʘʤ. ɼʘʥʥʳʝ ʧʦ ʵʪʦʤʫ ʧʦʢʘʟʘʪʝʣʶ ʧʨʠʚʝʜʝʥʳ ʚ ʪʘʙʣʠʮʝ 4. 

ʊʘʙʣʠʮʘ 4 ï ʂʘʪʝʛʦʨʠʟʘʮʠʷ ʧʝʨʩʦʥʘʣʘ ʉʙʝʨʙʘʥʢʘ ʧʦ ʚʦʟʨʘʩʪʥʳʤ ʛʨʫʧʧʘʤ 

ʅʘ ʜʘʪʫ ʥʘ 31.12.2011 ʥʘ 31.12.2012 ʥʘ 31.12.2013 



Долженко Р А. 

30 

ɺʦʟʨʘʩʪ ʜʦ 30 ʣʝʪ 
30-50 

ʣʝʪ 

ʩʪʘʨʰʝ 

50 ʣʝʪ 

ʜʦ 30 

ʣʝʪ 

30-50 

ʣʝʪ 

ʩʪʘʨʰʝ 

50 ʣʝʪ 
ʜʦ 30 ʣʝʪ 30-50 ʣʝʪ 

ʩʪʘʨʰʝ 50 

ʣʝʪ 

ʏʠʩʣʝʥʥʦʩʪʴ 81 091 131 355 28 591 94 876 122 590 27 850 106 577 122 574 26 364 

ɿʥʘʯʠʪʝʣʴʥʘʷ ʜʦʣʷ ʩʦʪʨʫʜʥʠʢʦʚ, ʘ ʠʤʝʥʥʦ 49,9%, ʥʘʭʦʜʷʪʩʷ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 30 ʜʦ 50 

ʣʝʪ, ʚ ʪʦ ʞʝ ʩʘʤʦʝ ʚʨʝʤʷ ʨʘʩʪʸʪ ʜʦʣʷ ʪʝʭ, ʯʝʡ ʚʦʟʨʘʩʪ ʜʦ 30 ʣʝʪ. ʕʪʦ ʷʚʣʷʝʪʩʷ 

ʦʧʨʝʜʝʣʷʶʱʠʤ ʬʘʢʪʦʨʦʤ ʜʣʷ ʵʬʬʝʢʪʠʚʥʦʛʦ ʚʥʝʜʨʝʥʠʷ ʥʦʚʦʡ ʩʪʨʘʪʝʛʠʠ ʨʘʙʦʪʳ 

ʉʙʝʨʙʘʥʢʘ, ʚʩʣʝʜʩʪʚʠʝ ʪʦʛʦ, ʯʪʦ ʜʘʥʥʳʝ ʢʘʪʝʛʦʨʠʠ ʩʦʪʨʫʜʥʠʢʦʚ ʩ ʙʦʣʴʰʝʡ ʵʬʬʝʢ-

ʪʠʚʥʦʩʪʴʶ ʦʩʚʘʠʚʘʝʪ ʠʥʥʦʚʘʮʠʦʥʥʳʝ ʪʝʭʥʦʣʦʛʠʠ, ʩʦʚʨʝʤʝʥʥʳʝ ʮʠʬʨʦʚʳʝ ʩʠʩʪʝʤʳ 

ʫʧʨʘʚʣʝʥʠʷ ʙʘʥʢʦʚʩʢʠʤʠ ʧʨʦʜʫʢʪʘʤʠ. 

ɺ ʮʝʣʦʤ, ʧʨʦʠʟʦʰʣʦ ʫʚʝʣʠʯʝʥʠʝ ʜʦʣʠ ʤʦʣʦʜʳʭ ʩʦʪʨʫʜʥʠʢʦʚ (ʚʦʟʨʘʩʪʦʤ ʜʦ 30 ʣʝʪ) ʟʘ 

ʧʦʩʣʝʜʥʠʝ 3 ʛʦʜʘ ʥʘ 8%: ʩ 34% ʚ 2011 ʛʦʜʫ ʜʦ 42% ʚ 2013 ʛʦʜʫ. 

ʊʝʢʫʱʘʷ ʧʦʣʦʚʦʟʨʘʩʪʥʘʷ ʩʪʨʫʢʪʫʨʘ ʧʝʨʩʦʥʘʣʘ ʙʘʥʢʘ ʧʨʠʚʝʜʝʥʘ ʥʘ ʨʠʩʫʥʢʝ 1. 

 

ʈʠʩʫʥʦʢ 1 ï ʊʝʢʫʱʘʷ ʧʦʣʦʚʦʟʨʘʩʪʥʘʷ ʩʪʨʫʢʪʫʨʘ ʙʘʥʢʘ (ʥʘ 31.12.2013 ʛ.) 

ɺ ʮʝʣʦʤ ʧʦ ɹʘʥʢʫ ʜʦʣʷ ʞʝʥʱʠʥ ʩʦʩʪʘʚʣʷʝʪ 72%, ʜʦʣʷ ʩʦʪʨʫʜʥʠʢʦʚ çʇʦʢʦʣʝʥʠʷ ʍè ï 

60%, çʇʦʢʦʣʝʥʠʷ Yè ï 33%. 

ʈʫʢʦʚʦʜʠʪʝʣʠ ʚʳʩʰʝʛʦ ʠ ʩʨʝʜʥʝʛʦ ʟʚʝʥʘ ï ʚ ʦʩʥʦʚʥʦʤ ʧʨʝʜʩʪʘʚʠʪʝʣʠ çʇʦʢʦʣʝʥʠʷ ʍè. 

ʇʦʣʦʚʠʥʘ ʩʦʪʨʫʜʥʠʢʦʚ ʩʝʛʤʝʥʪʘ çʌʨʦʥʪè, çɹʵʢè ï ʵʪʦ ʧʨʝʜʩʪʘʚʠʪʝʣʠ çʇʦʢʦʣʝʥʠʷ Yè. 

ʅʦʚʳʝ ʪʨʝʙʦʚʘʥʠʷ ʥʳʥʝʰʥʠʭ ʠ ʧʦʪʝʥʮʠʘʣʴʥʳʭ ʩʦʪʨʫʜʥʠʢʦʚ, ʧʨʦʜʠʢʪʦʚʘʥʥʳʝ 

ʜʝʤʦʛʨʘʬʠʯʝʩʢʠʤ ʩʧʘʜʦʤ, ʨʦʩʪʦʤ ʜʦʣʠ çʇʦʢʦʣʝʥʠʷ Yè ʠ çʇʦʢʦʣʝʥʠʷ Zè ʚ ʨʘʙʦʯʝʡ ʩʠʣʝ 

ʧʨʠʚʝʜʫʪ ʢ ʥʝʦʙʭʦʜʠʤʦʩʪʠ ʨʝʘʣʠʟʘʮʠʠ ʠʥʜʠʚʠʜʫʘʣʴʥʦʛʦ ʧʦʜʭʦʜʘ ʢ ʫʧʨʘʚʣʝʥʠʶ 

ʨʘʙʦʪʥʠʢʘʤʠ, ʨʘʩʰʠʨʝʥʠʶ ʩʧʝʢʪʨʘ ʥʝʬʠʥʘʥʩʦʚʳʭ ʩʪʠʤʫʣʦʚ, ʨʘʟʚʠʪʠʶ ʢʦʤʤʫʥʠʢʘʮʠʠ, 

ʫʩʠʣʝʥʠʶ ʦʪʢʨʳʪʦʩʪʠ ʠ ʤʦʙʠʣʴʥʦʩʪʠ ʨʘʙʦʪʥʠʢʦʚ. 

ɺ ʩʚʷʟʠ ʩ ʥʝʦʙʭʦʜʠʤʦʩʪʴʶ ʢʘʨʜʠʥʘʣʴʥʦ ʠʟʤʝʥʠʪʴ ʩʚʦʶ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʚʳʚʝʩʪʠ ɹʘʥʢ 

ʚ ʯʠʩʣʦ ʣʠʜʝʨʦʚ ʢʘʢ ʦʪʝʯʝʩʪʚʝʥʥʦʛʦ, ʪʘʢ ʠ ʟʘʨʫʙʝʞʥʦʛʦ ʬʠʥʘʥʩʦʚʦʛʦ ʨʳʥʢʘ, 

ʨʫʢʦʚʦʜʩʪʚʦʤ ɹʘʥʢʘ ʙʳʣʦ ʧʨʠʥʷʪʦ ʨʝʰʝʥʠʝ ʦʩʫʱʝʩʪʚʠʪʴ ʢʦʤʧʣʝʢʩ ʨʝʬʦʨʤ ʧʦ ʚʩʝʤ 

ʥʘʧʨʘʚʣʝʥʠʷʤʠ ʬʫʥʢʮʠʦʥʠʨʦʚʘʥʠʷ. 
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ɺ 2013 ʛʦʜʫ ʅʘʙʣʶʜʘʪʝʣʴʥʳʡ ʩʦʚʝʪ ʉʙʝʨʙʘʥʢʘ ʈʦʩʩʠʠ ʝʜʠʥʦʛʣʘʩʥʦ ʦʜʦʙʨʠʣ 

ʉʪʨʘʪʝʛʠʶ ʨʘʟʚʠʪʠʷ ʉʙʝʨʙʘʥʢʘ ʜʦ 2018 ʛʦʜʘ, ʩʦʛʣʘʩʥʦ ʢʦʪʦʨʦʡ ʢ 2018 ʛʦʜʫ ʯʠʩʣʝʥʥʦʩʪʴ 

ʧʝʨʩʦʥʘʣʘ ʦʨʛʘʥʠʟʘʮʠʠ ʜʦʣʞʥʘ ʩʦʢʨʘʪʠʪʴʩʷ ʥʘ 8% ʠ ʩʦʩʪʘʚʠʪ ɹ233 ʪʳʩʷʯʠ ʩʦʪʨʫʜʥʠʢʦʚ. 

ʇʣʘʥʠʨʫʝʪʩʷ ʠ ʟʥʘʯʠʪʝʣʴʥʦʝ ʠʟʤʝʥʝʥʠʝ ʧʦʣʦʚʦʟʨʘʩʪʥʦʡ ʩʪʨʫʢʪʫʨʳ ʧʝʨʩʦʥʘʣʘ ɹʘʥʢʘ 

(ʈʠʩʫʥʦʢ 2). ʋʞʝ ʢ 2018 ʛʦʜʫ ʚ ʨʷʜʝ ʧʦʜʨʘʟʜʝʣʝʥʠʡ ɹʘʥʢʝ ʙʫʜʫʪ ʨʘʙʦʪʘʪʴ ʧʨʝʜʩʪʘʚʠʪʝʣʠ 

çʇʦʢʦʣʝʥʠʷ Zè (ʚ ʧʦʜʨʘʟʜʝʣʝʥʠʷʭ ʌʨʦʥʪ ʠ ɹʵʢ-ʦʬʠʩʦʚ). 

 

ʈʠʩʫʥʦʢ 2 ï ʇʣʘʥʠʨʫʝʤʘʷ ʧʦʣʦʚʦʟʨʘʩʪʥʘʷ ʩʪʨʫʢʪʫʨʘ ʙʘʥʢʘ ʚ 2018 ʛʦʜʫ 

ʆʞʠʜʘʝʪʩʷ, ʯʪʦ ʫʜʝʣʴʥʳʝ ʟʘʪʨʘʪʳ ʥʘ ʧʝʨʩʦʥʘʣ ʙʫʜʫʪ ʨʘʩʪʠ, ʦʜʥʘʢʦ ʵʬʬʝʢʪʠʚʥʦʩʪʴ 

ʟʘʪʨʘʪ ʧʨʠ ʵʪʦʤ ʚʳʨʘʩʪʝʪ. ɺʦ ʤʥʦʛʦʤ ʨʦʩʪ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʟʘʪʨʘʪ ʥʘ ʧʝʨʩʦʥʘʣ ʙʫʜʝʪ 

ʨʘʩʪʠ ʟʘ ʩʯʸʪ ʚʥʝʜʨʝʥʠʷ ʮʝʣʦʛʦ ʢʦʤʧʣʝʢʩʘ ʪʨʘʥʩʬʦʨʤʘʮʠʡ ʚ ʩʠʩʪʝʤʝ ʫʧʨʘʚʣʝʥʠʷ 

ʧʝʨʩʦʥʘʣʦʤ, ʚ ʪʦʤ ʯʠʩʣʝ, ʫʯʠʪʳʚʘʶʱʠʭ ʫʚʝʣʠʯʝʥʠʝ ʜʦʣʠ ʩʦʪʨʫʜʥʠʢʦʚ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ 

çʇʦʢʦʣʝʥʠʷ Yè ʠ çʇʦʢʦʣʝʥʠʷ Zè. ʈʘʩʩʤʦʪʨʠʤ ʵʪʠ ʠʟʤʝʥʝʥʠʷ ʧʦʜʨʦʙʥʝʝ. 

ʅʘʧʨʘʚʣʝʥʠʷ ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʷ ʩʠʩʪʝʤ rʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ ʉʙʝʨʙʘʥʢʘ ʢ 

2018 ʛʦʜʫ 

ʉ ʫʯʸʪʦʤ ʚʳʜʝʣʝʥʥʳʭ ʦʩʦʙʝʥʥʦʩʪʝʡ ʠʟʤʝʥʝʥʠʷ ʚ ʭʘʨʘʢʪʝʨʝ ʦʪʥʦʰʝʥʠʡ ʩ ʧʝʨʩʦʥʘʣʦʤ ʚ 

ʭʦʜʝ ʨʘʙʦʪʳ ʥʘʜ HR-ʩʪʨʘʪʝʛʠʝʡ ʙʘʥʢʘ ʥʘ 2014-2018 ʛʛ. ʙʳʣʠ ʦʧʨʝʜʝʣʝʥʳ ʩʣʝʜʫʶʱʠʝ 

ʉʪʨʘʪʝʛʠʯʝʩʢʠʝ HR-ʠʥʠʮʠʘʪʠʚʳ ʜʣʷ ʨʘʙʦʪʳ ʩ ʩʦʪʨʫʜʥʠʢʘʤʠ çʇʦʢʦʣʝʥʠʷ Yè ʠ 

çʇʦʢʦʣʝʥʠʷ Zè: 

ʇʦ ʚʥʝʜʨʝʥʠʶ ʢʦʨʧʦʨʘʪʠʚʥʦʡ ʢʫʣʴʪʫʨʳ ʣʠʜʝʨʩʪʚʘ: 

ī ʋʪʚʝʨʞʜʝʥʠʝ ʥʦʚʦʡ ʤʦʜʝʣʠ ʢʦʤʧʝʪʝʥʮʠʡ; 

ī ɼʦʨʘʙʦʪʢʘ ʠʥʩʪʨʫʤʝʥʪʦʚ ʜʣʷ ʚʥʝʜʨʝʥʠʷ ʥʦʚʳʭ ʢʦʤʧʝʪʝʥʮʠʡ: ʪʝʩʪʳ ʥʘ ʚʭʦʜʝ ʠ ʧʨʠ 

ʧʨʦʜʚʠʞʝʥʠʠ, ʦʮʝʥʢʘ ʚʳʨʘʞʝʥʥʦʩʪʠ ʢʦʨʧʦʨʘʪʠʚʥʳʭ ʢʦʤʧʝʪʝʥʮʠʡ (ʩʠʩʪʝʤʘ ç5+è, 

ç360 ʛʨʘʜʫʩʦʚè ʠ ʜʨʫʛʠʝ ʠʥʩʪʨʫʤʝʥʪʳ ʦʮʝʥʢʠ, ʦʙʷʟʘʪʝʣʴʥʦʝ ʧʨʠʤʝʥʝʥʠʝ; 

ī ɺʥʫʪʨʝʥʥʷʷ PR-ʢʘʤʧʘʥʠʷ: ʨʘʟʲʷʩʥʝʥʠʝ ʮʝʥʥʦʩʪʝʡ ʠ ʢʦʤʧʝʪʝʥʮʠʡ, ʧʨʠʤʝʨʳ 

ʫʩʧʝʭʘ, ʜʝʤʦʥʩʪʨʘʮʠʷ ʪʦʧ-ʤʝʥʝʜʞʝʨʘʤʠ ʥʘ ʩʦʙʩʪʚʝʥʥʦʤ ʧʨʠʤʝʨʝ. 

ʇʨʠʚʣʝʯʝʥʠʝ: 

ī ʕʬʬʝʢʪʠʚʥʳʡ ʧʦʜʙʦʨ ʢʘʥʜʠʜʘʪʦʚ ʯʝʨʝʟ ʦʥʣʘʡʥ ʪʝʭʥʦʣʦʛʠʠ; 
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ī ʌʦʢʫʩ ʥʘ ʩʦʦʪʚʝʪʩʪʚʠʠ ʢʘʥʜʠʜʘʪʘ ʜʦʣʞʥʦʩʪʠ ʯʝʨʝʟ ʦʮʝʥʢʫ ʧʨʦʬʠʣʝʡ ʚ ʤʘʩʰʪʘʙʝ 

ɹʘʥʢʘ; 

ī ʊʠʨʘʞʠʨʦʚʘʥʠʝ ʥʦʚʳʭ ʠʥʩʪʨʫʤʝʥʪʦʚ ʦʮʝʥʢʠ (ʙʘʨʴʝʨʦʤʝʪʨʠʷ) ʜʦ ʫʨʦʚʥʷ ʤʘʩʩʦʚʳʭ 

ʜʦʣʞʥʦʩʪʝʡ; 

ī ʇʨʦʘʢʪʠʚʥʳʡ ʨʝʢʨʫʪʤʝʥʪ ʠ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʳʡ ʩʝʨʚʠʩ ʥʘ ʙʘʟʝ 

ʢʨʘʫʪʩʪʘʬʠʥʛʦʚʦʡ ʧʣʘʪʬʦʨʤʳ: ʚʟʘʠʤʦʜʝʡʩʪʚʠʝ ʩ ʚʫʟʘʤʠ ʠ ʧʨʦʯʠʤʠ ʫʯʝʙʥʳʤʠ 

ʟʘʚʝʜʝʥʠʷʤʠ (Graduate Recruitment). 

ʉʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʝ ʩʠʩʪʝʤʳ ʦʙʫʯʝʥʠʷ ʠ ʨʘʟʚʠʪʠʷ ʩ ʧʦʤʦʱʴʶ ʂʦʨʧʦʨʘʪʠʚʥʦʛʦ 

ʫʥʠʚʝʨʩʠʪʝʪʘ ï ʫʥʠʢʘʣʴʥʦʡ ʩʨʝʜʳ ʦʙʫʯʝʥʠʷ ʠ ʨʘʟʚʠʪʠʷ ʣʠʜʝʨʦʚ ʤʠʨʦʚʦʛʦ ʢʣʘʩʩʘ (çʟʥʘʢ 

ʢʘʯʝʩʪʚʘè ʣʫʯʰʠʭ ʫʧʨʘʚʣʝʥʯʝʩʢʠʭ ʢʘʜʨʦʚ ʈʦʩʩʠʠè, ʚʢʣʶʯʘʶʱʝʡ: 

ī ʀʥʥʦʚʘʮʠʦʥʥʫʶ ʩʠʩʪʝʤʫ 60 ʤʥʦʛʦʩʪʫʧʝʥʯʘʪʳʭ ʧʨʦʛʨʘʤʤ ʠ ʧʦʨʪʬʝʣʴ ʧʝʨʝʜʦʚʳʭ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʪʝʭʥʦʣʦʛʠʡ; 

ī ʆʧʝʨʘʮʠʦʥʥʫʶ ʩʠʩʪʝʤʫ ʫʧʨʘʚʣʝʥʠʷ ʢʘʯʝʩʪʚʦʤ ʠ ʵʬʬʝʢʪʠʚʥʦʩʪʴʶ ʦʙʨʘʟʦʚʘʥʠʷ 

ʤʠʨʦʚʦʛʦ ʫʨʦʚʥʷ; 

ī ʉʙʘʣʘʥʩʠʨʦʚʘʥʥʳʡ ʧʦʨʪʬʝʣʴ ʧʨʝʧʦʜʘʚʘʪʝʣʴʩʢʠʭ ʨʝʩʫʨʩʦʚ (ʚʢʣʶʯʘʷ ʧʨʦʝʢʪ 

çʃʠʜʝʨʳ ʫʯʘʪ ʣʠʜʝʨʦʚè); 

ī ʎʝʥʪʨ ʩʦʟʜʘʥʠʷ ʠ ʨʘʩʧʨʦʩʪʨʘʥʝʥʠʷ ʥʦʚʳʭ ʟʥʘʥʠʡ ʥʘ ʦʧʳʪʝ ɻʨʫʧʧʳ ʉʙʝʨʙʘʥʢʘ; 

ī ʉʠʣʴʥʳʡ ʙʨʝʥʜ ʂʦʨʧʦʨʘʪʠʚʥʦʛʦ ʫʥʠʚʝʨʩʠʪʝʪʘ ʉʙʝʨʙʘʥʢʘ ʠ ʛʣʦʙʘʣʴʥʫʶ ʩʝʪʴ 

ʧʘʨʪʥʸʨʩʪʚ ʩ ʚʝʜʫʱʠʤʠ ʙʠʟʥʝʩ-ʰʢʦʣʘʤʠ ʤʠʨʘ; 

ī ʉʠʩʪʝʤʘ ɽ-learning ʜʣʷ ʧʝʨʩʦʥʘʣʘ ʤʘʩʩʦʚʳʭ ʩʧʝʮʠʘʣʴʥʦʩʪʝʡ. 

ʋʧʨʘʚʣʝʥʠʝ ʢʘʨʴʝʨʦʡ: 

ī ʂʨʦʩʩ-ʬʫʥʢʮʠʦʥʘʣʴʥʳʡ ʢʘʜʨʦʚʳʡ ʨʝʟʝʨʚ; 

ī ʉʠʩʪʝʤʘ ʧʨʝʝʤʩʪʚʝʥʥʦʩʪʠ; 

ī ʉʠʩʪʝʤʘ ʨʦʪʘʮʠʡ ʚ ʨʘʤʢʘʭ ɹʘʥʢʦʚʩʢʦʡ ʛʨʫʧʧʳ; 

ī çʂʘʨʴʝʨʘ ʥʘ ʈʘʟ, ɼʚʘ, ʊʨʠ!è: ʫʧʨʘʚʣʝʥʠʝ ʩʦʙʩʪʚʝʥʥʦʡ ʢʘʨʴʝʨʦʡ ʯʝʨʝʟ 

ʘʚʪʦʤʘʪʠʟʠʨʦʚʘʥʥʳʡ ʨʝʩʫʨʩ. ɺʦʟʤʦʞʥʦʩʪʴ ʟʘ ʪʨʠ ʰʘʛʘ ʧʨʦʡʪʠ ʢʘʨʴʝʨʥʳʡ ʧʫʪʴ ʦʪ 

ʜʦʣʞʥʦʩʪʠ ʦʧʝʨʘʮʠʦʥʠʩʪʘ ʜʦ ʨʫʢʦʚʦʜʠʪʝʣʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ ʦʬʠʩʘ. 

ʇʝʨʩʦʥʘʣʴʥʳʝ ʧʨʝʜʣʦʞʝʥʠʷ ʜʣʷ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʨʘʟʥʳʭ ʧʦʢʦʣʝʥʠʡ ʨʘʙʦʪʥʠʢʦʚ: 

ī ʈʘʟʨʘʙʦʪʢʘ çʘʜʨʝʩʥʦʛʦ ʧʨʝʜʣʦʞʝʥʠʷè ʜʣʷ ʦʩʥʦʚʥʳʭ ʩʝʛʤʝʥʪʦʚ ʧʝʨʩʦʥʘʣʘ, ʚ ʪʦʤ 

ʯʠʩʣʝ ʨʘʙʦʪʘ ʧʦ ʬʦʨʤʠʨʦʚʘʥʠʶ ʤʦʪʠʚʘʮʠʠ ʧʝʨʩʦʥʘʣʘ ʯʝʨʝʟ ʵʤʦʮʠʠ; 

ī ʄʦʣʦʜʸʞʥʦʝ ʜʚʠʞʝʥʠʝ çʇʦʢʦʣʝʥʠʝ ʍʍIè, ʚʢʣʶʯʘʶʱʝʛʦ ʚ ʩʝʙʷ ʩʦʪʨʫʜʥʠʢʦʚ 

ʙʘʥʢʘ, ʨʦʞʜʸʥʥʳʭ ʚ 21 ʚʝʢʝ; 

ī ɼʦʣʛʦʩʨʦʯʥʦʝ ʧʨʝʤʠʨʦʚʘʥʠʝ. 

ʄʝʞʜʫʥʘʨʦʜʥʘʷ ʩʪʨʘʪʝʛʠʷ: 

ī ʈʘʟʨʘʙʦʪʢʘ ʠ ʚʥʝʜʨʝʥʠʝ ʤʝʞʜʫʥʘʨʦʜʥʦʡ HR ʩʪʨʘʪʝʛʠʠ. 

ɸʚʪʦʤʘʪʠʟʘʮʠʷ HR-ʬʫʥʢʮʠʠ: 

ī ɸʚʪʦʤʘʪʠʟʘʮʠʷ HR-ʬʫʥʢʮʠʠ ʩ ʧʦʤʦʱʴʶ ʢʦʤʧʣʝʢʩʘ ʧʨʦʛʨʘʤʤʥʦʛʦ ʦʙʝʩʧʝʯʝʥʠʷ, 

ʚʢʣʶʯʘʶʱʝʛʦ ʪʘʢʠʝ ʩʠʩʪʝʤʳ, ʢʘʢ: SAP HR, çɸʉ ʄʦʪʠʚʘʮʠʷè; 

ī ʀʩʧʦʣʴʟʦʚʘʥʠʝ ʦʙʣʘʯʥʳʭ ʠ ʠʥʪʝʨʥʝʪ ʨʝʰʝʥʠʡ, ʨʝʰʝʥʠʡ ʜʣʷ ʤʦʙʠʣʴʥʳʭ ʫʩʪʨʦʡʩʪʚ. 

ʉʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʨʘʥʝʝ ʦʩʫʱʝʩʪʚʣʸʥʥʳʝ ʠʟʤʝʥʝʥʠʷ ʚ ʦʙʣʘʩʪʠ ʫʧʨʘʚʣʝʥʠʷ 

ʧʝʨʩʦʥʘʣʦʤ ʙʘʥʢʘ, ʦʨʠʝʥʪʠʨʦʚʘʥʥʳʝ ʙʦʣʴʰʝ ʥʘ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ çʇʦʢʦʣʝʥʠʷ Xè ʙʫʜʫʪ 
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ʩʦʭʨʘʥʝʥʳ, ʥʦ ʘʜʘʧʪʠʨʦʚʘʥʳ ʢ çʇʦʢʦʣʝʥʠʶ Yè. ʕʪʠ ʥʘʨʘʙʦʪʢʠ ʚ ʧʝʨʚʫʶ ʦʯʝʨʝʜʴ 

ʩʦʩʨʝʜʦʪʦʯʝʥʳ ʚ ʩʬʝʨʝ ʤʦʪʠʚʘʮʠʠ ʠ ʦʧʣʘʪʳ ʪʨʫʜʘ (ʩʠʩʪʝʤʘ ʛʨʝʡʜʦʚ, ʨʳʥʦʯʥʳʝ ʫʨʦʚʥʠ 

ʦʧʣʘʪʳ ʪʨʫʜʘ, ʩʠʩʪʝʤʘ ʧʨʝʤʠʨʦʚʘʥʠʷ, ʩʠʩʪʝʤʘ ʫʧʨʘʚʣʝʥʠʷ ʵʬʬʝʢʪʠʚʥʦʩʪʴʶ ʜʝʷʪʝ-

ʣʴʥʦʩʪʠ), ʚ ʩʬʝʨʝ ʦʮʝʥʢʠ ʠ ʨʘʟʚʠʪʠʷ ʧʝʨʩʦʥʘʣʘ (ʩʠʩʪʝʤʘ ʢʦʤʧʝʪʝʥʮʠʡ, ʢʦʨʧʦʨʘʪʠʚʥʳʡ 

ʫʥʠʚʝʨʩʠʪʝʪ, ʢʘʨʴʝʨʥʳʡ ʧʦʨʪʘʣ sberbank-talents.ru). 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʦʨʛʘʥʠʟʘʮʠʷ ʩʜʝʣʘʣʘ ʧʨʘʚʠʣʴʥʳʝ ʚʳʚʦʜʳ ʦ ʪʦʤ, ʢʘʢ ʥʘ ʧʨʘʢʪʠʢʝ 

ʤʦʞʝʪ ʙʳʪʴ ʠʩʧʦʣʴʟʦʚʘʥʘ ʪʝʦʨʠʷ ʧʦʢʦʣʝʥʠʡ ʧʨʠʤʝʥʠʪʝʣʴʥʦ ʢ ʧʝʨʩʧʝʢʪʠʚʘʤ ʨʘʟʚʠʪʠʷ 

ʦʨʛʘʥʠʟʘʮʠʠ ʚ ʫʩʣʦʚʠʷʭ ʫʚʝʣʠʯʝʥʠʷ ʜʦʣʠ ʤʦʣʦʜʳʭ ʣʶʜʝʡ. 

ɿʘʢʣʶʯʝʥʠʝ 

ɼʝʤʦʛʨʘʬʠʯʝʩʢʠʡ ʢʨʠʟʠʩ ʚ ʩʦʚʦʢʫʧʥʦʩʪʠ ʩ ʪʨʘʥʩʬʦʨʤʘʮʠʷʤʠ ʮʝʥʥʦʩʪʝʡ ʤʦʣʦʜʳʭ ʣʶʜʝʡ 

(çʇʦʢʦʣʝʥʠʷ Yè) ʧʨʠʚʦʜʠʪ ʢ ʦʙʦʩʪʨʝʥʠʶ ʨʘʟʣʠʯʠʡ ʚ ʩʦʮʠʘʣʴʥʦ-ʧʩʠʭʦʣʦʛʠʯʝʩʢʦʡ ʩʬʝʨʝ 

ʤʝʞʜʫ ʧʦʢʦʣʝʥʠʷʤʠ. ʇʦʥʠʤʘʥʠʝ ʵʪʠʭ ʨʘʟʣʠʯʠʡ ʠʤʝʝʪ ʧʨʘʢʪʠʯʝʩʢʦʝ ʧʨʠʤʝʥʝʥʠʝ. 

ʉ ʦʜʥʦʡ ʩʪʦʨʦʥʳ, ʜʝʡʩʪʚʫʶʱʠʝ ʦʨʛʘʥʠʟʘʮʠʦʥʥʳʝ ʩʠʩʪʝʤʳ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ 

ʩʦʦʪʚʝʪʩʪʚʫʶʪ ʙʘʟʦʚʳʤ ʧʨʝʜʧʦʯʪʝʥʠʷʤ ʤʦʣʦʜʦʛʦ ʧʦʢʦʣʝʥʠʷ ʨʘʙʦʪʥʠʢʦʚ. 

ʉ ʜʨʫʛʦʡ, ʥʝʦʙʭʦʜʠʤ ʫʯʸʪ ʠʭ ʦʩʦʙʝʥʥʦʩʪʝʡ, ʬʦʨʤʠʨʦʚʘʥʠʝ ʮʝʣʦʛʦ ʢʦʤʧʣʝʢʩʘ 

ʠʥʩʪʨʫʤʝʥʪʦʚ, ʢʦʪʦʨʳʝ ʧʦʟʚʦʣʷʪ ʤʘʢʩʠʤʠʟʠʨʦʚʘʪʴ ʢʘʯʝʩʪʚʦ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʧʝʨʩʦʥʘʣʘ 

çʇʦʢʦʣʝʥʠʷ Yè. ɿʥʘʥʠʝ ʵʪʠʭ ʦʩʦʙʝʥʥʦʩʪʝʡ ʥʝʦʙʭʦʜʠʤʦ ʚ ʫʩʣʦʚʠʷʭ ʬʦʨʤʠʨʦʚʘʥʠʷ 

ʩʪʨʘʪʝʛʠʠ ʦʨʛʘʥʠʟʘʮʠʠ ʥʘ ʙʣʠʞʘʡʰʠʝ ʛʦʜʳ. ʀʭ ʫʯʸʪ ʧʦʟʚʦʣʠʪ ʩʬʦʨʤʠʨʦʚʘʪʴ 

ʵʬʬʝʢʪʠʚʥʳʝ HR-ʩʪʨʘʪʝʛʠʠ, ʨʝʘʣʠʟʘʮʠʷ ʢʦʪʦʨʳʭ ʙʫʜʝʪ ʚʦʚʣʝʢʘʪʴ ʤʦʣʦʜʳʭ ʨʘʙʦʪʥʠʢʦʚ 

ʚ ʪʨʫʜʦʚʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʩʜʝʣʘʝʪ ʠʭ ʪʨʫʜ ʙʦʣʝʝ ʧʨʦʠʟʚʦʜʠʪʝʣʴʥʳʤ. 
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ʀʩʩʣʝʜʦʚʘʥʠʝ ɻ ʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʛʦ ʥʘʩʝʣʝʥʠʷ ʧʦ 

ʧʨʦʙʣʝʤʘʤ ʤʦʪʠʚʘʮʠʠ ʠ ʫʯʘʩʪʠʷ ʚ ʥʝʩʪʘʥʜʘʨʪʥʳʭ 

ʬʦʨʤʘʭ ʩʦʮʠʘʣʴʥʦ-ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ Cʚʝʨʜʣʦʚʩʢʦʡ 

ʦʙʣʘʩʪʠ 1 

Аннотация: В статье представлены некоторые результаты исследовательского проекта, целью 
которого является разработка и апробация теоретико-методического подхода к изучению 
современных трендов в сфере нестандартных социально-трудовых отношений на региональном 
рынке труда. Авторами разработаны инструментально-методический аппарат изучения 
нестандартных форм занятости на региональном рынке труда и программа социологического 
опроса руководителей организаций, проведена апробации инструментария опроса, обобщены 
итоги пилотажного исследования проблем применения нестандартных форм социально-
трудовых отношений на территории Свердловской области. Ключевые слова: нестандартные 
социально-трудовые отношения; нестандартная занятость; временная занятость; дистанционная 
занятость; фриланс. 

 

ABSTRACT: Investigation of economically active population on motivation and participation in non-
standard forms of social and labor relations Sverdlovsk region2 The paper presents some results of a 
research project, which purpose is working out and testing of theoretical and methodological approach 
to the study of modern trends in the field of non-standard socio-labour relations at the regional labour 
market. The authors elaborated the research toolkit and methods for studying of non-standard forms 
of employmentand sociological survey program, conducted approbation of survey’s toolkit and sum-
marized the results of the pilot study concerns the use of non-standard forms of labour relations in the 
Sverdlovsk oblast. Keywords: non-standard social and labor relations; non-standard employment; tem-
porary employment; remote employment; freelance. 

ʉʯʠʪʘʝʤ, ʯʪʦ ʠʩʩʣʝʜʦʚʘʥʠʝ ʨʘʟʚʠʪʠʷ ʥʝʩʪʘʥʜʘʨʪʥʦʡ ʟʘʥʷʪʦʩʪʠ ʥʘ ʨʝʛʠʦʥʘʣʴʥʦʤ 

ʨʳʥʢʝ ʪʨʫʜʘ ʙʫʜʝʪ ʥʝ ʧʦʣʥʳʤ, ʝʩʣʠ ʥʝ ʠʟʫʯʠʪʴ ʧʨʝʜʩʪʘʚʣʝʥʠʝ ʦʙ ʵʪʦʤ ʷʚʣʝʥʠʠ ʠ 

ʦʪʥʦʰʝʥʠʝ ʢ ʥʝʤʫ ʫ ʨʘʙʦʪʘʶʱʝʡ ʠ ʠʱʫʱʝʡ ʨʘʙʦʪʫ ʯʘʩʪʠ ʥʘʩʝʣʝʥʠʷ. ʅʠʞʝ ʧʨʝʜʩʪʘʚʣʝʥʳ 

ʤʝʪʦʜʠʯʝʩʢʠʝ ʦʩʥʦʚʳ ʧʨʦʚʝʜʝʥʠʷ ʩʦʮʠʦʣʦʛʠʯʝʩʢʦʛʦ ʦʧʨʦʩʘ ʵʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʛʦ 

ʥʘʩʝʣʝʥʠʷ ʥʘ ʧʨʝʜʤʝʪ ʦʪʥʦʰʝʥʠʷ ʢ ʨʘʙʦʪʝ ʥʘ ʫʩʣʦʚʠʷʭ ʥʝʩʪʘʥʜʘʨʪʥʦʡ ʟʘʥʷʪʦʩʪʠ. 

ɺ ʥʘʩʪʦʷʱʝʤ ʠʩʩʣʝʜʦʚʘʥʠʠ ʚ ʢʘʯʝʩʪʚʝ ʦʩʥʦʚʥʦʛʦ ʠʥʩʪʨʫʤʝʥʪʘ ʧʨʝʜʣʘʛʘʝʪʩʷ 

ʠʩʧʦʣʴʟʦʚʘʪʴ ʤʘʩʩʦʚʳʡ ʘʥʢʝʪʥʳʡ ʦʧʨʦʩ. 

1. ʌʦʨʤʫʣʠʨʦʚʢʘ ʠ ʦʙʦʩʥʦʚʘʥʠʝ ʧʨʦʙʣʝʤʳ: ʦʧʨʝʜʝʣʝʥʠʝ ʦʙʲʝʤʘ ʠ ʩʪʨʫʢʪʫʨʳ 

ʥʝʩʪʘʥʜʘʨʪʥʦʡ ʟʘʥʷʪʦʩʪʠ ʥʘ ʨʳʥʢʝ ʪʨʫʜʘ ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ. 

2. ʎʝʣʴ ʠʩʩʣʝʜʦʚʘʥʠʷ: ʠʥʬʦʨʤʘʮʠʦʥʥʦʝ ʦʙʝʩʧʝʯʝʥʠʝ ʨʝʛʫʣʠʨʦʚʘʥʠʷ ʩʦʮʠʘʣʴʥʦ-

ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʧʨʦʮʝʩʩʦʚ ʥʘ ʪʝʨʨʠʪʦʨʠʠ ʨʝʛʠʦʥʘ ʟʘ ʩʯʝʪ ʩʚʦʝʚʨʝʤʝʥʥʦʛʦ ʚʳʷʚʣʝʥʠʝ 

ʥʦʚʳʭ ʚʠʜʦʚ ʥʝʩʪʘʥʜʘʨʪʥʳʭ ʬʦʨʤ ʟʘʥʷʪʦʩʪʠ; ʦʮʝʥʢʠ ʤʘʩʰʪʘʙʦʚ ʝʝ ʧʨʠʤʝʥʝʥʠʷ, 

ʦʧʨʝʜʝʣʝʥʠʷ ʩʪʨʫʢʪʫʨʳ; ʚʳʷʚʣʝʥʠʷ ʦʪʥʦʰʝʥʠʷ ʥʘʩʝʣʝʥʠʷ ʢ ʪʘʢʦʡ ʟʘʥʷʪʦʩʪʠ. 

                                                      
1 ʀʩʩʣʝʜʦʚʘʥʠʝ ʚʳʧʦʣʥʝʥʦ ʧʨʠ ʬʠʥʘʥʩʦʚʦʡ ʧʦʜʜʝʨʞʢʝ ʈɻʅʌ ʚ ʨʘʤʢʘʭ ʥʘʫʯʥʦʛʦ ʧʨʦʝʢʪʘ ˉ 14-12-66003 
2 The study was funded by RGNF as part of a research project number 14-12-66003 
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3. ʆʙʲʝʢʪ ʠʩʩʣʝʜʦʚʘʥʠʷ: ʷʚʣʷʶʪʩʷ ʧʨʝʜʩʪʘʚʠʪʝʣʠ ʵʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʛʦ ʥʘʩʝʣʝʥʠʷ 

ʥʘ ʨʳʥʢʝ ʪʨʫʜʘ ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ. 

4. ʇʦʥʷʪʠʷ ʠ ʦʧʨʝʜʝʣʝʥʠʷ. 

ʇʦʜ ʩʪʘʥʜʘʨʪʥʦʡ ʟʘʥʷʪʦʩʪʴʶ ʤʳ ʨʘʩʩʤʘʪʨʠʚʘʝʤ ʟʘʥʷʪʦʩʪʴ ʧʦ ʥʘʡʤʫ ʚ ʨʝʞʠʤʝ 

ʧʦʣʥʦʛʦ ʨʘʙʦʯʝʛʦ ʜʥʷ ʥʘ ʦʩʥʦʚʝ ʙʝʩʩʨʦʯʥʦʛʦ ʪʨʫʜʦʚʦʛʦ ʜʦʛʦʚʦʨʘ ʥʘ ʧʨʝʜʧʨʠʷʪʠʠ ʠʣʠ ʚ 

ʦʨʛʘʥʠʟʘʮʠʠ ʩʦʛʣʘʩʥʦ ʊʨʫʜʦʚʦʤʫ ʢʦʜʝʢʩʫ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ [12]. ɼʣʷ ʙʦʣʴʰʠʥʩʪʚʘ 

ʟʘʥʷʪʳʭ ʵʪʦ ʧʷʪʠʜʥʝʚʥʘʷ 40 ʯʘʩʦʚʘʷ ʥʝʜʝʣʷ. 

ʇʦʜ ʥʝʩʪʘʥʜʘʨʪʥʦʡ (ʥʝʬʦʨʤʘʣʴʥʦʡ) ʟʘʥʷʪʦʩʪʴ (ʅʌɿ) ʤʳ ʧʦʥʠʤʘʝʤ ʚʩʝ ʬʦʨʤʳ 

ʟʘʥʷʪʦʩʪʠ, ʦʪʢʣʦʥʷʶʱʠʝʩʷ ʦʪ ʦʧʠʩʘʥʥʳʭ ʚ ʊʨʫʜʦʚʦʤ ʢʦʜʝʢʩʝ ʈʌ ʩʪʘʥʜʘʨʪʥʳʭ ʫʩʣʦʚʠʡ 

ʜʣʷ ʢʦʥʢʨʝʪʥʦʛʦ ʚʠʜʘ ʪʨʫʜʘ. ʕʪʦ ʟʘʥʷʪʦʩʪʴ ʩ ʦʪʩʫʪʩʪʚʠʝʤ ʭʦʪʷ ʙʳ ʦʜʥʦʡ ʠʟ ʩʣʝʜʫʶʱʠʭ 

ʩʦʩʪʘʚʣʷʶʱʠʭ: 1) ʨʘʙʦʪʘ ʫ ʦʜʥʦʛʦ ʨʘʙʦʪʦʜʘʪʝʣʷ; 2) ʨʘʙʦʯʝʝ ʤʝʩʪʦ ʚ ʧʦʤʝʱʝʥʠʠ ʠ ʩ 

ʦʨʫʜʠʷʤʠ ʪʨʫʜʘ, ʧʨʠʥʘʜʣʝʞʘʱʠʤʠ ʨʘʙʦʪʦʜʘʪʝʣʶ; 3) ʩʪʘʥʜʘʨʪʥʘʷ ʨʘʙʦʯʘʷ ʥʘʛʨʫʟʢʘ, 

ʧʨʝʜʫʩʤʦʪʨʝʥʥʘʷ ʊʂ ʈʌ; 4) ʙʝʩʩʨʦʯʥʳʡ ʪʨʫʜʦʚʦʡ ʜʦʛʦʚʦʨ; 5) ʥʘʣʠʯʠʝ ʬʦʨʤʘʣʴʥʦʛʦ 

ʪʨʫʜʦʚʦʛʦ ʜʦʛʦʚʦʨʘ. 

ʌʨʠʣʘʥʩ ï ʚʳʧʦʣʥʝʥʠʝ ʨʘʙʦʪʳ ʜʣʷ ʨʘʟʣʠʯʥʳʭ ʟʘʢʘʟʯʠʢʦʚ ʥʝʟʘʚʠʩʠʤʳʤʠ 

ʩʧʝʮʠʘʣʠʩʪʘʤʠ [4]. ʅʝʧʦʣʥʘʷ ʟʘʥʷʪʦʩʪʴ ï (ʩʠʥʦʥʠʤ çʤʘʣʦʟʘʥʷʪʦʩʪʠè [6] ʚ 

ʦʙʩʣʝʜʦʚʘʥʠʠ ʨʘʙʦʪʦʜʘʪʝʣʝʡ) ʟʘʥʷʪʦʩʪʴ ʩ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴʶ ʨʘʙʦʯʝʛʦ ʚʨʝʤʝʥʠ 

ʤʝʥʝʝ 40 ʯʘʩʦʚ ʚ ʥʝʜʝʣʶ. ɹʳʚʘʝʪ ʦʙʳʯʥʦʡ (ʧʨʝʜʫʩʤʦʪʨʝʥʥʦʡ ʪʨʫʜʦʚʳʤ ʜʦʛʦʚʦʨʦʤ) ʠʣʠ 

ʚʳʥʫʞʜʝʥʥʦʡ (ʥʝʜʦʟʘʥʷʪʦʩʪʴ) ʚ ʩʚʷʟʠ ʩʦʢʨʘʱʝʥʠʝʤ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ ʨʘʙʦʯʝʛʦ ʜʥʷ 

ʠʣʠ ʥʝʜʝʣʠ ʧʦ ʧʨʠʯʠʥʝ ʢʨʠʟʠʩʘ. ʉʚʝʨʭʟʘʥʷʪʦʩʪʴ ï ʟʘʥʷʪʦʩʪʴ ʩʚʳʰʝ, ʫʩʪʘʥʦʚʣʝʥʥʦʡ ʊʂ 

ʈʌ, ʦʙʳʯʥʦ ʙʦʣʝʝ 40 ʯʘʩʦʚ ʚ ʥʝʜʝʣʶ. ɺʨʝʤʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʨʘʙʦʪʘ ʧʦ ʪʨʫʜʦʚʦʤʫ 

ʜʦʛʦʚʦʨʫ, ʟʘʢʣʶʯʝʥʥʦʤʫ ʥʘ ʦʧʨʝʜʝʣʝʥʥʳʡ ʩʨʦʢ, ʚ ʪʦʤ ʯʠʩʣʝ ʥʘ ʩʝʟʦʥ (ʩʝʟʦʥʥʘʷ 

ʟʘʥʷʪʦʩʪʴ), ʠʣʠ ʚʳʧʦʣʥʝʥʠʝ ʦʧʨʝʜʝʣʝʥʥʦʛʦ ʦʙʲʝʤʘ ʨʘʙʦʪ, ʘ ʪʘʢ ʞʝ ʩʣʫʯʘʡʥʘʷ ʠʣʠ 

ʨʘʟʦʚʘʷ ʨʘʙʦʪʘ. ʋʜʘʣʝʥʥʘʷ ʟʘʥʷʪʦʩʪʴ (ʟʘʝʤʥʳʡ ʪʨʫʜ) ï ʨʘʙʦʪʥʠʢ ʟʘʢʣʶʯʠʣ ʫʩʪʥʦ ʠʣʠ 

ʧʠʩʴʤʝʥʥʦ ʪʨʫʜʦʚʦʡ ʜʦʛʦʚʦʨ ʩ ʦʜʥʠʤ ʨʘʙʦʪʦʜʘʪʝʣʝʤ, ʘ ʚʳʧʦʣʥʷʝʪ ʨʘʙʦʪʫ ʧʦ ʝʛʦ 

ʧʦʨʫʯʝʥʠʶ ʫ ʜʨʫʛʦʛʦ, ʯʘʩʪʦ ʙʳʚʘʝʪ ʚʨʝʤʝʥʥʦʡ [1]. ʅʘʜʦʤʥʘʷ ʟʘʥʷʪʦʩʪʴ ï ʨʘʙʦʪʘ, 

ʢʦʪʦʨʘʷ ʚʳʧʦʣʥʷʝʪʩʷ ʧʦ ʤʝʩʪʫ ʞʠʪʝʣʴʩʪʚʘ ʨʘʙʦʪʘʶʱʝʛʦ ʧʦ ʥʘʡʤʫ ʙʝʟ ʠʩʧʦʣʴʟʦʚʘʥʠʷ 

ʠʥʪʝʨʥʝʪ-ʪʝʭʥʦʣʦʛʠʡ, ʧʦʟʚʦʣʷʶʱʠʭ ʥʝ ʚʩʪʨʝʯʘʪʴʩʷ ʩ ʨʘʙʦʪʦʜʘʪʝʣʝʤ ʜʣʷ ʧʦʣʫʯʝʥʠʷ 

ʟʘʜʘʥʠʷ, ʤʘʪʝʨʠʘʣʦʚ ʠ ʧʨʠʝʤʢʠ ʛʦʪʦʚʳʭ ʪʦʚʘʨʦʚ ʠ ʫʩʣʫʛ. ɼʠʩʪʘʥʮʠʦʥʥʘʷ ʟʘʥʷʪʦʩʪʴ ï 

ʨʘʙʦʪʘ ʧʦ ʥʘʡʤʫ ʥʝ ʥʘ ʪʝʨʨʠʪʦʨʠʠ ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʳʭ ʠ ʦʬʠʩʥʳʭ ʧʦʤʝʱʝʥʠʡ 

ʨʘʙʦʪʦʜʘʪʝʣʷ ʩ ʠʩʧʦʣʴʟʦʚʘʥʠʝʤ ʩʦʚʨʝʤʝʥʥʳʭ ʠʥʪʝʨʥʝʪ-ʪʝʭʥʦʣʦʛʠʡ [3]. 

ʇʨʠ ʧʨʦʚʝʜʝʥʠʠ ʠʩʩʣʝʜʦʚʘʥʠʷ ʠʩʧʦʣʴʟʫʶʪʩʷ ʪʘʢ ʞʝ ʦʧʨʝʜʝʣʝʥʠʷ, ʨʘʟʨʘʙʦʪʘʥʥʳʝ 

ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙʦʡ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʩʪʘʪʠʩʪʠʢʠ (ʈʦʩʩʪʘʪʦʤ) ʩ ʫʯʝʪʦʤ 

ʩʪʘʥʜʘʨʪʥʳʭ ʦʧʨʝʜʝʣʝʥʠʡ ʟʘʥʷʪʦʩʪʠ ʠ ʙʝʟʨʘʙʦʪʠʮʳ, ʨʝʢʦʤʝʥʜʦʚʘʥʥʳʭ 

ʄʝʞʜʫʥʘʨʦʜʥʦʡ ʆʨʛʘʥʠʟʘʮʠʝʡ ʊʨʫʜʘ (ʄʆʊ) [711]. 

ɿʘʥʷʪʦʝ ʥʘʩʝʣʝʥʠʝ (ʟʘʥʷʪʳʝ ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʴʶ) ï ʣʠʮʘ, ʢʦʪʦʨʳʝ ʚ 

ʨʘʩʩʤʘʪʨʠʚʘʝʤʳʡ ʧʝʨʠʦʜ (ʦʙʩʣʝʜʫʝʤʫʶ ʥʝʜʝʣʶ) ʚʳʧʦʣʥʷʣʠ ʨʘʙʦʪʫ ʭʦʪʷ ʙʳ ʦʜʠʥ ʯʘʩ ʚ 

ʥʝʜʝʣʶ ʧʦ ʥʘʡʤʫ ʟʘ ʚʦʟʥʘʛʨʘʞʜʝʥʠʝ ʜʝʥʴʛʘʤʠ ʠʣʠ ʥʘʪʫʨʦʡ, ʘ ʪʘʢʞʝ ʥʝ ʧʦ ʥʘʡʤʫ ʜʣʷ 

ʧʦʣʫʯʝʥʠʷ ʧʨʠʙʳʣʠ ʠʣʠ ʩʝʤʝʡʥʦʛʦ ʜʦʭʦʜʘ, ʚʨʝʤʝʥʥʦ ʦʪʩʫʪʩʪʚʦʚʘʣʠ ʥʘ ʨʘʙʦʪʝ, 

ʚʳʧʦʣʥʷʣʠ ʨʘʙʦʪʫ ʙʝʟ ʦʧʣʘʪʳ ʥʘ ʩʝʤʝʡʥʦʤ ʧʨʝʜʧʨʠʷʪʠʠ. ɿʘʥʷʪʳʤʠ ʩʯʠʪʘʶʪʩʷ ʪʘʢʞʝ 

ʣʠʮʘ, ʟʘʥʷʪʳʝ ʚʳʧʦʣʥʝʥʠʝʤ ʨʘʙʦʪ ʧʦ ʧʨʦʠʟʚʦʜʩʪʚʫ ʚ ʜʦʤʘʰʥʝʤ ʭʦʟʷʡʩʪʚʝ ʧʨʦʜʫʢʮʠʠ, 

ʧʨʝʜʥʘʟʥʘʯʝʥʥʦʡ ʜʣʷ ʨʝʘʣʠʟʘʮʠʠ (ʧʦʣʥʦʩʪʴʶ ʠʣʠ ʯʘʩʪʠʯʥʦ). 
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ʈʘʙʦʪʘ ʦʩʥʦʚʥʘʷ (ʦʩʥʦʚʥʦʝ ʜʦʭʦʜʥʦʝ ʟʘʥʷʪʠʝ) ʠʣʠ ʧʝʨʚʘʷ ʨʘʙʦʪʘ ï ʵʪʦ ʪʘ ʨʘʙʦʪʘ, 

ʢʦʪʦʨʫʶ ʣʠʮʦ ʩʘʤʦ ʩʯʠʪʘʝʪ ʜʣʷ ʩʝʙʷ ʦʩʥʦʚʥʦʡ. ɼʨʫʛʘʷ ʨʘʙʦʪʘ, ʢʦʪʦʨʫʶ ʜʘʥʥʦʝ ʣʠʮʦ 

ʠʤʝʣʦ ʚ ʨʘʩʩʤʘʪʨʠʚʘʝʤʦʤ ʧʝʨʠʦʜʝ, ʩʯʠʪʘʝʪʩʷ ʜʦʧʦʣʥʠʪʝʣʴʥʦʡ ʨʘʙʦʪʦʡ. ʆʩʥʦʚʥʘʷ 

(ʧʝʨʚʘʷ ʨʘʙʦʪʘ) ʠ ʜʦʧʦʣʥʠʪʝʣʴʥʘʷ (ʚʪʦʨʘʷ) ʨʘʙʦʪʘ ʦʧʨʝʜʝʣʷʶʪʩʷ ʜʣʷ ʣʠʮ, ʟʘʥʷʪʳʭ 

ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʴʶ ʠ ʠʤʝʶʱʠʭ ʚ ʨʘʩʩʤʘʪʨʠʚʘʝʤʳʡ ʧʝʨʠʦʜ ʙʦʣʝʝ ʦʜʥʦʡ 

ʨʘʙʦʪʳ (ʜʦʭʦʜʥʦʛʦ ʟʘʥʷʪʠʷ). 

ʈʘʙʦʪʘʶʱʠʝ ʥʝ ʧʦ ʥʘʡʤʫ ï ʵʪʦ ʣʠʮʘ, ʢʦʪʦʨʳʝ ʚʳʧʦʣʥʷʶʪ ʨʘʙʦʪʫ, ʦʧʨʝʜʝʣʝʥʥʫʶ ʢʘʢ 

çʨʘʙʦʪʘ ʥʘ ʩʦʙʩʪʚʝʥʥʦʤ ʧʨʝʜʧʨʠʷʪʠʠ, ʚ ʩʦʙʩʪʚʝʥʥʦʤ ʜʝʣʝè. ʕʪʦ ʨʘʙʦʪʘ, ʧʨʠ ʢʦʪʦʨʦʡ 

ʚʦʟʥʘʛʨʘʞʜʝʥʠʝ ʥʝʧʦʩʨʝʜʩʪʚʝʥʥʦ ʟʘʚʠʩʠʪ ʦʪ ʜʦʭʦʜʘ, ʧʦʣʫʯʘʝʤʦʛʦ ʦʪ ʧʨʦʠʟʚʦʜʩʪʚʘ 

ʪʦʚʘʨʦʚ ʠ ʫʩʣʫʛ. ʃʠʮʦ ʧʨʠʥʠʤʘʝʪ ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʳʝ ʨʝʰʝʥʠʷ, ʦʪʥʦʩʷʱʠʝʩʷ ʢ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʧʨʝʜʧʨʠʷʪʠʷ (ʩʦʙʩʪʚʝʥʥʦʤʫ ʜʝʣʫ), ʠʣʠ ʜʝʣʝʛʠʨʫʝʪ ʵʪʠ ʧʦʣʥʦʤʦʯʠʷ, 

ʦʩʪʘʚʣʷʷ ʟʘ ʩʦʙʦʡ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʟʘ ʙʣʘʛʦʧʦʣʫʯʠʝ ʧʨʝʜʧʨʠʷʪʠʷ. ʕʪʘ ʛʨʫʧʧʘ ʦʙʲʝʜʠʥʷʝʪ 

ʨʘʙʦʪʦʜʘʪʝʣʝʡ, ʩʘʤʦʩʪʦʷʪʝʣʴʥʦ ʟʘʥʷʪʳʭ ʣʠʮ, ʯʣʝʥʦʚ ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʳʭ ʢʦʦʧʝʨʘʪʠʚʦʚ, 

ʧʦʤʦʛʘʶʱʠʭ ʥʘ ʩʝʤʝʡʥʦʤ ʧʨʝʜʧʨʠʷʪʠʠ. 

ʈʘʙʦʪʘʶʱʠʝ ʧʦ ʥʘʡʤʫ ʠʣʠ ʥʘʝʤʥʳʝ ʨʘʙʦʪʥʠʢʠ ï ʵʪʦ ʣʠʮʘ, ʢʦʪʦʨʳʝ ʚʳʧʦʣʥʷʶʪ 

ʨʘʙʦʪʫ, ʦʧʨʝʜʝʣʝʥʥʫʶ ʢʘʢ çʨʘʙʦʪʘ ʧʦ ʥʘʡʤʫè. ʈʘʙʦʪʘ ʧʦ ʥʘʡʤʫ ï ɻ ʪʦ ʨʘʙʦʪʘ, ʧʨʠ ʢʦʪʦʨʦʡ 

ʣʠʮʦ ʟʘʢʣʶʯʘʝʪ ʷʚʥʳʡ (ʧʠʩʴʤʝʥʥʳʡ ʠʣʠ ʫʩʪʥʳʡ) ʠʣʠ ʧʦʜʨʘʟʫʤʝʚʘʝʤʳʡ ʪʨʫʜʦʚʦʡ 

ʜʦʛʦʚʦʨ, ʛʘʨʘʥʪʠʨʫʶʱʠʡ ʝʤʫ ʙʘʟʦʚʦʝ ʚʦʟʥʘʛʨʘʞʜʝʥʠʝ (ʜʝʥʴʛʘʤʠ ʠʣʠ ʥʘʪʫʨʦʡ), ʢʦʪʦʨʦʝ 

ʧʨʷʤʦ ʥʝ ʟʘʚʠʩʠʪ ʦʪ ʜʦʭʦʜʘ ʝʜʠʥʠʮʳ, ʛʜʝ ʣʠʮʦ ʨʘʙʦʪʘʝʪ. ʆʩʥʦʚʥʳʝ ʬʦʥʜʳ, ʥʝʢʦʪʦʨʳʝ 

ʠʣʠ ʚʩʝ ʠʥʩʪʨʫʤʝʥʪʳ, ʧʦʤʝʱʝʥʠʝ, ʢʦʪʦʨʦʝ ʠʩʧʦʣʴʟʫʝʪ ʣʠʮʦ ʚ ʧʨʦʮʝʩʩʝ ʪʨʫʜʘ, ʤʦʛʫʪ 

ʧʨʠʥʘʜʣʝʞʘʪʴ ʜʨʫʛʠʤ ʣʠʮʘʤ. ɼʝʷʪʝʣʴʥʦʩʪʴ ʨʘʙʦʪʥʠʢʘ ʤʦʞʝʪ ʦʩʫʱʝʩʪʚʣʷʪʴʩʷ ʧʦʜ 

ʥʝʧʦʩʨʝʜʩʪʚʝʥʥʳʤ ʢʦʥʪʨʦʣʝʤ ʚʣʘʜʝʣʴʮʘ ʠʣʠ ʣʠʮ, ʦʧʨʝʜʝʣʝʥʥʳʭ ʚʣʘʜʝʣʴʮʝʤ ʠ 

ʨʘʙʦʪʘʶʱʠʭ ʫ ʥʝʛʦ ʧʦ ʥʘʡʤʫ. 

ʀʟʙʨʘʥʥʳʝ, ʥʘʟʥʘʯʝʥʥʳʝ ʠʣʠ ʫʪʚʝʨʞʜʝʥʥʳʝ ʥʘ ʦʧʣʘʯʠʚʘʝʤʫʶ ʜʦʣʞʥʦʩʪʴ ʣʠʮʘ, 

ʚʢʣʶʯʘʷ ʨʫʢʦʚʦʜʠʪʝʣʝʡ, ʫʧʨʘʚʣʷʶʱʠʭ ʜʝʷʪʝʣʴʥʦʩʪʴʶ ʦʨʛʘʥʠʟʘʮʠʠ ʦʪ ʣʠʮʘ ʚʣʘʜʝʣʴʮʘ, 

ʩʣʫʞʠʪʝʣʝʡ ʨʝʣʠʛʠʦʟʥʳʭ ʢʫʣʴʪʦʚ, ʩʯʠʪʘʶʪʩʷ ʥʘʝʤʥʳʤʠ ʨʘʙʦʪʥʠʢʘʤʠ. 

ʈʘʙʦʪʦʜʘʪʝʣʠ ï ʵʪʦ ʣʠʮʘ, ʢʦʪʦʨʳʝ ʨʘʙʦʪʘʣʠ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦ ʠʣʠ ʩ ʦʜʥʠʤ ʠʣʠ 

ʥʝʩʢʦʣʴʢʠʤʠ ʜʝʣʦʚʳʤʠ ʧʘʨʪʥʝʨʘʤʠ ʥʘ ʩʦʙʩʪʚʝʥʥʦʤ ʧʨʝʜʧʨʠʷʪʠʠ (ʚ ʩʦʙʩʪʚʝʥʥʦʤ ʜʝʣʝ) 

ʠ ʚ ʵʪʦʤ ʢʘʯʝʩʪʚʝ ʥʘʥʠʤʘʣʠ ʥʘ ʧʦʩʪʦʷʥʥʦʡ ʦʩʥʦʚʝ ʜʣʷ ʨʘʙʦʪʳ ʥʘ ʩʚʦʝʤ ʧʨʝʜʧʨʠʷʪʠʠ 

ʥʘʝʤʥʳʭ ʨʘʙʦʪʥʠʢʦʚ [6]. ʇʘʨʪʥʝʨʳ ʤʦʛʫʪ ʙʳʪʴ ʠ ʥʝ ʙʳʪʴ ʯʣʝʥʘʤʠ ʦʜʥʦʡ ʩʝʤʴʠ ʠʣʠ 

ʦʜʥʦʛʦ ʜʦʤʘʰʥʝʛʦ ʭʦʟʷʡʩʪʚʘ. 

ʈʘʙʦʯʝʝ ʚʨʝʤʷ ʦʙʳʯʥʦʝ ʦʪʥʦʩʠʪʩʷ ʢ ʪʠʧʠʯʥʦʡ ʩʠʪʫʘʮʠʠ ʠ ʭʘʨʘʢʪʝʨʠʟʫʝʪ, ʩʢʦʣʴʢʦ 

ʯʘʩʦʚ ʨʝʩʧʦʥʜʝʥʪ ʦʪʨʘʙʘʪʳʚʘʝʪ ʧʦ ʜʘʥʥʦʤʫ ʚʠʜʫ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʪʝʯʝʥʠʝ ʪʠʧʠʯʥʦʡ 

ʥʝʜʝʣʠ. 

ʌʘʢʪʠʯʝʩʢʠ ʦʪʨʘʙʦʪʘʥʥʦʝ ʚʨʝʤʷ ʚʢʣʶʯʘʝʪ ʚʨʝʤʷ ʨʘʙʦʪʳ ʚ ʪʝʯʝʥʠʝ ʥʦʨʤʘʣʴʥʦʛʦ 

ʨʘʙʦʯʝʛʦ ʚʨʝʤʝʥʠ; ʚʨʝʤʷ, ʦʪʨʘʙʦʪʘʥʥʦʝ ʩʚʝʨʭ ʥʦʨʤʘʣʴʥʦʡ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ ʨʘʙʦʯʝʛʦ 

ʚʨʝʤʝʥʠ; ʚʨʝʤʷ, ʧʨʦʚʝʜʝʥʥʦʝ ʥʘ ʨʘʙʦʯʝʤ ʤʝʩʪʝ ʜʣʷ ʝʛʦ ʦʙʩʣʫʞʠʚʘʥʠʷ ʠ ʧʦʜʛʦʪʦʚʢʠ ʢ 

ʨʘʙʦʪʝ; ʚʨʝʤʷ ʧʨʦʩʪʦʷ ʥʘ ʨʘʙʦʯʝʤ ʤʝʩʪʝ ʥʝ ʧʦ ʚʠʥʝ ʨʘʙʦʪʥʠʢʘ; ʚʨʝʤʷ, ʦʪʚʝʜʝʥʥʦʝ ʜʣʷ 

ʢʦʨʦʪʢʠʭ ʧʝʨʝʨʳʚʦʚ ʚ ʨʘʙʦʪʝ ʜʣʷ ʦʪʜʳʭʘ [12]. ɺ ʬʘʢʪʠʯʝʩʢʠ ʦʪʨʘʙʦʪʘʥʥʦʝ ʚʨʝʤʷ ʥʝ 

ʚʢʣʶʯʘʝʪʩʷ ʦʧʣʘʯʝʥʥʦʝ, ʥʦ ʥʝ ʦʪʨʘʙʦʪʘʥʥʦʝ ʚʨʝʤʷ, ʥʘʧʨʠʤʝʨ, ʝʞʝʛʦʜʥʳʡ ʦʪʧʫʩʢ ʠʣʠ 

ʚʨʝʤʷ ʙʦʣʝʟʥʠ. 

ʉʘʤʦʩʪʦʷʪʝʣʴʥʦ ʟʘʥʷʪʳʝ (ʩʘʤʦʟʘʥʷʪʳʝ) ï ʵʪʦ ʣʠʮʘ, ʩʘʤʦʩʪʦʷʪʝʣʴʥʦ ʠʣʠ ʩ ʦʜʥʠʤ ʠʣʠ 

ʥʝʩʢʦʣʴʢʠʤʠ ʜʝʣʦʚʳʤʠ ʧʘʨʪʥʝʨʘʤʠ ʦʩʫʱʝʩʪʚʣʷʶʱʠʝ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʧʨʠʥʦʩʷʱʫʶ ʜʦʭʦʜ, 

ʠ ʥʝ ʥʘʥʠʤʘʶʱʠʝ ʨʘʙʦʪʥʠʢʦʚ ʥʘ ʧʦʩʪʦʷʥʥʦʡ ʦʩʥʦʚʝ. ʇʘʨʪʥʝʨʳ ʤʦʛʫʪ ʙʳʪʴ ʠ ʥʝ ʙʳʪʴ 

ʯʣʝʥʘʤʠ ʦʜʥʦʡ ʩʝʤʴʠ ʠʣʠ ʦʜʥʦʛʦ ʜʦʤʘʰʥʝʛʦ ʭʦʟʷʡʩʪʚʘ. ɿʘʥʷʪʳʝ ʚ ʣʠʯʥʦʤ ʧʦʜʩʦʙʥʦʤ 
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ʭʦʟʷʡʩʪʚʝ ʃʇʍ ʪʦʞʝ ʦʪʥʦʩʷʪʩʷ ʢ ʩʘʤʦʟʘʥʷʪʦʩʪʠ. ʆʂɿ ï ʆʙʱʝʨʦʩʩʠʡʩʢʠʡ ʢʣʘʩʩʠʬʠʢʘʪʦʨ 

ʟʘʥʷʪʠʡ ʆʂ 010-93; ʛʨʫʧʧʠʨʦʚʢʠ ʟʘʥʷʪʠʡ ʆʂɿ ʩʦʧʦʩʪʘʚʠʤʳ ʩ ʄʝʞʜʫʥʘʨʦʜʥʦʡ 

ʉʪʘʥʜʘʨʪʥʦʡ ʂʣʘʩʩʠʬʠʢʘʮʠʝʡ ɿʘʥʷʪʠʡ (ʄʉʂɿ) [8]. 

5. ʇʦʩʪʘʥʦʚʢʘ ʛʠʧʦʪʝʟ. 

ɹʳʣʠ ʚʳʜʚʠʥʫʪʳ ʩʣʝʜʫʶʱʠʝ ʛʠʧʦʪʝʟʳ: 

ï ʤʘʩʰʪʘʙʳ ʧʨʠʤʝʥʝʥʠʷ ʥʝʩʪʘʥʜʘʨʪʥʳʭ ʬʦʨʤ ʟʘʥʷʪʦʩʪʠ ʦʪʣʠʯʘʶʪʩʷ ʦʪ ʤʘʩʰʪʘʙʦʚ ʧʦ 

ʦʮʝʥʢʝ ʊʝʨʨʠʪʦʨʠʘʣʴʥʦʛʦ ʦʨʛʘʥʘ ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙʳ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʩʪʘʪʠʩʪʠʢʠ 

ʧʦ ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ. 

ï ʥʘ ʨʳʥʢʝ ʪʨʫʜʘ ʩʫʱʝʩʪʚʫʶʪ ʬʦʨʤʳ ʟʘʥʷʪʦʩʪʠ, ʦʪʩʫʪʩʪʚʫʶʱʠʝ ʚ ʦʪʯʝʪʥʦʩʪʠ 

ʊʝʨʨʠʪʦʨʠʘʣʴʥʦʛʦ ʦʨʛʘʥʘ ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙʳ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʩʪʘʪʠʩʪʠʢʠ. 

ï ʦʩʥʦʚʥʘʷ ʜʦʣʷ ʵʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʛʦ ʥʘʩʝʣʝʥʠʷ ʨʘʙʦʪʘʝʪ ʥʘ ʫʩʣʦʚʠʷʭ ʩʪʘʥʜʘʨʪʥʦʡ 

ʟʘʥʷʪʦʩʪʠ. 

ï ʜʦʣʷ ʥʘʩʝʣʝʥʠʷ, ʧʨʝʜʧʦʯʠʪʘʶʱʝʛʦ ʥʝʩʪʘʥʜʘʨʪʥʫʶ ʟʘʥʷʪʦʩʪʴ ʜʦʩʪʘʪʦʯʥʦ ʚʳʩʦʢʘ. 

ɼʘʥʥʳʝ ʨʘʙʦʯʠʝ ʛʠʧʦʪʝʟʳ ʦʩʥʦʚʘʥʳ ʥʘ ʩʣʝʜʫʶʱʠʭ ʧʦʟʠʮʠʷʭ. ʉʝʛʦʜʥʷ ʜʦ ʩʠʭ ʧʦʨ 

ʜʝʡʩʪʚʫʝʪ ʩʪʝʨʝʦʪʠʧ çʭʦʨʦʰʝʡ ʨʘʙʦʪʳè, ʩʣʦʞʠʚʰʠʡʩʷ ʚ ʩʦʚʝʪʩʢʠʡ ʧʝʨʠʦʜ, ʢʦʛʜʘ 

ʛʨʘʞʜʘʥʠʥ ʙʳʣ ʟʘʱʠʱʝʥ ʪʨʫʜʦʚʳʤ ʟʘʢʦʥʦʜʘʪʝʣʴʩʪʚʦʤ, ʠʤʝʣ ʛʘʨʘʥʪʠʠ çʧʦʣʥʦʡ 

ʟʘʥʷʪʦʩʪʠè ʠ ʜʦʩʪʦʡʥʳʡ ʩʦʮʠʘʣʴʥʳʡ ʧʘʢʝʪ, ʟʘʨʘʙʦʪʥʘʷ ʧʣʘʪʘ ʤʦʛʣʘ ʙʳʪʴ ʥʝʚʳʩʦʢʦʡ, ʥʦ 

ʚʩʝʛʜʘ ʩʪʘʙʠʣʴʥʦʡ, ʪʨʝʙʦʚʘʥʠʷ ʦʭʨʘʥʳ ʪʨʫʜʘ ʩʦʙʣʶʜʘʣʠʩʴ ʥʝʫʢʦʩʥʠʪʝʣʴʥʦ. 

ʉʦʚʨʝʤʝʥʥʘʷ ʞʝ ʤʦʜʝʣʴ ʟʘʥʷʪʦʩʪʠ ʨʝʟʢʦ ʦʪʣʠʯʘʝʪʩʷ ʦʪ ʧʨʝʜʳʜʫʱʝʡ, ʩʦʦʪʚʝʪʩʪʚʝʥʥʦ 

ʤʝʥʷʝʪʩʷ ʠ ʦʪʥʦʰʝʥʠʝ ʢ ʥʝʡ. 

6. ʇʦʩʪʘʥʦʚʢʘ ʟʘʜʘʯ ʠʩʩʣʝʜʦʚʘʥʠʷ: 

ï ʚʳʷʚʠʪʴ ʢʨʫʛ ʠ ʩʦʩʪʘʚ ʣʠʮ, ʨʘʙʦʪʘʶʱʠʭ ʥʘ ʫʩʣʦʚʠʷʭ ʥʝʩʪʘʥʜʘʨʪʥʦʡ ʟʘʥʷʪʦʩʪʠ; 

ï ʦʧʨʝʜʝʣʠʪʴ ʦʪʥʦʰʝʥʠʝ ʥʘʩʝʣʝʥʠʷ ʢ ʨʘʙʦʪʝ ʥʘ ʫʩʣʦʚʠʷʭ ʥʝʬʦʨʤʘʣʴʥʦʡ ʟʘʥʷʪʦʩʪʠ; 

ï ʚʳʷʚʠʪʴ ʥʦʚʳʝ ʬʦʨʤʳ ʥʝʩʪʘʥʜʘʨʪʥʦʡ ʟʘʥʷʪʦʩʪʠ. 

7. ʆʧʨʝʜʝʣʝʥʠʝ ʦʙʩʣʝʜʫʝʤʦʡ ʩʦʚʦʢʫʧʥʦʩʪʠ: ʛʝʥʝʨʘʣʴʥʦʡ ʩʦʚʦʢʫʧʥʦʩʪʴʶ, ʥʘ ʢʦʪʦʨʫʶ 

ʙʫʜʫʪ ʨʘʩʧʨʦʩʪʨʘʥʷʪʴʩʷ ʨʝʟʫʣʴʪʘʪʳ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʷʚʣʷʝʪʩʷ ʵʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʝ 

ʥʘʩʝʣʝʥʠʝ ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ. ɺ ʤʘʩʩʦʚʦʤ ʦʧʨʦʩʝ ʠʩʧʦʣʴʟʦʚʘʥ ʤʝʪʦʜ 

ʜʚʫʭʩʪʫʧʝʥʯʘʪʦʡ ʢʚʦʪʥʦʡ ʚʳʙʦʨʢʠ. 

ʇʝʨʚʘʷ ʩʪʫʧʝʥʴ ʚʳʙʦʨʢʠ ï ʦʧʨʝʜʝʣʝʥʠʝ ʭʘʨʘʢʪʝʨʥʳʭ ʥʘʩʝʣʝʥʥʳʭ ʧʫʥʢʪʦʚ ʨʝʛʠʦʥʘ ʥʘ 

ʦʩʥʦʚʝ ʜʘʥʥʳʭ ʤʫʥʠʮʠʧʘʣʴʥʦʡ ʩʪʘʪʠʩʪʠʢʠ, ʦʧʫʙʣʠʢʦʚʘʥʥʦʡ ʥʘ ʦʬʠʮʠʘʣʴʥʦʤ ʩʘʡʪʝ 

ʊʝʨʨʠʪʦʨʠʘʣʴʥʦʛʦ ʦʨʛʘʥʘ ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙʳ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʩʪʘʪʠʩʪʠʢʠ ʧʦ 

ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ [1014]. 

ɺʪʦʨʳʤ ʧʨʠʟʥʘʢʦʤ ʦʧʨʝʜʝʣʝʥ ʚʦʟʨʘʩʪ ʦʧʨʘʰʠʚʘʝʤʳʭ. ɺʳʙʦʨʦʯʥʘʷ ʩʦʚʦʢʫʧʥʦʩʪʴ 

ʨʘʩʧʨʝʜʝʣʷʝʪʩʷ ʥʘ 5 ʚʦʟʨʘʩʪʥʳʭ ʛʨʫʧʧ: 15- 19 ʣʝʪ; ʦʪ 20 ʜʦ 29 ʣʝʪ; ʦʪ 30 ʜʦ 40 ʣʝʪ; ʦʪ 41 

ʜʦ 55 ʣʝʪ ï ʞʝʥʱʠʥʳ (60 ʣʝʪ ï ʤʫʞʯʠʥʳ); ʣʠʮʘ ʧʝʥʩʠʦʥʥʦʛʦ ʚʦʟʨʘʩʪʘ. ʉʪʨʫʢʪʫʨʘ 

ʚʳʙʦʨʦʯʥʦʡ ʩʦʚʦʢʫʧʥʦʩʪʠ ʦʧʨʝʜʝʣʷʝʪʩʷ ʥʘ ʦʩʥʦʚʝ ʩʪʘʪʠʩʪʠʯʝʩʢʠʭ ʜʘʥʥʳʭ ʦ ʩʦʮʠʘʣʴʥʦ-

ʜʝʤʦʛʨʘʬʠʯʝʩʢʦʤ ʩʦʩʪʘʚʝ ʥʘʩʝʣʝʥʠʷ ʤʫʥʠʮʠʧʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 

ʊʨʝʪʠʡ ʧʨʠʟʥʘʢ ʭʘʨʘʢʪʝʨʠʟʫʝʪʩʷ ʨʦʜʦʤ ʟʘʥʷʪʠʡ: ʨʫʢʦʚʦʜʠʪʝʣʴ; ʩʧʝʮʠʘʣʠʩʪ; ʩʣʫʞʘ-

ʱʠʝ, ʟʘʥʷʪʳʝ ʧʦʜʛʦʪʦʚʢʦʡ ʠʥʬʦʨʤʘʮʠʠ, ʦʬʦʨʤʣʝʥʠʝʤ ʜʦʢʫʤʝʥʪʘʮʠʠ; ʢʚʘʣʠʬʠʮʠ-

ʨʦʚʘʥʥʳʝ ʨʘʙʦʪʥʠʢʠ ʩʬʝʨʳ ʦʙʩʣʫʞʠʚʘʥʠʷ, ɾʂʍ ʠ ʪʦʨʛʦʚʣʠ; ʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʳʝ 

ʨʘʙʦʯʠʝ; ʨʘʙʦʯʠʝ ʥʠʟʢʦʡ ʢʚʘʣʠʬʠʢʘʮʠʠ; ʠʥʜʠʚʠʜʫʘʣʴʥʳʝ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʠ ʠ ʩʘʤʦ-

ʟʘʥʷʪʳʝ. 
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ʇʨʦʚʝʨʢʘ ʧʨʝʜʩʪʘʚʠʪʝʣʴʥʦʩʪʠ ʦʙʲʝʤʘ ʚʳʙʦʨʢʠ ʧʨʦʚʦʜʠʣʘʩʴ ʧʫʪʝʤ ʩʨʘʚʥʝʥʠʷ 

ʧʦʣʫʯʝʥʥʦʛʦ ʦʙʲʝʤʘ ʚʳʙʦʨʦʯʥʦʡ ʩʦʚʦʢʫʧʥʦʩʪʠ ʩ ʦʙʲʝʤʦʤ ʚʳʙʦʨʢʠ ʜʣʷ ʧʨʦʚʝʜʝʥʠʷ 

ʦʙʩʣʝʜʦʚʘʥʠʠ ʥʘʩʝʣʝʥʠʷ ʧʦ ʧʨʦʙʣʝʤʘʤ ʟʘʥʷʪʦʩʪʠ, ʧʨʦʚʦʜʠʤʦʛʦ ʊʝʨʨʠʪʦʨʠʘʣʴʥʳʤʠ 

ʦʨʛʘʥʘʤʠ ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙʳ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʩʪʘʪʠʩʪʠʢʠ. ʊʘʢ, ʜʣʷ ʧʨʦʚʝʜʝʥʠʷ 

ʢʚʘʨʪʘʣʴʥʳʭ ʦʙʩʣʝʜʦʚʘʥʠʡ ʥʘʩʝʣʝʥʠʷ ʧʦ ʧʨʦʙʣʝʤʘʤ ʟʘʥʷʪʦʩʪʠ ʛʦʜʦʚʦʡ ʦʙʲʝʤ 

ʚʳʙʦʨʦʯʥʦʛʦ ʤʘʩʩʠʚʘ ʧʦ ʈʦʩʩʠʠ ʚ ʮʝʣʦʤ ʫʩʪʘʥʘʚʣʠʚʘʝʪʩʷ ʚ ʨʘʟʤʝʨʝ 260 ʪʳʩ. ʣʠʮ ʚ 

ʚʦʟʨʘʩʪʝ 15 ï 72 ʛʦʜʘ (ʧʨʠʙʣʠʟʠʪʝʣʴʥʦ 120 ʪʳʩ. ʜʦʤʘʰʥʠʭ ʭʦʟʷʡʩʪʚ), ʯʪʦ ʩʦʦʪʚʝʪʩʪʚʫʝʪ 

0,24% ʯʠʩʣʝʥʥʦʩʪʠ ʥʘʩʝʣʝʥʠʷ ʜʘʥʥʦʛʦ ʚʦʟʨʘʩʪʘ. ɽʞʝʢʚʘʨʪʘʣʴʥʦ ʚ ʮʝʣʦʤ ʧʦ ʈʦʩʩʠʠ 

ʦʙʩʣʝʜʫʶʪʩʷ ʦʢʦʣʦ 65 ʪʳʩ. ʣʠʮ ʚ ʚʦʟʨʘʩʪʝ 15 ï 72 ʛʦʜʘ ʠʣʠ 0,06% ʦʪ ʯʠʩʣʝʥʥʦʩʪʠ 

ʥʘʩʝʣʝʥʠʷ ʜʘʥʥʦʛʦ ʚʦʟʨʘʩʪʘ [59]. 

ɺ 2014 ʛʦʜʫ ʚ ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ ʯʠʩʣʝʥʥʦʩʪʴ ʵʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʛʦ ʥʘʩʝʣʝʥʠʷ 

(ʕɸʅ) ʧʦ ʜʘʥʥʳʤ ʊʝʨʨʠʪʦʨʠʘʣʴʥʦʛʦ ʦʨʛʘʥʘ ʌʝʜʝʨʘʣʴʥʦʡ ʩʣʫʞʙʳ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ 

ʩʪʘʪʠʩʪʠʢʠ ʧʦ ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ [7] ʩʦʩʪʘʚʠʣʘ ʙʦʣʝʝ 2 ʤʣʥ. ʯʝʣ. (ʩʤ. ʪʘʙʣʠʮʫ 1). 
 

ʊʘʙʣʠʮʘ 1 ï ʉʦʩʪʘʚ ʵʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʛʦ ʥʘʩʝʣʝʥʠʷ ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ ʚ 

2014 ʛ. 
 

 ʕʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʝ  

ʥʘʩʝʣʝʥʠʝ, ʯʝʣʦʚʝʢ 

ɺ ʪʦʤ ʯʠʩʣʝ ʋʨʦʚʝʥʴ ʦʙʱʝʡ 

ʙʝʟʨʘʙʦʪʠʮʳ, ʚ % ʟʘʥʷʪʳʝ ʙʝʟʨʘʙʦʪʥʳʝ 

ʗʥʚʘʨʴ 2264267 2109421 154846 6,8 

ʌʝʚʨʘʣʴ 2265207 2112543 152664 6,7 

ʄʘʨʪ 2270953 2129113 141840 6,2 

ɸʧʨʝʣʴ 2261233 2134291 126942 5,6 

ʄʘʡ 2266616 2147633 118983 5,2 

ʀʶʥʴ 2263667 2141810 121857 5,4 

ʀʶʣʴ 2269340 2134440 134900 5,9 

ɸʚʛʫʩʪ 2277891 2145763 132128 5,8 

 

0,06% ʦʪ ʯʠʩʣʝʥʥʦʩʪʠ ʕɸʅ ʚ ʘʚʛʫʩʪʝ ʩʦʩʪʘʚʠʪ 1367 ʯʝʣ., ʚʳʙʦʨʢʘ ʦʧʨʝʜʝʣʝʥʥʘʷ ʜʣʷ 

ʥʘʰʝʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʧʨʝʚʳʰʘʝʪ ʨʘʩʯʝʪʥʫʶ ʙʦʣʝʝ, ʯʝʤ ʥʘ 5%. 

8. ʈʘʙʦʯʠʡ ʧʣʘʥ ʠʩʩʣʝʜʦʚʘʥʠʷ: 1) ʩʦʩʪʘʚʣʝʥʠʝ ʧʨʦʛʨʘʤʤʳ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʧʦʜʛʦʪʦʚʢʘ 

ʠʥʩʪʨʫʤʝʥʪʘ, ʧʦʜʛʦʪʦʚʢʘ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ; 2) ʩʙʦʨ ʵʤʧʠʨʠʯʝʩʢʦʛʦ ʤʘʪʝʨʠʘʣʘ ʚ ʨʘʤʢʘʭ 

ʦʧʨʦʩʘ; 3) ʦʙʨʘʙʦʪʢʘ ʧʦʣʫʯʝʥʥʳʭ ʵʤʧʠʨʠʯʝʩʢʠʭ ʜʘʥʥʳʭ; 4) ʦʙʦʙʱʝʥʠʝ ʠ ʘʥʘʣʠʟ 

ʨʝʟʫʣʴʪʘʪʦʚ ʦʧʨʦʩʘ, ʧʦʜʛʦʪʦʚʢʘ ʥʘʫʯʥʦʛʦ ʦʪʯʝʪʘ. 

9.ɸʧʨʦʙʘʮʠʷ ʠʥʩʪʨʫʤʝʥʪʘ. ʅʘ ʩʪʘʜʠʠ ʧʨʦʚʝʨʢʠ ʢʘʯʝʩʪʚʘ ʘʥʢʝʪʳ ʜʣʷ ʦʧʨʦʩʘ ʕɸʅ, 

ʙʳʣʦ ʧʨʦʚʝʜʝʥʦ ʧʠʣʦʪʥʦʝ ʠʩʩʣʝʜʦʚʘʥʠʝ, ʦʧʨʦʰʝʥʦ 67 ʯʝʣ. ʆʪʙʦʨ ʨʝʩʧʦʥʜʝʥʪʦʚ 

ʧʨʦʭʦʜʠʣ ʩʣʫʯʘʡʥʳʤ ʤʝʪʦʜʦʤ, ʩʪʨʫʢʪʫʨʘ ʢʚʦʪʥʦʡ ʚʳʙʦʨʢʠ ʧʦ ʧʨʦʮʝʥʪʥʦʤʫ 

ʩʦʦʪʥʦʰʝʥʠʶ ʛʨʫʧʧ ʥʘʩʝʣʝʥʠʷ, ʦʧʨʝʜʝʣʝʥʥʘʷ ʜʣʷ ʤʘʩʩʦʚʦʛʦ ʦʧʨʦʩʘ ʥʝ ʩʦʙʣʶʜʘʣʘʩʴ, ʪʘʢ 

ʢʘʢ ʮʝʣʴ ʜʘʥʥʦʡ ʘʧʨʦʙʘʮʠʠ ï ʧʨʦʚʝʨʢʘ ʢʘʯʝʩʪʚʘ ʘʥʢʝʪʳ. ʆʜʥʘʢʦ ʚʩʝ ʢʘʪʝʛʦʨʠʠ 

ʨʝʩʧʦʥʜʝʥʪʦʚ ʧʦ ʚʳʙʨʘʥʥʳʤ ʭʘʨʘʢʪʝʨʠʩʪʠʢʘʤ ʢʚʦʪʥʦʡ ʚʳʙʦʨʢʠ ʙʳʣʠ ʦʧʨʦʰʝʥʳ. 

ʇʦ ʨʝʟʫʣʴʪʘʪʘʤ ʘʧʨʦʙʘʮʠʠ ʙʳʣʠ ʧʦʣʫʯʝʥʳ ʥʝʢʦʪʦʨʳʝ ʟʘʤʝʯʘʥʠʷ, ʩʨʝʜʳ ʢʦʪʦʨʳʭ, 

ʥʘʧʨʠʤʝʨ, 10% ʯʪʦ ʨʝʩʧʦʥʜʝʥʪʘʤ-ʵʢʩʧʝʨʪʘʤ ʥʝ ʧʦʥʷʪʥʘ ʢʣʘʩʩʠʬʠʢʘʮʠʷ ʧʦ ʫʨʦʚʥʶ 

ʦʙʨʘʟʦʚʘʥʠʷ. ʊʘʢ ʞʝ ʥʝʢʦʪʦʨʳʤ ʨʝʩʧʦʥʜʝʥʪʘʤ ʥʝ ʧʦʥʨʘʚʠʣʘʩʴ ʨʘʟʙʠʚʢʘ ʧʝʨʩʦʥʘʣʘ ʧʦ 

ʢʘʪʝʛʦʨʠʷʤ. ɹʳʣ ʥʝʧʦʥʷʪʝʥ ʚʦʧʨʦʩ çɺʳ ʨʘʙʦʪʘʝʪʝ ʫ ʦʜʥʦʛʦ ʨʘʙʦʪʦʜʘʪʝʣʷè ʧʫʥʢʪ 

çʆʬʦʨʤʣʝʥ ʫ ʦʜʥʦʛʦ, ʥʦ ʨʘʙʦʪʘʶ ʥʘ ʪʝʨʨʠʪʦʨʠʠ ʜʨʫʛʦʛʦ (ʚʨʝʤʝʥʥʦ, ʧʦ ʟʘʜʘʥʠʶ ʩʚʦʝʛʦ 

ʨʘʙʦʪʦʜʘʪʝʣʷ)è. 
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ɺ ʭʦʜʝ ʧʠʣʦʪʘʞʥʦʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ ʤʳ ʦʧʨʦʩʠʣʠ ʟʘʥʷʪʳʭ ʠ ʙʝʟʨʘʙʦʪʥʳʭ. 

ʀʥʬʦʨʤʘʪʠʚʥʦʩʪʴ ʘʥʢʝʪʳ ʜʦʩʪʘʪʦʯʥʦ ʚʳʩʦʢʘʷ, ʦ ʯʝʤ ʩʚʠʜʝʪʝʣʴʩʪʚʫʶʪ ʦʙʦʙʱʝʥʥʳʝ 

ʠʪʦʛʠ, ʢʦʪʦʨʳʝ ʙʳʣʠ ʧʦʣʫʯʝʥʳ ʚ ʭʦʜʝ ʧʠʣʦʪʘʞʥʦʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʜʘʥʥʳʝ ʧʨʝʜʩʪʘʚʣʝʥʳ 

ʚ ʪʘʙʣʠʮʘʭ 2-3. 

ʊʘʙʣʠʮʘ 2 ï ʈʝʟʫʣʴʪʘʪʳ ʵʢʩʧʝʨʪʥʦʛʦ ʦʧʨʦʩʘ ʵʢʦʥʦʤʠʯʝʩʢʠ ʘʢʪʠʚʥʦʛʦ ʥʘʩʝʣʝʥʠʷ 

ʧʦ ʦʪʜʝʣʴʥʳʤ ʚʦʧʨʦʩʘʤ, ʚ % ʦʪ ʢʦʣʠʯʝʩʪʚʘ ʦʧʨʦʰʝʥʥʳʭ ʵʢʩʧʝʨʪʦʚ 

ˉ 

ʧ/ʧ 

ɺʦʧʨʦʩ % 

ʦʪʚʝʪʦʚ  

1 2 3 

1.  ʂ ʢʘʢʦʡ ʢʘʪʝʛʦʨʠʠ ʧʝʨʩʦʥʘʣʘ ɺʳ ʩʝʙʷ ʤʦʞʝʪʝ ʦʪʥʝʩʪʠ:  

1.1. ʨʫʢʦʚʦʜʠʪʝʣʴ;  22,5 

1.2. ʩʧʝʮʠʘʣʠʩʪ ʚʳʩʰʝʛʦ ʫʨʦʚʥʷ ʢʚʘʣʠʬʠʢʘʮʠʠ; 18,1 

1.3. ʩʧʝʮʠʘʣʠʩʪ ʩʨʝʜʥʝʛʦ ʫʨʦʚʥʷ ʢʚʘʣʠʬʠʢʘʮʠʠ;  19,3 

1.4.ʩʣʫʞʘʱʠʝ, ʟʘʥʷʪʳʝ ʧʦʜʛʦʪʦʚʢʦʡ ʠʥʬʦʨʤʘʮʠʠ, ʦʬʦʨʤʣʝʥʠʝʤ ʜʦʢʫʤʝʥʪʘʮʠʠ 18,2 

1.5. ʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʳʝ ʨʘʙʦʪʥʠʢʠ ʩʬʝʨʳ ʦʙʩʣʫʞʠʚʘʥʠʷ, ɾʂʍ ʠ ʪʦʨʛʦʚʣʠ;  6,3 

1.6. ʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʳʝ ʨʘʙʦʯʠʝ;  6,2 

1.7. ʨʘʙʦʯʠʝ ʥʠʟʢʦʡ ʢʚʘʣʠʬʠʢʘʮʠʠ; 7,1 

1.8. ʧʨʦʯʠʡ ʧʝʨʩʦʥʘʣ  1,2 

1.9. ʟʘʪʨʫʜʥʷʶʩʴ ʦʪʚʝʪʠʪʴ 1,1 

2.  ɺʳ ʨʘʙʦʪʘʝʪʝ ʫ ʦʜʥʦʛʦ ʨʘʙʦʪʦʜʘʪʝʣʷ:  

2.1. ɼʘ, ʠ ʨʘʙʦʯʝʝ ʤʝʩʪʦ ʥʘʭʦʜʠʪʩʷ ʫ ʥʝʛʦ  71,5 

2.2. ɹʦʣʴʰʝ, ʯʝʤ ʥʘ ʦʜʥʦʛʦ  22,2 

2.3. ʆʬʦʨʤʣʝʥ ʫ ʦʜʥʦʛʦ, ʥʦ ʨʘʙʦʪʘʶ ʥʘ ʪʝʨʨʠʪʦʨʠʠ ʜʨʫʛʦʛʦ (ʚʨʝʤʝʥʥʦ, ʧʦ 

ʟʘʜʘʥʠʶ ʩʚʦʝʛʦ ʨʘʙʦʪʦʜʘʪʝʣʷ) 

- 

2.4. ʈʘʙʦʪʘʶ ʩʘʤ ʥʘ ʩʝʙʷ  3,1 

2.5. ɼʨʫʛʦʝ 3,2 

3.  ɺ ʢʘʢʦʡ ʩʬʝʨʝ ʚʳ ʨʘʙʦʪʘʝʪʝ:  

3.1. ʇʨʦʠʟʚʦʜʩʪʚʦ  5,2 

3.2. ʉʪʨʦʠʪʝʣʴʩʪʚʦ 5,1 

3.3. ʆʧʪʦʚʘʷ ʠ ʨʦʟʥʠʯʥʘʷ ʪʦʨʛʦʚʣʷ, ʨʝʤʦʥʪ ʘʚʪʦʪʨʘʥʩʧʦʨʪʥʳʭ ʩʨʝʜʩʪʚ, 

ʤʦʪʦʮʠʢʣʦʚ, ʙʳʪʦʚʳʭ ʠʟʜʝʣʠʡ ʠ ʧʨʝʜʤʝʪʦʚ ʣʠʯʥʦʛʦ ʧʦʣʴʟʦʚʘʥʠʷ, ʛʦʩʪʠʥʠʮʳ ʠ 

ʨʝʩʪʦʨʘʥʳ 

32,5 

3.4. ʆʙʨʘʟʦʚʘʥʠʝ 13,6 

3.5. ɿʜʨʘʚʦʦʭʨʘʥʝʥʠʝ ʠ ʧʨʝʜʦʩʪʘʚʣʝʥʠʝ ʩʦʮʠʘʣʴʥʳʭ ʫʩʣʫʛ 3,3 

3.6. ɻʦʩʫʜʘʨʩʪʚʝʥʥʦʝ ʫʧʨʘʚʣʝʥʠʝ ʠ ʦʙʝʩʧʝʯʝʥʠʝ ʚʦʝʥʥʦʡ ʙʝʟʦʧʘʩʥʦʩʪʠ, 

ʦʙʷʟʘʪʝʣʴʥʦʝ ʩʦʮʠʘʣʴʥʦʝ ʩʪʨʘʭʦʚʘʥʠʝ 

5,1 

3.7. ʌʠʥʘʥʩʦʚʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʦʧʝʨʘʮʠʠ ʩ ʥʝʜʚʠʞʠʤʳʤ ʠʤʫʱʝʩʪʚʦʤ, ʘʨʝʥʜʘ ʠ 

ʧʨʝʜʦʩʪʘʚʣʝʥʠʝ ʫʩʣʫʛ 

5,2 

3.8. ʊʨʘʥʩʧʦʨʪ ʠ ʩʚʷʟʴ 3,3 

3.9. ʉʝʣʴʩʢʦʝ ʠ ʣʝʩʥʦʝ ʭʦʟʷʡʩʪʚʦ, ʦʭʦʪʘ, ʨʳʙʦʣʦʚʩʪʚʦ ʠ ʨʳʙʦʚʦʜʩʪʚʦ 3,2 

3.10.ɼʨʫʛʦʝ:  23,5 

4. ʋʢʘʞʠʪʝ ʧʨʠʤʝʨʥʫʶ ʯʠʩʣʝʥʥʦʩʪʴ ɺʘʰʝʡ ʨʘʙʦʪʳ:  

4.1.ɼʦ 15 ʯʝʣ.  16,2 

4.2. 16 ï 100 ʯʝʣ. 36,5 

4.3. 101 ʜʦ 250 ʯʝʣ.  5,4 

4.4. 251 ï 1000 ʯʝʣ. 16,3 

4.5. ʙʦʣʝʝ 1000ʯʝʣ. 25,6 

5. ʂʘʢ ʦʬʦʨʤʣʝʥʳ ɺʘʰʠ ʪʨʫʜʦʚʳʝ ʦʪʥʦʰʝʥʠʷ:   

5.1. ʟʘʢʣʶʯʝʥ ʪʨʫʜʦʚʦʡ ʜʦʛʦʚʦʨ ʩ ʟʘʧʠʩʴʶ ʚ ʪʨʫʜʦʚʫʶ ʢʥʠʞʢʫ, ʚ ʪʦʤ ʯʠʩʣʝ ʧʦ 

ʩʦʚʤʝʩʪʠʪʝʣʴʩʪʚʫ 

84,5 

5.2. ʟʘʢʣʶʯʝʥ ʪʨʫʜʦʚʦʡ ʜʦʛʦʚʦʨ ʙʝʟ ʟʘʧʠʩʠ ʚ ʪʨʫʜʦʚʫʶ, ʪʘʢ ʢʘʢ ʨʘʙʦʪʘʶ ʫ 

ʬʠʟʠʯʝʩʢʦʛʦ ʣʠʮʘ 

3,1 

5.3. ɿʘʨʝʛʠʩʪʨʠʨʦʚʘʥʳ ʚ ʥʘʣʦʛʦʚʦʡ ʢʘʢ ʠʥʜʠʚʠʜʫʘʣʴʥʳʡ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʴ 

(ʥʦʪʘʨʠʫʩ); 

- 
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5.4. ʅʠʢʘʢ ʥʝ ʦʬʦʨʤʣʝʥʳ, ʠʤʝʝʪʩʷ ʫʩʪʥʘʷ ʜʦʛʦʚʦʨʝʥʥʦʩʪʴ ʩ ʨʫʢʦʚʦʜʩʪʚʦʤ;  3,1 

5.5. ʅʠʢʘʢ ʥʝ ʦʬʦʨʤʣʝʥʳ, ʪʘʢ ʢʘʢ ɺʳ ʩʘʤʦʟʘʥʷʪʳʡ (ʠʥʜʠʚʠʜʫʘʣʴʥʳʡ 

ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʴ, ʨʫʢʦʜʝʣʠʝ, ʫʩʣʫʛʠ ʥʘʩʝʣʝʥʠʶ) 

3,1 

5.6.ʆʬʦʨʤʣʝʥʳ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʳʤ ʜʦʛʦʚʦʨʦʤ 2,1 

5.7. ɼʨʫʛʦʝ 4,1 

6.  ʂʘʢʦʡ ʫ ɺʘʩ ʛʨʘʬʠʢ ʨʘʙʦʪʳ   

6.1. ʇʷʪʠʜʥʝʚʥʘʷ 40 ʯʘʩʦʚʘʷ ʥʝʜʝʣʷ 60,5 

6.2. ʇʷʪʠʜʥʝʚʥʘʷ 40 ʯʘʩʦʚʘʷ ʥʝʜʝʣʷ, ʥʦ ʩ ʥʝʥʦʨʤʠʨʦʚʘʥʥʳʤ ʨʘʙʦʯʠʤ ʜʥʝʤ  14,1 

6.3. ʉʤʝʥʥʘʷ (ʥʘʧʨʠʤʝʨ, 2 ʯʝʨʝʟ 2)____________ ʉʤʝʥʘ _16ʯ.__________ ʯʘʩʦʚ  3,2 

6.4. ʗ ʩʘʤ ʨʝʛʫʣʠʨʫʶ ʚʨʝʤʷ ʧʨʠʭʦʜʘ ʠ ʚʨʝʤʷ ʫʭʦʜʘ 8,1 

6.5. ɼʨʫʛʦʝ, ʚʩʝʛʦ: 

ʚ ʪ.ʯ.: ʢʘʞʜʳʡ ʜʝʥʴ; 5-ʪʠ ʜʥʝʚʥʘʷ, ʙʦʣʴʰʝ 40ʯ. ʚ ʥʝʜʝʣʶ; 6-ʪʠ ʜʥʝʚʥʘʷ 36-

ʯʘʩʦʚʘʷ ʥʝʜʝʣʷ  

14,1 

7.  ʂʘʢ ʙʳ ɺʳ ʥʘʟʚʘʣʠ ʩʚʦʶ ʟʘʥʷʪʦʩʪʴ   

 7.1. ʉʪʘʥʜʘʨʪʥʘʷ  70,5 

 7.2. ʉʘʤʦʟʘʥʷʪʦʩʪʴ  3,3 

 7.3. ʌʨʠʣʘʥʩʝʨ - 

 7.4. ʥʝʧʦʣʥʘʷ (ʩʦʢʨʘʱʝʥʥʳʡ ʜʝʥʴ ʠʣʠ ʥʝʜʝʣʷ) 6,2 

 7.5. ʩʚʝʨʭʟʘʥʷʪʦʩʪʴ (ʨʘʙʦʪʘʶ ʙʦʣʝʝ 8 ʯʘʩʦʚ ʚ ʩʫʪʢʠ) 14,6 

 7.6. ʚʨʝʤʝʥʥʘʷ (ʥʘ ʦʧʨʝʜʝʣʝʥʥʳʡ ʩʨʦʢ, ʥʘʧʨʠʤʝʨ, ʥʘ ʛʦʜ) 3,1 

 7.7.ʫʜʘʣʝʥʥʘʷ (ʨʘʙʦʯʝʝ ʤʝʩʪʦ ʫ ʜʨʫʛʦʛʦ ʨʘʙʦʪʦʜʘʪʝʣʷ) - 

 7.8. ʅʘʜʦʤʥʘʷ (ʠʥʪʝʨʥʝʪ ʥʝ ʠʩʧʦʣʴʟʫʶ) - 

 7.9. ɼʠʩʪʘʥʮʠʦʥʥʘʷ (ʧʦ ʠʥʪʝʨʥʝʪʫ) 3,3 

 7.10. ɼʨʫʛʘʷ__________________________________ 

- ʚ ʩʚʦʙʦʜʥʦʝ ʚʨʝʤʷ 

- 

8.  ʄʦʞʥʦ ʣʠ ʩʢʘʟʘʪʴ, ʯʪʦ ʩʚʦʝʡ ʨʘʙʦʪʦʡ ɺʳ ʜʦʚʦʣʴʥʳ:  

 8.1 ɼʘ  51,1 

 8.2. ʉʢʦʨʝʝ ʜʘ, ʯʝʤ ʥʝʪ  37,6 

 8.3. ʉʢʦʨʝʝ ʥʝʪ, ʯʝʤ ʜʘ 11,3 

 8.4.ʅʝʪ - 

10.  ɿʘʥʠʤʘʝʪʝʩʴ ʣʠ ɺʳ ʧʦʠʩʢʦʤ ʨʘʙʦʪʳ  

10.1. ɼʘ  24,2 

10.2. ʅʝʪ 76,1 

11.  ɽʩʣʠ ʜʘ, ʪʦ ʢʘʢʦʡ:   

11.1. ʦʩʥʦʚʥʦʡ  74,5 

11.2. ʜʦʧʦʣʥʠʪʝʣʴʥʦʡ  13,1 

11.3. ʍʦʯʫ ʥʘʯʘʪʴ ʨʘʙʦʪʘʪʴ ʩʘʤ ʥʘ ʩʝʙʷ  13,1 

14.  ʀʤʝʣʠ ʣʠ ɺʳ ʧʨʠʨʘʙʦʪʦʢ ʚ ʧʦʩʣʝʜʥʠʝ ʧʦʣʛʦʜʘ:  

14.1 ɼʘ 36,3 

14.2 ʥʝʪ 63,7 

15. ɽʩʣʠ ʜʘ, ʪʦ ʫʢʘʞʠʪʝ ʢʘʢʦʡ:  

15.1. ʛʦʥʦʨʘʨ  29,1 

15.2. ʯʘʩʪʥʳʡ ʠʟʚʦʟ  7,1 

15.3. ʫʩʣʫʛʠ ʧʦ ʨʝʤʦʥʪʫ - 

15.4.ʰʠʪʴʝ  - 

15.5.ʨʫʢʦʜʝʣʠʝ (ʙʠʞʫʪʝʨʠʷ, ʚʳʰʠʚʢʘ, ʧʦʜʘʨʢʠ é..) - 

15.6.ʤʘʥʠʢʶʨ  7,1 

15.7.ʤʘʩʩʘʞ  - 

15.8. ʪʨʝʥʠʥʛʠ (ʨʝʧʝʪʠʪʦʨʩʪʚʦ, ʧʨʝʧʦʜʘʚʘʥʠʝ) 28,5 

15.9. ʩʝʪʝʚʦʡ ʤʘʨʢʝʪʠʥʛ (ʤʝʨʠ ʢʝʡ, ʦʨʠʬʣʝʡʤ, ʘʤʚʝʡé.) - 

15.10. ʠʥʪʝʨʥʝʪ (ʨʘʙʦʪʘ ʩ ʩʘʡʪʘʤʠ, IT-ʫʩʣʫʛʠ)  7,1 

15.11 ʜʨʫʛʦʡ: ʩʫʧʝʨʚʘʡʟʝʨ; ʚʥʝʩʝʥʠʝ ʘʥʢʝʪ ʚ ʙʘʟʫ ʜʘʥʥʳʭ 21,1 

16.  ɽʩʪʴ ʣʠ ʦʥ ʩʝʡʯʘʩ  

16.1 ɼʘ  75,8 

16.2. ʅʝʪ 24,2 

17.  ʆʧʠʰʠʪʝ çʠʜʝʘʣʴʥʫʶè ʨʘʙʦʪʫ ʜʣʷ ɺʘʩ  

17.1. ʅʝ ʭʦʯʫ ʨʘʙʦʪʘʪʴ ʩʦʚʩʝʤ 8,2 
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17.2. ʄʦʷ ʨʘʙʦʪʘ ʤʥʝ ʧʦʣʥʦʩʪʴʶ ʧʦʜʭʦʜʠʪ 53,7 

17.3 ɿʘʪʨʫʜʥʷʶʩʴ ʩ ʦʪʚʝʪʦʤ  38,1 

17.2. ʛʨʘʬʠʢ ʨʘʙʦʪʳ___________ 

ɼʦʣʞʥʦʩʪʴ(ʧʨʦʬʝʩʩʠʷ)_____________ 

ɿʘʨʘʙʦʪʥʘʷ ʧʣʘʪʘ ________________ 

ʋʩʣʦʚʠʷ ʪʨʫʜʘ (ʨʘʙʦʯʝʝ ʤʝʩʪʦ)_______________  

- 

18.  ʂʘʢʦʚ ɺʘʰ ʩʨʝʜʥʠʡ ʜʦʭʦʜ ʧʦ ʦʩʥʦʚʥʦʡ ʨʘʙʦʪʝ  

 ʜʦ 10 ʪʳʩ. ʨʫʙ.  3,1 

 ʦʪ 10 ʜʦ 19 ʪʳʩ. ʨʫʙ. 22,2 

 ʦʪ 20 ʜʦ 27 ʪʳʩ. ʨʫʙ. 24,1 

 ʦʪ 27 ʜʦ 45 ʪʳʩ. ʨʫʙ.  31,5 

 ʩʚʳʰʝ 45 ʪʳʩ. ʨʫʙ. 19,1 

 

ʆʪʤʝʪʠʤ, ʯʪʦ ʧʨʠ ʦʧʨʦʩʝ ʥʘʩʝʣʝʥʠʷ ʪʘʢ ʞʝ ʙʳʣʠ ʚʳʷʚʣʝʥʳ ʩʣʫʯʘʠ, ʢʦʛʜʘ 

ʥʝʩʪʘʥʜʘʨʪʥʫʶ ʟʘʥʷʪʦʩʪʴ ʩʘʤ ʯʝʣʦʚʝʢ ʦʧʨʝʜʝʣʷʝʪ ʢʘʢ ʩʪʘʥʜʘʨʪʥʫʶ. 

ʊʘʙʣʠʮʘ 3 ï ʈʝʟʫʣʴʪʘʪʳ ʵʢʩʧʝʨʪʥʦʛʦ ʦʧʨʦʩʘ ʥʘʩʝʣʝʥʠʷ, ʥʝ ʠʤʝʶʱʝʛʦ ʧʦʩʪʦʷʥʥʫʶ 

ʨʘʙʦʪʫ ʧʦ ʦʪʜʝʣʴʥʳʤ ʚʦʧʨʦʩʘʤ, ʚ % ʦʪ ʢʦʣʠʯʝʩʪʚʘ ʦʧʨʦʰʝʥʥʳʭ ʵʢʩʧʝʨʪʦʚ 

ˉ 

ʧ/ʧ 

ɺʦʧʨʦʩ % 

ʦʪʚʝʪʦʚ 

1 2 3 

1. ʀʤʝʣʠ ʣʠ ɺʳ ʧʨʠʨʘʙʦʪʦʢ ʚ ʧʦʩʣʝʜʥʠʝ ʧʦʣʛʦʜʘ:  

1.1 ɼʘ  57,9 

1.2 ʥʝʪ 42,1 

2. ɽʩʣʠ ʜʘ, ʪʦ ʫʢʘʞʠʪʝ ʢʘʢʦʡ:  

2.3. ʫʩʣʫʛʠ ʧʦ ʨʝʤʦʥʪʫ 10,1 

2.9. ʩʝʪʝʚʦʡ ʤʘʨʢʝʪʠʥʛ (ʤʝʨʠ ʢʝʡ, ʦʨʠʬʣʝʡʤ, ʘʤʚʝʡé.) 10,3 

2.11 ʜʨʫʛʦʡ, ʥʘʧʨʠʤʝʨ: ʠʩʢʫʩʩʪʚʦ, ʩʪʘʥʦʯʥʠʢ ʰʠʨʦʢʦʛʦ ʧʨʦʬʠʣʷ, ʜʨ.  79,6 

3. ɽʩʪʴ ʣʠ ʦʥ ʩʝʡʯʘʩ  

3.1 ɼʘ  25,2 

3.2. ʅʝʪ 74,8 

4. ɿʘʥʠʤʘʝʪʝʩʴ ʣʠ ɺʳ ʧʦʠʩʢʦʤ ʨʘʙʦʪʳ  

4.1. ɼʘ  63,6 

4.2. ʅʝʪ 36,4 

5. ɽʩʣʠ ʜʘ, ʪʦ ʢʘʢʦʡ:   

5.1. ʦʩʥʦʚʥʦʡ  77,7 

5.2. ʜʦʧʦʣʥʠʪʝʣʴʥʦʡ  22,3 

5.3. ʍʦʯʫ ʥʘʯʘʪʴ ʨʘʙʦʪʘʪʴ ʩʘʤ ʥʘ ʩʝʙʷ  - 

6. ʉʦʛʣʘʩʠʪʝʩʴ ʣʠ ɺʳ ʨʘʙʦʪʘʪʴ ʙʝʟ ʦʬʦʨʤʣʝʥʠʷ ʪʨʫʜʦʚʦʛʦ ʜʦʛʦʚʦʨʘ:  

6.1. ɼʘ  39,6 

6.2. ɼʘ, ʝʩʣʠ ʟʘʨʘʙʦʪʦʢ ʙʫʜʝʪ ʚʳʩʦʢʠʤ  - 

6.3 ʅʝʪ, ʥʠ ʧʨʠ ʢʘʢʠʭ ʫʩʣʦʚʠʷʭ 60,4 

7. ʂʘʢʦʡ ʛʨʘʬʠʢ ʨʘʙʦʪʳ ʜʣʷ ɺʘʩ ʧʨʝʜʧʦʯʪʠʪʝʣʝʥ  

7.1. ʇʷʪʠʜʥʝʚʥʘʷ 40 ʯʘʩʦʚʘʷ ʥʝʜʝʣʷ 15,1 

7.2. ʇʷʪʠʜʥʝʚʥʘʷ 40 ʯʘʩʦʚʘʷ ʥʝʜʝʣʷ, ʥʦ ʩ ʥʝʥʦʨʤʠʨʦʚʘʥʥʳʤ ʨʘʙʦʯʠʤ ʜʥʝʤ  8,2 

7.3. ʉʤʝʥʥʘʷ (ʥʘʧʨʠʤʝʨ 2 ʯʝʨʝʟ 2)____________ ʉʤʝʥʘ _______ʯʘʩʦʚ  23,1 

7.4. ʗ ʩʘʤ ʨʝʛʫʣʠʨʫʶ ʚʨʝʤʷ ʧʨʠʭʦʜʘ ʠ ʚʨʝʤʷ ʫʭʦʜʘ 37,5 

7.5. ɼʨʫʛʦʝ : 20.ʯ. ʚ ʥʝʜʝʣʶ; ʯʘʩʪʠʯʥʘʷ ʟʘʥʷʪʦʩʪʴ  15,1 

8. ʂʘʢʘʷ ʟʘʥʷʪʦʩʪʴ ɺʘʩ ʙʳ ʫʩʪʨʦʠʣʘ  

8.1. ʉʪʘʥʜʘʨʪʥʘʷ  25,2 

8.2. ʉʘʤʦʟʘʥʷʪʦʩʪʴ  4,1 

8.3. ʌʨʠʣʘʥʩʝʨ 4,2 

8.4. ʥʝʧʦʣʥʘʷ (ʩʦʢʨʘʱʝʥʥʳʡ ʜʝʥʴ ʠʣʠ ʥʝʜʝʣʷ) 32,5 

8.5. ʩʚʝʨʭʟʘʥʷʪʦʩʪʴ (ʨʘʙʦʪʘʶ ʙʦʣʝʝ 8 ʯʘʩʦʚ ʚ ʩʫʪʢʠ) - 

8.6. ʚʨʝʤʝʥʥʘʷ (ʥʘ ʦʧʨʝʜʝʣʝʥʥʳʡ ʩʨʦʢ, ʥʘʧʨʠʤʝʨ, ʥʘ ʛʦʜ) 4,3 
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8.7.ʫʜʘʣʝʥʥʘʷ (ʨʘʙʦʯʝʝ ʤʝʩʪʦ ʫ ʜʨʫʛʦʛʦ ʨʘʙʦʪʦʜʘʪʝʣʷ) - 

8.8. ʅʘʜʦʤʥʘʷ (ʠʥʪʝʨʥʝʪ ʥʝ ʠʩʧʦʣʴʟʫʶ) - 

8.9. ɼʠʩʪʘʥʮʠʦʥʥʘʷ (ʧʦ ʠʥʪʝʨʥʝʪʫ) 13,1 

8.10. ɼʨʫʛʘʷ__________________________________ 16,6 

9.  ɺʩʪʨʝʪʠʣʠʩʴ ʣʠ ɺʘʤ ʥʝʟʥʘʢʦʤʳʝ ʥʘʟʚʘʥʠʷ ʟʘʥʷʪʦʩʪʠ  

9.1. ɼʘ  55,8 

9.2. ʅʝʪ 44,2 

ʇʨʦʚʝʜʝʥʥʦʝ ʧʠʣʦʪʘʞʥʦʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ʧʦʟʚʦʣʷʝʪ ʩʜʝʣʘʪʴ ʚʳʚʦʜ ʦ ʪʦʤ, ʯʪʦ 

ʥʝʩʪʘʥʜʘʨʪʥʘʷ ʟʘʥʷʪʦʩʪʴ ʜʘʣʝʢʦ ʥʝ ʚʩʝʛʜʘ ʚʨʝʜ. ɼʣʷ ʤʦʣʦʜʦʛʦ ʧʦʢʦʣʝʥʠʷ ʦʥʘ ʠʥʪʝʨʝʩʥʘ, 

ʛʦʪʦʚʥʦʩʪʴ ʢ ʥʝʡ ʚʳʩʦʢʘʷ. ʕʪʠ ʧʨʦʮʝʩʩʳ ʥʫʞʜʘʶʪʩʷ ʚ ʛʠʙʢʦʤ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʤ 

ʨʝʛʫʣʠʨʦʚʘʥʠʠ. ɿʘʧʨʝʪʘʤʠ ʨʝʘʣʴʥʫʶ ʩʠʪʫʘʮʠʶ ʥʝ ʠʟʤʝʥʠʪʴ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʨʝʟʫʣʴʪʘʪʳ ʦʧʨʦʩʘ ʧʦʜʪʚʝʨʜʠʣʠ ʜʦʩʪʘʪʦʯʥʦ ʚʳʩʦʢʦʝ ʢʘʯʝʩʪʚʦ 

ʘʥʢʝʪʳ, ʝʝ ʠʥʬʦʨʤʘʪʠʚʥʦʩʪʴ ʧʦ ʚʦʧʨʦʩʘʤ ʧʨʠʤʝʥʝʥʠʷ ʅʌɿ ʠ ʧʝʨʩʧʝʢʪʠʚʘʤ ʨʘʟʚʠʪʠʷ, 

ʚʦʟʤʦʞʥʦʩʪʴ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʜʣʷ ʜʘʣʴʥʝʡʰʝʛʦ ʘʥʘʣʠʟʘ ʠ ʧʨʠʤʝʥʝʥʠʷ ʚ ʩʬʝʨʝ 

ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ ʨʳʥʢʘ ʪʨʫʜʘ ʥʘ ʪʝʨʨʠʪʦʨʠʠ ʉʚʝʨʜʣʦʚʩʢʦʡ ʦʙʣʘʩʪʠ. 
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ʇʨʦʮʝʩʩ ʬʦʨʤʠʨʦʚʘʥʠʷ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ 

ʧʝʜʘʛʦʛʘ ʚ ʙʨʠʪʘʥʩʢʠʭ ʚʫʟʘʭ 

В статье анализируется новое понятие об учителе как исследователе, которое на данный момент 
приобретает особое звучание в педагогической литературе Великобритании. Автор 
рассматривает инновационные подходы в британской образовательной политике, которые 
позволяют учителям применять результаты своих собственных исследований на практике. В 
статье также уделяется внимание процессу формирования исследовательских умений педагогов, 
которые необходимы им для создания нового знания и являются важным стимулом для развития 
инновационных методов обучения. Ключевые слова: учитель-исследователь, исследовательские 
умения, исследовательское обучение 

 

Abstract. FOSTERING TEACHER'S RESEARCH SKILLS IN THE BRITISH UNIVERSITIES. The article is dedi-
cated to the analysis of a new concept of a teacher as a researcher which is now being developed in 
Great Britain. The author investigates innovative trends in the British education policy which provide 
an opportunity for teachers to implement the results of their research into practice. The article also 
focuses on the development of research skills which are necessary for creating new knowledge. The 
teacher’s professional skills are regarded as the major stimuli to the development of new educational 
methods, trends and paradigms. Key words: teacher-researcher, research skills, research education 

 

ʅʦʚʘʷ ʨʦʣʴ ʫʯʠʪʝʣʷ-ʠʩʩʣʝʜʦʚʘʪʝʣʷ ʩʯʠʪʘʝʪʩʷ ʦʜʥʠʤ ʠʟ ʚʝʜʫʱʠʭ ʥʘʧʨʘʚʣʝʥʠʡ ʚ 

ʧʘʨʘʜʠʛʤʝ ʵʬʬʝʢʪʠʚʥʦʡ ʧʨʘʢʪʠʢʠ ʦʙʫʯʝʥʠʷ ʠ ʩʪʘʙʠʣʴʥʦʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-

ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʨʦʩʪʘ. ʅʘʧʨʘʚʣʝʥʥʦʩʪʴ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʝʡ ʥʘ ʬʦʨʤʠʨʦʚʘʥʠʝ 

ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ ʷʚʣʷʝʪʩʷ ʩʪʝʨʞʥʝʚʦʡ ʦʩʥʦʚʦʡ ʙʨʠʪʘʥʩʢʦʛʦ ʚʳʩʰʝʛʦ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. ʇʝʜʘʛʦʛʠʯʝʩʢʦʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ʪʝʤ ʠ ʦʪʣʠʯʘʪʩʷ ʦʪ 

ʥʘʫʯʥʦʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ ʚ ʩʬʝʨʝ ʦʙʨʘʟʦʚʘʥʠʷ, ʯʪʦ ʝʛʦ ʩʫʙʲʝʢʪʳ ï ʫʯʠʪʝʣʷ ï ʧʨʠʥʠʤʘʶʪ 

ʘʢʪʠʚʥʦʝ ʫʯʘʩʪʠʝ ʚ ʝʛʦ ʧʨʦʚʝʜʝʥʠʠ, ʘ ʥʝ ʪʦʣʴʢʦ ʚ ʠʩʧʦʣʴʟʦʚʘʥʠʠ ʨʝʟʫʣʴʪʘʪʦʚ, 

ʧʦʣʫʯʝʥʥʳʭ ʫʯʝʥʳʤʠ-ʠʩʩʣʝʜʦʚʘʪʝʣʷʤʠ. 

ʉʦʛʣʘʩʥʦ ɼʞ. ʕʣʣʠʦʪʪʫ, ʯʴʠ ʨʘʙʦʪʳ ʦʢʘʟʘʣʠ ʩʫʱʝʩʪʚʝʥʥʦʝ ʚʣʠʷʥʠʝ ʥʘ ʢʦʥʮʝʧʮʠʶ 

çʠʟʫʯʝʥʠʷ ʜʝʡʩʪʚʠʡ ʫʯʠʪʝʣʷ ʚ ʜʝʷʪʝʣʴʥʦʩʪʠè (action research), ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʘʷ 

ʜʝʷʪʝʣʴʥʦʩʪʴ ï ʵʪʦ ʠʟʫʯʝʥʠʝ ʩʦʮʠʘʣʴʥʦʡ ʩʠʪʫʘʮʠʠ ʩ ʮʝʣʴʶ ʫʣʫʯʰʝʥʠʷ ʢʘʯʝʩʪʚʘ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʝʝ ʢʦʥʪʝʢʩʪʝ [3, 69]. ʕʪʦ ʧʨʦʩʪʦʝ ʦʧʨʝʜʝʣʝʥʠʝ ʥʘʧʨʘʚʣʷʝʪ 

ʚʥʠʤʘʥʠʝ ʫʯʝʥʳʭ ʥʘ ʦʜʠʥ ʠʟ ʥʘʠʙʦʣʝʝ ʩʫʱʝʩʪʚʝʥʥʳʭ ʘʩʧʝʢʪʦʚ ʧʦʜʛʦʪʦʚʢʠ ʙʨʠʪʘʥʩʢʠʭ 

ʫʯʠʪʝʣʝʡ ï ʬʦʨʤʠʨʦʚʘʥʠʝ ʠʭ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ, ʯʪʦ ʙʫʜʝʪ ʩʧʦʩʦʙʩʪʚʦʚʘʪʴ ʥʝ 

ʪʦʣʴʢʦ ʫʣʫʯʰʝʥʠʶ ʢʘʯʝʩʪʚʘ ʦʙʫʯʝʥʠʷ, ʥʦ ʠ ʩʦʟʜʘʥʠʶ ʥʝʦʙʭʦʜʠʤʳʭ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ 

ʫʩʣʦʚʠʡ, ʧʨʠ ʢʦʪʦʨʳʭ ʫʯʠʪʝʣʷ ʠ ʫʯʘʱʠʝʩʷ ʩʦʪʨʫʜʥʠʯʘʶʪ ʚ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʤ ʧʨʦʮʝʩʩʝ. 

ɹʨʠʪʘʥʩʢʠʡ ʦʧʳʪ ʚ ʦʙʣʘʩʪʠ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʧʦʢʘʟʳʚʘʝʪ, ʯʪʦ ʫʯʠʪʝʣʷ 

ʤʦʛʫʪ ʫʩʧʝʰʥʦ ʟʘʥʠʤʘʪʴʩʷ ʧʦʠʩʢʦʚʦʡ ʜʝʷʪʝʣʴʥʦʩʪʴʶ ʠ ʜʦʙʠʚʘʪʴʩʷ ʚʳʩʦʢʠʭ ʨʝʟʫʣʴʪʘʪʦʚ 

ʧʨʠ ʧʨʝʜʦʩʪʘʚʣʝʥʠʠ ʠʤ ʥʝʦʙʭʦʜʠʤʳʭ ʩʨʝʜʩʪʚ ʠ ʦʢʘʟʘʥʠʠ ʤʝʪʦʜʠʯʝʩʢʦʡ ʧʦʤʦʱʠ. 

ʌʦʨʤʠʨʦʚʘʥʠʝ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ ʫʯʠʪʝʣʷ ʚʳʩʪʫʧʘʝʪ ʢʣʶʯʝʚʦʡ 

ʩʦʩʪʘʚʣʷʶʱʝʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʷ-ʠʩʩʣʝʜʦʚʘʪʝʣʷ. ʋʤʝʥʠʝ (ʘʥʛʣ. 
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skills ï ʩʧʦʩʦʙʥʦʩʪʠ, ʫʤʝʥʠʷ, ʥʘʚʳʢʠ) ð ʧʦʜʛʦʪʦʚʣʝʥʥʦʩʪʴ ʫʯʠʪʝʣʷ ʢ ʧʨʘʢʪʠʯʝʩʢʠʤ ʠ 

ʪʝʦʨʝʪʠʯʝʩʢʠʤ ʜʝʡʩʪʚʠʷʤ, ʚʳʧʦʣʥʷʝʤʳʤ ʙʳʩʪʨʦ, ʪʦʯʥʦ, ʩʦʟʥʘʪʝʣʴʥʦ, ʥʘ ʦʩʥʦʚʝ 

ʫʩʚʦʝʥʥʳʭ ʟʥʘʥʠʡ ʠ ʞʠʟʥʝʥʥʦʛʦ ʦʧʳʪʘ [2, 21]. ɺʘʞʥʦʩʪʴ ʬʦʨʤʠʨʦʚʘʥʠʷ 

ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ ʦʪʨʘʞʝʥʘ ʚ ʙʨʠʪʘʥʩʢʠʭ ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʭ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ 

ʩʪʘʥʜʘʨʪʘʭ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʚ ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʳʭ ʪʨʝʙʦʚʘʥʠʷʭ, 

ʧʨʝʜʲʷʚʣʷʝʤʳʭ ʩʧʝʮʠʘʣʠʩʪʘʤ. 

ɺ 2004 ʛʦʜʫ ʋʥʠʚʝʨʩʠʪʝʪ ʉʘʥʜʝʨʣʵʥʜʘ ʧʨʝʜʣʦʞʠʣ ʚʚʝʜʝʥʠʝ ʩʪʨʘʪʝʛʠʠ ʠʥʪʝʛʨʘʮʠʠ 

ʧʨʝʧʦʜʘʚʘʥʠʷ ʠ ʠʩʩʣʝʜʦʚʘʥʠʷ, ʚ ʦʩʥʦʚʝ ʢʦʪʦʨʦʡ ʣʝʞʠʪ ʠʜʝʷ ʩʦʟʜʘʥʠʷ ʪʘʢʦʛʦ 

ʘʢʘʜʝʤʠʯʝʩʢʦʛʦ ʧʨʦʩʪʨʘʥʩʪʚʘ, ʧʨʠ ʢʦʪʦʨʦʤ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ʫʯʠʪʝʣʷ 

ʩʪʘʥʦʚʠʪʩʷ ʥʝʦʪʲʝʤʣʝʤʦʡ ʯʘʩʪʴʶ ʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʜʝʣʘ [4]. ʈʷʜ ʜʨʫʛʠʭ 

ʫʥʠʚʝʨʩʠʪʝʪʦʚ ʪʘʢʞʝ ʩʦʟʜʘʣ ʧʨʦʛʨʘʤʤʳ, ʥʘʧʨʘʚʣʝʥʥʳʝ ʥʘ ʬʦʨʤʠʨʦʚʘʥʠʝ ʠ ʨʘʟʚʠʪʠʝ 

ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ ʫʯʠʪʝʣʷ ʢʘʢ ʥʘ ʩʪʫʧʝʥʷʭ ʙʘʢʘʣʘʚʨʠʘʪʘ ʠ ʤʘʛʠʩʪʨʘʪʫʨʳ, ʪʘʢ ʠ 

ʚ ʧʘʨʘʜʠʛʤʝ ʥʝʧʨʝʨʳʚʥʦʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʫʯʠʪʝʣʝʡ. ʅʝʢʦʪʦʨʳʝ ʠʟ ʥʠʭ 

ʚʢʣʶʯʘʶʪ: Undergraduate Research Opportunities Programme (UROP) ï Imperial College 

London; the Reinvention Centre for Undergraduate Research ï Brookes and Warwick Univer-

sities; Learning, Teaching and Assessment Strategy ï the University of Gloucestershire; The 

Link between Teaching and Research ï University of Northumbria. 

ɺʩʝ ʵʪʠ ʧʨʦʛʨʘʤʤʳ ʠʥʪʝʛʨʠʨʦʚʘʥʳ ʚ ʝʜʠʥʫʶ ʪʝʭʥʦʣʦʛʠʶ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʛʦ 

ʦʙʫʯʝʥʠʷ, ʚ ʨʘʤʢʘʭ ʢʦʪʦʨʦʛʦ ʬʦʨʤʠʨʫʶʪʩʷ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʝ ʫʤʝʥʠʷ ʫʯʠʪʝʣʷ. ʊʘʢʦʡ 

ʧʦʜʭʦʜ ʧʨʝʜʦʩʪʘʚʣʷʝʪ ʙʦʣʝʝ ʰʠʨʦʢʠʡ ʩʧʝʢʪʨ ʚʦʟʤʦʞʥʦʩʪʝʡ ʜʣʷ ʚʝʨʠʬʠʢʘʮʠʠ ʩʚʦʠʭ 

ʠʩʩʣʝʜʦʚʘʥʠʡ, ʤʝʪʦʜʳ ʦʙʫʯʝʥʠʷ ʧʦʣʫʯʘʶʪ ʦʙʲʝʜʠʥʝʥʥʫʶ ʦʩʥʦʚʫ ʥʝ ʪʦʣʴʢʦ ʚ ʚʠʜʝ 

ʨʝʩʫʨʩʥʦʡ ʙʘʟʳ ʠ ʟʥʘʥʠʡ, ʥʦ ʠ ʚ ʣʠʮʝ ʧʨʠʚʣʝʢʘʝʤʳʭ ʩʧʝʮʠʘʣʠʩʪʦʚ. ɼʘʥʥʘʷ ʪʝʭʥʦʣʦʛʠʷ, 

ʥʘ ʥʘʰ ʚʟʛʣʷʜ, ʧʨʦʜʫʢʪʠʚʥʘ ʚʩʣʝʜʩʪʚʠʝ ʩʣʝʜʫʶʱʠʭ ʧʨʠʯʠʥ: 

ï ʥʘʙʣʶʜʘʝʪʩʷ ʘʢʪʠʚʥʦʝ ʫʯʘʩʪʠʝ ʫʯʠʪʝʣʝʡ ʚ ʥʘʫʯʥʦ-ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʧʨʦʝʢʪʘʭ; 

ï ʬʦʨʤʠʨʫʝʪʩʷ ʢʘʜʨʦʚʳʡ ʧʦʪʝʥʮʠʘʣ ʜʣʷ ʠʥʪʝʛʨʘʮʠʠ ʥʘʫʯʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʡ ʠ 

ʧʨʝʧʦʜʘʚʘʥʠʷ; 

ï ʚʳʜʝʣʷʶʪʩʷ ʧʦʦʱʨʝʥʠʷ ʩʦ ʩʪʦʨʦʥʳ ʬʘʢʫʣʴʪʝʪʘ ʟʘ ʚʢʣʘʜ ʚ ʫʢʨʝʧʣʝʥʠʝ ʩʚʷʟʝʡ ʤʝʞʜʫ 

ʠʩʩʣʝʜʦʚʘʥʠʷʤʠ ʠ ʧʨʝʧʦʜʘʚʘʥʠʝʤ; 

ï ʫʩʠʣʠʚʘʝʪʩʷ ʧʨʠʚʝʨʞʝʥʥʦʩʪʴ ʫʥʠʚʝʨʩʠʪʝʪʘ ʢ ʨʘʟʚʠʪʠʶ ʧʨʦʯʥʳʭ ʦʪʥʦʰʝʥʠʡ ʤʝʞʜʫ 

ʧʨʝʧʦʜʘʚʘʥʠʝʤ ʠ ʠʩʩʣʝʜʦʚʘʥʠʝʤ; 

ï ʩʦʟʜʘʝʪʩʷ ʤʦʜʫʣʴʥʘʷ ʫʯʝʙʥʘʷ ʧʨʦʛʨʘʤʤʘ ʜʣʷ ʚʦʚʣʝʯʝʥʠʷ ʙʫʜʫʱʠʭ ʫʯʠʪʝʣʝʡ ʚ 

ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʩ ʧʦʩʣʝʜʫʶʱʠʤ ʚʚʝʜʝʥʠʝʤ ʠʭ ʚ ʥʘʫʯʥʦʝ 

ʩʦʦʙʱʝʩʪʚʦ ʜʘʥʥʦʛʦ ʫʥʠʚʝʨʩʠʪʝʪʘ ʠ ʨʘʟʚʠʪʠʷ ʠʭ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ. 

ɺʘʞʥʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʪʝʭʥʦʣʦʛʠʠ ʬʦʨʤʠʨʦʚʘʥʠʷ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ ʫʯʠʪʝʣʷ 

ʫʜʝʣʷʝʪʩʷ ʜʦʩʪʘʪʦʯʥʦ ʚʥʠʤʘʥʠʷ ʧʨʠ ʨʘʟʨʘʙʦʪʢʝ ʫʯʝʙʥʳʭ ʧʨʦʛʨʘʤʤ, ʢʦʪʦʨʳʝ ʚ 

ʙʨʠʪʘʥʩʢʦʤ ʦʙʨʘʟʦʚʘʥʠʠ ʦʪʣʠʯʘʶʪʩʷ, ʧʦ ʧʨʠʟʥʘʥʠʶ ʦʪʝʯʝʩʪʚʝʥʥʦʛʦ ʫʯʝʥʦʛʦ 

ɸ.ʆ.ʂʘʨʧʦʚʘ, ʧʦʟʥʘʚʘʪʝʣʴʥʦʡ ʛʠʙʢʦʩʪʴʶ ʠ ʧʦʟʥʘʚʘʪʝʣʴʥʦʡ ʛʝʥʝʨʘʪʠʚʥʦʩʪʴʶ. ʇʦʟʥʘ-

ʚʘʪʝʣʴʥʘʷ ʛʠʙʢʦʩʪʴ ʫʯʝʙʥʦʡ ʧʨʦʛʨʘʤʤʳ ʝʩʪʴ çʩʧʦʩʦʙʥʦʩʪʴ ʢ ʢʦʛʥʠʪʠʚʥʦʡ ʥʘʩʪʨʦʡʢʝ ʢʘʢ 

ʠʥʜʠʚʠʜʫʘʣʴʥʦʡ, ʪʘʢ ʠ ʢʦʣʣʝʢʪʠʚʥʦʡ, ʪʦ ʝʩʪʴ ʢ ʜʠʜʘʢʪʠʯʝʩʢʦʡ ʬʦʢʫʩʠʨʦʚʢʝ ʩʦʜʝʨʞʘʥʠʷ 

ʠ ʤʝʪʦʜʦʚ ʦʙʫʯʝʥʠʷ ʥʘ ʢʦʛʥʠʪʠʚʥʦ ʦʩʦʙʦʝ ʚ ʧʦʟʥʘʚʘʪʝʣʴʥʦʡ ʘʢʪʠʚʥʦʩʪʠ ʫʯʘʱʝʛʦʩʷ, ʘ 

ʧʦʟʥʘʚʘʪʝʣʴʥʘʷ ʛʝʥʝʨʘʪʠʚʥʦʩʪʴ ʫʯʝʙʥʦʡ ʧʨʦʛʨʘʤʤʳ ï ʪɻʦ ʩʧʦʩʦʙʥʦʩʪʴ ʢ ʚʦʩʧʠʪʘʥʠʶ 

ʦʪʢʨʳʚʘʶʱʝʛʦ ʤʠʨ ʤʳʰʣʝʥʠʷ, ʪʦ ʝʩʪʴ ʤʳʰʣʝʥʠʷ ʪʚʦʨʯʝʩʢʠ ʦʧʝʨʠʨʫʶʱʝʛʦ 

ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʤʠ, ʢʦʥʩʪʨʫʢʪʠʚʠʩʪʩʢʠʤʠ, ʛʝʨʤʝʥʝʚʪʠʯʝʩʢʠʤʠ ʬʦʨʤʘʤʠ ʯʝʣʦʚʝ-

ʯʝʩʢʦʛʦ ʧʦʟʥʘʥʠʷè [1, 619]. 



Процесс формирования исследовательских умений педагога в британских вузах 
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ɺ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʥʘ ʙʘʟʝ ʤʥʦʛʠʭ ʙʨʠʪʘʥʩʢʠʭ ʰʢʦʣ ʧʨʦʚʦʜʠʪʩʷ ʨʘʙʦʪʘ ʧʦ ʧʦʜʜʝʨʞʢʝ 

ʫʯʠʪʝʣʝʡ-ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ ʚ ʩʣʝʜʫʶʱʠʭ ʥʘʧʨʘʚʣʝʥʠʷʭ: 

ï ʦʢʘʟʘʥʠʝ ʥʝʦʙʭʦʜʠʤʦʡ ʧʦʤʦʱʠ ʚ ʩʦʚʤʝʱʝʥʠʠ ʨʦʣʠ ʠʩʩʣʝʜʦʚʘʪʝʣʷ ʩ ʨʦʣʴʶ 

ʧʨʘʢʪʠʢʫʶʱʝʛʦ ʫʯʠʪʝʣʷ; 

ï ʩʦʟʜʘʥʠʝ ʙʣʘʛʦʧʨʠʷʪʥʦʡ ʩʨʝʜʳ ʜʣʷ ʵʤʧʠʨʠʯʝʩʢʦʛʦ ʦʙʫʯʝʥʠʷ ʫʯʠʪʝʣʷ; 

ï ʩʥʷʪʠʝ ʙʘʨʴʝʨʦʚ ʚ ʧʫʙʣʠʢʘʮʠʠ ʥʘʫʯʥʳʭ ʩʪʘʪʝʡ ʫʯʠʪʝʣʝʡ ʚ ʚʝʜʫʱʠʭ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ 

ʞʫʨʥʘʣʘʭ ʠ ʩʙʦʨʥʠʢʘʭ; 

ï ʫʢʨʝʧʣʝʥʠʝ ʫʚʝʨʝʥʥʦʩʪʠ ʫʯʠʪʝʣʝʡ ʚ ʮʝʣʝʩʦʦʙʨʘʟʥʦʩʪʠ ʢʨʠʪʠʯʝʩʢʦʡ ʦʮʝʥʢʠ 

ʥʘʩʪʦʷʱʝʡ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʧʦʣʠʪʠʢʠ ʚ ʩʪʨʘʥʝ ʠ ʤʠʨʝ. 

ʆʜʥʠʤ ʠʟ ʧʨʠʦʨʠʪʝʪʥʳʭ ʥʘʧʨʘʚʣʝʥʠʡ ʚ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʩʪʘʥʦʚʣʝʥʠʠ ʫʯʠʪʝʣʷ-

ʠʩʩʣʝʜʦʚʘʪʝʣʷ ʷʚʣʷʝʪʩʷ ʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʘʷ ʧʦʜʛʦʪʦʚʢʘ ʚ ʦʙʣʘʩʪʠ ʠʥʬʦʨʤʘʮʠʦʥʥʳʭ ʠ 

ʢʦʤʤʫʥʠʢʘʮʠʦʥʥʳʭ ʪʝʭʥʦʣʦʛʠʡ (ʀʂʊ). ʎʝʣʴʶ ʀʥʪʝʨʥʝʪ-ʦʨʠʝʥʪʠʨʦʚʘʥʥʳʭ ʪʝʭʥʦʣʦʛʠʡ 

(ʩʦʟʜʘʥʠʝ ʤʠʢʨʦʙʣʦʛʦʚ, ʩʦʙʩʪʚʝʥʥʳʭ ʩʘʡʪʦʚ, ʚʠʨʪʫʘʣʴʥʳʭ ʤʝʪʦʜʠʯʝʩʢʠʭ ʢʘʙʠʥʝʪʦʚ) 

ʷʚʣʷʶʪʩʷ: ʧʨʦʚʝʜʝʥʠʝ ʜʠʩʪʘʥʮʠʦʥʥʳʭ ʢʫʨʩʦʚ ʦʙʫʯʝʥʠʷ, ʦʨʛʘʥʠʟʘʮʠʷ ʤʝʪʦʜʠʯʝʩʢʦʡ 

ʨʘʙʦʪʳ ʚ ʚʠʨʪʫʘʣʴʥʳʭ ʤʝʪʦʜʠʯʝʩʢʠʭ ʢʘʙʠʥʝʪʘʭ, ʨʘʟʨʘʙʦʪʢʘ ʵʣʝʢʪʨʦʥʥʦʛʦ ʧʦʨʪʬʦʣʠʦ (e-

portfolio) ʫʯʠʪʝʣʷ, ʧʨʦʚʝʜʝʥʠʝ ʦʥʣʘʡʥ-ʤʝʨʦʧʨʠʷʪʠʡ (ʚʝʙʠʥʘʨʳ, ʦʥʣʘʡʥ-ʢʦʥʢʫʨʩʳ ʠ 

ʢʦʥʬʝʨʝʥʮʠʠ). 

ʄʥʦʛʠʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʝ ʧʨʦʛʨʘʤʤʳ ʠ ʢʫʨʩʳ ʧʦ ʧʦʜʛʦʪʦʚʢʝ ʫʯʠʪʝʣʝʡ ʚ 

ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ, ʩʦʟʜʘʥʥʳʝ ʥʘ ʙʘʟʝ ʫʥʠʚʝʨʩʠʪʝʪʦʚ, ʥʘʭʦʜʷʱʠʭʩʷ ʚ ʪʝʩʥʦʤ ʩʦʪʨʫ-

ʜʥʠʯʝʩʪʚʝ ʩʦ ʰʢʦʣʘʤʠ, ʚʢʣʶʯʘʶʪ ʚ ʩʝʙʷ ʵʪʠ ʢʦʤʧʦʥʝʥʪʳ ʜʣʷ ʨʝʘʣʠʟʘʮʠʠ ʰʢʦʣʴʥʳʤʠ 

ʫʯʠʪʝʣʷʤʠ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. 

ʅʝʢʦʪʦʨʳʝ ʢʫʨʩʳ ʧʦʜʛʦʪʦʚʢʠ ʧʝʜʘʛʦʛʦʚ ʚʢʣʶʯʘʶʪ ʚ ʩʚʦʠ ʧʨʦʛʨʘʤʤʳ ʦʙʫʯʝʥʠʷ 

ʨʘʩʩʤʦʪʨʝʥʠʝ ʧʨʦʮʝʩʩʘ ʤʦʜʝʣʠʨʦʚʘʥʠʷ ʠ ʚʝʜʝʥʠʷ ʫʨʦʢʘ-ʠʩʩʣʝʜʦʚʘʥʠʷ, ʛʜʝ ʫʯʠʪʝʣʴ 

ʜʦʣʞʝʥ ʫʤʝʪʴ ʧʨʘʚʠʣʴʥʦ ʧʨʠʤʝʥʷʪʴ ʧʨʠʥʮʠʧʳ ʥʘʫʯʥʦʡ ʪʝʦʨʠʠ ʠ ʧʨʘʢʪʠʯʝʩʢʦʛʦ ʦʧʳʪʘ. 

ɺ ʨʘʤʢʘʭ ʰʢʦʣʴʥʦʛʦ ʧʨʦʝʢʪʘ, ʚʳʩʪʫʧʘʶʱʝʛʦ ʢʘʢ ʯʘʩʪʴ ʧʨʦʛʨʘʤʤʳ ʧʝʨʝʧʦʜʛʦʪʦʚʢʠ ʠ 

ʧʦʚʳʰʝʥʠʷ ʢʚʘʣʠʬʠʢʘʮʠʠ ʨʫʢʦʚʦʜʷʱʝʛʦ ʩʦʩʪʘʚʘ ʰʢʦʣ (the Management and Leadership 

in Schools for Heads of Departments in Schools) ʧʨʝʜʣʘʛʘʝʪʩʷ ʧʨʦʝʢʪ ʩʦʟʜʘʥʠʷ ʫʯʝʙʥʦʛʦ 

ʧʣʘʥʘ ʰʢʦʣʳ. ʋʯʘʩʪʥʠʢʘʤ ʢʫʨʩʦʚ ʥʝʦʙʭʦʜʠʤʦ ʦʧʨʝʜʝʣʠʪʴ ʥʘʩʫʱʥʳʝ ʧʨʦʙʣʝʤʳ ʰʢʦʣʳ 

(ʵʢʩʧʝʨʠʤʝʥʪʘʣʴʥʦʡ ʧʣʦʱʘʜʢʠ) ʩ ʪʝʤ, ʯʪʦʙʳ ʨʘʟʨʘʙʦʪʘʪʴ ʠʥʥʦʚʘʮʠʦʥʥʫʶ ʫʯʝʙʥʫʶ 

ʧʨʦʛʨʘʤʤʫ, ʢʦʪʦʨʘʷ ʦʙʲʝʜʠʥʷʝʪ ʪʝʦʨʠʶ, ʧʨʘʢʪʠʢʫ ʠ ʨʝʘʣʴʥʳʝ ʧʦʪʨʝʙʥʦʩʪʠ ʜʘʥʥʦʡ 

ʰʢʦʣʳ. 

ʀʪʘʢ, ʠʟʫʯʝʥʠʝ ʙʨʠʪʘʥʩʢʦʛʦ ʦʧʳʪʘ ʧʦʟʚʦʣʠʣʦ ʚʳʷʚʠʪʴ ʦʩʥʦʚʥʳʝ ʪʝʭʥʦʣʦʛʠʠ 

ʬʦʨʤʠʨʦʚʘʥʠʷ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʫʤʝʥʠʡ ʫʯʠʪʝʣʷ, ʢʦʪʦʨʳʝ ʩʚʦʜʷʪʩʷ ʢ ʩʣʝʜʫʶʱʝʤʫ: 

ï ʠʟʫʯʝʥʠʝ ʥʘ ʧʨʘʢʪʠʯʝʩʢʠʭ ʠ ʩʝʤʠʥʘʨʩʢʠʭ ʟʘʥʷʪʠʷʭ ʩʫʱʥʦʩʪʴ ʧʦʥʷʪʠʡ çʠʩʩʣʝ-

ʜʦʚʘʪʝʣʴʩʢʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ʚ ʰʢʦʣʝè, ʘ ʪʘʢʞʝ ʚʳʷʚʣʝʥʠʝ ʮʝʣʝʡ, ʟʘʜʘʯ, ʤʝʪʦʜʦʚ, 

ʧʨʠʥʮʠʧʦʚ ʠ ʩʨʝʜʩʪʚ ʝʝ ʨʝʘʣʠʟʘʮʠʠ; 

ï ʥʘʧʨʘʚʣʝʥʠʝ ʩʪʫʜʝʥʪʦʚ ï ʙʫʜʫʱʠʭ ʫʯʠʪʝʣʝʡ ʥʘ ʧʨʘʢʪʠʢʫ ʚ ʪʝ ʰʢʦʣʳ, ʛʜʝ ʘʢʪʠʚʥʦ 

ʚʥʝʜʨʷʶʪʩʷ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʝ ʧʨʦʝʢʪʳ; 

ï ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʢʣʘʩʩʝ ʚ ʢʘʯʝʩʪʚʝ çʤʦʩʪʘè ʢ 

ʪʨʘʜʠʮʠʦʥʥʦʡ ʬʦʨʤʝ ʠʩʩʣʝʜʦʚʘʥʠʷ. 

ʅʝʩʦʤʥʝʥʥʦ, ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ï ʵʪʦ ʩʚʷʟʫʶʱʝʝ ʟʚʝʥʦ ʤʝʞʜʫ 

ʥʝʧʦʩʨʝʜʩʪʚʝʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʴʶ ʫʯʠʪʝʣʷ ʠ ʢʨʠʪʠʯʝʩʢʠʤ ʘʥʘʣʠʟʦʤ ʝʛʦ ʩʦʙʩʪʚʝʥʥʳʭ 

ʜʝʡʩʪʚʠʡ. ʂʘʞʜʦʝ ʩʘʤʦʝ ʥʝʟʥʘʯʠʪʝʣʴʥʦʝ ʠʩʩʣʝʜʦʚʘʥʠʝ ï ʵʪʦ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʡ ʧʨʦʝʢʪ, 

ʥʝʟʘʚʠʩʠʤʦ ʦʪ ʝʛʦ ʤʘʩʰʪʘʙʘ ʠ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ. 
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ʇʨʦʙʣʝʤʥʦʝ ʦʙʫʯʝʥʠʝ ʢʘʢ ʪʝʭʥʦʣʦʛʠʷ ʚʳʩʰʝʛʦ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʠʩʧʦʣʴʟʫʝʤʘʷ ʧʨʠ 

ʧʦʜʛʦʪʦʚʢʝ ʩʧʝʮʠʘʣʠʩʪʦʚ ʚ ʦʙʣʘʩʪʠ ʫʧʨʘʚʣʝʥʠʷ 

ʧʝʨʩʦʥʘʣʦʤ 

В статье рассматривается проблемное обучение как основная образовательная технология 
высшего профессионального образования, используемая при подготовке специалистов в области 
управления персоналом. 

 

The article considers the problem of education as a basic educational technology of higher professional 
education used in the preparation of specialists in the field of personnel management 

 

ʊʝʭʥʦʣʦʛʠʷ ï ɻ ʪʦ ʜʝʪʘʣʴʥʦ ʧʨʦʧʠʩʘʥʥʳʡ ʧʫʪʴ ʦʩʫʱʝʩʪʚʣʝʥʠʷ ʪʦʡ ʠʣʠ ʠʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ 

ʚ ʨʘʤʢʘʭ ʚʳʙʨʘʥʥʦʛʦ ʤʝʪʦʜʘ, ʢʦʪʦʨʳʡ ʥʘʧʨʘʚʣʝʥ ʥʘ ʨʝʘʣʠʟʘʮʠʶ ʥʘʫʯʥʳʭ ʠʜʝʡ, 

ʧʦʣʦʞʝʥʠʡ, ʪʝʦʨʠʡ ʚ ʧʨʘʢʪʠʢʝ. 

ʆʙʨʘʟʦʚʘʪʝʣʴʥʳʝ ʪʝʭʥʦʣʦʛʠʠ ʨʘʟʣʠʯʘʶʪʩʷ ʧʦ ʨʘʟʥʳʤ ʦʩʥʦʚʘʥʠʷʤ: ʧʦ ʠʩʪʦʯʥʠʢʫ 

ʚʦʟʥʠʢʥʦʚʝʥʠʷ (ʥʘ ʦʩʥʦʚʝ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʧʳʪʘ ʠʣʠ ʥʘʫʯʥʦʡ ʢʦʥʮʝʧʮʠʠ), ʧʦ ʮʝʣʷʤ ʠ 

ʟʘʜʘʯʘʤ (ʬʦʨʤʠʨʦʚʘʥʠʝ ʟʥʘʥʠʡ, ʚʦʩʧʠʪʘʥʠʝ ʣʠʯʥʦʩʪʥʳʭ ʢʘʯʝʩʪʚ, ʨʘʟʚʠʪʠʝ 

ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʠ), ʧʦ ʚʦʟʤʦʞʥʦʩʪʷʤ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʩʨʝʜʩʪʚ (ʢʘʢʠʝ ʩʨʝʜʩʪʚʘ 

ʚʦʟʜʝʡʩʪʚʠʷ ʜʘʶʪ ʣʫʯʰʠʝ ʨʝʟʫʣʴʪʘʪʳ), ʧʦ ʬʫʥʢʮʠʷʤ ʧʨʝʧʦʜʘʚʘʪʝʣʷ, ʢʦʪʦʨʳʝ ʦʥ 

ʦʩʫʱʝʩʪʚʣʷʝʪ ʩ ʧʦʤʦʱʴʶ ʪʝʭʥʦʣʦʛʠʠ (ʜʠʘʛʥʦʩʪʠʯʝʩʢʠʝ ʬʫʥʢʮʠʠ, ʬʫʥʢʮʠʠ ʫʧʨʘʚʣʝʥʠʷ 

ʢʦʥʬʣʠʢʪʥʳʤʠ ʩʠʪʫʘʮʠʷʤʠ), ʧʦ ʪʦʤʫ, ʢʘʢʫʶ ʩʪʦʨʦʥʫ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʧʨʦʮʝʩʩʘ 

ñʦʙʩʣʫʞʠʚʘʝʪò ʢʦʥʢʨʝʪʥʘʷ ʪʝʭʥʦʣʦʛʠʷ, ʠ ʪ.ʜ.. 

ʆʙʨʘʟʦʚʘʪʝʣʴʥʘʷ ʪʝʭʥʦʣʦʛʠʷ ʧʨʝʜʩʪʘʚʣʷʝʪ ʩʦʙʦʡ ʧʦʩʪʨʦʝʥʠʝ ʜʝʷʪʝʣʴʥʦʩʪʠ 

ʧʨʝʧʦʜʘʚʘʪʝʣʷ, ʚ ʢʦʪʦʨʦʤ ʚʭʦʜʷʱʠʝ ʚ ʥʝʛʦ ʜʝʡʩʪʚʠʷ ʧʨʝʜʩʪʘʚʣʝʥʳ ʚ ʦʧʨʝʜʝʣʝʥʥʦʡ 

ʧʦʩʣʝʜʦʚʘʪʝʣʴʥʦʩʪʠ ʠ ʧʨʝʜʧʦʣʘʛʘʶʪ ʜʦʩʪʠʞʝʥʠʝ ʧʨʦʛʥʦʟʠʨʫʝʤʦʛʦ ʨʝʟʫʣʴʪʘʪʘ. 

ʆʩʥʦʚʥʳʤ ʜʦʢʫʤʝʥʪʦʤ, ʨʝʛʣʘʤʝʥʪʠʨʫʶʱʠʤ ʩʬʝʨʫ ʚʳʩʰʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ 

ʦʙʨʘʟʦʚʘʥʠʷ, ʷʚʣʷʝʪʩʷ ɻʦʩʫʜʘʨʩʪʚʝʥʥʳʡ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʡ ʩʪʘʥʜʘʨʪ, ʢʦʪʦʨʳʡ 

ʦʧʨʝʜʝʣʷʝʪ: ʪʨʝʙʦʚʘʥʠʷ ʢ ʢʘʯʝʩʪʚʫ ʧʦʜʛʦʪʦʚʢʠ ʢʘʜʨʦʚ; ʩʦʜʝʨʞʘʥʠʝ ʦʙʨʘʟʦʚʘʥʠʷ; 

ʥʝʦʙʭʦʜʠʤʳʡ ʠ ʜʦʩʪʘʪʦʯʥʳʡ ʫʨʦʚʝʥʴ ʧʦʜʛʦʪʦʚʣʝʥʥʦʩʪʠ ʦʙʫʯʘʶʱʝʛʦʩʷ ʠ 

ʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʳʝ ʪʨʝʙʦʚʘʥʠʷ ʢ ʚʳʧʫʩʢʥʠʢʘʤ ʚʫʟʦʚ; ʤʘʢʩʠʤʘʣʴʥʳʡ ʦʙʲʝʤ ʫʯʝʙʥʦʡ 

ʥʘʛʨʫʟʢʠ; ʧʨʦʮʝʜʫʨʳ ʠ ʤʝʭʘʥʠʟʤʳ ʦʮʝʥʢʠ ʜʝʷʪʝʣʴʥʦʩʪʠ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʯʨʝʞʜʝʥʠʡ ʠ 

ʢʘʯʝʩʪʚʘ ʧʦʜʛʦʪʦʚʢʠ ʢʘʜʨʦʚ. 

ɺ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʧ.39 ʊʠʧʦʚʦʛʦ ʧʦʣʦʞʝʥʠʷ ʦ ʚʫʟʝ ʠ ʌɻʆʉ ɺʇʆ ʙʘʢʘʣʘʚʨʠʘʪʘ ʧʦ 

ʥʘʧʨʘʚʣʝʥʠʶ ʧʦʜʛʦʪʦʚʢʠ çʋʧʨʘʚʣʝʥʠʝ ʧʝʨʩʦʥʘʣʦʤè ʩʦʜʝʨʞʘʥʠʝ ʠ ʦʨʛʘʥʠʟʘʮʠʷ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʧʨʠ ʨʝʘʣʠʟʘʮʠʠ ʜʘʥʥʦʡ ʆʆʇ ʨʝʛʣʘʤʝʥʪʠʨʫʝʪʩʷ ʫʯʝʙʥʳʤ 

ʧʣʘʥʦʤ ʙʘʢʘʣʘʚʨʘ ʩ ʫʯʝʪʦʤ ʝʛʦ ʧʨʦʬʠʣʷ; ʨʘʙʦʯʠʤʠ ʧʨʦʛʨʘʤʤʘʤʠ ʫʯʝʙʥʳʭ ʢʫʨʩʦʚ, 
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ʧʨʝʜʤʝʪʦʚ, ʜʠʩʮʠʧʣʠʥ (ʤʦʜʫʣʝʡ); ʤʘʪʝʨʠʘʣʘʤʠ, ʦʙʝʩʧʝʯʠʚʘʶʱʠʤʠ ʢʘʯʝʩʪʚʦ ʧʦʜʛʦʪʦʚʢʠ 

ʠ ʚʦʩʧʠʪʘʥʠʷ ʦʙʫʯʘʶʱʠʭʩʷ; ʧʨʦʛʨʘʤʤʘʤʠ ʫʯʝʙʥʳʭ ʠ ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʳʭ ʧʨʘʢʪʠʢ; 

ʛʦʜʦʚʳʤ ʢʘʣʝʥʜʘʨʥʳʤ ʫʯʝʙʥʳʤ ʛʨʘʬʠʢʦʤ, ʘ ʪʘʢʞʝ ʤʝʪʦʜʠʯʝʩʢʠʤʠ ʤʘʪʝʨʠʘʣʘʤʠ, 

ʦʙʝʩʧʝʯʠʚʘʶʱʠʤʠ ʨʝʘʣʠʟʘʮʠʶ ʩʦʦʪʚʝʪʩʪʚʫʶʱʠʭ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʪʝʭʥʦʣʦʛʠʡ. [1] 

ʆʙʨʘʟʦʚʘʪʝʣʴʥʳʝ ʪʝʭʥʦʣʦʛʠʠ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʧʨʠ ʵʪʦʤ ʢʘʢ ʧʨʠʤʝʥʝʥʠʝ ʥʘʫʯʥʳʭ 

ʧʨʠʥʮʠʧʦʚ ʦʨʛʘʥʠʟʘʮʠʠ ʧʨʘʢʪʠʢʠ ʦʙʫʯʝʥʠʷ, ʢʘʢ ʟʥʘʥʠʝ ʦ ʥʝʦʙʭʦʜʠʤʳʭ ʧʨʦʮʝʜʫʨʘʭ ʜʣʷ 

ʧʨʦʝʢʪʠʨʦʚʘʥʠʷ ʥʦʚʦʡ ʠʣʠ ʤʦʜʝʨʥʠʟʠʨʦʚʘʥʥʦʡ ʧʨʘʢʪʠʢʠ ʦʙʫʯʝʥʠʷ. 

ɸʥʘʣʠʟʠʨʫʷ ʩʦʩʪʦʷʥʠʝ ʥʘʫʯʥʦʛʦ ʩʪʘʪʫʩʘ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʪʝʭʥʦʣʦʛʠʠ, ʩʣʝʜʫʝʪ 

ʦʪʤʝʪʠʪʴ, ʯʪʦ: ʥʝʢʦʪʦʨʳʝ ʘʚʪʦʨʳ ʨʘʩʩʤʘʪʨʠʚʘʶʪ ʪʝʭʥʦʣʦʛʠʶ ʦʙʫʯʝʥʠʷ ʢʘʢ ʥʘʫʢʫ ʠ 

ʠʩʢʫʩʩʪʚʦ; ʜʨʫʛʠʝ ʩʚʷʟʳʚʘʶʪ ʪʝʭʥʦʣʦʛʠʶ ʦʙʫʯʝʥʠʷ ʩ ʜʠʜʘʢʪʠʯʝʩʢʦʡ ʬʫʥʢʮʠʝʡ 

ʧʨʦʝʢʪʠʨʦʚʘʥʠʷ. ʉʫʱʝʩʪʚʫʶʪ ʧʦʜʭʦʜʳ, ʚ ʢʦʪʦʨʳʭ ʪʝʭʥʦʣʦʛʠʷ ʦʙʫʯʝʥʠʷ ʦʧʨʝʜʝʣʷʝʪʩʷ 

ʢʘʢ ʥʝʢʠʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʡ ʠʥʩʪʨʫʤʝʥʪʘʨʠʡ, ʧʨʝʜʫʩʤʘʪʨʠʚʘʶʱʠʡ ʚʩʝʚʦʟʤʦʞʥʳʝ 

ʪʝʭʥʠʯʝʩʢʠʝ ʩʨʝʜʩʪʚʘ ʦʙʫʯʝʥʠʷ, ʪʦʛʜʘ ʪʝʭʥʦʣʦʛʠʷ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʢʘʢ ʩʧʦʩʦʙ 

ʪʝʭʥʠʟʘʮʠʠ ʧʨʦʮʝʩʩʘ ʦʙʫʯʝʥʠʷ. ɺ ʩʘʤʦʤ ʦʙʱʝʤ ʚʠʜʝ ʪʝʭʥʦʣʦʛʠʶ ʦʙʫʯʝʥʠʷ ʦʧʨʝʜʝʣʷʶʪ 

ʢʘʢ ʟʥʘʥʠʝ ʦ ʥʝʦʙʭʦʜʠʤʳʭ ʧʨʦʮʝʜʫʨʘʭ ʜʣʷ ʧʨʦʝʢʪʠʨʦʚʘʥʠʷ ʥʦʚʦʡ ʠʣʠ ʥʝʩʢʦʣʴʢʦ 

ʤʦʜʝʨʥʠʟʠʨʦʚʘʥʥʦʡ ʧʨʘʢʪʠʢʠ ʦʙʫʯʝʥʠʷ. ɺ ʵʪʦʤ ʩʣʫʯʘʝ ʪʝʭʥʦʣʦʛʠʷ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʢʘʢ 

ʧʨʠʤʝʥʝʥʠʝ ʥʘʫʯʥʳʭ ʧʨʠʥʮʠʧʦʚ ʦʨʛʘʥʠʟʘʮʠʠ ʧʨʘʢʪʠʢʠ ʦʙʫʯʝʥʠʷ. [2] 

ɺ ʨʷʜʝ ʩʣʫʯʘʝʚ ʥʘʙʣʶʜʘʝʪʩʷ ʩʪʨʝʤʣʝʥʠʝ ʠʥʪʝʛʨʠʨʦʚʘʪʴ ʵʪʠ ʧʦʜʭʦʜʳ, ʪʦʛʜʘ ʟʘ ʦʩʥʦʚʫ 

ʪʝʭʥʦʣʦʛʠʠ ʧʨʠʥʠʤʘʶʪʩʷ ʥʝ ʪʦʣʴʢʦ ʥʘʫʯʥʳʝ ʟʥʘʥʠʷ, ʥʦ ʠ ʜʝʷʪʝʣʴʥʦʩʪʴ ʧʨʝʧʦʜʘʚʘʪʝʣʷ, 

ʢʦʪʦʨʘʷ ʜʦʣʞʥʘ ʩʪʨʦʠʪʴʩʷ ʥʘ ʥʘʫʯʥʳʭ ʧʨʠʥʮʠʧʘʭ. 

ʆʩʥʦʚʥʳʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʝ ʪʝʭʥʦʣʦʛʠʠ, ʠʩʧʦʣʴʟʫʝʤʳʝ ʧʨʠ ʧʦʜʛʦʪʦʚʢʝ ʩʧʝʮʠʘʣʠʩʪʦʚ 

ʚ ʦʙʣʘʩʪʠ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ ʩʣʝʜʫʶʱʠʝ: ʧʨʦʙʣʝʤʥʦʝ ʦʙʫʯʝʥʠʝ, ʤʦʜʫʣʴʥʦʝ 

ʦʙʫʯʝʥʠʝ, ʟʥʘʢʦʚʦ-ʢʦʥʪʝʢʩʪʥʦʝ ʦʙʫʯʝʥʠʝ ʠ ʜʠʩʪʘʥʮʠʦʥʥʳʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʝ 

ʪʝʭʥʦʣʦʛʠʠ. ɺ ʨʝʘʣʴʥʦʩʪʠ ʩʦʟʜʘʚʰʝʝʩʷ ʧʦʣʦʞʝʥʠʝ ʚ ʥʘʫʢʝ ʥʝ ʧʦʤʦʛʘʝʪ ʧʨʘʢʪʠʢʝ, ʤʳ 

ʠʤʝʝʤ ʪʝʭʥʦʣʦʛʠʠ ʚ ʚʠʜʝ ʤʝʪʦʜʠʢ ʧʨʝʧʦʜʘʚʘʥʠʷ, ʥʝʜʦʩʪʘʪʦʢ ʢʦʪʦʨʳʭ ʩʦʩʪʦʠʪ ʚ 

ʦʜʥʦʩʪʦʨʦʥʥʝʤ ï ʧʨʝʜʤʝʪʥʦʤ ʦʙʦʩʥʦʚʘʥʠʠ, ʧʨʠ ʵʪʦʤ ʦʪʩʫʪʩʪʚʫʶʪ ʧʩʠʭʦʣʦʛʠʯʝʩʢʦʝ ʠ 

ʦʙʱʝʜʠʜʘʢʪʠʯʝʩʢʦʝ ʦʙʦʩʥʦʚʘʥʠʷ. ʕʬʬʝʢʪʦʤ ʵʪʠʭ ʤʝʪʦʜʠʢ ʷʚʣʷʶʪʩʷ ʧʨʝʜʤʝʪʥʳʝ ʟʥʘʥʠʷ, 

ʢʦʪʦʨʳʝ ʧʣʦʭʦ ʩʦʯʝʪʘʶʪʩʷ ʩ ʣʦʛʠʯʝʩʢʠʤʠ ʜʝʡʩʪʚʠʷʤʠ ʠʭ ʚʳʚʝʜʝʥʠʷ, ʦʙʦʙʱʝʥʠʷ ʠ 

ʩʠʩʪʝʤʘʪʠʟʘʮʠʠ. ɽʱʝ ʦʜʥʦ ʥʝʛʘʪʠʚʥʦʝ ʧʦʩʣʝʜʩʪʚʠʝ ʩʦʩʪʦʠʪ ʚ ʪʦʤ, ʯʪʦ ʧʨʝʜʤʝʪʥʳʝ 

ʤʝʪʦʜʠʢʠ ʥʝ ʬʦʨʤʠʨʫʶʪ ʫʤʝʥʠʷ ʦʙʫʯʘʶʱʠʭʩʷ ʧʝʨʝʚʦʜʠʪʴ ʟʥʘʥʠʷ ʚ ʜʝʡʩʪʚʠʷ. 

ʊʝʭʥʦʣʦʛʠʷ ʦʙʫʯʝʥʠʷ ʦʪʨʘʞʘʝʪ ʪʝʦʨʠʶ ʦʙʫʯʝʥʠʷ, ʷʚʣʷʝʪʩʷ ʩʪʨʘʪʝʛʠʝʡ ʠ ʪʘʢʪʠʢʦʡ 

ʜʝʡʩʪʚʠʡ ʧʨʝʧʦʜʘʚʘʪʝʣ ̫ʚ ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʪʦʛʦ, ʢʘʢʦʡ ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʡ ʫʨʦʚʝʥʴ ʦʥʘ 

ʤʦʜʝʣʠʨʫʝʪ. ʊʝʭʥʦʣʦʛʠʷ ʦʙʫʯʝʥʠʷ ʩʚʷʟʘʥʘ ʩ ʤʝʪʦʜʘʤʠ, ʥʦ ʠʭ ʟʘʚʠʩʠʤʦʩʪʴ ʤʦʞʝʪ 

ʦʧʨʝʜʝʣʷʪʴʩʷ ʧʦ-ʨʘʟʥʦʤʫ ʚ ʩʚʷʟʠ ʩ ʨʘʟʣʠʯʥʦʡ ʪʨʘʢʪʦʚʢʦʡ ʤʝʪʦʜʘ ʦʙʫʯʝʥʠʷ. 

ʈʘʩʩʤʦʪʨʠʤ ʧʨʦʙʣʝʤʥʦʝ ʦʙʫʯʝʥʠʝ, ʢʘʢ ʪʝʭʥʦʣʦʛʠʶ, ʨʝʘʣʠʟʫʝʤʫʶ ʚ ʚʫʟʝ. ɺʦʧʨʦʩʦʤ 

ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ ʙʳʣʠ ʟʘʥʷʪʳ ʪʘʢʠʝ ʟʘʨʫʙʝʞʥʳʝ ʫʯʝʥʳʝ ʢʘʢ ɾ.-ɾ. ʈʫʩʩʦ, ʀ.ɻ. 

ʇʝʩʪʘʣʦʮʮʠ, ʌ.ɸ. ɼʠʩʪʝʨʚʝʛ, ɼʞ. ɼʴʶʠ, ɼʞ. ɹʨʫʥʝʨ. ɺ ʦʪʝʯʝʩʪʚʝʥʥʦʡ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ 

ʣʠʪʝʨʘʪʫʨʝ ʠʜʝʠ ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ ʘʢʪʫʘʣʠʟʠʨʫʶʪʩʷ, ʥʘʯʠʥʘʷ ʩʦ ʚʪʦʨʦʡ ʧʦʣʦʚʠʥʳ 

50-ʭ ʛʛ. XX ʚ. 

ʆʩʦʙʳʡ ʚʢʣʘʜ ʚ ʨʘʟʨʘʙʦʪʢʫ ʪʝʦʨʠʠ ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ ʚʥʝʩʣʠ ʨʦʩʩʠʡʩʢʠʝ ʫʯʝʥʳʝ 

ʄ.ɸ. ɼʘʥʠʣʦʚ, ɺ.ʇ. ɽʩʠʥʦʚ, ʗ.ɸ. ʂʦʤʝʥʩʢʠʡ, ʄ.ʀ. ʄʘʭʤʫʪʦʚ, ɸ.ʄ. ʄʘʪʶʰʢʠʥ, ɸ.ɺ. 

ɹʨʫʰʣʠʥʩʢʠʡ, ʊ.ɺ. ʂʫʜʨʷʚʮʝʚ, ʀ.ʗ. ʃʝʨʥʝʨ, ʀ.ɸ. ʀʣʴʥʠʮʢʘʷ, ʂ.ɼ. ʋʰʠʥʩʢʠʡ, ʠ ʜʨ. 

ʅʘʠʙʦʣʝʝ ʦʙʦʙʱʝʥʥʦʝ ʦʧʨʝʜʝʣʝʥʠʝ ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ ʩʬʦʨʤʫʣʠʨʦʚʘʣ ʄ.ʀ. 

ʄʘʭʤʫʪʦʚ. ʇʦ ʤʥʝʥʠʶ ʘʚʪʦʨʘ ʧʨʦʙʣʝʤʥʦʝ ʦʙʫʯʝʥʠʝ ï ʵʪʦ ʪʠʧ ʨʘʟʚʠʚʘʶʱʝʛʦ ʦʙʫʯʝʥʠʷ, 



Проблемное обучение как технология высшего профессионального образования, 

используемая при подготовке специалистов в области управления персоналом 

49 

ʚ ʢʦʪʦʨʦʤ ʩʦʯʝʪʘʶʪʩʷ ʩʠʩʪʝʤʘʪʠʯʝʩʢʘʷ ʩʘʤʦʩʪʦʷʪʝʣʴʥʘʷ ʧʦʠʩʢʦʚʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ʦʙʫʯʘ-

ʶʱʠʭʩʷ ʩ ʫʩʚʦʝʥʠʝʤ ʠʤʠ ʛʦʪʦʚʳʭ ʚʳʚʦʜʦʚ ʥʘʫʢʠ, ʘ ʩʠʩʪʝʤʘ ʤʝʪʦʜʦʚ ʧʦʩʪʨʦʝʥʘ ʩ ʫʯʝʪʦʤ 

ʮʝʣʝʧʦʣʘʛʘʥʠʷ ʠ ʧʨʠʥʮʠʧʘ ʧʨʦʙʣʝʤʥʦʩʪʠ; ʧʨʦʮʝʩʩ ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ ʧʨʝʧʦʜʘʚʘʥʠʷ ʠ 

ʦʙʫʯʝʥʠʷ ʦʨʠʝʥʪʠʨʦʚʘʥ ʥʘ ʬʦʨʤʠʨʦʚʘʥʠʝ ʧʦʟʥʘʚʘʪʝʣʴʥʦʡ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʩʪʠ ʦʙʫʯʘʁ-

ʱʠʭʩʷ, ʫʩʪʦʡʯʠʚʳʭ ʤʦʪʠʚʦʚ ʫʯʝʥʠʷ ʠ ʤʳʩʣʠʪʝʣʴʥʳʭ (ʚʢʣʶʯʘʷ ʠ ʪʚʦʨʯʝʩʢʠʝ) ʩʧʦʩʦ-

ʙʥʦʩʪʝʡ ʚ ʭʦʜʝ ʫʩʚʦʝʥʠʷ ʠʤʠ ʥʘʫʯʥʳʭ ʧʦʥʷʪʠʡ ʠ ʩʧʦʩʦʙʦʚ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʜʝʪʝʨʤʠ-

ʥʠʨʦʚʘʥʥʦʛʦ ʩʠʩʪʝʤʦʡ ʧʨʦʙʣʝʤʥʳʭ ʩʠʪʫʘʮʠʡ. 

ʆʩʥʦʚʥʳʤ ʵʣʝʤʝʥʪʦʤ ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ ʷʚʣʷʝʪʩʷ çʧʨʦʙʣʝʤʥʘʷ ʩʠʪʫʘʮʠʷè, 

ʢʦʪʦʨʘʷ ʠʤʝʝʪ ʩʚʦʶ ʬʫʥʢʮʠʦʥʘʣʴʥʫʶ ʭʘʨʘʢʪʝʨʠʩʪʠʢʫ. ʇʨʦʙʣʝʤʥʦʝ ʦʙʫʯʝʥʠʝ ʥʘʧʨʘ-

ʚʣʝʥʦ ʥʘ ʬʦʨʤʠʨʦʚʘʥʠʝ ʧʦʟʥʘʚʘʪʝʣʴʥʦʡ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʩʪʠ ʦʙʫʯʘʶʱʠʭʩʷ ʚ ʦʙʣʘʩʪʠ 

ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ, ʨʘʟʚʠʪʠʝ ʠʭ ʣʦʛʠʯʝʩʢʦʛʦ, ʨʘʮʠʦʥʘʣʴʥʦʛʦ, ʢʨʠʪʠʯʝʩʢʦʛʦ ʠ 

ʪʚʦʨʯʝʩʢʦʛʦ ʤʳʰʣʝʥʠʷ ʠ ʧʦʟʥʘʚʘʪʝʣʴʥʳʭ ʩʧʦʩʦʙʥʦʩʪʝʡ. ɺ ʵʪʦʤ ʠ ʟʘʢʣʶʯʘʝʪʩʷ ʝʛʦ 

ʛʣʘʚʥʦʝ ʦʪʣʠʯʠʝ ʦʪ 

ʪʨʘʜʠʮʠʦʥʥʦʛʦ ʦʙʲʷʩʥʠʪʝʣʴʥʦ-ʠʣʣʶʩʪʨʘʪʠʚʥʦʛʦ ʦʙʫʯʝʥʠʷ. ʇʨʠ ʦʩʚʦʝʥʠʠ ʜʠʩʮʠʧʣʠʥ 

çʆʩʥʦʚʳ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤè, çʄʦʪʠʚʘʮʠʠ ʪʨʫʜʦʚʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠè ʫʯʠʪʳʚʘʶʪʩʷ 

ʦʩʥʦʚʥʳʝ ʦʩʦʙʝʥʥʦʩʪʠ ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ 

ʇʝʨʚʘʷ ʠ ʚʘʞʥʝʡʰʘʷ ʦʩʦʙʝʥʥʦʩʪʴ ï ʵʪʦ ʩʧʝʮʠʬʠʯʝʩʢʘʷ ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʘʷ ʜʝʷʪʝʣʴ-

ʥʦʩʪʴ ʩʪʫʜʝʥʪʦʚ ʧʦ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʤʫ ʫʩʚʦʝʥʠʶ ʥʦʚʦʛʦ ʢʘʪʝʛʦʨʠʘʣʴʥʦ-ʧʦʥʷʪʠʡʥʦʛʦ 

ʘʧʧʘʨʘʪʘ ʧʫʪʝʤ ʨʝʰʝʥʠʷ ʫʯʝʙʥʳʭ ʧʨʦʙʣʝʤ, ʯʪʦ ʦʙʝʩʧʝʯʠʚʘʝʪ ʩʦʟʥʘʪʝʣʴʥʦʩʪʴ, ʛʣʫʙʠʥʫ, 

ʧʨʦʯʥʦʩʪʴ ʟʥʘʥʠʡ ʠ ʬʦʨʤʠʨʦʚʘʥʠʝ ʣʦʛʠʢʦ-ʪʝʦʨʝʪʠʯʝʩʢʦʛʦ ʠ ʠʥʪʫʠʪʠʚʥʦʛʦ ʤʳʰʣʝʥʠʷ. 

ɺʪʦʨʘʷ ʦʩʦʙʝʥʥʦʩʪʴ ʩʦʩʪʦʠʪ ʚ ʪʦʤ, ʯʪʦ ʠʩʧʦʣʴʟʫʝʤʳʝ ʧʦʜʭʦʜʳ ʚ ʧʨʦʙʣʝʤʥʦʤ ʦʙʫ-

ʯʝʥʠʠ ï ʥʘʠʙʦʣʝʝ ʵʬʬʝʢʪʠʚʥʦʝ ʩʨʝʜʩʪʚʦ ʬʦʨʤʠʨʦʚʘʥʠʷ ʤʠʨʦʚʦʟʟʨʝʥʠʷ, ʧʦʩʢʦʣʴʢʫ ʚ 

ʧʨʦʮʝʩʩʝ ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ ʩʢʣʘʜʳʚʘʶʪʩʷ ʯʝʨʪʳ ʜʠʘʣʝʢʪʠʯʝʩʢʦʛʦ, ʢʨʠʪʠʯʝʩʢʦʛʦ, 

ʪʚʦʨʯʝʩʢʦʛʦ ʤʳʰʣʝʥʠʷ. ʉʘʤʦʩʪʦʷʪʝʣʴʥʦʝ ʨʝʰʝʥʠʝ ʧʨʦʙʣʝʤ ʩʪʫʜʝʥʪʘʤʠ ʦʜʥʦʚʨʝʤʝʥʥʦ 

ʷʚʣʷʝʪʩʷ ʠ ʦʩʥʦʚʥʳʤ ʫʩʣʦʚʠʝʤ ʧʨʝʚʨʘʱʝʥʠʷ ʟʥʘʥʠʡ ʚ ʫʙʝʞʜʝʥʠʷ, ʪʘʢ ʢʘʢ ʪʦʣʴʢʦ ʜʠʘʣʝʢ-

ʪʠʯʝʩʢʠʡ ʧʦʜʭʦʜ ʢ ʘʥʘʣʠʟʫ ʚʩʝʭ ʧʨʦʮʝʩʩʦʚ ʠ ʷʚʣʝʥʠʡ ʜʝʡʩʪʚʠʪʝʣʴʥʦʩʪʠ ʬʦʨʤʠʨʫʝʪ 

ʩʠʩʪʝʤʫ ʧʨʦʯʥʳʭ ʠ ʛʣʫʙʦʢʠʭ ʫʙʝʞʜʝʥʠʡ. 

ʊʨʝʪʴʷ ʦʩʦʙʝʥʥʦʩʪʴ ʚʳʪʝʢʘʝʪ ʠʟ ʟʘʢʦʥʦʤʝʨʥʦʡ ʚʟʘʠʤʦʩʚʷʟʠ ʤʝʞʜʫ ʪʝʦʨʝʪʠʯʝʩʢʠʤʠ ʠ 

ʧʨʘʢʪʠʯʝʩʢʠʤʠ ʧʨʦʙʣʝʤʘʤʠ ʚ ʦʙʣʘʩʪʠ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ ʠ ʦʧʨʝʜʝʣʷʝʪʩʷ ʜʠʜʘʢ-

ʪʠʯʝʩʢʠʤ ʧʨʠʥʮʠʧʦʤ ʩʚʷʟʠ ʦʙʫʯʝʥʠʷ ʩ ʧʨʘʢʪʠʢʦʡ ʠ ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʞʠʟʥʝʥʥʦʛʦ ʦʧʳʪʘ 

ʩʪʫʜʝʥʪʦʚ ʧʨʠ ʧʨʦʙʣʝʤʥʦʤ ʦʙʫʯʝʥʠʠ ʚʳʩʪʫʧʘʶʪ ʥʝ ʢʘʢ ʧʨʦʩʪʘʷ ʠʣʣʶʩʪʨʘʮʠʷ 

ʪʝʦʨʝʪʠʯʝʩʢʠʭ ʚʳʚʦʜʦʚ, ʧʨʘʚʠʣ, ʘ ʛʣʘʚʥʳʤ ʦʙʨʘʟʦʤ ʢʘʢ ʠʩʪʦʯʥʠʢ ʥʦʚʳʭ ʟʥʘʥʠʡ ʠ ʢʘʢ 

ʩʬʝʨʘ ʧʨʠʣʦʞʝʥʠʷ ʫʩʚʦʝʥʥʳʭ ʩʧʦʩʦʙʦʚ ʨʝʰʝʥʠʷ ʧʨʦʙʣʝʤ ʚ ʧʨʘʢʪʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. 

ʇʦ ʵʪʦʡ ʧʨʠʯʠʥʝ ʩʚʷʟʴ ʩ ʞʠʟʥʴʶ ʩʣʫʞʠʪ ʚʘʞʥʝʡʰʠʤ ʩʨʝʜʩʪʚʦʤ ʩʦʟʜʘʥʠʷ ʧʨʦʙʣʝʤʥʳʭ 

ʩʠʪʫʘʮʠʡ ʠ ʢʨʠʪʝʨʠʝʤ ʦʮʝʥʢʠ ʧʨʘʚʠʣʴʥʦʩʪʠ ʨʝʰʝʥʠʷ ʫʯʝʙʥʳʭ ʧʨʦʙʣʝʤ. 

ʉʦʚʨʝʤʝʥʥʳʝ ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʝ ʤʦʜʝʣʠ ʦʙʫʯʝʥʠʷ ʚʳʨʘʞʘʶʪ ʦʩʥʦʚʥʳʝ ʤʝʪʦʜʦʣʦ-

ʛʠʯʝʩʢʠʝ ʧʨʠʥʮʠʧʳ ʧʦʩʪʨʦʝʥʠʷ ʦʙʫʯʝʥʠʷ ï ʤʝʪʦʜʦʣʦʛʠʶ ʛʫʤʘʥʠʩʪʠʯʝʩʢʦʛʦ, ʨʘʟʚʠʚʘ-

ʶʱʝʛʦ, ʣʠʯʥʦʩʪʥʦ-ʦʨʠʝʥʪʠʨʦʚʘʥʥʦʛʦ ʧʨʦʮʝʩʩʘ ʦʨʛʘʥʠʟʘʮʠʠ ʦʙʫʯʝʥʠʷ. ʇʦʜ ʘʢʪʠʚʥʦʩʪʴʶ 

ʚ ʫʯʝʙʥʦʤ ʧʨʦʮʝʩʩʝ ʧʦʜʨʘʟʫʤʝʚʘʝʪʩʷ ʪʘʢʦʝ ʢʦʣʠʯʝʩʪʚʦ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʢʦʪʦʨʳʝ ʭʘʨʘʢʪʝ-

ʨʠʟʫʶʪʩʷ ʚʳʩʦʢʠʤ ʫʨʦʚʥʝʤ ʤʦʪʠʚʘʮʠʠ, ʩʦʟʜʘʥʥʦʡ ʧʦʪʨʝʙʥʦʩʪʴʶ ʢ ʫʩʚʦʝʥʠʶ ʫʤʝʥʠʡ ʠ 

ʥʘʚʳʢʦʚ, ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʴʶ. 
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ɺ ʩʚʷʟʠ ʩ ʵʪʠʤ ʧʨʦʙʣʝʤʥʦʝ ʦʙʫʯʝʥʠʝ ʢʘʢ ʪʚʦʨʯʝʩʢʠʡ ʧʨʦʮʝʩʩ ʧʨʝʜʩʪʘʚʣʷʝʪʩʷ ʢʘʢ 

ʨʝʰʝʥʠʝ ʥʝʩʪʘʥʜʘʨʪʥʳʭ ʥʘʫʯʥʦ-ʫʯʝʙʥʳʭ ʟʘʜʘʯ ʥʝʩʪʘʥʜʘʨʪʥʳʤʠ ʤʝʪʦʜʘʤʠ. ɽʩʣʠ ʪʨʝʥʠ-

ʨʦʚʦʯʥʳʝ ʟʘʜʘʯʠ ʧʨʝʜʣʘʛʘʶʪʩʷ ʦʙʫʯʘʁɦʠʤʩʷ ʜʣʷ ʟʘʢʨʝʧʣʝʥʠʷ ʟʥʘʥʠʡ ʠ ʦʪʨʘʙʦʪʢʠ 

ʥʘʚʳʢʦʚ, ʪʦ ʧʨʦʙʣʝʤʥʳʝ ʟʘʜʘʯʠ ï ʵʪʦ ʚʩʝʛʜʘ ʧʦʠʩʢ ʥʦʚʦʛʦ ʩʧʦʩʦʙʘ ʨʝʰʝʥʠʷ. ʉʫʪʴ 

ʧʨʦʙʣʝʤʥʦʡ ʠʥʪʝʨʧʨʝʪʘʮʠʠ ʫʯʝʙʥʦʛʦ ʤʘʪʝʨʠʘʣʘ ʩʦʩʪʦʠʪ ʚ ʪʦʤ, ʯʪʦ ʧʨʝʧʦʜʘʚʘʪʝʣʴ ʩʪʘʚʠʪ 

ʧʝʨʝʜ ʦʙʫʯʘʁɦʠʤʠʩʷ ʧʨʦʙʣʝʤʥʳʝ ʟʘʜʘʯʠ, ʧʦʙʫʞʜʘʷ ʠʩʢʘʪʴ ʧʫʪʠ ʠ ʩʨʝʜʩʪʚʘ ʠʭ ʨʝʰʝʥʠʷ. 

ʇʨʦʙʣʝʤʘ ʧʦʟʚʦʣʷʝʪ ʧʨʦʢʣʘʜʳʚʘʪʴ ʧʫʪʴ ʢ ʥʦʚʳʤ ʟʥʘʥʠʷʤ ʠ ʩʧʦʩʦʙʘʤ ʜʝʡʩʪʚʠʷ. 

ʇʨʠʥʮʠʧʠʘʣʴʥʦ ʚʘʞʝʥ ʪʦʪ ʬʘʢʪ, ʯʪʦ ʥʦʚʳʝ ʟʥʘʥʠʷ ʜʘʶʪʩʷ ʥʝ ʜʣʷ ʩʚʝʜʝʥʠʡ, ʘ ʜʣʷ 

ʨʝʰʝʥʠʷ ʩʘʤʦʡ ʧʨʦʙʣʝʤʳ. ʇʨʠ ʪʨʘʜʠʮʠʦʥʥʦʡ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʩʪʨʘʪʝʛʠʠ ï ʦʪ ʟʥʘʥʠʡ ʢ 

ʧʨʦʙʣʝʤʝ ʥʝ ʚʳʨʘʙʘʪʳʚʘʶʪʩʷ ʫʤʝʥʠʷ ʠ ʥʘʚʳʢʠ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʛʦ ʥʘʫʯʥʦʛʦ ʧʦʠʩʢʘ, 

ʧʦʩʢʦʣʴʢʫ ʜʘʶʪʩʷ ʜʣʷ ʫʩʚʦʝʥʠʷ ʝʛʦ ʛʦʪʦʚʳʝ ʨʝʟʫʣʴʪʘʪʳ. ʈʝʰʝʥʠʝ ʧʨʦʙʣʝʤʳ ʪʨʝʙʫʝʪ 

ʚʢʣʶʯʝʥʠʷ ʪʚʦʨʯʝʩʢʦʛʦ ʤʳʰʣʝʥʠʷ. ʊʝʭʥʦʣʦʛʠʷ ʨʘʙʦʪʳ ʩ ʧʨʦʙʣʝʤʥʦʡ ʩʠʪʫʘʮʠʝʡ ʧʨʠ 

ʠʟʫʯʝʥʠʠ ʫʢʘʟʘʥʥʳʭ ʜʠʩʮʠʧʣʠʥ ʚ ʫʯʝʙʥʦʤ ʧʨʦʮʝʩʩʝ ʧʨʝʜʧʦʣʘʛʘʝʪ ʥʝʩʢʦʣʴʢʦ ʦʩʥʦʚʥʳʭ 

ʵʪʘʧʦʚ. ʇʝʨʚʦʥʘʯʘʣʴʥʳʡ ʵʪʘʧ ʧʨʝʜʫʩʤʘʪʨʠʚʘʝʪ ʠʥʜʠʚʠʜʫʘʣʴʥʫʶ ʩʘʤʦʩʪʦʷʪʝʣʴʥʫʶ 

ʨʘʙʦʪʫ ʦʙʫʯʘʶʱʠʭʩʷ ʩ ʤʘʪʝʨʠʘʣʘʤʠ, ʢʦʪʦʨʘʷ ʟʘʢʣʶʯʘʝʪʩʷ ʚ ʠʜʝʥʪʠʬʠʢʘʮʠʠ ʧʨʦʙʣʝʤʳ, 

ʬʦʨʤʫʣʠʨʦʚʘʥʠʠ ʢʣʶʯʝʚʳʭ ʘʣʴʪʝʨʥʘʪʠʚ, ʠ ʧʨʝʜʣʦʞʝʥʠʷ ʨʝʰʝʥʠʷ ʠʣʠ ʨʝʢʦʤʝʥʜʫʝʤʦʛʦ 

ʜʝʡʩʪʚʠʷ. ɿʘʪʝʤ ʧʨʝʜʧʦʣʘʛʘʝʪʩʷ ʨʘʙʦʪʘ ʚ ʤʘʣʳʭ ʛʨʫʧʧʘʭ ʧʦ ʩʦʛʣʘʩʦʚʘʥʠʶ ʚʠʜʝʥʠʷ 

ʢʣʶʯʝʚʦʡ ʧʨʦʙʣʝʤʳ ʠ ʝʝ ʨʝʰʝʥʠʡ. ɿʘʢʣʶʯʠʪʝʣʴʥʳʤ ʵʪʘʧʦʤ ʷʚʣʷʝʪʩʷ ʧʨʝʟʝʥʪʘʮʠʷ ʠ 

ʵʢʩʧʝʨʪʠʟʘ ʨʝʟʫʣʴʪʘʪʦʚ ʤʘʣʳʭ ʛʨʫʧʧ ʥʘ ʦʙʱʝʡ ʜʠʩʢʫʩʩʠʠ. 

ʇʨʠ ʧʨʦʙʣʝʤʥʦʤ ʦʙʫʯʝʥʠʠ ʧʨʦʮʝʩʩ ʤʳʰʣʝʥʠʷ ʚʢʣʶʯʘʝʪʩʷ ʣʠʰʴ ʩ ʮʝʣʴʶ ʨʘʟʨʝʰʝʥʠʷ 

ʧʨʦʙʣʝʤʥʦʡ ʩʠʪʫʘʮʠʠ, ʦʥʦ ʬʦʨʤʠʨʫʝʪ ʤʳʰʣʝʥʠʝ, ʥʝʦʙʭʦʜʠʤʦʝ ʜʣʷ ʨʝʰʝʥʠʷ ʥʝʩʪʘʥ-

ʜʘʨʪʥʳʭ ʟʘʜʘʯ. ʊʘʢʠʝ ʢʦʤʧʝʪʝʥʮʠʠ ʢʘʢ ʫʤʝʥʠʝ ʧʨʠʤʝʥʷʪʴ ʪʝʦʨʝʪʠʯʝʩʢʠʝ ʧʦʣʦʞʝʥʠʷ ʚ 

ʫʧʨʘʚʣʝʥʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʧʦ ʦʪʥʦʰʝʥʠʶ ʢ ʧʝʨʩʦʥʘʣʫ, ʫʤʝʥʠʝ ʦʩʫʱʝʩʪʚʣʷʪʴ 

ʨʘʩʧʨʝʜʝʣʝʥʠʝ ʬʫʥʢʮʠʡ, ʧʦʣʥʦʤʦʯʠʡ ʠ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ ʥʘ ʦʩʥʦʚʝ ʠʭ ʜʝʣʝʛʠʨʦʚʘʥʠʷ ʚ 

ʦʙʣʘʩʪʠ ʧʨʦʝʢʪʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʦʧʨʝʜʝʣʝʥʳ ʌʝʜʝʨʘʣʴʥʳʤ ɻʦʩʫʜʘʨʩʪʚʝʥʥʳʤ ʩʪʘʥʜʘʨ-

ʪʦʤ ʚʳʩʰʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʬʦʨʤʠʨʫʶʪʩʷ ʚ ʧʨʦʮʝʩʩʝ ʧʨʝʧʦʜʘʚʘʥʠʷ 

ʜʠʩʮʠʧʣʠʥ rçʆʩʥʦʚʳ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤè ʧʨʠ ʘʢʪʠʚʥʦʤ ʠʩʧʦʣʴʟʦʚʘʥʠʠ ʤʝʪʦʜʦʚ 

ʨʘʟʙʦʨʘ ʧʨʘʢʪʠʯʝʩʢʠʭ ʩʠʪʫʘʮʠʡ. ʇʨʦʙʣʝʤʥʦʝ ʦʙʫʯʝʥʠʝ ʧʨʠ ʦʩʚʦʝʥʠʠ ʜʠʩʮʠʧʣʠʥʳ 

çʄʦʪʠʚʘʮʠʷ ʪʨʫʜʦʚʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠè ʨʝʘʣʠʟʫʝʪʩʷ ʩ ʧʦʤʦʱʴʶ ʪʘʢʠʭ ʧʨʘʢʪʠʯʝʩʢʠʭ 

ʩʠʪʫʘʮʠʡ ʢʘʢ çʄʦʪʠʚʘʮʠʦʥʥʳʡ ʧʨʦʮʝʩʩè, çʉʠʩʪʝʤʘ ʦʧʣʘʪʳ ʪʨʫʜʘ ʧʝʨʩʦʥʘʣʘè ʠ 

ʥʘʧʨʘʚʣʝʥʦ ʥʘ ʬʦʨʤʠʨʦʚʘʥʠʝ ʫʤʝʥʠʡ ʧʨʠʤʝʥʷʪʴ ʥʘ ʧʨʘʢʪʠʢʝ ʟʥʘʥʠʝ ʦʩʥʦʚ ʧʦʜʛʦʪʦʚʢʠ, 

ʦʨʛʘʥʠʟʘʮʠʠ ʠ ʧʨʦʚʝʜʝʥʠʷ ʠʩʩʣʝʜʦʚʘʥʠʡ ʫʜʦʚʣʝʪʚʦʨʝʥʥʦʩʪʠ ʧʝʨʩʦʥʘʣʘ ʨʘʙʦʪʦʡ ʚ 

ʦʨʛʘʥʠʟʘʮʠʠ, ʤʝʪʦʜʳ ʦʮʝʥʢʠ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʩʠʩʪʝʤʳ ʤʘʪʝʨʠʘʣʴʥʦʛʦ ʠ ʥʝʤʘʪʝʨʠʘʣʴʥʦʛʦ 

ʩʪʠʤʫʣʠʨʦʚʘʥʠʷ. 

ʈʦʣʴ ʧʨʝʧʦʜʘʚʘʪʝʣʷ ʚ ʫʩʧʝʰʥʦʩʪʠ ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ ʟʘʢʣʶʯʘʝʪʩʷ ʚ ʦʙʝʩʧʝʯʝʥʠʠ 

ʜʦʩʪʘʪʦʯʥʦʡ ʤʦʪʠʚʘʮʠʠ, ʩʧʦʩʦʙʥʦʡ ʚʳʟʚʘʪʴ ʠʥʪʝʨʝʩ ʢ ʩʦʜʝʨʞʘʥʠʶ ʧʨʦʙʣʝʤʳ. ʅʝʦʙʭʦ-

ʜʠʤʦ ʦʙʝʩʧʝʯʠʪʴ ʧʦʩʠʣʴʥʦʩʪʴ ʨʘʙʦʪʳ ʩ ʚʦʟʥʠʢʘʶʱʠʤʠ ʥʘ ʢʘʞʜʦʤ ʵʪʘʧʝ ʧʨʦʙʣʝʤʘʤʠ 

(ʨʘʮʠʦʥʘʣʴʥʦʝ ʩʦʦʪʥʦʰʝʥʠʝ ʠʟʚʝʩʪʥʦʛʦ ʠ ʥʝʠʟʚʝʩʪʥʦʛʦ), ʦʧʨʝʜʝʣʠʪʴ ʟʥʘʯʠʤʦʩʪʴ 

ʠʥʬʦʨʤʘʮʠʠ, ʧʦʣʫʯʘʝʤʦʡ ʧʨʠ ʨʝʰʝʥʠʠ ʧʨʦʙʣʝʤʳ ʦʙʫʯʘʶʱʠʤʩʷ. 

ɻʣʘʚʥʳʝ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʝ ʮʝʣʠ, ʢʦʪʦʨʳʝ ʩʪʘʚʷʪʩʷ ʧʨʝʧʦʜʘʚʘʪʝʣʝʤ ʚ ʭʦʜʝ 

ʧʨʦʙʣʝʤʥʦʛʦ ʦʙʫʯʝʥʠʷ: ʨʘʟʚʠʪʠʝ ʤʳʰʣʝʥʠʷ ʠ ʩʧʦʩʦʙʥʦʩʪʝʡ ʦʙʫʯʘʁɦʠʭʩʷ, ʨʘʟʚʠʪʠʝ 

ʪʚʦʨʯʝʩʢʠʭ ʫʤʝʥʠʡ; ʫʩʚʦʝʥʠʝ ʦʙʫʯʘʁɦʠʤʠʩʷ ʟʥʘʥʠʡ, ʫʤʝʥʠʡ, ʧʨʠʦʙʨʝʪʝʥʥʳʭ ʚ ʭʦʜʝ 

ʘʢʪʠʚʥʦʛʦ ʧʦʠʩʢʘ ʠ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʛʦ ʨʝʰʝʥʠʷ ʧʨʘʢʪʠʯʝʩʢʠʭ ʧʨʦʙʣʝʤ. ɺ ʨʝʟʫʣʴʪʘʪʝ ʵʪʠ 

ʟʥʘʥʠʷ, ʫʤʝʥʠʷ ʙʦʣʝʝ ʧʨʦʯʥʳʝ, ʯʝʤ ʧʨʠ ʪʨʘʜʠʮʠʦʥʥʦʤ ʦʙʫʯʝʥʠʠ. ʇʨʠ ʵʪʦʤ ʚʦʩʧʠʪʳ-

ʚʘʝʪʩʷ ʘʢʪʠʚʥʘʷ ʪʚʦʨʯʝʩʢʘʷ ʣʠʯʥʦʩʪʴ ʦʙʫʯʘʁɦ ʝʛʦʩʷ, ʫʤʝʶʱʝʛʦ ʚʠʜʝʪʴ, ʩʪʘʚʠʪʴ ʠ ʨʝʰʘʪʴ 
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ʥʝʩʪʘʥʜʘʨʪʥʳʝ ʟʘʜʘʯʠ, ʦʙʝʩʧʝʯʠʚʘʝʪʩʷ ʨʘʟʚʠʪʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʧʨʦʙʣʝʤʥʦʛʦ 

ʤʳʰʣʝʥʠʷ. [3] 

ʇʨʠʤʝʥʝʥʠʝ ʚ ʫʯʝʙʥʦʤ ʧʨʦʮʝʩʩʝ ʘʥʘʣʠʟʘ ʨʝʘʣʴʥʳʭ ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʳʭ ʩʠʪʫʘʮʠʡ, ʩ 

ʢʦʪʦʨʳʤʠ ʦʙʫʯʘʁɦʠʡʩʷ ʩʪʦʣʢʥʝʪʩʷ ʚ ʩʚʦʝʡ ʙʫʜʫʱʝʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, 

ʧʨʝʞʜʝ ʚʩʝʛʦ, ʧʦʤʦʛʘʝʪ ʨʝʰʠʪʴ ʧʨʦʙʣʝʤʳ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ ʠ ʦʙʱʝʛʦ ʩʦʮ-

ʠʘʣʴʥʦʛʦ ʨʘʟʚʠʪʠʷ, ʧʫʪʝʤ ʪʘʢʠʭ ʩʨʝʜʩʪʚ ʠ ʤʝʪʦʜʦʚ, ʢʦʪʦʨʳʝ ʦʙʝʩʧʝʯʠʚʘʶʪ ʨʘʟʚʠʪʠʝ 

ʣʠʯʥʦʩʪʠ ʠ ʬʦʨʤʠʨʫʶʪ ʫ ʯʝʣʦʚʝʢʘ ʩʧʦʩʦʙʥʦʩʪʠ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʛʦ ʠ ʪʚʦʨʯʝʩʢʠ 

ʧʨʝʦʙʨʘʟʫʶʱʝʛʦ ʦʪʥʦʰʝʥʠʷ ʢ ʦʢʨʫʞʘʶʱʝʡ ʜʝʡʩʪʚʠʪʝʣʴʥʦʩʪʠ. 

ʆʜʥʦʚʨʝʤʝʥʥʦ ʦʙʫʯʘʶʱʠʡʩʷ ʥʘʨʷʜʫ ʩ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʤʠ ʧʨʠʦʙʨʝʪʘʝʪ 

ʩʧʝʮʠʘʣʴʥʫʶ ʢʦʤʧʝʪʝʥʮʠʶ ï ʥʘʚʳʢʠ ʩʧʝʮʠʘʣʴʥʦʛʦ ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ ʠ ʫʧʨʘʚʣʝʥʠʷ 

ʣʶʜʴʤʠ, ʢʦʣʣʝʛʠʘʣʴʥʦʩʪʴ, ʫʤʝʥʠʝ ʨʫʢʦʚʦʜʠʪʴ ʠ ʧʦʜʯʠʥʷʪʴʩʷ. [4] 

ɺ ʧʨʦʮʝʩʩʝ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʪʝʭʥʦʣʦʛʠʡ ʚʘʞʥʦ ʧʦʤʥʠʪʴ, ʯʪʦ ʮʝʣʴ ï 

ʚʘʞʥʝʡʰʠʡ ʧʦʢʘʟʘʪʝʣʴ ʚ ʦʮʝʥʢʝ ʨʝʟʫʣʴʪʘʪʦʚ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʚ ʮʝʣʠ ʟʘʣʦʞʝʥʘ ʤʦʜʝʣʴ 

ʙʫʜʫʱʝʛʦ. ʎʝʣʴ, ʦʪʨʘʞʝʥʥʘʷ ʚ ʫʯʝʙʥʦʤ ʧʨʦʮʝʩʩʝ, ʧʝʨʝʨʘʩʪʘʝʪ ʚ ʠʥʪʝʨʝʩ ʧʨʠ ʫʩʣʦʚʠʠ ʝʝ 

ʦʩʦʟʥʘʥʠʷ ʠ ʧʝʨʝʨʘʩʪʘʥʠʷ ʚ ʣʠʯʥʦʩʪʥʳʡ ʩʤʳʩʣ. ʇʦʟʥʘʚʘʪʝʣʴʥʳʡ ʠʥʪʝʨʝʩ ʬʦʨʤʠʨʫʝʪʩʷ ʚ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʷʚʣʷʝʪʩʷ ʚʥʫʪʨʝʥʥʠʤ ʩʪʠʤʫʣʦʤ ʫʯʝʥʠʷ. ɹʣʘʛʦʜʘʨʷ ʵʪʦʤʫ ʫʯʝʙʥʳʡ 

ʧʨʦʮʝʩʩ ʩʪʘʥʦʚʠʪʩʷ ʘʢʪʠʚʥʳʤ ʠ ʪʚʦʨʯʝʩʢʠʤ. 
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ʇʨʦʙʣʝʤʳ ʬʦʨʤʠʨʦʚʘʥʠʷ ʀʈʏʇ ʚ ʈʦʩʩʠʠ 

Аннотация: Современная социально-экономическая политика значительное внимание уделяет 
развитию человеческого потенциала, который способствует модернизации экономики и 
внедрению инноваций. Формирование человеческого потенциала в большей степени 
определяется уровнем и качеством образования, а также стремлением к долгой и здоровой 
жизни. В данной статье будут рассмотрены эти две составляющие индекса развития 
человеческого потенциала. Ключевые слова: социально-экономическая политика, стратегия 
развития, модернизация, человеческий потенциал, индекс развития человеческого потенциала. 

 

Abstract:The modern social and economic policy pays attention to the development of human poten-
tial, which contributes to the modernization of the economy and introduction of innovations. The hu-
man potential determined by the level and quality of education, and the aspiration to a long and 
healthy life. The article will explore these two components of the human development index. Keywords: 
social and economic policy, development strategy, modernization, human potential, human develop-
ment index. 

 

ʅʘ ʩʦʚʨʝʤʝʥʥʦʤ ʵʪʘʧʝ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ ʩʫʱʝʩʪʚʝʥʥʦ ʚʦʟʨʦʩʣʦ 

ʟʥʘʯʝʥʠʝ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʬʘʢʪʦʨʘ ʚ ʵʢʦʥʦʤʠʢʝ ʠ ʦʙʱʝʩʪʚʝ. ʉʝʛʦʜʥʷ ʯʝʣʦʚʝʯʝʩʢʠʡ ʢʘʧʠʪʘʣ 

ʚ ʟʥʘʯʠʪʝʣʴʥʦʡ ʩʪʝʧʝʥʠ ʦʧʨʝʜʝʣʷʝʪ ʵʢʦʥʦʤʠʯʝʩʢʠʡ ʨʦʩʪ. ʊʝʥʜʝʥʮʠʠ ʨʘʟʚʠʪʠʷ ʤʠʨʦʚʳʭ 

ʜʝʨʞʘʚ ʭʘʨʘʢʪʝʨʠʟʫʶʪʩʷ ʫʩʠʣʝʥʠʝʤ ʢʦʥʢʫʨʝʥʮʠʠ ʟʘ ʢʘʯʝʩʪʚʦ ʞʠʟʥʠ, ʥʘʮʠʦʥʘʣʴʥʦʝ 

ʙʦʛʘʪʩʪʚʦ, ʠʟʤʝʨʷʝʤʦʝ ʫʨʦʚʥʝʤ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʢʘʧʠʪʘʣʘ, ʠ ʥʘʫʯʥʳʡ ʧʨʦʛʨʝʩʩ. 

ʉʦʚʨʝʤʝʥʥʳʝ ʛʦʩʫʜʘʨʩʪʚʘ ʬʦʨʤʠʨʫʶʪ ʥʦʚʫʶ ʤʦʜʝʣʴ ʦʙʱʝʩʪʚʝʥʥʦʛʦ ʙʳʪʠʷ, ʛʜʝ 

ʮʝʥʪʨʘʣʴʥʳʤʠ ʟʚʝʥʴʷʤʠ ʚʳʩʪʫʧʘʶʪ ʜʦʩʪʫʧʥʦʝ ʢʘʯʝʩʪʚʝʥʥʦʝ ʦʙʨʘʟʦʚʘʥʠʝ, ʵʬʬʝʢʪʠʚʥʦʝ 

ʤʝʜʠʮʠʥʩʢʦʝ ʦʙʩʣʫʞʠʚʘʥʠʝ ʠ ʜʦʣʛʘʷ ʟʜʦʨʦʚʘʷ ʞʠʟʥʴ. ʀʤʝʥʥʦ ʵʪʠ ʧʦʢʘʟʘʪʝʣʠ 

ʬʦʨʤʠʨʫʶʪ ʠʥʜʝʢʩ ʨʘʟʚʠʪʠʷ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ ʩʪʨʘʥʳ (ʀʈʏʇ). ʆʥ ʦʧʨʝʜʝʣʷʝʪ 

ʩʨʝʜʥʠʡ ʫʨʦʚʝʥʴ ʜʦʩʪʠʞʝʥʠʷ ʜʘʥʥʦʡ ʩʪʨʘʥʳ ʧʦ ʪʨʝʤ ʚʘʞʥʳʤ ʩʦʩʪʘʚʣʷʶʱʠʤ 

ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ: ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ ʧʨʝʜʩʪʦʷʱʝʡ ʞʠʟʥʠ; ʜʦʩʪʠʛʥʫʪʦʤʫ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʤʫ ʫʨʦʚʥʶ; ʙʣʘʛʦʩʦʩʪʦʷʥʠʶ ʚʟʨʦʩʣʦʛʦ ʥʘʩʝʣʝʥʠʷ (ʩʤ. ʨʠʩ. 1.). 
 

 
 

ʈʠʩ.1. ʆʩʥʦʚʥʳʝ ʩʦʩʪʘʚʣʷʶʱʠʝ ʀʈʏʇ ʩʪʨʘʥʳ. ʀʩʪʦʯʥʠʢ: [1, 128]. 
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ʀʥʜʝʢʩ ʨʘʟʚʠʪʠʷ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ (ʀʈʏʇ) ʷʚʣʷʝʪʩʷ ʩʫʤʤʘʨʥʳʤ 

ʧʦʢʘʟʘʪʝʣʝʤ ʨʘʟʚʠʪʠʷ ʯʝʣʦʚʝʢʘ. ʈʝʡʪʠʥʛ ʩʪʨʘʥ ʤʝʥʷʝʪʩʷ ʧʦ ʛʦʜʘʤ, ʥʦ ʚʳʩʦʢʦʨʘʟʚʠʪʳʝ 

ʩʪʨʘʥʳ çʩʝʤʝʨʢʠè ʥʘʭʦʜʷʪʩʷ ʚ ʧʝʨʚʦʡ çʜʚʘʜʮʘʪʢʝè ʧʦ ʀʈʏʇ (ʩʤ. ʪʘʙʣ. 1). 
 

ʊʘʙʣʠʮʘ 1. ɼʠʥʘʤʠʢʘ ʨʝʡʪʠʥʛʘ ʩʪʨʘʥ ʧʦ ʀʈʏʇ 

ʉʪʨʘʥʳ 
ʈʝʡʪʠʥʛ ʧʦ ʛʦʜʘʤ 

1998 1999 2000 2010 2011 2012 

ʉʐɸ 4 3 6 4 4 3 

ʂʘʥʘʜʘ 1 1 3 8 6 12 

ʗʧʦʥʠʷ 8 4 9 11 12 10 

ɺʝʣʠʢʦʙʨʠʪʘʥʠʷ 14 10 13 26 28 26 

ʌʨʘʥʮʠʷ 2 11 12 14 20 20 

ɻʝʨʤʘʥʠʷ 19 14 17 10 9 5 

ʀʪʘʣʠʷ 21 19 20 23 24 25 

ʈʦʩʩʠʷ 72 71 60 65 66 55 

ʀʩʪʦʯʥʠʢ: [4]. 

 

ʀʟ ʪʘʙʣʠʮʳ ʚʠʜʥʦ, ʯʪʦ ʈʦʩʩʠʷ ʟʘʥʠʤʘʝʪ ʜʘʣʝʢʦ ʥʝ ʚʝʜʫʱʠʝ ʧʦʟʠʮʠʠ ʧʦ ʜʘʥʥʦʤʫ 

ʧʦʢʘʟʘʪʝʣʶ. ʃʠʜʝʨʘʤʠ ʟʘ 2012 ʛʦʜ ʩʪʘʣʠ ʅʦʨʚʝʛʠʷ (1 ʤʝʩʪʦ), ɸʚʩʪʨʘʣʠʷ (2 ʤʝʩʪʦ) ʠ ʉʐɸ 

(3 ʤʝʩʪʦ). ʇʦ ʜʘʥʥʦʤʫ ʨʝʡʪʠʥʛʫ ʈʦʩʩʠʷ ʥʘʭʦʜʠʪʩʷ ʚ ʛʨʫʧʧʝ ʩʪʨʘʥ ʩʦ ʩʨʝʜʥʝʤ ʫʨʦʚʥʝʤ 

ʨʘʟʚʠʪʠʷ ʠ ʝʝ ʧʦʣʦʞʝʥʠʝ ʧʦ ʩʨʘʚʥʝʥʠʶ ʩ 2011 ʛʦʜʦʤ ʫʣʫʯʰʠʣʦʩʴ, ʭʦʪʷ ʠ ʥʝ ʚʥʝʩʣʦ 

ʩʫʱʝʩʪʚʝʥʥʳʭ ʠʟʤʝʥʝʥʠʡ.  

ɺ ʩʦʮʠʘʣʴʥʦʡ ʧʦʣʠʪʠʢʠ ʥʘʰʝʡ ʩʪʨʘʥʳ ʟʥʘʯʠʪʝʣʴʥʦʝ ʚʥʠʤʘʥʠʝ ʫʜʝʣʷʝʪʩʷ ʦʩʥʦʚʥʳʤ 

ʩʦʩʪʘʚʣʷʶʱʠʤ ʢʦʤʧʦʥʝʥʪʘʤ ʀʈʏʇ, ʦʪʨʘʞʝʥʥʳʤ ʚ ʚʠʜʝ ʧʨʠʦʨʠʪʝʪʥʳʭ ʥʘʧʨʘʚʣʝʥʠʡ ʚ 

ʂʦʥʮʝʧʮʠʠ ʜʦʣʛʦʩʨʦʯʥʦʛʦ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ 

ʥʘ ʧʝʨʠʦʜ ʜʦ 2020 ʛʦʜʘ. ɺ ʵʪʦʡ ʧʨʦʛʨʘʤʤʝ ʟʘʧʣʘʥʠʨʦʚʘʥʦ, ʯʪʦ ʢ 2020 ʛʦʜʫ ʫʨʦʚʝʥʴ 

ʦʞʠʜʘʝʤʦʡ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ ʞʠʟʥʠ ʩʦʩʪʘʚʠʪ 75 ʣʝʪ. ɼʦʣʷ ʨʘʩʭʦʜʦʚ ʥʘ 

ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʝ ʦʪ ɺɺʇ ʢ 2020 ʛʦʜʫ ʚʦʟʨʘʩʪʝʪ ʩ 3,6% ʜʦ 5,2%-5,5%. ʆʙʱʠʝ ʨʘʩʭʦʜʳ ʥʘ 

ʦʙʨʘʟʦʚʘʥʠʝ ʫʚʝʣʠʯʘʪʩʷ ʩ 4,8% (ʚ 2007-2008 ʛʛ ʦʪ ɺɺʇ) ʜʦ 7% (ʚ 2020 ʛ. ʦʪ ɺɺʇ) [2,11]. 

ʇʦ ʭʦʜʫ ʚʳʧʦʣʥʝʥʠʷ ʜʘʥʥʦʡ ʩʪʨʘʪʝʛʠʠ ʙʳʣ ʧʨʦʚʝʜʝʥ ʵʢʩʧʝʨʪʥʳʡ ʘʥʘʣʠʟ, ʢʦʪʦʨʳʡ 

ʦʧʨʝʜʝʣʠʣ ʥʝʦʙʭʦʜʠʤʦʩʪʴ ʨʘʟʨʘʙʦʪʢʠ ʥʝʩʢʦʣʴʢʠʭ ʚʘʨʠʘʥʪʦʚ ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ 

ʩʪʨʘʥʳ.  

ɺ ʤʘʨʪʝ 2013 ʛʦʜʘ ʄʠʥʠʩʪʝʨʩʪʚʦʤ ʵʢʦʥʦʤʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ ʈʦʩʩʠʠ ʙʳʣ 

ʦʧʫʙʣʠʢʦʚʘʥ ʇʨʦʛʥʦʟ ʜʦʣʛʦʩʨʦʯʥʦʛʦ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ ʈʦʩʩʠʡʩʢʦʡ 

ʌʝʜʝʨʘʮʠʠ ʥʘ ʧʝʨʠʦʜ ʜʦ 2030 ʛʦʜʘ. ɺ ʜʘʥʥʦʡ ʩʪʨʘʪʝʛʠʠ ʨʘʩʩʤʦʪʨʝʥʳ ʪʨʠ ʩʮʝʥʘʨʠʷ 

ʜʦʣʛʦʩʨʦʯʥʦʡ ʧʝʨʩʧʝʢʪʠʚʳ ʨʘʟʚʠʪʠʷ ʨʦʩʩʠʡʩʢʦʡ ʵʢʦʥʦʤʠʢʠ: ʢʦʥʩʝʨʚʘʪʠʚʥʳʡ, 

ʠʥʥʦʚʘʮʠʦʥʥʳʡ ʠ ʮʝʣʝʚʦʡ. 

ʇʦ ʢʦʥʩʝʨʚʘʪʠʚʥʦʤʫ ʩʮʝʥʘʨʠʶ ʨʘʩʭʦʜʳ ʥʘ ʦʙʨʘʟʦʚʘʥʠʝ ʩʪʘʙʠʣʠʟʠʨʫʶʪʩʷ ʥʘ ʫʨʦʚʥʝ 

4,8-6,1% ɺɺʇ. ʈʘʩʭʦʜʳ ʥʘ ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʝ ʢ 2030 ʛʦʜʫ ʚʳʨʘʩʪʫʪ ʜʦ 6,2%[3, 95]. 

ʀʥʥʦʚʘʮʠʦʥʥʳʡ ʩʮʝʥʘʨʠʡ ʧʨʝʜʧʦʣʘʛʘʝʪ ʫʚʝʣʠʯʝʥʠʝ ʨʘʩʭʦʜʦʚ ʥʘ ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʝ ʩ 

4,6% ɺɺʇ ʚ 2010 ʛʦʜʫ ʜʦ 6,1% ɺɺʇ ʚ 2020 ʛʦʜʫ ʠ ʜʦ 7,1% ɺɺʇ ʚ 2030 ʛʦʜʫ. ʈʘʩʭʦʜʳ ʥʘ 

ʦʙʨʘʟʦʚʘʥʠʝ ï ʜʦ 6,0 ʠ 6,5% ɺɺʇ (ʚ 2010 ʛʦʜʫ ï 5,2% ɺɺʇ). ʀʥʥʦʚʘʮʠʦʥʥʳʡ ʭʘʨʘʢʪʝʨ 

ʨʘʟʚʠʪʠʷ ʵʢʦʥʦʤʠʢʠ ʦʙʝʩʧʝʯʠʚʘʝʪʩʷ ʪʘʢʞʝ ʟʘ ʩʯʝʪ ʙʦʣʝʝ ʚʳʩʦʢʠʭ ʨʘʩʭʦʜʦʚ ʥʘ 

ʯʝʣʦʚʝʯʝʩʢʠʡ ʢʘʧʠʪʘʣ, ʢʦʪʦʨʳʝ ʢ 2030 ʛʦʜʫ ʚʳʨʘʩʪʫʪ ʜʦ 13,6% ɺɺʇ (ʚ 2011 ʛʦʜʫ 9,2% 

ɺɺʇ) [3, 100]. ʎʝʣʝʚʦʡ (ʬʦʨʩʠʨʦʚʘʥʥʳʡ) ʩʮʝʥʘʨʠʡ ʧʣʘʥʠʨʫʝʪ ʫʚʝʣʠʯʝʥʠʝ ʨʘʩʭʦʜʦʚ ʥʘ 

ʦʙʨʘʟʦʚʘʥʠʝ ʜʦ 8,1% ɺɺʇ ʢ 2030 ʛʦʜʫ. ʈʘʩʭʦʜʳ ʥʘ ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʝ ʚʳʨʘʩʪʫʪ ʜʦ 7,1% 
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ɺɺʇ ʢ 2020 ʛʦʜʫ ʠ ʜʦ 9,4% ɺɺʇ ʢ 2030 ʛʦʜʫ. ʆʞʠʜʘʝʤʘʷ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ ʞʠʟʥʠ ʧʨʠ 

ʨʦʞʜʝʥʠʠ ʩʦʩʪʘʚʠʪ 74,3 ʣʝʪ [3, 105]. 

ʋʢʘʟʘʥʥʳʝ ʚʘʨʠʘʥʪʳ ʜʦʣʛʦʩʨʦʯʥʦʛʦ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ ʈʌ ʜʦ 2030 

ʛʦʜʘ ʚʢʣʶʯʘʶʪ ʪʘʢʠʝ ʦʩʥʦʚʥʳʝ ʢʘʪʝʛʦʨʠʠ, ʢʘʢ ʜʦʣʛʦʣʝʪʠʝ ʠ ʟʜʦʨʦʚʴʝ, ʜʦʩʪʫʧ ʢ ʟʥʘʥʠʷʤ 

ʠ ʜʦʩʪʦʡʥʦʤʫ ʫʨʦʚʥʶ ʞʠʟʥʠ. ʀʤʝʥʥʦ ʦʥʠ ʬʦʨʤʠʨʫʶʪ ʫʨʦʚʝʥʴ ʨʘʟʚʠʪʠʷ ʯʝʣʦʚʝʯʝʩʢʦʛʦ 

ʧʦʪʝʥʮʠʘʣʘ ʩʪʨʘʥʳ. ʇʦ ʜʘʥʥʳʤ UNDP ʦʞʠʜʘʝʤʘʷ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ ʞʠʟʥʠ ʚ ʈʦʩʩʠʠ ʚ 

2012 ʛʦʜʫ ʩʦʩʪʘʚʠʣʘ 69,1 ʣʝʪ, ʦʞʠʜʘʝʤʘʷ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ ʦʙʫʯʝʥʠʷ ï 11,7 ʣʝʪ, 

ʚʘʣʦʚʦʡ ʥʘʮʠʦʥʘʣʴʥʳʡ ʜʦʭʦʜ ʥʘ ʜʫʰʫ ʥʘʩʝʣʝʥʠʷ ï 14461 ʜʦʣʣ. ʉʐɸ, ʟʥʘʯʝʥʠʝ ʀʈʏʇ ï 

0,788 (55 ʤʝʩʪʦ ʚ ʨʝʡʪʠʥʛʝ ʆʆʅ). ʇʦʨʦʛʦʤ ʚʳʩʦʢʦʛʦ ʫʨʦʚʥʷ ʨʘʟʚʠʪʠʷ ʯʝʣʦʚʝʯʝʩʢʦʛʦ 

ʧʦʪʝʥʮʠʘʣʘ ʷʚʣʷʝʪʩʷ ʟʥʘʯʝʥʠʝ 0,800. ɺ ʧʷʪʝʨʢʫ ʥʘʠʙʦʣʝʝ ʙʣʘʛʦʧʨʠʷʪʥʳʭ ʩʪʨʘʥ ʚʦʰʣʠ 

ʅʦʨʚʝʛʠʷ (0,955), ɸʚʩʪʨʘʣʠʷ (0,938), ʉʐɸ (0,937), ʅʠʜʝʨʣʘʥʜʳ (0,921) ʠ ɻʝʨʤʘʥʠʷ 

(0,920) [4]. 

ʆʜʥʘ ʠʟ ʛʣʘʚʥʳʭ ʧʨʠʯʠʥ ʪʘʢʦʛʦ ʧʦʣʦʞʝʥʠʷ ʈʦʩʩʠʠ ʚ ʨʝʡʪʠʥʛʝ ʩʪʨʘʥ (55 ʤʝʩʪʦ) ï 

ʯʨʝʟʚʳʯʘʡʥʦ ʥʠʟʢʘʷ ʦʞʠʜʘʝʤʘʷ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ ʞʠʟʥʠ ʨʦʩʩʠʷʥ ʧʨʠ ʨʦʞʜʝʥʠʠ. ɺ 

2012 ʛʦʜʫ ʚʳʨʦʩʣʘ ʥʘ 20% ʤʣʘʜʝʥʯʝʩʢʘʷ ʩʤʝʨʪʥʦʩʪʴ ʠ ʩʦʩʪʘʚʠʣʘ 8,4 ʨʝʙʝʥʢʘ ʥʘ ʪʳʩʷʯʫ 

ʨʦʞʜʝʥʥʳʭ (ʚ 2011 ʛʦʜʫ ï 7,1 ʨʝʙʝʥʦʢ ʥʘ ʪʳʩʷʯʫ ʨʦʞʜʝʥʥʳʭ). ʇʨʠʯʠʥʘ ʪʘʢʦʛʦ ʨʝʟʢʦʛʦ 

ʨʦʩʪʘ ʩʚʷʟʘʥʘ ʩ ʠʟʤʝʥʝʥʠʝʤ ʢʨʠʪʝʨʠʝʚ ʞʠʚʦʨʦʞʜʝʥʠʷ, ʨʝʢʦʤʝʥʜʦʚʘʥʥʳʭ ɺʩʝʤʠʨʥʦʡ 

ʦʨʛʘʥʠʟʘʮʠʝʡ ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʷ. ʅʠʟʢʠʡ ʫʨʦʚʝʥʴ ɺʅɼ ʥʘ ʜʫʰʫ ʥʘʩʝʣʝʥʠʷ ʥʝ ʧʦʟʚʦʣʷʝʪ 

ʈʦʩʩʠʠ ʟʘʥʷʪʴ ʚʝʜʫʱʠʝ ʧʦʟʠʮʠʠ ʚ ʨʝʡʪʠʥʛʝ ʆʅʅ. ɽʜʠʥʩʪʚʝʥʥʳʡ ʧʦʢʘʟʘʪʝʣʴ, ʧʦ 

ʢʦʪʦʨʦʤʫ ʈʦʩʩʠʷ ʧʨʠʙʣʠʟʠʣʘʩʴ ʢ ʣʠʜʠʨʫʶʱʠʤ ʩʪʨʘʥʘʤ ï ʫʨʦʚʝʥʴ ʦʞʠʜʘʝʤʦʡ 

ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ ʦʙʫʯʝʥʠʷ.  

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʠʥʜʝʢʩ ʨʘʟʚʠʪʠʷ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ ʧʦʟʚʦʣʷʝʪ ʫʯʠʪʳʚʘʪʴ ʥʝ 

ʪʦʣʴʢʦ ʵʢʦʥʦʤʠʯʝʩʢʫʶ, ʥʦ ʠ ʩʦʮʠʘʣʴʥʫʶ ʵʬʬʝʢʪʠʚʥʦʩʪʴ ʩʪʨʘʥ, ʘ ʪʘʢʞʝ ʠ ʢʘʯʝʩʪʚʦ ʞʠʟʥʠ 

ʥʘʩʝʣʝʥʠʷ. ɺ ʩʚʷʟʠ ʩ ʵʪʠʤ ʚʦʟʥʠʢʘʝʪ ʥʝʦʙʭʦʜʠʤʦʩʪʴ ʦʮʝʥʠʪʴ, ʠʤʝʶʪ ʣʠ ʣʶʜʠ 

ʚʦʟʤʦʞʥʦʩʪʴ ʚʝʩʪʠ ʜʦʣʛʫʶ ʠ ʟʜʦʨʦʚʫʶ ʞʠʟʥʴ, ʤʦʛʫʪ ʣʠ ʦʥʠ ʧʦʣʫʯʠʪʴ ʜʦʩʪʦʡʥʦʝ 

ʦʙʨʘʟʦʚʘʥʠʝ ʠ ʵʬʬʝʢʪʠʚʥʦ ʠʩʧʦʣʴʟʦʚʘʪʴ ʩʚʦʠ ʟʥʘʥʠʷ ʠ ʪʘʣʘʥʪʳ ʜʣʷ ʬʦʨʤʠʨʦʚʘʥʠʷ 

ʩʚʦʝʛʦ ʙʫʜʫʱʝʛʦ. ɺ 2013 ʛʦʜʫ ʙʳʣʦ ʧʨʦʚʝʜʝʥʦ ʠʩʩʣʝʜʦʚʘʥʠʝ ʚ ʨʘʤʢʘʭ ʩʦʚʤʝʩʪʥʦʛʦ 

ʥʘʫʯʥʦ-ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʛʦ ʧʨʦʝʢʪʘ ʀʉʕʇʅ ʈɸʅ ʠ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè (ʧʨʠ 

ʧʦʜʜʝʨʞʢʠ ʈɻʅʌ ʛʨʘʥʪ ˉ 12-02-00312 çʄʦʜʝʨʥʠʟʘʮʠʷ ʠ ʯʝʣʦʚʝʯʝʩʢʠʡ ʧʦʪʝʥʮʠʘʣ 

ʈʦʩʩʠʠ: ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʡ ʘʩʧʝʢʪè ), ʦʩʥʦʚʥʘʷ ʮʝʣʴ ʢʦʪʦʨʦʛʦ ʩʦʩʪʦʷʣʘ ʚ 

ʠʟʫʯʝʥʠʠ ʚʦʧʨʦʩʦʚ ʤʦʜʝʨʥʠʟʘʮʠʠ ʨʦʩʩʠʡʩʢʦʡ ʵʢʦʥʦʤʠʢʠ ʠ ʧʦʥʠʤʘʥʠʷ ʟʥʘʯʝʥʠʷ 

ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ ʚ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʤ ʨʘʟʚʠʪʠʠ ʤʦʣʦʜʝʞʠ ʠ ʦʙʱʝʩʪʚʘ 

ʚ ʮʝʣʦʤ. ɺʳʙʦʨʢʘ ʩʦʩʪʘʚʠʣʘ 350 ʯʝʣʦʚʝʢ. ʈʝʩʧʦʥʜʝʥʪʘʤʠ ʚʳʩʪʫʧʘʣʠ ʫʯʘʱʠʝʩʷ 

ʥʘʯʘʣʴʥʦʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʩʨʝʜʥʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ 

ʠ ʚʳʩʰʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʁ ʛʦ-ʚʦʩʪʦʢʘ ʄʦʩʢʦʚʩʢʦʡ ʦʙʣʘʩʪʠ ʚ ʚʦʟʨʘʩʪʝ 

ʦʪ 16 ʣʝʪ ʜʦ 31 ʛʦʜʘ.  

ʉʦʛʣʘʩʥʦ ʨʝʟʫʣʴʪʘʪʘʤ ʦʧʨʦʩʘ ʦʢʦʣʦ 62% ʩʯʠʪʘʶʪ, ʯʪʦ ʧʦʥʷʪʠʷ çʏʝʣʦʚʝʯʝʩʢʠʡ 

ʢʘʧʠʪʘʣè ʠ çʏʝʣʦʚʝʯʝʩʢʠʡ ʧʦʪʝʥʮʠʘʣè ʥʝ ʷʚʣʷʶʪʩʷ ʪʦʞʜʝʩʪʚʝʥʥʳʤʠ. ɿʘʪʨʫʜʥʷʶʪʩʷ 

ʦʪʚʝʪʠʪʴ ʥʘ ʜʘʥʥʳʡ ʚʦʧʨʦʩ 24,5% ʨʝʩʧʦʥʜʝʥʪʦʚ. ʇʨʠʯʝʤ 68,6% ʘʩʩʦʮʠʠʨʫʶʪ 

çʏʝʣʦʚʝʯʝʩʢʠʡ ʢʘʧʠʪʘʣè ʩ ʥʨʘʚʩʪʚʝʥʥʳʤʠ ʠ ʤʦʨʘʣʴʥʳʤʠ ʮʝʥʥʦʩʪʷʤʠ, 30,6% ï 

ʚʣʦʞʝʥʥʳʤʠ ʩʨʝʜʩʪʚʘʤʠ ʚ ʦʙʨʘʟʦʚʘʥʠʝ, 29,5% ï ʩʪʨʝʤʣʝʥʠʝʤ ʠʥʜʠʚʠʜʘ ʢ 

ʩʘʤʦʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʶ, 28% ï ʧʨʠʦʙʨʝʪʝʥʥʳʤʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʤ ʦʧʳʪʦʤ ʠ 

ʥʘʚʳʢʘʤʠ. ʀʟ ʚʩʝʭ ʦʧʨʦʰʝʥʥʳʭ 52,3% ʫʚʝʨʝʥʳ, ʯʪʦ ʢʘʯʝʩʪʚʦ ʠʭ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʢʘʧʠʪʘʣʘ 

ʫʜʦʚʣʝʪʚʦʨʷʝʪ ʪʨʝʙʦʚʘʥʠʷʤ ʩʦʚʨʝʤʝʥʥʳʭ ʧʨʝʜʧʨʠʷʪʠʡ. ʇʨʦʪʠʚʦʧʦʣʦʞʥʦʛʦ ʤʥʝʥʠʷ 
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ʧʨʠʜʝʨʞʠʚʘʶʪʩʷ 48% ʦʪʚʝʯʘʶʱʠʭ. ʆʜʥʘʢʦ ʫʨʦʚʝʥʴ ʤʘʪʝʨʠʘʣʴʥʦʛʦ ʦʙʝʩʧʝʯʝʥʠʷ ʧʦ 

ʤʥʝʥʠʶ 78% ʟʘʚʠʩʠʪ ʦʪ ʩʪʝʧʝʥʠ ʨʘʟʚʠʪʠʷ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʢʘʧʠʪʘʣʘ ʠʥʜʠʚʠʜʘ.  

ʋʨʦʚʝʥʴ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ 67% ʦʧʨʦʰʝʥʥʳʭ ʭʘʨʘʢʪʝʨʠʟʫʶʪ ʪʨʫʜʦʚʦʡ 

ʤʦʪʠʚʘʮʠʝʡ, 48% ï ʤʘʪʝʨʠʘʣʴʥʳʤʠ ʠ ʜʫʭʦʚʥʳʤʠ ʮʝʥʥʦʩʪʷʤʠ, ʦʢʦʣʦ 46% -ʧʨʦʜʦʣ-

ʞʠʪʝʣʴʥʦʩʪʴʶ ʞʠʟʥʠ ʠ ʫʨʦʚʥʝʤ ʦʙʨʘʟʦʚʘʥʠʷ (ʩʤ. ʨʠʩ.2.). 
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ʊʨʫʜʦʚʘʷ ʤʦʪʠʚʘʮʠʷ 

 

ʈʠʩ. 2. ʂʘʢʠʝ ʦʩʦʙʝʥʥʦʩʪʠ ʭʘʨʘʢʪʝʨʠʟʫʶʪ ʯʝʣʦʚʝʯʝʩʢʠʡ ʧʦʪʝʥʮʠʘʣ? 

ʆʜʥʠʤ ʠʟ ʛʣʘʚʥʳʭ ʥʘʧʨʘʚʣʝʥʠʡ ʧʦʚʳʰʝʥʠʷ ʢʘʯʝʩʪʚʘ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ 

64,6% ʥʘʟʳʚʘʶʪ ʩʦʟʜʘʥʠʝ ʫʩʣʦʚʠʡ ʜʣʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʩʘʤʦʨʝʘʣʠʟʘʮʠʠ ʠ ʢʘʨʴʝʨʥʦʛʦ 

ʨʦʩʪʘ (ʩʤ. ʨʠʩ.3.).  
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ʉʦʟʜʘʥʠʝ ʩʠʩʪʝʤʳ ʥʝʧʨʝʨʳʚʥʦʛʦ ʦʙʫʯʝʥʠʷ ʠ

ʧʝʨʝʧʦʜʛʦʪʦʚʢʠ ʢʘʜʨʦʚ

ʂʘʯʝʩʪʚʝʥʥʦʝ ʠʟʤʝʥʝʥʠʝ ʤʝʜʠʮʠʥʩʢʠʭ ʫʩʣʫʛ

ʋʣʫʯʰʝʥʠʝ ʤʘʪʝʨʠʘʣʴʥʦʛʦ ʧʦʣʦʞʝʥʠʷ ʣʶʜʝʡ

ʈʘʟʚʠʪʠʷ ʥʘʫʯʥʦʛʦ ʧʦʪʝʥʮʠʘʣʘ

ʄʦʜʝʨʥʠʟʘʮʠʷ ʩʠʩʪʝʤʳ ʦʙʨʘʟʦʚʘʥʠʷ ʩ ʫʯʝʪʦʤ ʪʨʝʙʦʚʘʥʠʡ

ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ

ʉʦʟʜʘʥʠʝ ʫʩʣʦʚʠʡ ʜʣʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʩʘʤʦʨʝʘʣʠʟʘʮʠʠ

ʠ ʢʘʨʴʝʨʥʦʛʦ ʨʦʩʪʘ

ʈʠʩ. 3. ʏʪʦ, ʧʦ ɺʘʰʝʤʫ ʤʥʝʥʠʶ, ʥʝʦʙʭʦʜʠʤʦ ʧʨʝʜʧʨʠʥʷʪʴ ʛʦʩʫʜʘʨʩʪʚʫ ʜʣʷ ʧʦʚʳʰʝʥʠʷ 

ʢʘʯʝʩʪʚʘ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ? 
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ɺʪʦʨʦʡ ʚʘʨʠʘʥʪ ï ʧʨʦʚʝʜʝʥʠʝ ʤʦʜʝʨʥʠʟʘʮʠʠ ʩʠʩʪʝʤʳ ʦʙʨʘʟʦʚʘʥʠʷ ʩ ʫʯʝʪʦʤ 

ʪʨʝʙʦʚʘʥʠʡ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ ʚʳʙʨʘʣʠ 57,4%. ʆʢʦʣʦ 52% ʩʯʠʪʘʶʪ, ʯʪʦ 

ʥʝʦʙʭʦʜʠʤʦ ʨʘʟʚʠʚʘʪʴ ʥʘʫʯʥʳʡ ʧʦʪʝʥʮʠʘʣ. 

ɹʦʣʴʰʠʥʩʪʚʦ ʦʧʨʦʰʝʥʥʳʭ (66,6%) ʦʮʝʥʠʣʠ ʩʚʦʡ ʯʝʣʦʚʝʯʝʩʢʠʡ ʧʦʪʝʥʮʠʘʣ ʥʘ ʩʨʝʜʥʝʤ 

ʫʨʦʚʥʝ, ʦʙʣʘʜʘʪʝʣʷʤʠ ʚʳʩʦʢʦʛʦ ʫʨʦʚʥʷ ʷʚʣʷʶʪʩʷ 20% (ʩʤ. ʨʠʩ. 4.). 
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ɿʘʪʨʫʜʥʷʶʩʴ ʦʪʚʝʪʠʪʴ

 

ʈʠʩ. 4. ʂʘʢ ɺʳ ʦʮʝʥʠʚʘʝʪʝ ʩʚʦʡ ʯʝʣʦʚʝʯʝʩʢʠʡ ʧʦʪʝʥʮʠʘʣ? 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʢʘʪʝʛʦʨʠʶ çʏʝʣʦʚʝʯʝʩʢʠʡ ʧʦʪʝʥʮʠʘʣè ʩʦʚʨʝʤʝʥʥʦʝ ʧʦʢʦʣʝʥʠʝ ʟʥʘʝʪ, 

ʧʦʥʠʤʘʝʪ ʠ ʩʪʘʨʘʝʪʩʷ ʘʜʝʢʚʘʪʥʦ ʦʮʝʥʠʪʴ. 

ʉʝʛʦʜʥʷʰʥʝʝ ʦʙʱʝʩʪʚʦ ʩ ʙʦʣʴʰʠʤ ʚʥʠʤʘʥʠʝʤ ʦʪʥʦʩʠʪʩʷ ʢ ʧʨʦʙʣʝʤʘʤ ʟʜʦʨʦʚʴʷ ʠ 

ʟʜʦʨʦʚʦʛʦ ʦʙʨʘʟʘ ʞʠʟʥʠ, ʢʦʪʦʨʳʝ ʦʢʘʟʳʚʘʶʪ ʚʣʠʷʥʠʝ ʥʘ ʟʥʘʯʝʥʠʝ ʀʈʏʇ ʩʪʨʘʥʳ. ʇʦʯʪʠ 

55% ʨʝʩʧʦʥʜʝʥʪʦʚ ʥʝ ʠʤʝʶʪ ʭʨʦʥʠʯʝʩʢʠʭ ʟʘʙʦʣʝʚʘʥʠʡ ʠ ʦʮʝʥʠʚʘʶʪ ʩʚʦʝ ʩʦʩʪʦʷʥʠʝ 

ʟʜʦʨʦʚʴʷ ʢʘʢ ʥʦʨʤʘʣʴʥʦʝ. ʇʨʘʢʪʠʯʝʩʢʠ ʥʝ ʙʦʣʝʶʪ 38,3%, ʠʤʝʶʪ ʭʨʦʥʠʯʝʩʢʠʝ 

ʟʘʙʦʣʝʚʘʥʠʷ ï 6,9%. 

ɼʣʷ ʧʦʜʜʝʨʞʘʥʠʷ ʟʜʦʨʦʚʦʛʦ ʦʙʨʘʟʘ ʞʠʟʥʠ ʤʦʣʦʜʝʞʴ ʠʩʧʦʣʴʟʫʝʪ ʨʷʜ ʤʝʨ, 

ʧʨʝʜʩʪʘʚʣʝʥʥʳʭ ʥʘ ʨʠʩ.5. 
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ʈʠʩ. 5. ʏʪʦ ɺʳ ʜʝʣʘʝʪʝ ʜʣʷ ʪʦʛʦ ʯʪʦ ʙʳ ʚʝʩʪʠ ʟʜʦʨʦʚʳʡ ʦʙʨʘʟ ʞʠʟʥʠ? 
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ʆʜʥʠ ʠʟ ʩʘʤʳʭ ʧʦʧʫʣʷʨʥʳʭ ʚʘʨʠʘʥʪʦʚ ï ʥʝ ʫʧʦʪʨʝʙʣʷʶ ʥʘʨʢʦʪʠʢʠ, ʘʣʢʦʛʦʣʴ, ʥʝ 

ʢʫʨʶ, ʜʝʣʘʶ ʫʪʨʝʥʥʶʶ ʛʠʤʥʘʩʪʠʢʫ ʠ ʧʨʝʜʧʦʯʠʪʘʶ ʘʢʪʠʚʥʳʡ ʦʪʜʳʭ. 

ɹʦʣʴʰʠʥʩʪʚʦ ʦʧʨʦʰʝʥʥʳʭ (87%) ʩʯʠʪʘʶʪ ʥʝʦʙʭʦʜʠʤʳʤ ʧʦʣʫʯʝʥʠʝ ʚʳʩʰʝʛʦ 

ʦʙʨʘʟʦʚʘʥʠʷ. ʆʩʥʦʚʥʳʤʠ ʤʦʪʠʚʘʤʠ ʦʙʫʯʝʥʠʷ ʚ ʚʫʟʘʭ ʷʚʣʷʶʪʩʷ: ʚʦʟʤʦʞʥʦʩʪʴ ʧʦʣʫʯʝʥʠʷ 

ʭʦʨʦʰʦ ʦʧʣʘʯʠʚʘʝʤʦʡ ʨʘʙʦʪʳ (62%), ʢʘʨʴʝʨʥʳʡ ʨʦʩʪ (51%), ʞʝʣʘʥʠʝ ʩʪʘʪʴ ʭʦʨʦʰʠʤ 

ʩʧʝʮʠʘʣʠʩʪʦʤ (45%), ʩʘʤʦʨʝʘʣʠʟʘʮʠʷ (27%) (ʩʤ. ʨʠʩ. 6.).  

2%

3%

5%

8%

9%

12%

14%

27%

45%

51%

62%

0% 10% 20% 30% 40% 50% 60% 70%

ɿʘʪʨʫʜʥʷʶʩʴ ʦʪʚʝʪʠʪʴ

ʀʥʘʯʝ ʙʫʜʫʪ ʩʯʠʪʘʪʴ ʥʝʫʜʘʯʥʠʢʦʤ

ʄʦʞʥʦ ʧʨʦʜʣʠʪʴ ʛʦʜʳ ʫʯʝʙʘ

ʄʦʞʥʦ ʥʘʡʪʠ ʜʦʫʟʝʡ, ʩʧʫʪʥʠʢ ʞʠʟʥʠ
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ʏʪʦʙʳ ʩʪʘʪʴ ʭʦʨʦʰʠʤ ʩʧʝʮʠʘʣʠʩʪʦʤ

ʏʪʦʙʳ ʩʜʝʣʘʪʴ ʢʘʨʴʝʨʫ

ʏʪʦʙʳ ʥʘʡʪʠ ʭʦʨʦʰʦ ʦʧʣʘʯʠʚʘʝʤʫʶ ʨʘʙʦʪʫ

 

ʈʠʩ. 6. ɿʘʯʝʤ ʩʝʛʦʜʥʷ ʥʫʞʥʦ ʚʳʩʰʝʝ ʦʙʨʘʟʦʚʘʥʠʝ? 

ʈʝʩʧʦʥʜʝʥʪʘʤ ʙʳʣʦ ʧʨʝʜʣʦʞʝʥʦ ʫʢʘʟʘʪʴ ʢʘʢʠʝ ʬʦʨʤʳ ʨʘʟʚʠʪʠʷ (ʩʧʦʩʦʙʳ ʦʙʫʯʝʥʠʷ) 

ʩʚʦʠʭ ʟʥʘʥʠʡ ʠ ʥʘʚʳʢʦʚ ʠʤ ʢʘʞʫʪʩʷ ʥʘʠʙʦʣʝʝ ʫʜʦʙʥʳʤʠ (ʩʤ. ʨʠʩ. 7.).  
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ʉʪʘʞʠʨʦʚʢʠ

ʈʠʩ. 7. ʌʦʨʤʳ ʨʘʟʚʠʪʠʷ ʟʥʘʥʠʡ ʠ ʥʘʚʳʢʦʚ 
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ɹʦʣʴʰʠʥʩʪʚʦ ʦʧʨʦʰʝʥʥʳʭ ʩʯʠʪʘʝʪ ʥʘʠʙʦʣʝʝ ʵʬʬʝʢʪʠʚʥʦʡ ʬʦʨʤʦʡ ʧʨʠʦʙʨʝʪʝʥʠʷ 

ʥʦʚʳʭ ʟʥʘʥʠʡ ʠ ʥʘʚʳʢʦʚ ï ʩʪʘʞʠʨʦʚʢʠ (64%); ʥʘ ʚʪʦʨʦʤ ʤʝʩʪʝ, ʪʨʘʜʠʮʠʦʥʥʳʝ ʢʫʨʩʳ 

ʧʦʚʳʰʝʥʠʷ ʢʚʘʣʠʬʠʢʘʮʠʠ (55%); ʥʘ ʪʨʝʪʴʝʤ, ʩʘʤʦʦʙʨʘʟʦʚʘʥʠʝ (38%). ʀʥʪʝʨʝʩʥʦ 

ʦʪʤʝʪʠʪʴ, ʯʪʦ ʜʠʩʪʘʥʮʠʦʥʥʦʝ ʦʙʫʯʝʥʠʝ ʠ ʦʜʥʦʜʥʝʚʥʳʝ ʩʝʤʠʥʘʨʳ ʚʦʩʧʨʠʥʠʤʘʶʪʩʷ ʚʩʝʤʠ 

ʢʘʢ ʥʘʠʤʝʥʝʝ ʵʬʬʝʢʪʠʚʥʳʝ ʠʟ ʧʨʝʜʣʦʞʝʥʥʳʭ ʚʘʨʠʘʥʪʦʚ ʦʙʫʯʝʥʠʷ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, 

ʩʝʛʦʜʥʷ ʥʘʣʠʯʠʝ ʚʳʩʰʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʷʚʣʷʝʪʩʷ ʠʤʧʝʨʘʪʠʚʥʳʤ ʪʨʝʙʦʚʘʥʠʝʤ ʜʣʷ 

ʙʦʣʴʰʠʥʩʪʚʘ ʨʘʙʦʯʠʭ ʤʝʩʪ. ɻʣʘʚʥʦʡ ʩʦʩʪʘʚʣʷʶʱʝʡ ʠ ʦʩʥʦʚʥʦʡ ʧʦʙʫʞʜʘʶʱʝʡ ʧʨʠʯʠʥʦʡ 

ʦʙʫʯʝʥʠʷ ʷʚʣʷʝʪʩʷ ʧʦʚʳʰʝʥʠʝ ʤʘʪʝʨʠʘʣʴʥʦʛʦ ʙʣʘʛʦʩʦʩʪʦʷʥʠʷ ʟʘ ʩʯʝʪ ʜʦʩʪʦʡʥʦʡ 

ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ. 

ʉʦʚʨʝʤʝʥʥʦʝ ʧʦʢʦʣʝʥʠʝ ʚʳʨʘʞʘʝʪ ʞʝʣʘʥʠʝ ʧʦʚʳʰʘʪʴ ʫʨʦʚʝʥʴ ʠ ʢʘʯʝʩʪʚʦ ʩʚʦʝʛʦ 

ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ, ʚʝʩʪʠ ʟʜʦʨʦʚʳʡ ʦʙʨʘʟ ʞʠʟʥʠ, ʠʩʢʦʨʝʥʷʷ ʚʨʝʜʥʳʝ ʧʨʠʚʳʯʢʠ. 

ɺ ʦʩʥʦʚʝ ʵʪʠʭ ʩʪʨʝʤʣʝʥʠʡ ʣʝʞʠʪ ʤʝʯʪʘ ʦ ʜʦʩʪʦʡʥʦʤ ʫʨʦʚʥʝ ʞʠʟʥʠ ʠ ʙʣʘʛʦʩʦʩʪʦʷʥʠʠ 

ʚʩʝʛʦ ʦʙʱʝʩʪʚʘ. ʕʪʦ ʩʦʦʪʚʝʪʩʪʚʫʝʪ ʩʦʮʠʘʣʴʥʦʡ ʧʦʣʠʪʠʢʝ ʛʦʩʫʜʘʨʩʪʚʘ ʠ ʩʦʚʧʘʜʘʝʪ ʩ 

ʦʩʥʦʚʥʳʤʠ ʪʨʝʥʜʘʤʠ ʩʪʨʘʪʝʛʠʠ ʜʦʣʛʦʩʨʦʯʥʦʛʦ ʨʘʟʚʠʪʠʷ ʈʌ ʜʦ 2030 ʛʦʜʘ. ʇʨʘʚʠʪʝʣʴʩʪʚʫ 

ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ ʥʝʦʙʭʦʜʠʤʦ ʦʩʦʙʦʝ ʚʥʠʤʘʥʠʝ ʫʜʝʣʠʪʴ ʤʦʜʝʨʥʠʟʘʮʠʠ ʩʠʩʪʝʤʳ 

ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʷ, ʪʝʤ ʩʘʤʳʤ ʧʨʦʩʪʠʤʫʣʠʨʦʚʘʚ ʨʦʩʪ ʧʦʢʘʟʘʪʝʣʷ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ 

ʞʠʟʥʠ ʥʘʩʝʣʝʥʠʷ. ɼʨʫʛʦʡ ʚʘʞʥʦʡ ʟʘʜʘʯʝʡ ʷʚʣʷʝʪʩʷ ʨʦʩʪ ʚʘʣʦʚʦʛʦ ʥʘʮʠʦʥʘʣʴʥʦʛʦ ʜʦʭʦʜʘ, 

ʯʪʦ ʥʝ ʚʦʟʤʦʞʥʦ ʙʝʟ ʜʦʣʞʥʦʛʦ ʫʨʦʚʥʷ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʢʘʧʠʪʘʣʘ ʠ ʢʦʪʦʨʳʡ ʥʝʦʙʭʦʜʠʤʦ 

ʧʦʚʳʰʘʪʴ ʚ ʫʩʣʦʚʠʷʭ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʵʢʦʥʦʤʠʢʠ. ʇʨʠʚʝʜʝʥʥʳʝ ʠʩʩʣʝʜʦʚʘʥʠʷ 

ʧʦʜʪʚʝʨʞʜʘʶʪ ʞʝʣʘʥʠʝ ʨʦʩʩʠʡʩʢʦʡ ʤʦʣʦʜʝʞʠ ʧʦʣʫʯʘʪʴ ʚʳʩʰʝʝ ʦʙʨʘʟʦʚʘʥʠʝ ʠ 

ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʪʴ ʩʚʦʡ ʪʨʫʜʦʚʦʡ ʧʦʪʝʥʮʠʘʣ. ʈʘʩʰʠʨʝʥʠʝ ʚʦʟʤʦʞʥʦʩʪʝʡ ʩʠʩʪʝʤʳ 

ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʟʜʨʘʚʦʦʭʨʘʥʝʥʠʷ ʦʙʝʩʧʝʯʠʪ ʥʘʢʦʧʣʝʥʠʝ ʠ, ʯʪʦ ʥʝ ʤʝʥʝʝ ʚʘʞʥʦ, 

ʨʘʚʥʦʤʝʨʥʦʝ ʨʘʩʧʨʝʜʝʣʝʥʠʝ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʠ ʩʦʮʠʘʣʴʥʦʛʦ ʢʘʧʠʪʘʣʘ. ɼʘʥʥʳʝ ʤʝʨʳ 

ʧʦʟʚʦʣʷʪ ʧʨʝʦʜʦʣʝʪʴ ʩʦʮʠʘʣʴʥʳʡ ʢʨʠʟʠʩ ʠ ʟʘʣʦʞʠʪʴ ʦʩʥʦʚʫ ʩʠʩʪʝʤʳ ʚʦʩʧʨʦʠʟʚʦʜʩʪʚʘ 

ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ, ʘʜʝʢʚʘʪʥʫʶ ʪʨʝʙʦʚʘʥʠʷʤ ʩʦʚʨʝʤʝʥʥʦʛʦ ʦʙʱʝʩʪʚʘ.  
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ʀʩʪʦʨʠʯʝʩʢʠʝ ʘʩʧʝʢʪʳ ʨʘʟʚʠʪʠʷ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ 

ʢʦʦʧʝʨʘʮʠʠ ʄʦʩʢʦʚʩʢʦʡ ʦʙʣʘʩʪʠ 

ˢͤͤͦͭ͊ͼ͙Ύ: Авторами исследуется история потребительской кооперации Московской области, а 
также ключевые аспекты потребительской кооперации г. Коломны (Московская область), 
выделяются этапы в истории потребительской кооперации, рассматриваются перспективы 
развития потребительской кооперации в Московской области и ставится цель удвоения доли 
потребительской кооперации данного региона в его ВРП уже в этом году. ˴͡Ό;͔͍·͔ ͨͦͤΎ͙ͭΎ: 
потребительская кооперация, история потребительской кооперации, периоды исторического 
развития потребительской кооперации, ВВП, ВРП, Московская область, г. Коломна. 

 

Abstract: The authors explore the history of the consumer cooperatives in the Moscow region, as well 
as key aspects of consumer cooperatives of the town Kolomna (Moscow region), they underline the 
milestones in the history of consumer cooperatives, consider consumer cooperatives' perspectives in 
the Moscow region and the goal of doubling the share of consumer cooperatives in this region in its 
GDP this year. Key words: history of consumer cooperatives, consumer cooperatives, periods of the 
historical development of consumer cooperatives, GDP, GRP, Moscow region, town Kolomna. 

 

ʈʦʣʴ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʚ ʈʦʩʩʠʠ ʚʩʝʛʜʘ ʙʳʣʘ ʟʥʘʯʠʤʘ ʠ ʚʳʩʦʢʘ. ʆ 

ʧʨʝʠʤʫʱʝʩʪʚʘʭ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʧʦ ʩʨʘʚʥʝʥʠʶ ʩ ʜʨʫʛʠʤʠ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦ-

ʧʨʘʚʦʚʳʤʠ ʬʦʨʤʘʤʠ ʭʦʟʷʡʩʪʚʝʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ (ʠ ʧʨʝʞʜʝ ʚʩʝʛʦ ʢʦʨʧʦʨʘʪʠʚʥʦʡ) 

ʧʠʩʘʣʠ ʤʥʦʛʠʝ ʚʝʜʫʱʠʝ ʵʢʦʥʦʤʠʩʪʳ ʈʦʩʩʠʠ, ʚ ʯʠʩʣʝ ʢʦʪʦʨʳʭ ʄ.ʀ. ʊʫʛʘʥ-ɹʘʨʘʥʦʚʩʢʠʡ, 

ʅ.ɼ. ʂʦʥʜʨʘʪʴʝʚ, ɸ.ɺ. ʏʘʷʥʦʚ, ɸ.ɸ. ɹʦʛʜʘʥʦʚ, ɹ.ɹʨʫʮʢʫʩ, ɸ.ʖʛʦʚ, ʉ.ʅ.ʇʨʦʢʦʧʦʚʠʯ [6]. 

ʉʨʝʜʠ ʟʘʨʫʙʝʞʥʳʭ ʫʯʸʥʳʭ, ʟʘʥʠʤʘʚʰʠʭʩʷ ʠʟʫʯʝʥʠʝʤ ʠ ʨʘʟʚʠʪʠʝʤ ʢʦʦʧʝʨʘʪʠʚʥʦʛʦ 

ʜʚʠʞʝʥʠʷ, ʚʳʜʝʣʠʤ ʌʨʠʜʨʠʭʘ ɺʠʣʴʛʝʣʴʤʘ ʬʦʥ ʈʘʡʬʬʘʡʟʝʥʘ, ʐʘʨʣʷ ʌʫʨʴʝ, ʈʦʙʝʨʪʘ 

ʆʫʵʥʘ, ɸʥʨʠ ʉʝʥ-ʉʠʤʦʥʘ. 
ʖ.ɸ.ɼʝʥʠʩʦʚ ʚʳʜʝʣʷʝʪ ʪʨʠ ʦʩʥʦʚʥʳʭ ʧʦʜʭʦʜʘ ʢ ʦʧʨʝʜʝʣʝʥʠʶ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ 

ʢʦʦʧʝʨʘʮʠʠ: 

1. ɺʩʝʦʙʱʘʷ ʬʦʨʤʘ ʦʨʛʘʥʠʟʘʮʠʠ ʪʨʫʜʘ, ʠʤʤʘʥʝʥʪʥʦ ʧʨʠʩʫʱʘʷ ʭʦʟʷʡʩʪʚʝʥʥʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʯʝʣʦʚʝʢʘ. 

2. ʂʦʥʢʨʝʪʥʘʷ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦ-ʭʦʟʷʡʩʪʚʝʥʥʘʷ ʬʦʨʤʘ, ʢʘʢ ʪʦ: ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʝ 

ʦʙʱʝʩʪʚʦ, ʩʩʫʜʥʦ-ʩʙʝʨʝʛʘʪʝʣʴʥʦʝ ʪʦʚʘʨʠʱʝʩʪʚʦ, ʤʘʩʣʦʜʝʣʴʥʘʷ ʘʨʪʝʣʴ ʠ ʪ.ʜ. 

3. ʉʦʮʠʘʣʴʥʦʝ ʜʚʠʞʝʥʠʝ ʩʦ ʩʚʦʝʡ ʠʜʝʦʣʦʛʠʝʡ ʠ ʩʦʮʠʘʣʴʥʳʤ ʠʜʝʘʣʦʤ, ʩʚʷʟʘʥʥʦʝ ʩ 

ʧʨʝʦʜʦʣʝʥʠʝʤ ʢʘʧʠʪʘʣʠʩʪʠʯʝʩʢʦʛʦ ʩʪʨʦʷ [3]. 

ʀʩʪʦʨʠʷ ʨʘʟʚʠʪʠʷ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʚ ʈʦʩʩʠʠ ʚʢʣʶʯʘʝʪ ʚ ʩʝʙʷ ʥʝʩʢʦʣʴʢʦ 

ʵʪʘʧʦʚ. 

ɼʦʨʝʚʦʣʶʮʠʦʥʥʳʡ ʧʝʨʠʦʜ. ɺ ʥʘʰʝʡ ʩʪʨʘʥʝ ʠʟʜʘʚʥʘ ʩʫʱʝʩʪʚʦʚʘʣʠ ʧʦʣʫʢʦʦʧʝ-

ʨʘʪʠʚʥʳʝ, ʧʨʝʜʢʦʦʧʝʨʘʪʠʚʥʳʝ ʬʦʨʤʳ ʩʦʪʨʫʜʥʠʯʝʩʪʚʘ ʣʶʜʝʡ ï ʢʨʝʩʪʴʷʥʩʢʠʝ ʦʙʱʠʥʳ, 

ʙʳʪʦʚʳʝ ʘʨʪʝʣʠ, ʩʢʣʘʜʯʠʥʘ ʠ ʪ.ʧ. 
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ʇʨʠ ʚʳʧʦʣʥʝʥʠʠ ʦʪʜʝʣʴʥʳʭ ʨʘʙʦʪ (ʥʘʧʨʠʤʝʨ, ʧʨʠ ʩʪʨʦʠʪʝʣʴʩʪʚʝ ʜʦʨʦʛ, ʤʦʩʪʦʚ) 

ʦʙʱʠʥʘ ʤʦʛʣʘ ʜʝʣʠʪʴʩʷ ʥʘ ʘʨʪʝʣʠ. ʀʩʩʣʝʜʦʚʘʪʝʣʴ ʅʠʢʦʣʘʡ ʂʘʣʘʯʦʚ ʫʪʚʝʨʞʜʘʣ, ʯʪʦ 

ʩʣʝʜʳ ʘʨʪʝʣʴʥʳʭ ʥʘʯʘʣ ʥʘ ʈʫʩʠ ʚʝʜʫʪ ʚ ʛʣʫʙʦʢʫʶ ʜʨʝʚʥʦʩʪʴ, ʢ XI-XII  ʚʝʢʘʤ, ʭʦʪʷ ʩʘʤʦ 

ʩʣʦʚʦ "ʘʨʪʝʣʴ" ʚʦʰʣʦ ʚ ʫʧʦʪʨʝʙʣʝʥʠʝ ʥʝʩʢʦʣʴʢʦ ʧʦʟʞʝ [2]. ɺ ɼʨʝʚʥʝʡ ʈʫʩʠ ʟʘʨʦʜʠʣʦʩʴ 

ʧʦʥʷʪʠʝ ʦʙʱʠʥʳ, ʧʨʦʩʫʱʝʩʪʚʦʚʘʚʰʝʝ ʚʧʣʦʪʴ ʜʦ 1917 ʛ. ʆʙʱʠʥʘ ʥʝʩʣʘ ʥʘ ʩʝʙʝ ʬʫʥʢʮʠʠ 

çʦʪʮʘè ʥʘ ʩʝʣʝ, ʨʘʩʧʨʝʜʝʣʷʷ ʢʨʝʩʪʴʷʥʩʢʠʝ ʥʘʜʝʣʳ, ʧʣʘʪʷ ʦʙʨʦʢʠ ʟʘ ʜʦʣʞʥʠʢʦʚ, 

ʟʘʥʠʤʘʷʩʴ ʚʦʩʧʠʪʘʪʝʣʴʥʳʤʠ ʬʫʥʢʮʠʷʤʠ. 

ɿʥʘʯʠʪʝʣʴʥʦ ʧʦʟʞʝ ʧʦʷʚʠʣʦʩʴ ʧʦʥʷʪʠʝ ʘʨʪʝʣʴ, ʬʦʨʤʘ ʦʙʲʝʜʠʥʝʥʠʷ ʪʨʫʜʘ ʠ ʢʘʧʠʪʘʣʘ 

ʠʣʠ ʪʦʣʴʢʦ ʪʨʫʜʘ ʢʨʝʩʪʴʷʥ-ʦʙʱʠʥʥʠʢʦʚ. ɹʳʣʦ ʠ ʪʘʢʦʝ ʧʦʥʷʪʠʝ ʢʘʢ ʚʟʘʠʤʦʧʦʤʦʱʴ (ʧʦ-

ʜʨʫʛʦʤʫ ï ʧʦʤʦʯʴ), ʢʦʛʜʘ çʚʩʝʤ ʤʠʨʦʤè ʧʦʤʦʛʘʣʠ ʩʪʨʦʠʪʴ ʜʦʤ, ʦʙʨʘʙʘʪʳʚʘʪʴ ʫʯʘʩʪʦʢ ʠ ʪ.ʜ. 

ʉʫʱʝʩʪʚʦʚʘʣʦ ʠ ʧʦʥʷʪʠʝ çʩʢʣʘʜʯʠʥʘè, ʦʜʥʘ ʠʟ ʬʦʨʤ ʘʨʪʝʣʠ, ʢʦʛʜʘ ʢʨʝʩʪʴʷʥʝ ʩʦʙʠ-

ʨʘʣʠ ʜʝʥʴʛʠ ʥʘ ʨʘʟʣʠʯʥʦʛʦ ʨʦʜʘ ʮʝʣʠ: ʧʨʦʤʳʩʣʳ (ʯʘʱʝ ʚʩʝʛʦ- ʨʳʙʥʳʝ), ʧʨʝʜʧʨʠ-

ʥʠʤʘʪʝʣʴʩʪʚʦ, ʩʦʚʤʝʩʪʥʳʝ ʧʨʘʟʜʥʝʩʪʚʘ ʠ ʪ.ʜ. 

ɸʨʪʝʣʠ ʠʤʝʣʠ ʤʥʦʛʦ ʦʙʱʝʛʦ ʩ ʢʣʘʩʩʠʯʝʩʢʠʤʠ ʢʦʦʧʝʨʘʪʠʚʘʤʠ: ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʩʪʴ, 

ʜʦʙʨʦʚʦʣʴʥʦʩʪʴ, ʩʘʤʦʫʧʨʘʚʣʝʥʠʝ, ʨʘʚʝʥʩʪʚʦ ʧʨʘʚ ʫʯʘʩʪʥʠʢʦʚ, ʵʣʝʤʝʥʪʳ ʢʦʣʣʝʢʪʠʚʠʟʤʘ 

ʠ ʜʨ. ɺʤʝʩʪʝ ʩ ʪʝʤ ʚ ʦʙʱʠʥʘʭ ʠ ʘʨʪʝʣʷʭ ʙʳʣʦ ʙʦʣʴʰʝ ʵʣʝʤʝʥʪʦʚ ʩʣʫʯʘʡʥʦʩʪʠ, ʥʝ-

ʦʨʛʘʥʠʟʦʚʘʥʥʦʩʪʠ, ʘ ʟʘʯʘʪʢʠ ʢʦʦʧʝʨʘʮʠʠ ʚ ʥʠʭ ʩʫʱʝʩʪʚʦʚʘʣʠ ʚ ʥʝʨʘʟʚʠʪʦʡ ʬʦʨʤʝ. 

ʇʝʨʚʳʤ ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʤ ʢʦʦʧʝʨʘʪʠʚʦʤ ʚ ʈʦʩʩʠʠ ʩʪʘʣʘ çɹʦʣʴʰʘʷ ʘʨʪʝʣʴè 

ʜʝʢʘʙʨʠʩʪʦʚ, ʫʩʪʘʚ ʢʦʪʦʨʦʡ ʙʳʣ ʧʨʠʥʷʪ ʥʘ ʦʙʱʝʤ ʩʦʙʨʘʥʠʠ ʜʝʢʘʙʨʠʩʪʦʚ 2 ʤʘʨʪʘ 1831 ʛ. 

ʉ ʵʪʦʡ ʜʘʪʳ ʥʘʯʠʥʘʝʪʩʷ ʦʪʩʯʸʪ ʢʦʦʧʝʨʘʪʠʚʥʦʛʦ ʜʚʠʞʝʥʠʷ ʚ ʈʦʩʩʠʠ [4]. ʋʩʪʘʚ ʩʦʩʪʦʷʣ ʠʟ 

13 ʨʘʟʜʝʣʦʚ, 106 ʧʘʨʘʛʨʘʬʦʚ. ʂʘʢʦʚʳ ʞʝ ʦʩʥʦʚʥʳʝ ʧʦʣʦʞʝʥʠʷ ʵʪʦʛʦ ʦʙʰʠʨʥʦʛʦ 

ʜʦʢʫʤʝʥʪʘ? ʇʝʨʝʯʠʩʣʠʤ ʠʭ ʢʨʘʪʢʦ. 

ɺʦ-ʧʝʨʚʳʭ, ʮʝʣʴ ʘʨʪʝʣʠ ʟʘʢʣʶʯʘʣʘʩʴ ʚ ʫʜʦʚʣʝʪʚʦʨʝʥʠʠ ʚʝʩʴʤʘ ʨʘʟʣʠʯʥʳʭ ʧʦʪʨʝʙ-

ʥʦʩʪʝʡ ʝʸ ʫʯʘʩʪʥʠʢʦʚ. ʉʦʟʜʘʚʘʣʘʩʴ ʛʦʜʦʚʘʷ ʦʙʱʝʩʪʚʝʥʥʘʷ ʩʫʤʤʘ ʠʟ ʚʥʦʩʦʚ ʯʣʝʥʦʚ 

ʘʨʪʝʣʠ, ʧʨʠʯʸʤ ʧʨʠʙʳʣʴ ʥʝ ʙʳʣʘ ʮʝʣʴʶ ʜʘʥʥʦʛʦ ʦʙʱʝʩʪʚʘ. 

ɺʦ-ʚʪʦʨʳʭ, ʜʝʷʪʝʣʴʥʦʩʪʴ ʘʨʪʝʣʠ ʙʳʣʘ ʧʦʩʪʨʦʝʥʘ ʥʘ ʥʘʯʘʣʘʭ ʩʘʤʦʫʧʨʘʚʣʝʥʠʷ. 

ɺ-ʪʨʝʪʴʠʭ, ʧʨʝʜʫʩʤʘʪʨʠʚʘʣʠʩʴ ʜʝʤʦʢʨʘʪʠʯʝʩʢʠʝ ʚʳʙʦʨʳ ʚ ʦʨʛʘʥʳ ʧʨʘʚʣʝʥʠʷ ʧʫʪʸʤ 

ʪʘʡʥʦʛʦ ʛʦʣʦʩʦʚʘʥʠʷ. ʏʣʝʥʩʪʚʦ ʚ ʘʨʪʝʣʠ ʙʳʣʦ ʩʪʨʦʛʦ ʜʦʙʨʦʚʦʣʴʥʳʤ, ʧʦ ʧʨʠʥʮʠʧʫ çʦʜʠʥ 

ʫʯʘʩʪʥʠʢ ï ʦʜʠʥ ʛʦʣʦʩè. 

ɺ-ʯʝʪʚʸʨʪʳʭ, ʵʢʦʥʦʤʠʯʝʩʢʘʷ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʩʪʴ ʠ ʷʚʣʷʣʘʩʴ ʩʨʝʜʩʪʚʦʤ ʜʦʩʪʠʞʝʥʠʷ 

ʮʝʣʠ ʘʨʪʝʣʠ. 

ɿʘʤʝʪʠʤ, ʯʪʦ ʫʩʪʘʚ çɹʦʣʴʰʦʡ ʘʨʪʝʣʠè ʙʳʣ ʩʦʟʜʘʥ ʝʱʸ ʜʦ ʟʥʘʤʝʥʠʪʳʭ ʨʦʯʜʝʡʣʩʢʠʭ 

ʧʨʠʥʮʠʧʦʚ. 

ʂʣʘʩʩʠʯʝʩʢʠʝ ʢʦʦʧʝʨʘʪʠʚʳ ʚʦʟʥʠʢʣʠ ʚ 60-ʝ ʛʦʜʳ XIX  ʚʝʢʘ, ʚ ʧʝʨʠʦʜ ʪ.ʥ. çɺʝʣʠʢʠʭ 

ʨʝʬʦʨʤè ɸʣʝʢʩʘʥʜʨʘ II . 

ʇʝʨʚʳʤ ʪʝʦʨʝʪʠʢʦʤ ʢʦʦʧʝʨʘʮʠʠ ʚ ʈʦʩʩʠʠ ʙʳʣ ʅ.ɻ.ʏʝʨʥʳʰʝʚʩʢʠʡ, ʩʬʦʨʤʫʣʠʨʦ-

ʚʘʚʰʠʡ ʩʚʦʶ ʪʝʦʨʠʶ ʪʨʫʜʷʱʠʭʩʷ ʚ ʩʪʘʪʴʝ çʂʘʧʠʪʘʣ ʠ ʪʨʫʜè, ʘ ʪʘʢʞʝ ʥʘ ʧʨʠʤʝʨʝ 

ʢʦʦʧʝʨʘʪʠʚʥʳʭ ʰʚʝʡʥʳʭ ʤʘʩʪʝʨʩʢʠʭ, ʦʧʠʩʘʥʥʳʭ ʠʤ ʚ ʨʦʤʘʥʝ çʏʪʦ ʜʝʣʘʪʴè. 

ʅʘʨʦʜʥʠʯʝʩʢʦʝ ʜʚʠʞʝʥʠʝ 60-70 ʛʛ., ʪʝʦʨʝʪʠʢʠ ʢʦʪʦʨʦʛʦ ʧʳʪʘʣʠʩʴ ʨʘʟʨʘʙʦʪʘʪʴ 

ʘʜʘʧʪʠʨʦʚʘʥʥʫʶ ʜʣʷ ʨʦʩʩʠʡʩʢʠʭ ʫʩʣʦʚʠʡ ʢʦʦʧʝʨʘʪʠʚʥʫʶ ʪʝʦʨʠʶ, ʧʦʪʝʨʧʝʣʦ ʥʝʫʜʘʯʫ. 

ʋ ʤʘʨʢʩʠʟʤʘ ʥʝ ʧʦʜʣʝʞʘʣʦ ʩʦʤʥʝʥʠʶ ʢʘʧʠʪʘʣʠʩʪʠʯʝʩʢʘʷ ʵʚʦʣʶʮʠʷ ʜʝʨʝʚʥʠ ʠ 

ʧʨʝʦʙʣʘʜʘʥʠʝ ʚ ʢʨʝʩʪʴʷʥʩʢʠʭ ʧʨʦʤʳʩʣʘʭ ʢʘʧʠʪʘʣʠʩʪʠʯʝʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ, ʘ ʥʝ 

ʘʨʪʝʣʴʥʳʭ ʥʘʯʘʣ, ʪʘʢ ʫʩʪʦʡʯʠʚʦ ʧʨʠʞʠʚʰʠʭʩʷ ʠ ʨʘʩʧʨʦʩʪʨʘʥʠʚʰʠʭʩʷ ʚ ʈʦʩʩʠʠ. ʆʪʥʦ-

ʰʝʥʠʝ ʢ ʢʦʦʧʝʨʘʮʠʠ ʫ ʤʘʨʢʩʠʩʪʦʚ ʥʦʩʠʣʦ ʯʠʩʪʦ ʫʪʠʣʠʪʘʨʥʳʡ ʭʘʨʘʢʪʝʨ, ʢʦʦʧʝʨʘʮʠʷ 
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ʨʘʩʩʤʘʪʨʠʚʘʣʘʩʴ ʢʘʢ ʚʩʧʦʤʦʛʘʪʝʣʴʥʳʡ ʠʥʩʪʨʫʤʝʥʪ ʜʦʩʪʠʞʝʥʠʷ ʛʣʘʚʥʦʡ ʮʝʣʠ ʂ.ʄʘʨʢʩʘ 

ʠ ʝʛʦ ʧʦʩʣʝʜʦʚʘʪʝʣʝʡ ï ʩʦʮʠʘʣʴʥʦʛʦ ʧʝʨʝʚʦʨʦʪʘ. 

ʇʝʨʚʳʡ ʚ ʈʦʩʩʠʠ ʥʝʟʘʚʠʩʠʤʳʡ ʨʘʙʦʯʠʡ ʢʦʦʧʝʨʘʪʠʚ ʙʳʣ ʩʦʟʜʘʥ ʥʘ ʇʝʪʨʦʚʩʢʦʤ ʟʘʚʦʜʝ 

ʟʘ ɹʘʡʢʘʣʦʤ ʧʦ ʠʥʠʮʠʘʪʠʚʝ ʜʝʢʘʙʨʠʩʪʘ ʀʚʘʥʘ ɻʦʨʙʘʯʝʚʩʢʦʛʦ ʠ ʚʦʣʦʩʪʥʦʛʦ ʩʪʘʨʰʠʥʳ 

ɸʬʘʥʘʩʠʷ ʇʝʨʰʠʥʘ (1825-1904), ʘ ʩʦʟʜʘʥʥʦʝ ʚ ʥʦʷʙʨʝ 1864 ʛ. ʥʘ ʟʘʚʦʜʝ ʛʨʘʬʘ ʉʝʨʛʝʷ 

ʉʪʨʦʛʘʥʦʚʘ ʚ ʧʦʩʸʣʢʝ ʂʳʥ ʇʝʨʤʩʢʦʡ ʦʙʣʘʩʪʠ ʦʙʱʝʩʪʚʦ, ʥʘʟʚʘʥʥʦʝ ʠʩʪʦʨʠʢʘʤʠ 

ʂʳʥʦʚʩʢʠʤ ʦʙʱʝʩʪʚʦʤ, ʩʪʘʣʦ ʧʝʨʚʳʤ ʚ ʈʦʩʩʠʠ ʟʘʚʠʩʠʤʳʤ ʨʘʙʦʯʠʤ ʢʦʦʧʝʨʘʪʠʚʦʤ. 

ʈʘʩʩʤʘʪʨʠʚʘʷ ʠʩʪʦʨʠʶ ʢʦʦʧʝʨʘʪʠʚʥʦʛʦ ʜʚʠʞʝʥʠʷ ʚ ʈʦʩʩʠʠ ʚ 60-80 ʛʛ. XIX  ʚ., ʤʦʞʥʦ 

ʧʨʠʟʥʘʪʴ, ʯʪʦ ʫʩʧʝʭ ʢʦʦʧʝʨʘʮʠʠ ʙʳʣ ʙʦʣʝʝ ʯʝʤ ʩʢʨʦʤʥʳʤ (ʩ 1865 ʧʦ 1890 ʛ ʙʳʣʦ 

ʟʘʨʝʛʠʩʪʨʠʨʦʚʘʥʦ ʚʩʝʛʦ 260 ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʭ ʦʙʱʝʩʪʚ, ʠʟ ʥʠʭ ʢ ʥʘʯʘʣʫ 1891 ʛ. 

ʩʦʭʨʘʥʠʣʦʩʴ ʚʩʝʛʦ ʩʪʦ, ʦʩʪʘʣʴʥʳʝ ʨʘʟʦʨʠʣʠʩʴ). 

ʇʨʘʚʠʪʝʣʴʩʪʚʦ ʥʘʩʘʞʜʘʣʦ ʢʘʧʠʪʘʣʠʟʤ çʩʚʝʨʭʫè, ʘ ʢʨʝʩʪʴʷʥʝ ʠ ʨʘʙʦʯʠʝ ʩʪʨʝʤʠʣʠʩʴ 

çʩʥʠʟʫè ʦʨʛʘʥʠʟʦʚʳʚʘʪʴ ʘʣʴʪʝʨʥʘʪʠʚʥʳʝ ʥʝʢʘʧʠʪʘʣʠʩʪʠʯʝʩʢʠʝ ʦʙʲʝʜʠʥʝʥʠʷ. ʎʘʨʩʢʦʝ 

ʧʨʘʚʠʪʝʣʴʩʪʚʦ ʥʝ ʩʧʝʰʠʣʦ ʨʘʟʨʘʙʘʪʳʚʘʪʴ ʩʧʝʮʠʘʣʴʥʳʡ ʟʘʢʦʥ ʦ ʢʦʦʧʝʨʘʮʠʠ, ʘ ʧʦʜʯʘʩ ʠ 

ʧʨʝʧʷʪʩʪʚʦʚʘʣʦ ʨʘʟʚʠʪʠʶ ʢʦʦʧʝʨʘʪʠʚʥʦʛʦ ʜʚʠʞʝʥʠʷ, ʚʠʜʷ ʚ ʥʸʤ ʫʛʨʦʟʫ ʩʘʤʦʜʝʨʞʘʚʠʶ. 

ʕʪʦ ʙʳʣʦ ʩʚʷʟʘʥʦ ʩ ʧʦʧʫʣʷʨʥʳʤʠ ʪʦʛʜʘ ʫʯʝʥʠʷʤʠ ʦ çʢʦʦʧʝʨʘʪʠʚʥʦʤ ʩʦʮʠʘʣʠʟʤʝè, 

ʢʦʪʦʨʳʡ ʷʢʦʙʳ ʩʦ ʚʨʝʤʝʥʝʤ ʜʦʣʞʝʥ ʙʳʣ ʧʨʠʡʪʠ ʥʘ ʩʤʝʥʫ ʢʘʧʠʪʘʣʠʟʤʫ, ʘ ʪʘʢʞʝ ʪʝʤ, ʯʪʦ 

ʚ ʨʷʜʳ ʢʦʦʧʝʨʘʮʠʠ ʚʩʪʫʧʘʣʠ ʨʘʙʦʯʠʝ-ʥʘʨʦʜʥʠʢʠ, ʧʨʠʜʝʨʞʠʚʘʶʱʠʝʩʷ ʨʘʜʠʢʘʣʴʥʳʭ 

ʣʝʚʳʭ ʚʟʛʣʷʜʦʚ. 

ʅʦ ʚʩʸ ʞʝ ʫʞʝ ʚ ʢʦʥʮʝ ʚʝʢʘ ʧʨʘʚʠʪʝʣʴʩʪʚʦ ʙʳʣʦ ʚʳʥʫʞʜʝʥʦ ʧʨʠʟʥʘʪʴ ʫʞʝ ʚʦ ʚʝʩʴ 

ʛʦʣʦʩ ʟʘʷʚʠʚʰʝʝ ʦ ʩʝʙʝ ʠ ʩʪʨʝʤʠʪʝʣʴʥʦ ʧʦʧʦʣʥʷʶʱʝʝ ʩʚʦʠ ʨʷʜʳ ʢʦʦʧʝʨʘʪʠʚʥʦʝ ʜʚʠ-

ʞʝʥʠʝ. ʇʦʵʪʦʤʫ ʚ 1898 ʛ. ʄʠʥʠʩʪʝʨʩʪʚʦ ʚʥʫʪʨʝʥʥʠʭ ʜʝʣ ʫʪʚʝʨʜʠʣʦ ʇʦʣʦʞʝʥʠʝ ʦ 

ʄʦʩʢʦʚʩʢʦʤ ʩʦʶʟʝ ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʭ ʦʙʱʝʩʪʚ (ʄʉʇʆ). ɽʛʦ ʫʯʨʝʜʠʪʝʣʷʤʠ ʷʚʣʷʣʠʩʴ 18 

ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʭ ʢʦʦʧʝʨʘʪʠʚʦʚ ʠʟ 307 ʠʤʝʚʰʠʭʩʷ ʥʘ ʪʦ ʚʨʝʤʷ. ʇʦʷʚʣʝʥʠʝ ʪʘʢʦʡ 

ʦʨʛʘʥʠʟʘʮʠʠ ʧʦʟʚʦʣʠʣʦ ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʤ ʢʦʦʧʝʨʘʪʠʚʘʤ ʦʙʲʝʜʠʥʠʪʴ ʩʦʚʤʝʩʪʥʳʝ ʫʩʠʣʠʷ 

ʠ ʩʨʝʜʩʪʚʘ ʜʣʷ ʜʦʩʪʠʞʝʥʠʷ ʦʙʱʠʭ ʮʝʣʝʡ, ʛʣʘʚʥʘʷ ʠʟ ʢʦʪʦʨʳʭ ï ʧʦʤʦʱʴ ʤʘʣʦʠʤʫʱʠʤ 

ʩʣʦʷʤ ʥʘʩʝʣʝʥʠʷ. ɺ 1903 ʛʦʜʫ ʄʉʇʆ ʩʪʘʣ ʧʦʩʪʦʷʥʥʳʤ ʯʣʝʥʦʤ ʄʝʞʜʫʥʘʨʦʜʥʦʛʦ 

ʂʦʦʧʝʨʘʪʠʚʥʦʛʦ ɸʣʴʷʥʩʘ (ʄʂɸ) [4]. 

ʇʦʢʘʟʘʪʝʣʴʥʦʡ ʚ ʵʪʦʤ ʩʤʳʩʣʝ ʷʚʣʷʝʪʩʷ ʠʩʪʦʨʠʷ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʚ 

ʛʦʨʦʜʝ ʂʦʣʦʤʥʝ, ʦʜʥʦʤ ʠʟ ʩʘʤʳʭ ʨʘʟʚʠʪʳʭ ʧʨʦʤʳʰʣʝʥʥʳʭ ʛʦʨʦʜʦʚ ʄʦʩʢʦʚʩʢʦʡ 

ʦʙʣʘʩʪʠ. ʇʝʨʚʦʝ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʝ ʦʙʱʝʩʪʚʦ ʚ ʛ. ʂʦʣʦʤʥʝ ʙʳʣʦ ʦʨʛʘʥʠʟʦʚʘʥʦ ʢʨʫʧʥʳʤʠ 

ʟʘʚʦʜʯʠʢʘʤʠ ï ʙʨʘʪʴʷʤʠ ʉʪʨʫʚʝ ʚ 1878 ʛ. ʥʘ ʂʦʣʦʤʝʥʩʢʦʤ ʤʘʰʠʥʦʩʪʨʦʠʪʝʣʴʥʦʤ ʟʘʚʦʜʝ 

(ʥʳʥʝ ʆɸʆ ʍʂ çʂʦʣʦʤʝʥʩʢʠʡ ʟʘʚʦʜè). 

ɺ ʧʝʨʚʳʡ ʞʝ ʛʦʜ ʯʣʝʥʘʤʠ-ʧʘʡʱʠʢʘʤʠ ʩʪʘʣʠ 150 ʨʘʙʦʯʠʭ ʠ ʩʣʫʞʘʱʠʭ. ɼʝʷʪʝʣʴʥʦʩʪʴ 

ʦʙʱʝʩʪʚʘ ʠʤʝʣʘ ʙʦʣʴʰʦʝ ʟʥʘʯʝʥʠʝ ʥʝ ʪʦʣʴʢʦ ʜʣʷ ʩʘʤʠʭ ʧʘʡʱʠʢʦʚ, ʥʦ ʠ ʜʣʷ ʥʘʩʝʣʝʥʠʷ 

ʛʦʨʦʜʘ ʠ ʫʝʟʜʘ. ʇʨʦʜʘʞʘ ʪʦʚʘʨʦʚ ʧʦ ʙʦʣʝʝ ʥʠʟʢʠʤ ʮʝʥʘʤ ʧʨʠʥʫʞʜʘʣʘ ʩʥʠʞʘʪʴ ʩʪʦʠʤʦʩʪʴ 

ʪʘʢʠʭ ʞʝ ʪʦʚʘʨʦʚ ʚ ʜʨʫʛʠʭ ʣʘʚʢʘʭ ʠ ʤʘʛʘʟʠʥʘʭ. ʕʪʦ ʙʳʣʦ ʥʘ ʙʣʘʛʦ ʤʘʣʦʠʤʫʱʠʤ ʩʣʦʷʤ 

ʥʘʩʝʣʝʥʠʷ. 

20 ʬʝʚʨʘʣʷ 1878 ʛ. ʙʳʣʦ ʩʦʟʚʘʥʦ ʧʝʨʚʦʝ ʦʙʱʝʝ ʩʦʙʨʘʥʠʝ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʛʦ ʦʙʱʝʩʪʚʘ, 

ʛʜʝ ʙʳʣʠ ʠʟʙʨʘʥʳ ʯʣʝʥʳ ʧʨʘʚʣʝʥʠʷ ʠ ʨʝʚʠʟʠʦʥʥʘʷ ʢʦʤʠʩʩʠʷ, ʘ ʚ ʘʧʨʝʣʝ 1878 ʛʦʜʘ ʧʨʠ 

ʟʘʚʦʜʝ ʙʳʣ ʦʪʢʨʳʪ ʧʝʨʚʳʡ ʤʘʛʘʟʠʥ. 

ɺ 1882 ʛ. ʧʨʠ ʂʦʣʦʤʝʥʩʢʦʤ ʤʘʰʠʥʦʩʪʨʦʠʪʝʣʴʥʦʤ ʟʘʚʦʜʝ ʙʳʣʦ ʧʦʩʪʨʦʝʥʦ ʥʦʚʦʝ 

ʟʜʘʥʠʝ ʧʦʜ ʵʪʦʪ ʤʘʛʘʟʠʥ, ʢʦʪʦʨʦʝ ʢʦʣʦʤʝʥʮʳ ʟʥʘʶʪ ʢʘʢ çʧʝʨʚʳʡ ʥʦʤʝʨè ʫ ʂʦʣʦʤʟʘʚʦʜʘ. 

ɸʥʘʣʦʛʠʯʥʳʝ ʦʙʱʝʩʪʚʘ ʩʪʘʣʠ ʩʦʟʜʘʚʘʪʴʩʷ ʚ ʂʣʠʥʫ, ʆʨʝʭʦʚʦ-ɿʫʝʚʝ, ʇʘʚʣʦʚʦ-ʇʦʩʘʜʝ, 

ʉʝʨʝʙʨʷʥʳʭ ʧʨʫʜʘʭ ʠ ʚ ʜʨʫʛʠʭ ʛʦʨʦʜʘʭ. 
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ʂ ʥʘʯʘʣʫ 1905 ʛ. ʉʦʶʟ ʦʙʲʝʜʠʥʷʣ 133 ʦʙʱʝʩʪʚʘ, ʢ 1914 ʛ. ï 1 ʪʳʩ. 241. ɺ ʩʝʥʪʷʙʨʝ 

1917 ʛ. ʄʉʇʆ ʙʳʣ ʧʝʨʝʠʤʝʥʦʚʘʥ ʚʦ ɺʩʝʨʦʩʩʠʡʩʢʠʡ ʎʝʥʪʨʘʣʴʥʳʡ ʩʦʶʟ ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʭ 

ʦʙʱʝʩʪʚ ï ʎʝʥʪʨʩʦʶʟ ʈʦʩʩʠʠ. 

ʌʘʢʪʦʨʦʤ, ʫʩʢʦʨʠʚʰʠʤ ʨʘʟʚʠʪʠʝ ʢʦʦʧʝʨʘʮʠʠ, ʩʪʘʣʘ ʨʝʚʦʣʶʮʠʷ 1905 ʛ. ʀʟ-ʟʘ ʨʦʩʪʘ 

ʮʝʥ ʠ ʜʦʨʦʛʦʚʠʟʥʳ ʞʠʟʥʠ ʚ ʨʷʜʳ ʢʦʦʧʝʨʘʮʠʠ ʭʣʳʥʫʣʠ ʙʦʣʴʰʠʝ ʤʘʩʩʳ ʢʨʝʩʪʴʷʥ, 

ʨʘʙʦʯʠʭ, ʨʝʤʝʩʣʝʥʥʠʢʦʚ, ʢʫʩʪʘʨʝʡ. 

ɺ 1914 ʛ. ʩ ʥʘʯʘʣʦʤ ʇʝʨʚʦʡ ʤʠʨʦʚʦʡ ʚʦʡʥʳ ʧʦʷʚʠʣʦʩʴ ʤʥʦʛʦ ʥʦʚʳʭ ʢʦʦʧʝʨʘʪʠʚʦʚ 

ʜʣʷ ʟʘʢʫʧʢʠ ʭʣʝʙʘ, ʤʷʩʘ ʠ ʜʨʫʛʠʭ ʧʨʦʜʫʢʪʦʚ ʚ ʘʨʤʠʶ. ʇʨʦʠʟʦʰʝʣ ʥʝʚʠʜʘʥʥʳʡ ʨʦʩʪ 

ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ. ɿʘ 1914-1917 ʛʛ. ʢʦʣʠʯʝʩʪʚʦ ʦʙʱʝʩʪʚ ʧʦʪʨʝʙʠʪʝʣʝʡ 

ʫʚʝʣʠʯʠʣʦʩʴ ʩ 11 ʪʳʩ. 400 ʜʦ 35 ʪʳʩ., ʯʠʩʣʝʥʥʦʩʪʴ ʠʭ ʯʣʝʥʦʚ ï ʩ 1 ʤʣʥ. 650 ʪʳʩ. ʜʦ 11 

ʤʣʥ. 550 ʪʳʩ. ɺ 1917 ʛ. ʚ ʩʪʨʘʥʝ ʠʤʝʣʦʩʴ ʦʢʦʣʦ 50 ʪʳʩ. ʢʦʦʧʝʨʘʪʠʚʥʳʭ ʤʘʛʘʟʠʥʦʚ ʠ ʣʘʚʦʢ. 

ʉʝʣʴʩʢʠʝ ʦʙʱʝʩʪʚʘ ʧʦʪʨʝʙʠʪʝʣʝʡ ʙʳʣʠ ʦʜʥʦʣʘʚʦʯʥʳʤʠ, ʛʦʨʦʜʩʢʠʝ ï ʤʥʦʛʦʤʘʛʘ-

ʟʠʥʥʳʤʠ. ʉʦʶʟʳ ʢʦʦʧʝʨʘʪʠʚʦʚ ʧʦʤʠʤʦ ʧʨʦʜʘʞ ʨʘʟʚʠʚʘʣʠ ʩʦʙʩʪʚʝʥʥʦʝ ʧʨʦʠʟʚʦʜʩʪʚʦ 

ʤʳʣʘ, ʩʧʠʯʝʢ, ʢʦʥʜʠʪʝʨʩʢʠʭ ʠʟʜʝʣʠʡ, ʤʫʢʦʤʦʣʴʥʦʝ ʜʝʣʦ, ʩʦʜʝʨʞʘʣʠ ʩʪʦʣʦʚʳʝ ʠ 

ʯʠʪʘʣʴʥʠ. ɼʦʣʷ ʢʦʦʧʝʨʘʮʠʠ ʚ ʪʦʚʘʨʦʦʙʦʨʦʪʝ ʈʦʩʩʠʠ ʧʨʝʚʳʰʘʣʘ 12%. 

ʂ 1917 ʛ. ʄʉʇʆ ʦʪʤʝʯʘʝʪ ʨʦʩʪ ʯʠʩʣʘ ʩʚʦʠʭ ʯʣʝʥʦʚ. ʕʪʦ ʙʳʣʦ ʩʚʷʟʘʥʦ ʩ ʪʨʫʜʥʳʤ 

ʧʦʣʦʞʝʥʠʝʤ ʚ ʩʪʨʘʥʝ, ʧʦʛʨʷʟʰʝʡ ʚ ʦʢʦʧʘʭ ʤʠʨʦʚʦʡ ʚʦʡʥʳ, ʠʩʧʳʪʳʚʘʚʰʝʡ ʦʩʪʨʝʡʰʠʤ 

ʦʙʨʘʟʦʤ ʢʨʠʟʠʩ ʚʣʘʩʪʠ ʠ çʤʠʥʠʩʪʝʨʩʢʫʶ ʯʝʭʘʨʜʫè. 

ʉʦʚʝʪʩʢʠʡ ʧʝʨʠʦʜ. ʉ ʧʨʠʭʦʜʦʤ ʢ ʚʣʘʩʪʠ ʙʦʣʴʰʝʚʠʢʦʚ ʩʠʪʫʘʮʠʷ ʚ ʢʦʨʥʝ ʠʟʤʝʥʠʣʘʩʴ. 

ʉʦʚʝʪʩʢʘʷ ʚʣʘʩʪʴ ʩʪʨʝʤʠʣʘʩʴ ʦʛʦʩʫʜʘʨʩʪʚʠʪʴ, ʥʘʮʠʦʥʘʣʠʟʠʨʦʚʘʪʴ ʧʦʪʨʝʙʢʦʦʧʝʨʘʮʠʶ. 

"ʇʨʦʝʢʪ ʜʝʢʨʝʪʘ ʦ ʧʦʪʨʝʙʠʪʝʣʴʥʳʭ ʢʦʤʤʫʥʘʭ", ʜʝʢʨʝʪ "ʆ ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʭ ʢʦʦʧʝʨʘ-

ʪʠʚʥʳʭ ʦʨʛʘʥʠʟʘʮʠʷʭ" ʠ ʜʨʫʛʠʝ ʧʦʩʪʘʥʦʚʣʝʥʠʷ ʉʅʂ ʩʪʘʚʠʣʠ ʮʝʣʴʶ ʧʨʝʚʨʘʪʠʪʴ ʚʩʸ 

ʥʘʩʝʣʝʥʠʝ ʈʦʩʩʠʠ çʚ ʦʜʠʥ ʙʦʣʴʰʦʡ ʢʦʦʧʝʨʘʪʠʚè (ʃʝʥʠʥ). 

 

ʈʠʩ. 1. ʆʨʛʘʥʠʟʘʮʠʦʥʥʦʝ ʧʦʩʪʨʦʝʥʠʝ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʈʦʩʩʠʠ ʚ ʧʝʨʚʦʡ 

ʧʦʣʦʚʠʥʝ 1920 ʛ. 
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ʆʨʛʘʥʠʟʘʮʠʦʥʥʦʝ ʧʦʩʪʨʦʝʥʠʝ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʈʦʩʩʠʠ ʚ ʧʝʨʚʦʡ 

ʧʦʣʦʚʠʥʝ 1920 ʛ. ʧʨʠʚʝʜʝʥʦ ʥʘ ʨʠʩ. 1 [2]. 

ɺ ʫʩʣʦʚʠʷʭ ʅʕʇʘ ʧʦʪʨʝʙʠʪʝʣʴʩʢʘʷ ʢʦʦʧʝʨʘʮʠʷ ʫʚʝʣʠʯʠʣʘ ʩʝʪʴ ʤʘʛʘʟʠʥʦʚ ʠ ʣʘʚʦʢ ʩ 

52 ʪʳʩ. ʚ 1921 ʛ. ʜʦ 88 ʪʳʩ. ʚ 1928 ʛ. ɻʦʩʫʜʘʨʩʪʚʦ ʠʩʧʦʣʴʟʦʚʘʣʦ ʧʦʪʨʝʙʢʦʦʧʝʨʘʮʠʶ ʜʣʷ 

ʚʳʪʝʩʥʝʥʠʷ ʩ ʨʳʥʢʘ ʥʵʧʤʘʥʦʚ ʠ ʣʠʢʚʠʜʘʮʠʠ ʯʘʩʪʥʦʡ ʪʦʨʛʦʚʣʠ. ʇʨʠʤʝʯʘʪʝʣʴʥʳ ʚ ʜʘʥʥʦʤ 

ʩʣʫʯʘʝ ʩʣʦʚʘ ɺ.ʀ.ʃʝʥʠʥʘ ʠ ʅ.ʀ.ɹʫʭʘʨʠʥʘ ʦ ʟʥʘʯʝʥʠʠ ʜʣʷ ʩʦʚʝʪʩʢʦʡ ʚʣʘʩʪʠ ʠ ʢʦʤʤʫʥʠʟʤʘ 

ʚ ʮʝʣʦʤ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ. ʊʘʢ, ʃʝʥʠʥ ʧʠʩʘʣ: çʂʦʦʧʝʨʘʪʠʚʥʳʡ ʢʘʧʠʪʘʣʠʟʤé 

ʦʙʣʝʛʯʠʪ ʫʯʸʪ, ʢʦʥʪʨʦʣʴ, ʥʘʜʟʦʨ, ʜʦʛʦʚʦʨʥʳʝ ʦʪʥʦʰʝʥʠʷ ʤʝʞʜʫ ʛʦʩʫʜʘʨʩʪʚʦʤ ʠ 

ʢʘʧʠʪʘʣʠʟʤʦʤè. ɺ ʩʚʦʝʡ ʟʥʘʤʝʥʠʪʦʡ ʩʪʘʪʴʝ çʆ ʢʦʦʧʝʨʘʮʠʠè ɺ.ʀ.ʃʝʥʠʥ ʢʦʥʩʪʘʪʠʨʦʚʘʣ 

ʨʦʩʪ ʢʦʦʧʝʨʘʮʠʠ ʪʦʞʜʝʩʪʚʝʥʥʳʤ ʨʦʩʪʫ ʩʦʮʠʘʣʠʟʤʘ. 

ɺ ʩʝʨʝʜʠʥʝ 20-ʭ ʛʛ. ʦʩʥʦʚʥʳʝ ʢʦʥʪʫʨʳ ʢʦʦʧʝʨʘʪʠʚʥʦʡ ʧʦʣʠʪʠʢʠ ʦʯʝʨʯʠʚʘʣʠʩʴ ʚ 

ʨʘʤʢʘʭ ʜʦʢʪʨʠʥʳ ʧʨʘʚʦʛʦ ʢʦʤʤʫʥʠʟʤʘ, ʛʣʘʚʥʳʡ ʠʜʝʦʣʦʛ ʢʦʪʦʨʦʛʦ ɹʫʭʘʨʠʥ ʧʦʜʯʸʨʢʠʚʘʣ, 

ʯʪʦ ʜʚʠʞʝʥʠʝ ʢ ʩʦʮʠʘʣʠʟʤʫ ʚ ʈʦʩʩʠʠ ʙʫʜʝʪ ʧʨʦʭʦʜʠʪʴ ʯʝʨʝʟ ʨʳʥʦʯʥʳʝ ʦʪʥʦʰʝʥʠʷ ʠ ʚ 

ʧʝʨʩʧʝʢʪʠʚʝ ʦʥʠ ʙʫʜʫʪ ʫʥʠʯʪʦʞʝʥʳ ʚ ʨʝʟʫʣʴʪʘʪʝ ʩʚʦʝʛʦ ʩʦʙʩʪʚʝʥʥʦʛʦ ʨʘʟʚʠʪʠʷ, ʪʘʢ ʢʘʢ 

çéʥʘ ʧʦʯʚʝ ʵʪʠʭ ʨʳʥʦʯʥʳʭ ʦʪʥʦʰʝʥʠʡ éʛʦʩʫʜʘʨʩʪʚʝʥʥʘʷ ʧʨʦʤʳʰʣʝʥʥʦʩʪʴ ʠ ʢʦʦʧʝ-

ʨʘʮʠʷ ʧʦʜʦʤʥʫʪ ʧʦʜ ʩʝʙʷ ʚʩʝ ʦʩʪʘʣʴʥʳʝ ʭʦʟʷʡʩʪʚʝʥʥʳʝ ʬʦʨʤʳ ʠ ʧʦʩʪʝʧʝʥʥʦ ʚʳʪʝʩʥʷʪ 

ʠʭ ʯʝʨʝʟ ʨʳʥʦʢ ʜʦ ʢʦʥʮʘéʠʙʦ ʚʩʸ ʟʘʤʝʥʠʪʩʷ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦ-ʢʦʦʧʝʨʘʪʠʚʥʳʤ ʨʘʩʧʨʝ-

ʜʝʣʝʥʠʝʤ ʧʨʦʠʟʚʦʜʠʤʳʭ ʧʨʦʜʫʢʪʦʚè [1]. 

ɺ 1931 ʛ. ʧʦʪʨʝʙʢʦʦʧʝʨʘʮʠʷ ʦʙʲʝʜʠʥʷʣʘ ʚ ʛʦʨʦʜʘʭ ʠ ʩʝʣʘʭ 73 ʤʣʥ. ʯʝʣ., ʠʤʝʣʘ 176 

ʪʳʩ. ʤʘʛʘʟʠʥʦʚ, ʝʸ ʜʦʣʷ ʚ ʪʦʚʘʨʦʦʙʦʨʦʪʝ ʩʪʨʘʥʳ ʩʦʩʪʘʚʣʷʣʘ ʦʢʦʣʦ 70%. ʆʜʥʘʢʦ ʢ 

ʩʝʨʝʜʠʥʝ 1930-ʭ ʛʛ. ʧʦ ʨʝʰʝʥʠʶ ʧʨʘʚʠʪʝʣʴʩʪʚʘ ʠ ʎʂ ɺʂʇ(ʙ) ʧʨʦʠʟʦʰʣʘ ʵʢʩʧʨʦʧʨʠʘʮʠʷ 

ʢʦʦʧʝʨʘʮʠʠ, ʛʦʩʫʜʘʨʩʪʚʫ ʦʪʦʰʣʦ ʦʢʦʣʦ 58 ʪʳʩ. ʢʦʦʧʝʨʘʪʠʚʥʳʭ ʪʦʨʛʦʚʳʭ ʧʨʝʜʧʨʠʷʪʠʡ ʠ 

16 ʪʳʩ. 800 ʧʨʝʜʧʨʠʷʪʠʡ ʦʙʱʝʩʪʚʝʥʥʦʛʦ ʧʠʪʘʥʠʷ, ʧʨʠʯʝʤ ʙʝʟ ʚʦʟʤʝʱʝʥʠʷ ʜʘʞʝ ʧʘʝʚʳʭ 

ʚʟʥʦʩʦʚ ʨʘʙʦʯʠʭ. 

ʉʦʭʨʘʥʠʚʰʠʝʩʷ ʢʦʦʧʝʨʘʪʠʚʳ ʦʙʥʘʨʫʞʠʚʘʶʪ ʞʠʚʫʯʝʩʪʴ ʠ ʪʝʥʜʝʥʮʠʶ ʢ ʨʦʩʪʫ. ɺ 1936-

1940 ʛʛ. ʫʚʝʣʠʯʠʚʘʝʪʩʷ ʩʝʪʴ ʢʦʦʧʝʨʘʪʠʚʥʳʭ ʨʦʟʥʠʯʥʳʭ ʪʦʨʛʦʚʳʭ ʧʨʝʜʧʨʠʷʪʠʡ ʥʘ ʩʝʣʝ ʩ 

111 ʜʦ 228 ʪʳʩʷʯ. ʊʝʩʥʳʝ ʣʘʚʢʠ, ʥʝʨʝʜʢʦ ʧʦʢʨʳʪʳʝ ʩʦʣʦʤʦʡ, ʫʩʪʫʧʘʶʪ ʤʝʩʪʦ ʫʥʠʚʝ-

ʨʤʘʛʘʤ, ʩʧʝʮʠʘʣʠʟʠʨʦʚʘʥʥʳʤ ʤʘʛʘʟʠʥʘʤ. ʈʘʩʰʠʨʷʶʪʩʷ ʢʦʦʧʝʨʘʪʠʚʥʦʝ ʭʣʝʙʦʧʝʯʝʥʠʝ, 

ʦʙʱʝʩʪʚʝʥʥʦʝ ʧʠʪʘʥʠʝ. 

ʈʝʧʨʝʩʩʠʠ 1937 ʛ. ʫʥʝʩʣʠ ʞʠʟʥʠ ʤʥʦʛʠʭ ʩʧʝʮʠʘʣʠʩʪʦʚ ʠ ʨʫʢʦʚʦʜʠʪʝʣʝʡ ʧʦʪʨʝʙ-

ʢʦʦʧʝʨʘʮʠʠ, ʚʢʣʶʯʘʷ ʧʨʝʜʩʝʜʘʪʝʣʷ ʧʨʘʚʣʝʥʠʷ ʎʝʥʪʨʦʩʦʶʟʘ ʀ.ɸ.ɿʝʣʝʥʩʢʦʛʦ. 

ɺʦ ʚʨʝʤʷ ɺʝʣʠʢʦʡ ʆʪʝʯʝʩʪʚʝʥʥʦʡ ʚʦʡʥʳ ʧʨʦʠʩʭʦʜʠʪ ʚʦʩʩʪʘʥʦʚʣʝʥʠʝ ʨʘʟʨʫʰʝʥʥʳʭ 

ʪʦʨʛʦʚʳʭ ʩʝʪʝʡ, ʧʦʪʨʝʙʢʦʦʧʝʨʘʮʠʷ ʘʢʪʠʚʥʦ ʫʯʘʩʪʚʫʝʪ ʚ ʩʥʘʙʞʝʥʠʠ ʬʨʦʥʪʘ ʠ ʪʳʣʘ. 

ɺ 1946 ʛ. ʧʦʪʨʝʙʢʦʦʧʝʨʘʮʠʷ ʩʳʛʨʘʣʘ ʙʦʣʴʰʫʶ ʨʦʣʴ ʚ ʧʨʝʦʜʦʣʝʥʠʠ ʚ ʉʉʉʈ ʫʛʨʦʟʳ 

ʛʦʣʦʜʘ. ʆʙʦʨʫʜʫʶʪʩʷ 16 ʪʳʩ. ʤʘʛʘʟʠʥʦʚ, ʩʪʦʣʦʚʳʭ, ʯʘʡʥʳʭ. ɺ 496 ʛʦʨʦʜʘʭ ʠ ʧʦʩʝʣʢʘʭ ʧʦ 

ʩʨʘʚʥʠʪʝʣʴʥʦ ʥʝʚʳʩʦʢʠʤ ʮʝʥʘʤ ʢʦʦʧʝʨʘʪʠʚʳ ʧʨʦʜʘʶʪ ʙʦʣʴʰʦʝ ʢʦʣʠʯʝʩʪʚʦ ʤʷʩʘ, 

ʤʦʣʦʢʘ, ʤʘʩʣʘ, ʦʚʦʱʝʡ, ʟʘʢʫʧʣʝʥʥʳʭ ʚ ʜʝʮʝʥʪʨʘʣʠʟʦʚʘʥʥʦʤ ʧʦʨʷʜʢʝ. ɺʤʝʩʪʝ ʩ ʪʝʤ ʟʘʢʨʝ-

ʧʠʪʴʩʷ ʚ ʛʦʨʦʜʘʭ ʧʦʪʨʝʙʢʦʦʧʝʨʘʮʠʠ ʥʝ ʫʜʘʝʪʩʷ. 

ʉ ʩʝʨʝʜʠʥʳ 1950-ʭ ʛʛ. ʧʨʦʠʩʭʦʜʠʪ ʢʘʯʝʩʪʚʝʥʥʦʝ ʦʙʥʦʚʣʝʥʠʝ ʪʦʨʛʦʚʦʡ ʩʝʪʠ: 

ʚʥʝʜʨʷʶʪʩʷ ʦʪʢʨʳʪʘʷ ʚʳʢʣʘʜʢʘ ʪʦʚʘʨʦʚ, ʚʳʩʪʘʚʢʠ-ʧʨʦʜʘʞʠ, ʧʦʷʚʣʷʶʪʩʷ ʤʘʛʘʟʠʥʳ 

ʩʘʤʦʦʙʩʣʫʞʠʚʘʥʠʷ, ʚ ʤʘʣʳʝ ʜʝʨʝʚʥʠ ʧʨʠʝʟʞʘʶʪ ʘʚʪʦʣʘʚʢʠ. 

ɿʘ ʟʘʩʣʫʛʠ ʚ ʨʘʟʚʝʨʪʳʚʘʥʠʠ ʢʦʦʧʝʨʘʪʠʚʥʦʡ ʪʦʨʛʦʚʣʠ ʠ ʦʨʛʘʥʠʟʘʮʠʠ ʟʘʢʫʧʦʢ ʩʝʣʴʩʢʦ-

ʭʦʟʷʡʩʪʚʝʥʥʳʭ ʧʨʦʜʫʢʪʦʚ ʠ ʩʳʨʴʷ ʧʦʪʨʝʙʠʪʝʣʴʩʢʘʷ ʢʦʦʧʝʨʘʮʠʷ ʉʉʉʈ ʚ 1958 ʛ. 

ʥʘʛʨʘʞʜʘʝʪʩʷ ʦʨʜʝʥʦʤ ʃʝʥʠʥʘ. 
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ɺ ʩʪʨʫʢʪʫʨʝ ʨʦʟʥʠʯʥʦʡ ʪʦʨʛʦʚʦʡ ʩʝʪʠ ʢʦʦʧʝʨʘʮʠʠ ʚʝʜʫʱʘʷ ʨʦʣʴ ʧʨʠʥʘʜʣʝʞʘʣʘ 

ʤʘʛʘʟʠʥʘʤ. ɺ 1958 ʛ. ʠʭ ʥʘʩʯʠʪʳʚʘʣʦʩʴ 236 ʪʳʩ., ʚ 1980 ʛ. ï 307 ʪʳʩ., ʚ 1991 ʛ. ï 330 ʪʳʩ. 

(ʦʢʦʣʦ ʧʦʣʦʚʠʥʳ ï ʚ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ). ɺ ʢʨʫʧʥʳʭ ʩʝʣʘʭ, ʧʦʤʠʤʦ ʫʥʠʚʝʨʤʘʛʦʚ ʠ 

ʩʝʣʴʤʘʛʦʚ, ʦʪʢʨʳʚʘʶʪʩʷ ʩʧʝʮʠʘʣʠʟʠʨʦʚʘʥʥʳʝ ʤʘʛʘʟʠʥʳ çʄʝʙʝʣʴè, çʂʥʠʛʠè, çʍʦʟʪʦ-

ʚʘʨʳè ʠ ʪ.ʜ. ɺ ʥʝʙʦʣʴʰʠʭ ʜʝʨʝʚʥʷʭ ï ʤʘʛʘʟʠʥʳ ʧʦʚʩʝʜʥʝʚʥʦʛʦ ʩʧʨʦʩʘ. ɺ ʢʦʥʮʝ 1980-ʭ 

ʛʛ. ʚ ʧʦʨʷʜʢʝ ʩʘʤʦʦʙʩʣʫʞʠʚʘʥʠʷ ʨʘʙʦʪʘʣʠ 75% ʢʦʦʧʝʨʘʪʠʚʥʳʭ ʤʘʛʘʟʠʥʦʚ. 

ɺ 1989 ʛ. ʚ ʨʦʟʥʠʯʥʦʤ ʪʦʚʘʨʦʦʙʦʨʦʪʝ ʉʉʉʈ ʥʘ ʜʦʣʶ ʢʦʦʧʝʨʘʮʠʠ ʧʨʠʭʦʜʠʣʦʩʴ 26%, 

ʪʦʚʘʨʦʦʙʦʨʦʪ ʢʦʦʧʝʨʘʮʠʠ ʚʧʝʨʚʳʝ ʧʨʝʚʳʩʠʣ 100 ʤʣʨʜ. ʨʫʙ. 

ʇʦʩʪʩʦʚʝʪʩʢʠʡ ʧʝʨʠʦʜ. ʅʘʢʘʥʫʥʝ ʨʳʥʦʯʥʳʭ ʧʨʝʦʙʨʘʟʦʚʘʥʠʡ 1990-ʭ ʛʛ. 

ʢʦʦʧʝʨʘʪʠʚʥʘʷ ʪʦʨʛʦʚʣʷ ʧʨʦʭʦʜʠʣʘ ʚ ʫʩʣʦʚʠʷʭ ʘʞʠʦʪʘʞʥʦʛʦ ʧʦʢʫʧʘʪʝʣʴʩʢʦʛʦ ʩʧʨʦʩʘ. ɺ 

ʧʦʩʪʩʦʚʝʪʩʢʠʡ ʧʝʨʠʦʜ ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʝ ʦʙʱʝʩʪʚʘ ʦʢʘʟʘʣʠʩʴ ʚ ʛʣʫʙʦʢʦʤ ʢʨʠʟʠʩʝ. 

ʇʦʪʨʝʙʠʪʝʣʴʩʢʘʷ ʢʦʦʧʝʨʘʮʠʷ ʈʦʩʩʠʠ ʧʦʪʝʨʷʣʘ ʦʢʦʣʦ 53 ʪʳʩ. ʧʨʝʜʧʨʠʷʪʠʡ ʪʦʨʛʦʚʣʠ 

(ʥʝʢʦʪʦʨʳʝ ʧʝʨʝʰʣʠ ʚ ʯʘʩʪʥʳʝ ʨʫʢʠ). ɼʦʣʷ ʧʦʪʨʝʙʢʦʦʧʝʨʘʮʠʠ ʚ ʨʦʟʥʠʯʥʦʤ ʪʦʚʘʨʦʦ-

ʙʦʨʦʪʝ ʩʦʩʪʘʚʣʷʣʘ 4,4%. 

ʂ 2005 ʛ. ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʝ ʦʙʱʝʩʪʚʘ ʦʙʲʝʜʠʥʷʣʠ 8,3 ʤʣʥ. ʧʘʡʱʠʢʦʚ, ʠʟ 65 ʪʳʩ. 

ʢʦʦʧʝʨʘʪʠʚʥʳʭ ʤʘʛʘʟʠʥʦʚ 29 ʪʳʩ. ʙʳʣʠ ʫʙʳʪʦʯʥʳʤʠ, ʦʜʥʘʢʦ ʠʭ ʫʙʳʪʢʠ ʧʦʢʨʳʚʘʣʠʩʴ 

ʜʦʭʦʜʘʤʠ ʨʝʥʪʘʙʝʣʴʥʳʭ ʧʨʝʜʧʨʠʷʪʠʡ. 

ʉʝʛʦʜʥʷ ʎʝʥʪʨʦʩʦʶʟ ʈʦʩʩʠʠ ʨʘʙʦʪʘʝʪ ʥʘ ʦʩʥʦʚʘʥʠʠ ʂʦʥʮʝʧʮʠʠ ʨʘʟʚʠʪʠʷ 

ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʥʘ ʧʝʨʠʦʜ ʜʦ 2015 ʛ., ʚ ʢʦʪʦʨʦʡ ʦʪʨʘʞʝʥʳ ʩʣʝʜʫʶʱʠʝ 

ʨʘʟʜʝʣʳ: ʦʨʛʘʥʠʟʘʮʠʦʥʥʦʝ ʧʦʩʪʨʦʝʥʠʝ, ʩʠʩʪʝʤʘ ʫʧʨʘʚʣʝʥʠʷ ʠ ʨʘʙʦʪʘ ʩ ʧʘʡʱʠʢʘʤʠ, 

ʪʦʨʛʦʚʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ (ʦʧʪʦʚʘʷ ʠ ʨʦʟʥʠʯʥʘʷ), ʚʥʝʰʥʷʷ ʪʦʨʛʦʚʣʷ, ʟʘʛʦʪʦʚʠʪʝʣʴʥʘʷ 

ʜʝʷʪʝʣʴʥʦʩʪʴ, ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʦʙʱʝʩʪʚʝʥʥʦʝ ʧʠʪʘʥʠʝ, ʦʢʘʟʘʥʠʝ ʫʩʣʫʛ 

ʥʘʩʝʣʝʥʠʶ, ʧʦʚʳʰʝʥʠʝ ʬʠʥʘʥʩʦʚʦʡ ʫʩʪʦʡʯʠʚʦʩʪʠ ʦʨʛʘʥʠʟʘʮʠʡ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ 

ʢʦʦʧʝʨʘʮʠʠ, ʨʘʟʚʠʪʠʝ ʢʘʜʨʦʚʦʛʦ ʧʦʪʝʥʮʠʘʣʘ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 

ʇʨʠʦʨʠʪʝʪʥʦʡ ʟʘʜʘʯʝʡ ʩʪʘʚʠʪʩʷ ʙʦʨʴʙʘ ʩ ʙʝʜʥʦʩʪʴʶ, ʙʝʟʨʘʙʦʪʠʮʝʡ ʠ ʙʝʟʜʫʭʦʚʥʦʩʪʴʶ. 

ɼʠʥʘʤʠʢʘ ʯʠʩʣʝʥʥʦʩʪʠ ʧʘʡʱʠʢʦʚ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʩʠʩʪʝʤʳ 

ʎʝʥʪʨʦʩʦʶʟʘ ʈʌ ʚ 1990-2011 ʛʛ. ʧʨʝʜʩʪʘʚʣʝʥʘ ʥʘ ʨʠʩ. 2 [4]. 
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 ʀʩʪʦʯʥʠʢ: ʆʩʥʦʚʥʳʝ ʧʦʢʘʟʘʪʝʣʠ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ  

ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ. ï ʄ.: ʎʝʥʪʨʘʣʴʥʳʡ ʩʦʶʟ  

ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʭ ʦʙʱʝʩʪʚ ʈʌ, 2000-ʝ ʛʛ. 
 

ʈʠʩ. 2. ï ɼʠʥʘʤʠʢʘ ʠʟʤʝʥʝʥʠʷ ʯʠʩʣʝʥʥʦʩʪʠ ʧʘʡʱʠʢʦʚ ʩʠʩʪʝʤʳ ʎʝʥʪʨʦʩʦʶʟʘ ʈʌ 

(ʥʘ 1 ʷʥʚʘʨʷ ʩʦʦʪʚʝʪʩʪʚʫʶʱʝʛʦ ʛʦʜʘ) 
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ɺ ʧʦʩʣʝʜʥʠʝ ʛʦʜʳ ʧʦʪʨʝʙʠʪʝʣʴʩʢʘʷ ʢʦʦʧʝʨʘʮʠʷ ʈʦʩʩʠʠ ʠʩʧʳʪʳʚʘʝʪ ʩʧʘʜ ʚ ʩʚʦʝʡ 

ʭʦʟʷʡʩʪʚʝʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʦʙʫʩʣʦʚʣʝʥʥʳʡ ʛʣʦʙʘʣʴʥʳʤ ʬʠʥʘʥʩʦʚʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʤ 

ʢʨʠʟʠʩʦʤ (ʪʘʙʣ. 1). 

ʅʝʩʤʦʪʨʷ ʥʘ ʩʣʦʞʥʦʩʪʠ ʧʝʨʝʭʦʜʥʦʛʦ ʧʝʨʠʦʜʘ ʢʦʥʮʘ 1990-ʭ ï 2000-ʭ ʛʛ., ʧʦʜ 

ʚʦʟʜʝʡʩʪʚʠʝʤ ʢʦʪʦʨʳʭ ʧʦʪʨʝʙʠʪʝʣʴʩʢʘʷ ʢʦʦʧʝʨʘʮʠʷ ʫʪʨʘʪʠʣʘ ʤʥʦʛʠʝ ʧʦʣʠʪʠʯʝʩʢʠʝ ʠ 

ʵʢʦʥʦʤʠʯʝʩʢʠʝ ʧʦʟʠʮʠʠ, ʫʩʠʣʠʷʤʠ ʧʘʡʱʠʢʦʚ ʠ ʨʘʙʦʪʥʠʢʦʚ ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʭ ʦʙʱʝʩʪʚ ʠ 

ʩʦʶʟʦʚ ʚʩʝ ʞʝ ʫʜʘʣʦʩʴ ʩʦʭʨʘʥʠʪʴ ʟʥʘʯʠʪʝʣʴʥʫʶ ʯʘʩʪʴ ʤʘʪʝʨʠʘʣʴʥʦ-ʪʝʭʥʠʯʝʩʢʦʡ ʙʘʟʳ. 

ɼʘʥʥrʝ ʪʘʙʣ. 1, ʫʢʘʟʳʚʘʶʱʠʝ ʥʘ ʥʝʩʪʘʙʠʣʴʥʦʩʪʴ ʠ ʝʩʪʝʩʪʚʝʥʥʦʝ ʩʥʠʞʝʥʠʝ ʵʬʬʝʢ-

ʪʠʚʥʦʩʪʠ ʧʦʢʘʟʘʪʝʣʝʡ ʭʦʟʷʡʩʪʚʝʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʢʦʦʧʝʨʘʪʠʚʥʳʭ ʦʨʛʘʥʠʟʘʮʠʡ ʩʠʩʪʝʤʳ 

ʎʝʥʪʨʦʩʦʶʟʘ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ ʚ ʛʦʜʳ ʤʠʨʦʚʦʛʦ ʬʠʥʘʥʩʦʚʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʛʦ 

ʢʨʠʟʠʩʘ, ʥʘʯʠʥʘʷ ʩ 2008 ʛ., ʩʚʠʜʝʪʝʣʴʩʪʚʫʶʪ ʦ ʥʘʣʠʯʠʠ ʦʙʲʝʢʪʠʚʥʳʭ ʧʨʝʜʧʦʩʳʣʦʢ ʢ 

ʘʢʪʠʚʥʦʤʫ ʨʘʟʚʠʪʠʶ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ [4]. 

ʊʘʙʣʠʮʘ 1. ʆʩʥʦʚʥʳʝ ʧʦʢʘʟʘʪʝʣʠ ʭʦʟʷʡʩʪʚʝʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʧʦ ʩʠʩʪʝʤʝ 

ʎʝʥʪʨʦʩʦʶʟʘ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ (2007-2010 ʛʛ.) 
 

 

ʇʦʢʘʟʘʪʝʣʠ  2007 ʛ. 2008 ʛ. 2009 ʛ. 2010 ʛ. 

2010ʛ. 

ʚ % ʢ 

2007 ʛ. 

2010ʛ. 

ʚ % 

ʢ 2009 ʛ. 

ʚ ʜʝʡʩʪʚʫʶʱʠʭ ʮʝʥʘʭ ʚ ʩʦʧʦʩʪʘʚʠʤʳʭ 

ʮʝʥʘʭ 

ʉʦʚʦʢʫʧʥʳʡ ʦʙʲʝʤ ʜʝʷʪʝʣʴʥʦʩʪʠ 101,3 104,3 

ʤʣʨʜ. ʨʫʙ.  168,601 201,704 205,806 228,003   

ʚ % ʢ ʧʨʝʜʰʝʩʪʚʫʶʱʝʤʫ ʛʦʜʫ 114,5 119,6 102,0 110,8   

I. ʆʙʦʨʦʪ ʨʦʟʥʠʯʥʦʡ ʪʦʨʛʦʚʣʠ ʠ ʦʙʱʝʩʪʚʝʥʥʦʛʦ ʧʠʪʘʥʠʷ   

ʤʣʨʜ. ʨʫʙ.  126,392 151,758 154,996 172,384   

ʚ % ʢ ʧʨʝʜʰʝʩʪʚʫʶʱʝʤʫ ʛʦʜʫ 117,2 120,0 102,1 111,2   

ʚ ʪʦʤ ʯʠʩʣʝ, 

1.1. ʆʙʦʨʦʪ ʨʦʟʥʠʯʥʦʡ ʪʦʨʛʦʚʣʠ 102,6 104,7 

ʤʣʨʜ. ʨʫʙ.  116,050 139,585 142,739 158,948   

ʚ % ʢ ʧʨʝʜʰʝʩʪʚʫʶʱʝʤʫ ʛʦʜʫ 117,3 120,3 102,3 111,4   

1.2. ʆʙʦʨʦʪ ʦʙʱʝʩʪʚʝʥʥʦʛʦ ʧʠʪʘʥʠʷ 91,7 102,1 

ʤʣʨʜ. ʨʫʙ.  10,342 12,173 12,257 13,436   

ʚ % ʢ ʧʨʝʜʰʝʩʪʚʫʶʱʝʤʫ ʛʦʜʫ 117,0 117,7 100,,7 109,6   

II. ʆʙʦʨʦʪ ʦʧʪʦʚʦʡ ʪʦʨʛʦʚʣʠ 99,7 104,8 

ʤʣʨʜ. ʨʫʙ.  7,974 9,977 9,526 10,619   

ʚ % ʢ ʧʨʝʜʰʝʩʪʚʫʶʱʝʤʫ ʛʦʜʫ 105,2 125,1 95,5 111,5   

ʜʦʣʷ ʦʧʪʦʚʦʛʦ ʦʙʦʨʦʪʘ ʧʦ ʦʪʥʦʰʝʥʠʶ 

ʢ ʨʦʟʥʠʯʥʦʤʫ ʦʙʦʨʦʪʫ, % 

 

7,1 

 

6,8 

 

6,9 

 

6,7 

 

 

 

 

III. ʆʙʲʝʤ ʟʘʢʫʧʦʢ ʩʝʣʴʩʢʦʭʦʟʷʡʩʪʚʝʥʥʦʡ ʧʨʦʜʫʢʮʠʠ ʠ ʩʳʨʴʷ 107,7 109,9 

ʤʣʨʜ. ʨʫʙ.  14,216 16,692 17,479 20,439   

ʚ % ʢ ʧʨʝʜʰʝʩʪʚʫʶʱʝʤʫ ʛʦʜʫ 116,7 117,4 104,7 116,9   

IV. ʆʙʲʝʤ ʧʨʦʜʫʢʮʠʠ (ʨʘʙʦʪ, ʫʩʣʫʛ) ʧʨʦʤʳʰʣʝʥʥʳʭ ʧʨʝʜʧʨʠʷʪʠʡ 90,3 97,4 

ʤʣʨʜ. ʨʫʙ.  16,068 18,994 19,345 19,883   

ʚ % ʢ ʧʨʝʜʰʝʩʪʚʫʶʱʝʤʫ ʛʦʜʫ 105,7 118,2 101,8 102,8   

V. ʆʙʲʝʤ ʧʣʘʪʥʳʭ ʫʩʣʫʛ ʥʘʩʝʣʝʥʠʶ 87,2 98,9 

ʤʣʨʜ. ʨʫʙ.  3,952 4,282 4,461 4,680   

ʚ % ʢ ʧʨʝʜʰʝʩʪʚʫʶʱʝʤʫ ʛʦʜʫ 82,6 137,0 104,2 104,9   

ʇʨʠʙʳʣʴ,        

ʤʣʨʜ. ʨʫʙ. 3,125 4,503 4,954 4,669   

ʈʝʥʪʘʙʝʣʴʥʦʩʪʴ,        

% 1,85 2,33 2,19 2,05   
 

ʀʩʪʦʯʥʠʢ: ʆʩʥʦʚʥʳʝ ʧʦʢʘʟʘʪʝʣʠ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ 

ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ. ï ʄ.: ʎʝʥʪʨʘʣʴʥʳʡ ʩʦʶʟ ʧʦʪʨʝʙʠʪʝʣʴʩʢʠʭ ʦʙʱʝʩʪʚ ʈʌ, 2000-ʝ ʛʛ. 
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ʇʦʢʘʞʝʤ ʥʘ ʧʨʠʤʝʨʝ ʄʦʩʢʦʚʩʢʦʡ ʦʙʣʘʩʪʠ ʨʦʣʴ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʚ 

ʚʘʣʦʚʦʤ ʨʝʛʠʦʥʘʣʴʥʦʤ ʧʨʦʠʟʚʦʜʩʪʚʝ. ʆʪʨʘʟʠʤ ʥʘ ʜʠʘʛʨʘʤʤʝ ʩʪʨʫʢʪʫʨʫ ʢʦʦʧʝʨʘʪʠʚʥʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʄʦʩʢʦʚʩʢʦʡ ʦʙʣʘʩʪʠ (ʨʠʩ. 3) [5]. 
 

 

ʈʠʩ.3. ʉʣʦʞʠʚʰʘʷʩʷ ʩʪʨʫʢʪʫʨʘ ʢʦʦʧʝʨʘʪʠʚʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʄʦʩʢʦʚʩʢʦʡ ʦʙʣʘʩʪʠ 

ɺ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʩʦʚʦʢʫʧʥʳʡ ʦʙʲʸʤ ʭʦʟʷʡʩʪʚʝʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʄʉʇʂ 

ʩʦʩʪʘʚʣʷʝʪ 3,6% ʚʩʝʛʦ ʧʨʦʠʟʚʦʜʩʪʚʘ ɺʈʇ ʄʦʩʢʦʚʩʢʦʡ ʦʙʣʘʩʪʠ, ʠʣʠ ʞʝ 5,1% ʨʦʟʥʠʯʥʦʛʦ 

ʦʙʦʨʦʪʘ, ʥʦ ʢ 2015 ʛʦʜʫ ʟʘ ʩʯʸʪ ʩʪʨʫʢʪʫʨʥʳʭ ʩʜʚʠʛʦʚ ʟʘʥʷʪʦʛʦ ʥʘʩʝʣʝʥʠʷ ʦʙʣʘʩʪʠ 

ʧʨʝʜʧʦʣʘʛʘʝʪʩʷ ʝʛʦ ʫʚʝʣʠʯʝʥʠʝ ʚ ʜʚʘ ʨʘʟʘ [6]. 

ʉʪʠʤʫʣʠʨʦʚʘʥʠʝ ʨʘʟʚʠʪʠʷ ʢʦʦʧʝʨʘʪʠʚʥʳʭ ʬʦʨʤ ʦʨʛʘʥʠʟʘʮʠʠ ʤʘʩʩʦʚʦʛʦ 

ʦʙʩʣʫʞʠʚʘʥʠʷ ʥʘʩʝʣʝʥʠʷ ʧʦʟʚʦʣʷʝʪ ʥʘʤʝʪʠʪʴ ʮʝʣʝʚʳʝ ʦʨʠʝʥʪʠʨʳ (ʪʘʙʣ. 2), ʜʦʩʪʠʞʝʥʠʝ 

ʢʦʪʦʨʳʭ ʧʦʟʚʦʣʠʪ ʫʣʫʯʰʠʪʴ ʧʦʟʠʮʠʠ ʄʦʩʢʦʚʩʢʦʡ ʠ ʩʤʝʞʥʳʭ ʩ ʥʝʡ ʦʙʣʘʩʪʝʡ ʚ 

ʵʢʦʥʦʤʠʯʝʩʢʦʤ ʧʨʦʩʪʨʘʥʩʪʚʝ ʩʪʨʘʥʳ. 

ʊʘʙʣʠʮʘ 2. ʎʝʣʝʚʳʝ ʦʨʠʝʥʪʠʨʳ ʫʨʦʚʥʷ ʦʙʩʣʫʞʠʚʘʥʠʷ ʥʘʩʝʣʝʥʠʷ ʦʙʣʘʩʪʠ 

 
ʀʩʭʦʜʥʳʡ ʫʨʦʚʝʥʴ 

2005-2006 ʛʛ 
2015 ʛ. 2020ʛ. 2025 ʛ. 2025 ʛ. 

ʋʜʝʣʴʥʳʡ ʚʝʩ ʯʠʩʣʝʥʥʦʩʪʠ ʥʘʩʝʣʝʥʠʷ 

ʄʦʩʢʚʳ ʠ ʦʙʣʘʩʪʠ ʧʦ ʦʪʥʦʰʝʥʠʶ ʢ 

ʩʪʨʘʥʝ  

12,0 12,8 12,9 13,0 

ʂʦʵʬʬʠʮʠʝʥʪ ʬʦʥʜʦʚ ʧʦ ʄʦʩʢʚʝ 41,0 30,0 22,0 15,0 

ɼʦʩʪʫʧʥʦʩʪʴ ʞʠʣʴʷ 100 70 40 20 

ɼʦʣʷ ɺʈʇ ʄʦʩʢʚʳ ʠ ʦʙʣʘʩʪʠ ʚ ɺʈʇ 

ʩʪʨʘʥʳ ʧʦ ʇʇʉ 
27,5 28,5 29,5 29,5 

ʂʦʵʬʬʠʮʠʝʥʪ ʬʦʥʜʦʚ ʧʦ ʦʙʣʘʩʪʠ 14,8 14,5 16,8 16,6 

ʇʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ ʧʦʝʟʜʢʠ ʥʘ ʨʘʙʦʪʫ, 

ʤʠʥ. 
65 50,0 40 35 

ʇʣʦʪʥʦʩʪʴ ʥʘʩʝʣʝʥʠʷ ʢʚ. ʤ. ʥʘ ʯʝʣ. 20,3 23,0 26,0 30,0 

*ʆʮʝʥʢʠ ʘʚʪʦʨʦʚ ʥʘ ʦʩʥʦʚʝ ʨʝʟʫʣʴʪʘʪʦʚ ʠʩʩʣʝʜʦʚʘʥʠʷ 
 

ʇʦ ʥʘʰʝʤʫ ʤʥʝʥʠʶ, ʚ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʩʣʦʞʠʣʠʩʴ ʫʩʣʦʚʠʷ ʜʣʷ ʧʝʨʝʭʦʜʘ ʥʘ ʢʘʯʝʩʪ-

ʚʝʥʥʦ ʥʦʚʳʡ ʫʨʦʚʝʥʴ ʦʧʨʝʜʝʣʝʥʠʷ ʩʦʜʝʨʞʘʥʠʷ ʩʦʮʠʘʣʴʥʦʡ ʤʠʩʩʠʠ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ 

ʢʦʦʧʝʨʘʮʠʠ: ʦʪ çʙʦʨʴʙʳ ʩ ʙʝʜʥʦʩʪʴʶè ï ʢ çʧʨʠʤʝʨʫ ʜʦʩʪʠʞʝʥʠʷ ʙʣʘʛʦʧʦʣʫʯʠʷ ʠ ʧʦʚʳ-

ʰʝʥʠʷ ʙʣʘʛʦʩʦʩʪʦʷʥʠʷè. ʆʩʥʦʚʥʦʝ ʧʨʝʜʥʘʟʥʘʯʝʥʠʝ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʥʝ 

75,5

4,8

15,7

2,9 1,1
Розничный товарооборот

Объём производства

Прочая деятельность

в т.ч. оборот общественного 
питания

Объём платных услуг 
населению 
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ʤʦʞʝʪ ʙʳʪʴ ʧʦʜʤʝʥʦʡ ʩʦʮʠʘʣʴʥʳʭ ʬʫʥʢʮʠʡ ʛʦʩʫʜʘʨʩʪʚʘ. ɺʤʝʩʪʝ ʩ ʪʝʤ, ʩʦʮʠʘʣʴʥʘʷ 

ʧʘʨʘʜʠʛʤʘ ʧʦʪʨʝʙʠʪʝʣʴʩʢʦʡ ʢʦʦʧʝʨʘʮʠʠ ʦʙʝʩʧʝʯʠʚʘʝʪ ʥʝʦʙʭʦʜʠʤʳʝ ʫʩʣʦʚʠʷ ʜʣʷ ʚʢʣʶ-

ʯʝʥʠʷ ʝʸ ʪʝʢʫʱʝʡ ʩʦʮʠʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʢʘʢ ʵʣʝʤʝʥʪʘ ʠ ʩʦʩʪʘʚʥʦʡ ʯʘʩʪʠ ʚ 

ʨʝʘʣʠʟʘʮʠʶ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʡ ʩʦʮʠʘʣʴʥʦʡ ʧʦʣʠʪʠʢʠ ʥʘ ʫʩʣʦʚʠʷʭ ʧʘʨʪʥʝʨʩʪʚʘ [7]. 
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ʌʦʨʤʠʨʦʚʘʥʠʝ ʮʝʥʥʦʩʪʥʳʭ ʦʨʠʝʥʪʘʮʠʡ ʩʪʫʜʝʥʪʦʚ ʚ 

ʧʨʦʮʝʩʩʝ ʠʭ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʩʪʘʥʦʚʣʝʥʠʷ 

 

ˢͤͤͦͭ͊ͼ͙Ύ: В статье акцентируется внимание на ценностный потенциал русской культуры и 
литературы в процессе профессионального становления будущих педагогов. Отмечается 
глубокое внимание к данной проблематике таких классиков отечественной педагогической 
традиции, как К.Д. Ушинский, Н.И. Пирогов, В.П. Вахтеров, а также современных исследователей 
– В.А. Сластёнина, В.Д. Шадрикова и др. Рассматриваются основные виды деятельности, 
способствующие формированию ценностных ориентаций студентов, определяются формы и 
методы профориентационной работы. ˴͡Ό;͔͍·͔ ͍ͫͦ͊͡Υ ценностные ориентации, духовно-
нравственное воспитание, аксиологический и компетентностный подходы, формы и методы 
профориентационной работы, аксиологическая и профессионально-деятельностная 
компетентность. 

 

Abstract: The formation of the valued orientations of students in the process of their professional 
becoming. In the article attention is accented on the valued potential of the Russian culture and liter-
ature in the process of the professional becoming of future teachers. Deep attention is paid to this 
range of problems of such classics of home pedagogical tradition, as K.D. Ushynsky, N.I. Pirogov, V.P. 
Vakhterov, and modern researchers – V.A. Slastyonina, V.D. Shadrickova and others too. The basic types 
of activity, assisting formation of the valued orientations of students, are examined; forms and meth-
ods of vocational orientation work are determined. Key-words: valued orientations, spiritually moral 
education, axiological and competention approaches, forms and methods of vocational orientation 
work, axiological and professional competention. 

 

ɺʦʧʨʦʩʳ ʚʦʩʧʠʪʘʥʠʷ ʠ ʦʙʨʘʟʦʚʘʥʠʷ ʧʦʜʨʘʩʪʘʶʱʝʛʦ ʧʦʢʦʣʝʥʠʷ ʚʦ ʚʩʝ ʚʨʝʤʝʥʘ ʨʘʩʩ-

ʤʘʪʨʠʚʘʣʠʩʴ ʢʘʢ ʦʩʥʦʚʦʧʦʣʘʛʘʶʱʠʝ, ʩʪʨʫʢʪʫʨʦʦʙʨʘʟʫʶʱʠʝ ʵʣʝʤʝʥʪʳ ʞʠʟʥʠ ʩʦʮʠʫʤʘ. 

ɼʣʷ ʩʦʚʨʝʤʝʥʥʦʛʦ ʨʦʩʩʠʡʩʢʦʛʦ ʦʙʱʝʩʪʚʘ ʙʦʣʝʝ ʯʝʤ ʥʝʦʙʭʦʜʠʤʦ ʚʥʦʚʴ ʩʦʧʦʩʪʘʚʠʪʴ 

ʮʝʥʥʦʩʪʠ ʪʨʘʜʠʮʠʦʥʥʦʛʦ ʦʪʝʯʝʩʪʚʝʥʥʦʛʦ ʚʦʩʧʠʪʘʥʠʷ ʠ ʦʙʨʘʟʦʚʘʥʠʷ ʩ ʮʝʥʥʦʩʪʷʤʠ ʠ 

ʠʜʝʘʣʘʤʠ ʪʝʢʫʱʝʡ ʵʧʦʭʠ. 

ɿʘʜʘʯʠ ʥʨʘʚʩʪʚʝʥʥʦʛʦ ʚʦʩʧʠʪʘʥʠʷ, ʬʦʨʤʠʨʦʚʘʥʠʷ ʠʜʝʘʣʴʥʳʭ ʧʨʝʜʩʪʘʚʣʝʥʠʡ ʦ 

ʥʘʠʣʫʯʰʠʭ ʯʝʣʦʚʝʯʝʩʢʠʭ ʢʘʯʝʩʪʚʘʭ, ʫʢʨʘʰʘʶʱʠʭ ʣʠʯʥʦʩʪʴ, ʠʟʜʘʚʥʘ ʩʦʭʨʘʥʷʣʠʩʴ ʚ 

ʧʨʦʠʟʚʝʜʝʥʠʷʭ ʨʫʩʩʢʦʡ ʥʘʨʦʜʥʦʡ ʠ ʢʣʘʩʩʠʯʝʩʢʦʡ ʭʫʜʦʞʝʩʪʚʝʥʥʦʡ ʣʠʪʝʨʘʪʫʨʳ. 

ʉʝʛʦʜʥʷ, ʢʦʛʜʘ ʨʘʟʨʫʰʝʥʳ ʧʨʝʞʥʠʝ ʠʜʝʘʣʳ, ʨʘʟʤʳʚʘʶʪʩʷ ʥʨʘʚʩʪʚʝʥʥʳʝ ʦʨʠʝʥʪʠʨʳ, 

ʢʦʛʜʘ ʫʛʨʦʞʘʶʱʠʡ ʭʘʨʘʢʪʝʨ ʧʨʠʦʙʨʝʣʘ ʜʝʬʦʨʤʘʮʠʷ ʣʠʯʥʦʩʪʠ ʤʦʣʦʜʦʛʦ ʯʝʣʦʚʝʢʘ, ʥʝ 

ʨʘʟʣʠʯʘʶʱʝʛʦ, ʛʜʝ ʜʦʙʨʦ, ʘ ʛʜʝ ʟʣʦ, ʛʜʝ ʢʨʘʩʦʪʘ, ʘ ʛʜʝ ʫʨʦʜʩʪʚʦ, ʠ ʞʠʚʫʱʝʛʦ ʚ ʧʣʝʥʫ 

ʣʦʞʥʳʭ ʮʝʥʥʦʩʪʝʡ, ʩʝʛʦʜʥʷ ʢʘʢ ʥʠʢʦʛʜʘ ʚʘʞʥʦ ʦʙʨʘʪʠʪʴʩʷ ʢ ʮʝʥʥʦʩʪʥʦʤʫ ʧʦʪʝʥʮʠʘʣʫ 

ʢʣʘʩʩʠʯʝʩʢʦʡ ʣʠʪʝʨʘʪʫʨʳ, ʠ ʩ ʧʦʤʦʱʴʶ ʚʝʣʠʢʠʭ ʭʫʜʦʞʥʠʢʦʚ ï ʛʫʤʘʥʠʩʪʦʚ, ʤʳʩʣʠʪʝʣʝʡ 

ʜʘʪʴ ʮʝʥʥʦʩʪʥʳʝ ʦʨʠʝʥʪʠʨʳ ʥʦʚʦʤʫ ʧʦʢʦʣʝʥʠʶ ʯʠʪʘʪʝʣʝʡ. 

ʕʪʘ ʚʳʩʦʢʘʷ ʧʝʜʘʛʦʛʠʯʝʩʢʘʷ ʮʝʣʴ ʩʦʚʧʘʜʘʝʪ ʩ ʦʩʥʦʚʥʦʡ ʬʫʥʢʮʠʝʡ ʣʠʪʝʨʘʪʫʨʳ ï 

ʩʠʣʦʡ ʭʫʜʦʞʝʩʪʚʝʥʥʦʛʦ ʩʣʦʚʘ ʦʯʠʱʘʪʴ ʠ ʦʙʣʘʛʦʨʘʞʠʚʘʪʴ ʯʝʣʦʚʝʢʘ, ʬʦʨʤʠʨʦʚʘʪʴ ʝʛʦ 
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ʮʝʥʥʦʩʪʥʦʝ ʩʦʟʥʘʥʠʝ. ʎʝʥʥʦʩʪʠ ï ʚʝʩʦʤʳʝ (ʝʩʣʠ ʥʝ ʛʣʘʚʥʳʝ) ʩʣʘʛʘʝʤʳʝ ʭʫʜʦʞʝʩʪʚʝʥʥʦʡ 

ʩʪʨʫʢʪʫʨʳ ʧʨʦʠʟʚʝʜʝʥʠʷ, ʪʘʢ ʢʘʢ ʦʥʠ ʦʪʨʘʞʘʶʪ ʘʚʪʦʨʩʢʦʝ ʦʪʥʦʰʝʥʠʝ ʢ ʤʠʨʫ, ʞʠʟʥʝʥ-

ʥʳʤ ʷʚʣʝʥʠʷʤ, ʵʪʠʯʝʩʢʠʡ ʧʘʬʦʩ, ʚʟʛʣʷʜ ʧʠʩʘʪʝʣʷ ʥʘ ʨʦʣʴ ʠʩʢʫʩʩʪʚʘ ï ʪʦ, ʠʟ ʯʝʛʦ 

ʚʳʨʘʩʪʘʝʪ ʭʫʜʦʞʝʩʪʚʝʥʥʦʝ ʧʨʦʠʟʚʝʜʝʥʠʝ ʠ ʙʝʟ ʯʝʛʦ ʦʥʦ ʥʝ ʩʫʱʝʩʪʚʫʝʪ. 

ʇʨʦʙʣʝʤʳ ʜʫʭʦʚʥʦ-ʥʨʘʚʩʪʚʝʥʥʦʛʦ ʚʦʩʧʠʪʘʥʠʷ ʨʘʩʩʤʘʪʨʠʚʘʶʪʩʷ ʚ ʠʩʩʣʝʜʦʚʘʥʠʷʭ 

ʪʘʢʠʭ ʧʝʜʘʛʦʛʦʚ, ʧʩʠʭʦʣʦʛʦʚ, ʬʠʣʦʩʦʬʦʚ, ʢʘʢ ɺ.ɸ. ɹʝʣʷʝʚʘ, ʅ.ɸ. ɹʝʨʜʷʝʚ, ʇ.ʇ. 

ɹʣʦʥʩʢʠʡ, ʉ.ʅ. ɹʫʣʛʘʢʦʚ, ɺ.ʇ. ɺʘʭʪʝʨʦʚ, ʂ.ʅ. ɺʝʥʪʮʝʣʴ, ɿ.ɺ. ɺʠʜʷʢʦʚʘ, ɺ.ɺ. 

ɿʝʥʴʢʦʚʩʢʠʡ, ʇ.ʌ. ʂʘʧʪʝʨʝʚ, ʇ.ʌ. ʃʝʩʛʘʬʪ, ɺ.ʄ. ʄʝʥʴʰʠʢʦʚ, ɸ.ʅ. ʆʩʪʨʦʛʦʨʩʢʠʡ, ɺ.ʇ. 

ʆʩʪʨʦʛʦʨʩʢʠʡ, ʅ.ʀ. ʇʠʨʦʛʦʚ, ʄ.ʄ. ʈʫʙʠʥʰʪʝʡʥ, ʂ.ɼ. ʋʰʠʥʩʢʠʡ ʠ ʜʨ. ɺ ʪʨʫʜʘʭ 

ʩʦʚʨʝʤʝʥʥʳʭ ʫʯʸʥʳʭ ʪʘʢʠʭ, ʢʘʢ ʂ.ɸ. ɸʙʫʣʴʭʘʥʦʚʘ-ʉʣʘʚʩʢʘʷ, ɽ.ʇ. ɹʝʣʦʟʝʨʮʝʚ, ʀ.ʌ. 

ɻʦʥʯʘʨʦʚ, ʉ.ʌ. ʀʚʘʥʦʚ, ɺ.ɸ. ʉʣʘʩʪʝʥʠʥ, ɺ.ɼ. ʐʘʜʨʠʢʦʚ ʠ ʜʨ. 

ʀʤʠ ʫʜʝʣʷʝʪʩʷ ʦʩʦʙʦʝ ʚʥʠʤʘʥʠʝ ʠʟʫʯʝʥʠʶ ʧʨʦʙʣʝʤ ʜʫʭʦʚʥʦ-ʥʨʘʚʩʪʚʝʥʥʦʛʦ ʚʦʩʧʠ-

ʪʘʥʠʷ, ʢʘʢ ʚʦʩʧʠʪʘʥʠʷ, ʬʦʨʤʠʨʫʶʱʝʛʦ ʚʥʫʪʨʝʥʥʠʡ ʤʠʨ ʣʠʯʥʦʩʪʠ, ʥʦ ʫʯʸʥʳʝ 

ʨʘʩʩʤʘʪʨʠʚʘʶʪ ʵʪʦʪ ʧʨʦʮʝʩʩ ʩ ʨʘʟʥʳʭ ʪʦʯʝʢ ʟʨʝʥʠʷ. ɽ.ʀ. ɺʣʘʩʦʚʘ, ʀ.ʌ. ɻʦʥʯʘʨʦʚ, ʅ.ɼ. 

ʅʠʢʘʥʜʨʦʚ, ʃ.ʅ. ʇʦʛʦʜʠʥʘ ʠ ʜʨ. ʩʚʷʟʳʚʘʶʪ ʜʫʭʦʚʥʦʝ ʚʦʩʧʠʪʘʥʠʝ ʣʠʯʥʦʩʪʠ ʩʦ ʚʩʝʡ 

ʨʫʩʩʢʦʡ ʪʨʘʜʠʮʠʦʥʥʦʡ ʢʫʣʴʪʫʨʦʡ. ɼʫʭʦʚʥʦ-ʥʨʘʚʩʪʚʝʥʥʦʝ ʚʦʩʧʠʪʘʥʠʝ ʩʨʝʜʩʪʚʘʤʠ 

ʣʠʪʝʨʘʪʫʨʳ ʠ ʨʦʜʥʦʛʦ ʷʟʳʢʘ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʚ ʪʨʫʜʘʭ ɼ.ʉ. ʃʠʭʘʯʸʚʘ, ʖ.ɻ. ʂʨʫʛʣʦʚʘ, 

ʊ.ɺ. ɽʬʠʤʦʚʦʡ, ɺ.ʖ. ʊʨʦʠʮʢʦʛʦ ʠ ʜʨ. ɿʥʘʯʠʪʝʣʴʥʳʡ ʚʢʣʘʜ ʚ ʨʘʩʢʨʳʪʠʝ ʧʨʦʙʣʝʤʳ 

ʜʫʭʦʚʥʦ-ʥʨʘʚʩʪʚʝʥʥʦʛʦ ʚʦʩʧʠʪʘʥʠʷ ʩʨʝʜʩʪʚʘʤʠ ʭʫʜʦʞʝʩʪʚʝʥʥʦʡ ʢʫʣʴʪʫʨʳ ʠ ʭʫʜʦʞʝʩʪ-

ʚʝʥʥʦʡ ʣʠʪʝʨʘʪʫʨʳ ʚʥʝʩʣʠ ʨʘʙʦʪʳ ʪʘʢʠʭ ʫʯʸʥʳʭ, ʢʘʢ ɻ.ʀ. ɹʝʣʝʥʴʢʠʡ, ʀ.ʉ. ɿʙʘʨʩʢʠʡ, 

ɺ.ʗ. ʂʦʨʦʚʠʥʘ, ʊ.ʌ. ʂʫʨʜʶʤʦʚʘ, ʅ.ʗ. ʄʝʱʝʨʷʢʦʚʘ, ʊ.ʗ. ʐʧʠʢʘʣʦʚʘ, ɽ.ɺ. ʐʦʨʦʭʦʚ ʠ ʜʨ. 

ɺʚʝʩʪʠ ʣʠʯʥʦʩʪʴ ʚ ʤʠʨ ʮʝʥʥʦʩʪʝʡ ʧʦʤʦʯʴ ʚ ʚʳʙʦʨʝ ʮʝʥʥʦʩʪʥʳʭ ʦʨʠʝʥʪʘʮʠʡ, 

ʩʦʙʩʪʚʝʥʥʦʡ ʧʦʟʠʮʠʠ ʠ ʧʨʝʜʧʦʣʘʛʘʝʪ ʘʢʩʠʦʣʦʛʠʯʝʩʢʠʡ ʧʦʜʭʦʜ, ʢʦʪʦʨʳʡ ʦʨʠʝʥʪʠʨʦʚʘʥ 

ʥʘ ʨʘʟʚʠʪʠʝ ʣʠʯʥʦʩʪʠ ʠ ʯʝʨʝʟ ʮʝʣʦʩʪʥʦʝ ʚʦʩʧʨʠʷʪʠʝ ʫʯʝʙʥʦʛʦ ʤʘʪʝʨʠʘʣʘ, ʝʛʦ 

ʦʩʤʳʩʣʝʥʠʝ. ʆʙʨʘʟʦʚʘʥʠʝ ʚʦʩʧʨʠʥʠʤʘʝʪʩʷ ʧʨʠ ʪʘʢʦʤ ʧʦʜʭʦʜʝ ʥʝ ʢʘʢ ʠʟʫʯʝʥʠʝ ʢʦʤʧ-

ʣʝʢʩʘ ʧʨʝʜʤʝʪʦʚ, ʘ ʢʘʢ ʨʘʟʚʠʪʠʝ ʣʠʯʥʦʩʪʠ ʧʨʝʜʤʝʪʘʤʠ: çʫʚʘʞʝʥʠʝ ʫʯʘʱʝʡʩʷ ʣʠʯʥʦʩʪʠ, 

ʧʨʠʟʥʘʥʠʝ ʝʸ ʩʚʦʙʦʜʳ ʠ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʩʪʠ ʜʦʣʞʥʦ ʧʨʦʥʠʢʘʪʴ ʚʝʩʴ ʰʢʦʣʴʥʳʡ ʩʪʨʦʡè, 

ʪ.ʝ. ʩʪʦʷʪʴ ʥʘ ʧʝʨʚʦʤ ʧʣʘʥʝ, ʘ ʧʨʝʜʤʝʪʳ ï ʵʪʦ ʪʦʣʴʢʦ ʩʨʝʜʩʪʚʘ (ʇ.ʌ. ʂʘʧʪʝʨʝʚ). 

ɸʢʩʠʦʣʦʛʠʯʝʩʢʠʡ ʧʦʜʭʦʜ ʧʦʟʚʦʣʷʝʪ ʚʳʜʝʣʠʪʴ ʚ ʢʘʯʝʩʪʚʝ ʩʠʩʪʝʤʦʦʙʨʘʟʫʶʱʠʭ ʪʘʢʠʝ 

ʚʥʫʪʨʝʥʥʠʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʣʠʯʥʦʩʪʠ, ʢʘʢ ʜʫʭʦʚʥʦʩʪʴ ʠ ʥʨʘʚʩʪʚʝʥʥʦʩʪʴ. ʇʨʠ ʵʪʦʤ 

ʜʫʭʦʚʥʦʩʪʴ ʷʚʣʷʝʪʩʷ ʚʥʫʪʨʝʥʥʝʡ ʤʦʪʠʚʘʮʠʦʥʥʦʡ ʩʬʝʨʦʡ, ʘ ʥʨʘʚʩʪʚʝʥʥʦʩʪʴ ï ʚʥʝʰʥʝʡ. 

ʅʦʨʤʳ ʠ ʧʨʠʥʮʠʧʳ ʥʨʘʚʩʪʚʝʥʥʦʩʪʠ ʧʦʣʫʯʘʶʪ ʩʚʦʸ ʚʳʨʘʞʝʥʠʝ ʚ ʢʘʪʝʛʦʨʠʷʭ ʜʫʭʦʚʥʦʩʪʠ 

ï ʠʜʝʘʣʘʭ ʜʦʙʨʘ ʠ ʟʣʘ. 

ʉʪʘʥʦʚʣʝʥʠʝ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʩʝʛʦʜʥʷ ʥʘ ʧʝʨʝʢʨʝʩʪʴʝ ʠ ʪʘʢʠʭ 

ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʭ ʧʦʜʭʦʜʦʚ, ʢʘʢ ʩʠʥʝʨʛʝʪʠʯʝʩʢʠʡ, ʮʠʚʠʣʠʟʘʮʠʦʥʥʳʡ, ʧʘʨʘʜʠʛʤʘʣʴʥʳʡ, 

ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʠʡ, ʪʠʧʦʣʦʛʠʯʝʩʢʠʡ, ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʡ, ʟʘʜʘʯʥʳʡ, ʨʝʬʣʝʢʩʠʚʥʳʡ. 

ɹʣʘʛʦʜʘʨʷ ʩʠʩʪʝʤʥʦʤʫ ʭʘʨʘʢʪʝʨʫ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʦʡ ʙʘʟʳ, ʧʨʦʮʝʩʩ 

ʬʦʨʤʠʨʦʚʘʥʠʷ ʮʝʥʥʦʩʪʝʡ ʩʦʚʨʝʤʝʥʥʳʭ ʧʝʜʘʛʦʛʦʚ ʩʪʘʥʦʚʠʪʩʷ ʚʩʸ ʙʦʣʝʝ ʤʥʦʛʦʛʨʘʥʥʳʤ ʠ 

ʧʦʣʥʦʮʝʥʥʳʤ. [8, ʉ. 197] 

ʉʦʮʠʘʣʴʥʳʝ ʘʩʧʝʢʪʳ ʥʨʘʚʩʪʚʝʥʥʦʩʪʠ ʢʘʢ ʩʦʚʦʢʫʧʥʦʩʪʴ ʧʨʠʥʮʠʧʦʚ ʠ ʥʦʨʤ ʧʦʚʝʜʝʥʠʷ 

ʣʶʜʝʡ ʧʦ ʦʪʥʦʰʝʥʠʶ ʜʨʫʛ ʢ ʜʨʫʛʫ ʠ ʦʙʱʝʩʪʚʫ ʜʦʩʪʘʪʦʯʥʦ ʛʣʫʙʦʢʦ ʠ ʧʦʣʥʦ ʠʩʩʣʝʜʦʚʘʥ 

ɸ.ɸ.ɻʫʩʝʡʥʦʚʳʤ, ɸ.ʌ.ɸʥʠʩʠʤʦʚʳʤ, ʆ.ɻ. ɼʨʦʙʥʠʮʢʠʤ, ʅ.ɺ.ʈʳʙʘʢʦʚʳʤ ʠ ʜʨ. ɺ 

ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʠʥʪʝʨʝʩ ʢ ʤʝʪʘʬʠʟʠʯʝʩʢʠʤ ʥʦʨʤʘʤ ʥʨʘʚʩʪʚʝʥʥʦʩʪʠ ʫʩʠʣʠʣʩʷ. 
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ʏʪʦ ʢʘʩʘʝʪʩʷ ʥʘʨʦʜʥʦʡ ʧʝʜʘʛʦʛʠʢʠ, ʧʨʝʜʩʪʘʚʣʝʥʥʦʡ ʂ.ɼ. ʋʰʠʥʩʢʠʤ, ɺ.ʗ. 

ʉʪʦʶʥʠʥʳʤ, ɺ.ʀ. ɺʦʜʦʚʦʟʦʚʳʤ, ɼ.ɼ. ʉʝʤʸʥʦʚʳʤ, ʉ.ɸ. ʈʘʯʠʥʩʢʠʤ, ʪʦ ʟʜʝʩʴ ʩʣʝʜʫʝʪ 

ʦʪʤʝʪʠʪʴ, ʯʪʦ ʧʝʜʘʛʦʛʠ ʜʘʥʥʦʛʦ ʥʘʧʨʘʚʣʝʥʠʷ ʨʘʟʨʘʙʘʪʳʚʘʣʠ ʦʩʥʦʚʳ ʜʫʭʦʚʥʦ-ʥʨʘʚʩʪ-

ʚʝʥʥʦʛʦ ʚʦʩʧʠʪʘʥʠʷ ʩ ʫʯʸʪʦʤ ʥʘʮʠʦʥʘʣʴʥʳʭ ʦʩʦʙʝʥʥʦʩʪʝʡ, ʢʫʣʴʪʫʨʳ, ʪʨʘʜʠʮʠʡ, ʙʳʪʘ 

ʨʫʩʩʢʦʛʦ ʥʘʨʦʜʘ. ɼʫʭʦʚʥʦʝ ʨʘʟʚʠʪʠʝ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʠʤʠ ʢʘʢ ʨʦʩʪ ʥʘʮʠʦʥʘʣʴʥʦʛʦ 

ʩʘʤʦʩʦʟʥʘʥʠʷ. ʇʨʠ ʵʪʦʤ ʚ ʢʘʯʝʩʪʚʝ ʦʩʥʦʚʥʦʛʦ ʧʨʠʥʮʠʧʘ ʧʝʜʘʛʦʛʠʢʠ ʚʳʜʚʠʛʘʣʩʷ 

ʨʘʟʨʘʙʦʪʘʥʥʳʡ ʂ.ɼ. ʋʰʠʥʩʢʠʤ ʧʨʠʥʮʠʧ ʥʘʨʦʜʥʦʩʪʠ, ʘ ʥʘʮʠʦʥʘʣʴʥʦʩʪʴ ʚʳʩʪʫʧʘʝʪ, ʚ ʝʛʦ 

ʪʨʘʢʪʦʚʢʝ, ʥʝ ʪʦʣʴʢʦ ʚ ʢʘʯʝʩʪʚʝ ʚʦʩʧʠʪʘʪʝʣʴʥʦʡ ʮʝʣʠ, ʥʦ ʠ ʚ ʢʘʯʝʩʪʚʝ ʩʨʝʜʩʪʚʘ ʠ ʫʩʣʦʚʠʷ 

ʚʦʩʧʠʪʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ. 

ʅʘʠʙʦʣʝʝ ʧʦʣʥʦʝ ʦʪʨʘʞʝʥʠʝ ʧʨʠʥʮʠʧʦʚ ʜʫʭʦʚʥʦ-ʥʨʘʚʩʪʚʝʥʥʦʛʦ ʚʦʩʧʠʪʘʥʠʷ 

ʣʠʯʥʦʩʪʠ ʥʘʰʣʠ ʩʚʦʸ ʦʪʨʘʞʝʥʠʝ ʚ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʪʨʫʜʘʭ ʂ.ɼ. ʋʰʠʥʩʢʦʛʦ ʠ ɸ.ʅ. 

ʆʩʪʨʦʛʦʨʩʢʦʛʦ. ɺʩʷ ʥʨʘʚʩʪʚʝʥʥʘʷ ʩʠʩʪʝʤʘ, ʨʘʟʨʘʙʦʪʘʥʥʘʷ ʠʤʠ, ʦʩʥʦʚʘʥʘ ʥʘ ʫʚʘʞʝʥʠʠ 

ʣʠʯʥʦʩʪʠ ʨʝʙʸʥʢʘ, ʨʘʩʢʨʳʪʠʠ ʝʛʦ ʠʥʜʠʚʠʜʫʘʣʴʥʳʭ ʩʚʦʡʩʪʚ, ʚʦʩʧʠʪʘʥʠʠ ʝʛʦ ʚ 

ʩʪʨʝʤʣʝʥʠʠ ʢ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʘʢʪʠʚʥʦʩʪʠ. ʏʝʨʝʟ ʥʘʮʠʦʥʘʣʴʥʦʝ ʠʩʢʫʩʩʪʚʦ ʠ ʵʩʪʝʪʠʢʫ 

ʧʨʦʠʩʭʦʜʠʪ ʨʘʟʚʠʪʠʝ ʤʦʨʘʣʴʥʦ-ʥʨʘʚʩʪʚʝʥʥʳʭ ʢʘʯʝʩʪʚ ʫʯʘʱʠʭʩʷ. 

ɸʥʘʣʠʟʠʨʫʷ ʤʘʪʝʨʠʘʣ ʚʦʟʨʘʩʪʥʦʡ ʧʩʠʭʦʣʦʛʠʠ, ʦʪʤʝʯʘʝʤ, ʯʪʦ ʶʥʦʰʝʩʢʠʡ ʚʦʟʨʘʩʪ ï 

ʵʪʦ ʧʝʨʠʦʜ, ʢʦʛʜʘ ʜʫʭʦʚʥʦʝ ʧʨʦʥʠʢʘʝʪ ʚ ʜʫʰʫ, ʠ ʵʪʦ çʧʨʦʥʠʢʥʦʚʝʥʠʝè ʚʳʨʘʞʘʝʪʩʷ ʚ 

ʩʪʨʝʤʣʝʥʠʠ ʧʨʦʷʚʠʪʴ ʩʝʙʷ ʚ ʪʘʢʠʭ ʢʘʯʝʩʪʚʘʭ, ʢʦʪʦʨʳʝ ʩʪʘʨʰʝʢʣʘʩʩʥʠʢʠ ʩʯʠʪʘʶʪ 

ʥʘʠʙʦʣʝʝ ʮʝʥʥʳʤʠ, ʢʦʛʜʘ ʧʨʦʠʩʭʦʜʠʪ ʚʨʘʩʪʘʥʠʝ ʚ ʢʫʣʴʪʫʨʫ (ɹ.ɼ. ʕʣʴʢʦʥʠʥ), ʧʨʦʠʩʭʦʜʠʪ 

ʨʘʟʚʠʪʠʝ ʩʘʤʦʩʦʟʥʘʥʠʷ, ʩʘʤʦʦʮʝʥʢʠ ʫʨʦʚʥʷ ʩʦʙʩʪʚʝʥʥʳʭ ʪʨʝʙʦʚʘʥʠʡ; ʠʜʸʪ ʫʩʠʣʝʥʠʝ 

ʧʨʦʮʝʩʩʘ ʨʝʬʣʝʢʩʠʠ, ʩʘʤʦʫʛʣʫʙʣʝʥʠʷ, ʧʦʠʩʢʘ ʥʝʧʦʚʪʦʨʠʤʦʡ ʮʝʥʥʦʩʪʠ ʩʦʙʩʪʚʝʥʥʦʡ 

ʣʠʯʥʦʩʪʠ (ʀ.ʉ. ʂʦʥ). ʎʝʥʥʦʩʪʥʘʷ ʦʨʠʝʥʪʘʮʠʷ ʚʳʩʪʫʧʘʝʪ ʢʘʢ ʣʠʯʥʦʩʪʥʦʝ ʢʘʯʝʩʪʚʦ, 

ʠʤʝʶʱʝʝ ʠʥʪʝʛʨʘʣʴʥʳʡ ʭʘʨʘʢʪʝʨ. ɿʘʜʘʯʘ ʜʫʭʦʚʥʦ-ʥʨʘʚʩʪʚʝʥʥʦʛʦ ʚʦʩʧʠʪʘʥʠʷ ï ʥʘʫʯʠʪʴ 

ʫʯʘʱʝʛʦʩʷ ʠʟʙʨʘʪʴ ʪʝ ʮʝʥʥʦʩʪʠ, ʢʦʪʦʨʳʝ ʥʝʩʫʪ ʚ ʩʝʙʝ ʦʙʲʝʢʪʠʚʥʫʶ ʧʦʣʴʟʫ ʜʣʷ ʥʝʛʦ 

ʩʘʤʦʛʦ ʠ ʜʣʷ ʦʙʱʝʩʪʚʘ ʚ ʮʝʣʦʤ. 

ʎʝʥʥʦʩʪʥʳʝ ʦʨʠʝʥʪʘʮʠʠ ʤʦʞʥʦ ʦʧʨʝʜʝʣʠʪʴ ʢʘʢ ʦʪʥʦʩʠʪʝʣʴʥʦ ʫʩʪʦʡʯʠʚʳʝ, 

ʩʦʮʠʘʣʴʥʦ-ʦʙʫʩʣʦʚʣʝʥʥʳʝ, ʠʟʙʠʨʘʪʝʣʴʥʳʝ ʦʪʥʦʰʝʥʠʷ ʯʝʣʦʚʝʢʘ ʢ ʩʦʚʦʢʫʧʥʦʩʪʠ 

ʤʘʪʝʨʠʘʣʴʥʳʭ ʠ ʜʫʭʦʚʥʳʭ ʦʙʱʝʩʪʚʝʥʥʳʭ ʙʣʘʛ ʠ ʠʜʝʘʣʦʚ, ʢʦʪʦʨʳʝ ʨʘʩʩʤʘʪʨʠʚʘʶʪʩʷ ʢʘʢ 

ʧʨʝʜʤʝʪʳ, ʮʝʣʠ ʠ ʩʨʝʜʩʪʚʘ ʜʣʷ ʫʜʦʚʣʝʪʚʦʨʝʥʠʷ ʧʦʪʨʝʙʥʦʩʪʝʡ ʣʠʯʥʦʩʪʠ. ɺ ʥʠʭ ʦʪʨʘ-

ʞʘʝʪʩʷ ʚʝʩʴ ʞʠʟʥʝʥʥʳʡ ʦʧʳʪ, ʥʘʢʦʧʣʝʥʥʳʡ ʣʠʯʥʦʩʪʴʶ ʚ ʝʸ ʠʥʜʠʚʠʜʫʘʣʴʥʦʤ ʨʘʟʚʠʪʠʠ. 

ʉʨʝʜʠ ʧʨʝʜʤʝʪʦʚ ʛʫʤʘʥʠʪʘʨʥʦʛʦ ʮʠʢʣʘ ʨʫʩʩʢʘʷ ʣʠʪʝʨʘʪʫʨʘ ʷʚʣʷʝʪʩʷ ʦʜʥʠʤ ʠʟ 

ʥʘʠʙʦʣʝʝ ʚʘʞʥʳʭ ʧʨʝʜʤʝʪʦʚ ʫʯʝʙʥʦʛʦ ʧʣʘʥʘ ʩ ʪʦʯʢʠ ʟʨʝʥʠʷ ʝʸ ʚʦʩʧʠʪʘʪʝʣʴʥʳʭ 

ʚʦʟʤʦʞʥʦʩʪʝʡ: ʦʥʘ ʥʘʠʙʦʣʝʝ ʧʦʣʥʦ ʨʘʟʚʠʚʘʝʪ ʠ ʬʦʨʤʠʨʫʝʪ ʜʫʭʦʚʥʫʶ, ʢʫʣʴʪʫʨʥʫʶ ʠ 

ʩʦʮʠʘʣʴʥʫʶ ʩʬʝʨʳ ʣʠʯʥʦʩʪʠ. ʆʩʦʙʝʥʥʦʩʪʠ ʬʦʨʤʠʨʦʚʘʥʠʷ ʮʝʥʥʦʩʪʥʳʭ ʦʨʠʝʥʪʘʮʠʡ 

ʩʨʝʜʩʪʚʘʤʠ ʭʫʜʦʞʝʩʪʚʝʥʥʦʡ ʣʠʪʝʨʘʪʫʨʳ ʨʘʩʩʤʘʪʨʠʚʘʣʠʩʴ ʚ ʪʨʫʜʘʭ ʃ.ʉ. ɸʡʟʝʨʤʘʥʘ, ɻ.ʀ. 

ɹʝʣʝʥʴʢʦʛʦ, ʖ.ʌ. ʂʦʨʷʢʠʥʘ, ʅ.ʗ. ʄʝʱʝʨʷʢʦʚʦʡ ʠ ʜʨ. ʇʨʦʙʣʝʤʘ ʜʫʭʦʚʥʳʭ ʮʝʥʥʦʩʪʝʡ ʚ 

ʣʠʪʝʨʘʪʫʨʝ ʩʪʘʣʘ ʧʨʝʜʤʝʪʦʤ ʠʟʫʯʝʥʠʷ ʄ.ʄ. ɼʫʥʘʝʚʘ, ɺʣ. ɺʦʨʦʧʘʝʚʘ, ɺ. ʄʘʨʯʝʥʢʦ, ʀ.ʇ. 

ʂʘʨʧʦʚʘ, ʅ.ʅ. ʉʪʘʨʳʛʠʥʦʡ, ɸ.ʀ. ɾʫʨʘʚʣʸʚʦʡ, ʉ.ʉ. ʂʦʥʢʠʥʘ, ʖ.ʀ. ʉʦʭʨʷʢʦʚʘ ʠ ʜʨ. 

ɻʣʘʚʥʦʡ ʮʝʣʴʶ ʣʠʪʝʨʘʪʫʨʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʥʘ ʩʝʛʦʜʥʷʰʥʠʡ ʜʝʥʴ ʷʚʣʷʝʪʩʷ ʬʦʨʤʠʨʦ-

ʚʘʥʠʝ ʯʠʪʘʪʝʣʷ, ʩʧʦʩʦʙʥʦʛʦ ʢ ʧʦʣʥʦʮʝʥʥʦʤʫ ʚʦʩʧʨʠʷʪʠʶ ʣʠʪʝʨʘʪʫʨʥʳʭ ʧʨʦʠʟʚʝʜʝʥʠʡ ʚ 

ʢʦʥʪʝʢʩʪʝ ʜʫʭʦʚʥʦʡ ʢʫʣʴʪʫʨʳ ʯʝʣʦʚʝʯʝʩʪʚʘ ʠ ʧʦʜʛʦʪʦʚʣʝʥʥʦʛʦ ʢ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʤʫ 

ʦʙʱʝʥʠʶ ʩ ʠʩʢʫʩʩʪʚʦʤ ʩʣʦʚʘ. ʇʦ ʤʥʝʥʠʶ ɼ.ʉ.ʃʠʭʘʯʸʚʘ, ʯʝʣʦʚʝʢʫ ʚʘʞʥʦ ʦʩʦʟʥʘʪʴ ʩʝʙʷ 

ʧʨʝʞʜʝ ʚʩʝʛʦ ʢʘʢ ʩʫʱʝʩʪʚʦ çʜʫʭʦʚʥʦ ʦʩʝʜʣʦʝè, ʝʤʫ ʥʝʦʙʭʦʜʠʤʘ ʰʠʨʦʢʘʷ ʧʨʠʦʙʱʸʥʥʦʩʪʴ 

ʢ ʥʘʮʠʦʥʘʣʴʥʦ-ʢʫʣʴʪʫʨʥʦʡ ʪʨʘʜʠʮʠʠ, ʧʦʩʢʦʣʴʢʫ çʧʦʜʣʠʥʥʦ ʥʦʚʘʷ ʢʫʣʴʪʫʨʥʘʷ ʮʝʥʥʦʩʪʴ 
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ʚʦʟʥʠʢʘʝʪ ʚ ʩʪʘʨʦʡ ʢʫʣʴʪʫʨʥʦʡ ʩʨʝʜʝè, çʧʨʦʩʪʦʝ ʧʦʜʨʘʞʘʥʠʝ ʩʪʘʨʦʤʫ ʥʝ ʝʩʪʴ ʩʣʝʜʦʚʘʥʠʝ 

ʪʨʘʜʠʮʠʠè, çʥʫʞʝʥ ʧʦʠʩʢ ʞʠʚʦʛʦ ʚ ʩʪʘʨʦʤ, ʝʛʦ ʧʨʦʜʦʣʞʝʥʠʝè. 

ɺ ʧʨʦʮʝʩʩʝ ʚʦʩʧʨʠʷʪʠʷ ʭʫʜʦʞʝʩʪʚʝʥʥʦʛʦ ʧʨʦʠʟʚʝʜʝʥʠʷ ʫʯʘʱʠʡʩʷ ʠʤʝʝʪ ʚʦʟʤʦʞʥʦʩʪʴ 

ʫʩʚʘʠʚʘʪʴ ʩʣʦʞʥʳʝ ʤʠʨʦʚʦʟʟʨʝʥʯʝʩʢʠʝ ʧʦʥʷʪʠʷ ʦ ʤʝʩʪʝ ʯʝʣʦʚʝʢʘ ʚ ʞʠʟʥʠ, ʦ ʝʛʦ ʮʝʣʷʭ ʠ 

ʫʩʪʨʝʤʣʝʥʠʷʭ, ʫʙʝʞʜʘʪʴʩʷ ʚ ʠʩʪʠʥʥʦʩʪʠ ʪʝʭ ʠʣʠ ʠʥʳʭ ʥʨʘʚʩʪʚʝʥʥʳʭ ʦʨʠʝʥʪʘʮʠʡ, 

ʧʦʣʫʯʘʪʴ ʦʧʳʪ ʥʨʘʚʩʪʚʝʥʥʦʡ ʦʮʝʥʢʠ.[6, ʉ. 247] 

ʇʦʩʢʦʣʴʢʫ ʧʨʦʮʝʩʩ ʬʦʨʤʠʨʦʚʘʥʠʷ ʮʝʥʥʦʩʪʥʳʭ ʦʨʠʝʥʪʘʮʠʡ ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʯʝʨʝʟ 

ʜʝʷʪʝʣʴʥʦʩʪʴ, ʚʳʜʝʣʷʝʤ ʦʩʥʦʚʥʳʝ ʚʠʜʳ ʵʪʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ: ʵʩʪʝʪʠʯʝʩʢʠʡ (ʬʦʨʤʠʨʦ-

ʚʘʥʠʝ ʵʩʪʝʪʠʯʝʩʢʦʛʦ ʚʢʫʩʘ ʢʘʢ ʦʨʠʝʥʪʠʨʘ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʡ ʯʠʪʘʪʝʣʴʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, 

ʬʦʨʤʠʨʦʚʘʥʠʝ ʦʩʥʦʚʥʳʭ ʪʝʦʨʝʪʠʢʦ-ʭʫʜʦʞʝʩʪʚʝʥʥʳʭ ʧʦʥʷʪʠʡ ʜʣʷ ʦʚʣʘʜʝʥʠʷ ʘʥʘʣʠʟʦʤ ʠ 

ʦʮʝʥʢʦʡ ʣʠʪʝʨʘʪʫʨʥʦ-ʭʫʜʦʞʝʩʪʚʝʥʥʳʭ ʧʨʦʠʟʚʝʜʝʥʠʡ); ʠʥʪʝʣʣʝʢʪʫʘʣʴʥʳʡ (ʬʦʨʤʠʨʦ-

ʚʘʥʠʝ ʠ ʨʘʟʚʠʪʠʝ ʫʤʝʥʠʡ ʛʨʘʤʦʪʥʦʛʦ ʠ ʩʚʦʙʦʜʥʦʛʦ ʚʣʘʜʝʥʠʷ ʫʩʪʥʦʡ ʠ ʧʠʩʴʤʝʥʥʦʡ ʨʝʯʴʶ, 

ʥʘʚʳʢʘʤʠ ʣʦʛʠʯʝʩʢʦʛʦ ʤʳʰʣʝʥʠʷ); ʧʦʟʥʘʚʘʪʝʣʴʥʳʡ (ʬʦʨʤʠʨʦʚʘʥʠʝ ʩʠʩʪʝʤʳ ʛʫʤʘʥʠ-

ʪʘʨʥʳʭ ʠ ʜʫʭʦʚʥʳʭ ʧʦʥʷʪʠʡ, ʩʦʩʪʘʚʣʷʶʱʠʭ ʦʩʥʦʚʫ ʥʘʫʯʥʳʭ ʟʥʘʥʠʡ); ʪʚʦʨʯʝʩʢʠʡ 

(ʩʦʟʜʘʥʠʝ ʪʚʦʨʯʝʩʢʠʭ ʨʘʙʦʪ, ʧʨʦʝʢʪʦʚ ʠ ʪ.ʧ.); ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʡ (ʚʳʧʦʣʥʝʥʠʝ 

ʨʘʟʣʠʯʥʳʭ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʨʘʙʦʪ). [7, ʉ. 258] 

ʆʜʥʦʡ ʠʟ ʪʝʥʜʝʥʮʠʡ ʩʦʚʨʝʤʝʥʥʦʛʦ ʩʦʮʠʘʣʴʥʦ-ʛʫʤʘʥʠʪʘʨʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʩʪʘʥʦ-

ʚʠʪʩʷ ʛʫʤʘʥʠʟʘʮʠʷ ʠ ʛʫʤʘʥʠʪʘʨʠʟʘʮʠʷ ʦʩʥʦʚʥʳʭ ʬʦʨʤ ʠ ʤʝʪʦʜʦʚ ʧʦʜʛʦʪʦʚʢʠ ʤʦʣʦʜʳʭ 

ʩʧʝʮʠʘʣʠʩʪʦʚ ʢ ʙʫʜʫʱʝʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. ɼʘʥʥʘʷ ʪʝʥʜʝʥʮʠʷ ʥʘʭʦʜʠʪ 

ʦʪʨʘʞʝʥʠʝ ʚ ʨʘʟʥʦʦʙʨʘʟʠʠ ʠʥʩʪʨʫʤʝʥʪʘʨʠʷ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʳ ʚ ʚʫʟʘʭ, 

ʛʦʪʦʚʷʱʠʭ ʙʫʜʫʱʠʭ ʧʝʜʘʛʦʛʦʚ. 

ʇʦʩʢʦʣʴʢʫ ʨʘʟʚʠʪʠʝ ʩʦʚʨʝʤʝʥʥʦʡ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʥʘʫʢʠ ʠ ʧʨʘʢʪʠʢʠ ʦʙʨʘʟʦʚʘʥʠʷ 

ʧʨʝʜʧʦʣʘʛʘʝʪ ʨʝʘʣʠʟʘʮʠʶ ʢʦʤʧʝʪʝʥʪʥʦʩʪʥʦʛʦ ʧʦʜʭʦʜʘ ʚ ʧʨʦʮʝʩʩʝ ʧʦʜʛʦʪʦʚʢʠ ʙʫʜʫʱʠʭ 

ʩʧʝʮʠʘʣʠʩʪʦʚ, ʚʘʞʥʦ ʦʙʦʟʥʘʯʠʪʴ ʮʝʥʥʦʩʪʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʜʣʷ 

ʫʯʘʩʪʥʠʢʦʚ ʠ ʦʨʛʘʥʠʟʘʪʦʨʦʚ ʵʪʦʛʦ ʧʨʦʮʝʩʩʘ. 

ʇʨʦʮʝʩʩ ʧʦʣʫʯʝʥʠʷ ʩʪʫʜʝʥʪʘʤʠ ʚʳʩʰʝʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʧʨʝʜʧʦʣʘʛʘʝʪ 

ʧʦʩʪʦʷʥʥʦʝ ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʨʘʟʣʠʯʥʳʭ ʚʠʜʦʚ, ʤʝʪʦʜʦʚ ʠ ʬʦʨʤ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ. ɼʣʷ ʧʦʚʳʰʝʥʠʷ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʳ ʥʝʦʙʭʦʜʠʤʦ 

ʩʦʯʝʪʘʪʴ ʨʷʜ ʬʦʨʤ ʠ ʤʝʪʦʜʦʚ, ʜʦʧʦʣʥʷʶʱʠʭ ʜʨʫʛ ʜʨʫʛʘ. ʀʩʩʣʝʜʦʚʘʪʝʣʠ ʚʳʜʝʣʷʶʪ ʪʨʠ 

ʦʩʥʦʚʥʳʭ ʛʨʫʧʧʳ ʬʦʨʤ ʠ ʤʝʪʦʜʦʚ[3, ʉ. 67],[4, ʉ. 84],[9, ʉ. 72]: 

ī ʦʟʥʘʢʦʤʠʪʝʣʴʥʳʝ 

ī ʘʢʪʠʚʠʟʠʨʫʶʱʠʝ ʜʝʷʪʝʣʴʥʦʩʪʴ 

ī ʦʨʠʝʥʪʠʨʦʚʘʥʥʳʝ ʥʘ ʠʟʫʯʝʥʠʝ ʣʠʯʥʦʩʪʠ. 

ʂ ʦʩʥʦʚʥʳʤ ʬʦʨʤʘʤ ʦʟʥʘʢʦʤʠʪʝʣʴʥʦʡ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʳ, ʩ ʧʦʤʦʱʴʶ 

ʢʦʪʦʨʦʡ ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʝ ʧʨʦʩʚʝʱʝʥʠʝ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʝ ʚʦʩʧʠ-

ʪʘʥʠʝ ʩʪʫʜʝʥʪʦʚ, ʦʪʥʦʩʷʪʩʷ: ʣʘʙʦʨʘʪʦʨʥʦ-ʧʨʘʢʪʠʯʝʩʢʠʝ ʟʘʥʷʪʠʷ, ʩ ʠʩʧʦʣʴʟʦʚʘʥʠʝʤ 

ʵʣʝʤʝʥʪʦʚ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʛʦ ʭʘʨʘʢʪʝʨʘ, ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʪʨʝʥʠʥʛʦʚ, ʨʝʰʝʥʠʷ 

ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʟʘʜʘʯ. ɻʣʘʚʥʦʡ ʮʝʣʴʶ ʪʘʢʠʭ ʟʘʥʷʪʠʡ ʷʚʣʷʝʪʩʷ ʧʨʠʙʣʠʞʝʥʠʝ ʩʪʫʜʝʥʪʦʚ ʢ 

ʨʝʘʣʠʷʤ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʨʘʙʦʪʳ, ʬʦʨʤʠʨʦʚʘʥʠʝ ʫʩʪʘʥʦʚʢʠ ʥʘ ʨʘʟʨʝʰʝʥʠʝ ʧʨʦʙʣʝʤʥʳʭ 

ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʩʠʪʫʘʮʠʡ, ʫʢʨʝʧʣʝʥʠʝ ʫʚʝʨʝʥʥʦʩʪʠ ʚ ʩʚʦʠʭ ʩʠʣʘʭ. ɼʣʷ ʧʦʚʳʰʝʥʠʷ 

ʠʥʪʝʨʝʩʘ ʫ ʩʪʫʜʝʥʪʦʚ ʢ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʠ ʤʦʞʥʦ ʚʢʣʶʯʘʪʴ ʵʣʝʤʝʥʪʳ ʧʨʦʬʦ-

ʨʠʝʥʪʘʮʠʦʥʥʦʡ ʙʝʩʝʜʳ ʚ ʣʝʢʮʠʦʥʥʳʡ ʤʘʪʝʨʠʘʣ, ʧʨʦʚʦʜʠʪʴ ʜʠʩʢʫʩʩʠʠ ʠ ʜʠʩʧʫʪʳ ʥʘ 

ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʳʝ ʪʝʤʳ ʚ ʭʦʜʝ ʩʝʤʠʥʘʨʩʢʠʭ ʟʘʥʷʪʠʡ. 
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ɺʳʙʦʨ ʤʝʪʦʜʦʚ ʧʨʦʚʝʜʝʥʠʷ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʳ ʜʣʷ ʢʘʞʜʦʛʦ ʟʘʥʷʪʠʷ 

ʟʘʚʠʩʠʪ ʦʪ ʫʯʝʙʥʳʭ, ʚʦʩʧʠʪʘʪʝʣʴʥʳʭ ʠ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʳʭ ʟʘʜʘʯ, ʩʦʜʝʨʞʘʥʠʷ ʠ 

ʭʘʨʘʢʪʝʨʘ ʠʟʫʯʘʝʤʦʛʦ ʤʘʪʝʨʠʘʣʘ, ʫʨʦʚʥʷ ʧʨʦʬʠʥʬʦʨʤʘʮʠʦʥʥʦʡ ʛʦʪʦʚʥʦʩʪʠ ʩʪʫʜʝʥʪʦʚ. ʂ 

ʥʘʠʙʦʣʝʝ ʨʘʩʧʨʦʩʪʨʘʥʸʥʥʳʤ ʠ ʭʘʨʘʢʪʝʨʥʳʤ ʤʝʪʦʜʘʤ ʦʪʥʦʩʷʪʩʷ: 

ï ʨʘʩʩʢʘʟ, ʠʩʧʦʣʴʟʫʝʤʳʡ ʜʣʷ ʠʟʣʦʞʝʥʠʷ ʩʚʝʜʝʥʠʡ ʦ ʪʨʝʙʦʚʘʥʠʷʭ, ʧʨʝʜʲʷʚʣʷʝʤʳʭ 

ʧʨʦʬʝʩʩʠʝʡ ʢ ʧʩʠʭʦʬʠʟʠʦʣʦʛʠʯʝʩʢʠʤ ʦʩʦʙʝʥʥʦʩʪʷʤ ʣʠʯʥʦʩʪʠ, ʦ ʩʦʜʝʨʞʘʥʠʠ ʠ 

ʦʩʥʦʚʥʳʭ ʦʩʦʙʝʥʥʦʩʪʷʭ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʪʨʫʜʘ, ʦ ʜʦʩʪʠʞʝʥʠʷʭ ʟʥʘʤʝʥʠʪʳʭ 

ʧʝʜʘʛʦʛʦʚ. 

ï ʦʙʲʷʩʥʝʥʠʝ, ʭʘʨʘʢʪʝʨʠʟʫʶʱʝʝʩʷ ʢʨʘʪʢʦʩʪʴʶ ʠʟʣʦʞʝʥʠʷ. ʕʪʦʪ ʤʝʪʦʜ ʠʩʧʦʣʴʟʫʶʪ ʜʣʷ 

ʩʦʦʙʱʝʥʠʷ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʧʨʘʚʠʣ, ʦʩʦʙʝʥʥʦʩʪʝʡ ʪʨʫʜʦʚʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʫʯʠʪʝʣʝʡ, 

ʧʦʷʩʥʝʥʠʷ ʧʨʠʸʤʦʚ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. 

ï ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʘʷ ʙʝʩʝʜʘ ï ʥʘʠʙʦʣʝʝ ʨʘʩʧʨʦʩʪʨʘʥʸʥʥʳʡ ʤʝʪʦʜ. ʅʝʦʙʭʦʜʠʤʦ 

ʟʘʨʘʥʝʝ ʧʦʜʛʦʪʦʚʠʪʴ ʩʪʘʪʠʩʪʠʯʝʩʢʠʡ ʠ ʬʘʢʪʠʯʝʩʢʠʡ ʤʘʪʝʨʠʘʣ ʜʣʷ ʙʝʩʝʜʳ, ʧʦʜʛʦ-

ʪʦʚʠʪʴ ʚʦʧʨʦʩʳ, ʥʘʠʙʦʣʝʝ ʘʢʪʫʘʣʴʥʳʝ ʜʣʷ ʩʪʫʜʝʥʪʦʚ, ʠʥʪʝʨʝʩʫʶʱʠʭʩʷ ʧʨʦʙʣʝʤʘʤʠ 

ʧʨʦʬʦʨʠʝʥʪʘʮʠʠ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʘʜʘʧʪʘʮʠʠ. ʉʣʝʜʫʝʪ ʜʘʚʘʪʴ ʩʪʫʜʝʥʪʘʤ ʟʘʜʘʥʠʷ 

ʥʘ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʝ ʠʟʫʯʝʥʠʝ ʠ ʧʦʜʙʦʨ ʤʘʪʝʨʠʘʣʦʚ, ʩʚʷʟʘʥʥʳʭ ʩ ʪʝʤʘʪʠʢʦʡ ʙʝʩʝʜʳ, 

ʧʦʜʛʦʪʦʚʢʫ ʢʦʤʧʴʶʪʝʨʥʳʭ ʧʨʝʟʝʥʪʘʮʠʡ ʠ ʜʦʢʣʘʜʦʚ, ʦʨʠʝʥʪʠʨʦʚʘʥʥʳʭ ʥʘ ʧʨʦʬʦ-

ʨʠʝʥʪʘʮʠʦʥʥʫʶ ʨʘʙʦʪʫ ʩʪʫʜʝʥʪʦʚ ʚ ʰʢʦʣʝ ʚʦ ʚʨʝʤʷ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʘʢʪʠʢʠ. ʇʨʠ 

ʧʨʦʚʝʜʝʥʠʠ ʙʝʩʝʜʳ ʦ ʧʨʦʬʝʩʩʠʠ ʫʯʠʪʝʣʷ ʞʝʣʘʪʝʣʴʥʦ ʠʩʧʦʣʴʟʦʚʘʪʴ ʀʂʊ, ʘ ʪʘʢʞʝ 

ʧʨʦʬʝʩʩʠʦʛʨʘʤʤʫ ʧʨʦʬʝʩʩʠʠ ʫʯʠʪʝʣʷ, ʚʳʧʦʣʥʝʥʥʫʶ ʩ ʧʦʤʦʱʴʶ ʢʦʤʧʴʶʪʝʨʥʳʭ 

ʪʝʭʥʦʣʦʛʠʡ. ʈʘʩʢʨʳʚʘʪʴ ʩʦʜʝʨʞʘʥʠʝ ʧʨʦʬʝʩʩʠʠ ʫʜʦʙʥʦ ʚ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ 

ʧʨʦʬʝʩʩʠʦʛʨʘʤʤʦʡ. 

ʆʜʥʦʡ ʠʟ ʥʘʠʙʦʣʝʝ ʧʨʦʜʫʢʪʠʚʥʳʭ ʬʦʨʤ ʜʘʥʥʦʡ ʛʨʫʧʧʳ ʷʚʣʷʝʪʩʷ 

ï ʵʢʩʢʫʨʩʠʷ, ʧʦʩʢʦʣʴʢʫ ʜʘʥʥʳʡ ʤʝʪʦʜ ʧʦʟʚʦʣʷʝʪ ʦʟʥʘʢʦʤʠʪʴ ʩʪʫʜʝʥʪʦʚ ʩ ʨʘʟʣʠʯʥʳʤʠ 

ʪʠʧʘʤʠ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʯʨʝʞʜʝʥʠʡ, ʧʦʢʘʟʘʪʴ ʥʘ ʧʨʘʢʪʠʢʝ ʩʧʝʮʠʬʠʢʫ ʨʘʙʦʪʳ ʚ 

ʢʘʞʜʦʤ ʠʟ ʥʠʭ, ʧʦʟʥʘʢʦʤʠʪʴʩʷ ʩ ʘʚʪʦʨʩʢʠʤʠ ʤʝʪʦʜʠʢʘʤʠ ʠ ʪʝʭʥʦʣʦʛʠʷʤʠ ʦʙʫʯʝʥʠʷ 

ʠ ʚʦʩʧʠʪʘʥʠʷ. ʇʝʨʝʜ ʵʢʩʢʫʨʩʠʝʡ ʧʨʝʧʦʜʘʚʘʪʝʣʴ ʩʦʦʙʱʘʝʪ ʩʪʫʜʝʥʪʘʤ ʝʸ ʪʝʤʫ ʠ ʮʝʣʴ, 

ʧʣʘʥ ʠ ʧʦʨʷʜʦʢ ʧʨʦʚʝʜʝʥʠʷ ʥʘʙʣʶʜʝʥʠʡ; ʦʧʨʝʜʝʣʷʝʪ ʟʘʜʘʥʠʷ (ʠʥʜʠʚʠʜʫʘʣʴʥʳʝ ʠʣʠ 

ʛʨʫʧʧʦʚʳʝ) ʧʦ ʩʙʦʨʫ ʥʫʞʥʦʡ ʠʥʬʦʨʤʘʮʠʠ, ʫʪʦʯʥʷʝʪ ʬʦʨʤʫ ʧʦʜʚʝʜʝʥʠʷ ʠʪʦʛʦʚ 

ʵʢʩʢʫʨʩʠʠ. ʇʦ ʦʢʦʥʯʘʥʠʠ ʵʢʩʢʫʨʩʠʠ ʩʪʫʜʝʥʪʳ ʩʦʩʪʘʚʣʷʶʪ ʦʪʯʸʪʳ, ʢʦʪʦʨʳʝ, ʧʦʩʣʝ 

ʧʨʦʚʝʨʢʠ ʧʨʝʧʦʜʘʚʘʪʝʣʝʤ, ʦʙʩʫʞʜʘʶʪ ʚ ʛʨʫʧʧʝ ʠ ʧʦʜʚʦʜʷʪ ʠʪʦʛʠ ʵʢʩʢʫʨʩʠʠ. 

ɹʦʣʴʰʫʶ ʨʦʣʴ ʚ ʦʟʥʘʢʦʤʠʪʝʣʴʥʦʡ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʝ ʠʛʨʘʝʪ ʠʟʛʦʪʦʚʣʝʥʠʝ 

ʩʘʤʠʤʠ ʩʪʫʜʝʥʪʘʤʠ ʥʘʛʣʷʜʥʳʭ ʩʨʝʜʩʪʚ ʧʨʦʬʦʨʠʝʥʪʘʮʠʠ ï ʧʨʦʬʝʩʩʠʦʛʨʘʤʤ, ʩʪʝʥʛʘʟʝʪ, 

ʧʨʝʟʝʥʪʘʮʠʡ, ʦʬʦʨʤʣʝʥʠʝ ʘʫʜʠʪʦʨʠʡ ʠ ʢʘʙʠʥʝʪʦʚ. ʀʩʧʦʣʴʟʦʚʘʥʠʝ ʪʘʢʦʛʦ ʨʦʜʘ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʮʝʣʷʭ ʦʟʥʘʢʦʤʣʝʥʠʷ ʩ ʚʳʙʨʘʥʥʦʡ ʧʨʦʬʝʩʩʠʝʡ ʧʦʤʦʛʘʝʪ ʠ ʘʢʪʠʚʠʟʘʮʠʠ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʪʫʜʝʥʪʦʚ, ʠʭ ʜʘʣʴʥʝʡʰʝʤʫ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʤʫ ʩʪʘʥʦʚʣʝʥʠʶ, ʦʩʦʟʥʘʥʠʶ 

ʚʘʞʥʦʩʪʠ ʧʨʦʬʝʩʩʠʠ ʧʝʜʘʛʦʛʘ ʜʣʷ ʨʘʟʚʠʪʠʷ ʦʙʱʝʩʪʚʘ ʠ ʣʠʯʥʦʩʪʠ. 

ɺ ʨʘʤʢʘʭ ʩʣʝʜʫʶʱʝʡ ʙʦʣʴʰʦʡ ʛʨʫʧʧʳ ʬʦʨʤ ʠ ʤʝʪʦʜʦʚ, ʘʢʪʠʚʠʟʠʨʫʶʱʠʭ 

ʜʝʷʪʝʣʴʥʦʩʪʴ ʩʪʫʜʝʥʪʦʚ ʤʦʞʥʦ ʚʳʜʝʣʠʪʴ ʠʥʜʠʚʠʜʫʘʣʴʥʳʝ ʠ ʛʨʫʧʧʦʚʳʝ ʟʘʜʘʥʠʷ ʥʘʫʯʥʦ-

ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʦʛʦ (ʧʦʜʛʦʪʦʚʢʘ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʭ ʧʨʦʝʢʪʦʚ, ʥʘʫʯʥʳʭ ʩʪʘʪʝʡ, ʜʦʢʣʘ-

ʜʦʚ), ʪʚʦʨʯʝʩʢʦʛʦ (ʩʦʟʜʘʥʠʝ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʞʫʨʥʘʣʦʚ, ʚʠʜʝʦʩʶʞʝʪʦʚ ʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ 

ʧʨʦʬʝʩʩʠʠ, ʩʪʠʭʦʪʚʦʨʥʳʭ ʢʦʥʢʫʨʩʦʚ), ʦʨʛʘʥʠʟʘʮʠʦʥʥʦ-ʚʦʩʧʠʪʘʪʝʣʴʥʦʛʦ ʭʘʨʘʢʪʝʨʘ 

(ʧʦʜʛʦʪʦʚʢʘ ʪʝʘʪʨʘʣʴʥʳʭ ʧʦʩʪʘʥʦʚʦʢ, ʠʛʨ ʂɺʅ), ʢʦʥʢʫʨʩʳ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʤʘʩʪʝʨʩʪʚʘ, 

ʦʣʠʤʧʠʘʜʳ ʧʦ ʠʩʪʦʨʠʠ ʧʝʜʘʛʦʛʠʢʠ, ʚʠʢʪʦʨʠʥʳ ʧʦ ʧʝʜʘʛʦʛʠʢʝ, ʩʦʚʤʝʩʪʥʘʷ 
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ʦʨʛʘʥʠʟʘʮʠʦʥʥʘʷ ʨʘʙʦʪʘ ʚ ʢʣʫʙʘʭ ʠ ʢʨʫʞʢʘʭ ʙʫʜʫʱʝʛʦ ʧʝʜʘʛʦʛʘ, ʧʦʜʛʦʪʦʚʢʘ ʢ ʚʳʝʟʜʥʳʤ 

ʚʦʩʧʠʪʘʪʝʣʴʥʳʤ ʤʝʨʦʧʨʠʷʪʠʷʤ. [1, ʉ. 95] 

ɼʣʷ ʫʩʧʝʰʥʦʡ ʘʜʘʧʪʘʮʠʠ ʚ ʧʦʩʣʝʜʫʶʱʝʡ ʧʦʩʣʝʚʫʟʦʚʩʢʦʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʩʨʝʜʝ 

ʩʪʫʜʝʥʪʳ ʫʞʝ ʥʘ ʧʝʨʚʦʤ ʢʫʨʩʝ ʦʙʫʯʝʥʠʷ ʜʦʣʞʥʳ ʘʢʪʠʚʥʦ ʫʯʘʩʪʚʦʚʘʪʴ ʚ ʨʘʟʣʠʯʥʳʭ 

ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʳʭ ʤʝʨʦʧʨʠʷʪʠʷʭ. ʆʜʥʠʤ ʠʟ ʧʦʢʘʟʘʪʝʣʴʥʳʭ ʤʝʨʦʧʨʠʷʪʠʡ ʷʚʣʷʝʪʩʷ 

ʢʦʥʢʫʨʩ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʤʘʩʪʝʨʩʪʚʘ, ʧʦʤʦʛʘʶʱʠʡ ʩʪʫʜʝʥʪʘʤ ʚʳʷʚʠʪʴ ʦʩʥʦʚʥʳʝ 

ʘʢʩʠʦʣʦʛʠʯʝʩʢʠʝ ʢʦʤʧʦʥʝʥʪʳ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʩʪʘʥʦʚʣʝʥʠʷ ʙʫʜʫʱʝʛʦ ʧʝʜʘʛʦʛʘ ʥʘ 

ʧʫʪʠ ʦʪ ʥʝʦʬʠʪʘ ʢ ʤʘʩʪʝʨʫ. 

ʇʨʦʮʝʩʩ ʧʦʜʛʦʪʦʚʢʠ ʠ ʫʯʘʩʪʠʝ ʚ ʢʦʥʢʫʨʩʝ ʧʦʟʚʦʣʷʶʪ ʚʳʷʚʠʪʴ ʥʘʠʙʦʣʝʝ ʠʥʠʮʠʘ-

ʪʠʚʥʳʭ, ʪʚʦʨʯʝʩʢʠʭ, ʫʤʝʶʱʠʭ ʨʘʙʦʪʘʪʴ ʚ ʛʨʫʧʧʝ ʩʪʫʜʝʥʪʦʚ. ʀʤʝʥʥʦ ʪʘʢʠʝ ʩʪʫʜʝʥʪʳ 

ʩʤʦʛʫʪ ʚʧʦʩʣʝʜʩʪʚʠʠ ʥʘʠʙʦʣʝʝ ʧʦʣʥʦ ʧʨʦʷʚʠʪʴ ʩʝʙʷ ʚ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. 

ɼʘʥʥʳʡ ʢʦʥʢʫʨʩ ʤʦʞʝʪ ʧʨʦʚʦʜʠʪʴʩʷ ʠ ʥʘ ʧʦʩʣʝʜʫʶʱʠʭ ʵʪʘʧʘʭ ʦʙʫʯʝʥʠʷ ʩʪʫʜʝʥʪʦʚ 

ʚʧʣʦʪʴ ʜʦ ʧʷʪʦʛʦ ʢʫʨʩʘ, ʩ ʫʯʸʪʦʤ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʟʥʘʥʠʡ, ʫʤʝʥʠʡ ʠ ʥʘʚʳʢʦʚ, ʧʦʣʫʯʝʥʥʳʭ 

ʩʪʫʜʝʥʪʘʤʠ, ʧʨʠʦʙʨʝʪʘʶʱʠʡ ʙʦʣʴʰʫʶ ʩʪʝʧʝʥʴ ʩʣʦʞʥʦʩʪʠ ʠ ʢʨʝʘʪʠʚʥʦʩʪʠ. ʂʦʥʢʫʨʩʳ 

ʧʨʦʚʦʜʷʪ ʚ ʛʨʫʧʧʘʭ, ʤʝʞʜʫ ʛʨʫʧʧʘʤʠ ʚ ʤʘʩʰʪʘʙʘʭ ʬʘʢʫʣʴʪʝʪʘ, ʚʫʟʘ, ʤʦʞʝʪ ʙʳʪʴ ʠ 

ʤʝʞʚʫʟʦʚʩʢʠʤ. 

ʈʘʟʚʠʪʠʝ ʠʥʪʝʨʝʩʘ ʢ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʤʦʞʝʪ ʙʳʪʴ ʫʢʨʝʧʣʝʥʦ ʠ 

ʘʢʪʠʚʠʟʠʨʦʚʘʥʦ ʚ ʧʨʦʮʝʩʩʝ ʩʦʚʤʝʩʪʥʦʡ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦ-ʪʚʦʨʯʝʩʢʦʡ ʨʘʙʦʪʳ ʚ ʧʝʜʘ-

ʛʦʛʠʯʝʩʢʠʭ ʢʣʫʙʘʭ ʙʫʜʫʱʠʭ ʩʧʝʮʠʘʣʠʩʪʦʚ. ʋʯʘʩʪʥʠʢʠ ʨʘʙʦʪʳ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʢʣʫʙʘ 

ʧʦʤʦʛʘʶʪ ʚ ʦʨʛʘʥʠʟʘʮʠʠ ʨʘʟʣʠʯʥʳʭ ʚʦʩʧʠʪʘʪʝʣʴʥʳʭ ʤʝʨʦʧʨʠʷʪʠʡ ʚ ʚʫʟʝ ʠ ʰʢʦʣʘʭ, 

ʛʦʪʦʚʷʪ ʩʪʫʜʝʥʪʦʚ ʢ ʧʨʦʭʦʞʜʝʥʠʶ ʣʝʪʥʝʡ ʧʨʘʢʪʠʢʠ ʚ ʦʟʜʦʨʦʚʠʪʝʣʴʥʳʭ ʣʘʛʝʨʷʭ.[10, ʉ. 

45] 

ɼʣʷ ʫʛʣʫʙʣʝʥʠʷ ʠʟʫʯʝʥʠʷ ʩʧʝʮʠʬʠʢʠ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʠ ʚ ʧʨʦʮʝʩʩʝ ʠʟʫʯʝʥʠʷ 

ʜʠʩʮʠʧʣʠʥʳ çʀʩʪʦʨʠʷ ʧʝʜʘʛʦʛʠʢʠè ʩ ʮʝʣʴʶ ʘʢʪʠʚʠʟʘʮʠʠ ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʪʫʜʝʥʪʦʚ ʤʦʛʫʪ 

ʙʳʪʴ ʦʨʛʘʥʠʟʦʚʘʥʳ ʦʣʠʤʧʠʘʜʳ ʧʦ ʠʩʪʦʨʠʠ ʧʝʜʘʛʦʛʠʢʠ. ʉʪʫʜʝʥʪʳ ʥʝ ʪʦʣʴʢʦ ʫʟʥʘʶʪ ʦ 

ʚʦʩʧʨʠʷʪʠʠ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʠ ʚ ʨʘʟʥʳʝ ʠʩʪʦʨʠʯʝʩʢʠʝ ʵʧʦʭʠ, ʥʦ ʠ ʩʘʤʠ 

ʧʨʦʷʚʣʷʶʪ ʧʝʜʘʛʦʛʠʯʝʩʢʠʝ ʩʧʦʩʦʙʥʦʩʪʠ ʚ ʧʨʦʮʝʩʩʝ ʚʳʧʦʣʥʝʥʠʷ ʨʘʟʥʦʦʙʨʘʟʥʳʭ ʟʘʜʘʥʠʡ 

ʦʣʠʤʧʠʘʜʳ. ɻʦʪʦʚʷʩʴ ʢ ʫʯʘʩʪʠʶ ʚ ʦʣʠʤʧʠʘʜʝ, ʩʪʫʜʝʥʪʳ ʧʦʣʫʯʘʶʪ ʧʨʝʜʩʪʘʚʣʝʥʠʝ ʦ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʠ ʥʘ ʢʦʥʢʨʝʪʥʳʭ ʧʨʠʤʝʨʘʭ ʜʝʷʪʝʣʴʥʦʩʪʠ ʪʘʢʠʭ ʚʳʜʘʶʱʠʭʩʷ 

ʤʠʩʩʠʦʥʝʨʦʚ ʧʝʜʘʛʦʛʠʢʠ, ʢʘʢ ʉʦʢʨʘʪ, ʇʝʩʪʘʣʦʮʮʠ, ʂʦʨʯʘʢ, ʄʘʢʘʨʝʥʢʦ, ʉʫʭʦʤʣʠʥʩʢʠʡ, 

ʯʴʸ ʧʦʜʚʠʞʥʠʯʝʩʪʚʦ ʠ ʞʝʨʪʚʝʥʥʦʝ ʩʣʫʞʝʥʠʝ ʜʝʣʫ ʚʦʩʧʠʪʘʥʠʷ ʚʳʟʳʚʘʝʪ ʥʝʧʦʜʜʝʣʴʥʦʝ 

ʫʚʘʞʝʥʠʝ. 

ʉʣʝʜʫʶʱʘʷ ʛʨʫʧʧʘ ʬʦʨʤ ʠ ʤʝʪʦʜʦʚ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʳ, ʧʦ ʩʫʪʠ ʜʝʣʘ, 

ʜʦʣʞʥʘ ʧʦʩʪʦʷʥʥʦ ʧʨʠʩʫʪʩʪʚʦʚʘʪʴ ʚ ʭʦʜʝ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʧʨʦʮʝʩʩʘ, ʩ ʬʦʨʤ ʠ ʤʝʪʦʜʦʚ 

ʠʟʫʯʝʥʠʷ ʣʠʯʥʦʩʪʠ ʠ ʥʘʯʠʥʘʝʪʩʷ ʧʨʦʮʝʩʩ ʧʨʦʬʦʨʠʝʥʪʘʮʠʠ, ʦʥʠ ʞʝ ʠʩʧʦʣʴʟʫʶʪʩʷ ʚʦ 

ʚʨʝʤʷ ʚʩʝʛʦ ʧʝʨʠʦʜʘ ʦʙʫʯʝʥʠʷ ʩʪʫʜʝʥʪʦʚ ʚ ʚʫʟʝ. ʇʨʝʧʦʜʘʚʘʪʝʣʷʤ ʚʫʟʘ ʚʘʞʥʦ ʥʝ ʪʦʣʴʢʦ 

ʚʳʷʩʥʠʪʴ, ʢʘʢʠʝ ʧʝʜʘʛʦʛʠʯʝʩʢʠʝ ʩʧʦʩʦʙʥʦʩʪʠ ʠ ʟʘʜʘʪʢʠ ʠʤʝʶʪ ʩʪʫʜʝʥʪʳ, ʥʦ ʠ ʧʦʤʦʯʴ 

ʩʪʫʜʝʥʪʘʤ ʨʘʟʚʠʪʴ ʜʘʥʥʳʝ ʩʧʦʩʦʙʥʦʩʪʠ ʠ ʟʘʜʘʪʢʠ ʚ ʧʨʦʮʝʩʩʝ ʦʙʫʯʝʥʠʷ ʚ ʚʫʟʝ. 

ʆʩʥʦʚʥʳʤʠ ʤʝʪʦʜʘʤʠ ʠʟʫʯʝʥʠʷ ʣʠʯʥʦʩʪʠ ʚ ʮʝʣʷʭ ʧʨʦʬʦʨʠʝʥʪʘʮʠʠ ʷʚʣʷʶʪʩʷ 

ʥʘʙʣʶʜʝʥʠʝ, ʘʥʢʝʪʠʨʦʚʘʥʠʝ, ʙʝʩʝʜʘ, ʦʙʦʙʱʝʥʠʝ ʥʝʟʘʚʠʩʠʤʳʭ ʭʘʨʘʢʪʝʨʠʩʪʠʢ, ʘʥʘʣʠʟ 

ʧʨʦʜʫʢʪʠʚʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʪʫʜʝʥʪʦʚ ʠ ʧʝʜʘʛʦʛʠʯʝʩʢʠʡ ʵʢʩʧʝʨʠʤʝʥʪ. 

ʂʘʢ ʧʨʘʚʠʣʦ, ʥʘʠʙʦʣʝʝ ʧʦʣʥʫʶ ʢʘʨʪʠʥʫ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʦʨʠʝʥʪʠʨʦʚʘʥʥʦʩʪʠ 

ʩʪʫʜʝʥʪʘ ʤʦʞʥʦ ʩʦʩʪʘʚʠʪʴ ʧʨʠ ʢʦʤʧʣʝʢʩʥʦʤ ʠʩʧʦʣʴʟʦʚʘʥʠʠ ʫʢʘʟʘʥʥʳʭ ʚʳʰʝ ʤʝʪʦʜʦʚ. 
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ʆʜʥʘʢʦ, ʥʘ ʨʘʟʥʳʭ ʵʪʘʧʘʭ ʠʟʫʯʝʥʠʷ ʣʠʯʥʦʩʪʠ ʚʳʜʝʣʷʶʪʩʷ ʥʘʠʙʦʣʝʝ ʵʬʬʝʢʪʠʚʥʳʝ 

ʤʝʪʦʜʳ. 

ɺʳʷʚʠʪʴ ʩʪʝʧʝʥʴ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʦʩʚʝʜʦʤʣʸʥʥʦʩʪʠ ʤʦʞʥʦ ʩ ʧʦʤʦʱʴʶ ʪʘʢʠʭ 

ʤʝʪʦʜʦʚ, ʢʘʢ ʙʝʩʝʜʘ ʠ ʘʥʢʝʪʠʨʦʚʘʥʠʝ. 

ʆʧʨʝʜʝʣʷʷ ʙʝʩʝʜʫ ʢʘʢ "ʧʨʠʸʤ ʠ ʩʧʦʩʦʙ ʧʦʟʥʘʥʠʷ ʧʩʠʭʦʣʦʛʠʯʝʩʢʠʭ ʷʚʣʝʥʠʡ ʚ 

ʧʨʦʮʝʩʩʝ ʨʝʯʝʚʦʛʦ ʦʙʱʝʥʠʷ ʚ ʝʩʪʝʩʪʚʝʥʥʦʡ ʦʙʩʪʘʥʦʚʢʝ ʞʠʟʥʠ" [9, ʉ. 64], ʦʙʨʘʱʘʝʪʩʷ 

ʚʥʠʤʘʥʠʝ ʥʘ ʪʨʝʙʦʚʘʥʠʷ ʧʦ ʠʩʧʦʣʴʟʦʚʘʥʠʶ ʜʘʥʥʦʛʦ ʤʝʪʦʜʘ. ɹʝʩʝʜʘ ʜʦʣʞʥʘ ʙʳʪʴ 

ʮʝʣʝʥʘʧʨʘʚʣʝʥʥʦʡ, ʩʣʝʜʦʚʘʪʴ ʪʦʯʥʦʤʫ ʧʣʘʥʫ. ʇʨʝʧʦʜʘʚʘʪʝʣʴ, ʚʝʜʷ ʙʝʩʝʜʫ ʩʦ 

ʩʪʫʜʝʥʪʘʤʠ, ʜʦʣʞʝʥ ʧʨʠʤʝʥʷʪʴ ʠʟʙʠʨʘʪʝʣʴʥʦʩʪʴ, ʠʥʜʠʚʠʜʫʘʣʴʥʳʡ ʧʦʜʭʦʜ, ʩʦʙʣʶʜʘʪʴ 

ʥʦʨʤʳ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʪʘʢʪʘ. 

ɼʣʷ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʪʘʢʦʛʦ ʤʝʪʦʜʘ, ʢʘʢ ʘʥʢʝʪʠʨʦʚʘʥʠʝ, ʥʝʦʙʭʦʜʠʤʦ ʫʯʠʪʳʚʘʪʴ 

ʫʨʦʚʝʥʴ ʦʙʨʘʟʦʚʘʥʠʷ ʠʩʧʳʪʫʝʤʳʭ, ʧʨʝʜʦʩʪʘʚʠʪʴ ʠʤ ʚʨʝʤʷ ʜʣʷ ʦʙʜʫʤʳʚʘʥʠʷ ʦʪʚʝʪʦʚ ʥʘ 

ʚʦʧʨʦʩʳ. ɸʥʢʝʪʠʨʦʚʘʥʠʝ ʤʦʞʥʦ ʧʨʦʚʦʜʠʪʴ ʢʘʢ ʚ ʛʨʫʧʧʝ, ʪʘʢ ʠ ʠʥʜʠʚʠʜʫʘʣʴʥʦ. ɺʦʧʨʦʩʳ 

ʜʦʣʞʥʳ ʧʦʤʦʯʴ ʚʳʷʩʥʠʪʴ, ʢʘʢʠʝ ʠʥʪʝʨʝʩʳ ʩʪʫʜʝʥʪʦʚ ʚʳʩʪʫʧʘʶʪ ʥʘ ʧʝʨʚʳʡ ʧʣʘʥ, ʢʘʢʠʝ 

ʩʧʦʩʦʙʥʦʩʪʠ ʤʦʛʫʪ ʙʳʪʴ ʟʘʜʝʡʩʪʚʦʚʘʥʳ ʚ ʜʘʣʴʥʝʡʰʝʡ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʢʘʢ 

ʧʦʩʪʨʦʠʪʴ ʜʘʣʴʥʝʡʰʫʶ ʧʨʦʛʨʘʤʤʫ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʩʘʤʦʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʷ. 

ʆʜʥʠʤ ʠʟ ʚʘʞʥʝʡʰʠʭ ʤʝʪʦʜʦʚ ʠʟʫʯʝʥʠʷ ʩʪʫʜʝʥʪʦʚ ʚ ʮʝʣʷʭ ʧʨʦʬʦʨʠʝʥʪʘʮʠʠ ʷʚʣʷʝʪʩʷ 

ʥʘʙʣʶʜʝʥʠʝ. ɼʘʥʥʳʡ ʤʝʪʦʜ ʧʨʝʜʧʦʣʘʛʘʝʪ ʮʝʣʝʥʘʧʨʘʚʣʝʥʥʦʝ ʠʟʫʯʝʥʠʝ ʩʪʫʜʝʥʪʦʚ ʚ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʤ ʧʨʦʮʝʩʩʝ. ʅʝʦʙʭʦʜʠʤʦ ʬʠʢʩʠʨʦʚʘʪʴ ʨʝʟʫʣʴʪʘʪʳ ʥʘʙʣʶʜʝʥʠʡ. 

ʅʘʙʣʶʜʝʥʠʷ ʤʦʛʫʪ ʙʳʪʴ ʥʝʧʦʩʨʝʜʩʪʚʝʥʥʳʝ, ʦʪʢʨʳʪʳʝ ʠʣʠ ʩʢʨʳʪʳʝ, ʢʨʘʪʢʦʚʨʝʤʝʥʥʳʝ ʠ 

ʜʣʠʪʝʣʴʥʳʝ (ʣʦʥʛʠʪʶʜʥʳʝ), ʥʝʧʨʝʨʳʚʥʳʝ ʠ ʜʠʩʢʨʝʪʥʳʝ, ʫʟʢʠʝ ʠ ʤʦʥʦʛʨʘʬʠʯʝʩʢʠʝ. 

ɺ ʧʨʦʮʝʩʩʝ ʥʘʙʣʶʜʝʥʠʷ ʧʨʝʧʦʜʘʚʘʪʝʣʴ ʤʦʞʝʪ ʦʧʨʝʜʝʣʠʪʴ, ʢʘʢʠʝ ʣʠʯʥʦʩʪʥʳʝ 

ʢʘʯʝʩʪʚʘ ʙʫʜʫʪ ʩʧʦʩʦʙʩʪʚʦʚʘʪʴ ʜʘʣʴʥʝʡʰʝʤʫ ʣʠʯʥʦʩʪʥʦ-ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʤʫ ʨʦʩʪʫ 

ʩʪʫʜʝʥʪʘ, ʩʦʦʪʚʝʪʩʪʚʫʶʪ ʣʠ ʦʥʠ ʪʨʝʙʦʚʘʥʠʷʤ, ʧʨʝʜʲʷʚʣʷʝʤʳʤ ʢ ʧʨʦʬʝʩʩʠʦʛʨʘʤʤʝ 

ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ. 

ɺʘʞʥʳʝ ʩʚʝʜʝʥʠʷ ʦ ʧʨʦʬʦʨʠʝʥʪʘʮʠʠ ʤʦʞʝʪ ʧʨʝʜʦʩʪʘʚʠʪʴ ʘʥʘʣʠʟ ʨʝʟʫʣʴʪʘʪʦʚ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʪʫʜʝʥʪʦʚ. ʉ ʮʝʣʴʶ ʧʦʣʫʯʝʥʠʷ ʪʘʢʠʭ ʨʝʟʫʣʴʪʘʪʦʚ ʤʦʞʥʦ ʜʘʚʘʪʴ ʩʪʫʜʝʥʪʘʤ 

ʪʚʦʨʯʝʩʢʠʝ ʟʘʜʘʥʠʷ (ʥʘʧʠʩʘʪʴ ʵʩʩʵ ʦ ʧʨʦʬʝʩʩʠʠ ʫʯʠʪʝʣʷ, ʩʦʯʠʥʝʥʠʷ-ʨʘʟʤʳʰʣʝʥʠʷ ʦ 

ʧʨʦʙʣʝʤʘʭ ʬʦʨʤʠʨʦʚʘʥʠʷ ʠʜʝʘʣʴʥʦʛʦ ʫʯʠʪʝʣʷ, ʩʦʩʪʘʚʠʪʴ ʞʫʨʥʘʣ, ʧʦʩʚʷʱʸʥʥʳʡ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʠ ʠ ʪ.ʜ.). 

ɼʣʷ ʠʟʫʯʝʥʠʷ ʣʠʯʥʦʩʪʠ ʩʪʫʜʝʥʪʘ ʤʦʞʥʦ ʪʘʢʞʝ ʠʩʧʦʣʴʟʦʚʘʪʴ ʧʝʜʘʛʦʛʠʯʝʩʢʠʡ 

ʵʢʩʧʝʨʠʤʝʥʪ (ʝʩʪʝʩʪʚʝʥʥʳʡ, ʧʨʦʚʦʜʠʤʳʡ ʚ ʦʙʳʯʥʳʭ ʫʩʣʦʚʠʷʭ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʠ 

ʣʘʙʦʨʘʪʦʨʥʳʡ, ʜʣʷ ʢʦʪʦʨʦʛʦ ʫʩʣʦʚʠʷ ʩʦʟʜʘʶʪʩʷ ʩʧʝʮʠʘʣʴʥʦ). ɼʘʥʥʳʡ ʤʝʪʦʜ ʜʦʣʞʝʥ 

ʩʦʯʝʪʘʪʴʩʷ ʩ ʥʘʙʣʶʜʝʥʠʝʤ ʟʘ ʜʝʷʪʝʣʴʥʦʩʪʴʶ ʠʩʧʳʪʫʝʤʳʭ, ʬʠʢʩʘʮʠʝʡ ʨʝʟʫʣʴʪʘʪʦʚ 

ʵʩʢʧʝʨʠʤʝʥʪʘ, ʧʦʣʫʯʘʪʴ ʦʪʨʘʞʝʥʠʝ ʚ ʠʪʦʛʦʚʳʭ ʚʳʚʦʜʘʭ ʠʩʩʣʝʜʦʚʘʥʠʷ. 

ɺ ʮʝʣʦʤ, ʬʦʨʤʳ ʠ ʤʝʪʦʜʳ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʳ ʩʦ ʩʪʫʜʝʥʪʘʤʠ ʜʦʣʞʥʳ 

ʫʯʠʪʳʚʘʪʴ ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʴ ʢʘʞʜʦʛʦ ʩʪʫʜʝʥʪʘ, ʝʛʦ ʩʧʦʩʦʙʥʦʩʪʠ ʢ ʢʦʣʣʝʢʪʠʚʥʦʤʫ 

ʚʟʘʠʤʦʜʝʡʩʪʚʠʶ, ʦʩʦʟʥʘʥʠʝ ʮʝʣʝʡ ʠ ʮʝʥʥʦʩʪʝʡ ʧʨʦʬʝʩʩʠʠ ʫʯʠʪʝʣʷ. ʇʨʠʤʝʥʷʷ ʚʝʩʴ 

ʢʦʤʧʣʝʢʩ ʬʦʨʤ ʠ ʤʝʪʦʜʦʚ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʳ, ʧʨʝʧʦʜʘʚʘʪʝʣʠ ʠ ʩʪʫʜʝʥʪʳ 

ʩʤʦʛʫʪ ʜʦʙʠʪʴʩʷ ʥʘʠʙʦʣʴʰʝʡ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. 

ʀʤʝʥʥʦ ʚ ʪʘʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʢʘʢ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʘʷ, ʤʦʞʥʦ ʚʦʦʯʠʶ ʫʚʠʜʝʪʴ 

ʨʝʘʣʠʟʘʮʠʶ ʠʥʪʝʛʨʘʪʠʚʥʳʭ ʪʝʥʜʝʥʮʠʡ ʨʘʟʚʠʪʠʷ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʥʘʫʢʠ ʠ ʧʨʘʢʪʠʢʠ, ʘ 

ʪʘʢʞʝ ʨʘʟʨʘʙʦʪʘʪʴ ʨʘʟʣʠʯʥʳʝ ʧʨʦʛʨʘʤʤʳ ʧʦ ʘʢʪʠʚʠʟʘʮʠʠ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʥʘʫʯʥʦ-

ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʠʜʝʡ ʚ ʨʝʘʣʴʥʦʡ ʧʨʘʢʪʠʢʝ ʰʢʦʣʴʥʦʛʦ ʠ ʚʫʟʦʚʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 
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ʆʩʦʙʝʥʥʦ ʚʘʞʥʦ ʜʣʷ ʙʫʜʫʱʠʭ ʧʝʜʘʛʦʛʦʚ ʦʩʦʟʥʘʥʠʝ ʪʘʢʠʭ ʮʝʥʥʦʩʪʥʳʭ ʢʦʤʧʦʥʝʥʪʦʚ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʢʘʢ ʚʩʝʩʪʦʨʦʥʥʝʝ ʦʙʨʘʟʦʚʘʥʠʝ, ʵʨʫʜʠʮʠʷ, ʩʧʦʩʦʙʥʦʩʪʴ 

ʢʨʘʩʠʚʦ ʠ ʛʨʘʤʦʪʥʦ ʧʨʝʜʩʪʘʚʠʪʴ ʫʯʝʙʥʦ-ʚʦʩʧʠʪʘʪʝʣʴʥʳʡ ʤʘʪʝʨʠʘʣ ʜʣʷ ʣʫʯʰʝʛʦ ʚʦʩ-

ʧʨʠʷʪʠʷ ʝʛʦ ʫʯʘʱʠʤʠʩʷ, ʘ ʵʪʦ ʥʝʤʳʩʣʠʤʦ ʙʝʟ ʩʦʯʝʪʘʥʠʷ ʘʢʩʠʦʣʦʛʠʯʝʩʢʦʡ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʠ ʩ ʢʦʤʧʝʪʝʥʪʥʦʩʪʴʶ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʜʝʷʪʝʣʴʥʦʩʪʥʦʡ, ʜʣʷ ʯʝʛʦ ʥʝʦʙʭʦ-

ʜʠʤʦ ʭʦʨʦʰʦ ʦʨʠʝʥʪʠʨʦʚʘʪʴʩʷ ʚ ʠʩʪʦʨʠʢʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʤ, ʭʫʜʦʞʝʩʪʚʝʥʥʦ-ʣʠʪʝʨʘ-

ʪʫʨʥʦʤ ʠ ʥʘʫʯʥʦ-ʬʠʣʦʩʦʬʩʢʦʤ ʥʘʩʣʝʜʠʠ ʧʨʝʜʰʝʩʪʚʝʥʥʠʢʦʚ. 
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ʈʘʟʚʠʪʠʝ ʢʦʥʮʝʧʮʠʠ ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʚ 

ʪʝʦʨʠʠ ʚʳʩʰʝʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʚ ʢʦʥʮʝ 

ʍʍ ï ʥʘʯʘʣʝ XXI ʚʝʢʘ 

ˢͤͤͦͭ͊ͼ͙Ύ: В статье изложены результаты исследования в области развития концепции 
формирования личности учителя в теории высшего педагогического образования в 1990-е годы. 
Выделены наиболее крупные направления и тенденции развития концепции. Рассмотрено 
влияние совокупности методологических подходов на развитие концепции в рассматриваемый 
исторический период. ˴͡Ό;͔͍·͔ ͍ͫͦ͊͡: личность учителя, профессионально-личностная 
готовность, педагогическая деятельность, инновационная деятельность, профессионально-
личностная культура. 

 

Abstract: The development of the concept of formation of a teacher's personality in the theory of 
higher pedagogical education in the late twentieth century – beginning of the XXI century. The article 
presents the results of research in the development of the concept of formation of a teacher's person-
ality in the theory of higher pedagogical education in 1990s. There are the largest trends and tendencies 
of the development of the concept in the article. The influence of the set of methodological approaches 
to the development of the concept in the given historical period is taken into consideration. Key-words: 
teacher's personality, professional personal readiness, educational activities, innovational activities, 
professional and personal culture, methodological approaches. 

 

ɺ ʨʝʟʫʣʴʪʘʪʝ ʠʩʩʣʝʜʦʚʘʥʠʷ ʥʘʤʠ ʚʳʷʚʣʝʥʦ, ʯʪʦ ʚ 1990-ʝ ʛ.ʛ. ʥʘʠʙʦʣʝʝ ʢʨʫʧʥʳʤʠ ʠ 

ʠʥʪʝʥʩʠʚʥʦ ʨʘʟʚʠʚʘʶʱʠʤʠʩʷ ʥʘʧʨʘʚʣʝʥʠʷʤʠ ʚ ʦʙʣʘʩʪʠ ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ 

ʷʚʣʷʶʪʩʷ ʬʦʨʤʠʨʦʚʘʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ ʛʦʪʦʚʥʦʩʪʠ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʠ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʬʦʨʤʠʨʦʚʘʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-

ʣʠʯʥʦʩʪʥʦʡ ʢʫʣʴʪʫʨʳ ʫʯʠʪʝʣʷ [5, ʉ. 150]. 

ʌʦʨʤʠʨʦʚʘʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ ʛʦʪʦʚʥʦʩʪʠ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʠ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ï ʥʘʠʙʦʣʝʝ ʢʨʫʧʥʦʝ ʚ 1990-ʝ ʛ.ʛ. 

ʥʘʧʨʘʚʣʝʥʠʝ ʧʦ ʯʠʩʣʫ ʩʦʩʪʘʚʣʷʶʱʠʭ ʝʛʦ ʠʩʩʣʝʜʦʚʘʥʠʡ (165 ʨʘʙʦʪ). ʇʨʠ ʵʪʦʤ ʦʩʥʦʚʥʦʡ 

ʤʘʩʩʠʚ ʠʩʩʣʝʜʦʚʘʥʠʡ, ʧʦʩʚʷʱʝʥʥʳʭ ʬʦʨʤʠʨʦʚʘʥʠʶ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ 

ʛʦʪʦʚʥʦʩʪʠ ʫʯʠʪʝʣʷ ʢ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʩʦʩʪʘʚʣʷʶʪ ʢʘʥʜʠʜʘʪʩʢʠʝ 

ʜʠʩʩʝʨʪʘʮʠʠ (130 ʨʘʙʦʪ ï 90%), ʤʘʣʘʷ ʯʘʩʪʴ ï ʜʦʢʪʦʨʩʢʠʝ (15 ʨʘʙʦʪ ï 10%). ɼʘʥʥʦʝ 

ʥʘʧʨʘʚʣʝʥʠʝ ʧʨʝʜʩʪʘʚʣʝʥʦ ʦʪʜʝʣʴʥʳʤʠ (1 ʠʟ ʢʘʞʜʳʭ 20 ʨʘʙʦʪ) ʧʝʜʘʛʦʛʠʯʝʩʢʠʤʠ 

ʢʦʥʮʝʧʮʠʷʤʠ ʬʦʨʤʠʨʦʚʘʥʠʷ ʪʝʭ ʠʣʠ ʠʥʳʭ ʢʦʤʧʦʥʝʥʪʦʚ ʛʦʪʦʚʥʦʩʪʠ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ (ʥʘʧʨʠʤʝʨ, ʧʝʜʘʛʦʛʠʯʝʩʢʘʷ 

ʢʦʥʮʝʧʮʠʷ ʬʦʨʤʠʨʦʚʘʥʠʷ ʮʝʥʥʦʩʪʥʦʛʦ ʦʪʥʦʰʝʥʠʷ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ 

(ʀ.ɼ. ɹʘʛʘʝʚʘ, 1991), ʢʦʥʮʝʧʪʫʘʣʴʥʘʷ ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʘʷ ʤʦʜʝʣʴ ʬʦʨʤʠʨʦʚʘʥʠʷ 

ʩʦʮʠʘʣʴʥʦʡ ʢʦʤʧʝʪʝʥʪʥʦʩʪʠ (ʅ.ɸ. ʃʫʧʘʥʦʚʘ, 2000) ʠ ʜʨ.), ʤʦʜʝʣʷʤʠ ʝʝ ʢʦʤʧʦʥʝʥʪʦʚ (2/5 

ʦʪ ʚʩʝʛʦ ʯʠʩʣʘ ʨʘʙʦʪ ʧʦ ʜʘʥʥʦʤʫ ʥʘʧʨʘʚʣʝʥʠʶ) (ʤʦʜʝʣʴ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʢʦʤʧʝ-

ʪʝʥʪʥʦʩʪʠ (ɸ.ɸ. ɺʦʨʦʪʥʠʢʦʚʘ, 1998), ʤʦʜʝʣʴ ʣʠʯʥʦʩʪʠ ʧʝʜʘʛʦʛʘ-ʧʨʦʬʝʩʩʠʦʥʘʣʘ (ʃ.ʂ. 
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ɻʨʝʙʝʥʢʠʥʘ, 2000), ʤʦʜʝʣʴ ʬʦʨʤʠʨʦʚʘʥʠʷ ʛʫʤʘʥʠʩʪʠʯʝʩʢʦʡ ʥʘʧʨʘʚʣʝʥʥʦʩʪʠ (ʅ.ʀ. 

ʇʦʩʪʥʠʢʦʚʘ, 1999), ʤʦʜʝʣʴ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʛʦʪʦʚʥʦʩʪʠ ʩʪʫʜʝʥʪʦʚ ʙʫʜʫʱʠʭ ʢʣʘʩʩʥʳʭ 

ʨʫʢʦʚʦʜʠʪʝʣʝʡ ʢ ʧʝʜʘʛʦʛʠʯʝʩʢʦʤʫ ʚʟʘʠʤʦʜʝʡʩʪʚʠʶ ʩ ʩʝʤʴʝʡ ʫʯʘʱʝʛʦʩʷ (ʆ.ɸ. 

ʐʦʩʪʘʢʦʚʠʯ, 2000), ʤʦʜʝʣʴ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʩʦʟʥʘʥʠʷ ʚʦʩʧʠʪʘʪʝʣʷ (ʆ.ɺ. ʏʝʨʥʝʝʚʘ, 

2000), ʤʦʜʝʣʴ ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʷ ʢʦʤʤʫʥʠʢʘʪʠʚʥʦʡ ʢʦʤʧʝʪʝʥʪʥʦʩʪʠ ʫʯʠʪʝʣʷ (ʃ.ɻ. 

ɸʥʪʨʦʧʦʚʘ, 1999) ʠ ʜʨ.). ɺ ʦʩʪʘʚʰʠʭʩʷ ʜʠʩʩʝʨʪʘʮʠʷʭ ʧʦ ʜʘʥʥʦʤʫ ʥʘʧʨʘʚʣʝʥʠʶ 

ʠʩʩʣʝʜʦʚʘʪʝʣʠ ʨʘʟʨʘʙʘʪʳʚʘʶʪ ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʝ ʦʩʥʦʚʳ ʧʨʦʮʝʩʩʦʚ, ʦʙʝʩʧʝʯʠʚʘʶʱʠʭ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʫʶ ʛʦʪʦʚʥʦʩʪʴ ʩʪʫʜʝʥʪʦʚ ʢ ʙʫʜʫʱʝʡ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ (ʃ.ʂ. ɻʨʝʙʝʥʢʠʥʘ, ʄ.ɺ. ɿʘʡʯʠʢʦʚʘ, ɻ.ʉ. ʉʪʝʧʘʥʦʚʘ ʠ ʜʨ.), ʦʧʨʝʜʝʣʷʶʪ 

ʩʫʱʥʦʩʪʴ, ʩʦʜʝʨʞʘʥʠʝ, ʩʪʨʫʢʪʫʨʫ, ʢʨʠʪʝʨʠʠ, ʧʨʠʟʥʘʢʠ, ʫʨʦʚʥʠ ʧʨʦʷʚʣʝʥʠʷ, ʫʨʦʚʥʠ 

ʩʬʦʨʤʠʨʦʚʘʥʥʦʩʪʠ, ʧʫʪʠ, ʫʩʣʦʚʠʷ, ʬʘʢʪʦʨʳ, ʩʠʩʪʝʤʫ ʠ ʧʨ. ʬʦʨʤʠʨʦʚʘʥʠʷ ʤʘʣʦ 

ʨʘʟʨʘʙʦʪʘʥʥʳʭ ʘʩʧʝʢʪʦʚ ʬʦʨʤʠʨʦʚʘʥʠʷ ʛʦʪʦʚʥʦʩʪʠ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ (ɽ.ʀ. ɹʝʟʨʫʢʦʚ, ʄ.ɸ. ɺʘʣʝʝʚʘ, ʃ.ʄ. ɻʫʨʘ, 

ʅ.ɸ. ʉʦʣʦʚʴʝʚʘ, ʊ.ʂ. ʊʠʭʦʥʦʚʘ ʠ ʜʨ.) [5, ʉ. 151]. 

ʌʦʨʤʠʨʦʚʘʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ ʛʦʪʦʚʥʦʩʪʠ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ 

ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʢʘʢ ʚʳʩʰʠʡ ʫʨʦʚʝʥʴ ʬʦʨʤʠʨʦʚʘʥʠʷ ʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-

ʣʠʯʥʦʩʪʥʦʡ ʛʦʪʦʚʥʦʩʪʠ ʢ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʦʩʪʦʠʪ ʠʟ 20 ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ 

ʨʘʙʦʪ, ʠʭ ʢʦʪʦʨʳʭ 2 ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʝ ʨʘʙʦʪʳ ï ʜʦʢʪʦʨʩʢʠʝ (10%) ʠ 18 ï ʢʘʥʜʠʜʘʪʩʢʠʝ 

(9%). ɼʦʢʪʦʨʩʢʠʝ ʜʠʩʩʝʨʪʘʮʠʠ ʩʦʜʝʨʞʘʪ ʪʝʦʨʝʪʠʯʝʩʢʫʶ ʢʦʥʮʝʧʮʠʶ ʠʥʥʦʚʘʮʠʦʥʥʦʡ 

ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʷ (ɺ.ɸ. ʗʢʦʚʣʝʚ, 2000), ʪʝʦʨʝʪʠʯʝʩʢʠʝ ʦʩʥʦʚʳ ʪʝʭʥʦʣʦʛʠʠ 

ʠʟʦʙʨʝʪʘʪʝʣʴʩʢʦʡ ʠ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ (ʅ.ɸ. ɸʥʠʩʠʤʦʚ, 1998). ɺ 

ʢʘʥʜʠʜʘʪʩʢʠʭ ʜʠʩʩʝʨʪʘʮʠʷʭ ʚʳʷʚʣʷʶʪʩʷ ʩʫʱʥʦʩʪʴ, ʩʦʜʝʨʞʘʥʠʝ, ʩʪʨʫʢʪʫʨʘ, ʩʦʮʠʘʣʴʥʦ-

ʧʝʜʘʛʦʛʠʯʝʩʢʠʝ ʫʩʣʦʚʠʷ, ʢʨʠʪʝʨʠʠ ʩʬʦʨʤʠʨʦʚʘʥʥʦʩʪʠ, ʛʦʪʦʚʥʦʩʪʠ, ʩʠʩʪʝʤʘ ʠ ʧʨ. 

ʬʦʨʤʠʨʦʚʘʥʠʷ ʛʦʪʦʚʥʦʩʪʠ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ (ʪʝʦʨʝ-

ʪʠʯʝʩʢʘʷ ʠ ʧʨʘʢʪʠʯʝʩʢʘʷ ʛʦʪʦʚʥʦʩʪʴ ʢ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʠʥʥʦʚʘʮʠʦʥʥʳʝ 

ʫʤʝʥʠʷ, ʠʥʥʦʚʘʮʠʦʥʥʳʡ ʩʪʠʣʴ ʤʳʰʣʝʥʠʷ, ʤʦʪʠʚʘʮʠʷ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ 

ʧʨ.) (ʃ.ɸ. ɾʫʢʦʚʘ, ʊ.ʖ. ʂʦʨʦʚʠʥʘ, ɽ.ʖ. ʅʝʤʫʜʨʘʷ, ʀ.ɸ. ʇʨʦʪʘʩʦʚʘ ʠ ʜʨ.). 

ʀʟʫʯʝʥʠʝ ʤʝʭʘʥʠʟʤʘ ʧʨʠʨʘʱʝʥʠʷ ʟʥʘʥʠʡ ʢ ʠʩʩʣʝʜʫʝʤʦʡ ʢʦʥʮʝʧʮʠʠ ʧʨʠʚʝʣʦ ʥʘʩ ʢ 

ʚʳʚʦʜʫ ʦ ʪʦʤ, ʯʪʦ ʬʦʨʤʠʨʦʚʘʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ ʢʫʣʴʪʫʨʳ ʫʯʠʪʝʣʷ ï 

ʜʦʤʠʥʠʨʫʶʱʝʝ ʥʘʧʨʘʚʣʝʥʠʝ ʧʦ ʫʨʦʚʥʶ ʧʨʝʜʩʪʘʚʣʝʥʥʳʭ ʚ ʥʝʤ ʢʦʥʮʝʧʮʠʡ, ʥʘʫʯʥʦ-

ʦʬʦʨʤʣʝʥʥʳʭ ʛʠʧʦʪʝʟ, ʤʦʜʝʣʝʡ ʬʦʨʤʠʨʦʚʘʥʠʷ ʨʘʟʣʠʯʥʳʭ ʢʦʤʧʦʥʝʥʪʦʚ ʢʫʣʴʪʫʨʳ 

ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ. ɼʘʥʥʦʝ ʥʘʧʨʘʚʣʝʥʠʝ ʚ 1990-ʝ ʛ.ʛ. ʚʢʣʶʯʘʝʪ 65 ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ 

ʨʘʙʦʪ, ʠʟ ʢʦʪʦʨʳʭ 14 ʨʘʙʦʪ ï ʜʦʢʪʦʨʩʢʠʝ (22%) ʠ 51 ʨʘʙʦʪʘ ï ʢʘʥʜʠʜʘʪʩʢʠʝ ʜʠʩʩʝʨʪʘʮʠʠ 

(78%). ɺ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʨʘʙʦʪʘʭ, ʧʨʠʥʘʜʣʝʞʘʱʠʭ ʜʘʥʥʦʤʫ ʥʘʧʨʘʚʣʝʥʠʶ, ʟʥʘʯʠ-

ʪʝʣʴʥʦʝ ʨʘʟʚʠʪʠʝ ʧʦʣʫʯʠʣʠ ʪʘʢʠʝ ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʝ ʧʦʜʭʦʜʳ ʢ ʬʦʨʤʠʨʦʚʘʥʠʶ ʢʫʣʴʪʫʨʳ 

ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ, ʝʛʦ ʜʫʭʦʚʥʦʩʪʠ, ʢʘʢ ʢʫʣʴʪʫʨʦʣʦʛʠʯʝʩʢʠʡ, ʘʢʤʝʦʣʦʛʠʯʝʩʢʠʡ, ʘʢʩʠʦ-

ʣʦʛʠʯʝʩʢʠʡ, ʘʥʪʨʦʧʦʣʦʛʠʯʝʩʢʠʡ, ʘʥʪʨʦʧʦʣʦʛʦ-ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʡ, ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʡ 

ʧʦʜʭʦʜʳ. 

ʌʦʨʤʠʨʦʚʘʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ ʢʫʣʴʪʫʨʳ ʫʯʠʪʝʣʷ, ʢʘʢ ʥʘʧʨʘʚʣʝʥʠʝ 

ʠʩʩʣʝʜʫʝʤʦʡ ʢʦʥʮʝʧʮʠʠ, ʦʪʣʠʯʘʝʪʩʷ ʜʦʩʪʘʪʦʯʥʦ ʚʳʩʦʢʦʡ, ʧʦ ʩʨʘʚʥʝʥʠʶ ʩ ʜʨʫʛʠʤʠ 

ʥʘʧʨʘʚʣʝʥʠʷʤʠ, ʢʦʥʮʝʧʪʫʘʣʴʥʦʡ ʨʘʟʨʘʙʦʪʘʥʥʦʩʪʴʶ: ʢʘʞʜʳʝ 5 ʠʟ 20 ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ 

ʨʘʙʦʪ ʩʦʜʝʨʞʘʪ ʥʘʫʯʥʦ ʦʙʦʩʥʦʚʘʥʥʳʝ ʠ ʦʬʦʨʤʣʝʥʥʳʝ ʢʦʥʮʝʧʪʫʘʣʴʥʳʝ ʧʦʣʦʞʝʥʠʷ ʠ 

ʚʳʚʦʜʳ (ʧʝʜʘʛʦʛʠʯʝʩʢʘʷ ʢʦʥʮʝʧʮʠʷ ʜʫʭʦʚʥʦʡ ʢʫʣʴʪʫʨʳ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ (ɽ.ʀ. 
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ɸʨʪʘʤʦʥʦʚʘ, 2000), ʘʢʤʝʦʣʦʛʠʯʝʩʢʘʷ ʢʦʥʮʝʧʮʠʷ ʬʦʨʤʠʨʦʚʘʥʠʷ ʠ ʨʘʟʚʠʪʠʷ ʧʨʦʬʝʩ-

ʩʠʦʥʘʣʴʥʦ-ʥʨʘʚʩʪʚʝʥʥʦʡ ʢʫʣʴʪʫʨʳ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ (ɽ.ʅ. ɹʦʛʜʘʥʦʚ, 1995), 

ʪʝʦʨʝʪʠʯʝʩʢʘʷ ʢʦʥʮʝʧʮʠʷ ʨʘʟʨʝʰʝʥʠʷ ʚʦʟʥʠʢʘʶʱʠʭ ʧʨʦʙʣʝʤ ʬʦʨʤʠʨʦʚʘʥʠʷ ʦʩʥʦʚ 

ʭʫʜʦʞʝʩʪʚʝʥʥʦ-ʵʩʪʝʪʠʯʝʩʢʦʡ ʢʫʣʴʪʫʨʳ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ (ʊ.ɼ. ʉʫʩʣʦʚʘ, 1998), 

ʢʦʥʮʝʧʪʫʘʣʴʥʦ-ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʝ ʦʩʥʦʚʳ ʬʦʨʤʠʨʦʚʘʥʠʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʵʪʠʯʝʩʢʦʡ 

ʢʫʣʴʪʫʨʳ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ (ɽ.ɻ. ʉʠʣʷʝʚʘ, 1995) ʠ ʜʨ.). ɺ ʢʘʞʜʳʭ 8 ʠʟ 20 ʨʘʙʦʪ 

ʧʨʝʜʩʪʘʚʣʝʥʳ ʪʝʦʨʝʪʠʯʝʩʢʠʝ ʤʦʜʝʣʠ (ʤʦʜʝʣʴ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʢʫʣʴʪʫʨʳ ʫʯʠʪʝʣʷ (ɽ.ɹ. 

ɻʘʨʤʘʰ, 1990), ʤʦʜʝʣʴ-ʵʩʢʠʟ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʢʫʣʴʪʫʨʳ ʫʯʠʪʝʣʷ (ʅ.ɹ. ɺʦʣʯʝʛʫʨʩʢʘʷ, 

1996), ʤʦʜʝʣʴ ʬʦʨʤʠʨʦʚʘʥʠʷ ʚʘʣʝʦʣʦʛʠʯʝʩʢʦʡ ʢʫʣʴʪʫʨʳ ʫʯʠʪʝʣʷ (ʅ.ɸ. ʊʨʠʛʫʙ, 1999) ʠ 

ʜʨ.), ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʝ ʤʦʜʝʣʠ (ʪʝʭʥʦʣʦʛʠʷ ʨʘʟʚʠʪʠʷ ʠ ʩʘʤʦʨʘʟʚʠʪʠʷ ʢʫʣʴʪʫʨʳ ʜʝʣʦʚʦʛʦ 

ʦʙʱʝʥʠʷ (ʅ.ɺ. ɻʦʨʙʫʥʦʚʘ, 1999), ʪʝʭʥʦʣʦʛʠʯʝʩʢʘʷ ʤʦʜʝʣʴ ʨʝʘʣʠʟʘʮʠʠ ʮʝʣʝʧʦʣʘʛʘʥʠʷ 

ʬʠʟʠʯʝʩʢʦʡ ʢʫʣʴʪʫʨʳ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ (ɻ.ʄ. ʉʦʣʦʚʴʝʚ, 1999) ʠ ʜʨ.), ʬʦʨʤʠʨʦʚʘʥʠʷ 

ʨʘʟʣʠʯʥʳʭ ʢʦʤʧʦʥʝʥʪʦʚ ʢʫʣʴʪʫʨʳ ʫʯʠʪʝʣʷ. ɺ ʦʩʪʘʚʰʠʭʩʷ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʨʘʙʦʪʘʭ 

ʚʳʩʪʨʘʠʚʘʝʪʩʷ ʢʣʘʩʩʠʬʠʢʘʮʠʷ ʜʫʭʦʚʥʳʭ ʧʦʪʨʝʙʥʦʩʪʝʡ (ʃ.ʅ. ʈʘʟʫʚʘʝʚʘ, 1990), 

ʨʘʩʢʨʳʚʘʶʪʩʷ ʤʝʪʦʜʠʯʝʩʢʠʝ ʦʩʥʦʚʳ ʬʦʨʤʠʨʦʚʘʥʠʷ ʪʝʭ ʠʣʠ ʠʥʳʭ ʢʦʤʧʦʥʝʥʪʦʚ ʢʫʣʴʪʫʨʳ 

ʫʯʠʪʝʣʷ (ɽ.ɺ. ɹʝʨʝʞʥʦʚʘ (1995), ʅ.ʀ. ʄʠʨʦʥʦʚʘ (1999) ʠ ʜʨ.) ʠ ʧʨ. [5, ʉ. 152] 

ɺʳʷʚʣʝʥʠʝ ʪʚʦʨʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ï ʪʨʝʪʴʝ ʧʦ ʯʠʩʣʝʥʥʦʩʪʠ (37 

ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʨʘʙʦʪ) ʥʘʧʨʘʚʣʝʥʠʝ ʨʘʟʚʠʪʠʷ ʠʩʩʣʝʜʫʝʤʦʡ ʢʦʥʮʝʧʮʠʠ. ʆʥʦ ʚʢʣʶʯʘʝʪ 

31 ʢʘʥʜʠʜʘʪʩʢʠʭ (84%) ʠ 6 ʜʦʢʪʦʨʩʢʠʭ (16%) ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʡ. 

ɼʦʢʪʦʨʩʢʠʝ ʨʘʙʦʪʳ ʩʦʜʝʨʞʘʪ ʨʷʜ ʪʝʦʨʝʪʠʯʝʩʢʠʭ ʢʦʥʮʝʧʮʠʡ (ʚ ʢʘʞʜʳʭ 2-ʭ ʨʘʙʦʪʘʭ ʠʟ 10) 

(ʪʝʦʨʝʪʠʯʝʩʢʘʷ ʢʦʥʮʝʧʮʠʷ ʪʚʦʨʯʝʩʪʚʘ ʢʘʢ ʩʦʮʠʘʣʴʥʦ-ʜʫʭʦʚʥʦʛʦ ʬʝʥʦʤʝʥʘ (ʆ.ɺ. 

ɸʬʘʥʘʩʴʝʚʘ, 1999), ʪʝʦʨʝʪʠʯʝʩʢʘʷ ʢʦʥʮʝʧʮʠʷ ʨʘʟʚʠʪʠʷ ʪʚʦʨʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ ʫʯʠʪʝʣʷ 

(ɺ.ɻ. ʈʳʥʜʘʢ, 1996) ʠ ʜʨ.). ɺ ʢʘʥʜʠʜʘʪʩʢʠʭ ʜʠʩʩʝʨʪʘʮʠʷʭ ʨʘʟʨʘʙʘʪʳʚʘʶʪʩʷ ʪʝʦʨʝʪʠ-

ʯʝʩʢʠʝ ʦʩʥʦʚʳ ʨʘʟʚʠʪʠʷ ʪʚʦʨʯʝʩʪʚʘ ʙʫʜʫʱʠʭ ʫʯʠʪʝʣʝʡ ʚ ʧʨʦʮʝʩʩʝ ʥʘʫʯʥʦ-ʠʩʩʣʝʜʦ-

ʚʘʪʝʣʴʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ (ʊ.ɺ. ʉʘʤʦʜʫʨʦʚʘ, 2000), ʩʫʱʥʦʩʪʴ, ʩʦʜʝʨʞʘʥʠʝ, ʩʪʨʫʢʪʫʨʘ, 

ʩʧʝʮʠʬʠʢʘ, ʢʨʠʪʝʨʠʠ ʧʨʦʷʚʣʝʥʠʷ, ʧʦʢʘʟʘʪʝʣʠ ʠ ʫʨʦʚʥʠ ʩʬʦʨʤʠʨʦʚʘʥʥʦʩʪʠ, ʛʦʪʦʚʥʦʩʪʠ, 

ʬʘʢʪʦʨʳ, ʟʘʢʦʥʦʤʝʨʥʦʩʪʠ, ʧʨʠʥʮʠʧʳ, ʩʠʩʪʝʤʳ, ʧʝʜʘʛʦʛʠʯʝʩʢʠʝ ʫʩʣʦʚʠʷ ʬʦʨʤʠʨʦʚʘʥʠʷ 

ʪʚʦʨʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʪʚʦʨʯʝʩʢʦʡ ʘʢʪʠʚʥʦʩʪʠ, ʪʚʦʨʯʝʩʢʠʭ ʩʧʦʩʦʙʥʦʩʪʝʡ, ʫʤʝʥʠʡ ʠ 

ʧʨ. ʫʯʠʪʝʣʷ (ɸ.ɹ. ɺʵʩʢʝʨ, ʊ.ɽ. ɹʘʮʘʝʚʘ, ʈ.ʊ. ʀʙʨʘʛʠʤʦʚʘ, ʅ.ɺ. ʄʘʢʩʠʤʝʥʢʦ, ʊ.ɺ. 

ʉʘʤʦʜʫʨʦʚʘ ʠ ʜʨ.), ʪʝʭʥʦʣʦʛʠʠ (ʆ.ʇ. ʂʦʞʦʢʘʨʴ, ɺ.ɻ. ʄʘʢʩʠʤʦʚ ʠ ʜʨ.). 

ɺ 1990-ʝ ʛ.ʛ. ʤʘʩʩʠʚ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʨʘʙʦʪ, ʧʦʩʚʷʱʝʥʥʳʭ ʠʟʫʯʘʝʤʦʡ ʧʨʦʙʣʝʤʝ 

ʜʦʩʪʘʪʦʯʥʦ ʙʦʣʴʰʦʡ, ʤʥʦʛʠʝ ʝʝ ʩʪʦʨʦʥʳ ʫʞʝ ʧʨʦʨʘʙʦʪʘʥʳ ʙʦʣʴʰʠʤ ʯʠʩʣʦʤ 

ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ. ʊʝʤ ʥʝ ʤʝʥʝʝ, ʩʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ ʥʝʦʩʣʘʙʝʚʘʶʱʝʝ ʚʥʠʤʘʥʠʝ ʠʩʩ-

ʣʝʜʦʚʘʪʝʣʝʡ ʢ ʧʨʦʙʣʝʤʝ ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ. ʇʨʦʙʣʝʤʘ ʧʨʦʜʦʣʞʘʝʪ 

ʘʢʪʠʚʥʦ ʨʘʟʚʠʚʘʪʴʩʷ, ʘʢʪʫʘʣʴʥʦʩʪʴ ʧʨʦʙʣʝʤʳ ʥʝ ʦʩʣʘʙʝʚʘʝʪ, ʘ ʩʢʦʨʝʝ ʦʙʦʩʪʨʷʝʪʩʷ 

ʚʩʣʝʜʩʪʚʠʝ ʨʷʜʘ ʦʙʲʝʢʪʠʚʥʳʭ ʦʙʩʪʦʷʪʝʣʴʩʪʚ: ʠʟʤʝʥʝʥʠʷ ʢʘʨʪʠʥʳ ʩʦʮʠʘʣʴʥʦʡ ʜʝʡʩʪ-

ʚʠʪʝʣʴʥʦʩʪʠ, ʚ ʢʦʪʦʨʦʡ ʩʫʱʝʩʪʚʫʝʪ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʡ ʧʨʦʮʝʩʩ ʚ ʩʨʝʜʥʝʡ ʠ ʚʳʩʰʝʡ 

ʰʢʦʣʝ; ʠʟʤʝʥʝʥʠʷ ʩʦʚʝʨʰʝʥʥʦʡ ʠ ʚʥʫʪʨʝʥʥʝʡ ʢʘʨʪʠʥʳ ʩʘʤʦʛʦ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ 

ʧʨʦʮʝʩʩʘ. ʕʪʠ ʦʙʲʝʢʪʠʚʥʳʝ ʦʙʩʪʦʷʪʝʣʴʩʪʚʘ ʜʠʢʪʫʶʪ ʧʦʷʚʣʝʥʠʝ ʠ ʨʘʟʚʠʪʠʝ ʥʦʚʳʭ ʪʝʥ-

ʜʝʥʮʠʡ. ɽʩʣʠ, ʥʘʧʨʠʤʝʨ, ʨʘʥʝʝ ʩʨʝʜʥʝʝ ʦʙʨʘʟʦʚʘʥʠʝ ʙʳʣʦ ʚ ʙʦʣʴʰʝʡ ʤʝʨʝ 

ʦʨʠʝʥʪʠʨʦʚʘʥʦ ʥʘ ʨʝʧʨʦʜʫʢʪʠʚʥʫʶ ʬʦʨʤʫ ʦʙʫʯʝʥʠʷ, ʪʦ ʩʝʛʦʜʥʷ ʫʯʠʪʝʣʴ ʜʦʣʞʝʥ ʩʪʘʪʴ 

ʦʜʥʠʤ ʠʟ ʩʪʠʤʫʣʦʚ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦʩʪʠ, ʩʘʤʦʧʦʟʥʘʥʠʷ, ʩʘʤʦʨʘʟʚʠʪʠʷ, ʩʘʤʦʦʙʨʘʟʦʚʘʥʠʷ, 

ʩʘʤʦʨʝʘʣʠʟʘʮʠʠ ʠ ʪ.ʧ. ʫʯʘʱʠʭʩʷ. ɽʩʪʝʩʪʚʝʥʥʦ, ʯʪʦ ʢʘʞʜʳʡ ʥʦʚʳʡ ʚʠʪʦʢ ʨʘʟʚʠʪʠʷ 

ʦʙʨʘʟʦʚʘʥʠʷ ʙʫʜʝʪ ʪʨʝʙʦʚʘʪʴ ʦʪ ʫʯʠʪʝʣʷ ʥʦʚʳʭ ʣʠʯʥʦʩʪʥʳʭ ʢʘʯʝʩʪʚ, ʠʟʤʝʥʝʥʠʷ ʝʛʦ 
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ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʭ ʭʘʨʘʢʪʝʨʠʩʪʠʢ. ʕʪʦ ʦʙʩʪʦʷʪʝʣʴʩʪʚʦ ʦʙʫʩʣʘʚʣʠʚʘʝʪ ʪʦ, ʯʪʦ ʧʨʦʙʣʝʤʘ 

ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʧʨʘʢʪʠʯʝʩʢʠ ʥʝʠʩʯʝʨʧʘʝʤʘ. 

ɺ ʢʘʯʝʩʪʚʝ ʪʝʥʜʝʥʮʠʠ ʨʘʟʚʠʪʠʷ ʠʩʩʣʝʜʫʝʤʦʡ ʢʦʥʮʝʧʮʠʠ ʤʳ ʨʘʩʩʤʘʪʨʠʚʘʝʤ 

ʩʦʭʨʘʥʝʥʠʝ ʥʘʠʙʦʣʝʝ ʟʥʘʯʠʤʳʭ ʪʝʥʜʝʥʮʠʡ, ʩʫʱʝʩʪʚʦʚʘʚʰʠʭ ʚ ʝʝ ʨʘʟʚʠʪʠʠ ʚ 1990-ʝ ʛ.ʛ.: 

ʠʥʪʝʨʝʩ ʢ ʧʨʦʙʣʝʤʝ ʥʝ ʙʫʜʝʪ ʫʛʘʩʘʪʴ ʧʦ ʪʘʢʠʤ ʥʘʧʨʘʚʣʝʥʠʷʤ ʢʘʢ ʪʚʦʨʯʝʩʪʚʦ ʠ ʠʥʥʦʚʘʮʠʷ 

ʚ ʜʝʷʪʝʣʴʥʦʩʪʠ ʫʯʠʪʝʣʷ, ʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʘʷ ʢʫʣʴʪʫʨʘ, ʛʦʪʦʚʥʦʩʪʴ ʢ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. ʆʩʦʙʝʥʥʦ ʦʪʯʝʪʣʠʚʦ 

ʧʨʦʷʚʣʷʝʪʩʷ ʫʩʠʣʝʥʠʝ ʠʥʪʝʨʝʩʘ ʢ ʧʦʚʳʰʝʥʠʶ ʢʨʝʘʪʠʚʥʦʩʪʠ ʫʯʠʪʝʣʷ. ʋʯʠʪʝʣʴ ʚʩʝ ʙʦʣʝʝ 

ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʢʘʢ ʪʚʦʨʝʮ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʧʨʦʮʝʩʩʘ, ʧʨʠʯʝʤ ʧʦʥʷʪʠʝ ʪʚʦʨʯʝʩʢʦʩʪʠ 

ʫʯʠʪʝʣʷ ʨʘʩʧʨʦʩʪʨʘʥʷʝʪʩʷ ʪʝʧʝʨʴ ʫʞʝ ʥʝ ʪʦʣʴʢʦ ʥʘ ʪʝʭʥʦʣʦʛʠʠ, ʥʦ ʠ ʥʘ ʩʦʟʜʘʥʠʝ 

ʧʨʠʥʮʠʧʠʘʣʴʥʦ ʥʦʚʳʭ ʤʦʜʝʣʝʡ, ʥʦʚʳʭ ʩʧʦʩʦʙʦʚ ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ ʩ ʫʯʝʥʠʢʦʤ. ʊʘʢʠʤ 

ʦʙʨʘʟʦʤ, ʨʘʩʰʠʨʷʝʪʩʷ ʩʘʤʦ ʧʦʣʝ ʪʚʦʨʯʝʩʪʚʘ ʫʯʠʪʝʣʷ. ʋʯʠʪʝʣʴ ʚʩʝ ʙʦʣʝʝ ʩʪʘʥʦʚʠʪʩʷ 

ʩʫʙʲʝʢʪʦʤ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʧʨʦʮʝʩʩʘ. 

ʊʘʢʞʝ ʚ ʢʘʯʝʩʪʚʝ ʪʝʥʜʝʥʮʠʠ ʨʘʟʚʠʪʠʷ ʠʩʩʣʝʜʫʝʤʦʡ ʢʦʥʮʝʧʮʠʠ ʩʣʝʜʫʝʪ ʚʳʜʝʣʠʪʴ ʪʦ, 

ʯʪʦ ʬʦʨʤʠʨʦʚʘʥʠʝ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʩʪʘʣʦ ʚʩʝ ʙʦʣʝʝ ʘʢʪʠʚʥʦ ʚʟʘʠʤʦʜʝʡʩʪʚʦʚʘʪʴ ʩ 

ʧʨʦʙʣʝʤʦʡ ʬʦʨʤʠʨʦʚʘʥʠʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʢʦʤʧʝʪʝʥʪʥʦʩʪʠ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ. 

ʃʠʯʥʦʩʪʥʳʝ ʢʘʯʝʩʪʚʘ ʫʯʠʪʝʣʷ ʩʝʛʦʜʥʷ ʷʚʣʷʶʪʩʷ ʥʝ ʪʦʣʴʢʦ ʩʘʤʦʮʝʣʴʶ (ʥʝʩʤʦʪʨʷ ʥʘ ʪʦ, 

ʯʪʦ ʵʪʦ ʧʨʦʙʣʝʤʘ ʥʘ ʩʝʛʦʜʥʷʰʥʠʡ ʜʝʥʴ ʩʘʤʦʜʦʩʪʘʪʦʯʥʘ), ʥʦ ʠ ʚʳʩʪʫʧʘʶʪ ʦʩʥʦʚʘʥʠʝʤ 

ʫʩʧʝʰʥʦʛʦ ʨʝʰʝʥʠʷ ʮʝʣʦʛʦ ʨʷʜʘ ʜʨʫʛʠʭ ʧʨʦʙʣʝʤ ʠʩʩʣʝʜʦʚʘʥʠʷ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʷ: 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʢʦʤʧʝʪʝʥʪʥʦʩʪʠ ʫʯʠʪʝʣʷ, ʝʛʦ ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʠ ʥʘ 

ʤʝʥʷʶʱʝʤʩʷ ʨʳʥʢʝ ʪʨʫʜʘ, ʦʧʨʝʜʝʣʝʥʥʦʛʦ ʧʝʨʠʦʜʘ ʝʛʦ ʚʦʩʪʨʝʙʦʚʘʥʥʦʩʪʠ ʚ ʩʦʚʨʝʤʝʥʥʦʤ 

ʤʠʨʝ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʜʨ. 

ɼʦʤʠʥʠʨʫʶʱʠʝ ʧʦʟʠʮʠʠ ʚ ʨʘʟʚʠʪʠʠ ʣʠʯʥʦʩʪʥʳʭ ʭʘʨʘʢʪʝʨʠʩʪʠʢ ʫʯʠʪʝʣʷ ʩʦʭʨʘʥʷʶʪ 

ʪʘʢʠʝ ʚʝʯʥʳʝ ʮʝʥʥʦʩʪʠ ʢʘʢ ʜʦʙʨʦ, ʫʚʘʞʝʥʠʝ ʣʠʯʥʦʩʪʠ ʫʯʝʥʠʢʘ, ʩʦʧʝʨʝʞʠʚʘʥʠʝ ʫʯʝʥʠʢʫ, 

ʫʤʝʥʠʝ ʧʦʥʷʪʴ ʠ ʧʨʠʥʷʪʴ ʫʯʝʥʠʢʘ ʠ ʜʨ., ʧʨʦʜʠʢʪʦʚʘʥʥʳʝ ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʤ ʧʦʜʭʦʜʦʤ. 

ɺʝʜʫʱʝʡ ʪʝʥʜʝʥʮʠʝʡ ʨʘʟʚʠʪʠʷ ʢʦʥʮʝʧʮʠʠ ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʷʚʣʷʝʪʩʷ 

ʠʩʩʣʝʜʦʚʘʥʠʝ ʛʫʤʘʥʠʩʪʠʯʝʩʢʦʡ ʥʘʧʨʘʚʣʝʥʥʦʩʪʠ ʩʪʘʥʦʚʣʝʥʠʷ ʠ ʨʘʟʚʠʪʠʷ ʛʫʤʘʥʠʩ-

ʪʠʯʝʩʢʠʭ ʧʨʠʦʨʠʪʝʪʦʚ ʣʠʯʥʦʩʪʥʦ-ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʨʘʟʚʠʪʠʷ ʫʯʠʪʝʣʷ. ɼʘʥʥʘʷ 

ʪʝʥʜʝʥʮʠʷ ʦʧʨʝʜʝʣʷʝʪ ʛʝʥʝʟʠʩ ʠ ʜʠʥʘʤʠʢʫ ʠʩʩʣʝʜʦʚʘʥʠʡ, ʧʦʩʚʷʱʝʥʥʳʭ ʬʦʨʤʠʨʦʚʘʥʠʶ 

ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʚ ʩʠʩʪʝʤʝ ʚʳʩʰʝʛʦ ʦʪʝʯʝʩʪʚʝʥʥʦʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʚ 

1990-ʝ ʛʦʜʳ. ʅʘ ʦʩʥʦʚʝ ʢʦʥʪʝʥʪ-ʘʥʘʣʠʟʘ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʡ ʤʳ ʧʨʠʰʣʠ ʢ 

ʟʘʢʣʶʯʝʥʠʶ ʦ ʪʦʤ, ʯʪʦ ʧʨʠʦʨʠʪʝʪʥʦʝ ʧʦʣʦʞʝʥʠʝ ʚ ʩʠʩʪʝʤʝ ʦʙʱʝʯʝʣʦʚʝʯʝʩʢʠʭ ʠ 

ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʮʝʥʥʦʩʪʝʡ ʫʯʠʪʝʣʷ ʚ 1990-ʝ ʛ.ʛ. ʟʘʥʠʤʘʶʪ ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʝ ʮʝʥʥʦʩʪʠ. ʆ 

ʩʦʭʨʘʥʝʥʠʠ ʜʘʥʥʦʡ ʪʝʥʜʝʥʮʠʠ ʚ ʥʘʯʘʣʝ XXI ʚʝʢʘ ʩʚʠʜʝʪʝʣʴʩʪʚʫʝʪ ʥʘʨʘʩʪʘʶʱʠʡ ʤʘʩʩʠʚ 

ʜʘʥʥʳʭ ʧʦ ʜʫʭʦʚʥʳʤ ʘʩʧʝʢʪʘʤ ʜʝʷʪʝʣʴʥʦʩʪʠ ʫʯʠʪʝʣʷ: ʟʥʘʯʠʪʝʣʴʥʦʝ ʯʠʩʣʦ ʩʪʘʪʝʡ, 

ʥʘʫʯʥʦ-ʧʨʘʢʪʠʯʝʩʢʠʭ ʢʦʥʬʝʨʝʥʮʠʡ, ʧʦʩʚʷʱʝʥʥʳʭ ʛʫʤʘʥʠʟʤʫ, ʜʫʭʦʚʥʦʩʪʠ ʣʠʯʥʦʩʪʠ 

ʫʯʠʪʝʣʷ (çɼʫʭʦʚʥʦʩʪʴ ʣʠʯʥʦʩʪʠ: ʧʨʦʙʣʝʤʳ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʚʦʩʧʠʪʘʥʠʷ (ʢʦʥʝʮ XIX ï 2000 

ʛ.)è (ʀʊʆʠʇ ʈɸʆ, 2001 ʛ.); çʇʨʦʙʣʝʤʘ ʬʦʨʤʠʨʦʚʘʥʠʷ ʜʫʭʦʚʥʦʩʪʠ ʣʠʯʥʦʩʪʠ ʚ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʪʝʦʨʠʠ ʠ ʧʨʘʢʪʠʢʝè (ʄʘʨʠʡʩʢʠʡ ʛʦʩ. ʫʥ-ʪ, 2001 ʛ.); çʇʝʜʘʛʦʛʠʯʝʩʢʦʝ 

ʦʙʨʘʟʦʚʘʥʠʝ ʚ III ʪʳʩʷʯʝʣʝʪʠʠè (ʄʇɻʋ, 2001 ʛ.); çʌʦʨʤʠʨʦʚʘʥʠʝ ʮʝʥʥʦʩʪʥʳʭ 

ʦʨʠʝʥʪʘʮʠʡ ʣʠʯʥʦʩʪʠ ʚ ʜʫʭʦʚʥʦ-ʥʨʘʚʩʪʚʝʥʥʦʡ ʩʬʝʨʝ (ʢʦʥʝʮ XIX ï 2000 ʛ.)è (ʀʊʆʠʇ 

ʈɸʆ, 2002 ʛ.); çɼʫʭʦʚʥʦʩʪʴ, ʥʨʘʚʩʪʚʝʥʥʦʩʪʴ, ʦʙʨʘʟʦʚʘʥʠʝ: ʠʩʪʦʨʠʷ ʠ ʩʦʚʨʝʤʝʥʥʦʩʪʴè 
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(ʈɻʇʋ ʠʤ. ʉ.ɸ. ɽʩʝʥʠʥʘ, 2002 ʛ.); çʆʙʨʘʟʦʚʘʥʠʝ ʚ XXI ʚʝʢʝè (ʊɻʊʋ, 2003 ʛ.); çɻʫʤʘʥʠʟʤ 

ʠ ʜʫʭʦʚʥʦʩʪʴ ʚ ʦʙʨʘʟʦʚʘʥʠʠè (ʅɻʃʋ, ʋʥ-ʪ ʈɸʆ, 2004 ʛ.); ʠ ʜʨ.). 

ɼʫʭʦʚʥʦʩʪʴ ʫʯʠʪʝʣʷ ʩʝʛʦʜʥʷ ʚʦʩʧʨʠʥʠʤʘʝʪʩʷ ʢʘʢ ʘʙʩʦʣʶʪʥʦ ʥʝʦʪʲʝʤʣʝʤʦʝ 

ʣʠʯʥʦʩʪʥʦʝ ʢʘʯʝʩʪʚʦ ʫʯʠʪʝʣʷ. ʋʯʠʪʝʣʴ ʜʦʣʞʝʥ ʙʳʪʴ ʣʠʯʥʦʩʪʴʶ, ʥʝʩʫʱʝʡ ʦʧʨʝʜʝʣʝʥʥʳʡ 

ʧʦʪʝʥʮʠʘʣ, çʟʘʨʷʜè ʜʫʭʦʚʥʦʩʪʠ. ɹʝʟʜʫʭʦʚʥʦʩʪʴ ʫʯʠʪʝʣʷ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʢʘʢ ʦʪʩʫʪʩʪʚʠʝ 

ʚ ʥʝʤ ʩʪʨʝʤʣʝʥʠʡ, ʧʦʪʝʥʮʠʘʣʘ ʞʠʪʴ ʜʫʭʦʚʥʦʡ ʞʠʟʥʴʶ, ʥʝ ʩʚʷʟʘʥʥʦʡ ʩ ʢʘʞʜʦʜʥʝʚʥʳʤʠ 

ʠʥʪʝʨʝʩʘʤʠ, ʧʨʦʙʣʝʤʘʤʠ, ʘ, ʥʘʦʙʦʨʦʪ, ʩ ʫʤʝʥʠʝʤ ʚʦʟʚʳʩʠʪʴʩʷ, ʧʦʜʥʷʪʴʩʷ ʥʘʜ ʞʠʪʝʡʩ-

ʢʠʤʠ ʙʫʜʥʷʤʠ. ʉʝʛʦʜʥʷ ʦʙʨʘʱʝʥʥʦʩʪʴ ʢ ʯʝʣʦʚʝʯʝʩʢʠʤ ʘʩʧʝʢʪʘʤ ʚʟʘʠʤʦʦʪʥʦʰʝʥʠʡ 

ʫʯʠʪʝʣʷ ʠ ʫʯʝʥʠʢʘ, ʯʝʣʦʚʝʯʝʩʢʠʤ ʘʩʧʝʢʪʘʤ ʚ ʣʶʙʦʡ ʧʨʦʬʝʩʩʠʠ, ʛʫʤʘʥʠʩʪʠʯʝʩʢʦʤʫ 

ʧʦʪʝʥʮʠʘʣʫ ʩʧʝʮʠʘʣʠʩʪʦʚ ʦʩʦʙʝʥʥʦ ʘʢʪʫʘʣʴʥʦ ʧʨʦʷʚʣʷʝʪʩʷ ʚ ʩʬʝʨʝ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʷ. 

ʋʯʠʪʝʣʴ ʜʦʣʞʝʥ ʙʳʪʴ ʣʠʮʦʤ, ʢʦʪʦʨʦʝ ʚʦʩʧʨʦʠʟʚʦʜʠʪ ʜʫʭʦʚʥʦʩʪʴ ʧʦʢʦʣʝʥʠʡ. ʀ, ʧʨʝʞʜʝ 

ʚʩʝʛʦ, ʦʙʝʩʧʝʯʠʚʘʝʪ ʚʦʩʧʨʦʠʟʚʦʜʩʪʚʦ ʜʫʭʦʚʥʳʭ ʢʘʯʝʩʪʚ ʧʦʜʨʘʩʪʘʶʱʝʛʦ ʧʦʢʦʣʝʥʠʷ. ɽʩ-

ʪʝʩʪʚʝʥʥʦ, ʯʪʦ ʜʣʷ ʦʩʫʱʝʩʪʚʣʝʥʠʷ ʜʘʥʥʦʡ ʮʝʣʠ ʫʯʠʪʝʣʴ ʜʦʣʞʝʥ ʩʘʤ ʵʪʠʤ ʢʘʯʝʩʪʚʦʤ 

ʦʙʣʘʜʘʪʴ. 

ʆʙʨʘʱʝʥʥʦʩʪʴ ʢ ʧʦʜʦʙʥʳʤ ʤʝʭʘʥʠʟʤʘʤ ʬʦʨʤʠʨʦʚʘʥʠʷ ʜʫʭʦʚʥʦʩʪʠ ʫʯʠʪʝʣʷ 

ʧʨʝʜʧʦʣʘʛʘʝʪ ʧʨʠʨʘʱʝʥʠʝ ʟʥʘʥʠʡ ʠ ʧʦʷʚʣʝʥʠʝ ʥʦʚʳʭ ʢʦʥʮʝʧʮʠʡ, ʩʚʷʟʘʥʥʳʭ, ʥʘʧʨʠʤʝʨ, 

ʩ ʪʝʤ ʢʘʢ ʫʯʠʪʝʣʷ ʧʨʝʚʨʘʪʠʪʴ ʚ ʜʫʭʦʚʥʫʶ ʣʠʯʥʦʩʪʴ ʚ ʧʨʦʮʝʩʩʝ ʦʙʫʯʝʥʠʷ, ʢʘʢ ʩʜʝʣʘʪʴ ʪʘʢ, 

ʯʪʦʙʳ ʚ ʧʨʦʮʝʩʩʝ ʝʛʦ ʪʷʞʝʣʦʡ ʠ ʩʣʦʞʥʦʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʨʘʙʦʪʳ ʜʫʭʦʚʥʦʩʪʴ ʫʯʠʪʝʣʷ 

ʧʦʜʧʠʪʳʚʘʣʘʩʴ, ʦʙʦʛʘʱʘʣʘʩʴ, ʯʪʦʙʳ ʩʪʨʝʤʣʝʥʠʝ ʢ ʜʫʭʦʚʥʦʡ ʞʠʟʥʠ ʫ ʫʯʠʪʝʣʷ ʥʝ 

ʟʘʛʣʫʰʘʣʦʩʴ ʪʷʞʝʣʳʤʠ ʩʦʮʠʘʣʴʥʳʤʠ, ʙʳʪʦʚʳʤʠ ʫʩʣʦʚʠʷʤʠ, ʫʩʣʦʚʠʷʤʠ ʝʛʦ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʧʨ. 

ɺ ʢʦʥʪʝʢʩʪʝ ʚʳʰʝʥʘʟʚʘʥʥʦʡ ʪʝʥʜʝʥʮʠʠ ʠʤʝʶʪ ʤʝʩʪʦ ʨʷʜ ʧʝʨʩʧʝʢʪʠʚ ʨʘʟʚʠʪʠʷ 

ʧʨʦʙʣʝʤʳ ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʚ ʥʘʯʘʣʝ XXI ʚʝʢʘ: 1) ʠʩʩʣʝʜʦʚʘʥʠʝ ʤʠʨʦʚʳʭ 

ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʭ ʪʨʘʜʠʮʠʡ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʷ; 2) ʦʙʨʘʱʝʥʠʝ ʩ ʵʪʦʡ ʞʝ ʮʝʣʴʶ ʢ 

ʦʪʝʯʝʩʪʚʝʥʥʦʤʫ ʧʝʜʘʛʦʛʠʯʝʩʢʦʤʫ ʦʧʳʪʫ; 3) ʨʘʩʰʠʨʝʥʠʝ ʧʘʣʠʪʨʳ ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʭ 

ʧʦʜʭʦʜʦʚ (ʩʠʥʝʨʛʝʪʠʯʝʩʢʠʡ, ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʠʡ, ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʡ ʠ ʜʨ.). 

ɺ ʩʚʷʟʠ ʩ ʵʪʠʤ ʠʩʩʣʝʜʦʚʘʪʝʣʠ ʦʙʨʘʱʘʶʪʩʷ: ʢ ʪʨʫʜʘʤ ʘʥʪʠʯʥʳʭ ʬʠʣʦʩʦʬʦʚ ʠ 

ʧʝʜʘʛʦʛʦʚ (ɸʨʠʩʪʦʪʝʣʴ, ɼʝʤʦʢʨʠʪ, ʉʦʢʨʘʪ ʠ ʜʨ.); ʢ ʧʨʦʠʟʚʝʜʝʥʠʷʤ ʢʣʘʩʩʠʯʝʩʢʦʡ 

ʬʠʣʦʩʦʬʩʢʦʡ (ɻ.ɺ.ʌ. ɻʝʛʝʣʴ, ʀ. ʂʘʥʪ, ɼʞ. ʃʦʢʢ, ʂ. ʄʘʨʢʩ, ʄ. ʄʦʥʪʝʥʴ ʠ ʜʨ.) ʠ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʣʠʪʝʨʘʪʫʨʳ (ʀ. ɻʝʨʙʘʨʪ, ɸ. ɼʠʩʪʝʨʚʝʛ, ʗ.ɸ. ʂʦʤʝʥʩʢʠʡ, ʀ. ʇʝʩʪʘʣʦʮʮʠ, 

ɾ.-ɾ. ʈʫʩʩʦ ʠ ʜʨ.); ʢ ʪʨʫʜʘʤ ʨʫʩʩʢʠʭ ʬʠʣʦʩʦʬʦʚ (ʅ.ɸ. ɹʝʨʜʷʝʚ, ʉ.ʅ. ɹʫʣʛʘʢʦʚ, ɺ.ʉ. 

ʉʦʣʦʚʴʝʚ, ʉ.ʃ. ʌʨʘʥʢ ʠ ʜʨ.) ʠ ʧʝʜʘʛʦʛʦʚ (ʇ.ʇ. ɹʣʦʥʩʢʠʡ, ɽ.ʈ. ɼʘʰʢʦʚʘ, ʅ.ɸ. ʂʦʨʬ, ɸ.ʉ. 

ʄʘʢʘʨʝʥʢʦ, ʅ.ʀ. ʇʠʨʦʛʦʚ, ɺ.ʗ. ʉʪʦʶʥʠʥ, ɺ.ʅ. ʊʘʪʠʱʝʚ, ʃ.ʅ. ʊʦʣʩʪʦʡ, ʉ.ʊ. ʐʘʮʢʠʡ ʠ 

ʜʨ.); ʢ ʪʨʫʜʘʤ ʧʨʝʜʩʪʘʚʠʪʝʣʝʡ ʟʘʨʫʙʝʞʥʦʡ ʛʫʤʘʥʠʩʪʠʯʝʩʢʦʡ ʧʝʜʘʛʦʛʠʢʠ (ʈ. ɹʘʨʪ, ʈ. 

ɹʝʨʥʩ, ɼʞ. ɼʴʶʠ, ɼ. ʄʘʡʝʨʩ, ɸ. ʄʘʩʣʦʫ, ʂ. ʈʦʜʞʝʨʩ ʠ ʜʨ.); ʢ ʨʘʙʦʪʘʤ ʩʦʚʨʝʤʝʥʥʳʭ 

ʟʘʨʫʙʝʞʥʳʭ ʘʚʪʦʨʦʚ (ɹ. ɹʘʣʣʠʚʘʥʪ, ʍ. ɹʘʪʪʝʨʬʠʣʜ, ʌ. ɹʝʩʪ, ʂ. ɺʠʥʝʨ, ɻ. ɺʝʡʩʣʝʨ, ɾ. 

ɻʦʜʬʨʫʘ, ɼʞ. ɼʘʨʣʠʥʛ, ɼ. ʂʘʨʨ, ɼ. ʃʦʪʦʥ, ʊ. ʐʫʣʴʮ, ʄ. ʕʧʧʣ ʠ ʜʨ.). 

ʉʝʛʦʜʥʷ ʦʙʨʘʱʝʥʠʝ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ ʢ ʟʘʨʫʙʝʞʥʦʤʫ ʦʧʳʪʫ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʷ ʢ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʩʠʩʪʝʤʝ ʚʳʩʰʝʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ 

ʦʙʨʘʟʦʚʘʥʠʷ ʷʚʣʷʝʪʩʷ ʥʝ ʪʦʣʴʢʦ ʧʨʦʷʚʣʝʥʠʝʤ ʩʚʦʙʦʜʳ ʥʘʫʯʥʦʛʦ ʧʦʠʩʢʘ, ʚʩʣʝʜʩʪʚʠʝ 

ʜʝʤʦʢʨʘʪʠʟʘʮʠʠ ʦʙʱʝʩʪʚʝʥʥʳʭ ʦʪʥʦʰʝʥʠʡ, ʥʦ ʠ ʚʳʨʘʞʝʥʠʝʤ ʚʥʫʪʨʝʥʥʝʡ ʧʦʪʨʝʙʥʦʩʪʠ 

ʦʪʝʯʝʩʪʚʝʥʥʦʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʚ ʚʳʨʘʙʦʪʢʝ ʩʦʙʩʪʚʝʥʥʳʭ ʮʝʥʥʦʩʪʥʳʭ 

ʦʨʠʝʥʪʠʨʦʚ ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ, ʘʜʝʢʚʘʪʥʦʡ ʤʠʨʦʚʦʤʫ ʫʨʦʚʥʶ ʝʛʦ 

ʣʠʯʥʦʩʪʥʦʡ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʦʜʛʦʪʦʚʢʠ. ɺ ʵʪʠʭ ʮʝʣʷʭ ʪʨʝʙʫʝʪʩʷ 
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ʢʦʥʩʪʨʫʢʪʠʚʥʦ-ʛʝʥʝʪʠʯʝʩʢʠʡ ʘʥʘʣʠʟ ʟʘʨʫʙʝʞʥʦʛʦ ʦʧʳʪʘ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʝʡ, 

ʩʨʘʚʥʠʪʝʣʴʥʳʝ (ʢʦʤʧʘʨʘʪʠʚʥʳʝ) ʠʩʩʣʝʜʦʚʘʥʠʷ. 

ɺ 1990-ʝ ʛ.ʛ. ʥʘ ʫʨʦʚʥʝ ʢʘʥʜʠʜʘʪʩʢʠʭ ʜʠʩʩʝʨʪʘʮʠʡ ʨʘʩʩʤʘʪʨʠʚʘʶʪʩʷ ʨʘʟʣʠʯʥʳʝ 

ʘʩʧʝʢʪʳ ʨʘʟʚʠʪʠʷ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʝʡ ʚ ʦʪʜʝʣʴʥʳʭ 

ʟʘʧʘʜʥʳʭ ʩʪʨʘʥʘʭ (ʉʐɸ ï ʅ.ʄ. ʃʠʟʫʥʦʚʘ (1990), ɺ.ʅ. ɾʠʨʦʚʘ (1992), ɻ.ɼ. ʉʦʨʦʢʦʫʤʦʚʘ 

(1993), ɺ.ɹ. ɻʘʨʛʘʡ (1993), ʃ.ʅ. ʊʘʣʘʣʦʚʘ (1993), ɸ.ʇ. ɿʘʭʘʨʦʚʘ (1995), ʅ.ɺ. ɻʦʣʴʮʦʚʘ 

(1996), ʉ.ɸ. ɸʥʜʨʝʡʢʦʚʘ (1998), ʀ.ʅ. ʈʦʟʠʥʘ (1999), ʆ.ʅ. ɹʫʨʝʥʢʦʚʘ (2000); ɸʥʛʣʠʷ ï 

ʊ.ɻ. ʄʦʠʩʝʝʥʢʦ (1994), ɼ.ʈ. ʉʘʙʠʨʦʚʘ (1998), ɽ.ɸ. ʂʘʨʘʙʫʪʦʚʘ (2000); ʌʨʘʥʮʠʷ ï ʀ.ɺ. 

ʐʣʝʡʬʝʨ (1990), ɺ.ʄ. ɺʜʦʚʝʥʢʦ (1992); ʌʈɻ ï ɺ.ʄ. ɹʣʠʥʦʚ (1993); ʂʘʥʘʜʘ ï ɽ.ʅ. 

ʂʦʪʣʷʢʦʚʘ (1993); ɽʚʨʦʧʘ ï ʅ.ɺ. ɻʦʨʦʭʦʚʘʪʩʢʘʷ (1997); ʠ ʜʨ.), ʚ ʯʘʩʪʥʦʩʪʠ, ʪʘʢʠʝ ʢʘʢ: 

ʦʩʥʦʚʥʳʝ ʧʨʦʙʣʝʤʳ ʠ ʪʝʥʜʝʥʮʠʠ ʨʘʟʚʠʪʠʷ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʦʜʛʦʪʦʚʢʠ 

ʫʯʠʪʝʣʷ, ʩʠʩʪʝʤʘ ʠ ʩʦʜʝʨʞʘʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʦʜʛʦʪʦʚʢʠ ʫʯʠʪʝʣʷ, 

ʧʦʜʛʦʪʦʚʢʘ ʫʯʠʪʝʣʷ ʚ ʫʩʣʦʚʠʷʭ ʨʝʘʣʠʟʘʮʠʠ ʠʥʥʦʚʘʮʠʦʥʥʳʭ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʧʨʦʮʝʩʩʦʚ, 

ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʝ ʮʝʥʥʦʩʪʠ ʚ ʩʠʩʪʝʤʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʦʜʛʦʪʦʚʢʠ ʠ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʫʯʠʪʝʣʷ, ʩʠʩʪʝʤʘ ʧʦʚʳʰʝʥʠʝ ʢʚʘʣʠʬʠʢʘʮʠʠ ʫʯʠʪʝʣʝʡ ʠ ʜʨʫʛʠʝ. 

ʀʥʪʝʨʝʩ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ ʢ ʩʠʩʪʝʤʝ ʟʘʨʫʙʝʞʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʙʫʜʫʱʠʭ ʫʯʠʪʝʣʝʡ ʢ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ 1990-ʝ ʛ.ʛ. ʥʝ ʠʟʤʝʥʠʣ ʢʦʦʨʜʠʥʘʣʴʥʦ 

ʭʦʜ ʠʩʩʣʝʜʦʚʘʥʠʷ ʠʟʫʯʘʝʤʦʡ ʧʨʦʙʣʝʤʳ, ʥʦ ʦʙʦʛʘʪʠʣ, ʟʘ ʩʯʝʪ ʨʘʩʰʠʨʝʥʠʷ ʧʨʝʜʩʪʘʚʣʝʥʠʡ 

ʦ ʪʘʢʠʭ ʧʦʥʷʪʠʷʭ ʢʘʢ ʛʦʪʦʚʥʦʩʪʴ ʫʯʠʪʝʣʷ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ, ʝʛʦ ʧʨʦʬʝʩʩʠʦʥʘʣʠʟʤ, ʢʦʤʧʝʪʝʥʪʥʦʩʪʴ, ʠʥʥʦʚʘʮʠʦʥʥʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ʠ 

ʜʨ.; ʟʘ ʩʯʝʪ ʚʚʝʜʝʥʠʷ ʥʦʚʦʡ ʪʦʯʢʠ ʟʨʝʥʠʷ ʥʘ ʧʦʜʛʦʪʦʚʢʫ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ, ʩ ʧʦʟʠʮʠʡ 

ʢʦʪʦʨʦʡ ʫʞʝ ʧʦ-ʠʥʦʤʫ ʦʮʝʥʠʚʘʣʘʩʴ ʝʛʦ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʝʛʦ ʣʠʯʥʦʩʪʥʳʝ ʢʘʯʝʩʪʚʘ, ʟʥʘʥʠʷ 

ʠ ʫʤʝʥʠʷ. ʊʘʢ, ʚ ʚʳʰʝʥʘʟʚʘʥʥʳʭ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʷʭ ʫʢʘʟʳʚʘʝʪʩʷ, ʯʪʦ ʚ 

ʧʦʜʛʦʪʦʚʢʝ ʫʯʠʪʝʣʷ ʟʘ ʨʫʙʝʞʦʤ ʘʢʮʝʥʪ ʜʝʣʘʝʪʩʷ ʥʘ ʧʨʘʢʪʠʢʫ, ʥʘ ʧʨʘʢʪʠʯʝʩʢʫʶ 

ʛʦʪʦʚʥʦʩʪʴ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. ʕʪʦ 

ʟʥʘʤʝʥʫʝʪ ʩʦʚʝʨʰʝʥʥʦ ʠʥʦʡ (ʚʘʨʠʘʪʠʚʥʳʡ) ʧʦʜʭʦʜ ʢ ʧʦʜʛʦʪʦʚʢʝ ʫʯʠʪʝʣʷ: ʥʝ ʪʦʣʴʢʦ 

ʪʝʦʨʝʪʠʯʝʩʢʘʷ ʧʦʜʛʦʪʦʚʢʘ ʜʦʣʞʥʘ ʧʨʝʜʰʝʩʪʚʦʚʘʪʴ ʧʨʘʢʪʠʯʝʩʢʦʡ, ʥʦ ʠ ʧʨʘʢʪʠʯʝʩʢʘʷ 

ʧʦʜʛʦʪʦʚʢʘ ʤʦʛʣʘ ʙʳ ʧʦʜʛʦʪʘʚʣʠʚʘʪʴ ʪʝʦʨʝʪʠʯʝʩʢʫʶ, ʠʣʠ ʦʥʠ ʤʦʛʣʠ ʙʳ ʧʨʦʠʩʭʦʜʠʪʴ 

ʧʘʨʘʣʣʝʣʴʥʦ. ʈʘʩʩʤʦʪʨʝʥʠʝ ʞʝ ʚ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʷʭ ʥʦʚʳʭ ʧʦʜʭʦʜʦʚ ʢ 

ʧʦʜʛʦʪʦʚʢʝ ʫʯʠʪʝʣʷ ʟʘ ʨʫʙʝʞʦʤ ʚ ʪʦʡ ʠʣʠ ʠʥʦʡ ʤʝʨʝ ʠʥʠʮʠʠʨʦʚʘʣʦ ʚʥʠʤʘʥʠʝ 

ʦʪʝʯʝʩʪʚʝʥʥʳʭ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ ʢ ʚʦʧʨʦʩʘʤ ʬʦʨʤʠʨʦʚʘʥʠʷ ʧʨʘʢʪʠʯʝʩʢʦʡ ʛʦʪʦʚʥʦʩʪʠ 

ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʝʛʦ ʧʨʦʬʝʩʩʠʦ-

ʥʘʣʠʟʤʘ, ʢʦʤʧʝʪʝʥʪʥʦʩʪʠ, ʠʥʥʦʚʘʮʠʦʥʥʦʛʦ ʩʪʠʣʷ ʤʳʰʣʝʥʠʷ. 

ʉʨʝʜʠ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʨʘʙʦʪ 1990-ʭ ʛ.ʛ. ʥʝʪ ʠʩʩʣʝʜʦʚʘʥʠʡ ʥʘ ʧʨʷʤʫʶ ʧʦʩʚʷʱʝʥʥʳʭ 

ʬʦʨʤʠʨʦʚʘʥʠʶ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʚ ʩʠʩʪʝʤʝ ʚʳʩʰʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʟʘ ʨʫʙʝʞʦʤ, ʥʦ ʚ 

ʜʘʥʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʷʭ ʚ ʨʘʟʣʠʯʥʦʡ ʩʪʝʧʝʥʠ ʦʩʚʝʱʘʶʪʩʷ ʚʦʧʨʦʩʳ: ʂʘʢʠʤ ʜʦʣʞʝʥ ʙʳʪʴ 

ʫʯʠʪʝʣʴ? ʂʘʢʠʤʠ ʢʘʯʝʩʪʚʘʤʠ ʦʥ ʜʦʣʞʝʥ ʦʙʣʘʜʘʪʴ ʜʣʷ ʫʩʧʝʰʥʦʛʦ ʦʩʫʱʝʩʪʚʣʝʥʠʷ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ? ʀʩʩʣʝʜʦʚʘʪʝʣʷʤʠ ʚʳʩʪʨʘʠʚʘʶʪʩʷ 

ʩʚʦʝʛʦ ʨʦʜʘ ʤʦʜʝʣʠ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ. ʆʙʦʙʱʘʷ ʥʘʙʦʨʳ ʧʨʝʜʣʘʛʘʝʤʳʭ ʣʠʯʥʦʩʪʥʦ-

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʭ ʢʘʯʝʩʪʚ, ʫʤʝʥʠʡ ʫʯʠʪʝʣʷ ʠ ʪʨʝʙʦʚʘʥʠʡ ʢ ʝʛʦ ʣʠʯʥʦʩʪʠ, ʚ ʢʘʯʝʩʪʚʝ 

ʥʘʠʙʦʣʝʝ ʧʨʠʦʨʠʪʝʪʥʳʭ ʧʨʝʜʩʪʘʚʣʷʝʪʩʷ ʚʦʟʤʦʞʥʳʤ ʥʘʟʚʘʪʴ ʩʣʝʜʫʶʱʠʝ ʠʟ ʥʠʭ: 

ʜʝʤʦʢʨʘʪʠʯʥʦʩʪʴ, ʛʫʤʘʥʥʦʩʪʴ, ʜʫʭʦʚʥʦʩʪʴ, ʧʨʘʢʪʠʯʝʩʢʘʷ ʠ ʪʝʦʨʝʪʠʯʝʩʢʘʷ ʢʦʤʧʝ-

ʪʝʥʪʥʦʩʪʴ, ʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʦʩʪʴ, ʪʦʣʝʨʘʥʪʥʦʩʪʴ, ʫʚʘʞʠʪʝʣʴʥʦʝ ʦʪʥʦʰʝʥʠʝ ʢ ʫʯʘʱʠʤʩʷ, 
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ʧʦʟʠʪʠʚʥʘʷ ʦʮʝʥʢʘ ʟʥʘʯʠʤʦʩʪʠ ʢʘʞʜʦʛʦ ʢʦʥʢʨʝʪʥʦʛʦ ʠʥʜʠʚʠʜʘ, ʩʧʦʩʦʙʥʦʩʪʴ ʢ ʪʚʦʨ-

ʯʝʩʪʚʫ, ʛʠʙʢʦʩʪʴ ʤʳʰʣʝʥʠʷ, ʝʛʦ ʢʨʠʪʠʯʥʦʩʪʴ, ʮʝʣʴʥʦʩʪʴ ʚʦʩʧʨʠʷʪʠʷ, ʩʪʨʝʤʣʝʥʠʝ ʢ 

ʩʘʤʦʧʦʟʥʘʥʠʶ, ʩʘʤʦʘʥʘʣʠʟʫ, ʚʳʩʦʢʠʝ ʤʦʨʘʣʴʥʳʝ, ʥʨʘʚʩʪʚʝʥʥʳʝ ʧʨʠʥʮʠʧʳ, ʢʫʣʴʪʫʨʘ, 

ʛʦʪʦʚʥʦʩʪʴ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʨʘʢʪʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʛʦʪʦʚʥʦʩʪʴ ʥʝʩʪʠ ʦʪʚʝʪʩʪ-

ʚʝʥʥʦʩʪʴ ʧʝʨʝʜ ʦʙʱʝʩʪʚʦʤ ʟʘ ʨʝʟʫʣʴʪʘʪʳ ʩʚʦʝʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʢʦʤʤʫʥʠʢʘʪʠʚʥʦʩʪʴ, 

ʫʤʝʥʠʝ ʫʚʣʝʯʴ, ʟʘʠʥʪʝʨʝʩʦʚʘʪʴ ʩʚʦʠʤ ʧʨʝʜʤʝʪʦʤ ʠ ʧʨ. 

ʉʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ çʨʦʜʩʪʚʝʥʥʦʩʪʴè ʦʪʝʯʝʩʪʚʝʥʥʳʭ ʠ ʟʘʨʫʙʝʞʥʳʭ ʮʝʥʥʦʩʪʥʳʭ 

ʧʨʠʦʨʠʪʝʪʦʚ ʚ ʦʙʣʘʩʪʠ ʧʦʜʛʦʪʦʚʢʠ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦ-

ʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʧʨʠʚʣʝʢʘʶʱʫʶ ʦʪʝʯʝʩʪʚʝʥʥʳʭ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ, ʘ ʪʘʢʞʝ ʠʭ 

ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʡ ʭʘʨʘʢʪʝʨ. ʇʦʩʣʝʜʥʝʝ ʧʦʣʦʞʝʥʠʝ ʧʦʜʪʚʝʨʞʜʘʝʪʩʷ ʚ ʨʷʜʝ 

ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʨʘʙʦʪ 1990-ʭ ʛ.ʛ. (ʉ.ɸ. ɸʥʜʨʝʡʢʦʚʘ, ɺ.ʄ. ɹʣʠʥʦʚ ʠ ʜʨ.). ɺ ʜʘʥʥʳʭ 

ʨʘʙʦʪʘʭ ʠʩʩʣʝʜʦʚʘʪʝʣʠ, ʠʟʫʯʘʷ ʮʝʥʥʦʩʪʠ, ʣʝʞʘʱʠʝ ʚ ʦʩʥʦʚʝ ʟʘʨʫʙʝʞʥʦʡ ʩʠʩʪʝʤʳ ʚʳʩ-

ʰʝʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʫʪʚʝʨʞʜʘʶʪ, ʯʪʦ ʚ ʮʝʣʦʤ ʧʦʜʛʦʪʦʚʢʘ ʙʫʜʫʱʝʛʦ ʫʯʠ-

ʪʝʣʷ ʟʘ ʨʫʙʝʞʦʤ ʙʘʟʠʨʫʝʪʩʷ ʥʘ ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʭ ʦʙʱʝʯʝʣʦʚʝʯʝʩʢʠʭ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-

ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʮʝʥʥʦʩʪʷʭ. 

ɺ ʥʘʯʘʣʝ XXI  ʚʝʢʘ ʩʠʩʪʝʤʘ ʟʘʨʫʙʝʞʥʦʡ, ʘ ʚ ʦʩʦʙʝʥʥʦʩʪʠ ʝʚʨʦʧʝʡʩʢʦʡ ʧʦʜʛʦʪʦʚʢʠ 

ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ, ʧʨʦʜʦʣʞʘʝʪ ʧʨʠʚʣʝʢʘʪʴ ʚʥʠʤʘʥʠʝ ʨʦʩʩʠʡʩʢʠʭ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ. ɺ 

ʦʪʝʯʝʩʪʚʝʥʥʳʭ ʧʝʨʠʦʜʠʯʝʩʢʠʭ ʠʟʜʘʥʠʷʭ ʚʦʟʨʦʩʣʦ ʯʠʩʣʦ ʧʫʙʣʠʢʘʮʠʡ, ʧʦʩʚʷʱʝʥʥʳʭ 

ʨʘʟʣʠʯʥʳʤ ʘʩʧʝʢʪʘʤ ʜʝʷʪʝʣʴʥʦʩʪʠ ʟʘʧʘʜʥʦʡ ʚʳʩʰʝʡ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʰʢʦʣʳ. ʇʦʷʚʣ-

ʷʶʪʩʷ ʥʦʚʳʝ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʝ ʠʩʩʣʝʜʦʚʘʥʠʷ (ʉ.ɺ. ɺʣʘʜʠʤʠʨʦʚʘ (ʌʨʘʥʮʠʷ, 2001), ʂ.ɽ. 

ɿʠʩʢʠʥ (ɺʝʣʠʢʦʙʨʠʪʘʥʠʷ, 2002), ɺ.ɽ. ʗʥʢʦʚʩʢʠʡ (ʉʐɸ, ʂʘʥʘʜʘ, ɸʥʛʣʠʷ, ʌʨʘʥʮʠʷ, 

2002), ɻ.ɸ. ɸʥʜʨʝʝʚʘ (ɸʥʛʣʠʷ, 2004)), ʟʥʘʯʠʪʝʣʴʥʦ ʨʘʩʰʠʨʷʶʱʠʝ ʠ ʫʛʣʫʙʣʷʶʱʠʝ 

ʩʦʚʨʝʤʝʥʥʦʝ ʧʨʝʜʩʪʘʚʣʝʥʠʝ ʦ ʟʘʧʘʜʥʦʡ ʧʦʜʛʦʪʦʚʢʝ ʫʯʠʪʝʣʷ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʩʠʩʪʝʤʝ ʚʳʩʰʝʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 

ʀʩʩʣʝʜʦʚʘʪʝʣʠ ʫʢʘʟʳʚʘʶʪ ʥʘ ʥʝʤʘʣʳʡ ʪʝʦʨʝʪʠʯʝʩʢʠʡ ʠ ʧʨʘʢʪʠʯʝʩʢʠʡ ʦʧʳʪ ʟʘʧʘʜʥʳʭ 

ʫʯʝʥʳʭ-ʧʝʜʘʛʦʛʦʚ ʠ ʰʢʦʣʴʥʳʭ ʧʨʘʢʪʠʢʦʚ, ʠʭ ʜʦʩʪʠʞʝʥʠʷ ʚ ʩʬʝʨʝ ʧʦʜʛʦʪʦʚʢʠ ʙʫʜʫʱʠʭ 

ʫʯʠʪʝʣʝʡ, ʢʦʪʦʨʳʝ, ʥʝʩʤʦʪʨʷ ʥʘ ʥʘʮʠʦʥʘʣʴʥʫʶ ʩʧʝʮʠʬʠʢʫ ʢʘʞʜʦʡ ʠʭ ʟʘʧʘʜʥʳʭ ʩʪʨʘʥ, 

ʤʦʛʫʪ ʩʣʫʞʠʪʴ ʪʚʦʨʯʝʩʢʠ-ʢʨʠʪʠʯʝʩʢʠ ʧʝʨʝʦʩʤʳʩʣʝʥʥʳʤ ʠʩʪʦʯʥʠʢʦʤ ʧʦʣʝʟʥʳʭ ʠ 

ʢʦʥʩʪʨʫʢʪʠʚʥʳʭ ʠʜʝʡ, ʢʦʥʢʨʝʪʥʳʭ ʧʫʪʝʡ ʨʘʟʚʠʪʠʷ ʩʠʩʪʝʤʳ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ 

ʦʙʨʘʟʦʚʘʥʠʷ, ʚ ʯʘʩʪʥʦʩʪʠ, ʠ ʜʣʷ ʈʦʩʩʠʠ, ʛʜʝ ʚ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʪʘʢʞʝ ʩʦʚʝʨʰʘʝʪʩʷ 

ʘʢʪʠʚʥʳʡ ʧʨʦʮʝʩʩ ʨʝʬʦʨʤʠʨʦʚʘʥʠʷ ʚ ʵʪʦʡ ʦʙʣʘʩʪʠ ʩʦʮʠʘʣʴʥʦʡ ʞʠʟʥʠ. 

ɺ 1990-ʝ ʛ.ʛ. ʠʩʩʣʝʜʦʚʘʪʝʣʠ ʤʥʦʛʦʛʨʘʥʥʦʡ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʠʥʪʝʛʨʘʪʠʚʥʳʝ, ʩʠʩʪʝ-

ʤʦʦʙʨʘʟʫʶʱʠʝ ʝʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʠʟʫʯʘʶʪ ʚ ʢʦʥʪʝʢʩʪʝ ʩʦʚʦʢʫʧʥʦʩʪʠ ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʭ 

ʧʦʜʭʦʜʦʚ (ʣʠʯʥʦʩʪʥʦ-ʜʝʷʪʝʣʴʥʦʩʪʥʦʛʦ, ʢʫʣʴʪʫʨʦʣʦʛʠʯʝʩʢʦʛʦ, ʘʢʩʠʦʣʦʛʠʯʝʩʢʦʛʦ ʠ ʜʨ.). 

ʇʨʠ ʵʪʦʤ ʢ ʥʘʯʘʣʫ ʍʍI ʚʝʢʘ ʥʘʤʝʪʠʣʘʩʴ ʪʝʥʜʝʥʮʠʷ ʢ ʨʘʩʰʠʨʝʥʠʶ ʧʘʣʠʪʨʳ 

ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʭ ʧʦʜʭʦʜʦʚ (ʩʠʥʝʨʛʝʪʠʯʝʩʢʠʡ, ʮʠʚʠʣʠʟʘʮʠʦʥʥʳʡ, ʧʘʨʘʜʠʛʤʘʣʴʥʳʡ, 

ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʠʡ, ʪʠʧʦʣʦʛʠʯʝʩʢʠʡ, ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʡ, ʟʘʜʘʯʥʳʡ, ʨʝʬʣʝʢʩʠʚʥʳʡ 

ʧʦʜʭʦʜʳ). 

ɺ ʢʦʥʮʝ 1980-ʭ ï 90-ʝ ʛ.ʛ. ʩʠʥʝʨʛʝʪʠʯʝʩʢʠʝ ʠʜʝʠ ʚ ʨʷʜʝ ʥʘʫʯʥʳʭ ʨʘʙʦʪ ʨʘʟʚʠʚʘʣʠ ɽ.ʅ. 

ʂʥʷʟʝʚʘ, ʉ.ʇ. ʂʫʨʜʶʤʦʚ, ʀ. ʇʨʠʛʦʞʠʥ, ɸ.ɸ. ʉʘʤʘʨʩʢʠʡ, ɻ. ʍʘʢʝʥ, ʄ. ʕʡʛʝʥ ʠ ʜʨ. ʅʘ 

ʩʝʛʦʜʥʷʰʥʠʡ ʜʝʥʴ ʠʩʩʣʝʜʦʚʘʪʝʣʷʤʠ ʧʨʦʛʥʦʟʠʨʫʝʪʩʷ ʙʫʜʫʱʝʝ ʩʠʥʝʨʛʝʪʠʢʠ ʚ ʢʘʯʝʩʪʚʝ 

ʥʦʚʦʡ ʥʘʫʯʥʦʡ ʧʘʨʘʜʠʛʤʳ, ʥʦʚʦʛʦ ʦʙʨʘʟʘ ʚʠʜʝʥʠʷ ʤʠʨʘ [4, ʉ. 58]. ʇʨʠ ʵʪʦʤ ʦʪʤʝʯʘʝʪʩʷ 

ʩʚʦʝʦʙʨʘʟʠʝ ʝʝ ʤʠʨʦʚʦʟʟʨʝʥʯʝʩʢʦʛʦ ʧʦʪʝʥʮʠʘʣʘ, ʧʦʟʚʦʣʷʶʱʝʛʦ ʩʠʥʪʝʟʠʨʦʚʘʪʴ ʥʝʢʦ-

ʪʦʨʳʝ ʵʣʝʤʝʥʪʳ ʚʦʩʪʦʯʥʦʛʦ ʠ ʟʘʧʘʜʥʦʛʦ ʩʧʦʩʦʙʦʚ ʤʳʰʣʝʥʠʷ ʠ ʤʠʨʦʧʦʥʠʤʘʥʠʷ; 

ʩʠʥʝʨʛʝʪʠʯʝʩʢʦʝ ʧʨʝʜʩʪʘʚʣʝʥʠʝ ʦ ʧʨʠʨʦʜʝ ʩʣʫʯʘʡʥʦʩʪʠ ʠ ʝʝ ʨʦʣʠ ʚ ʧʨʦʮʝʩʩʘʭ ʵʚʦʣʶʮʠʠ; 
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ʧʦʜʯʝʨʢʠʚʘʝʪʩʷ, ʯʪʦ ʩʠʥʝʨʛʝʪʠʯʝʩʢʦʝ ʤʠʨʦʚʠʜʝʥʠʝ ʜʘʝʪ ʚʦʟʤʦʞʥʦʩʪʴ ʨʘʟʨʘʙʘʪʳʚʘʪʴ 

ʥʝʪʨʘʜʠʮʠʦʥʥʳʝ, ʦʨʠʛʠʥʘʣʴʥʳʝ ʧʦʜʭʦʜʳ ʜʣʷ ʠʩʩʣʝʜʦʚʘʥʠʷ ʨʘʟʣʠʯʥʳʭ ʷʚʣʝʥʠʡ. 

ɺ ʦʪʜʝʣʴʥʳʭ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʨʘʙʦʪʘʭ (ʈ.ʄ. ɸʩʘʜʫʣʣʠʥ, ʅ.ʅ. ɹʳʩʪʨʦʚʘ, ɸ.ɸ. ʋʩʦʚ, 

ʆ.ɺ. ʏʝʨʥʝʝʚʘ ʠ ʜʨ.), ʨʘʟʚʠʚʘʶʱʠʭ ʢʦʥʮʝʧʮʠʶ ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʚ 1999-

2000 ʛ.ʛ., ʧʨʠʩʫʪʩʪʚʫʶʪ ʫʢʘʟʘʥʠʷ ʥʘ ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʭ ʧʨʠʥʮʠʧʦʚ 

ʩʠʥʝʨʛʝʪʠʯʝʩʢʦʛʦ ʧʦʜʭʦʜʘ ʚ ʢʘʯʝʩʪʚʝ ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʦʛʦ ʦʙʝʩʧʝʯʝʥʠʷ ʠʩʩʣʝʜʦʚʘʥʠʡ, 

ʦʩʥʦʚʳ ʜʣʷ ʧʦʩʪʨʦʝʥʠʷ ʧʨʦʮʝʩʩʘ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʙʫʜʫʱʠʭ ʫʯʠʪʝʣʝʡ, ʥʘ 

ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʩʠʥʝʨʛʝʪʠʯʝʩʢʠʭ ʧʨʝʜʩʪʘʚʣʝʥʠʡ ʦ ʨʘʟʚʠʪʠʠ ʩʣʦʞʥʳʭ ʩʠʩʪʝʤ ʠ ʩʠʩʪʝʤ 

ʦʙʨʘʟʦʚʘʥʠʷ [1, ʉ. 49]. 

ɿʘʜʘʯʫ ʮʠʚʠʣʠʟʘʮʠʦʥʥʦʛʦ ʧʦʜʭʦʜʘ ʚ ʨʘʟʚʠʪʠʠ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ 

ʦʪʩʪʘʠʚʘʣʠ ɹ.ʄ. ɹʠʤ-ɹʘʜ, ɸ.ɸ. ɺʝʨʙʠʮʢʠʡ, ɹ.ʉ. ɻʝʨʰʫʥʩʢʠʡ, ʄ.ɺ. ʂʣʘʨʠʥ, ɻ.ɹ. 

ʂʦʨʥʝʪʦʚ, ɿ.ɸ. ʄʘʣʴʢʦʚʘ, ʅ.ʅ. ʅʝʯʘʝʚ, ɸ.ɸ. ʆʨʣʦʚ, ɺ.ʗ. ʇʠʣʠʧʦʚʩʢʠʡ. ɺ ʢʦʥʪʝʢʩʪʝ 

ʮʠʚʠʣʠʟʘʮʠʦʥʥʦʛʦ ʧʦʜʭʦʜʘ ʚ ʩʦʜʝʨʞʘʥʠʠ ʦʙʨʘʟʦʚʘʥʠʷ ʧʨʠʦʨʠʪʝʪ ʦʪʜʘʝʪʩʷ ʞʠʟʥʝʥʥʦ 

ʟʥʘʯʠʤʳʤ, ʧʨʠʤʝʥʷʝʤʳʤ ʥʘ ʧʨʘʢʪʠʢʝ ʠ ʨʘʟʚʠʚʘʶʱʠʤ ʟʥʘʥʠʷʤ, ʩʧʦʩʦʙʩʪʚʫʶʱʠʤ 

ʧʨʦʮʝʩʩʫ ʩʦʮʠʘʣʠʟʘʮʠʠ. 

ʉʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ, ʢ ʩʦʞʘʣʝʥʠʶ, ʚ 1990-ʝ ʛ.ʛ. ʮʠʚʠʣʠʟʘʮʠʦʥʥʳʡ, ʘ ʪʘʢʞʝ 

ʧʘʨʘʜʠʛʤʘʣʴʥʳʡ ʧʦʜʭʦʜʳ ʨʝʜʫʮʠʨʫʶʪʩʷ ʪʦʣʴʢʦ ʣʠʰʴ ʚ ʠʩʪʦʨʠʢʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ 

ʠʩʩʣʝʜʦʚʘʥʠʷʭ, ʦʭʚʘʪʳʚʘʶʱʠʭ ʦʪʜʝʣʴʥʳʝ ʬʨʘʛʤʝʥʪʳ ʠʩʪʦʨʠʠ ʨʘʟʚʠʪʠʷ ʧʝʜʘʛʦʛʠ-

ʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʠʩʪʦʨʠʶ ʩʪʘʥʦʚʣʝʥʠʷ ʠ ʨʘʟʚʠʪʠʷ ʨʷʜʘ ʦʪʜʝʣʴʥʳʭ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ 

ʠʜʝʡ ʠ ʪʝʦʨʠʡ (ʥʘʧʨʠʤʝʨ, ʠʜʝʷ ʘʢʪʠʚʥʦʩʪʠ ʣʠʯʥʦʩʪʠ ʩʪʫʜʝʥʪʘ ʚ ʜʠʜʘʢʪʠʢʝ ʚʳʩʰʝʡ 

ʰʢʦʣʳ (ʊ.ɸ. ɾʜʘʥʦʚʘ (1999)), ʪʝʦʨʠʷ ʚʦʩʧʠʪʘʥʠʷ ʢʘʢ ʫʯʝʙʥʳʡ ʧʨʝʜʤʝʪ (ɽ.ɺ. 

ʂʦʥʜʨʘʪʝʥʢʦ (1998)), ʠ ʜʨ.). ʂ ʯʠʩʣʫ ʧʦʜʦʙʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʡ ʤʦʞʥʦ ʦʪʥʝʩʪʠ ʠʩʪʦʨʠʢʦ-

ʧʝʜʘʛʦʛʠʯʝʩʢʦʝ ʠʩʩʣʝʜʦʚʘʥʠʷ ɺ.ɺ. ɹʫʪʢʝʚʠʯ (ʬʦʨʤʠʨʦʚʘʥʠʝ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʚ ʪʝʦʨʠʠ 

ʠ ʧʨʘʢʪʠʢʝ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʚ 1960-1990 ʛ.ʛ. (1994)), ʀ.ʀ. ʈʳʞʠʢʦʚʦʡ 

(ʬʦʨʤʠʨʦʚʘʥʠʝ ʪʚʦʨʯʝʩʢʠʭ ʩʧʦʩʦʙʥʦʩʪʝʡ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ ʚ 1918-1941 ʛ.ʛ. (1999)). 

ʉʨʝʜʠ ʜʠʩʩʝʨʪʘʮʠʡ 1990-ʭ ʛ.ʛ., ʧʦʩʚʷʱʝʥʥʳʭ ʬʦʨʤʠʨʦʚʘʥʠʶ ʠ ʨʘʟʚʠʪʠʶ ʨʘʟʣʠʯʥʳʭ 

ʘʩʧʝʢʪʦʚ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ, ʣʠʰʴ ʚ ʜʚʫʭ ʠʟ ʥʠʭ (ʜʦʢʪʦʨʩʢʘʷ ʜʠʩʩʝʨʪʘʮʠʷ ɽ.ʀ. 

ɸʨʪʘʤʦʥʦʚʦʡ (2000), ʧʦʩʚʷʱʝʥʥʘʷ ʬʠʣʦʩʦʬʩʢʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʤ ʦʩʥʦʚʘʤ ʨʘʟʚʠʪʠʷ 

ʜʫʭʦʚʥʦʡ ʢʫʣʴʪʫʨʳ ʫʯʠʪʝʣʷ; ʢʘʥʜʠʜʘʪʩʢʘʷ ʜʠʩʩʝʨʪʘʮʠʷ ɽ.ɻ. ʊʨʫʜʢʦʚʦʡ (1998), 

ʧʦʩʚʷʱʝʥʥʘʷ ʵʩʪʝʪʠʯʝʩʢʦʤʫ ʚʦʩʧʠʪʘʥʠʶ ʩʪʫʜʝʥʪʦʚ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʚʫʟʘ) ʠʤʝʶʪʩʷ 

ʫʢʘʟʘʥʠʷ ʥʘ ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʚ ʢʘʯʝʩʪʚʝ ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʦʡ ʦʩʥʦʚʳ ʠʩʩʣʝʜʦʚʘʥʠʡ ʠʜʝʡ 

ʮʠʚʠʣʠʟʘʮʠʦʥʥʦʛʦ ʧʦʜʭʦʜʘ. ʇʨʠ ʵʪʦʤ ʮʠʚʠʣʠʟʘʮʠʦʥʥʳʡ ʧʦʜʭʦʜ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʢʘʢ 

ʢʦʤʧʦʥʝʥʪ ʫʯʝʙʥʦʡ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʫʯʠʪʝʣʷ, ʥʘʮʝʣʠʚʘʶʱʠʡ ʥʘ 

ʨʘʟʚʠʪʠʝ ʝʛʦ ʩʘʤʦʩʦʟʥʘʥʠʷ, ʥʘ ʥʝʦʙʭʦʜʠʤʦʩʪʴ ʨʝʰʝʥʠʷ ʥʦʚʳʭ ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʟʘʜʘʯ, 

ʚʦʟʥʠʢʘʶʱʠʭ ʚ ʧʨʦʮʝʩʩʝ ʨʘʟʚʠʪʠʷ ʮʠʚʠʣʠʟʘʮʠʠ. 

ʇʘʨʘʜʠʛʤʘʣʴʥʳʡ ʧʦʜʭʦʜ ʚ ʙʦʣʴʰʝʡ ʩʪʝʧʝʥʠ ʧʨʦʷʚʣʷʝʪʩʷ ʢʘʢ ʠʥʩʪʨʫʤʝʥʪ ʠʩʩʣʝ-

ʜʦʚʘʥʠʷ, ʢʘʢ ʦʩʥʦʚʘ ʤʝʭʘʥʠʟʤʘ ʧʨʠʨʘʱʝʥʠʷ ʥʘʫʯʥʳʭ ʟʥʘʥʠʡ. ʌʘʢʪʠʯʝʩʢʠ ʝʛʦ 

ʬʫʥʢʮʠʦʥʠʨʦʚʘʥʠʝ ʟʘʢʘʥʯʠʚʘʝʪʩʷ ʚʳʙʦʨʦʤ ʠʩʩʣʝʜʦʚʘʪʝʣʝʤ ʦʙʱʝʪʝʦʨʝʪʠʯʝʩʢʦʡ ʦʩʥʦʚʳ 

ʠʩʩʣʝʜʦʚʘʥʠʷ, ʢʦʪʦʨʘʷ ʢʘʢ ʨʘʟ ʠ ʦʪʨʘʞʘʝʪ ʧʨʠʚʝʨʞʝʥʥʦʩʪʴ ʠʩʩʣʝʜʦʚʘʪʝʣʷ ʢ ʪʦʡ ʠʣʠ ʠʥʦʡ 

ʧʘʨʘʜʠʛʤʝ. 

ʇʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʠʡ ʧʦʜʭʦʜ ʚ ʥʘʫʯʥʦʡ ʧʝʜʘʛʦʛʠʢʝ ʥʘʯʘʣ ʨʘʟʚʠʚʘʪʴʩʷ ʝʱʝ ʩ ʢ. 

1920-ʭ ʛ.ʛ. ɺ 1960-80-ʝ ʛ.ʛ. ʢ ʠʩʩʣʝʜʦʚʘʥʠʶ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʥʘ ʦʩʥʦʚʝ ʠʜʝʠ 

ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʦʛʦ ʧʦʜʭʦʜʘ ʘʢʪʠʚʥʦ ʦʙʨʘʱʘʣʠʩʴ ʅ.ɺ. ʂʫʟʴʤʠʥʘ, ɸ.ʀ. ʑʝʨʙʘʢʦʚ, 
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ɺ.ɸ. ʉʣʘʩʪʝʥʠʥ, ʖ.ʉ. ɸʣʬʝʨʦʚ, ɽ.ɻ. ʆʩʩʦʚʩʢʠʡ ʠ ʜʨ., ʠ ʫʞʝ ʢ 1990-ʤ ʛ.ʛ. 

ʦʙʱʝʧʝʜʘʛʦʛʠʯʝʩʢʘʷ ʧʨʦʬʝʩʩʠʦʛʨʘʤʤʘ, ʦʪʣʠʯʘʶʱʘʷʩʷ ʟʥʘʯʠʪʝʣʴʥʦʡ ʨʘʟʨʘʙʦʪʘʥʥʦʩʪʴʶ, 

ʚʢʣʶʯʘʣʘ ʦʙʰʠʨʥʳʡ ʩʧʝʢʪʨ ʪʠʧʠʯʥʳʭ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʟʥʘʯʠʤʳʭ ʢʘʯʝʩʪʚ ʧʝʜʘʛʦʛʘ, ʝʛʦ 

ʟʥʘʥʠʡ, ʥʘʚʳʢʦʚ, ʫʤʝʥʠʡ. 

ɺʦʟʤʦʞʥʦ, ʧʦ ʧʨʠʯʠʥʝ ʩʚʦʝʡ ʨʘʟʨʘʙʦʪʘʥʥʦʩʪʠ ʚ ʧʨʝʜʰʝʩʪʚʫʶʱʠʡ 1990-ʤ ʛ.ʛ. ʧʝʨʠʦʜ, 

ʧʨʦʬʝʩʩʠʦʛʨʘʤʤʘ ʠ ʥʝ ʙʳʣʘ ʪʘʢ ʷʚʥʦ ʚʦʩʪʨʝʙʦʚʘʥʘ ʚ ʠʩʩʣʝʜʦʚʘʥʠʷʭ 1990-ʭ ʛ.ʛ. ʄʝʞʜʫ 

ʪʝʤ ʚ ʧʦʩʣʝʜʥʝʡ ʪʨʝʪʠ 1990-ʭ ʛ.ʛ. ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʠʡ ʧʦʜʭʦʜ ʚ ʪʦʡ ʠʣʠ ʠʥʦʡ ʩʪʝʧʝʥʠ 

ʥʘʰʝʣ ʩʚʦʝ ʧʨʦʷʚʣʝʥʠʝ ʚ ʩʦʟʜʘʥʠʠ ʠʩʩʣʝʜʦʚʘʪʝʣʷʤʠ ʢʦʥʮʝʧʪʫʘʣʴʥʳʭ ʤʦʜʝʣʝʡ ʬʦʨ-

ʤʠʨʦʚʘʥʠʷ ʨʘʟʣʠʯʥʳʭ ʘʩʧʝʢʪʦʚ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ (ʨʘʟʣʠʯʥʳʭ ʢʦʤʧʦʥʝʥʪʦʚ ʢʫʣʴʪʫʨʳ, 

ʛʦʪʦʚʥʦʩʪʠ ʢ ʨʘʟʣʠʯʥʳʤ ʘʩʧʝʢʪʘʤ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʣʠʯʥʦʩʪʥʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʜʨ.), ʚʢʣʶʯʘʶʱʠʝ ʵʣʝʤʝʥʪʳ ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʦʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ. 

ʅʘʧʨʠʤʝʨ, ʚ ʢʘʥʜʠʜʘʪʩʢʦʡ ʜʠʩʩʝʨʪʘʮʠʠ ʅ.ɸ. ʃʫʧʘʥʦʚʦʡ (2000) ʧʦʩʪʨʦʝʥʘ ʢʦʥʮʝʧ-

ʪʫʘʣʴʥʘʷ ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʘʷ ʤʦʜʝʣʴ ʬʦʨʤʠʨʦʚʘʥʠʷ ʫ ʩʪʫʜʝʥʪʦʚ ʧʝʜʚʫʟʦʚ ʩʦʮʠʘ-

ʣʴʥʦʡ ʢʦʤʧʝʪʝʥʪʥʦʩʪʠ ʚ ʧʨʦʮʝʩʩʝ ʨʝʰʝʥʠʷ ʩʦʮʠʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʟʘʜʘʯ [6, ʉ. 19]. 

ʊʘʢʞʝ, ʩʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʚ 1997 ʛ. ʃ.ʌ. ʉʧʠʨʠʥʳʤ ʙʳʣʘ ʩʦʟʜʘʥʘ ʦʙʱʝʧʝ-

ʜʘʛʦʛʠʯʝʩʢʘʷ ʧʨʦʬʝʩʩʠʦʛʨʘʤʤʘ ʥʘ ʦʩʥʦʚʝ ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʭ ʮʝʥʥʦʩʪʝʡ (ʜʫʭʦʚʥʦʩʪʴ, 

ʛʨʘʞʜʘʥʩʪʚʝʥʥʦʩʪʴ, ʧʘʪʨʠʦʪʠʟʤ, ʣʶʙʦʚʴ ʢ ʜʝʪʷʤ, ʛʫʤʘʥʠʟʤ, ʜʝʤʦʢʨʘʪʠʟʤ, ʪʦʣʝʨʘʥʪʥʦʩʪʴ 

ʠ ʜʨ.), ʣʝʞʘʱʠʭ ʚ ʦʩʥʦʚʝ ʩʦʚʨʝʤʝʥʥʦʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 

ɺ ʩʚʷʟʠ ʩ ʧʦʷʚʣʝʥʠʝʤ ʦʬʠʮʠʘʣʴʥʦ ʟʘʨʝʛʠʩʪʨʠʨʦʚʘʥʥʦʡ ʚ 1991 ʛ. ʜʦʣʞʥʦʩʪʠ 

çʩʦʮʠʘʣʴʥʳʡ ʧʝʜʘʛʦʛè, ʩʦʟʜʘʥʠʝʤ ʚ ʧʦʩʣʝʜʩʪʚʠʠ ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʦʡ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ 

ʩʦʮʠʘʣʴʥʦʛʦ ʧʝʜʘʛʦʛʘ ʠʩʩʣʝʜʦʚʘʪʝʣʠ (ɺ.ɻ. ɹʦʯʘʨʦʚʘ, ʃ.ɽ. ʅʠʢʠʪʠʥʘ, ʇ.ɸ. ʐʝʧʪʝʥʢʦ ʠ 

ʜʨ.) ʚ ʥʘʯʘʣʝ 2000-ʭ ʛ.ʛ. ʦʪʤʝʯʘʶʪ ʥʘʟʨʝʚʰʫʶ ʘʢʪʫʘʣʴʥʦʩʪʴ ʙʦʣʝʝ ʜʝʪʘʣʴʥʦʛʦ ʧʨʦʧʠʩʘʥʠʷ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʦʮʠʘʣʴʥʦʛʦ ʧʝʜʘʛʦʛʘ ʧʦ ʪʠʧʘʤ ʠ ʚʠʜʘʤ ʜʝʷʪʝʣʴʥʦʩʪʠ. ʊʘʢ, ʗʰʥʦʚʦʡ ʆ. ʚ 

2002 ʛ. ʩʦʟʜʘʥʘ ʧʨʦʬʝʩʩʠʦʛʨʘʤʤʘ ʩʦʮʠʘʣʴʥʦʛʦ ʧʝʜʘʛʦʛʘ ʥʘʯʘʣʴʥʦʡ ʦʙʱʝʦʙʨʘʟʦ-

ʚʘʪʝʣʴʥʦʡ ʰʢʦʣʳ, ʚ ʢʦʪʦʨʦʡ ʫʯʪʝʥʘ ʩʧʝʮʠʬʠʢʘ ʨʘʙʦʪʳ ʩʦʮʠʘʣʴʥʦʛʦ ʧʝʜʘʛʦʛʘ, ʝʛʦ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʝ ʤʦʪʠʚʳ ʠ ʧʦʪʨʝʙʥʦʩʪʠ, ʭʘʨʘʢʪʝʨʦʣʦʛʠʯʝʩʢʠʝ ʦʩʦʙʝʥʥʦʩʪʠ ʣʠʯʥʦʩʪʠ, 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʝ ʟʥʘʥʠʷ, ʦʙʱʝʧʝʜʘʛʦʛʠʯʝʩʢʠʝ ʫʤʝʥʠʷ ʠ ʥʘʚʳʢʠ. 

ʇʨʝʜʩʪʘʚʣʷʝʪʩʷ, ʯʪʦ ʚ ʙʫʜʫʱʝʤ ʠʥʪʝʨʝʩ ʜʣʷ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ ʙʫʜʝʪ ʧʨʝʜʩʪʘʚʣʷʪʴ 

ʩʦʟʜʘʥʠʝ ʧʨʦʬʝʩʩʠʦʛʨʘʤʤ ʩʦʮʠʘʣʴʥʦʛʦ ʧʝʜʘʛʦʛʘ ʩʨʝʜʥʝʡ ʦʙʱʝʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʰʢʦʣʳ, 

ʧʝʜʘʛʦʛʘ ʧʨʦʬʠʣʴʥʦʡ ʰʢʦʣʳ, ʣʠʮʝʷ, ʛʠʤʥʘʟʠʠ ʠ ʧʨ. 

ɺ ʢʘʯʝʩʪʚʝ ʘʣʴʪʝʨʥʘʪʠʚʳ ʧʨʦʬʝʩʩʠʦʛʨʘʬʠʯʝʩʢʦʤʫ ʘʥʘʣʠʟʫ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʚ 

ʦʪʜʝʣʴʥʳʭ ʨʘʙʦʪʘʭ 1990-ʭ ʛ.ʛ. ʧʨʝʜʣʘʛʘʝʪʩʷ ʪʠʧʦʣʦʛʠʯʝʩʢʠʡ ʧʦʜʭʦʜ, ʢʦʪʦʨʳʡ ʧʦʜ 

ʚʣʠʷʥʠʝʤ ʤʠʨʦʚʦʡ ʪʝʥʜʝʥʮʠʠ ʠʥʜʠʚʠʜʫʘʣʠʟʘʮʠʠ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʤʦʞʝʪ 

ʧʨʝʜʩʪʘʚʣʷʪʴ ʚ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʜʣʷ ʠʩʩʣʝʜʦʚʘʪʝʣʝʡ ʦʧʨʝʜʝʣʝʥʥʳʡ ʠʥʪʝʨʝʩ. 

ʊʠʧʦʣʦʛʠʯʝʩʢʠʡ ʧʦʜʭʦʜ ʥʝ ʷʚʣʷʝʪʩʷ ʧʨʠʥʮʠʧʠʘʣʴʥʦ ʥʦʚʳʤ ʧʦʜʭʦʜʦʤ (ʧʨʝʜʩʪʘʚʣʷʝʪ 

ʩʦʙʦʡ çʩʧʣʘʚè ʣʠʯʥʦʩʪʥʦ-ʜʝʷʪʝʣʴʥʦʩʪʥʦʛʦ, ʠʥʪʝʛʨʘʪʠʚʥʦʛʦ, ʣʠʯʥʦʩʪʥʦ-ʠʥʪʝʛʨʘʪʠʚʥʦʛʦ 

ʧʦʜʭʦʜʦʚ). ɺ ʧʨʠʣʦʞʝʥʠʠ ʢ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʠ ʨʘʟʣʠʯʥʳʤ ʝʝ ʘʩʧʝʢʪʘʤ ʦʥ ʨʘʟʨʘ-

ʙʘʪʳʚʘʣʩʷ ʂ.ɸ. ɸʙʫʣʴʭʘʥʦʚʦʡ-ʉʣʘʚʩʢʦʡ, ʃ.ʇ. ɹʫʝʚʦʡ, ʂ.ʄ. ɻʫʨʝʚʠʯ, ʅ.ɸ. ʊʘʨʘʩʦʚʦʡ, 

ʃ.ɺ. ʐʠʙʘʝʚʦʡ ʠ ʜʨʫʛʠʤʠ ʠʩʩʣʝʜʦʚʘʪʝʣʷʤʠ, ʙʫʜʫʯʠ ʙʦʣʝʝ ʚʦʩʪʨʝʙʦʚʘʥ ʜʦ 1990-ʭ ʛ.ʛ. 

ɺ 1990-ʭ ʛ.ʛ. ʚ ʦʪʜʝʣʴʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʷʭ ʩʦʚʝʨʰʘʝʪʩʷ ʚʝʩʴʤʘ ʫʩʧʝʰʥʘʷ ʧʦʧʳʪʢʘ 

çʨʝʘʥʠʤʠʨʦʚʘʪʴè ʜʘʥʥʳʡ ʧʦʜʭʦʜ. ɺ ʢʘʥʜʠʜʘʪʩʢʦʡ ʜʠʩʩʝʨʪʘʮʠʠ ʆ.ɸ. ʀʟʦʩʠʤʦʚʦʡ (1993), 

ʧʦʩʚʷʱʝʥʥʦʡ ʬʦʨʤʠʨʦʚʘʥʠʶ ʫʯʠʪʝʣʷ ʢʘʢ ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʠ, ʧʨʝʜʣʦʞʝʥʘ ʪʠʧʦʣʦʛʠʷ 

ʫʯʠʪʝʣʝʡ ʧʦ ʫʨʦʚʥʶ ʩʘʤʦʚʳʨʘʞʝʥʠʷ ʠ ʩʘʤʦʨʝʛʫʣʠʨʦʚʘʥʠʷ ʚ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ [3, ʉ. 5]. ɺ ʢʦʥʪʝʢʩʪʝ ʪʠʧʦʣʦʛʠʯʝʩʢʦʛʦ ʧʦʜʭʦʜʘ ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʴ 

ʪʨʘʢʪʫʝʪʩʷ ʢʘʢ ʘʚʪʦʥʦʤʥʳʡ ʠ ʥʝʧʦʚʪʦʨʠʤʳʡ ʩʧʣʘʚ ʩʦʟʥʘʥʠʷ ʠ ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʫʙʲʝʢʪʘ, 
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ʩʧʦʩʦʙʥʦʛʦ ʢ ʩʘʤʦʦʧʨʝʜʝʣʝʥʠʶ, ʩʘʤʦʨʝʛʫʣʠʨʦʚʘʥʠʶ, ʩʘʤʦʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʶ. ʀʩʩʣʝ-

ʜʦʚʘʪʝʣʝʤ ʦʧʨʝʜʝʣʝʥʳ ʢʨʠʪʝʨʠʠ ʧʨʦʷʚʣʝʥʠʷ ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʠ ʫʯʠʪʝʣʷ ʚ ʧʨʦʬʝʩ-

ʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʥʘ ʦʩʥʦʚʝ ʢʦʪʦʨʳʭ ʚʳʷʚʣʝʥʳ ʪʠʧʳ ʧʝʜʘʛʦʛʘ-

ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʠ; ʚʳʜʝʣʝʥʳ ʫʩʣʦʚʠʷ ʬʦʨʤʠʨʦʚʘʥʠʷ ʫʯʠʪʝʣʷ ʢʘʢ ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʠ, 

ʩʦʟʜʘʥʘ ʛʠʧʦʪʝʪʠʯʝʩʢʘʷ ʤʦʜʝʣʴ ʬʦʨʤʠʨʦʚʘʥʠʷ ʫʯʠʪʝʣʷ-ʠʥʜʠʚʠʜʫʘʣʴʥʦʩʪʠ, ʧʨʝʜʩ-

ʪʘʚʣʝʥʥʘʷ ʚ ʪʨʝʭ ʧʣʦʩʢʦʩʪʷʭ: ʚ ʩʬʝʨʝ ʞʠʟʥʝʥʥʦʛʦ ʦʧʳʪʘ, ʚ ʩʬʝʨʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ, ʚ ʩʬʝʨʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 

ɺ ʜʦʢʪʦʨʩʢʦʤ ʠʩʩʣʝʜʦʚʘʥʠʠ ɽ.ʀ. ʈʦʛʦʚʘ (1999) çʃʠʯʥʦʩʪʥʦ-ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʝ 

ʨʘʟʚʠʪʠʝ ʫʯʠʪʝʣʷ ʚ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠè ʪʠʧʳ ʧʨʝʜʩʪʘʚʣʷʶʪ ʩʦʙʦʡ 

ʢʦʥʮʝʧʪʫʘʣʴʥʳʝ ʧʦʩʪʨʦʝʥʠʷ, ʚʢʣʶʯʘʶʱʠʝ ʚ ʩʝʙʷ ʥʝ ʪʦʣʴʢʦ ʩʬʦʨʤʠʨʦʚʘʚʰʠʝʩʷ ʯʝʨʪʳ 

ʣʠʯʥʦʩʪʠ, ʥʦ ʠ ʜʚʠʞʫʱʠʝ ʩʠʣʳ ʝʝ ʨʘʟʚʠʪʠʷ, ʫʩʣʦʚʠʷ ʠʟʤʝʥʝʥʠʷ, ʩʦʧʦʩʪʘʚʣʝʥʥʳʝ ʩ 

ʦʙʱʝʩʪʚʝʥʥʳʤʠ ʪʨʘʜʠʮʠʷʤʠ. ʅʦʚʠʟʥʘ ʠʩʩʣʝʜʦʚʘʥʠʷ ʩʦʩʪʦʠʪ ʚ ʚʳʷʚʣʝʥʠʠ ʠ ʦʙʦʩʥʦʚʘʥʠʠ 

ʧʨʠʥʮʠʧʦʚ ʧʦʩʪʨʦʝʥʠʷ ʪʠʧʦʣʦʛʠʠ ʫʯʠʪʝʣʝʡ ʚ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʨʦʬʝʩʩʠʠ ʩ ʫʯʝʪʦʤ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ ʚʘʞʥʳʭ ʢʘʯʝʩʪʚ ʩʧʝʮʠʘʣʠʩʪʘ, ʬʫʥʢʮʠʦʥʘʣʴʥʦʛʦ ʩʪʨʦʝʥʠʷ ʜʝʷʪʝʣʴ-

ʥʦʩʪʠ ʠ ʩʧʝʮʠʬʠʢʠ ʚʟʘʠʤʦʦʪʥʦʰʝʥʠʷ ʩ ʫʯʘʱʠʤʠʩʷ [7, ʉ. 16]. 

ɺ 1990-ʭ ʛʛ. ʢʘʪʝʛʦʨʠʷ çʪʝʭʥʦʣʦʛʠʷè ʚʚʝʜʝʥʘ ʚ ʪʘʢʫʶ ʦʙʰʠʨʥʫʶ ʦʙʣʘʩʪʴ 

ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʜʝʡʩʪʚʠʪʝʣʴʥʦʩʪʠ ʢʘʢ ʬʦʨʤʠʨʦʚʘʥʠʝ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ (ʈ.ʄ. ɸʙʜʫʣʣʠʥ, 

ɻ.ʀ. ɾʝʣʝʟʦʚʩʢʘʷ, ɺ.ɸ. ʉʣʘʩʪʝʥʠʥ, ɻ.ʄ. ʉʦʣʦʚʴʝʚ, ʅ.ɽ. ʑʫʨʢʦʚʘ ʠ ʜʨ.). ɿʘʪʨʦʥʫʪʳ ʪʘʢʠʝ 

ʘʩʧʝʢʪʳ ʬʦʨʤʠʨʦʚʘʥʠʷ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ ʢʘʢ ʬʦʨʤʠʨʦʚʘʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ 

ʢʦʤʧʝʪʝʥʪʥʦʩʪʠ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ (ʉ.ɺ. ʄʝʣʝʰʠʥʘ (1996)), ʫʧʨʘʚʣʝʥʯʝʩʢʦʛʦ 

ʢʦʤʧʦʥʝʥʪʘ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʫʯʠʪʝʣʷ (ʃ.ʇ. ʊʠʮʢʘʷ (1998)), ʧʨʦʬʝʩ-

ʩʠʦʥʘʣʠʟʤʘ ʫʯʠʪʝʣʷ (ʃ.ʂ. ɻʨʝʙʝʥʢʠʥʘ (2000)), ʭʫʜʦʞʝʩʪʚʝʥʥʦ-ʵʩʪʝʪʠʯʝʩʢʦʡ ʢʫʣʴʪʫʨʳ 

ʫʯʠʪʝʣʷ (ʊ.ɼ. ʉʫʩʣʦʚʘ (1998)), ʬʠʟʠʯʝʩʢʦʡ ʢʫʣʴʪʫʨʳ ʣʠʯʥʦʩʪʠ ʫʯʠʪʝʣʷ (ɻ.ʄ. ʉʦʣʦʚʴʝʚ 

(1999)). 

ʉʚʦʝʦʙʨʘʟʥʳʤ ʧʨʦʷʚʣʝʥʠʝʤ ʨʘʟʚʠʪʠʷ ʪʝʭʥʦʣʦʛʠʯʝʩʢʦʛʦ ʧʦʜʭʦʜʘ ʷʚʣʷʝʪʩʷ ʟʘʜʘʯʥʳʡ 

ʧʦʜʭʦʜ, ʦʙʦʟʥʘʯʠʚʰʠʡʩʷ ʚ ʜʠʩʩʝʨʪʘʮʠʷʭ 2000-ʛʦ ʛʦʜʘ (ʅ.ɺ. ɼʝʤʠʜʦʚʘ, ʅ.ɸ. ʃʫʧʘʥʦʚʘ). 

ʉʫʱʥʦʩʪʴ ʟʘʜʘʯʥʦʛʦ ʧʦʜʭʦʜʘ ʚ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʝ ʙʫʜʫʱʝʛʦ ʫʯʠʪʝʣʷ, 

ʟʘʢʣʶʯʘʝʪʩʷ ʚ ʨʘʟʨʘʙʦʪʢʝ ʫʯʝʙʥʳʭ ʟʘʜʘʯ, ʨʝʰʝʥʠʝ ʢʦʪʦʨʳʭ ʦʙʝʩʧʝʯʠʚʘʝʪ ʦʚʣʘʜʝʥʠʝ 

ʪʨʝʙʫʝʤʳʤʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʤʠ ʟʥʘʥʠʷʤʠ ʠ ʫʤʝʥʠʷʤʠ [2, ʉ. 6-7]. ɺ ʨʷʜʝ 

ʦʪʜʝʣʴʥʳʭ ʜʠʩʩʝʨʪʘʮʠʦʥʥʳʭ ʨʘʙʦʪ 1999 ʛ. ʚ ʢʘʯʝʩʪʚʝ ʪʝʦʨʝʪʠʢʦ-ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʦʡ 

ʦʩʥʦʚʳ ʠʩʩʣʝʜʦʚʘʥʠʡ ʟʘʷʚʣʝʥ ʨʝʬʣʝʢʩʠʚʥʳʡ (ʨʝʬʣʝʢʩʠʚʥʦ-ʪʚʦʨʯʝʩʢʠʡ) ʧʦʜʭʦʜ (ʃ.ɻ. 

ɸʥʪʨʦʧʦʚʘ, ʉ.ɺ. ɹʦʨʦʚʩʢʘʷ, ɽ.ʖ. ʅʝʤʫʜʨʘʷ). 
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ʃʓʉɽʅʂʆ ɽ. ɺ. Ƅ ʍɸʅɸɽɺɸ ɽ. 

ʈʦʣʴ ʢʦʤʧʝʪʝʥʪʥʦʩʪʥʦʛʦ ʧʦʜʭʦʜʘ ʚ ʨʝʘʣʠʟʘʮʠʠ 

ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʟʘʜʘʯ ʚ ʦʙʣʘʩʪʠ ʫʧʨʘʚʣʝʥʠʷ ʧʨʦʝʢʪʘʤʠ 

 

ˢͤͤͦͭ͊ͼ͙ΎΥ Статья посвящена рассмотрению факторов повышения конкурентоспособности 
организации. В области  управления человеческими ресурсами как основным нематериальным 
активом организации ключевым из них является компетентностный подход. Именно он является 
связующим звеном между стратегическим управлением организацией и стратегическим 
управлением персоналом. Моделирование компетенций – способ установить стандарты 
деятельности и оценки результативности персонала в целях эффективного достижения 
стратегических целей организации. Менеджмент проектов – новая сфера в области организации 
деятельности персонала, в которой управление компетенциями является одним из главных 
требований, связанных с эффективностью. Нами предпринята попытка построить модель 
компетенций менеджера проекта, основанная на стандарте по управлению профессиональным 
развитием менеджеров проектов, разработанном Институтом управления проектами (Project 
Management Institute – PMI).  ˴ ͡Ό;͔͍·͔ ͍ͫͦ͊͡Υ конкурентоспособность, человеческие ресурсы, 
стратегическое управление персоналом, компетентностный подход, компетенции, модель 
компетенций, менеджмент проектов, проектный менеджер, стандарт по управлению 
профессиональным развитием менеджеров проектов. 

 

Abstract: The article is devoted to consideration of the factors of increase of competitiveness of the 
organization. In the field of human resource management as a major intangible asset for the organiza-
tion key is competence-based approach. It is the link between the strategic management of the organ-
ization and strategic human resources management. Modeling competencies – a way to set perfor-
mance standards and assess performance of staff in order to effectively achieve the strategic goals of 
the organization. Project management is a new area in the field of activity in which competence man-
agement is one of the main requirements associated with efficiency. We attempted to build a model 
of competences of the project Manager, based on the management standard in the professional devel-
opment of project managers, developed by the project management Institute (Project Management 
Institute – PMI). Key words: competitiveness, human resources, strategic human resources manage-
ment, competence approach, competence, competence model, project management, project Manager, 
management standard in the professional development of project managers. 

 

ʉʦʚʨʝʤʝʥʥʘʷ ʵʧʦʭʘ ʭʘʨʘʢʪʝʨʠʟʫʝʪʩʷ ʚʳʩʦʢʦʡ ʢʦʥʢʫʨʝʥʮʠʝʡ ʚ ʦʙʣʘʩʪʠ ʧʨʦʠʟʚʦʜʩʪʚʘ 

ʧʨʦʜʫʢʮʠʠ ʠ ʦʢʘʟʘʥʠʷ ʫʩʣʫʛ. ʂʦʥʢʫʨʝʥʮʠʷ ʜʚʦʡʩʪʚʝʥʥʘ. ʆʥʘ ʤʦʞʝʪ ʩʪʘʪʴ ʢʘʢ ʫʩʣʦʚʠʝʤ 

ʨʘʟʚʠʪʠʷ ʠ ʧʨʦʮʚʝʪʘʥʠʷ, ʪʘʢ ʠ ʬʘʢʪʦʨʦʤ ʧʘʜʝʥʠʷ ʠ ʛʠʙʝʣʠ. ɺ ʧʝʨʚʦʤ ʩʣʫʯʘʝ ʢʦʥʢʫʨʝʥʮʠʷ 

ʧʦʟʚʦʣʷʝʪ ʦʨʛʘʥʠʟʘʮʠʷʤ ʩʪʘʪʴ ʵʬʬʝʢʪʠʚʥʳʤʠ, ʬʦʨʤʠʨʫʷ ʠʭ ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʴ ʢʘʢ 

ʛʣʘʚʥʦʝ ʧʨʝʠʤʫʱʝʩʪʚʦ ʚ ʩʨʘʚʥʝʥʠʠ ʩ ʜʨʫʛʠʤʠ ʬʠʨʤʘʤʠ ʜʘʥʥʦʡ ʦʪʨʘʩʣʠ, ʢʘʢ ʚʥʫʪʨʠ 

ʩʪʨʘʥʳ, ʪʘʢ ʠ ʟʘ ʝʝ ʧʨʝʜʝʣʘʤʠ. 

ʇʨʦʙʣʝʤʘ ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʠ ʘʢʪʫʘʣʴʥʘ, ʪʘʢ ʢʘʢ ʥʦʩʠʪ ʫʥʠʚʝʨʩʘʣʴʥʳʡ ʠ 

ʛʣʦʙʘʣʴʥʳʡ ʭʘʨʘʢʪʝʨ. ʅʳʥʝ ʦʥʘ ʟʘʪʨʘʛʠʚʘʝʪ ʧʨʘʢʪʠʯʝʩʢʠ ʚʩʝ ʩʪʨʘʥʳ ʤʠʨʘ, ʚʩʝʭ 
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ʪʦʚʘʨʦʧʨʦʠʟʚʦʜʠʪʝʣʝʡ. ɺ ʫʩʣʦʚʠʷʭ ʥʘʨʘʩʪʘʶʱʝʛʦ ʚʦʟʜʝʡʩʪʚʠʷ ʥʘ ʥʘʮʠʦʥʘʣʴʥʳʝ 

ʵʢʦʥʦʤʠʢʠ ʥʘʫʯʥʦ-ʪʝʭʥʠʯʝʩʢʦʡ ʨʝʚʦʣʶʮʠʠ, ʠʥʪʝʛʨʘʮʠʦʥʥʳʭ ʧʨʦʮʝʩʩʦʚ, 

ʨʘʩʧʨʦʩʪʨʘʥʝʥʠʷ ʢʦʥʢʫʨʝʥʮʠʠ ʥʘ ʥʦʚʳʝ ʦʙʣʘʩʪʠ ʦʙʱʝʩʪʚʝʥʥʦ ʧʦʣʝʟʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ 

ʧʨʠʦʙʨʝʪʝʥʠʷ ʝʶ ʚʩʝ ʙʦʣʝʝ ʦʩʪʨʦʛʦ ʭʘʨʘʢʪʝʨʘ, ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʴ ʩʪʘʣʘ ʚʩʝʤʠʨʥʳʤ 

ʷʚʣʝʥʠʝʤ [4, ʩ.15]. 

ɼʣʷ ʪʦʛʦ ʯʪʦʙʳ ʢʦʤʧʘʥʠʷ ʙʳʣʘ ʙʦʣʝʝ ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʡ ʥʘ ʨʳʥʢʝ, ʝʡ ʥʫʞʥʦ 

ʦʙʨʘʱʘʪʴ ʚʥʠʤʘʥʠʝ ʠ ʥʘ ʚʥʝʰʥʶʶ ʩʨʝʜʫ, ʠ ʥʘ ʚʥʫʪʨʝʥʥʠʡ ʧʦʪʝʥʮʠʘʣ ʢʦʤʧʘʥʠʠ, ʪʦ ʝʩʪʴ, 

ʩ ʦʜʥʦʡ ʩʪʦʨʦʥʳ, ʚʠʜʝʪʴ ʩʚʦʠ ʧʝʨʩʧʝʢʪʠʚʳ, ʘ ʩ ʜʨʫʛʦʡ ï ʩʚʦʠ ʢʦʥʢʫʨʝʥʪʥʳʝ 

ʧʨʝʠʤʫʱʝʩʪʚʘ, ʢʦʪʦʨʳʝ ʧʨʠʩʫʱʠ ʪʦʣʴʢʦ ʝʡ ʠ ʧʦ ʩʚʦʝʡ ʧʨʠʨʦʜʝ ʫʥʠʢʘʣʴʥʳ. ʕʪʦ 

ʧʦʟʚʦʣʷʝʪ ʚʳʙʨʘʪʴ ʚʝʨʥʫʶ ʩʪʨʘʪʝʛʠʶ ʠ ʪʘʢʪʠʢʫ ʧʦʚʝʜʝʥʠʷ, ʩʦʦʪʚʝʪʩʪʚʫʶʱʠʝ ʨʝʘʣʴʥʦʡ 

ʩʠʪʫʘʮʠʠ ʥʘ ʨʳʥʢʝ. ɿʥʘʯʠʪ, ʬʠʨʤʳ ʥʝ ʪʦʣʴʢʦ ʜʦʣʞʥʳ ʩʦʩʨʝʜʦʪʦʯʠʪʴʩʷ ʥʘ ʚʥʫʪʨʝʥʥʝʡ 

ʩʨʝʜʝ ʦʨʛʘʥʠʟʘʮʠʠ, ʥʦ ʠ ʨʘʟʨʘʙʦʪʘʪʴ ʜʦʣʛʦʩʨʦʯʥʫʶ ʩʪʨʘʪʝʛʠʶ, ʧʨʠ ʢʦʪʦʨʦʡ ʦʨʛʘʥʠʟʘʮʠʷ 

ʫʩʧʝʚʘʣʘ ʙʳ ʩʣʝʜʦʚʘʪʴ ʠʟʤʝʥʝʥʠʷʤ ʚʥʝʰʥʝʡ ʩʨʝʜʳ. 

ɺ ʫʩʣʦʚʠʷʭ ʨʳʥʢʘ ʥʝʚʦʟʤʦʞʥʦ ʜʦʩʪʠʯʴ ʨʝʘʣʴʥʦʛʦ ʫʩʧʝʭʘ ʚ ʙʠʟʥʝʩʝ, ʝʩʣʠ ʥʝ 

ʘʥʘʣʠʟʠʨʦʚʘʪʴ ʠʥʬʦʨʤʘʮʠʶ ʦ ʩʦʩʪʦʷʥʠʠ ʨʳʥʢʘ, ʦ ʢʦʥʢʫʨʝʥʪʘʭ, ʦ ʩʚʦʝʡ 

ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʠ ʠ ʥʝ ʧʣʘʥʠʨʦʚʘʪʴ ʨʘʟʚʠʪʠʝ ʦʨʛʘʥʠʟʘʮʠʠ, ʟʘʜʫʤʳʚʘʷʩʴ ʦ ʝʛʦ 

ʧʝʨʩʧʝʢʪʠʚʘʭ ʠ ʚʦʟʤʦʞʥʦʩʪʷʭ. ɺʝʜʴ ʩʪʨʘʪʝʛʠʷ ï ʵʪʦ ʥʝ ʪʦʣʴʢʦ ʠ ʥʝ ʩʪʦʣʴʢʦ 

ʧʣʘʥʠʨʦʚʘʥʠʝ, ʩʢʦʣʴʢʦ ʫʧʨʘʚʣʝʥʠʝ ʙʫʜʫʱʠʤ! ʌʦʨʤʫʣʠʨʦʚʘʥʠʝ ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʧʣʘʥʘ 

ʧʨʝʜʩʪʘʚʣʷʝʪ ʩʦʙʦʡ ʪʱʘʪʝʣʴʥʫʶ, ʩʠʩʪʝʤʘʪʠʯʝʩʢʫʶ ʧʦʜʛʦʪʦʚʢʫ ʢ ʙʫʜʫʱʝʤʫ.  

ʋʩʧʝʭ ʦʨʛʘʥʠʟʘʮʠʠ ʚ ʙʫʜʫʱʝʤ ʚʦ ʤʥʦʛʦʤ ʟʘʚʠʩʠʪ ʦʪ ʢʘʜʨʦʚ ʢʦʤʧʘʥʠʠ.  

ʏʝʣʦʚʝʯʝʩʢʠʝ ʨʝʩʫʨʩ rï ʚʘʞʥʝʡʰʠʡ ʥʝʤʘʪʝʨʠʘʣʴʥʳʡ ʘʢʪʠʚ ʧʨʝʜʧʨʠʷʪʠʷ, ʧʦʩʢʦʣʴʢʫ 

ʚʩʝ ʠʥʳʝ ʨʝʩʫʨʩʳ ï ʧʘʩʩʠʚʳ ʧʦ ʩʚʦʝʡ ʩʫʪʠ ʠ ʪʨʝʙʫʶʪ ʚʤʝʰʘʪʝʣʴʩʪʚʘ ʯʝʣʦʚʝʢʘ ʜʣʷ 

ʧʨʦʠʟʚʦʜʩʪʚʘ ʜʦʙʘʚʦʯʥʦʡ ʩʪʦʠʤʦʩʪʠ. ʀʟ ʵʪʦʛʦ ʩʣʝʜʫʝʪ, ʯʪʦ ʦʜʥʠʤ ʠʟ ʫʩʣʦʚʠʡ 

ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʠ ʦʨʛʘʥʠʟʘʮʠʠ ʷʚʣʷʝʪʩʷ ʵʬʬʝʢʪʠʚʥʘʷ ʩʪʨʘʪʝʛʠʷ ʠ ʧʦʣʠʪʠʢʘ 

ʫʧʨʘʚʣʝʥʠʷ ʯʝʣʦʚʝʯʝʩʢʠʤʠ ʨʝʩʫʨʩʘʤʠ [5, c. 121]. 

ʅʘ ʩʝʛʦʜʥʷʰʥʠʡ ʜʝʥʴ ʦʩʦʙʦʝ ʚʥʠʤʘʥʠʝ ʫʜʝʣʷʝʪʩʷ ʩʪʨʘʪʝʛʠʯʝʩʢʦʤʫ ʧʦʜʭʦʜʫ ʢ 

ʫʧʨʘʚʣʝʥʠʶ ʧʝʨʩʦʥʘʣʦʤ. ʉʪʨʘʪʝʛʠʷ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ ï ʵʪʦ ʩʦʚʝʨʰʝʥʥʦ ʥʦʚʦʝ 

ʥʘʧʨʘʚʣʝʥʠʝ ʚ ʤʝʥʝʜʞʤʝʥʪʝ, ʢʦʪʦʨʦʝ ʷʚʣʷʝʪʩʷ ʯʘʩʪʴʶ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦʡ ʩʪʨʘʪʝʛʠʠ ʠ 

ʧʨʝʜʩʪʘʚʣʷʝʪ ʩʦʙʦʡ ʩʦʚʨʝʤʝʥʥʳʡ ʚʟʛʣʷʜ ʥʘ ʫʧʨʘʚʣʝʥʠʝ ʯʝʣʦʚʝʯʝʩʢʠʤʠ ʨʝʩʫʨʩʘʤʠ. ɺ 

ʩʪʨʘʪʝʛʠʯʝʩʢʦʤ ʫʧʨʘʚʣʝʥʠʠ ʧʝʨʩʦʥʘʣʦʤ ʨʘʩʩʤʘʪʨʠʚʘʶʪʩʷ ʪʘʢʠʝ ʚʦʧʨʦʩʳ, ʢʘʢ 

ʦʧʨʝʜʝʣʝʥʠʝ ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʥʘʧʨʘʚʣʝʥʠʷ, ʧʦʩʪʘʥʦʚʢʘ ʮʝʣʝʡ ʠ ʟʘʜʘʯ ʧʦ ʨʘʙʦʪʝ ʩ 

ʧʝʨʩʦʥʘʣʦʤ ʠ ʪ.ʜ. ʇʨʠ ʵʪʦʤ ʩʪʦʠʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʮʝʣʠ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ ʷʚʣʷʶʪʩʷ 

ʯʘʩʪʴʶ ʮʝʣʝʡ ʦʨʛʘʥʠʟʘʮʠʠ ʚ ʮʝʣʦʤ. 

ʉʪʨʘʪʝʛʠʷ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ ʧʨʝʜʧʦʣʘʛʘʝʪ: 

ī ʦʧʨʝʜʝʣʝʥʠʝ ʮʝʣʝʡ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ; 

ī ʬʦʨʤʠʨʦʚʘʥʠʝ ʠʜʝʦʣʦʛʠʠ ʠ ʧʨʠʥʮʠʧʦʚ ʢʘʜʨʦʚʦʡ ʨʘʙʦʪʳ; 

ī ʦʧʨʝʜʝʣʝʥʠʝ ʫʩʣʦʚʠʡ ʜʣʷ ʦʙʝʩʧʝʯʝʥʠʷ ʙʘʣʘʥʩʘ ʤʝʞʜʫ ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʠ 

ʩʦʮʠʘʣʴʥʦʡ ʵʬʬʝʢʪʠʚʥʦʩʪʴʶ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʪʨʫʜʦʚʳʭ ʨʝʩʫʨʩʦʚ ʦʨʛʘʥʠʟʘʮʠʠ [1]. 

ʂʦʤʧʝʪʝʥʪʥʦʩʪʥʳʡ ʧʦʜʭʦʜ ʷʚʣʷʝʪʩʷ ʩʚʷʟʫʶʱʠʤ ʟʚʝʥʦʤ ʤʝʞʜʫ ʩʪʨʘʪʝʛʠʯʝʩʢʠʤʠ 

ʮʝʣʷʤʠ ʦʨʛʘʥʠʟʘʮʠʠ ʚ ʮʝʣʦʤ ʠ ʩʪʨʘʪʝʛʠʝʡ ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ. ʆʥ ʩʧʦʩʦʙʩʪʚʫʝʪ 

ʚʠʜʝʥʠʶ ʤʠʩʩʠʠ ʠ ʮʝʣʝʡ ʢʦʤʧʘʥʠʠ ʥʝ ʪʦʣʴʢʦ ʚʳʩʰʠʤ ʨʫʢʦʚʦʜʩʪʚʦʤ. ɺ ʢʘʜʨʦʚʦʤ 

ʤʝʥʝʜʞʤʝʥʪʝ ʢʦʤʧʝʪʝʥʪʥʦʩʪʥʳʡ ʧʦʜʭʦʜ ʨʘʩʩʤʘʪʨʠʚʘʝʪʩʷ ʢʘʢ ʠʥʩʪʨʫʤʝʥʪ ʜʣʷ ʨʘʙʦʪʳ ʩ 

ʧʝʨʩʦʥʘʣʦʤ. ʉʫʪʴ ʢʦʤʧʝʪʝʥʪʥʦʩʪʥʦʛʦ ʧʦʜʭʦʜʘ ʩʦʩʪʦʠʪ ʚ ʨʘʟʨʘʙʦʪʢʝ ʠ ʠʩʧʦʣʴʟʦʚʘʥʠʠ ʚ 

ʧʨʘʢʪʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʤʦʜʝʣʠ ʢʦʤʧʝʪʝʥʮʠʡ ʩʦʪʨʫʜʥʠʢʦʚ. 
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ʄʦʜʝʣʴ ʢʦʤʧʝʪʝʥʮʠʡ ʷʚʣʷʝʪʩʷ ʵʬʬʝʢʪʠʚʥʳʤ ʩʧʦʩʦʙʦʤ ʨʝʘʣʠʟʘʮʠʠ ʩʪʨʘʪʝʛʠʠ 

ʫʧʨʘʚʣʝʥʠʷ ʧʝʨʩʦʥʘʣʦʤ ʠ ʧʦʤʦʛʘʝʪ ʚ ʰʠʨʦʢʦʤ ʩʧʝʢʪʨʝ ʨʘʙʦʪʳ ʩ ʥʠʤ: ʦʪ ʢʘʜʨʦʚʦʛʦ 

ʧʣʘʥʠʨʦʚʘʥʠʷ ʯʝʨʝʟ ʬʦʨʤʠʨʦʚʘʥʠʝ ʢʘʜʨʦʚʦʛʦ  ʩʦʩʪʘʚʘ ʦʨʛʘʥʠʟʘʮʠʠ (ʧʦʜʙʦʨ, ʦʪʙʦʨ ʠ 

ʥʘʡʤ), ʘʜʘʧʪʘʮʠʶ, ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʠ ʤʦʪʠʚʘʮʠʶ ʧʝʨʩʦʥʘʣʘ, ʝʛʦ ʜʝʣʦʚʫʶ ʦʮʝʥʢʫ ʠ 

ʘʪʪʝʩʪʘʮʠʶ ʢ ʤʥʦʛʦʦʙʨʘʟʥʳʤ ʬʦʨʤʘʤ ʨʘʟʚʠʪʠʷ (ʦʙʫʯʝʥʠʝ ʠ ʧʦʚʳʰʝʥʠʝ ʢʚʘʣʠʬʠʢʘʮʠʠ, 

ʬʦʨʤʠʨʦʚʘʥʠʝ ʢʘʜʨʦʚʦʛʦ ʨʝʟʝʨʚʘ, ʜʝʣʝʛʠʨʦʚʘʥʠʝ ʧʦʣʥʦʤʦʯʠʡ ʠ ʦʙʦʛʘʱʝʥʠʝ ʪʨʫʜʘ) 

ʚʧʣʦʪʴ ʜʦ ʫʧʨʘʚʣʝʥʠʷ ʜʝʣʦʚʦʡ ʢʘʨʴʝʨʦʡ. ʄʦʜʝʣʴ ʢʦʤʧʝʪʝʥʮʠʡ ʦʧʨʝʜʝʣʷʝʪ ʪʨʝʙʦʚʘʥʠʷ 

ʦʨʛʘʥʠʟʘʮʠʠ ʢ ʨʘʙʦʪʥʠʢʫ ʩʦ ʩʪʦʨʦʥʳ ʧʦʚʝʜʝʥʯʝʩʢʠʭ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʭ ʭʘʨʘʢʪʝʨʠʩʪʠʢ 

ʩʦʪʨʫʜʥʠʢʘ, ʦʨʠʝʥʪʠʨʫʷʩʴ ʥʘ ʝʛʦ ʧʨʦʬʝʩʩʠʶ, ʜʦʣʞʥʦʩʪʴ ʠ ʚʳʧʦʣʥʷʝʤʳʝ ʠʤ ʟʘʜʘʯʠ. 

ʂʦʤʧʝʪʝʥʮʠʠ ï ʙʘʟʦʚʳʝ ʢʘʯʝʩʪʚʘ ʠʥʜʠʚʠʜʫʫʤʘ, ʠʤʝʶʱʠʝ ʧʨʠʯʠʥʥʦʝ ʦʪʥʦʰʝʥʠʝ ʢ 

ʵʬʬʝʢʪʠʚʥʦʤʫ ʠ/ʠʣʠ ʥʘʠʣʫʯʰʝʤʫ, ʥʘ ʦʩʥʦʚʝ ʢʨʠʪʝʨʠʝʚ, ʠʩʧʦʣʥʝʥʠʶ ʚ ʨʘʙʦʪʝ ʠʣʠ ʚ 

ʜʨʫʛʠʭ ʩʠʪʫʘʮʠʷʭ [3, ʩ. 9]. ʂʦʤʧʝʪʝʥʮʠʠ ʟʘʜʘʶʪ çʩʪʘʥʜʘʨʪʳè ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʧʦʚʝʜʝʥʠʷ 

ʚ ʪʝʢʫʱʠʭ ʨʘʙʦʯʠʭ ʩʠʪʫʘʮʠʷʭ ʠ ʧʦʟʚʦʣʷʶʪ ʜʦʩʪʠʛʘʪʴ ʟʘʧʣʘʥʠʨʦʚʘʥʥʦʛʦ ʨʝʟʫʣʴʪʘʪʘ, 

ʢʦʪʦʨʳʡ ʤʦʞʥʦ ʦʮʝʥʠʪʴ ʧʨʠ ʧʦʤʦʱʠ ʫʩʪʘʥʦʚʣʝʥʥʳʭ ʢʨʠʪʝʨʠʝʚ ʵʬʬʝʢʪʠʚʥʦʩʪʠ. 

ʄʦʜʝʣʴ ʢʦʤʧʝʪʝʥʮʠʡ ï ʵʪʦ ʧʦʣʥʳʡ ʥʘʙʦʨ ʢʦʤʧʝʪʝʥʮʠʡ ʠ ʠʥʜʠʢʘʪʦʨʦʚ ʧʦʚʝʜʝʥʠʷ, 

ʥʝʦʙʭʦʜʠʤʳʭ ʜʣʷ ʫʩʧʝʰʥʦʛʦ ʚʳʧʦʣʥʝʥʠʷ ʩʦʪʨʫʜʥʠʢʦʤ ʝʛʦ ʬʫʥʢʮʠʡ, ʧʨʦʷʚʣʷʝʤʳʭ ʚ 

ʩʦʦʪʚʝʪʩʪʚʫʶʱʠʭ ʩʠʪʫʘʮʠʷʭ ʠ ʚʨʝʤʝʥʠ, ʜʣʷ ʢʦʥʢʨʝʪʥʦʡ ʦʨʛʘʥʠʟʘʮʠʠ ʩ ʝʝ 

ʠʥʜʠʚʠʜʫʘʣʴʥʳʤʠ ʮʝʣʷʤʠ ʠ ʢʦʨʧʦʨʘʪʠʚʥʦʡ ʢʫʣʴʪʫʨʦʡ [2, c. 12]. ʆʥʘ ʜʦʣʞʥʘ ʙʳʪʴ 

ʧʨʦʩʪʦʡ ʠ ʜʦʩʪʫʧʥʦʡ, ʪʘʢ ʢʘʢ ʯʝʤ ʩʣʦʞʥʝʝ ʠ ʦʙʲʝʤʥʝʝ ʤʦʜʝʣʴ, ʪʝʤ ʩʣʦʞʥʝʝ ʝʸ ʚʥʝʜʨʠʪʴ. 

ʄʦʜʝʣʴ ʢʦʤʧʝʪʝʥʮʠʡ ʟʘʜʘʝʪ ʦʙʨʘʟ ʢʦʤʧʝʪʝʥʪʥʦʛʦ ʩʦʪʨʫʜʥʠʢʘ, ʩʧʦʩʦʙʥʦʛʦ ʨʝʰʘʪʴ 

ʩʣʦʞʥʳʝ ʤʥʦʛʦʧʣʘʥʦʚʳʝ ʧʨʦʙʣʝʤʳ ʥʝʩʪʘʥʜʘʨʪʥʦ, ʨʘʙʦʪʘʪʴ ʚ ʫʩʣʦʚʠʷʭ ʯʘʩʪʠʯʥʦʡ ʠʣʠ 

ʧʦʣʥʦʡ ʥʝʦʧʨʝʜʝʣʝʥʥʦʩʪʠ, ʨʘʟʫʤʥʦ ʨʠʩʢʦʚʘʪʴ, ʙʨʘʪʴ ʥʘ ʩʝʙʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʠ 

ʜʦʩʪʠʛʘʪʴ ʨʝʟʫʣʴʪʘʪʘ, ʧʨʦʷʚʣʷʷ ʮʝʣʝʫʩʪʨʝʤʣʝʥʥʦʩʪʴ ʠ ʫʧʦʨʩʪʚʦ ʚ ʜʦʩʪʠʞʝʥʠʠ ʮʝʣʠ. 

ʄʝʥʝʜʞʤʝʥʪ ʧʨʦʝʢʪʦʚ ï ʦʪʥʦʩʠʪʝʣʴʥʦ ʥʦʚʳʡ ʚʠʜ ʜʝʷʪʝʣʴʥʦʩʪʠ ʜʣʷ ʨʳʥʢʘ ʈʦʩʩʠʠ. 

ɼʣʷ ʦʮʝʥʢʠ ʢʘʯʝʩʪʚʘ ʚʳʧʦʣʥʝʥʥʦʡ ʨʘʙʦʪʳ ʤʝʥʝʜʞʝʨʦʤ ʚ ʧʨʦʝʢʪʥʦʤ ʫʧʨʘʚʣʝʥʠʠ ʤʦʞʝʪ 

ʙʳʪʴ ʟʘʜʘʥ ʩʪʘʥʜʘʨʪ, ʚ ʢʘʯʝʩʪʚʝ ʢʦʪʦʨʦʛʦ ʚʳʩʪʫʧʘʝʪ ʤʦʜʝʣʴ ʢʦʤʧʝʪʝʥʮʠʡ. 

ʀʥʩʪʠʪʫʪʦʤ ʫʧʨʘʚʣʝʥʠʷ ʧʨʦʝʢʪʘʤʠ (Project Management Institute ï PMI) ʨʘʟʨʘʙʦʪʘʥ 

ʩʪʘʥʜʘʨʪ ʧʦ ʫʧʨʘʚʣʝʥʠʶ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʤ ʨʘʟʚʠʪʠʝʤ ʤʝʥʝʜʞʝʨʦʚ ʧʨʦʝʢʪʦʚ ï ʄʦʜʝʣʴ 

ʨʘʟʚʠʪʠʷ ʢʦʤʧʝʪʝʥʮʠʡ ʤʝʥʝʜʞʝʨʘ ʧʨʦʝʢʪʘ (Project Management Competence Development 

Framework ï PMCDF).  

ʉʦʛʣʘʩʥʦ ʵʪʦʤʫ ʩʪʘʥʜʘʨʪʫ, ʢʦʤʧʝʪʝʥʮʠʠ ʧʨʦʝʢʪʥʦʛʦ ʤʝʥʝʜʞʝʨʘ ʠʤʝʶʪ ʩʣʝʜʫʶʱʫʶ 

ʩʪʨʫʢʪʫʨʫ (6): 
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ʆʙʣʘʩʪʠ ʟʥʘʥʠʡ ʧʦ ʫʧʨʘʚʣʝʥʠʶ ʧʨʦʝʢʪʘʤʠ: 

ī ʫʧʨʘʚʣʝʥʠʝ ʠʥʪʝʛʨʘʮʠʝʡ; 

ī ʫʧʨʘʚʣʝʥʠʝ ʩʦʜʝʨʞʘʥʠʝʤ; 

ī ʫʧʨʘʚʣʝʥʠʝ ʩʨʦʢʘʤʠ; 

ī ʫʧʨʘʚʣʝʥʠʝ ʩʪʦʠʤʦʩʪʴʶ; 

ī ʫʧʨʘʚʣʝʥʠʝ ʢʘʯʝʩʪʚʦʤ; 

ī ʫʧʨʘʚʣʝʥʠʝ ʣʶʜʩʢʠʤʠ ʨʝʩʫʨʩʘʤʠ; 

ī ʫʧʨʘʚʣʝʥʠʝ ʢʦʤʤʫʥʠʢʘʮʠʷʤʠ; 

ī ʫʧʨʘʚʣʝʥʠʝ ʨʠʩʢʘʤʠ; 

ī ʫʧʨʘʚʣʝʥʠʝ ʟʘʢʫʧʢʘʤʠ ʠ ʧʦʩʪʘʚʢʘʤʠ. 

ʇʨʦʮʝʩʩ rʫʧʨʘʚʣʝʥʠʷ ʧʨʦʝʢʪʘʤʠ: 

ī ʠʥʠʮʠʘʮʠʷ ʧʨʦʝʢʪʘ; 

ī ʧʣʘʥʠʨʦʚʘʥʠʝ ʧʨʦʝʢʪʘ; 

ī ʠʩʧʦʣʥʝʥʠʝ ʧʨʦʝʢʪʘ; 

ī ʤʦʥʠʪʦʨʠʥʛ ʠ ʢʦʥʪʨʦʣʴ ʧʨʦʝʢʪʘ; 

ī ʟʘʚʝʨʰʝʥʠʝ ʧʨʦʝʢʪʘ. 

ʀʥʜʠʚʠʜʫʘʣʴʥʳʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ: 
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1. ʇʨʦʬʝʩʩʠʦʥʘʣʠʟʤ: 

ī ʆʙʲʝʢʪʠʚʥʦ ʧʨʠʥʠʤʘʝʪ ʨʝʰʝʥʠʷ; 

ī ʄʦʞʝʪ ʥʘʡʪʠ ʚʳʭʦʜ ʠʟ ʨʘʟʣʠʯʥʳʭ ʪʨʫʜʥʳʭ ʩʠʪʫʘʮʠʡ; 

ī ʋʧʨʘʚʣʷʝʪ ʠʥʪʝʛʨʠʨʦʚʘʥʥʳʤʠ ʧʨʦʮʝʩʩʘʤʠ; 

ī ʇʨʦʷʚʣʷʝʪ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʟʘ ʨʝʟʫʣʴʪʘʪʳ ʧʨʦʝʢʪʘ; 

ī ʄʦʞʝʪ ʦʜʥʦʚʨʝʤʝʥʥʦ ʨʝʰʘʪʴ ʙʦʣʴʰʦʝ ʢʦʣʠʯʝʩʪʚʦ ʟʘʜʘʯ. 

2.ʃʠʜʝʨʩʪʚʦ: 

ī ɹʝʨʝʪ ʥʘ ʩʝʙʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʟʘ ʜʦʩʪʠʞʝʥʠʝ ʮʝʣʝʡ ʧʨʦʝʢʪʘ; 

ī ʉʦʟʜʘʝʪ ʠ ʧʦʜʜʝʨʞʠʚʘʝʪ ʵʬʬʝʢʪʠʚʥʳʝ ʦʪʥʦʰʝʥʠʷ; 

ī ʄʦʪʠʚʠʨʫʝʪ ʯʣʝʥʦʚ ʢʦʤʘʥʜʳ ʧʨʦʝʢʪʘ; 

ī ʄʦʞʝʪ ʚʣʠʷʪʴ ʥʘ ʦʢʨʫʞʘʶʱʠʭ, ʢʦʛʜʘ ʥʝʦʙʭʦʜʠʤʦ; 

ī ʉʦʟʜʘʝʪ ʘʪʤʦʩʬʝʨʫ ʚʳʩʦʢʦʡ ʧʨʦʜʫʢʪʠʚʥʦʩʪʠ. 

3.ʂʦʤʤʫʥʠʢʘʮʠʠ: 

ī ɸʢʪʠʚʥʦ ʩʣʫʰʘʝʪ, ʧʦʥʠʤʘʝʪ ʠ ʨʝʘʛʠʨʫʝʪ ʥʘ ʟʘʧʨʦʩʳ ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʭ ʩʪʦʨʦʥ; 

ī ʇʦʜʜʝʨʞʠʚʘʝʪ ʢʘʥʘʣʳ ʢʦʤʤʫʥʠʢʘʮʠʡ; 

ī ʇʨʠʩʧʦʩʘʙʣʠʚʘʝʪʩʷ ʢ ʦʩʦʙʝʥʥʦʩʪʷʤ ʘʫʜʠʪʦʨʠʠ; 

ī ʆʙʝʩʧʝʯʠʚʘʝʪ ʢʘʯʝʩʪʚʦ ʠʥʬʦʨʤʘʮʠʠ. 

4.ʄʝʥʝʜʞʤʝʥʪ: 

ī ʈʘʟʨʝʰʘʝʪ ʢʦʥʬʣʠʢʪʳ; 

ī ɺʳʩʪʨʘʠʚʘʝʪ ʠ ʨʘʟʚʠʚʘʝʪ ʢʦʤʘʥʜʫ ʧʨʦʝʢʪʘ; 

ī ʇʣʘʥʠʨʫʝʪ ʠ ʢʦʥʪʨʦʣʠʨʫʝʪ ʜʦʩʪʠʞʝʥʠʝ ʨʝʟʫʣʴʪʘʪʦʚ ʧʨʦʝʢʪʘ ʥʘ ʩʠʩʪʝʤʥʦʡ ʦʩʥʦʚʝ. 

5.ʈʝʟʫʣʴʪʘʪʠʚʥʦʩʪʴ: 

ī ʅʘʧʦʨʠʩʪ, ʝʩʣʠ ʪʨʝʙʫʝʪʩʷ; 

ī ʆʧʨʝʜʝʣʷʝʪ ʩʚʦʝʚʨʝʤʝʥʥʦʩʪʴ ʠʟʤʝʥʝʥʠʡ; 

ī ʈʝʰʘʝʪ ʧʨʦʙʣʝʤʳ ʧʨʦʝʢʪʘ; 

ī ʄʦʪʠʚʠʨʫʝʪ ʫʯʘʩʪʥʠʢʦʚ ʧʨʦʝʢʪʘ ʠ ʧʦʜʜʝʨʞʠʚʘʝʪ ʘʪʤʦʩʬʝʨʫ ʚʦʚʣʝʯʝʥʠʷ. 

6.ʇʦʟʥʘʚʘʪʝʣʴʥʳʝ ʩʧʦʩʦʙʥʦʩʪʠ: 

ī ʉʤʦʪʨʠʪ ʥʘ ʩʠʪʫʘʮʠʶ ʮʝʣʦʩʪʥʦ; 

ī ʕʬʬʝʢʪʠʚʥʦ ʦʧʨʝʜʝʣʷʝʪ ʠʩʪʦʯʥʠʢʠ ʧʨʦʙʣʝʤ ʠ ʨʝʰʘʝʪ ʠʭ; 

ī ʀʩʧʦʣʴʟʫʝʪ ʥʝʦʙʭʦʜʠʤʳʝ ʤʝʪʦʜʳ ʠ ʩʨʝʜʩʪʚʘ ʫʧʨʘʚʣʝʥʠʷ ʧʨʦʝʢʪʘʤʠ; 

ī ʀʱʝʪ ʚʦʟʤʦʞʥʦʩʪʠ ʜʣʷ ʫʣʫʯʰʝʥʠʷ ʨʝʟʫʣʴʪʘʪʦʚ ʧʨʦʝʢʪʘ. 

ɼʣʷ ʨʘʙʦʪʦʜʘʪʝʣʷ PMCDF ʦʧʨʝʜʝʣʷʝʪ ʥʘʚʳʢʠ, ʟʥʘʥʠʷ, ʧʦʥʠʤʘʥʠʝ ʠ ʧʦʚʝʜʝʥʠʝ, 

ʪʨʝʙʫʝʤʳʝ ʦʪ ʤʝʥʝʜʞʝʨʘ ʧʨʦʝʢʪʦʚ, ʢʦʪʦʨʳʤ ʜʦʣʞʝʥ ʩʦʦʪʚʝʪʩʪʚʦʚʘʪʴ ʠʭ ʧʨʦʝʢʪʥʳʡ 

ʤʝʥʝʜʞʝʨ ʚ ʨʘʤʢʘʭ ʢʦʥʢʨʝʪʥʦʡ ʦʨʛʘʥʠʟʘʮʠʠ. 

ʄʝʥʝʜʞʝʨʘʤ ʧʨʦʝʢʪʦʚ ʠʣʠ ʯʣʝʥʘʤ ʧʨʦʝʢʪʥʦʡ ʢʦʤʘʥʜʳ PMCDF ʧʦʤʦʛʘʝʪ ʠʜʝʥʪʠ-

ʬʠʮʠʨʦʚʘʪʴ ʦʙʣʘʩʪʠ, ʚ ʢʦʪʦʨʳʭ  ʦʥʠ ʫʞʝ ʷʚʣʷʶʪʩʷ ʢʦʤʧʝʪʝʥʪʥʳʤʠ ʠ ʤʦʛʫʪ ʵʪʦ ʜʦʢʘʟʘʪʴ 

ʥʘ ʧʨʘʢʪʠʢʝ, ʠ ʪʝ, ʛʜʝ ʜʘʣʴʥʝʡʰʝʝ ʨʘʟʚʠʪʠʝ ʠʣʠ ʦʧʳʪ ʥʝʦʙʭʦʜʠʤʳ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʤʦʞʥʦ ʩ ʫʚʝʨʝʥʥʦʩʪʴʶ ʢʦʥʩʪʘʪʠʨʦʚʘʪʴ, ʯʪʦ ʢʦʤʧʝʪʝʥʪʥʦʩʪʥʳʡ 

ʧʦʜʭʦʜ ʚ ʫʧʨʘʚʣʝʥʠʠ ʧʨʦʝʢʪʘʤʠ ï ʚʘʞʥʳʡ ʬʘʢʪʦʨ, ʩʧʦʩʦʙʩʪʚʫʶʱʠʡ ʨʦʩʪʫ 

ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʠ ʦʨʛʘʥʠʟʘʮʠʠ ʧʫʪʝʤ ʘʢʪʠʚʠʟʘʮʠʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʠ 



Лысенко Е. В. ─ Ханаева Е. 

92 

ʣʠʯʥʦʩʪʥʦʛʦ ʧʦʪʝʥʮʠʘʣʘ ʯʝʣʦʚʝʯʝʩʢʠʭ ʨʝʩʫʨʩʦʚ, ʩʧʦʩʦʙ ʨʝʘʣʠʟʘʮʠʠ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ 

ʟʘʜʘʯ ʦʨʛʘʥʠʟʘʮʠʠ. 
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ʄɽʏɽʊʀʅɸ ʊ. ɸ. Ƅ ʈʓɹɸʂʆɺ ɺ. ɸ. 

ʆ ʧʦʥʷʪʠʠ ʠ ʩʦʜʝʨʞʘʥʠʠ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ ʠ 

ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ 

ˢͤͤͦͭ͊ͼ͙ΎΥ в статье рассматриваются сущность и содержание социально-правовой активности 
граждан, которая включает в себя правомерное поведение и правовую активность, но в контексте 
формирования их гражданско-правовой активности, тем самым повышая правосознание 
личности. ˴͡Ό;͔͍·͔ ͍ͫͦ͊͡Υ социально-правовая активность, гражданско-правовая активность, 
правомерное поведение, правовая активность. 

 

Abstract: The article considers the essence and content of socio-legal activity of citizens, which includes 
good behavior and legal activity, but in the context of the formation of civil activity, thereby increasing 
the legal awareness of the individual. Keywords: social and legal activity, civil legal activity, lawful be-
havior, legal activity. 

 

ɺʥʠʤʘʪʝʣʴʥʳʡ ʘʥʘʣʠʟ ʣʠʪʝʨʘʪʫʨʳ, ʧʦʩʚʷʱʝʥʥʦʡ ʠʩʩʣʝʜʦʚʘʥʠʶ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ 

ʘʢʪʠʚʥʦʩʪʠ ʛʨʘʞʜʘʥ, ʧʦʟʚʦʣʷʝʪ ʚʧʦʣʥʝ ʦʧʨʝʜʝʣʝʥʥʦ ʧʨʠʡʪʠ ʢ ʩʣʝʜʫʶʱʝʤʫ ʚʳʚʦʜʫ. 

ʇʦʥʷʪʠʝ çʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴè ʠʤʝʝʪ ʩʣʦʞʥʫʶ ʩʪʨʫʢʪʫʨʫ. ʆʥʦ 

ʚʢʣʶʯʘʝʪ, ʚʦ-ʧʝʨʚʳʭ, ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʠ ʝʛʦ ʚʳʩʰʠʡ ʫʨʦʚʝʥʴ ï ʧʨʘʚʦʚʫʶ 

ʘʢʪʠʚʥʦʩʪʴ; ʚʦ-ʚʪʦʨʳʭ, ʧʦʚʝʜʝʥʠʝ, ʥʝʧʨʝʜʫʩʤʦʪʨʝʥʥʦʝ ʥʦʨʤʘʤʠ ʧʨʘʚʘ, ʦʜʥʘʢʦ ʥʝ 

ʟʘʧʨʝʱʝʥʥʦʝ ʠʤʠ. ʂʨʦʤʝ ʪʦʛʦ, ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴ ʭʘʨʘʢʪʝʨʠʟʫʝʪʩʷ ʘʢʪʠ-

ʚʥʳʤ ʫʯʘʩʪʠʝʤ ʛʨʘʞʜʘʥ ʚ ʧʨʘʚʦʪʚʦʨʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ (ʚ ʦʙʩʫʞʜʝʥʠʠ ʧʨʦʝʢʪʦʚ 

ʟʘʢʦʥʦʚ ʠ ʨʝʰʝʥʠʡ ʤʝʩʪʥʳʭ ʦʨʛʘʥʦʚ ʚʣʘʩʪʠ, ʚʥʝʩʝʥʠʠ ʧʨʝʜʣʦʞʝʥʠʡ ʚ ʟʘʢʦʥʦʜʘʪʝʣʴʥʳʝ 

ʠ ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʝ ʦʨʛʘʥʳ, ʚ ʨʝʜʘʢʮʠʠ ʛʘʟʝʪ, ʨʘʜʠʦ, ʪʝʣʝʚʠʜʝʥʠʝ); ʚ ʠʩʧʦʣʴʟʦʚʘʥʠʠ 

ʧʨʘʚʦʚʳʭ ʤʘʪʝʨʠʘʣʦʚ ʚ ʩʚʦʝʡ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʴʩʢʦʡ ʠʣʠ ʠʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʚ ʯʘʩʪʥʦʩʪʠ 

ʧʨʘʚʦ-ʚʦʩʧʠʪʘʪʝʣʴʥʦʡ; ʚ ʫʯʘʩʪʠʠ ʚ ʧʨʘʚʦʦʭʨʘʥʠʪʝʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʨʘʙʦʪʝ 

ʦʙʱʝʩʪʚʝʥʥʳʭ ʦʨʛʘʥʠʟʘʮʠʡ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʥʝʩʤʦʪʨʷ ʥʘ ʩʧʦʨʥʦʩʪʴ ʚʦʧʨʦʩʘ1, ʧʦʜ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ 

ʘʢʪʠʚʥʦʩʪʴʶ ʩʣʝʜʫʝʪ ʧʦʥʠʤʘʪʴ ʧʦʟʠʪʠʚʥʫʶ, ʩʦʟʠʜʘʪʝʣʴʥʫʶ, ʦʙʱʝʩʪʚʝʥʥʦ-ʧʦʣʝʟʥʫʶ 

ʜʝʷʪʝʣʴʥʦʩʪʴ ʛʨʘʞʜʘʥ. ʇʨʠʯʝʤ ʚ ʵʪʦʤ ʧʦʥʷʪʠʠ ʚ ʦʨʛʘʥʠʯʥʦʡ ʠ ʥʝʨʘʟʨʳʚʥʦʡ ʩʚʷʟʠ 

ʥʘʭʦʜʷʪʩʷ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʠ ʧʦʚʝʜʝʥʠʝ ʩʦʮʠʘʣʴʥʦ-ʘʢʪʠʚʥʦʝ. ʄʝʞʜʫ ʪʝʤ 

ʠʤʝʁʪʩʷ ʧʦʧʳʪʢʠ çʨʘʟʤʳʪʴè ʧʦʥʷʪʠʝ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ. 

ʊʘʢ, ɽ. ɸ. ʃʫʢʘʰʝʚʘ ʩʯʠʪʘʣʘ, ʯʪʦ ʧʨʠ ʭʘʨʘʢʪʝʨʠʩʪʠʢʝ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ 

ʘʢʪʠʚʥʦʩʪʠ ʙʦʣʴʰʠʥʩʪʚʦ ʘʚʪʦʨʦʚ ʚʧʘʜʘʶʪ ʚ ʛʠʧʝʨʙʦʣʠʟʘʮʠʶ ʧʨʘʚʦʚʦʛʦ ʭʘʨʘʢʪʝʨʘ ʵʪʦʡ 

ʘʢʪʠʚʥʦʩʪʠ, ʥʝ ʫʯʠʪʳʚʘʷ ʪʦʛʦ, ʯʪʦ ʦʥʘ ʧʦʨʦʞʜʝʥʘ ʧʨʝʞʜʝ ʚʩʝʛʦ ʜʝʡʩʪʚʠʝʤ ʠʥʳʭ 

ʩʦʮʠʘʣʴʥʳʭ ʨʝʛʫʣʷʪʦʨʦʚ ð ʧʦʣʠʪʠʯʝʩʢʠʭ ʠ ʵʪʠʯʝʩʢʠʭ. ʇʦʵʪʦʤʫ ʧʨʘʚʠʣʴʥʝʝ ʛʦʚʦʨʠʪʴ ʦ 

                                                      
1 ʅʝʢʦʪʦʨʳʝ ʘʚʪʦʨʳ ʚʢʣʶʯʘʶʪ ʚ ʧʦʥʷʪʠʝ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʥʝʛʘʪʠʚʥʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʪ.ʝ. 

çʘʢʪʠʚʥʦ ʧʨʦʪʠʚʦʧʨʘʚʥʦʝè ʧʦʚʝʜʝʥʠʝ (ʩʤ., ʥʘʧʨʠʤʝʨ: ʇʨʦʙʣʝʤʳ ʤʝʪʦʜʦʣʦʛʠʠ ʠ ʤʝʪʦʜʠʢʠ ʧʨʘʚʦʚʝʜʝʥʠʷ. ï 

ʄ., 1973. ï ʉ. 125-126). 
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ʩʦʮʠʘʣʴʥʦʡ ʘʢʪʠʚʥʦʩʪʠ ʣʠʯʥʦʩʪʠ ʚ ʮʝʣʦʤ, ʚʳʪʝʢʘʶʱʝʡ ʠʟ ʚʳʩʦʢʦʛʦ ʫʨʦʚʥʷ ʝʝ 

ʧʦʣʠʪʠʯʝʩʢʦʛʦ ʠ ʤʦʨʘʣʴʥʦʛʦ ʩʦʟʥʘʥʠʷ2. ʇʨʠ ʵʪʦʤ ʘʚʪʦʨ ʧʦ ʩʫʱʝʩʪʚʫ ʩʪʘʚʠʪ ʛʨʘʥʠʮʫ 

ʤʝʞʜʫ ʧʨʘʚʦʤʝʨʥʳʤ ʠ ʩʦʮʠʘʣʴʥʦ ʘʢʪʠʚʥʳʤ ʧʦʚʝʜʝʥʠʝʤ. ɸ. ɼʶʨʷʛʠʥ ʪʘʢʞʝ ʫʪʚʝʨʞʜʘʝʪ, 

ʯʪʦ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʫʶ ʘʢʪʠʚʥʦʩʪʴ ʩʣʝʜʫʝʪ ʦʪʣʠʯʘʪʴ ʦʪ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ3. ʉ 

ʪʘʢʦʡ ʧʦʟʠʮʠʝʡ ʪʨʫʜʥʦ ʩʦʛʣʘʩʠʪʴʩʷ. ʂʦʥʝʯʥʦ, ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴ ʩʘʤʳʤ 

ʥʝʧʦʩʨʝʜʩʪʚʝʥʥʳʤ ʦʙʨʘʟʦʤ ʩʚʷʟʘʥʘ ʩ ʧʦʣʠʪʠʯʝʩʢʦʡ ʠ ʵʪʠʯʝʩʢʦʡ ʭʘʨʘʢʪʝʨʠʩʪʠʢʦʡ 

ʣʠʯʥʦʩʪʠ, ʝʝ ʘʢʪʠʚʥʦʡ ʞʠʟʥʝʥʥʦʡ ʧʦʟʠʮʠʝʡ ʚ ʮʝʣʦʤ. ʅʦ ʩ ʜʨʫʛʦʡ ʩʪʦʨʦʥʳ, ʢʘʢ 

ʧʨʘʚʠʣʴʥʦ ʦʪʤʝʯʘʝʪʩʷ ʚ ʣʠʪʝʨʘʪʫʨʝ, ʯʝʤ ʰʠʨʝ ʫʯʘʩʪʠʝ ʣʶʜʝʡ ʚ ʩʦʮʠʘʣʴʥʦ-ʧʦʣʠʪʠʯʝʩʢʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ, ʪʝʤ ʚʳʰʝ ʫʨʦʚʝʥʴ ʠʭ ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ, ʪʝʤ ʙʳʩʪʨʝʝ ʬʦʨʤʠʨʫʝʪʩʷ ʫ 

ʥʠʭ ʧʨʘʚʦʩʦʟʥʘʥʠʝ4. 

ʅʝʣʴʟʷ ʬʦʨʤʠʨʦʚʘʪʴ ʧʦʪʨʝʙʥʦʩʪʴ ʩʦʙʣʶʜʘʪʴ ʟʘʢʦʥ, ʥʝ ʜʫʤʘʷ ʦ ʨʦʩʪʝ ʩʦʮʠʘʣʴʥʦʡ 

ʘʢʪʠʚʥʦʩʪʠ ʛʨʘʞʜʘʥ. ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʪʝʩʥʫʶ ʩʚʷʟʴ ʠ ʚʟʘʠʤʦʦʙʫʩʣʦʚʣʝʥʥʦʩʪʴ ʧʦʚʝʜʝʥʠʷ 

ʧʨʘʚʦʤʝʨʥʦʛʦ ʠ ʧʦʚʝʜʝʥʠʷ ʩʦʮʠʘʣʴʥʦ ʘʢʪʠʚʥʦʛʦ ʥʝʩʣʦʞʥʦ ʧʨʦʩʣʝʜʠʪʴ. ɺʦʪ ʧʦʯʝʤʫ 

ʠʤʝʝʪ ʧʨʘʚʦ çʛʨʘʞʜʘʥʩʪʚʘè ʧʦʥʷʪʠʝ çʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴè. ʕʪʦ ʧʦʥʷʪʠʝ 

ʢʦʤʧʣʝʢʩʥʦʝ, ʚʢʣʶʯʘʶʱʝʝ ʚ ʩʝʙʷ ʥʝ ʪʦʣʴʢʦ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʠ ʧʨʘʚʦʚʫʶ 

ʘʢʪʠʚʥʦʩʪʴ, ʥʦ ʠ ʩʦʮʠʘʣʴʥʦ-ʧʦʟʠʪʠʚʥʫʶ ʘʢʪʠʚʥʦʩʪʴ ʚʥʝ ʨʘʤʦʢ ʧʨʘʚʦʚʳʭ ʥʦʨʤ, ʘ ʪʘʢʞʝ 

ʧʨʘʚʦʪʚʦʨʯʝʩʢʫʶ, ʧʨʘʚʦʦʭʨʘʥʠʪʝʣʴʥʫʶ ʠ ʧʨʘʚʦʚʦʩʧʠʪʘʪʝʣʴʥʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ ʛʨʘʞʜʘʥ. 

ʂʘʢʦʚʦ ʩʦʜʝʨʞʘʥʠʝ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ? ʆʥʦ, ʥʘ ʥʘʰ ʚʟʛʣʷʜ, ʚʢʣʶʯʘʝʪ, 

ʧʨʝʞʜʝ ʚʩʝʛʦ, ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʢʘʢ ʮʝʥʪʨʘʣʴʥʦʝ, ʙʘʟʠʩʥʦʝ ʧʦʥʷʪʠʝ. 

ʀʟʚʝʩʪʥʦ, ʯʪʦ ʩʦʮʠʘʣʴʥʫʶ ʭʘʨʘʢʪʝʨʠʩʪʠʢʫ ʢʘʢ ʣʠʯʥʦʩʪʠ ʯʝʣʦʚʝʢ ʧʦʣʫʯʘʝʪ ʯʝʨʝʟ ʩʚʦʝ 

ʧʦʚʝʜʝʥʠʝ. ɺ. ʀ. ʃʝʥʠʥ ʧʠʩʘʣ: çʇʦ ʢʘʢʠʤ ʧʨʠʟʥʘʢʘʤ ʩʫʜʠʪʴ ʥʘʤ ʦ ʨʝʘʣʴʥʳʭ çʧʦʤʳʩʣʘʭ 

ʠ ʯʫʚʩʪʚʘʭè ʨʝʘʣʴʥʳʭ ʣʠʯʥʦʩʪʝʡ? ʇʦʥʷʪʥʦ, ʯʪʦ ʪʘʢʦʡ ʧʨʠʟʥʘʢ ʤʦʞʝʪ ʙʳʪʴ ʣʠʰʴ ʦʜʠʥ: 

ʜʝʡʩʪʚʠʷ ʵʪʠʭ ʣʠʯʥʦʩʪʝʡ, ð ʘ ʪʘʢ ʢʘʢ ʨʝʯʴ ʪʦʣʴʢʦ ʦʙ ʦʙʱʝʩʪʚʝʥʥʳʭ çʧʦʤʳʩʣʘʭ ʠ 

ʯʫʚʩʪʚʘʭè, ʪʦ ʩʣʝʜʫʝʪ ʜʦʙʘʚʠʪʴ ʝʱʝ: ʦʙʱʝʩʪʚʝʥʥʳʝ ʜʝʡʩʪʚʠʷ ʣʠʯʥʦʩʪʠè5. 

ɺ ʵʪʦʡ ʩʚʷʟʠ ʚʘʞʥʦ ʦʩʪʘʥʦʚʠʪʴʩʷ ʥʘ ʪʘʢʦʤ ʬʘʢʪʦʨʝ, ʦʧʨʝʜʝʣʷʶʱʝʤ ʘʢʪʠʚʥʦʝ 

ʦʙʱʝʩʪʚʝʥʥʦʝ ʧʦʚʝʜʝʥʠʝ ʯʝʣʦʚʝʢʘ, ʢʘʢ ʦʪʥʦʰʝʥʠʝ ʝʛʦ ʢ ʧʨʘʚʦʚʦʡ ʜʝʡʩʪʚʠʪʝʣʴʥʦʩʪʠ, ʚ 

ʨʝʟʫʣʴʪʘʪʝ ʯʝʛʦ ʚʦʟʥʠʢʘʶʪ ʧʨʘʚʦʚʳʝ ʜʝʡʩʪʚʠʷ. ʇʦʩʣʝʜʥʠʝ ʤʦʞʥʦ ʦʮʝʥʠʪʴ, ʠʩʭʦʜʷ ʠʟ 

ʤʦʜʝʣʝʡ ʧʦʚʝʜʝʥʠʷ, ʩʦʜʝʨʞʘʱʠʭʩʷ ʚ ʧʨʘʚʦʚʳʭ ʥʦʨʤʘʭ, ʯʪʦ ʧʦʟʚʦʣʷʝʪ ʨʘʟʣʠʯʘʪʴ 

ʧʨʘʚʦʤʝʨʥʳʝ ʠ ʧʨʦʪʠʚʦʧʨʘʚʥʳʝ ʜʝʡʩʪʚʠʷ. 

ɸʢʪʫʘʣʴʥʦʩʪʴ ʠʩʩʣʝʜʦʚʘʥʠʷ ʧʨʦʙʣʝʤ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʛʨʘʞʜʘʥ ʜʠʢʪʫʝʪʩʷ, 

ʚʦ-ʧʝʨʚʳʭ, ʥʝʦʙʭʦʜʠʤʦʩʪʴʶ ʧʦʚʳʰʝʥʠʷ ʠʭ ʩʦʮʠʘʣʴʥʦʡ ʘʢʪʠʚʥʦʩʪʠ, ʧʝʨʝʭʦʜʘ ʢ 

ʨʳʥʦʯʥʦʡ ʵʢʦʥʦʤʠʢʝ, ʨʘʩʰʠʨʝʥʠʝʤ ʠ ʨʘʟʚʠʪʠʝʤ ʜʝʤʦʢʨʘʪʠʠ. ɺʪʦʨʘʷ ʧʨʠʯʠʥʘ ʩʚʷʟʘʥʘ ʩʦ 

ʟʥʘʯʠʪʝʣʴʥʦ ʚʦʟʨʦʩʰʝʡ ʪʚʦʨʯʝʩʢʦʡ ʬʫʥʢʮʠʝʡ ʧʨʘʚʘ, ʝʛʦ ʧʦʟʠʪʠʚʥʦʡ, ʩʪʠʤʫʣʠʨʫʶʱʝʡ 

ʨʦʣʴʶ, ʚʣʠʷʶʱʝʡ ʥʘ ʤʦʪʠʚʘʮʠʶ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʛʨʘʞʜʘʥ. ɺ ʵʪʦʤ ʦʪʥʦʰʝʥʠʠ 

ʤʦʞʥʦ ʧʨʠʚʝʩʪʠ, ʥʘʧʨʠʤʝʨ, ʥʦʚʘʮʠʠ ʛʨʘʞʜʘʥʩʢʦʛʦ ʧʨʘʚʘ, ʥʘʜʝʣʷʶʱʠʝ ʫʯʘʩʪʥʠʢʦʚ 

ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʳʭ ʦʪʥʦʰʝʥʠʡ ʰʠʨʦʢʦʡ ʠʥʠʮʠʘʪʠʚʦʡ, ʩʚʦʙʦʜʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, 

ʚʳʙʦʨʦʤ ʥʦʚʳʭ ʬʦʨʤ ʩʦʙʩʪʚʝʥʥʦʩʪʠ, ʧʦʦʱʨʷʶʱʠʝ ʠʭ ʩʚʦʠʤʠ ʮʝʣʝʥʘʧʨʘʚʣʝʥʥʳʤʠ, 

                                                      
2 ʉʤ.: ʃʫʢʘʰʝʚʘ ɽ.ɸ. ʇʨʘʚʦ, ʤʦʨʘʣʴ, ʣʠʯʥʦʩʪʴ. ï ʄ., 1986. ï ʉ. 202. 
3 ʉʤ: ʊʝʦʨʠʷ ʛʦʩʫʜʘʨʩʪʚʘ ʠ ʧʨʘʚʘ/ʇʦʜ ʨʝʜ ʉ.ʉ. ɸʣʝʢʩʝʝʚʘ. ï ʄ., 1985. ï ʉ. 272. 
4 ʉʤ.: ʑʝʛʦʨʮʝʚ ɺ.ɸ. ʉʦʮʠʦʣʦʛʠʷ ʧʨʘʚʦʩʦʟʥʘʥʠʷ. ï ʄ., 1981. ï ʉ. 96. 
5 ʃʝʥʠʥ ɺ.ʀ. ʕʢʦʥʦʤʠʯʝʩʢʦʝ ʩʦʜʝʨʞʘʥʠʝ ʥʘʨʦʜʥʠʯʝʩʪʚʘ ʠ ʢʨʠʪʠʢʘ ʝʛʦ ʚ ʢʥʠʛʝ ʛ. ʉʪʨʫʚʝ//ʇʦʣʥ. ʉʦʙʨ. ʉʦʯ. 

ï ʊ. 1. ï ʉ. 423-424. 
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ʧʨʘʚʦʤʝʨʥʳʤʠ ʜʝʡʩʪʚʠʷʤʠ ʩʦʚʝʨʰʘʪʴ ʨʘʟʣʠʯʥʳʝ ʩʜʝʣʢʠ ʠ ʪʝʤ ʩʘʤʳʤ ʩʘʤʦʩʪʦʷʪʝʣʴʥʦ 

ʩʦʟʜʘʚʘʪʴ ʧʨʘʚʘ ʠ ʦʙʷʟʘʥʥʦʩʪʠ, ʠʟʤʝʥʷʪʴ ʠ ʧʨʝʢʨʘʱʘʪʴ ʠʭ6. 

ʋʢʘʟʘʥʥʦʝ ʦʙʩʪʦʷʪʝʣʴʩʪʚʦ ʦʙʫʩʣʘʚʣʠʚʘʝʪʩʷ ʦʩʦʙʝʥʥʦʩʪʷʤʠ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʳʭ 

ʠʤʫʱʝʩʪʚʝʥʥʳʭ ʦʪʥʦʰʝʥʠʡ, ʠʤʝʶʱʠʭ ʪʦʚʘʨʥʦ-ʜʝʥʝʞʥʳʡ ʭʘʨʘʢʪʝʨ, ʚ ʨʘʤʢʘʭ ʢʦʪʦʨʳʭ 

ʫʜʦʚʣʝʪʚʦʨʷʶʪʩʷ ʠʤʫʱʝʩʪʚʝʥʥʳʝ ʧʦʪʨʝʙʥʦʩʪʠ ʛʨʘʞʜʘʥ. ʆʩʥʦʚʦʡ ʧʨʘʚʦʚʦʡ ʠʥʠʮʠʘʪʠʚʳ 

ʷʚʣʷʝʪʩʷ ʥʘʣʠʯʠʝ ʠʥʪʝʨʝʩʘ ʛʨʘʞʜʘʥ ʢ ʩʫʱʝʩʪʚʦʚʘʥʠʶ ʠ ʨʝʘʣʠʟʘʮʠʠ ʛʨʘʞʜʘʥʩʢʠʭ ʧʨʘʚ 

ʧʫʪʝʤ ʩʦʚʝʨʰʝʥʠʷ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʳʭ ʩʜʝʣʦʢ, ʚ ʯʘʩʪʥʦʩʪʠ, ʜʦʛʦʚʦʨʦʚ, ʟʥʘʯʝʥʠʝ 

ʢʦʪʦʨʳʭ ʥʝʠʟʤʝʨʠʤʦ ʚʦʟʨʘʩʪʘʝʪ ʚ ʥʦʚʳʭ ʫʩʣʦʚʠʷʭ ʭʦʟʷʡʩʪʚʦʚʘʥʠʷ. 

ɺ ʩʦʚʨʝʤʝʥʥʦʡ ʶʨʠʜʠʯʝʩʢʦʡ ʣʠʪʝʨʘʪʫʨʝ ʚ ʦʙʱʝʤ ʧʣʘʥʝ ʧʨʝʦʙʣʘʜʘʝʪ ʧʦʥʠʤʘʥʠʝ 

ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʢʘʢ ʩʦʚʧʘʜʘʶʱʝʛʦ ʩ ʪʨʝʙʦʚʘʥʠʷʤʠ ʧʨʘʚʘ, ʥʝ ʧʨʦʪʠʚʦʨʝʯʘʱʝʛʦ 

ʥʦʨʤʘʤ ʧʨʘʚʘ, ʥʝ ʟʘʧʨʝʱʝʥʥʦʛʦ ʧʨʘʚʦʤ7. ʅʦ ʝʩʣʠ ʩʪʘʚʠʪʴ ʚʦʧʨʦʩ ʙʦʣʝʝ ʢʦʥʢʨʝʪʥʦ, ʪʦ 

ʚʨʷʜ ʣʠ ʙʫʜʝʪ ʧʨʘʚʠʣʴʥʳʤ ʦʪ ʥʦʨʤʳ ʧʨʘʚʘ ʩʨʘʟʫ ʧʝʨʝʭʦʜʠʪʴ ʢ ʧʨʘʚʦʤʝʨʥʦʤʫ ʧʦʚʝʜʝʥʠʶ. 

ɿʜʝʩʴ, ʝʩʣʠ ʥʝ ʫʯʠʪʳʚʘʪʴ ʧʨʘʚʦʚʳʝ ʦʪʥʦʰʝʥʠʷ, ʩʫʙʲʝʢʪʠʚʥʳʝ ʧʨʘʚʘ ʠ ʩʫʙʲʝʢʪʠʚʥʳʝ 

ʦʙʷʟʘʥʥʦʩʪʠ, ʥʝʚʦʣʴʥʦ ʦʙʨʳʚʘʝʪʩʷ ʩʚʷʟʴ. ʇʦʵʪʦʤʫ ʥʝʦʙʭʦʜʠʤʦ ʫʯʠʪʳʚʘʪʴ ʜʝʡʩʪʚʠʝ 

ʤʝʭʘʥʠʟʤʘ ʧʨʘʚʦʚʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ, ʛʜʝ ʦʩʥʦʚʥʫʶ çʩʢʨʠʧʢʫè ʠʛʨʘʝʪ ʧʨʘʚʦʦʪʥʦʰʝʥʠʝ. 

ʂʘʢ ʦʪʤʝʯʘʣ ʉ.ʉ. ɸʣʝʢʩʝʝʚ, ʧʨʘʚʦʦʪʥʦʰʝʥʠʷ ʧʨʝʜʦʩʪʘʚʣʷʶʪ ʩʦʙʦʡ ʛʣʘʚʥʦʝ ʩʨʝʜʩʪʚʦ, 

ʧʨʠ ʧʦʤʦʱʠ ʢʦʪʦʨʦʛʦ ʥʦʨʤʳ ʚʦʧʣʦʱʘʶʪʩʷ ʚ ʞʠʟʥʴ, ʠʥʩʪʨʫʤʝʥʪ ʧʝʨʝʚʦʜʘ (ʧʝʨʝʢ-

ʣʶʯʝʥʠʷ) ʦʙʱʠʭ ʤʦʜʝʣʝʡ ʧʦʚʝʜʝʥʠʷ ʚ ʧʣʦʩʢʦʩʪʴ ʢʦʥʢʨʝʪʥʳʭ ʤʝʨ ʧʦʚʝʜʝʥʠʷ ï 

ʩʫʙʲʝʢʪʠʚʥʳʭ ʧʨʘʚ ʠ ʶʨʠʜʠʯʝʩʢʠʭ ʦʙʷʟʘʥʥʦʩʪʝʡ8. ʉʣʝʜʦʚʘʪʝʣʴʥʦ, ʦ ʧʨʘʚʦʤʝʨʥʦʤ 

ʧʦʚʝʜʝʥʠʠ ʮʝʣʝʩʦʦʙʨʘʟʥʦ ʛʦʚʦʨʠʪʴ ʧʨʠʤʝʥʠʪʝʣʴʥʦ ʢ ʫʯʘʩʪʥʠʢʘʤ ʢʦʥʢʨʝʪʥʦʛʦ 

ʧʨʘʚʦʦʪʥʦʰʝʥʠʷ. ɺ ʵʪʦʤ ʩʣʫʯʘʝ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʩʚʠʜʝʪʝʣʴʩʪʚʫʝʪ ʦ ʨʝʘʣʠʟʘʮʠʠ 

ʠʤʠ ʩʚʦʠʭ ʩʫʙʲʝʢʪʠʚʥʳʭ ʧʨʘʚ ʠ ʦʙʷʟʘʥʥʦʩʪʝʡ. ʉ ʜʨʫʛʦʡ ʩʪʦʨʦʥʳ, ʧʦʩʣʝʜʩʪʚʠʝʤ ʣʶʙʦʡ 

ʠʟ ʬʦʨʤ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʷʚʣʷʝʪʩʷ ʥʦʨʤʘʣʴʥʦʝ ʨʘʟʚʠʪʠʝ ʠ ʟʘʚʝʨʰʝʥʠʝ 

ʧʨʘʚʦʦʪʥʦʰʝʥʠʷ. ɽʩʣʠ, ʥʘʧʨʠʤʝʨ, ʧʨʦʜʘʚʝʮ ʠ ʧʦʢʫʧʘʪʝʣʴ ʜʝʡʩʪʚʫʶʪ ʧʨʘʚʦʤʝʨʥʦ, 

ʨʝʘʣʠʟʫʷ ʩʚʦʠ ʚʟʘʠʤʥʳʝ ʧʨʘʚʘ ʠ ʦʙʷʟʘʥʥʦʩʪʠ ʚ ʩʦʦʪʚʝʪʩʪʚʠʠ Ä 2 ʛʣʘʚʳ 30 ɻʂ ʈʌ, ʪʦ 

ʩʫʱʝʩʪʚʫʶʱʠʝ ʤʝʞʜʫ ʥʠʤʠ ʧʨʘʚʦʚʳʝ ʦʪʥʦʰʝʥʠʷ ʧʨʝʢʨʘʱʘʶʪʩʷ. 

ʅʘʧʨʘʰʠʚʘʝʪʩʷ ʚʳʚʦʜ: ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ï ʵʪʦ ʜʝʡʩʪʚʠʝ ʣʠʯʥʦʩʪʠ, 

ʩʦʦʪʚʝʪʩʪʚʫʶʱʝʝ ʥʝ ʪʦʣʴʢʦ ʧʨʘʚʦʚʳʤ ʥʦʨʤʘʤ, ʥʦ ʠ ʚʳʪʝʢʘʶʱʠʤ ʠʟ ʥʠʭ ʩʫʙʲʝʢʪʠʚʥʳʤ 

ʧʨʘʚʘʤ ʠ ʦʙʷʟʘʥʥʦʩʪʷʤ. ɹʣʘʛʦʜʘʨʷ ʧʨʘʚʦʤʝʨʥʦʤʫ ʧʦʚʝʜʝʥʠʶ ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʩʫʙʲʝʢ-

ʪʠʚʥʦʝ ʧʨʘʚʦ ʠ ʥʘʜʣʝʞʘʱʠʤ ʦʙʨʘʟʦʤ ʠʩʧʦʣʥʷʝʪʩʷ ʦʙʷʟʘʥʥʦʩʪʴ. ɺʦʪ ʧʦʯʝʤʫ ʜʣʷ 

ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʛʨʘʞʜʘʥ ʚʧʦʣʥʝ ʜʦʩʪʘʪʦʯʥʳ ʜʚʝ ʢʘʪʝʛʦʨʠʠ: 

ʠʩʧʦʣʥʝʥʠʝ (ʦʙʷʟʘʥʥʦʩʪʠ) ʠ ʦʩʫʱʝʩʪʚʣʝʥʠʝ (ʧʨʘʚʘ). ʆʥʠ ʦʙʲʝʢʪʠʚʥʦ ʭʘʨʘʢʪʝʨʠʟʫʶʪ 

ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ. 

ʀʪʘʢ, ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʢʦʥʢʨʝʪʥʦ ʠ çʟʨʠʤʦè ʧʨʦʷʚʣʷʝʪʩʷ ʚ ʬʦʨʤʘʭ 

ʦʩʫʱʝʩʪʚʣʝʥʠʷ ʧʨʘʚʘ ʠ ʠʩʧʦʣʥʝʥʠʷ ʦʙʷʟʘʥʥʦʩʪʠ ʚ ʚʦʟʥʠʢʰʝʤ ʧʨʘʚʦʦʪʥʦʰʝʥʠʠ. ɺʥʝ 

ʧʨʘʚʦʦʪʥʦʰʝʥʠʡ ʚʝʩʪʠ ʨʝʯʴ ʦ ʧʨʘʚʦʤʝʨʥʦʤ ʧʦʚʝʜʝʥʠʠ ʚʨʷʜ ʣʠ ʮʝʣʝʩʦʦʙʨʘʟʥʦ. ʇʦʥʷʪʠʝ 

çʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝè ʫʞʝ ʧʦʥʷʪʠʡ çʩʦʮʠʘʣʴʥʦ-ʧʦʣʝʟʥʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴè ʠ 

çʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴè. ʂʦʥʝʯʥʦ, ʚ ʩʘʤʦʤ ʰʠʨʦʢʦʤ ʩʤʳʩʣʝ ʩʦʮʠʘʣʴʥʦ-

ʧʦʣʝʟʥʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ʚʧʦʣʥʝ ʧʨʘʚʦʤʝʨʥʘ ʠ ʧʦʦʱʨʷʝʪʩʷ ʛʦʩʫʜʘʨʩʪʚʦʤ ʠ ʦʙʱʝʩʪʚʦʤ. 

                                                      
6 ʉʤ.: ʇʨʦʙʣʝʤʳ ʤʦʜʝʨʥʠʟʘʮʠʠ ʛʨʘʞʜʘʥʩʢʦʛʦ ʟʘʢʦʥʦʜʘʪʝʣʴʩʪʚʘ: ʤʘʪʝʨʠʘʣʳ ʄʝʞʜʫʥʘʨ. ʥʘʫʯ. ï ʧʨʘʢʪ. ʢʦʥʬ. 

ï ɺʦʣʛʦʛʨʘʜ, 2011.404 ʩ. 
7 ʉʤ.: ʊʝʦʨʠʷ ʛʦʩʫʜʘʨʩʪʚʘ ʠ ʧʨʘʚʘ: ʫʯʝʙʥʠʢ/ʧʦʜ ʨʝʜ. ɸ.ʉ. ʇʠʛʦʣʢʠʥʘ, ʖ.ɸ. ɼʤʠʪʨʠʝʚʘ. ʄ.: ʀʟʜ-ʚʦ ʖʨʘʡʪ, 

2011. ʉ.650-653. 
8 ʉʤ.: ɸʣʝʢʩʝʝʚ ʉ.ʉ. ʆʙʱʘʷ ʪʝʦʨʠʷ ʧʨʘʚʘ: ʫʯʝʙ. ï ʄ.: ʊʂ ɺʝʣʙʠ, ʀʟʜ-ʚʦ ʇʨʦʩʧʝʢʪ, 2008. ʉ. 283. 
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ʇʨʦʜʦʣʞʘʷ ʘʥʘʣʠʟ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ, ʥʘʜʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʝʛʦ ʦʧʨʝʜʝʣʷʶʪ ʠ ʢʘʢ 

ʜʝʷʪʝʣʴʥʦʩʪʴ ʣʠʯʥʦʩʪʠ ʚ ʩʬʝʨʝ ʩʦʮʠʘʣʴʥʦ- ʧʨʘʚʦʚʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ, ʦʩʥʦʚʘʥʥʫʶ ʥʘ 

ʩʦʟʥʘʪʝʣʴʥʦʤ ʚʳʧʦʣʥʝʥʠʠ ʪʨʝʙʦʚʘʥʠʡ ʥʦʨʤ ʧʨʘʚʘ, ʢʦʪʦʨʦʝ ʚʳʨʘʞʘʝʪʩʷ ʚ ʠʭ 

ʩʦʙʣʶʜʝʥʠʠ, ʠʩʧʦʣʴʟʦʚʘʥʠʠ, ʠʩʧʦʣʥʝʥʠʠ ʠ ʧʨʠʤʝʥʝʥʠʠ9. ʅʝʣʴʟʷ ʦʩʪʘʚʠʪʴ ʙʝʟ ʚʥʠʤʘʥʠʷ 

ʠ ʧʦʟʠʮʠʶ ʌ. ʄ. ʆʨʟʠʭʘ, ʧʦʣʘʛʘʶʱʝʛʦ, ʯʪʦ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ï ʵʪʦ ʚʥʝʰʥʝʝ 

ʧʨʦʷʚʣʝʥʠʝ ʘʢʪʠʚʥʦʩʪʠ ʣʠʯʥʦʩʪʠ, ʫʨʝʛʫʣʠʨʦʚʘʥʥʦʝ ʧʨʘʚʦʤ, ʦʮʝʥʠʚʘʝʤʦʝ ʧʦ ʩʦʮʠʘʣʴʥʦ-

ʧʨʘʚʦʚʦʡ ʧʨʦʛʨʘʤʤʝ10. 

ʉʦʟʚʫʯʥʦʝ ʤʥʝʥʠʝ ʫ ɺ. ʀ. ʃʝʫʰʠʥʘ, ʢʦʪʦʨʳʡ ʦʧʨʝʜʝʣʷʝʪ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʢʘʢ 

ʩʪʨʦʛʦʝ ʠ ʪʦʯʥʦʝ ʩʦʙʣʶʜʝʥʠʝ ʚʩʝʤʠ ʜʦʣʞʥʦʩʪʥʳʤʠ ʣʠʮʘʤʠ ʠ ʛʨʘʞʜʘʥʘʤʠ ʶʨʠʜʠʯʝʩʢʠʭ 

ʧʨʝʜʧʠʩʘʥʠʡ, ʠʭ ʘʢʪʠʚʥʦʩʪʴ ʚ ʦʩʫʱʝʩʪʚʣʝʥʠʠ ʧʨʝʜʦʩʪʘʚʣʝʥʥʳʭ ʠʤ ʧʨʘʚ, ʚʳʩʦʢʠʡ 

ʫʨʦʚʝʥʴ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ11. ɺ.ɺ. ʆʢʩʘʤʳʪʥʳʡ ʦʩʦʙʦ ʧʦʜʯʝʨʢʠʚʘʝʪ ʦʙʲʝʢʪʠʚʥʦʩʪʴ ʠ 

ʟʘʢʦʥʦʤʝʨʥʦʩʪʴ ʘʢʪʠʚʥʦʩʪʠ, ʧʨʠʩʫʱʝʡ ʜʦʣʞʥʦʤʫ (ʚ ʨʘʤʢʘʭ ʧʨʘʚʦʚʳʭ ʧʨʘʚʠʣ) 

ʧʦʚʝʜʝʥʠʶ. ʇʦʵʪʦʤʫ, ʧʦ ʝʛʦ ʤʥʝʥʠʶ, çʥʝʣʴʟʷ ʦʛʨʘʥʠʯʠʚʘʪʴ ʪʨʘʢʪʦʚʢʫ ʧʨʘʚʦʤʝʨʥʦʩʪʠ 

ʧʦʚʝʜʝʥʯʝʩʢʠʭ ʘʢʪʦʚ, ʠʩʭʦʜʷ ʣʠʰʴ ʠʟ ʩʦʙʣʶʜʝʥʠʷ ʠ ʠʩʧʦʣʥʝʥʠʷ ʛʨʘʞʜʘʥʘʤʠ ʟʘʢʦʥʦʚ, ʠ 

ʦʛʨʘʥʠʯʠʚʘʪʴ ʪʝʤ ʩʘʤʳʤ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʦʪ ʩʦʟʥʘʪʝʣʴʥʦ ʧʨʦʷʚʣʷʝʤʦʡ 

ʘʢʪʠʚʥʦʩʪʠ ʧʨʠ ʚʳʧʦʣʥʝʥʠʠ ʧʨʘʚʦʚʳʭ ʫʩʪʘʥʦʚʣʝʥʠʡ12. 

ʂʘʢ ʚʠʜʥʦ, ʮʝʥʪʨʘʣʴʥʦʝ ʤʝʩʪʦ ʚ ʧʨʠʚʝʜʝʥʥʳʭ ʧʦʥʷʪʠʷʭ ʟʘʥʠʤʘʝʪ ʘʢʪʠʚʥʦʩʪʴ 

ʣʠʯʥʦʩʪʠ. ʇʦʵʪʦʤʫ ʚʦʟʥʠʢʘʝʪ ʚʦʧʨʦʩ: ʚʩʝʛʜʘ ʣʠ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʥʦʩʠʪ ʘʢʪʠʚʥʳʡ 

ʭʘʨʘʢʪʝʨ ʠ ʝʩʪʴ ʣʠ ʥʝʦʙʭʦʜʠʤʦʩʪʴ ʚ ʧʦʥʷʪʠʝ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʚ ʢʘʯʝʩʪʚʝ 

ʦʙʷʟʘʪʝʣʴʥʦʛʦ ʧʨʠʟʥʘʢʘ ʚʢʣʶʯʘʪʴ ʘʢʪʠʚʥʦʩʪʴ? ɹʝʟʫʩʣʦʚʥʦ, ʚ ʨʘʤʢʘʭ ʧʨʘʚʦʤʝʨʥʦʛʦ 

ʧʦʚʝʜʝʥʠʷ ʦʨʛʘʥʠʟʫʝʪʩʷ ʠ ʨʝʘʣʠʟʫʝʪʩʷ ʯʝʣʦʚʝʯʝʩʢʘʷ ʘʢʪʠʚʥʦʩʪʴ ʠ ʜʦʩʪʠʛʘʝʪʩʷ 

ʩʦʮʠʘʣʴʥʦ-ʧʦʣʝʟʥʳʡ ʨʝʟʫʣʴʪʘʪ. ɺ ʫʩʣʦʚʠʷʭ ʜʝʤʦʢʨʘʪʠʟʘʮʠʠ ʦʙʱʝʩʪʚʘ, ʚ ʪʦʤ ʯʠʩʣʝ 

ʧʨʘʚʦʚʳʭ ʠʥʩʪʠʪʫʪʦʚ, ʩʦʜʝʨʞʘʥʠʝ ʧʨʘʚʘ ʦʙʲʝʢʪʠʚʥʦ ʥʘʧʨʘʚʣʝʥʦ ʥʘ ʧʦʚʳʰʝʥʠʝ 

ʩʦʮʠʘʣʴʥʦʡ ʘʢʪʠʚʥʦʩʪʠ ʛʨʘʞʜʘʥ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʚʦ ʤʥʦʛʦʤ ʭʘʨʘʢʪʝʨʠʟʫʝʪ ʩʦʮʠʘʣʴʥʫʶ 

ʘʢʪʠʚʥʦʩʪʴ, ʩʪʘʥʦʚʷʩʴ ʝʝ ʩʚʦʝʦʙʨʘʟʥʳʤ ʢʨʠʪʝʨʠʝʤ, ʦʜʥʠʤ ʠʟ ʚʘʞʥʝʡʰʠʭ ʵʣʝʤʝʥʪʦʚ 

ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ. ʇʦʵʪʦʤʫ ʥʝʣʴʟʷ ʩʦʛʣʘʩʠʪʴʩʷ ʩ ʪʝʤ, ʯʪʦ ʩʦʮʠʘʣʴʥʦ-

ʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴ ʣʠʯʥʦʩʪʠ ʚʳʷʚʣʷʝʪʩʷ ʚʥʝ ʨʘʤʦʢ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʠ 

ʩʫʱʝʩʪʚʫʝʪ ʧʦʤʠʤʦ ʝʛʦ13. 

ɺʤʝʩʪʝ ʩ ʪʝʤ ʥʘʜʦ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʥʝ ʚʩʷʢʦʝ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʭʘʨʘʢʪʝʨʠʟʫʝʪʩʷ 

ʘʢʪʠʚʥʦʩʪʴʶ. ʅʘʧʨʠʤʝʨ, ʝʩʣʠ ʚʟʷʪʴ ʥʦʨʤʳ ʂʦʥʩʪʠʪʫʮʠʠ ʈʦʩʩʠʡʩʢʦʡ ʌʝʜʝʨʘʮʠʠ, ʪʦ 

ʦʢʦʣʦ ʪʨʝʪʠ ʠʟ ʥʠʭ ʘʢʪʠʚʥʦʩʪʠ ʥʝ ʪʨʝʙʫʶʪ, ʘ ʥʝʢʦʪʦʨʳʝ ʧʨʷʤʦ-ʪʘʢʠ ʧʨʝʜʧʦʣʘʛʘʶʪ 

ʧʘʩʩʠʚʥʦʩʪʴ, ʚʦʟʜʝʨʞʘʥʠʝ. ɼʘʣʝʝ. ɽʩʣʠ ʠʩʧʦʣʥʝʥʠʝ ʦʙʷʟʘʥʥʦʩʪʠ ʚ ʦʪʥʦʩʠʪʝʣʴʥʳʭ 

ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʳʭ ʦʪʥʦʰʝʥʠʷʭ, ʢʘʢ ʧʨʘʚʠʣʦ, ʪʨʝʙʫʝʪ ʘʢʪʠʚʥʦʩʪʠ, ʪʦ ʚ ʘʙʩʦʣʶʪʥʳʭ 

ð ʪʦʣʴʢʦ ʚʦʟʜʝʨʞʘʥʠʷ. ʊʘʢʠʭ ʧʨʠʤʝʨʦʚ ʤʦʞʥʦ ʧʨʠʚʝʩʪʠ ʥʝʤʘʣʦ ʠ ʧʦʵʪʦʤʫ ʥʝʪ 

                                                      
9 ʉʤ.: ʄʘʨʯʝʥʢʦ ʅ.ʅ. ʊʝʦʨʠʷ ʛʦʩʫʜʘʨʩʪʚʘ ʠ ʧʨʘʚʘ. ʕʣʝʤʝʥʪʘʨʥʳʡ ʢʫʨʩ: ʫʯʝʙ. ʧʦʩʦʙʠʝ. ï ʄ.: ʅʦʨʤʘ, 2012. 

ʉ. 370. 
10 ʉʤ.: ʆʨʟʠʭ ʄ.ʌ. ʇʨʘʚʦ ʠ ʣʠʯʥʦʩʪʴ. ɺʦʧʨʦʩʳ ʪʝʦʨʠʠ ʧʨʘʚʦʚʦʛʦ ʚʦʟʜʝʡʩʪʚʠʷ ʥʘ ʣʠʯʥʦʩʪʴ 

ʩʦʮʠʘʣʠʩʪʠʯʝʩʢʦʛʦ ʦʙʱʝʩʪʚʘ. ï ʂʠʝʚ; ʆʜʝʩʩʘ, 1978. ʉ. 131. 
11 ʉʤ.: ʃʝʫʰʠʥ ɺ.ʀ. ʖʨʠʜʠʯʝʩʢʘʷ ʧʨʘʢʪʠʢʘ ʚ ʩʠʩʪʝʤʝ ʩʦʮʠʘʣʠʩʪʠʯʝʩʢʠʭ ʦʙʱʝʩʪʚʝʥʥʳʭ ʦʪʥʦʰʝʥʠʡ. ï 

ʂʨʘʩʥʦʷʨʩʢ, 1987. ʉ. 34. 
12 ʉʤ.: ʆʢʩʘʤʳʪʥʳʡ ɺ.ɺ. ʇʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʣʠʯʥʦʩʪʠ. ʂʠʝʚ, 1985. ʉ. 22-23. 
13 ʉʤ.: ɸʛʨʘʥʦʚʩʢʘʷ ɽ.ɺ. ʃʠʯʥʦʩʪʴ ʠ ʧʨʘʚʦʚʘʷ ʢʫʣʴʪʫʨʘ//ʉʦʚ. ʛʦʩ-ʚʦ ʠ ʧʨʘʚʦ. 1981. ˉ 12. ʉ. 12. 
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ʥʝʦʙʭʦʜʠʤʦʩʪʠ ʚ ʢʘʯʝʩʪʚʝ ʩʫʱʝʩʪʚʝʥʥʦʛʦ ʧʨʠʟʥʘʢʘ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʚʢʣʶʯʘʪʴ 

ʘʢʪʠʚʥʦʩʪʴ. 

ɼʨʫʛʦʝ ʜʝʣʦ, ʯʪʦ ʮʝʣʝʩʦʦʙʨʘʟʥʦ ʨʘʟʛʨʘʥʠʯʠʚʘʪʴ ʧʦʥʷʪʠʷ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʠ 

ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ. ʇʦʩʣʝʜʥʷʷ ʷʚʣʷʝʪʩʷ ʚʳʩʰʝʡ ʬʦʨʤʦʡ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʠ 

çʧʨʝʜʧʦʣʘʛʘʝʪ ʥʝ ʦʙʳʯʥʫʶ ʧʨʘʚʦʤʝʨʥʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ, ʢʦʪʦʨʘʷ ʤʦʞʝʪ ʙʳʪʴ ʠ 

ʧʘʩʩʠʚʥʦʡ, ʘ ʙʦʣʝʝ ʠʥʪʝʥʩʠʚʥʫʶ, ʠʥʠʮʠʘʪʠʚʥʫʶ, ʛʣʫʙʦʢʦ ʦʩʦʟʥʘʥʥʫʶ, ʩʚʷʟʘʥʥʫʶ ʩ 

ʨʝʘʣʠʟʘʮʠʝʡ ʥʝ ʪʦʣʴʢʦ ʣʠʯʥʦʛʦ, ʥʦ ʠ ʦʙʱʝʩʪʚʝʥʥʦʛʦ ʠʥʪʝʨʝʩʘè14. 

ɽʩʣʠ ʛʦʚʦʨʠʪʴ ʦ ʩʦʦʪʥʦʰʝʥʠʠ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʠ ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ, ʪʦ, 

ʜʫʤʘʝʪʩʷ, ʯʪʦ ʧʝʨʚʦʝ ʧʦʥʷʪʠʝ ʰʠʨʝ ʚʪʦʨʦʛʦ. ʇʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴ ï ʵʪʦ ʚʳʩʰʠʡ ʫʨʦʚʝʥʴ 

ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʣʠʯʥʦʩʪʠ, ʢʦʪʦʨʳʡ ʭʘʨʘʢʪʝʨʠʟʫʝʪ ʝʝ ʥʘʧʨʷʞʝʥʥʫʶ, 

ʠʥʠʮʠʘʪʠʚʥʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ ʧʦ ʵʬʬʝʢʪʠʚʥʦʤʫ ʠ ʥʘʠʙʦʣʝʝ ʧʦʣʥʦʤʫ ʦʩʫʱʝʩʪʚʣʝʥʠʶ ʠ. 

ʟʘʱʠʪʝ ʧʨʘʚ ʠ ʠʩʧʦʣʥʝʥʠʶ ʦʙʷʟʘʥʥʦʩʪʝʡ. ʀʥʦʛʜʘ ʧʨʘʚʦʚʫʶ ʘʢʪʠʚʥʦʩʪʴ ʭʘʨʘʢʪʝʨʠʟʫʶʪ 

ʢʘʢ ʚʳʩʰʫʶ ʩʪʝʧʝʥʴ ʢʘʯʝʩʪʚʘ ʧʨʘʚʦʤʝʨʥʦʩʪʠ ʚ ʧʦʚʝʜʝʥʠʠ ʩʫʙʲʝʢʪʘ. 

ʅʝʩʢʦʣʴʢʦ ʧʦ ʜʨʫʛʦʤʫ ʧʦʥʠʤʘʝʪ ʧʨʘʚʦʚʫʶ ʘʢʪʠʚʥʦʩʪʴ ɺ. ʀ. ɻʦʡʤʘʥ, ʨʘʟʣʠʯʘʷ ʝʝ 

ʚʳʩʦʢʠʡ (ʪʚʦʨʯʝʩʢʠʡ), ʥʠʟʢʠʡ (ʨʝʧʨʦʜʫʢʪʠʚʥʳʡ) ʠ ʩʨʝʜʥʠʡ (ʠʩʧʦʣʥʠʪʝʣʴʥʳʡ) ʫʨʦʚʝʥʴ. 

ɽʩʣʠ ʪʚʦʨʯʝʩʢʠʡ ʫʨʦʚʝʥʴ ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʦʪʣʠʯʘʝʪʩʷ ʟʥʘʯʠʪʝʣʴʥʦʡ ʨʘʟʚʠʪʦʩʪʴʶ ʠ 

ʧʨʦʷʚʣʝʥʠʝʤ ʚ ʧʨʘʚʦʚʦʡ ʜʝʡʩʪʚʠʪʝʣʴʥʦʩʪʠ ʚʩʝʭ ʛʨʫʧʧ ʧʨʘʚʦʚʳʭ ʩʚʦʡʩʪʚ ʣʠʯʥʦʩʪʠ ð 

ʠʥʬʦʨʤʘʪʠʚʥʳʭ, ʮʝʥʥʦʩʪʥʦ-ʦʨʠʝʥʪʠʨʫʶʱʠʭ ʠ ʧʦʚʝʜʝʥʯʝʩʢʠʭ, ʪʦ ʥʠʟʢʠʡ ʫʨʦʚʝʥʴ 

ʭʘʨʘʢʪʝʨʠʟʫʝʪʩʷ ʩʣʘʙʦʡ ʚʳʨʘʞʝʥʥʦʩʪʴʶ ʚʩʝʭ ʛʨʫʧʧ ʩʚʦʡʩʪʚ, ʠʭ ʥʝʜʦʩʪʘʪʦʯʥʦʡ 

ʫʩʪʦʡʯʠʚʦʩʪʴʶ ʠ ʛʣʫʙʠʥʦʡ. ʉʣʝʜʩʪʚʠʝʤ ʵʪʦʛʦ ʷʚʣʷʝʪʩʷ ʥʝʨʘʟʚʠʪʦʩʪʴ ʮʝʥʥʦʩʪʥʦ-

ʧʨʘʚʦʚʳʭ ʦʨʠʝʥʪʠʨʦʚ ʣʠʯʥʦʩʪʠ, ʦʙʫʩʣʘʚʣʠʚʘʶʱʠʭ ʧʨʦʷʚʣʝʥʠʝ ʥʝʛʘʪʠʚʥʦʡ ʧʨʘʚʦʚʦʡ 

ʘʢʪʠʚʥʦʩʪʠ15. 

ʉ ʪʘʢʠʤ ʤʥʝʥʠʝʤ ʪʨʫʜʥʦ ʩʦʛʣʘʩʠʪʴʩʷ. ɺʨʷʜ ʣʠ ʦʧʨʘʚʜʘʥʥʦ ʧʨʘʚʦʚʫʶ ʘʢʪʠʚʥʦʩʪʴ 

ʨʘʩʩʤʘʪʨʠʚʘʪʴ ʚʥʝ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ, ʠʙʦ ʦʥʘ ʷʚʣʷʝʪʩʷ ʚʠʜʦʤ ʧʨʘʚʦʤʝʨʥʦʛʦ 

ʧʦʚʝʜʝʥʠʷ, ʚʳʩʰʝʡ ʬʦʨʤʦʡ ʝʛʦ ʧʨʦʷʚʣʝʥʠʷ. ʀʥʘʯʝ ʥʝʚʦʣʴʥʦ ʧʨʦʠʩʭʦʜʠʪ ʩʤʝʰʝʥʠʝ 

ʧʨʘʚʦʚʦʛʦ ʧʦʚʝʜʝʥʠʷ ʩ ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʴʶ, ʘ ʧʝʨʚʦʝ ʥʝ ʚʩʝʛʜʘ ʘʢʪʠʚʥʦ. ʇʨʘʚʦʚʦʝ 

ʧʦʚʝʜʝʥʠʝ, ʙʝʟʫʩʣʦʚʥʦ, ʠʤʝʝʪ ʨʘʟʥʳʝ ʧʦʣʶʩʘ. ʆʥʦ ʦʮʝʥʠʚʘʝʪʩʷ ʠʩʭʦʜʷ ʠʟ ʤʦʜʝʣʝʡ 

ʧʦʚʝʜʝʥʠʷ, ʩʦʜʝʨʞʘʱʠʭʩʷ ʚ ʧʨʘʚʦʚʳʭ ʥʦʨʤʘʭ. ʀʤʝʥʥʦ ʜʘʥʥʦʝ ʦʙʩʪʦʷʪʝʣʴʩʪʚʦ ʧʦʟʚʦʣʷʝʪ 

ʨʘʟʣʠʯʘʪʴ ʧʨʘʚʦʤʝʨʥʳʝ ʠ ʧʨʦʪʠʚʦʧʨʘʚʥʳʝ ʜʝʡʩʪʚʠʷ. 

ʏʪʦ ʢʘʩʘʝʪʩʷ ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʢʘʢ ʨʘʟʥʦʚʠʜʥʦʩʪʠ ʩʦʮʠʘʣʴʥʦʡ ʘʢʪʠʚʥʦʩʪʠ, ʪʦ ʦʥʘ 

ʠʤʝʝʪ ʷʨʢʦ ʚʳʨʘʞʝʥʥʳʡ ʧʦʟʠʪʠʚʥʳʡ ʭʘʨʘʢʪʝʨ ʠ ʦʙʱʝʩʪʚʝʥʥʦ ʧʦʣʝʟʥʘ. ɽʝ ʩʧʝʮʠ-

ʬʠʯʝʩʢʦʡ ʦʩʦʙʝʥʥʦʩʪʴʶ ʷʚʣʷʝʪʩʷ ʪʦ, ʯʪʦ ʦʥʘ ʚʦʟʥʠʢʘʝʪ ʥʘ ʦʩʥʦʚʝ ʠ ʧʦʜ ʧʦʣʦʞʠʪʝʣʴʥʳʤ 

ʚʦʟʜʝʡʩʪʚʠʝʤ ʧʨʘʚʘ, ʥʘʧʨʘʚʣʝʥʘ ʥʘ ʝʛʦ ʠʥʜʠʚʠʜʫʘʣʴʥʦʝ ʠ ʪʚʦʨʯʝʩʢʦʝ ʦʩʫʱʝʩʪʚʣʝʥʠʝ. 

ʀʤʝʥʥʦ ʚ ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʧʨʦʷʚʣʷʶʪʩʷ ʚʳʩʦʢʘʷ ʛʨʘʞʜʘʥʩʪʚʝʥʥʦʩʪʴ, ʟʨʝʣʦʝ ʛʨʘʞ-

ʜʘʥʩʢʦʝ ʩʦʟʥʘʥʠʝ, ʚʳʩʦʢʠʡ ʫʨʦʚʝʥʴ ʧʨʘʚʦʩʦʟʥʘʥʠʷ. 

ʇʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴ ï ʵʪʦ ʝʜʠʥʦʝ ʷʚʣʝʥʠʝ. ʆʜʥʘʢʦ ʦʥʘ ʥʝʦʜʥʦʨʦʜʥʘ ʧʦ ʩʚʦʝʡ 

ʢʦʥʢʨʝʪʥʦʡ ʧʨʝʜʤʝʪʥʦʡ ʥʘʧʨʘʚʣʝʥʥʦʩʪʠ ʠ ʤʦʞʝʪ ʧʨʠʥʠʤʘʪʴ ʚʠʜ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦ-

ʧʨʘʚʦʚʦʡ, ʘʜʤʠʥʠʩʪʨʘʪʠʚʥʦ-ʧʨʘʚʦʚʦʡ, ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʡ ʠ ʪ.ʜ. çʇʨʝʜʩʪʘʚʣʷʷ ʩʦʙʦʡ 

ʚʘʨʠʘʥʪʳ ʷʚʣʝʥʠʷ ʦʜʥʦʛʦ ʧʦʨʷʜʢʘ, ð ʩʧʨʘʚʝʜʣʠʚʦ ʦʪʤʝʯʘʝʪ ɺ. ʄ. ʂʦʨʥʫʢʦʚ,ð ʚʠʜʳ 

ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʪʝʩʥʦ ʩʚʷʟʘʥʳ. B ʨʝʘʣʴʥʦʡ ʞʠʟʥʠ ʦʥʠ ʯʘʱʝ ʧʝʨʝʧʣʝʪʘʶʪʩʷ, ʯʝʤ 

                                                      
14 ʄʘʪʫʟʦʚ ʅ.ʀ. ʇʨʘʚʦʚʘʷ ʩʠʩʪʝʤʘ ʠ ʣʠʯʥʦʩʪʴ. ʉʘʨʘʪʦʚ, 1987. ʉ. 239, 244. 
15 ʉʤ.: ɻʦʡʤʘʥ ɺ.ʀ. ʌʦʨʤʠʨʦʚʘʥʠʝ ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʣʠʯʥʦʩʪʠ ʢʘʢ ʩʦʩʪʘʚʥʘʷ ʯʘʩʪʴ ʢʦʤʤʫʥʠʩʪʠʯʝʩʢʦʛʦ 

ʚʦʩʧʠʪʘʥʠʷ. ï ʄ6 
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ʧʨʦʷʚʣʷʶʪʩʷ ʦʪʜʝʣʴʥʦ. ʉʘʤʦʩʪʦʷʪʝʣʴʥʦʝ ʠʭ ʠʩʩʣʝʜʦʚʘʥʠʝ ʧʦʟʚʦʣʷʝʪ ʧʨʝʞʜʝ ʚʩʝʛʦ 

ʫʷʩʥʠʪʴ ʢʦʥʢʨʝʪʥʳʝ ʧʫʪʠ ʠ ʩʨʝʜʩʪʚʘ ʧʨʘʢʪʠʯʝʩʢʦʡ ʘʢʪʠʚʠʟʘʮʠʠ ʯʝʣʦʚʝʯʝʩʢʦʛʦ ʬʘʢʪʦʨʘ 

ʚ ʨʝʰʝʥʠʠ ʨʘʟʣʠʯʥʳʭ ʧʨʘʚʦʚʳʭ ʠ ʩʦʮʠʘʣʴʥʳʭ ʟʘʜʘʯè16. 

ʀʥʦʛʜʘ ʧʠʰʫʪ, ʯʪʦ çʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴ ʥʝ ʤʦʞʝʪ ʙʳʪʴ ʩʚʝʜʝʥʘ ʪʦʣʴʢʦ ʢ 

ʧʨʘʚʦʤʝʨʥʦʤʫ ʧʦʚʝʜʝʥʠʶ ʢʘʢ ʩʦʙʣʶʜʝʥʠʶ ʧʨʘʚʦʚʳʭ ʥʦʨʤ. ʆʥʘ ʧʨʝʜʧʦʣʘʛʘʝʪ ʙʦʣʝʝ 

ʚʳʩʦʢʠʡ ʫʨʦʚʝʥʴ ʧʦʚʝʜʝʥʠʷ, ʙʦʣʝʝ ʚʳʩʦʢʫʶ ʩʪʝʧʝʥʴ ʧʨʘʚʦʩʦʟʥʘʥʠʷ, ʙʦʣʴʰʫʶ 

ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʦʩʪʴ ʚ ʧʦʟʠʪʠʚʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚ ʠʥʪʝʨʝʩʘʭ ʫʢʨʝʧʣʝʥʠʷ ʜʝʤʦʢʨʘʪʠʠ, 

ʟʘʢʦʥʥʦʩʪʠ ʠ ʧʨʘʚʦʧʦʨʷʜʢʘè17. ʅʦ ʟʜʝʩʴ ʚʦʟʥʠʢʘʝʪ ʚʦʧʨʦʩ: ʚ ʢʘʢʠʝ ʨʘʤʢʠ ʟʘʢʣʶʯʝʥ 

çʚʳʩʦʢʠʡ ʫʨʦʚʝʥʴ ʧʦʚʝʜʝʥʠʷè? ɽʩʣʠ ʦʥ ʩʦʦʪʚʝʪʩʪʚʫʝʪ ʥʦʨʤʘʤ ʧʨʘʚʘ, ʪʦ ʨʝʯʴ ʤʦʞʝʪ ʠʜʪʠ 

ʦ ʧʨʘʚʦʤʝʨʥʦʤ ʧʦʚʝʜʝʥʠʠ ʥʘ ʫʨʦʚʥʝ ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ. ɽʩʣʠ ʞʝ ʥʝ ʩʦʦʪʚʝʪʩʪʚʫʝʪ, 

ʚʳʭʦʜʠʪ ʟʘ ʧʨʝʜʝʣʳ ʧʨʘʚʦʚʳʭ ʥʦʨʤ, ʪʦ ʷʚʣʷʝʪʩʷ ʦʙʱʝʩʪʚʝʥʥʦ-ʧʦʣʝʟʥʳʤ, ʧʦʟʠʪʠʚʥʳʤ, 

ʪʦʛʜʘ ʤʦʞʥʦ ʛʦʚʦʨʠʪʴ ʦ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʛʨʘʞʜʘʥ. 

ʆʜʥʘʢʦ ʚʝʨʥʝʤʩʷ ʢ ʧʦʥʷʪʠʶ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ. ʄʳ ʧʦʣʘʛʘʝʤ, ʯʪʦ ʝʤʫ 

ʭʘʨʘʢʪʝʨʥʘ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʣʠʯʥʦʩʪʠ. ʖʨʠʜʠʯʝʩʢʘʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʧʨʝʞʜʝ ʚʩʝʛʦ 

ʫʩʪʘʥʘʚʣʠʚʘʝʪʩʷ ʜʣʷ ʩʪʠʤʫʣʠʨʦʚʘʥʠʷ ʧʨʘʚʦʤʝʨʥʦʛʦ ʧʦʚʝʜʝʥʠʷ, ʘ ʥʝ ʜʣʷ ʧʨʠʤʝʥʝʥʠʷ 

ʥʘʢʘʟʘʥʠʷ ʟʘ ʥʝʠʩʧʦʣʥʝʥʠʝ ʧʨʘʚʦʚʳʭ ʥʦʨʤ. ʇʦʵʪʦʤʫ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʛʨʘʞʜʘʥ 

ʧʨʦʷʚʣʷʝʪʩʷ ʚ ʠʭ ʧʦʚʝʜʝʥʠʠ. ʀʪʘʢ, ʦʪʚʝʪʩʪʚʝʥʥʳʤ ʤʦʞʝʪ ʙʳʪʴ ʧʨʠʟʥʘʥʦ ʧʨʘʚʦʤʝʨʥʦʝ 

ʧʦʚʝʜʝʥʠʝ, ʘ ʙʝʟʦʪʚʝʪʩʪʚʝʥʥʳʤ ð ʥʝʧʨʘʚʦʤʝʨʥʦʝ. 

ʀʩʭʦʜʷ ʠʟ ʚʳʰʝʠʟʣʦʞʝʥʥʦʛʦ, ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʩʣʝʜʫʝʪ ʦʧʨʝʜʝʣʠʪʴ ʢʘʢ 

ʩʦʮʠʘʣʴʥʦ ʧʦʣʝʟʥʦʝ, ʦʪʚʝʪʩʪʚʝʥʥʦʝ ʜʝʡʩʪʚʠʝ ʣʠʯʥʦʩʪʠ, ʩʦʦʪʚʝʪʩʪʚʫʶʱʝʝ ʟʘʢʦʥʫ ʠʣʠ 

ʜʦʛʦʚʦʨʫ ʠ ʚʳʪʝʢʘʶʱʠʤ ʠʟ ʥʠʭ ʩʫʙʲʝʢʪʠʚʥʳʤ ʧʨʘʚʘʤ ʠ ʦʙʷʟʘʥʥʦʩʪʷʤ. 

ʄʳ ʨʘʩʩʤʦʪʨʝʣʠ ʧʨʘʚʦʤʝʨʥʦʝ ʧʦʚʝʜʝʥʠʝ ʠ ʧʨʘʚʦʚʫʶ ʘʢʪʠʚʥʦʩʪʴ, ʚʭʦʜʷʱʠʝ ʚ 

ʩʪʨʫʢʪʫʨʫ ʠ ʩʦʜʝʨʞʘʥʠʝ ʢʘʢ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʦʡ, ʪʘʢ ʠ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʡ 

ʘʢʪʠʚʥʦʩʪʠ. ʂʨʦʤʝ ʥʠʭ ʚ ʩʦʜʝʨʞʘʥʠʝ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʚʭʦʜʠʪ 

ʧʦʚʝʜʝʥʠʝ, ʥʝ ʧʨʝʜʫʩʤʦʪʨʝʥʥʦʝ ʥʦʨʤʘʤʠ ʛʨʘʞʜʘʥʩʢʦʛʦ ʧʨʘʚʘ, ʦʜʥʘʢʦ ʥʝ ʟʘʧʨʝʱʝʥʥʦʝ 

ʠʤʠ. ʊʘʢʦʝ ʧʦʚʝʜʝʥʠʝ ʜʦʚʦʣʴʥʦ ʯʘʩʪʦ ʭʘʨʘʢʪʝʨʥʦ ʜʣʷ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ 

ʚ ʨʘʤʢʘʭ ʜʦʟʚʦʣʝʥʥʳʭ ʠ ʥʦʨʤʘʣʴʥʦ ʨʘʟʚʠʚʘʶʱʠʭʩʷ ʠʤʫʱʝʩʪʚʝʥʥʳʭ ʠ ʣʠʯʥʳʭ 

ʥʝʠʤʫʱʝʩʪʚʝʥʥʳʭ ʦʪʥʦʰʝʥʠʡ. ɻʨʘʞʜʘʥʩʢʦʝ ʟʘʢʦʥʦʜʘʪʝʣʴʩʪʚʦ ʥʝ ʦʛʨʘʥʠʯʠʚʘʝʪ 

ʩʪʨʦʛʠʤʠ ʨʘʤʢʘʤʠ ʜʝʷʪʝʣʴʥʦʩʪʴ ʛʨʘʞʜʘʥ, ʘ ʧʨʝʜʦʩʪʘʚʣʷʝʪ ʠʤ ʚʦʟʤʦʞʥʦʩʪʴ ʧʨʠ 

ʦʩʫʱʝʩʪʚʣʝʥʠʠ ʛʨʘʞʜʘʥʩʢʠʭ ʧʨʘʚ ʧʨʦʷʚʣʷʪʴ ʠʥʠʮʠʘʪʠʚʫ ʠ ʘʢʪʠʚʥʦʩʪʴ, ʠʩʭʦʜʷ ʠʟ 

ʧʨʠʥʮʠʧʘ: çɼʦʟʚʦʣʝʥʦ ʚʩʝ, ʯʪʦ ʥʝ ʟʘʧʨʝʱʝʥʦè. ʊʘʢ, ʩʦʙʩʪʚʝʥʥʠʢ ʚ ʨʘʤʢʘʭ ʛʨʘʞʜʘʥʩʢʦ-

ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʤʦʞʝʪ ʠʩʧʦʣʴʟʦʚʘʪʴ ʠʤʫʱʝʩʪʚʦ ʜʣʷ ʦʩʫʱʝʩʪʚʣʝʥʠʷ ʣʶʙʦʡ 

ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʴʩʢʦʡ ʠʣʠ ʠʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʥʝ ʟʘʧʨʝʱʝʥʥʦʡ ʟʘʢʦʥʦʤ, ʠ ʯʪʦ ʦʩʦʙʝʥʥʦ 

ʚʘʞʥʦ ʩʝʡʯʘʩ ï ʜʣʷ ʦʩʫʱʝʩʪʚʣʝʥʠʷ ʩʦʮʠʘʣʴʥʳʭ ʮʝʣʝʡ18. 

ʋʢʘʟʘʥʥʦʝ ʧʦʣʦʞʝʥʠʝ ʦʨʛʘʥʠʯʝʩʢʠ ʧʨʠʩʫʱʝ ʜʦʟʚʦʣʠʪʝʣʴʥʦʤʫ ʭʘʨʘʢʪʝʨʫ ʤʝʪʦʜʘ 

ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ. ɺʦʪ ʧʦʯʝʤʫ ʩʝʡʯʘʩ ʚ ʦʙʣʘʩʪʴ ʠʤʫʱʝʩʪʚʝʥʥʳʭ, 

ʪʦʚʘʨʥʦ-ʜʝʥʝʞʥʳʭ ʦʪʥʦʰʝʥʠʡ ʚ ʧʝʨʚʫʶ ʦʯʝʨʝʜʴ ʚʥʝʜʨʷʝʪʩʷ ʦʙʱʝʜʦʟʚʦʣʠʪʝʣʴʥʳʡ 

ʧʦʨʷʜʦʢ ʧʨʘʚʦʚʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ. ʇʦʩʣʝʜʥʠʡ ʩʪʘʥʦʚʠʪʩʷ ʜʦʤʠʥʠʨʫʶʱʠʤ, ʧʨʠʦʙʨʝʪʘʝʪ 

                                                      
16 ʉʤ.: ʂʦʨʥʫʢʦʚ ɺ.ʄ. ʋʛʦʣʦʚʥʦ-ʧʨʦʮʝʩʩʫʘʣʴʥʘʷ ʘʢʪʠʚʥʦʩʪʴ ʛʨʘʞʜʘʥ ʠ ʧʫʪʠ ʝʝ ʧʦʚʳʰʝʥʠʷ//ʇʨʘʚʦʚʝʜʝʥʠʝ. 

1987. ˉ 5. ʉ. 66. 
17 ʉʤ.: ʏʭʠʢʚʘʜʟʝ ɺ.ʄ. ʉʦʮʠʘʣʠʩʪʠʯʝʩʢʠʡ ʛʫʤʘʥʠʟʤ ʠ ʧʨʘʚʘ ʯʝʣʦʚʝʢʘ. ʄ., 1979. ʉ. 188. 
18 ʉʤ.: ɺ.ʅ. ʉʦʣʦʚʴʝʚ ʉʦʮʠʘʣʴʥʘʷ ʬʫʥʢʮʠʷ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ ʦʪʥʦʰʝʥʠʡ 

ʩʦʙʩʪʚʝʥʥʦʩʪʠ. ʄ., 2013. 52 ʩ. ʆʙ ʦʪʜʝʣʴʥʳʭ ʩʧʝʮʠʬʠʯʝʩʢʠʭ ʘʩʧʝʢʪʘʭ ʧʨʦʷʚʣʝʥʠʷ ʘʢʪʠʚʥʦʩʪʠ ʩʦʙʩʪʚʝʥʥʠʢʘ 

ʩʤ.: ɸʥʜʨʝʝʚ ʖ.ʅ. ʉʦʙʩʪʚʝʥʥʦʩʪʴ ʠ ʧʨʘʚʦ ʩʦʙʩʪʚʝʥʥʦʩʪʠ: ʮʠʚʠʣʠʩʪʠʯʝʩʢʠʝ ʘʩʧʝʢʪʳ: ʤʦʥʦʛʨʘʬʠʷ. ï ʄ.: 

ʅʦʨʤʘ: ʀʅʌʈɸ-ʄ, 2013. 320 ʩ. 
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ʟʥʘʯʝʥʠʝ ʦʙʱʝʧʨʘʚʦʚʦʛʦ ʧʨʠʥʮʠʧʘ ʧʦʩʪʨʦʝʥʠʷ ʚʩʝʡ ʧʨʘʚʦʚʦʡ ʩʠʩʪʝʤʳ, ʩʧʦʩʦʙʩʪʚʫʝʪ 

ʬʦʨʤʠʨʦʚʘʥʠʶ ʠ ʨʘʟʚʠʪʠʶ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ ʛʨʘʞʜʘʥ ʠ ʧʦʚʳʰʝʥʠʶ ʠʭ 

ʧʨʘʚʦʩʦʟʥʘʥʠʷ. 

ʀʩʭʦʜʷ ʠʟ ʠʟʣʦʞʝʥʥʦʛʦ, ʤʳ ʧʨʠʭʦʜʠʤ ʢ ʩʣʝʜʫʶʱʝʤʫ ʦʩʥʦʚʥʦʤʫ ʚʳʚʦʜʫ: ʛʨʘʞ-

ʜʘʥʩʢʦ-ʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴ ï ʵʪʦ ʬʦʨʤʠʨʫʝʤʘʷ ʢʦʤʧʣʝʢʩʦʤ ʩʦʮʠʘʣʴʥʦ-ʧʨʘʚʦʚʳʭ 

ʩʨʝʜʩʪʚ, ʦʪʚʝʪʩʪʚʝʥʥʘʷ, ʩʦʮʠʘʣʴʥʦ-ʧʦʣʝʟʥʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ʣʠʮʘ ʚ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʳʭ 

ʦʪʥʦʰʝʥʠʷʭ, ʧʨʝʜʩʪʘʚʣʷʶʱʘʷ ʚʳʩʰʠʡ ʫʨʦʚʝʥʴ ʨʝʘʣʠʟʘʮʠʠ ʠʤʫʱʝʩʪʚʝʥʥʳʭ ʠ ʣʠʯʥʳʭ 

ʥʝʠʤʫʱʝʩʪʚʝʥʥʳʭ ʧʨʘʚ ʠ ʦʙʷʟʘʥʥʦʩʪʝʡ ʚ ʨʘʤʢʘʭ ʟʘʢʦʥʘ ʠʣʠ ʜʦʛʦʚʦʨʘ, ʘ ʪʘʢʞʝ 

ʧʦʚʝʜʝʥʠʝ, ʥʝ ʧʨʝʜʫʩʤʦʪʨʝʥʥʦʝ ʛʨʘʞʜʘʥʩʢʠʤ ʟʘʢʦʥʦʜʘʪʝʣʴʩʪʚʦʤ, ʦʜʥʘʢʦ ʥʝ ʟʘʧʨʝ-

ʱʝʥʥʦʝ ʠʤ. 

ɻʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʘʷ ʘʢʪʠʚʥʦʩʪʴ ʧʨʝʜʧʦʣʘʛʘʝʪ ʜʦʚʦʣʴʥʦ ʨʘʟʚʠʪʦʝ ʶʨʠʜʠʯʝʩʢʦʝ 

ʤʳʰʣʝʥʠʝ, ʢʦʪʦʨʦʝ ʩʢʣʘʜʳʚʘʝʪʩʷ ʧʦʩʪʝʧʝʥʥʦ ʧʦ ʤʝʨʝ ʩʦʟʜʘʥʠʷ ʛʨʘʞʜʘʥʩʢʦʛʦ ʦʙʱʝʩʪʚʘ. 

ɺ ʤʘʩʰʪʘʙʝ ʦʙʱʝʩʪʚʘ ʶʨʠʜʠʯʝʩʢʦʝ ʤʳʰʣʝʥʠʝ ʚ ʟʥʘʯʠʪʝʣʴʥʦʡ ʩʪʝʧʝʥʠ ʩʢʣʘʜʳʚʘʝʪʩʷ ʧʦʜ 

ʚʣʠʷʥʠʝʤ ʧʨʘʚʦʚʦʛʦ ʚʦʩʧʠʪʘʥʠʷ. ʅʦ ʵʪʦʛʦ ʥʝʜʦʩʪʘʪʦʯʥʦ. ʅʝʦʙʭʦʜʠʤ ʤʘʩʩʦʚʳʡ 

ʧʦʚʩʝʜʥʝʚʥʳʡ ʠʥʪʝʨʝʩ ʢ ʦʩʤʳʩʣʝʥʠʶ ʪʦʚʘʨʥʦ-ʜʝʥʝʞʥʳʭ ʠʤʫʱʝʩʪʚʝʥʥʳʭ ʦʪʥʦʰʝʥʠʡ 

çʯʝʨʝʟ ʢʦʥʢʨʝʪʥʳʝ ʧʨʘʚʘ ʠ ʦʙʷʟʘʥʥʦʩʪʠ ʠʭ ʫʯʘʩʪʥʠʢʦʚ, ʦʩʥʦʚʘʥʠʷ ʚʦʟʥʠʢʥʦʚʝʥʠʷ ʵʪʠʭ 

ʧʨʘʚ ʠ ʦʙʷʟʘʥʥʦʩʪʝʡ, ʚ ʩʚʷʟʠ ʩ ʧʨʦʮʝʩʩʫʘʣʴʥʳʤʠ ʛʘʨʘʥʪʠʷʤʠ ʧʨʘʚʦʦʪʥʦʰʝʥʠʡ ʠ 

ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴʶ ʟʘ ʥʘʨʫʰʝʥʠʷ ʧʨʘʚ ʠ ʥʝ ʚʳʧʦʣʥʝʥʠʝ ʦʙʷʟʘʥʥʦʩʪʝʡè19. 

ʊʦʣʴʢʦ ʧʦʩʪʦʷʥʥʳʡ ʠʥʪʝʨʝʩ ʠ ʧʦʪʨʝʙʥʦʩʪʴ ʛʨʘʞʜʘʥʠʥʘ ʚ ʩʦʚʝʨʰʝʥʠʠ ʨʘʟʥʦʦʙʨʘʟʥʳʭ 

ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʳʭ ʩʜʝʣʦʢ, ʘʢʪʠʚʥʦʝ ʫʯʘʩʪʠʝ ʚ ʟʘʢʣʶʯʝʥʠʠ ʜʦʛʦʚʦʨʦʚ ʠ ʠʩʧʦʣʥʝʥʠʠ 

ʦʙʷʟʘʪʝʣʴʩʪʚ ʩʧʦʩʦʙʩʪʚʫʶʪ ʬʦʨʤʠʨʦʚʘʥʠʶ ʶʨʠʜʠʯʝʩʢʦʛʦ ʤʳʰʣʝʥʠʷ ʠ ʨʘʟʚʠʪʠʶ 

ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ. ʀ ʟʜʝʩʴ ʚʘʞʥʦʝ ʟʥʘʯʝʥʠʝ ʠʤʝʝʪ ʫʷʩʥʝʥʠʝ ʤʝʭʘʥʠʟʤʘ 

ʬʦʨʤʠʨʦʚʘʥʠʷ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʡ ʘʢʪʠʚʥʦʩʪʠ. ʕʪʦʪ ʤʝʭʘʥʠʟʤ ʧʦʣʫʯʘʝʪ ʜʚʠʛʘʪʝʣʴʥʫʶ 

ʩʠʣʫ ʠʟ ʚʦʩʧʠʪʘʪʝʣʴʥʦʡ ʬʫʥʢʮʠʠ ʛʨʘʞʜʘʥʩʢʦ-ʧʨʘʚʦʚʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ20. 

 

                                                      
19 ʃʝʡʩʪ ʆ.ʕ. ʊʨʠ ʢʦʥʮʝʧʮʠʠ ʧʨʘʚʘ//ʉʦʚ. ʛʦʩ-ʚʦ ʠ ʧʨʘʚʦ. 1991. ˉ 12. ʉ. 11. 
20 ʉʤ.: ʃʦʰʘʢʦʚʘ ʉ.ɺ. ɺʦʩʧʠʪʘʪʝʣʴʥʘʷ ʬʫʥʢʮʠʷ ʧʨʘʚʘ ʚ ʢʦʥʪʝʢʩʪʝ ʩʦʚʨʝʤʝʥʥʦʡ ʧʨʘʚʦʚʦʡ ʧʦʣʠʪʠʢʠ/ 

ʄʝʞʜʫʥʘʨʦʜʥʘʷ ʠ ʚʥʫʪʨʠʛʦʩʫʜʘʨʩʪʚʝʥʥʘʷ ʧʨʘʚʦʚʘʷ ʧʦʣʠʪʠʢʠ ʚ ʫʩʣʦʚʠʷʭ ʛʣʦʙʘʣʠʟʘʮʠʠ: ʧʨʦʙʣʝʤʳ ʪʝʦʨʠʠ 

ʠ ʧʨʘʢʪʠʢʠ. ʉʙʦʨʥʠʢ ʩʪʘʪʝʡ ʧʦ ʤʘʪʝʨʠʘʣʘʤ ʤʝʞʜʫʥʘʨʦʜʥʦʡ ʥʘʫʯʥʦʡ ʢʦʥʬʝʨʝʥʮʠʠ (13-15 ʦʢʪ. 2011 ʛ.). - 

ʊʘʤʙʦʚ, 2011. ʉ. 57. 
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ʇɸʋʊʆɺɸ ʃ. ɽ. 

ʄʝʪʦʜʦʣʦʛʠʯʝʩʢʠʝ ʦʩʥʦʚʳ ʚʥʝʜʨʝʥʠʷ ʉʄʂ ʚ ʚʫʟʝ ʢʘʢ 

ʤʝʭʘʥʠʟʤ ʨʘʟʚʠʪʠʷ ɽʚʨʦʧʝʡʩʢʠʭ ʩʪʘʥʜʘʨʪʦʚ 

ʦʙʨʘʟʦʚʘʥʠʷ  

ˢͤͤͦͭ͊ͼ͙Ύ: в статье раскрываются особенности внедрения и совершенствования СМК 
образовательной организации. Предпринята попытка рассмотреть менеджмент качества 
образовательных услуг как фактор обеспечения качества жизни общества, разработана 
примерная модель системы сбалансированных показателей как технология совершенствования 
СМК вуза. Определены направления повышения эффективности образовательных услуг и уровня 
образования в качестве условий обеспечения высокоэффективной профессиональной 
деятельности специалиста на рынке труда. ˴ ͡Ό;͔͍·͔ ͍ͫͦ͊͡Υ менеджмент, качество образования, 
система менеджмента качества, стандарт качества, система сбалансированных показателей, 
технологии развития образования. 

 

ʈʘʩʰʠʨʝʥʠʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʩʪʨʘʥʩʪʚʘ ʚ ʈʦʩʩʠʠ ʧʦʨʦʞʜʘʝʪ ʧʦʪʨʝʙʥʦʩʪʴ ʚʳʩʰʠʭ 

ʫʯʝʙʥʳʭ ʟʘʚʝʜʝʥʠʡ ʚ ʫʢʨʝʧʣʝʥʠʠ ʩʚʦʠʭ ʢʦʥʢʫʨʝʥʪʥʳʭ ʧʦʟʠʮʠʡ, ʚ ʧʝʨʚʫʶ ʦʯʝʨʝʜʴ, ʟʘ 

ʩʯʝʪ ʧʦʚʳʰʝʥʠʷ ʢʘʯʝʩʪʚʘ ʧʨʝʜʦʩʪʘʚʣʷʝʤʳʭ ʫʩʣʫʛ. ʆʪ ʫʨʦʚʥʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ 

ʧʦʜʛʦʪʦʚʢʠ ʚʳʧʫʩʢʥʠʢʦʚ ʟʘʚʠʩʠʪ ʜʘʣʴʥʝʡʰʝʝ ʨʘʟʚʠʪʠʝ ʚʩʝʭ ʩʬʝʨ ʞʠʟʥʠ ʦʙʱʝʩʪʚʘ, 

ʧʦʩʢʦʣʴʢʫ ʠʤʝʥʥʦ ʚ ʤʦʣʦʜʳʭ ʩʧʝʮʠʘʣʠʩʪʘʭ ʟʘʣʦʞʝʥ ʦʛʨʦʤʥʳʡ ʧʦʪʝʥʮʠʘʣ. 

ʇʨʠʩʦʝʜʠʥʝʥʠʝ ʈʦʩʩʠʠ ʢ ɹʦʣʦʥʩʢʦʡ ʜʝʢʣʘʨʘʮʠʠ ʧʦ ʚʳʩʰʝʤʫ ʦʙʨʘʟʦʚʘʥʠʶ ʦʧʨʝʜʝʣʠʣʦʩʴ 

ʥʝʢʦʪʦʨʳʤʠ ʧʝʨʝʤʝʥʘʤʠ, ʛʣʘʚʥʦʡ ʠʟ ʢʦʪʦʨʳʭ ʩʪʘʣʦ ʚʦʟʥʠʢʥʦʚʝʥʠʝ ʥʝʦʙʭʦʜʠʤʦʩʪʠ 

ʩʦʙʣʶʜʝʥʠʷ ɽʚʨʦʧʝʡʩʢʠʭ ʩʪʘʥʜʘʨʪʦʚ ʢʘʯʝʩʪʚʘ ʚ ʯʘʩʪʠ ʚʳʩʰʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. ʈʝʰʝʥʠʝ 

ʵʪʦʡ ʟʘʜʘʯʠ ʙʦʣʴʰʠʥʩʪʚʦ ʚʫʟʦʚ ʩʚʷʟʳʚʘʝʪ ʩ ʚʥʝʜʨʝʥʠʝʤ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ 

(ʉʄʂ) ï ʩʠʩʪʝʤʳ, ʩʦʟʜʘʥʥʦʡ ʜʣʷ ʧʦʩʪʦʷʥʥʦʛʦ ʦʪʩʣʝʞʠʚʘʥʠʷ ʮʝʣʝʡ ʠ ʟʘʜʘʯ ʚ ʦʙʣʘʩʪʠ 

ʢʘʯʝʩʪʚʘ, ʘ ʪʘʢʞʝ ʨʘʟʨʘʙʘʪʳʚʘʶʱʝʡ ʩʧʦʩʦʙʳ ʠ ʤʝʪʦʜʳ ʜʦʩʪʠʞʝʥʠʷ ʵʪʠʭ ʮʝʣʝʡ. 

ʉʦʛʣʘʩʥʦ ʨʝʘʣʠʟʘʮʠʠ ʢʦʥʮʝʧʮʠʠ ɽʚʨʦʧʝʡʩʢʠʭ ʩʪʘʥʜʘʨʪʦʚ ʚ ʦʙʨʘʟʦʚʘʥʠʠ, ʚ 2012 ʛʦʜʫ 

ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ʙʳʣʦ ʧʨʠʥʷʪʦ ʩʪʨʘʪʝʛʠʯʝʩʢʦʝ ʨʝʰʝʥʠʝ ʦ ʨʘʟʨʘʙʦʪʢʝ ʠ 

ʚʥʝʜʨʝʥʠʠ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ (ʉʄʂ) ʥʘ ʦʩʥʦʚʝ ʤʝʞʜʫʥʘʨʦʜʥʦʛʦ ʩʪʘʥʜʘʨʪʘ 

ISO 9001:2008. ɼʘʥʥʦʝ ʨʝʰʝʥʠʝ ʥʘʧʨʘʚʣʝʥʦ ʥʘ ʜʦʩʪʠʞʝʥʠʝ ʩʪʘʙʠʣʴʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ 

ʢʘʯʝʩʪʚʘ ʨʘʙʦʪʳ ʚʫʟʘ ʥʘ ʨʳʥʢʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛʠ ʠ ʙʦʣʝʝ ʟʥʘʯʠʤʳʭ ʮʝʣʝʡ ʚ 

ʦʙʣʘʩʪʠ ʢʘʯʝʩʪʚʘ ʧʨʠ ʦʧʪʠʤʘʣʴʥʦʤ ʠʩʧʦʣʴʟʦʚʘʥʠʠ ʨʝʩʫʨʩʦʚ. ʇʦʷʩʥʠʤ, ʢʘʢʠʤ ʦʙʨʘʟʦʤ 

ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʬʫʥʢʮʠʦʥʠʨʦʚʘʥʠʝ ʩʣʫʞʙʳ ʢʘʯʝʩʪʚʘ ʠ ʢʘʢʠʝ ʧʨʝʜʧʦʩʳʣʢʠ ʜʣʷ 

ʚʥʝʜʨʝʥʠʷ ʉʄʂ ʦʧʨʝʜʝʣʷʶʪʩʷ ʚ ʄɻʆʉɻʀ. 

ʆʙʣʘʩʪʴʶ ʧʨʠʤʝʥʝʥʠʷ ʉʄʂ ʚʫʟʘ ʷʚʣʷʝʪʩʷ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʡ ʧʨʦʮʝʩʩ, ʦʩʥʦʚʥʦʡ 

ʧʨʦʜʫʢʮʠʝʡ ʢʦʪʦʨʦʛʦ ʷʚʣʷʶʪʩʷ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʝ ʫʩʣʫʛʠ. ʋʯʝʙʥʦ-ʤʝʪʦʜʠʯʝʩʢʘʷ 

ʧʨʦʜʫʢʮʠʷ ʥʘ ʙʘʟʝ ʥʘʫʯʥʦ-ʪʝʭʥʠʯʝʩʢʦʡ ʧʨʦʜʫʢʮʠʠ ʠ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ ʷʚʣʷʝʪʩʷ 

ʚʩʧʦʤʦʛʘʪʝʣʴʥʦʡ, ʦʙʝʩʧʝʯʠʚʘʶʱʝʡ ʪʨʝʙʫʝʤʳʡ ʫʨʦʚʝʥʴ ʢʘʯʝʩʪʚʘ ʨʝʟʫʣʴʪʘʪʘʤ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ. ʇʨʠ ʧʦʩʪʨʦʝʥʠʠ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʜʦʣʞʥʳ 

ʙʳʪʴ ʯʝʪʢʦ ʦʙʦʟʥʘʯʝʥʳ ʮʝʣʠ ʠ ʥʘʧʨʘʚʣʝʥʠʷ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚʫʟʘ, ʘ ʉʄʂ, ʚ ʩʚʦʶ ʦʯʝʨʝʜʴ, 

ʜʦʣʞʥʘ ʩʦʟʜʘʚʘʪʴ ʫʩʣʦʚʠʷ ʜʣʷ ʜʦʩʪʠʞʝʥʠʷ ʵʪʠʭ ʮʝʣʝʡ. ʈʘʟʨʘʙʦʪʢʘ ʜʣʷ ʢʘʞʜʦʛʦ ʚʫʟʘ 
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ʫʥʠʢʘʣʴʥʦʡ ʉʄʂ ʷʚʣʷʝʪʩʷ ʠʥʥʦʚʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʴʶ, ʘ ʩʘʤʘ ʉʄʂ ï 

ʠʥʥʦʚʘʮʠʦʥʥʳʤ ʧʨʦʝʢʪʦʤ. 

ʌʦʨʤʠʨʦʚʘʥʠʝ ʠ ʚʥʝʜʨʝʥʠʝ ʉʄʂ ʚ ʄɻʆʉɻʀ ʦʧʨʝʜʝʣʷʣʦʩʴ ʩ ʫʯʝʪʦʤ ʧʝʨʝʜʦʚʦʛʦ 

ʦʧʳʪʘ ʚʥʝʜʨʝʥʠʷ ʉʄʂ ʚ ʚʳʩʰʝʡ ʰʢʦʣʝ1. ɺ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʵʪʠʤ, ʦʩʥʦʚʥʳʤʠ ʵʪʘʧʘʤʠ 

ʚʥʝʜʨʝʥʠʷ ʠ ʨʘʟʚʠʪʠʷ ʉʄʂ ʚ ʀʥʩʪʠʪʫʪʝ ʷʚʣʷʶʪʩʷ:  

ʇʝʨʚʳʡ ʵʪʘʧ ï ʧʦʜʛʦʪʦʚʠʪʝʣʴʥʳʡ: ʨʘʟʨʘʙʦʪʢʘ ʧʨʦʛʨʘʤʤʳ ʬʦʨʤʠʨʦʚʘʥʠʷ ʩʠʩʪʝʤʳ 

ʚʥʫʪʨʝʥʥʝʛʦ ʤʦʥʠʪʦʨʠʥʛʘ ʢʘʯʝʩʪʚʘ ʦʙʨʘʟʦʚʘʥʠʷ; ʨʘʟʨʘʙʦʪʢʘ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦʡ 

ʩʪʨʫʢʪʫʨʳ ʫʧʨʘʚʣʝʥʠʷ ʢʘʯʝʩʪʚʦʤ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʦʨʛʘʥʠʟʘʮʠʠ; ʩʦʟʜʘʥʠʝ ʨʘʙʦʯʝʡ 

ʛʨʫʧʧʳ ʧʦ ʨʘʟʨʘʙʦʪʢʝ ʠ ʚʥʝʜʨʝʥʠʶ; ʦʧʨʝʜʝʣʝʥʠʝ ʫʧʦʣʥʦʤʦʯʝʥʥʳʭ ʧʦ ʢʘʯʝʩʪʚʫ; 

ʦʙʫʯʝʥʠʝ ʚʳʩʰʝʛʦ ʨʫʢʦʚʦʜʩʪʚʘ, ʦʙʫʯʝʥʠʝ ʚʥʫʪʨʝʥʥʠʭ ʘʫʜʠʪʦʨʦʚ, ʦʙʫʯʝʥʠʝ ʤʝʪʦʜʠʩʪʦʚ 

(ʯʣʝʥʦʚ ʨʘʙʦʯʝʡ ʛʨʫʧʧʳ) ʧʦ ʢʘʯʝʩʪʚʫ. 

ɺʪʦʨʦʡ ʵʪʘʧ ï ʦʩʥʦʚʥʘʷ ʨʘʙʦʪʘ ʧʦ ʬʦʨʤʠʨʦʚʘʥʠʶ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ: 

ʨʘʟʨʘʙʦʪʢʘ ʧʦʣʠʪʠʢʠ ʠ ʮʝʣʝʡ ʚ ʦʙʣʘʩʪʠ ʢʘʯʝʩʪʚʘ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè; ʨʘʟʨʘʙʦʪʢʘ 

ʧʦʣʦʞʝʥʠʡ ʩʪʨʫʢʪʫʨʥʳʭ ʧʦʜʨʘʟʜʝʣʝʥʠʡ ʀʥʩʪʠʪʫʪʘ, ʜʦʣʞʥʦʩʪʥʳʭ ʦʙʷʟʘʥʥʦʩʪʝʡ 

ʩʦʪʨʫʜʥʠʢʦʚ ʠ ʨʘʙʦʯʠʭ ʠʥʩʪʨʫʢʮʠʡ; ʚʳʷʚʣʝʥʠʝ ʧʨʦʮʝʩʩʦʚ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ 

ʢʘʯʝʩʪʚʘ ï ʨʘʟʨʘʙʦʪʢʘ ʢʥʠʛʠ ʧʨʦʮʝʩʩʦʚ; ʨʘʟʨʘʙʦʪʢʘ ʜʦʢʫʤʝʥʪʘʮʠʠ ʉʄʂ (ɼʉʄʂ); 

ʚʥʝʜʨʝʥʠʝ ʜʦʢʫʤʝʥʪʘʮʠʠ ʉʄʂ ʚ ʧʨʘʢʪʠʢʫ ʨʘʙʦʪʳ ʄɻʆʉɻʀ; ʘʥʘʣʠʟ ʉʄʂ ʀʥʩʪʠʪʫʪʘ; 

ʧʣʘʥʠʨʦʚʘʥʠʝ, ʦʨʛʘʥʠʟʘʮʠʷ ʠ ʧʨʦʚʝʜʝʥʠʝ ʚʥʫʪʨʝʥʥʝʛʦ ʘʫʜʠʪʘ; ʧʦʜʛʦʪʦʚʢʘ ʠ ʨʝʘʣʠʟʘʮʠʷ 

ʧʣʘʥʘ ʢʦʨʨʝʢʪʠʨʫʶʱʠʭ ʤʝʨʦʧʨʠʷʪʠʡ; ʧʦʜʛʦʪʦʚʢʘ ʧʣʘʥʘ-ʛʨʘʬʠʢʘ ʜʘʣʴʥʝʡʰʝʡ ʨʘʙʦʪʳ ʚ 

ʦʙʣʘʩʪʠ ʉʄʂ. 

ʊʨʝʪʠʡ ʵʪʘʧ ï ʩʝʨʪʠʬʠʢʘʮʠʷ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ: ʚʥʝʰʥʠʡ ʘʫʜʠʪ 

ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʄɻʆʉɻʀ; ʫʩʪʨʘʥʝʥʠʝ ʤʘʣʦʟʥʘʯʠʪʝʣʴʥʳʭ 

ʥʝʩʦʦʪʚʝʪʩʪʚʠʡ ʠ ʟʘʤʝʯʘʥʠʡ; ʩʝʨʪʠʬʠʢʘʮʠʷ. 

ɺʥʝʜʨʝʥʠʝ ʠ ʨʘʟʚʠʪʠʝ ʉʄʂ ʄɻʆʉɻʀ ʧʨʝʜʧʦʣʘʛʘʝʪ ʨʝʘʣʠʟʘʮʠʶ ʵʬʬʝʢʪʠʚʥʦʛʦ 

ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʮʝʣʝʧʦʣʘʛʘʥʠʷ. ɺ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʵʪʠʤ, ʩʪʨʘʪʝʛʠʯʝʩʢʘʷ ʮʝʣʴ ʨʘʟʚʠʪʠʷ 

ʬʘʢʫʣʴʪʝʪʦʚ ʀʥʩʪʠʪʫʪʘ ï ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʴ ʠ ʢʘʯʝʩʪʚʦ ʥʘ ʚʩʝʭ ʫʨʦʚʥʷʭ 

ʦʨʛʘʥʠʟʘʮʠʠ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʠ ʥʘʫʯʥʳʭ ʠʩʩʣʝʜʦʚʘʥʠʡ ʥʘ ʦʩʥʦʚʝ ʘʜʘʧʪʘʮʠʠ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʧʨʦʛʨʘʤʤ ʚ ʦʙʣʘʩʪʠ ʢʫʣʴʪʫʨʳ ʠ ʠʩʢʫʩʩʪʚʘ, ʫʜʦʚʣʝʪʚʦʨʷʶʱʠʭ 

ʨʦʩʩʠʡʩʢʠʤ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʤ ʩʪʘʥʜʘʨʪʘʤ ʠ ʤʝʞʜʫʥʘʨʦʜʥʳʤ ʪʨʝʙʦʚʘʥʠʷʤ. 
ʉʠʩʪʝʤʘ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʚʫʟʘ ï ʦʜʠʥ ʠʟ ʤʝʭʘʥʠʟʤʦʚ ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʷ 

ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʠ ʠʥʩʪʠʪʫʪʘ. ɺʥʝʜʨʝʥʠʝ ʉʄʂ ʚ ʀʥʩʪʠʪʫʪʝ ʦʪʥʦʩʠʪʩʷ ʢ 

ʧʨʦʮʝʩʩʥʳʤ ʠʟʤʝʥʝʥʠʷʤ ʚ ʩʪʨʫʢʪʫʨʝ ʫʧʨʘʚʣʝʥʠʷ. ʉʦʛʣʘʩʥʦ ʵʪʦʤʫ, ʨʘʟʨʘʙʦʪʘʥʘ 

ʧʨʦʮʝʩʩʥʘʷ ʤʦʜʝʣʴ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè, ʢʦʪʦʨʘʷ 

ʚʢʣʶʯʘʝʪ ʚ ʩʝʙʷ ʰʝʩʪʴ ʛʨʫʧʧ:  

ī ʧʨʦʮʝʩʩʳ ʞʠʟʥʝʥʥʦʛʦ ʮʠʢʣʘ (ʫʯʝʙʥʳʡ, ʚʦʩʧʠʪʘʪʝʣʴʥʳʡ, ʥʘʫʯʥʦ-

ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʡ);  

ī ʩʠʩʪʝʤʥʳʝ ʧʨʦʮʝʩʩʳ (ʫʧʨʘʚʣʝʥʠʝ ʜʦʢʫʤʝʥʪʘʮʠʝʡ, ʫʧʨʘʚʣʝʥʠʝ ʟʘʧʠʩʷʤʠ, ʪ.ʝ. 

ʦʪʯʝʪʘʤʠ, ʧʨʦʪʦʢʦʣʘʤʠ, ʨʘʩʧʦʨʷʞʝʥʠʷʤʠ, ʫʧʨʘʚʣʝʥʠʝ ʥʝʩʦʦʪʚʝʪʩʪʚʠʷʤʠ, 

ʢʦʨʨʝʢʪʠʨʫʶʱʠʝ ʠ ʧʨʝʜʫʧʨʝʞʜʘʶʱʠʝ ʜʝʡʩʪʚʠʷ, ʚʥʫʪʨʝʥʥʠʡ ʘʫʜʠʪ); 

                                                      
1 ɹʦʨʜʦʚʩʢʠʡ ɻ.ɸ. ʄʝʞʜʫʥʘʨʦʜʥʘʷ ʩʝʨʪʠʬʠʢʘʮʠʷ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʫʥʠʚʝʨʩʠʪʝʪʘ ï ʦʩʥʦʚʘ 

ʝʛʦ ʧʨʠʟʥʘʥʠʷ ʠ ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʩʪʠ ʚ ʤʠʨʦʚʦʤ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʤ ʧʨʦʩʪʨʘʥʩʪʚʝ. / ɻ.ɸ. ɹʦʨʜʦʚʩʢʠʡ. ï 
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ī ʧʦʜʜʝʨʞʠʚʘʶʱʠʝ ʧʨʦʮʝʩʩʳ (ʫʧʨʘʚʣʝʥʠʝ ʠʥʥʦʚʘʮʠʦʥʥʦ-ʧʨʦʝʢʪʥʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʴʶ, ʫʧʨʘʚʣʝʥʠʝ ʠʥʬʦʨʤʘʮʠʦʥʥʦ-ʪʝʭʥʠʯʝʩʢʠʤ ʦʙʝʩʧʝʯʝʥʠʝʤ, 

ʫʧʨʘʚʣʝʥʠʝ ʨʝʢʣʘʤʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʴʶ, ʫʧʨʘʚʣʝʥʠʝ ʠʥʬʨʘʩʪʨʫʢʪʫʨʦʡ ʠ 

ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʦʡ ʩʨʝʜʦʡ, ʫʧʨʘʚʣʝʥʠʝ ʙʠʙʣʠʦʪʝʯʥʳʤʠ ʨʝʩʫʨʩʘʤʠ, ʢʘʜʨʦʚʦʝ 

ʦʙʝʩʧʝʯʝʥʠʝ); 

ī ʧʨʦʮʝʩʩʳ ʤʝʥʝʜʞʤʝʥʪʘ (ʩʪʨʘʪʝʛʠʯʝʩʢʦʝ ʧʣʘʥʠʨʦʚʘʥʠʝ, ʘʥʘʣʠʟ ʩʠʩʪʝʤʳ 

ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʚʳʩʰʠʤ ʨʫʢʦʚʦʜʩʪʚʦʤ); 

ī ʤʦʥʠʪʦʨʠʥʛ ʪʨʝʙʦʚʘʥʠʡ ʧʦʪʨʝʙʠʪʝʣʝʡ ʠ ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʭ ʩʪʦʨʦʥ ʥʘ ʚʭʦʜʝ ʚ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʡ ʧʨʦʮʝʩʩ; 

ī ʤʦʥʠʪʦʨʠʥʛ ʫʜʦʚʣʝʪʚʦʨʝʥʥʦʩʪʠ ʧʦʪʨʝʙʠʪʝʣʝʡ ʠ ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʭ ʩʪʦʨʦʥ ʥʘ 

ʚʳʭʦʜʝ ʠʟ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ. 

ɺ ʮʝʣʷʭ ʨʝʘʣʠʟʘʮʠʠ ʧʨʠʥʷʪʦʛʦ ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʨʝʰʝʥʠʷ ʚ ʀʥʩʪʠʪʫʪʝ ʙʳʣ ʠʟʜʘʥ 

ʧʨʠʢʘʟ ʦ ʥʘʯʘʣʝ ʨʘʟʨʘʙʦʪʢʠ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʥʘ ʦʩʥʦʚʝ ʤʝʞʜʫʥʘʨʦʜʥʦʛʦ 

ʩʪʘʥʜʘʨʪʘ ISO 9001: 2008 ʠ ʝʛʦ ʘʥʘʣʦʛʘ ɻʆʉʊ ISO 9001-2011. ɺ ʜʘʥʥʦʤ ʨʝʛʣʘʤʝʥʪʝ ʙʳʣʘ 

ʨʘʩʧʨʝʜʝʣʝʥʘ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʟʘ ʨʘʙʦʪʳ ʧʦ ʧʨʦʝʢʪʫ ʨʘʟʨʘʙʦʪʢʠ ʠ ʚʥʝʜʨʝʥʠʷ ʉʄʂ, ʘ 

ʪʘʢʞʝ ʦʧʨʝʜʝʣʝʥ ʧʣʘʥ ʧʨʦʝʢʪʘ. 

ɺ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʧʣʘʥʦʤ ʚʥʝʜʨʝʥʠʷ ʉʄʂ, ʚ ʀʥʩʪʠʪʫʪʝ ʙʳʣʦ ʦʨʛʘʥʠʟʦʚʘʥʦ ʠ 

ʧʨʦʚʝʜʝʥʦ ʦʙʫʯʝʥʠʝ ʩʦʪʨʫʜʥʠʢʦʚ (ʨʫʢʦʚʦʜʷʱʝʛʦ ʧʝʨʩʦʥʘʣʘ ʚʫʟʘ) ʠʥʩʪʠʪʫʪʘ ʧʦ 

ʧʨʦʛʨʘʤʤʝ çʈʘʟʨʘʙʦʪʢʘ ʠ ʚʥʝʜʨʝʥʠʝ ʉʄʂ ʥʘ ʧʨʝʜʧʨʠʷʪʠʠè, ʢʦʪʦʨʦʝ ʧʦʟʚʦʣʠʣʦ 

ʦʙʝʩʧʝʯʠʪʴ ʀʥʩʪʠʪʫʪ ʢʦʤʧʝʪʝʥʪʥʳʤʠ ʩʧʝʮʠʘʣʠʩʪʘʤʠ ʚ ʦʙʣʘʩʪʠ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ, 

ʥʝʦʙʭʦʜʠʤʳʤʠ ʜʣʷ ʘʥʘʣʠʟʘ ʩʫʱʝʩʪʚʫʶʱʝʡ ʩʠʩʪʝʤʳ ʫʧʨʘʚʣʝʥʠʷ ʢʘʯʝʩʪʚʦʤ ʦʙʨʘʟʦʚʘʥʠʷ, 

ʦʮʝʥʢʠ ʝʸ ʩʦʦʪʚʝʪʩʪʚʠʷ ʪʨʝʙʦʚʘʥʠʷʤ ɻʆʉʊ ISO 9001-2011 ʠ ʨʘʟʨʘʙʦʪʢʝ ʜʦʢʫʤʝʥʪʦʚ 

ʉʄʂ ʚ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʪʨʝʙʦʚʘʥʠʷʤʠ ʤʝʞʜʫʥʘʨʦʜʥʦʛʦ ʩʪʘʥʜʘʨʪʘ.  

ɺʦ ʚʨʝʤʷ ʦʙʫʯʝʥʠʷ ʧʨʦʚʝʜʸʥ ʘʥʘʣʠʟ ʩʫʱʝʩʪʚʫʶʱʝʡ ʚ ʀʥʩʪʠʪʫʪʝ ʩʠʩʪʝʤʳ ʫʧʨʘʚʣʝʥʠʷ 

ʢʘʯʝʩʪʚʦʤ, ʨʘʟʨʘʙʦʪʘʥ ʧʣʘʥ ʨʘʙʦʪ ʠ ʧʨʦʮʝʩʩʥʘʷ ʤʦʜʝʣʴ ʉʄʂ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè, 

ʥʘ ʦʩʥʦʚʝ ʢʦʪʦʨʦʡ ʦʨʛʘʥʠʟʦʚʘʥ ʧʨʦʮʝʩʩ ʜʦʢʫʤʝʥʪʠʨʦʚʘʥʠʷ ʩʠʩʪʝʤʳ. ɺʩʝ ʥʝʦʙʭʦʜʠʤʳʝ 

ʜʦʢʫʤʝʥʪʳ ʙʳʣʠ ʨʘʟʨʘʙʦʪʘʥʳ ʠ ʫʪʚʝʨʞʜʝʥʳ, ʯʪʦ ʧʦʟʚʦʣʠʣʦ ʩʬʦʨʤʠʨʦʚʘʪʴ ʠ ʧʨʠʥʷʪʴ 

ʫʧʨʘʚʣʝʥʯʝʩʢʦʝ ʨʝʰʝʥʠʝ ʦ ʚʥʝʜʨʝʥʠʠ ʜʦʢʫʤʝʥʪʘʮʠʠ ʉʄʂ (ɼʉʄʂ) ʚ ʧʨʘʢʪʠʯʝʩʢʫʶ 

ʜʝʷʪʝʣʴʥʦʩʪʴ ʚʩʝʭ ʧʦʜʨʘʟʜʝʣʝʥʠʡ ʀʥʩʪʠʪʫʪʘ. 

ʇʨʠ ʨʘʟʨʘʙʦʪʢʝ ʉʄʂ ʟʘ ʦʩʥʦʚʫ ʧʨʠʥʷʪʳ ʪʨʝʙʦʚʘʥʠʷ ʤʝʞʜʫʥʘʨʦʜʥʦʛʦ ʩʪʘʥʜʘʨʪʘ ISO 

9001:2008 çʉʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ. ʊʨʝʙʦʚʘʥʠʷè, ʛʜʝ ʚ ʢʘʯʝʩʪʚʝ ʦʬʠʮʠʘʣʴʥʦʛʦ 

ʧʝʨʝʚʦʜʘ ʠʩʧʦʣʴʟʫʝʪʩʷ ʥʘʮʠʦʥʘʣʴʥʳʡ ʩʪʘʥʜʘʨʪ ɻʆʉʊ ʈ ʀʉʆ 9001-2008 çʉʠʩʪʝʤʳ 

ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ. ʊʨʝʙʦʚʘʥʠʷè. ʊʘʢʞʝ ʧʨʠ ʨʘʟʨʘʙʦʪʢʝ ʠ ʚʥʝʜʨʝʥʠʠ ʉʄʂ ʩʪʦʠʪ 

ʠʩʧʦʣʴʟʦʚʘʪʴ ʥʘʮʠʦʥʘʣʴʥʳʝ ʩʪʘʥʜʘʨʪʳ: ɻʆʉʊ ʈ ʀʉʆ 9000-2008 çʉʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ 

ʢʘʯʝʩʪʚʘ. ʆʩʥʦʚʥʳʝ ʧʦʣʦʞʝʥʠʷ ʠ ʩʣʦʚʘʨʴè; ɻʆʉʊ ʈ ʀʉʆ 9004-2008 çʉʠʩʪʝʤʳ 

ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ. ʈʝʢʦʤʝʥʜʘʮʠʠ ʧʦ ʫʣʫʯʰʝʥʠʶ ʜʝʷʪʝʣʴʥʦʩʪʠè. 

ʉʄʂ ʚ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ʦʩʥʦʚʘʥʘ ʥʘ ʜʚʫʭ ʦʩʥʦʚʦʧʦʣʘʛʘʶʱʠʭ ʧʨʠʥʮʠʧʘʭ: 

ʧʨʦʮʝʩʩʥʳʡ ʧʦʜʭʦʜ ʢ ʢʘʞʜʦʤʫ ʚʠʜʫ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʩʠʩʪʝʤʥʳʡ ʧʦʜʭʦʜ ʢ ʫʧʨʘʚʣʝʥʠʶ.  

ʇʨʦʮʝʩʩʥʳʡ ʧʦʜʭʦʜ ʦʙʝʩʧʝʯʠʚʘʝʪ ʥʝʧʨʝʨʳʚʥʦʩʪʴ ʫʧʨʘʚʣʝʥʠʷ ʥʘ ʩʪʳʢʝ 

ʦʪʜʝʣʴʥʳʭ ʧʨʦʮʝʩʩʦʚ ʄɻʆʉɻʀ ʚ ʨʘʤʢʘʭ ʩʠʩʪʝʤʳ, ʘ ʪʘʢʞʝ ʧʨʠ ʠʭ ʚʟʘʠʤʦʜʝʡʩʪʚʠʠ. 

ʊʨʝʙʦʚʘʥʠʷ ʢ ʚʳʧʦʣʥʝʥʠʶ ʠ ʫʧʨʘʚʣʝʥʠʶ ʧʨʦʮʝʩʩʘʤʠ, ʨʘʩʧʨʝʜʝʣʝʥʠʝ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʠ 

ʠʟʣʦʞʝʥʳ ʚ ʜʦʢʫʤʝʥʪʝ çʈʫʢʦʚʦʜʩʪʚʦ ʧʦ ʢʘʯʝʩʪʚʫè ʠ ʚ ʜʝʡʩʪʚʫʶʱʝʡ ʚ ʀʥʩʪʠʪʫʪʝ 

ʥʦʨʤʘʪʠʚʥʦʡ ʜʦʢʫʤʝʥʪʘʮʠʠ.  
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ʉʠʩʪʝʤʥʳʡ ʧʦʜʭʦʜ ʟʘʢʣʶʯʘʝʪʩʷ ʚ ʧʦʜʯʠʥʝʥʠʠ ʚʩʝʭ ʧʨʦʮʝʩʩʦʚ ʦʙʱʝʡ ʧʦʣʠʪʠʢʝ 

ʠ ʮʝʣʷʤ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ʯʝʨʝʟ ʩʠʩʪʝʤʫ ʚʟʘʠʤʦʩʚʷʟʝʡ. ʆʥ ʚʢʣʶʯʘʝʪ ʚ ʩʝʙʷ 

ʜʦʚʝʜʝʥʠʝ ʨʝʰʝʥʠʡ, ʧʨʠʥʷʪʳʭ ʨʫʢʦʚʦʜʩʪʚʦʤ ʜʦ ʩʪʨʫʢʪʫʨʥʳʭ ʧʦʜʨʘʟʜʝʣʝʥʠʡ ʀʥʩʪʠʪʫʪʘ, 

ʘ ʪʘʢʞʝ ʦʙʨʘʪʥʳʝ ʠʥʬʦʨʤʘʮʠʦʥʥʳʝ ʧʦʪʦʢʠ ʦ ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʠ ʠ ʵʬʬʝʢʪʠʚʥʦʩʪʠ 

ʜʦʩʪʠʞʝʥʠʷ ʧʦʩʪʘʚʣʝʥʥʳʭ ʮʝʣʝʡ. 

ʆʜʥʠʤ ʠʟ ʥʦʨʤʘʪʠʚʥʳʭ ʜʦʢʫʤʝʥʪʦʚ, ʨʝʛʫʣʠʨʫʶʱʠʭ ʜʝʷʪʝʣʴʥʦʩʪʴ ɻɸʆʋ ɺʇʆ 

çʄɻʆʉɻʀè ʚ ʩʬʝʨʝ ʢʘʯʝʩʪʚʘ, ʷʚʣʷʝʪʩʷ ʈʫʢʦʚʦʜʩʪʚʦ ʧʦ ʢʘʯʝʩʪʚʫ ʚ ʦʙʣʘʩʪʠ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. ɺ ʧʨʦʮʝʩʩʝ ʚʥʝʜʨʝʥʠʷ ʉʄʂ ʀʥʩʪʠʪʫʪʘ ʨʘʟʨʘʙʦʪʘʥʳ 

ʦʩʥʦʚʦʧʦʣʘʛʘʶʱʠʝ ʢʦʤʧʦʥʝʥʪʳ ʧʨʦʮʝʩʩʘ ʨʘʟʚʠʪʠʷ: ʚʠʜʝʥʠʝ, ʤʠʩʩʠʷ, ʮʝʣʠ ʚ ʦʙʣʘʩʪʠ 

ʢʘʯʝʩʪʚʘ, ʢʦʪʦʨʳʝ ʫʯʠʪʳʚʘʶʪ ʠ ʨʘʩʢʨʳʚʘʶʪ ʦʩʥʦʚʥʳʝ ʢʣʶʯʝʚʳʝ ʘʩʧʝʢʪʳ ʜʝʷʪʝʣʴʥʦʩʪʠ 

ʄɻʆʉɻʀ. 

ʇʨʠ ʨʝʘʣʠʟʘʮʠʠ ʩʪʨʘʪʝʛʠʯʝʩʢʦʡ ʮʝʣʠ ʚʥʝʜʨʝʥʠʷ ʉʄʂ ʦʩʫʱʝʩʪʚʣʷʣʘʩʴ ʜʝʢʦʤʧʦʟʠʮʠʷ 

ʮʝʣʝʡ ʚ ʦʙʣʘʩʪʠ ʢʘʯʝʩʪʚʘ ʀʥʩʪʠʪʫʪʘ ʜʣʷ ʢʘʞʜʦʛʦ ʩʪʨʫʢʪʫʨʥʦʛʦ ʧʦʜʨʘʟʜʝʣʝʥʠʷ. ɼʘʣʝʝ, ʩ 

ʮʝʣʴʶ ʚʳʧʦʣʥʝʥʠʷ ʪʨʝʙʦʚʘʥʠʡ ʩʪʘʥʜʘʨʪʘ ISO 9001:2008 ʙʳʣʦ ʦʨʛʘʥʠʟʦʚʘʥʦ ʠ ʧʨʦʚʝʜʝʥʦ 

ʦʙʫʯʝʥʠʝ ʚʥʫʪʨʝʥʥʠʭ ʘʫʜʠʪʦʨʦʚ ʉʄʂ. ɺʥʫʪʨʝʥʥʠʡ ʘʫʜʠʪ ʧʨʦʮʝʩʩʦʚ ʩʠʩʪʝʤʳ 

ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʧʨʦʚʦʜʠʣʩʷ ʥʘ ʩʦʦʪʚʝʪʩʪʚʠʝ ɻʆʉʊ ISO 9001-2011 ʩʦʛʣʘʩʥʦ 

ʨʝʛʣʘʤʝʥʪʫ ʧʨʦʮʝʩʩʘ ʉʄʂ ɼʇ ʇʄ 02.02 / ʈʂ 08çɺʥʫʪʨʝʥʥʠʡ ʘʫʜʠʪè. ɼʣʷ ʧʨʦʚʝʜʝʥʠʷ 

ʘʫʜʠʪʘ ʙʳʣʘ ʨʘʟʨʘʙʦʪʘʥʘ ʧʨʦʛʨʘʤʤʘ, ʢʦʪʦʨʘʷ ʚʢʣʶʯʘʣʘ ʧʨʦʚʝʨʢʫ ʚʩʝʭ ʦʧʨʝʜʝʣʝʥʥʳʭ 

ʧʨʦʮʝʩʩʦʚ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ʉʄʂ.  

ɿʘʜʘʯʘʤʠ ʚʥʫʪʨʝʥʥʝʛʦ ʘʫʜʠʪʘ ʉʄʂ ʷʚʣʷʶʪʩʷ: ʚʳʷʚʣʝʥʠʝ ʚʦʟʤʦʞʥʳʭ ʥʝʩʦʦʪʚʝʪʩʪʚʠʡ 

ʵʣʝʤʝʥʪʦʚ ʉʄʂ ʫʩʪʘʥʦʚʣʝʥʥʳʤ ʪʨʝʙʦʚʘʥʠʷʤ ʠ ʦʙʩʪʦʷʪʝʣʴʩʪʚ, ʢʦʪʦʨʳʝ ʤʦʛʫʪ ʧʨʠʚʝʩʪʠ 

ʢ ʚʦʟʥʠʢʥʦʚʝʥʠʶ ʪʘʢʠʭ ʥʝʩʦʦʪʚʝʪʩʪʚʠʡ; ʧʦʜʛʦʪʦʚʢʘ ʨʝʢʦʤʝʥʜʘʮʠʡ ʠ ʧʨʝʜʣʦʞʝʥʠʡ ʧʦ 

ʧʨʦʚʝʜʝʥʠʶ ʩʦʦʪʚʝʪʩʪʚʫʶʱʠʭ ʢʦʨʨʝʢʪʠʨʫʶʱʠʭ ʤʝʨʦʧʨʠʷʪʠʡ ʧʦ ʜʘʣʴʥʝʡʰʝʤʫ 

ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʶ ʉʄʂ; ʦʮʝʥʢʘ ʚʳʧʦʣʥʝʥʠʷ ʠ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʤʝʨʦʧʨʠʷʪʠʡ, 

ʨʘʟʨʘʙʦʪʘʥʥʳʭ ʧʦ ʨʝʟʫʣʴʪʘʪʘʤ ʧʨʦʚʝʨʢʠ. 

ʉʝʨʪʠʬʠʢʘʮʠʦʥʥʳʡ ʘʫʜʠʪ ʥʘ ʩʦʦʪʚʝʪʩʪʚʠʠ ʉʄʂ ʀʥʩʪʠʪʫʪʘ ʪʨʝʙʦʚʘʥʠʷʤ ʩʪʘʥʜʘʨʪʘ 

ISO 9001:2008 ʧʨʦʚʦʜʠʣʩʷ ʦʨʛʘʥʦʤ ʧʦ ʩʝʨʪʠʬʠʢʘʮʠʠ CroCert ï ʯʣʝʥ IQNet. ʇʨʦʚʝʨʢʘ 

ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʄɻʆʉɻʀ ʥʘ ʩʦʦʪʚʝʪʩʪʚʠʝ ʪʨʝʙʦʚʘʥʠʷʤ ʩʪʘʥʜʘʨʪʘ ISO 

9001:2008 ʙʳʣʘ ʧʨʦʚʝʜʝʥʘ ʩʠʣʘʤʠ ʪʨʝʭ ʘʫʜʠʪʦʨʦʚ ʚ ʧʦʣʥʦʤ ʦʙʲʝʤʝ ʚ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ 

ʧʨʦʛʨʘʤʤʦʡ ʘʫʜʠʪʘ ʠ ʠʥʩʪʨʫʢʮʠʝʡ CroCert. ʇʦ ʨʝʟʫʣʴʪʘʪʘʤ ʘʫʜʠʪʦʚ ʧʦʜʛʦʪʦʚʣʝʥʳ 

ʦʪʯʝʪʳ. 

ʇʦ ʨʝʟʫʣʴʪʘʪʘʤ ʧʨʦʚʝʨʢʠ ʦʧʨʝʜʝʣʝʥʦ, ʯʪʦ ʉʠʩʪʝʤʘ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʄɻʆʉɻʀ 

ʨʘʟʨʘʙʦʪʘʥʘ ʚ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʪʨʝʙʦʚʘʥʠʷʤʠ ʩʪʘʥʜʘʨʪʘ ISO 9001:2008 ʠ ʨʝʘʣʠʟʫʝʪʩʷ ʚ 

ʧʨʘʢʪʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʩʪʨʫʢʪʫʨʥʳʭ ʧʦʜʨʘʟʜʝʣʝʥʠʡ, ʩʦʛʣʘʩʥʦ ʧʨʦʮʝʩʩʥʦʡ ʤʦʜʝʣʠ ʠ 

ɼʉʄʂ. ʉʦʪʨʫʜʥʠʢʠ ʀʥʩʪʠʪʫʪʘ ʧʦʥʠʤʘʶʪ ʟʥʘʯʝʥʠʝ ʉʄʂ ʠ ʧʨʦʜʫʢʪʠʚʥʦʩʪʴ ʨʝʟʫʣʴʪʘʪʦʚ 

ʚ ʜʝʷʪʝʣʴʥʦʩʪʠ ʀʥʩʪʠʪʫʪʘ ʦʪ ʝʝ ʚʥʝʜʨʝʥʠʷ. ʉʠʩʪʝʤʘ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʧʨʝʜʩʪʘʚʣʝʥʘ 

ʚ ʦʩʥʦʚʦʧʦʣʘʛʘʶʱʠʭ ɼʉʄʂ: ʈʫʢʦʚʦʜʩʪʚʦ ʧʦ ʢʘʯʝʩʪʚʫ, ʂʥʠʛʘ ʧʨʦʮʝʩʩʦʚ, 

ʜʦʢʫʤʝʥʪʠʨʦʚʘʥʥʳʭ ʧʨʦʮʝʜʫʨ ʫʧʨʘʚʣʝʥʠʷ ʧʨʦʮʝʩʩʘʤʠ, ʨʘʙʦʯʠʝ ʜʦʢʫʤʝʥʪʳ ʠ ʟʘʧʠʩʠ ʧʦ 

ʢʘʯʝʩʪʚʫ. ʉʝʨʪʠʬʠʢʘʮʠʦʥʥʳʡ ʘʫʜʠʪ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ ʧʦʜʛʦʪʦʚʣʝʥ ʠ ʦʨʛʘʥʠʟʦʚʘʥ.  

ɸʫʜʠʪʦʨʳ ʦʪʤʝʪʠʣʠ ʩʠʣʴʥʳʝ ʩʪʦʨʦʥʳ ʉʄʂ ʄɻʆʉɻʀ: ʣʠʜʠʨʫʶʱʘʷ ʨʦʣʴ ʚʳʩʰʝʛʦ 

ʨʫʢʦʚʦʜʩʪʚʘ ʧʨʠ ʚʥʝʜʨʝʥʠʠ ʉʄʂ ʚʫʟʘ. ʀʥʩʪʠʪʫʪ ʧʦ ʤʥʦʛʠʤ ʥʘʧʨʘʚʣʝʥʠʷʤ ʟʘʥʠʤʘʝʪ 

ʚʝʜʫʱʠʝ ʧʦʟʠʮʠʠ ʥʝ ʪʦʣʴʢʦ ʚ ʄʦʩʢʦʚʩʢʦʡ ʦʙʣʘʩʪʠ, ʥʦ ʠ ʚ ʈʦʩʩʠʠ; ʘʢʪʠʚʥʦʝ ʠ 

ʧʨʦʜʫʢʪʠʚʥʦʝ ʤʝʞʜʫʥʘʨʦʜʥʦʝ ʩʦʪʨʫʜʥʠʯʝʩʪʚʦ; ʮʝʣʠ ʚ ʦʙʣʘʩʪʠ ʢʘʯʝʩʪʚʘ ʚʫʟʘ ʢʦʥʢʨʝʪʥʳ, 
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ʠʟʤʝʨʠʤʳ ʠ ʩʦʛʣʘʩʦʚʘʥʳ ʩʦ ʩʪʨʘʪʝʛʠʝʡ ʚʫʟʘ; ʦʧʨʝʜʝʣʝʥʘ ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʦʩʪʴ ʧʝʨʩʦʥʘʣʘ 

ʚ ʩʦʟʜʘʥʠʠ ʉʄʂ ʠ ʚʳʩʦʢʠʡ ʢʦʤʘʥʜʥʳʡ ʜʫʭ; ʩʦʟʜʘʥʳ ʢʦʤʬʦʨʪʥʳʝ ʫʩʣʦʚʠʷ ʜʣʷ 

ʨʝʘʣʠʟʘʮʠʠ ʧʨʦʮʝʩʩʦʚ ʞʠʟʥʝʥʥʦʛʦ ʮʠʢʣʘ ʨʝʘʣʠʟʘʮʠʠ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ; 

ʨʘʟʨʘʙʦʪʘʥʘ ʙʘʟʦʚʘʷ ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʘʷ ʜʦʢʫʤʝʥʪʘʮʠʷ ʉʄʂ. 

ʅʝʩʦʦʪʚʝʪʩʪʚʠʡ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʪʨʝʙʦʚʘʥʠʷʤ ʩʪʘʥʜʘʨʪʘ ISO 

9001:2008 ʘʫʜʠʪʦʤ ʚʳʷʚʣʝʥʦ ʥʝ ʙʳʣʦ. ʇʦ ʨʝʟʫʣʴʪʘʪʘʤ ʘʫʜʠʪʘ ʘʫʜʠʪʦʨʳ ʧʨʝʜʣʦʞʠʣʠ 

ʎʝʥʪʨʫ ʩʝʨʪʠʬʠʢʘʮʠʠ ʩʠʩʪʝʤ ʫʧʨʘʚʣʝʥʠʷ CroCert (ɿʘʛʨʝʙ) ʚʳʜʘʪʴ ɻɸʆʋ ɺʇʆ 

çʄɻʆʉɻʀè ʩʝʨʪʠʬʠʢʘʪ ISO 9001:200, ʢʘʢ ʧʦʜʪʚʝʨʞʜʝʥʠʝ ʫʩʧʝʰʥʦʛʦ ʚʥʝʜʨʝʥʠʷ 

ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʚ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʪʨʝʙʦʚʘʥʠʷʤʠ ʩʪʘʥʜʘʨʪʘ ISO 9001:2008. 

ʉ ʮʝʣʴʶ ʧʨʦʜʫʢʪʠʚʥʦʛʦ ʚʥʝʜʨʝʥʠʷ ʠ ʨʘʟʚʠʪʠʷ ʉʄʂ ʀʥʩʪʠʪʫʪ ʧʣʘʥʠʨʫʝʪ 

ʟʥʘʯʠʪʝʣʴʥʫʶ ʨʘʙʦʪʫ ʧʦ ʦʙʝʩʧʝʯʝʥʠʶ ʢʘʯʝʩʪʚʘ ʧʦʜʛʦʪʦʚʢʠ ʩʪʫʜʝʥʪʦʚ ʠ ʚʥʝʜʨʝʥʠʶ 

ʩʪʘʥʜʘʨʪʘ ISO 9001:2008 ʚ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ ʩʪʨʫʢʪʫʨʥʳʭ ʧʦʜʨʘʟʜʝʣʝʥʠʡ 

ʚ ʮʝʣʦʤ ʠ ʢʘʞʜʦʛʦ ʩʦʪʨʫʜʥʠʢʘ ʚ ʯʘʩʪʥʦʩʪʠ. ɹʝʟʫʩʣʦʚʥʦ, ʪʦʣʴʢʦ ʚʥʝʜʨʝʥʠʝ ʩʠʩʪʝʤʳ 

ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʦʙʨʘʟʦʚʘʥʠʷ ʥʝ ʤʦʞʝʪ ʦʙʝʩʧʝʯʠʪʴ ʢʘʯʝʩʪʚʦ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ 

ʫʩʣʫʛ, ʦʜʥʘʢʦ ʛʘʨʘʥʪʠʨʫʝʪ, ʯʪʦ ʩʠʩʪʝʤʘ ʫʧʨʘʚʣʝʥʠʷ ʚʫʟʦʤ ʙʫʜʝʪ ʧʨʦʛʨʝʩʩʠʚʥʦʡ ʠ 

ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʦʡ, ʧʦʟʚʦʣʷʶʱʝʡ ʦʨʛʘʥʠʟʦʚʘʪʴ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʡ ʧʨʦʮʝʩʩ ʚ ʄɻʆʉɻʀ 

ʥʘ ʩʘʤʦʤ ʚʳʩʦʢʦʤ ʫʨʦʚʥʝ. ʇʨʠ ʵʪʦʤ ʘʙʩʦʣʶʪʥʦ ʠʩʢʣʶʯʘʝʪʩʷ ʥʝʩʦʦʪʚʝʪʩʪʚʠʝ ʌɻʆʉ, ʘ 

ʵʪʦ ʥʝ ʤʦʞʝʪ ʥʝ ʫʣʫʯʰʘʪʴ ʢʘʯʝʩʪʚʘ ʦʙʨʘʟʦʚʘʥʠʷ, ʘ ʟʥʘʯʠʪ, ʠ ʢʘʯʝʩʪʚʘ ʧʦʜʛʦʪʦʚʢʠ 

ʚʳʧʫʩʢʥʠʢʘ. 
ɺʥʝʜʨʠʚ ʩʠʩʪʝʤʫ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ, ʨʫʢʦʚʦʜʩʪʚʦ ʀʥʩʪʠʪʫʪʘ ʜʦʣʞʥʦ 

ʠʥʪʝʨʝʩʦʚʘʪʴʩʷ, ʢʘʢ ʦʥʘ ʬʫʥʢʮʠʦʥʠʨʫʝʪ, ʛʜʝ ʧʨʦʠʩʭʦʜʷʪ ʩʙʦʠ ʚ ʩʠʩʪʝʤʝ, ʠ ʦʮʝʥʠʚʘʪʴ ʝʝ 

ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʴ. ʈʝʟʫʣʴʪʘʪʳ ʚʥʫʪʨʝʥʥʠʭ ʘʫʜʠʪʦʚ ʧʨʝʜʩʪʘʚʣʷʶʪ ʪʘʢʦʛʦ ʨʦʜʘ 

ʠʥʬʦʨʤʘʮʠʶ ʜʣʷ ʘʥʘʣʠʟʘ ʩʦ ʩʪʦʨʦʥʳ ʨʫʢʦʚʦʜʩʪʚʘ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè, ʯʪʦ 

ʧʦʟʚʦʣʷʝʪ ʨʘʟʨʘʙʦʪʘʪʴ ʢʦʨʨʝʢʪʠʨʫʶʱʠʝ ʜʝʡʩʪʚʠʷ ʠ ʚʳʷʚʠʪʴ ʚʦʟʤʦʞʥʦʩʪʠ ʫʣʫʯʰʝʥʠʷ 

ʢʘʢ ʦʪʜʝʣʴʥʳʭ ʧʨʦʮʝʩʩʦʚ, ʪʘʢ ʠ ʩʠʩʪʝʤʳ ʚ ʮʝʣʦʤ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʚ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ʧʦʩʪʘʚʣʝʥʘ ʠ ʨʝʘʣʠʟʫʝʪʩʷ ʟʘʜʘʯʘ 

ʧʦʩʪʨʦʝʥʠʷ ʦʙʲʝʢʪʠʚʥʦʡ, ʥʝʟʘʚʠʩʠʤʦʡ ʉʄʂ ʠ ʦʮʝʥʢʠ ʢʘʯʝʩʪʚʘ ʧʦʜʛʦʪʦʚʢʠ ʩʪʫʜʝʥʪʦʚ ʚ 

ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʪʨʝʙʦʚʘʥʠʷʤʠ, ʦʧʨʝʜʝʣʝʥʥʳʤʠ ɻʆʉ ɺʇʆ, ʌɻʆʉ ʠ ʉʄʂ ʀʥʩʪʠʪʫʪʘ. 

ɼʝʣʘʷ ʚʳʚʦʜʳ ʦ ʨʝʟʫʣʴʪʘʪʘʭ ʚʥʝʜʨʝʥʠʷ ʉʄʂ ʚ ʩʠʩʪʝʤʫ ʜʝʷʪʝʣʴʥʦʩʪʠ ɻɸʆʋ ɺʇʆ 

çʄɻʆʉɻʀè, ʥʝʦʙʭʦʜʠʤʦ ʦʧʨʝʜʝʣʠʪʴ ʧʦʢʘʟʘʪʝʣʠ ʠ ʤʝʪʦʜʳ ʦʮʝʥʢʠ ʝʝ ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʠ 

ʠ ʵʬʬʝʢʪʠʚʥʦʩʪʠ. ʇʨʠ ʵʪʦʤ ʩʪʦʠʪ ʦʪʤʝʪʠʪʴ, ʯʪʦ ʥʝʦʙʭʦʜʠʤʦ ʧʣʘʥʠʨʦʚʘʪʴ ʟʘʪʨʘʪʳ ʥʘ 

ʢʦʥʪʨʦʣʴ ʠ ʘʥʘʣʠʟ ʉʄʂ, ʦʙʦʩʥʦʚʳʚʘʷ ʜʦʩʪʠʞʝʥʠʝʤ ʵʬʬʝʢʪʠʚʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ 

ʀʥʩʪʠʪʫʪʘ ʚ ʮʝʣʦʤ. 

ʆʧʨʝʜʝʣʝʥʠʝ ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʠ ʉʄʂ ʀʥʩʪʠʪʫʪʘ ʧʨʝʜʧʦʣʘʛʘʝʪ, ʯʪʦ ʧʦʩʪʦʷʥʥʦʝ 

ʫʣʫʯʰʝʥʠʝ ʚʦʟʤʦʞʥʦ ʟʘ ʩʯʝʪ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʤʝʪʦʜʦʣʦʛʠʠ ʩʧʝʮʠʘʣʴʥʦʛʦ ʥʘʫʯʥʦʛʦ 

ʧʦʟʥʘʥʠʷ ʠ ʩʦʮʠʘʣʴʥʦʡ ʧʨʘʢʪʠʢʠ, ʘ ʪʘʢʞʝ ʦʙʲʷʩʥʠʪʝʣʴʥʦʛʦ ʧʨʠʥʮʠʧʘ, ʚ ʦʩʥʦʚʝ ʢʦʪʦʨʦʛʦ 

ʣʝʞʠʪ ʠʩʩʣʝʜʦʚʘʥʠʝ ʦʙʲʝʢʪʦʚ ʢʘʢ ʩʠʩʪʝʤ, ʪ.ʝ. ʩʠʩʪʝʤʥʦʛʦ ʧʦʜʭʦʜʘ. ɺ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ 

ʵʪʠʤ, ʮʝʣʴʶ ʤʝʥʝʜʞʤʝʥʪʘ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ʜʦʣʞʥʦ ʩʪʘʪʴ ʧʦʩʪʦʷʥʥʦʝ ʫʣʫʯʰʝʥʠʝ 

ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʜʣʷ ʧʨʝʦʜʦʣʝʥʠʷ ʝʛʦ ʬʨʘʛʤʝʥʪʘʨʥʦʩʪʠ ʠ ʜʣʷ ʜʦʩʪʠʞʝʥʠʷ 

ʩʫʱʝʩʪʚʝʥʥʳʭ ʫʣʫʯʰʝʥʠʡ ʚ ʢʣʶʯʝʚʳʭ ʧʦʢʘʟʘʪʝʣʷʭ ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʠ ï ʟʘʪʨʘʪʳ, 

ʢʘʯʝʩʪʚʦ, ʫʨʦʚʝʥʴ ʦʙʩʣʫʞʠʚʘʥʠʷ ʠ ʦʧʝʨʘʪʠʚʥʦʩʪʴ. ɺʘʞʥʝʡʰʠʤʠ ʫʩʣʦʚʠʷʤʠ ʜʣʷ 

ʧʦʩʪʦʷʥʥʦʛʦ ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʷ ʢʘʯʝʩʪʚʘ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʷʚʣʷʶʪʩʷ 

ʥʘʫʯʥʦ-ʠʥʥʦʚʘʮʠʦʥʥʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ʧʨʝʧʦʜʘʚʘʪʝʣʝʡ, ʩʦʦʪʚʝʪʩʪʚʠʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ 

ʧʨʦʛʨʘʤʤ ʥʘʧʨʘʚʣʝʥʠʷʤ ʠ ʧʨʦʙʣʝʤʘʤ ʩʝʛʦʜʥʷʰʥʝʛʦ ʜʥʷ, ʩʚʷʟʴ ʥʘʫʢʠ ʠ ʦʙʨʘʟʦʚʘʥʠʷ, 

ʨʘʟʚʠʪʠʝ ʩʦʚʨʝʤʝʥʥʳʭ ʪʝʭʥʦʣʦʛʠʡ ʦʙʨʘʟʦʚʘʥʠʷ (ʜʠʩʪʘʥʮʠʦʥʥʦʝ, ʜʦʧʦʣʥʠʪʝʣʴʥʦʝ 
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ʦʙʨʘʟʦʚʘʥʠʝ), ʫʩʪʘʥʦʚʣʝʥʠʝ ʪʝʩʥʳʭ ʢʦʥʪʘʢʪʦʚ ʩ ʫʯʨʝʞʜʝʥʠʷʤʠ ʩʨʝʜʥʝʛʦ ʠ ʚʳʩʰʝʛʦ 

ʦʙʨʘʟʦʚʘʥʠʷ, ʥʘʫʯʥʳʤʠ ʦʨʛʘʥʠʟʘʮʠʷʤʠ ʠ ʧʨʝʜʧʨʠʷʪʠʷʤʠ2. 

ʅʘ ʦʩʥʦʚʝ ʨʝʟʫʣʴʪʘʪʦʚ ʥʘʫʯʥʦ-ʧʨʘʢʪʠʯʝʩʢʦʛʦ ʘʥʘʣʠʟʘ ʦʩʦʙʝʥʥʦʩʪʝʡ ʩʠʩʪʝʤʳ 

ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʚ ʩʦʚʨʝʤʝʥʥʳʭ ʦʨʛʘʥʠʟʘʮʠʷʭ ʫʩʪʘʥʦʚʣʝʥʦ, ʯʪʦ, ʩʦʛʣʘʩʥʦ ʄʉ ISO 

9000:2000, ʦʜʠʥ ʠʟ 8 ʦʩʥʦʚʥʳʭ ʧʨʠʥʮʠʧʦʚ ʉʄʂ ï ʵʪʦ ʧʦʩʪʦʷʥʥʦʝ ʫʣʫʯʰʝʥʠʝ 

ʜʝʷʪʝʣʴʥʦʩʪʠ ʦʨʛʘʥʠʟʘʮʠʠ. ʇʦʵʪʦʤʫ ʚ ʦʩʥʦʚʝ ʫʣʫʯʰʝʥʠʷ ʜʝʷʪʝʣʴʥʦʩʪʠ ʦʨʛʘʥʠʟʘʮʠʠ 

ʣʝʞʠʪ ʫʣʫʯʰʝʥʠʝ ʧʨʦʠʩʭʦʜʷʱʠʭ ʚ ʥʝʡ ʧʨʦʮʝʩʩʦʚ ʠ ʦʧʨʝʜʝʣʝʥʠʝ ʦʩʥʦʚʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ, 

ʬʘʢʪʦʨʦʚ, ʚʣʠʷʶʱʠʭ ʥʘ ʠʭ ʵʬʬʝʢʪʠʚʥʦʝ ʬʫʥʢʮʠʦʥʠʨʦʚʘʥʠʝ ʚ ʩʠʩʪʝʤʝ ʤʝʥʝʜʞʤʝʥʪʘ 

ʦʨʛʘʥʠʟʘʮʠʠ. 

ʇʨʦʚʝʜʝʥʠʝ ʤʝʨʦʧʨʠʷʪʠʡ, ʥʘʧʨʘʚʣʝʥʥʳʭ ʥʘ ʧʦʩʪʦʷʥʥʦʝ ʫʣʫʯʰʝʥʠʝ ʩʠʩʪʝʤʳ 

ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ, ʧʦʚʳʰʝʥʠʝ ʝʝ ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʠ, ʵʬʬʝʢʪʠʚʥʦʩʪʠ, ʧʦʚʳʰʝʥʠʝ 

ʫʜʦʚʣʝʪʚʦʨʝʥʥʦʩʪʠ ʧʦʪʨʝʙʠʪʝʣʝʡ ʠ ʜʨʫʛʠʭ ʟʘʠʥʪʝʨʝʩʦʚʘʥʥʳʭ ʩʪʦʨʦʥ ʚ ɻɸʆʋ ɺʇʆ 

çʄɻʆʉɻʀè ʦʧʨʝʜʝʣʷʝʪ ʥʝʦʙʭʦʜʠʤʦʩʪʴ, ʩʦʛʣʘʩʥʦ ʚʳʧʦʣʥʝʥʠʶ ʪʨʝʙʦʚʘʥʠʡ ɻʆʉʊ ISO 

9001-2011 çʉʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ. ʊʨʝʙʦʚʘʥʠʷè ʧ. 8.5.3, ʨʘʟʨʘʙʦʪʢʠ ʝʜʠʥʦʡ 

ʧʨʦʮʝʜʫʨʳ ʜʦʢʫʤʝʥʪʠʨʦʚʘʥʠʷ ʜʘʥʥʦʛʦ ʧʨʦʮʝʩʩʘ. ʉʦʛʣʘʩʥʦ ʵʪʦʤʫ, ʜʝʡʩʪʚʠʷ ʧʦ 

ʫʣʫʯʰʝʥʠʶ ʧʨʦʮʝʩʩʦʚ, ʚ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʢʦʥʮʝʧʮʠʝʡ ʉʄʂ, ʮʝʣʝʩʦʦʙʨʘʟʥʦ ʚʳʧʦʣʥʷʪʴ ʚ 

ʧʦʩʣʝʜʦʚʘʪʝʣʴʥʦʩʪʠ4: 

1. ʚʳʷʚʠʪʴ ʚʩʝ ʧʨʦʮʝʩʩʳ ʦʨʛʘʥʠʟʘʮʠʠ; 

2. ʚʳʜʝʣʠʪʴ ʠʟ ʥʠʭ ʢʣʶʯʝʚʳʝ ʩ ʪʦʯʢʠ ʟʨʝʥʠʷ ʩʦʟʜʘʥʠʷ ʮʝʥʥʦʩʪʠ ʠ ʜʦʩʪʠʞʝʥʠʷ 

ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʮʝʣʝʡ ʦʨʛʘʥʠʟʘʮʠʠ; 

3. ʧʨʦʠʟʚʝʩʪʠ ʦʮʝʥʢʫ ʩʦʩʪʦʷʥʠʷ ʢʣʶʯʝʚʳʭ ʧʨʦʮʝʩʩʦʚ ʠ ʚʳʙʨʘʪʴ ʪʝ, ʢʦʪʦʨʳʝ 

ʥʫʞʜʘʶʪʩʷ ʚ ʫʣʫʯʰʝʥʠʠ, ʣʠʙʦ ʫʩʪʘʥʦʚʠʪʴ ʟʘʜʘʯʠ ʫʣʫʯʰʝʥʠʷ ʜʣʷ ʚʩʝʭ ʧʨʦʮʝʩʩʦʚ; 

4. ʧʨʝʜʣʦʞʠʪʴ ʩʪʨʘʪʝʛʠʶ ʠ ʤʝʪʦʜʳ ʫʣʫʯʰʝʥʠʷ ʢʘʞʜʦʛʦ ʚʳʙʨʘʥʥʦʛʦ ʜʣʷ ʫʣʫʯʰʝʥʠʷ 

ʧʨʦʮʝʩʩʘ, ʨʘʟʨʘʙʦʪʘʪʴ ʧʨʦʝʢʪ ʫʣʫʯʰʝʥʠʷ ʩ ʫʢʘʟʘʥʠʝʤ ʠʩʧʦʣʥʠʪʝʣʝʡ, ʨʝʩʫʨʩʦʚ, ʩʨʦʢʦʚ, 

ʩʧʦʩʦʙʦʚ ʦʮʝʥʢʠ ʨʝʟʫʣʴʪʘʪʦʚ ʠ ʨʝʘʣʠʟʦʚʘʪʴ ʝʛʦ; 

5. ʦʨʛʘʥʠʟʦʚʘʪʴ ʤʝʥʝʜʞʤʝʥʪ ʧʨʦʮʝʩʩʦʚ ʩ ʮʝʣʴʶ ʦʮʝʥʢʠ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʫʣʫʯʰʝʥʠʷ, 

ʧʨʠʜʘʥʠʷ ʝʤʫ ʥʝʧʨʝʨʳʚʥʦʛʦ ʭʘʨʘʢʪʝʨʘ, ʟʘʢʨʝʧʣʝʥʠʷ ʨʝʟʫʣʴʪʘʪʦʚ, ʨʘʩʧʨʦʩʪʨʘʥʝʥʠʷ 

ʦʧʳʪʘ ʫʣʫʯʰʝʥʠʡ ʥʘ ʚʩʝ ʧʨʦʮʝʩʩʳ ʦʨʛʘʥʠʟʘʮʠʠ. 

ɺ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʦʙʦʟʥʘʯʝʥʥʳʤʠ ʘʩʧʝʢʪʘʤʠ ʫʣʫʯʰʝʥʠʷ ʉʄʂ ʚ ʄɻʆʉɻʀ 

ʧʨʝʜʣʘʛʘʝʪʩʷ ʦʧʨʝʜʝʣʠʪʴ ʦʩʥʦʚʥʳʝ ʥʘʧʨʘʚʣʝʥʠʷ ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ ʚʩʝʭ 

ʧʨʦʮʝʩʩʦʚ ʀʥʩʪʠʪʫʪʘ. ʕʪʠ ʥʘʧʨʘʚʣʝʥʠʷ, ʥʘ ʥʘʰ ʚʟʛʣʷʜ, ʥʘʠʙʦʣʝʝ ʦʧʪʠʤʘʣʴʥʦ 

ʨʝʘʣʠʟʦʚʘʪʴ ʩ ʧʦʤʦʱʴʶ ʚʥʝʜʨʝʥʠʷ ʉʠʩʪʝʤʳ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ (ʉʉʇ ï 

BalancedScoreCard, BSC)5. ʇʦʩʢʦʣʴʢʫ ʉʉʇ ʧʦʟʚʦʣʷʝʪ ʧʝʨʝʚʦʜʠʪʴ ʤʠʩʩʠʶ ʠ ʦʙʱʫʶ 

ʩʪʨʘʪʝʛʠʶ ʦʨʛʘʥʠʟʘʮʠʠ ʚ ʩʠʩʪʝʤʫ ʯʝʪʢʦ ʧʦʩʪʘʚʣʝʥʥʳʭ ʮʝʣʝʡ ʠ ʟʘʜʘʯ, ʘ ʪʘʢʞʝ 

ʧʦʢʘʟʘʪʝʣʝʡ, ʦʧʨʝʜʝʣʷʶʱʠʭ ʩʪʝʧʝʥʴ ʜʦʩʪʠʞʝʥʠʷ ʜʘʥʥʳʭ ʫʩʪʘʥʦʚʦʢ.  

                                                      
2 ɿʣʦʙʠʥ ʕ.ɺ. ʋʧʨʘʚʣʝʥʠʝ ʢʘʯʝʩʪʚʦʤ ʚ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʦʨʛʘʥʠʟʘʮʠʠ / ʕ.ɺ. ɿʣʦʙʠʥ, ʉ.ɺ. ʄʠʱʝʥʢʦ, ɹ.ʀ. 

ɻʝʨʘʩʠʤʦʚ. ï ʊʘʤʙʦʚ, 2010. ï ʉ.54. 

3 ɻʆʉʊ ʈ ʀʉʆ 9001-2008 ʉʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ. ʊʨʝʙʦʚʘʥʠʷ. ï ʄ.: ʉʪʘʥʜʘʨʪʠʥʬʦʨʤ. ï ʉ. 40.  

4 ʂʘʥʝ ʄ.ʄ. ʉʠʩʪʝʤʳ, ʤʝʪʦʜʳ ʠ ʠʥʩʪʨʫʤʝʥʪʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ. / ʄ.ʄ. ʂʘʥʝ, ɹ.ɺ. ʀʚʘʥʦʚ, ɺ.ʅ. 

ʂʦʨʝʰʢʦʚ, ɸ.ɻ. ʉʭʠʨʪʣʘʜʟʝ. ï ʉʇʙ., 2008. ð ʉ.123. 
5 ʂʘʧʣʘʥ, ʈ. ʉ. ʉʙʘʣʘʥʩʠʨʦʚʘʥʥʘʷ ʩʠʩʪʝʤʘ ʧʦʢʘʟʘʪʝʣʝʡ. ʆʪ ʩʪʨʘʪʝʛʠʠ ʢ ʜʝʡʩʪʚʠʶ / ʈ. ʉ. ʂʘʧʣʘʥ, ɼ. ʇ. 

ʅʦʨʪʦʥ; ʇʝʨ. ʩ ʘʥʛʣ. ï ʄ., 2006. ï ʉ. 138. 
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ʉʠʩʪʝʤʘ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ ï ʵʪʦ ʨʘʩʧʨʝʜʝʣʝʥʠʝ ʢʘʢʦʛʦ-ʣʠʙʦ ʧʨʦʮʝʩʩʘ, 

ʩʦʛʣʘʩʥʦ ʉʄʂ, ʥʘ ʦʩʥʦʚʥʳʝ ʩʦʩʪʘʚʣʷʶʱʠʝ ï ʯʝʪʳʨʝ ʧʨʦʝʢʮʠʠ: çʌʠʥʘʥʩʳè, çʂʣʠʝʥʪʳè, 

çɺʥʫʪʨʝʥʥʠʝ ʧʨʦʮʝʩʩʳè ʠ çʀʥʬʨʘʩʪʨʫʢʪʫʨʘ/ʩʦʪʨʫʜʥʠʢʠè. ʕʪʠ ʧʨʦʝʢʮʠʠ ʨʘʩʧʦʣʘʛʘʶʪʩʷ 

ʚ ʦʧʨʝʜʝʣʝʥʥʦʤ ʠʝʨʘʨʭʠʯʝʩʢʦʤ ʧʦʨʷʜʢʝ ï ʉʉʇ. ʈʘʩʧʨʝʜʝʣʝʥʠʝ ʜʘʥʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ 

ʧʨʝʜʧʦʣʘʛʘʝʪ ʨʝʘʣʠʟʘʮʠʶ ʪʘʢʦʛʦ ʤʝʪʦʜʘ ʫʧʨʘʚʣʝʥʠʷ, ʢʦʪʦʨʳʡ ʧʦʟʚʦʣʷʝʪ: 1) 

ʩʧʨʦʝʮʠʨʦʚʘʪʴ ʩʪʨʘʪʝʛʠʯʝʩʢʠʝ ʮʝʣʠ ʥʘ ʫʨʦʚʝʥʴ ʦʧʝʨʘʪʠʚʥʦʛʦ ʫʧʨʘʚʣʝʥʠʷ, 2) ʦʙʝʩʧʝʯʠʪʴ 

ʩʚʦʝʚʨʝʤʝʥʥʳʡ ʢʦʥʪʨʦʣʴ ʟʘ ʜʦʩʪʠʞʝʥʠʝʤ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʮʝʣʝʡ, 3) ʩʦʛʣʘʩʦʚʳʚʘʪʴ ʤʝʞʜʫ 

ʩʦʙʦʡ ʬʠʥʘʥʩʦʚʳʝ ʠ ʥʝʬʠʥʘʥʩʦʚʳʝ ʧʘʨʘʤʝʪʨʳ ʨʘʟʚʠʪʠʷ.  

ʈʘʟʨʘʙʦʪʢʘ ʠ ʚʥʝʜʨʝʥʠʝ ʉʉʇ ʚ ʄɻʆʉɻʀ ʜʦʩʪʘʪʦʯʥʦ ʦʙʦʩʥʦʚʘʥʥʘ ʩ ʪʝʭ ʧʦʟʠʮʠʡ, ʯʪʦ 

ʧʦʜʛʦʪʦʚʠʪʝʣʴʥʳʡ ʵʪʘʧ ʫʞʝ ʧʨʦʚʝʜʝʥ ʚ ʨʘʤʢʘʭ ʨʝʘʣʠʟʘʮʠʠ ʉʄʂ. ɹʳʣʘ ʦʨʛʘʥʠʟʦʚʘʥʘ ʠ 

ʧʨʦʚʝʜʝʥʘ ʜʦʩʪʘʪʦʯʥʦ ʚʳʩʦʢʦʧʨʦʜʫʢʪʠʚʥʘʷ ʨʘʙʦʪʘ ʚ ʦʙʣʘʩʪʠ ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʘʥʘʣʠʟʘ, 

ʧʨʦʝʢʪʠʨʦʚʘʥʠʝ ʮʝʣʝʡ, ʤʠʩʩʠʠ, ʧʦʣʠʪʠʢʠ ʚ ʦʙʣʘʩʪʠ ʢʘʯʝʩʪʚʘ, ʪ.ʝ. ʦʧʨʝʜʝʣʝʥʳ 

ʪʨʝʙʦʚʘʥʠʷ, ʧʨʝʜʲʷʚʣʷʝʤʳʝ ʢ ʩʠʩʪʝʤʝ ʀʥʩʪʠʪʫʪʘ ʚ ʮʝʣʦʤ (ʚʩʝʭ ʧʨʦʮʝʩʩʦʚ); ʫʪʦʯʥʝʥʳ 

ʨʝʟʫʣʴʪʘʪʳ ʜʝʷʪʝʣʴʥʦʩʪʠ ʚʫʟʘ ʠ ʬʘʢʪʦʨʳ ʠʭ ʜʦʩʪʠʞʝʥʠʷ; ʚʳʷʚʣʝʥʳ ʪʠʧʳ ʧʦʢʘʟʘʪʝʣʝʡ, 

ʠʩʧʦʣʴʟʫʝʤʳʝ ʚ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʩʠʩʪʝʤʝ. ʉʣʝʜʫʶʱʠʤ ʵʪʘʧʦʤ ʥʝʦʙʭʦʜʠʤʦ ʠʩʩʣʝʜʦʚʘʪʴ 

ʧʨʠʯʠʥʥʦ-ʩʣʝʜʩʪʚʝʥʥʳʝ ʩʚʷʟʠ ʤʝʞʜʫ ʧʦʢʘʟʘʪʝʣʷʤʠ; ʩʛʨʫʧʧʠʨʦʚʘʪʴ ʧʦʢʘʟʘʪʝʣʠ ʚ ʙʣʦʢʠ 

ʧʦ ʚʳʙʨʘʥʥʳʤ ʧʨʠʟʥʘʢʘʤ; ʨʘʟʨʘʙʦʪʘʪʴ ʩʪʨʘʪʝʛʠʯʝʩʢʠʝ ʢʘʨʪʳ ʢʦʥʢʨʝʪʥʳʭ ʧʨʦʮʝʩʩʦʚ 

ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè. 

ʈʝʘʣʠʟʘʮʠʷ ʉʉʇ ʚ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ʧʨʝʜʧʦʣʘʛʘʝʪ ʫʯʝʪ ʩʧʝʮʠʬʠʢʠ ʝʝ 

ʧʨʠʤʝʥʝʥʠʷ ʚ ʩʦʮʠʘʣʴʥʦʤ ʩʝʢʪʦʨʝ ʵʢʦʥʦʤʠʢʝ ï ʦʙʨʘʟʦʚʘʥʠʠ, ʢʦʪʦʨʘʷ ʦʧʨʝʜʝʣʷʝʪʩʷ ʪʝʤ, 

ʯʪʦ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʝ ʦʨʛʘʥʠʟʘʮʠʠ ʦʮʝʥʠʚʘʶʪʩʷ, ʧʨʝʞʜʝ ʚʩʝʛʦ, ʧʦ ʧʦʢʘʟʘʪʝʣʷʤ 

ʩʦʮʠʘʣʴʥʦʡ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʩʚʦʝʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. ʆʜʥʘʢʦ ʬʠʥʘʥʩʦʚʳʝ ʬʘʢʪʦʨʳ ʠ 

ʧʦʢʘʟʘʪʝʣʠ ʠʛʨʘʶʪ ʚʘʞʥʫʶ ʨʦʣʴ ʚ ʦʮʝʥʢʝ ʧʦʢʘʟʘʪʝʣʝʡ ʩʦʦʪʚʝʪʩʪʚʠʷ ʨʘʩʭʦʜʦʚ ʠ ʩʪʝʧʝʥʠ 

ʜʦʩʪʠʞʝʥʠʷ ʮʝʣʝʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. ʕʪʦ ʦʙʲʷʩʥʷʝʪʩʷ ʪʝʤ, ʯʪʦ ʉʉʇ ʜʦʩʪʘʪʦʯʥʦ ʦʙʲʝʢʪʠʚʥʦ 

ʧʦʢʘʟʳʚʘʝʪ ʩʦʦʪʚʝʪʩʪʚʠʝ ʨʘʟʨʘʙʘʪʳʚʘʝʤʳʭ ʮʝʣʝʡ ʠ ʤʝʨʦʧʨʠʷʪʠʡ ʦʙʱʝʡ ʩʪʨʘʪʝʛʠʠ 

ʨʘʟʚʠʪʠʷ, ʪ. ʝ. ʩʪʨʘʪʝʛʠʯʝʩʢʠʤ ʧʨʠʦʨʠʪʝʪʘʤ ʠ ʤʠʩʩʠʠ, ʠ ʧʦʤʦʛʘʝʪ ʦʨʛʘʥʠʟʘʮʠʠ ʨʝʰʘʪʴ 

ʜʚʝ ʢʣʶʯʝʚʳʝ ʧʨʦʙʣʝʤʳ: ʵʬʬʝʢʪʠʚʥʦ ʦʮʝʥʠʚʘʪʴ ʨʝʟʫʣʴʪʘʪʳ ʜʝʷʪʝʣʴʥʦʩʪʠ ʦʨʛʘʥʠʟʘʮʠʠ 

ʠ ʫʩʧʝʰʥʦ ʨʝʘʣʠʟʦʚʳʚʘʪʴ ʩʪʨʘʪʝʛʠʶ. ʉʦʛʣʘʩʥʦ ʪʘʢʠʤ ʩʪʨʘʪʝʛʠʯʝʩʢʠʤ ʧʨʝʠʤʫʱʝʩʪʚʘʤ, 

ʨʘʟʨʘʙʦʪʢʘ ʠ ʚʥʝʜʨʝʥʠʝ ʉʉʇ ʧʘʨʘʣʣʝʣʴʥʦ ʩ ʉʄʂ ʧʦʟʚʦʣʠʪ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè 

ʩʪʘʪʴ ʙʦʣʝʝ ʢʦʥʢʫʨʝʥʪʦʩʧʦʩʦʙʥʳʤ ʥʘ ʨʳʥʢʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ. 

ɺ ʥʘʰʝʤ ʠʩʩʣʝʜʦʚʘʥʠʠ, ʩ ʫʯʝʪʦʤ ʠʤʝʶʱʝʛʦʩʷ ʦʧʳʪʘ6, ʧʨʝʜʣʘʛʘʶʪʩʷ ʩʣʝʜʫʶʱʠʝ 

ʦʩʥʦʚʥʳʝ ʵʪʘʧʳ ʜʣʷ ʚʥʝʜʨʝʥʠʷ ʉʉʇ ʚ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè: 

ī ʧʨʦʚʝʜʝʥʠʝ ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʘʥʘʣʠʟʘ (ʦʮʝʥʢʘ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʧʨʝʜʧʦʩʳʣʦʢ, 

ʦʧʨʝʜʝʣʝʥʠʝ ʙʘʟʦʚʦʛʦ ʩʪʨʘʪʝʛʠʯʝʩʢʦʛʦ ʥʘʧʨʘʚʣʝʥʠʷ);  

ī ʧʦʩʪʨʦʝʥʠʝ ʩʪʨʘʪʝʛʠʯʝʩʢʦʡ ʢʘʨʪʳ;  

ī ʨʘʟʨʘʙʦʪʢʘ ʧʦʢʘʟʘʪʝʣʝʡ;  

                                                      
6 ʆʚʯʘʨʝʥʢʦ ɸ. ɻ. ʋʧʨʘʚʣʝʥʠʝ ʚʫʟʦʤ ʥʘ ʦʩʥʦʚʝ ʩʠʩʪʝʤʳ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ / ɸ.ɻ. ʆʚʯʘʨʝʥʢʦ, 

ɺ.ɸ. ʍʘʨʠʪʦʥʦʚ, ʅ.ʇ. ɹʠʪʢʦʚʘ // ɻʘʨʘʥʪʠʠ ʢʘʯʝʩʪʚʘ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. - 2010. - ˉ6. ï ʉ.16-

19. [ʕʣʝʢʪʨʦʥʥʳʡ ʨʝʩʫʨʩ]. ï ʈʝʞʠʤ ʜʦʩʪʫʧʘ: elib.altstu.ru/elib/php5/disser/conferenc/2010/01/(ʜʘʪʘ 

ʦʙʨʘʱʝʥʠʷ 20.03.2014ʛ.) 

ʂʘʨʪʫʟʦʚ ɸ.ɺ. ʉʠʩʪʝʤʘ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ ʢʘʯʝʩʪʚʘ ʫʯʝʙʥʦʛʦ ʧʨʦʮʝʩʩʘ ʚ ʚʫʟʝ / ɸ.ɺ. ʂʘʨʪʫʟʦʚ 

// ʗʨʦʩʣʘʚʩʢʠʡ ʧʝʜʘʛʦʛʠʯʝʩʢʠʡ ʚʝʩʪʥʠʢ.ï 2011 ï ˉ 2 ï ʊʦʤ II. ïʉ. 147. 

ʅʘʩʳʨʦʚ ʀ.ʂ. ʉʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʝ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ ʂɻʊʋ ʠʤ. ɸ.ʅ. ʊʫʧʦʣʝʚʘ ʥʘ ʦʩʥʦʚʝ 

ʤʝʞʜʫʥʘʨʦʜʥʳʭ ʩʪʘʥʜʘʨʪʦʚ ʀʉʆ 9001:2008. [ʕʣʝʢʪʨʦʥʥʳʡ ʨʝʩʫʨʩ] ï ʈʝʞʠʤ ʜʦʩʪʫʧʘ: expert-

nica.ru/sbornik/articles_doc/Nasyrov.doc(ʜʘʪʘ ʦʙʨʘʱʝʥʠʷ 23.03.2014ʛ.) 
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ī ʚʥʝʜʨʝʥʠʝ ʉʉʇ ʚ ʦʧʝʨʘʪʠʚʥʫʶ ʜʝʷʪʝʣʴʥʦʩʪʴ. 

ʇʦʩʢʦʣʴʢʫ ʚ ʄɻʆʉɻʀ ʦʩʥʦʚʥʳʤ ʧʨʦʮʝʩʩʦʤ ʷʚʣʷʝʪʩʷ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʡ, ʪʦ ʙʳʣʘ 

ʨʘʟʨʘʙʦʪʘʥʘ ʩʪʨʘʪʝʛʠʯʝʩʢʘʷ ʢʘʨʪʘ ʧʦʢʘʟʘʪʝʣʝʡ ʠ ʢʘʨʪʘ ʦʮʝʥʢʠ ʜʦʩʪʠʞʠʤʦʩʪʠ 

ʦʧʨʝʜʝʣʝʥʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ, ʠʭ ʩʦʦʪʚʝʪʩʪʚʠʝ ʪʨʝʙʦʚʘʥʠʷʤ ɻʆʉʊ ʧʦ ʩʧʝʮʠʘʣʴʥʦʩʪʠ ʠ 

ʩʪʘʥʜʘʨʪʘʤ ʢʘʯʝʩʪʚʘ. 

ʆʩʥʦʚʥʳʤʠ ʟʘʜʘʯʘʤʠ ʚʥʝʜʨʝʥʠʷ ʉʉʇ ʚ ʀʥʩʪʠʪʫʪʝ ʤʦʞʥʦ ʩʯʠʪʘʪʴ ʩʣʝʜʫʶʱʠʝ: 

ʠʥʪʝʛʨʘʮʠʷ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʥʘʧʨʘʚʣʝʥʠʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ ʙʶʜʞʝʪʘ ɻɸʆʋ ɺʇʆ 

çʄɻʆʉɻʀè; ʫʩʪʘʥʦʚʣʝʥʠʝ ʩʦʦʪʚʝʪʩʪʚʠʷ ʤʝʞʜʫ ʫʨʦʚʥʝʤ ʣʶʜʩʢʠʭ, ʬʠʥʘʥʩʦʚʳʭ ʠ 

ʬʠʟʠʯʝʩʢʠʭ ʨʝʩʫʨʩʦʚ ʠ ʩʪʨʘʪʝʛʠʷʤʠ; ʦʙʝʩʧʝʯʝʥʠʝ ʧʦʣʥʦʛʦ ʩʦʦʪʚʝʪʩʪʚʠʷ ʟʘʜʘʯ ʧʝʨʩʦʥʘʣʘ 

ʠ ʧʦʜʨʘʟʜʝʣʝʥʠʷ ʩʪʨʘʪʝʛʠʷʤ ʀʥʩʪʠʪʫʪʘ. ɼʦʩʪʠʞʝʥʠʝ ʟʘʜʘʥʥʳʭ ʮʝʣʝʡ ʦʧʨʝʜʝʣʷʝʪ 

ʩʣʝʜʫʶʱʠʝ ʨʝʟʫʣʴʪʘʪʳ: 

ī ʦʧʨʝʜʝʣʷʝʪ ʙʦʣʝʝ ʯʝʪʢʠʝ ʥʘʧʨʘʚʣʝʥʠʷ ʨʝʘʣʠʟʘʮʠʠ ʩʪʨʘʪʝʛʠʡ ʚ ʜʝʷʪʝʣʴʥʦʩʪʠ 

ʢʘʞʜʦʛʦ ʧʦʜʨʘʟʜʝʣʝʥʠʷ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè; 

ī ʦʙʝʩʧʝʯʠʚʘʝʪ ʩʦʛʣʘʩʦʚʘʥʥʦʩʪʴ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʮʝʣʝʡ ʠ ʚʳʧʦʣʥʝʥʠʝ 

ʨʝʟʫʣʴʪʘʪʠʚʥʦʩʪʠ;  

ī ʧʦʟʚʦʣʷʝʪ ʦʧʨʝʜʝʣʠʪʴ ʩʠʩʪʝʤʫ ʦʪʩʣʝʞʠʚʘʥʠʷ ʠ ʦʙʟʦʨʘ ʜʦʩʪʠʛʥʫʪʳʭ ʨʝʟʫʣʴʪʘʪʦʚ; 

ī ʦʧʪʠʤʠʟʠʨʦʚʘʪʴ ʩʠʩʪʝʤʫ ʧʦʣʫʯʝʥʠʷ ʦʙʨʘʪʥʦʡ ʩʚʷʟʠ ʜʣʷ ʩʚʦʝʚʨʝʤʝʥʥʦʛʦ 

ʠʟʤʝʥʝʥʠʷ ʥʘʧʨʘʚʣʝʥʠʡ ʧʨʠ ʜʦʩʪʠʞʝʥʠʠ ʝʜʠʥʦʡ ʩʪʨʘʪʝʛʠʠ; 

ī ʦʧʨʝʜʝʣʠʪʴ ʠʥʪʝʛʨʠʨʦʚʘʥʥʳʝ ʢʨʠʪʝʨʠʠ, ʧʦʟʚʦʣʷʶʱʠʭ ʜʦʩʪʠʛʘʪʴ ʩʪʘʙʠʣʴʥʳʡ ʠ 

ʜʦʣʛʦʚʨʝʤʝʥʥʳʡ ʫʩʧʝʭ ʚ ʜʝʷʪʝʣʴʥʦʩʪʠ. 

ʈʘʟʨʘʙʦʪʢʘ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʢʘʨʪ ʠ ʢʘʨʪ ʧʦʢʘʟʘʪʝʣʝʡ ʚ ʥʘʰʝʤ ʠʩʩʣʝʜʦʚʘʥʠʠ 

ʦʩʫʱʝʩʪʚʣʷʣʦʩʴ ʧʦʵʪʘʧʥʦ. 

1. ʇʦʜʛʦʪʦʚʠʪʝʣʴʥʦ-ʘʥʘʣʠʪʠʯʝʩʢʠʡ ʵʪʘʧ. ʅʘ ʵʪʦʤ ʵʪʘʧʝ ʠʟʫʯʘʣʩʷ ʠ ʘʥʘʣʠʟʠʨʦʚʘʣʩʷ 

ʥʘʫʯʥʦ-ʧʨʘʢʪʠʯʝʩʢʠʡ ʤʘʪʝʨʠʘʣ ʠ ʧʝʨʝʜʦʚʦʡ ʦʧʳʪ ʧʦ ʚʦʧʨʦʩʘʤ ʩʠʩʪʝʤʳ 

ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ ʠ ʨʘʟʨʘʙʦʪʢʝ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʢʘʨʪ ʧʨʦʮʝʩʩʦʚ 

ʦʨʛʘʥʠʟʘʮʠʡ. ɿʘʪʝʤ ʙʳʣʠ ʦʧʨʝʜʝʣʝʥʳ ʦʩʥʦʚʥʳʝ ʧʦʢʘʟʘʪʝʣʠ ʠ ʩʢʦʥʩʪʨʫʠʨʦʚʘʥʘ ʩʠʩʪʝʤʘ 

ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʧʦʢʘʟʘʪʝʣʝʡ. 

2. ʇʨʦʝʢʪʠʨʫʶʱʠʡ ʵʪʘʧ. ʕʪʦʪ ʵʪʘʧ ʚʢʣʶʯʘʣ ʩʣʝʜʫʶʱʠʝ ʚʠʜʳ ʨʘʙʦʪ ʧʦ ʨʘʟʨʘʙʦʪʢʝ 

ʉʉʇ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè: ʦʧʨʝʜʝʣʝʥʠʝ ʩʦʜʝʨʞʘʪʝʣʴʥʦʛʦ ʢʦʤʧʦʥʝʥʪʘ ʢʘʞʜʦʡ 

ʩʦʩʪʘʚʣʷʶʱʝʡ ʉʉʇ ʧʦ ʧʨʦʮʝʩʩʘʤ; ʥʘ ʦʩʥʦʚʝ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʢʘʨʪ ʧʨʦʮʝʩʩʦʚ ʨʘʟʨʘʙʦʪʢʘ 

ʢʘʨʪ ʧʦʢʘʟʘʪʝʣʝʡ ʠʟʤʝʨʝʥʠʷ ʜʦʩʪʠʞʝʥʠʷ ʨʝʟʫʣʴʪʘʪʦʚ; ʦʙʩʫʞʜʝʥʠʝ ʩ ʥʘʫʯʥʳʤ 

ʨʫʢʦʚʦʜʠʪʝʣʝʤ ʩʪʨʘʪʝʛʠʯʝʩʢʦʡ ʢʘʨʪʳ ʠ ʢʘʞʜʦʛʦ ʧʦʢʘʟʘʪʝʣʷ, ʠʭ ʟʥʘʯʝʥʠʝ ʜʣʷ 

ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʜʝʷʪʝʣʴʥʦʩʪʠ ʥʘʰʝʛʦ ʀʥʩʪʠʪʫʪʘ. 

3. ʋʪʚʝʨʞʜʘʶʱʠʡ ʵʪʘʧ: ʨʘʟʨʘʙʦʪʢʘ, ʟʘʱʠʪʘ ʠ ʧʨʝʜʣʦʞʝʥʠʝ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʢʘʨʪ, ʢʘʨʪ 

ʧʦʢʘʟʘʪʝʣʝʡ ʨʫʢʦʚʦʜʩʪʚʫ ʀʥʩʪʠʪʫʪʘ.  

ʉʪʨʘʪʝʛʠʯʝʩʢʘʷ ʢʘʨʪʘ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʚʢʣʶʯʘʝʪ ʦʩʥʦʚʥʳʝ ʩʪʨʘʪʝʛʠʯʝʩʢʠʝ 

ʧʦʟʠʮʠʠ, ʢʦʪʦʨʳʝ ʩʦʩʪʘʚʣʷʶʪ ʩʪʨʫʢʪʫʨʫ ʜʘʥʥʦʛʦ ʧʨʦʮʝʩʩʘ ʜʣʷ ʝʛʦ ʦʨʛʘʥʠʟʘʮʠʠ ʠ 

ʧʦʩʣʝʜʫʶʱʝʛʦ ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʷ.  

ʆʩʥʦʚʥʦʡ ʮʝʣʴʶ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʚ ʩʪʨʘʪʝʛʠʯʝʩʢʦʡ ʢʘʨʪʝ ʤʳ ʦʧʨʝʜʝʣʠʣʠ 

ʩʣʝʜʫʶʱʫʶ: ʦʨʛʘʥʠʟʘʮʠʷ ʠ ʨʘʟʚʠʪʠʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʥʘ ʦʩʥʦʚʝ ʩʦʚʨʝʤʝʥʥʳʭ 

ʪʨʝʙʦʚʘʥʠʡ ʠ ʪʝʭʥʦʣʦʛʠʡ ʦʙʫʯʝʥʠʷ. ʕʪʫ ʮʝʣʴ ʚʦʟʤʦʞʥʦ ʜʦʩʪʠʯʴ ʩ ʧʦʤʦʱʴʶ ʥʘʧʦʣʥʝʥʠʷ 

ʠ ʨʘʟʚʠʪʠʷ ʦʩʥʦʚʥʳʭ ʩʪʨʘʪʝʛʠʯʝʩʢʠʭ ʧʦʟʠʮʠʡ: 
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1.) çʆʙʫʯʝʥʠʝ ʠ ʨʘʟʚʠʪʠʝè: ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʘʷ ʢʦʤʧʝʪʝʥʪʥʦʩʪʴ ʧʨʦʬʝʩʩʦʨʩʢʦ-

ʧʨʝʧʦʜʘʚʘʪʝʣʴʩʢʦʛʦ ʩʦʩʪʘʚʘ (ʇʇʉ); ʩʦʩʪʘʚ ʰʪʘʪʥʦʛʦ ʇʇʉ, ʜʦʣʷ ʫʚʝʣʠʯʝʥʠʷ ʩ 

ʫʯʝʥʳʤʠ ʩʪʝʧʝʥʷʤʠ ʠ ʟʚʘʥʠʷʤʠ; ʨʘʟʚʠʪʠʝ ʅʀʈ ʩʪʫʜʝʥʪʦʚ ʠ ʇʇʉ; ʩʘʤʦʨʘʟʚʠʪʠʝ ʇʇʉ 

ʠ ʧʝʨʩʦʥʘʣʘ, ʧʦʚʳʰʝʥʠʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʫʨʦʚʥʷ; ʨʘʟʨʘʙʦʪʢʘ ʠ ʨʝʘʣʠʟʘʮʠʷ 

ʩʠʩʪʝʤʳ ʦʙʫʯʝʥʠʷ ʇʇʉ ʠ ʧʝʨʩʦʥʘʣʘ. ʉʚʦʝʚʨʝʤʝʥʥʦʝ ʦʧʨʝʜʝʣʝʥʠʝ ʠ ʨʝʘʣʠʟʘʮʠʷ ʵʪʠʭ 

ʢʦʤʧʦʥʝʥʪʦʚ ʩʧʦʩʦʙʩʪʚʫʝʪ ʜʦʩʪʠʞʝʥʠʶ ʟʘʜʘʥʥʦʛʦ ʢʘʯʝʩʪʚʘ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ 

ʧʨʦʮʝʩʩʘ, ʩʚʦʝʚʨʝʤʝʥʥʦʤʫ ʦʧʨʝʜʝʣʝʥʠʶ ʥʘʧʨʘʚʣʝʥʠʡ ʜʣʷ ʝʛʦ ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʷ. 

2.) çɺʥʫʪʨʝʥʥʠʝ ʙʠʟʥʝʩ-ʧʨʦʮʝʩʩʳè: ʨʝʘʣʠʟʘʮʠʷ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ ʧʦ ʠʤʝʶʱʠʤʩʷ 

ʩʧʝʮʠʘʣʴʥʦʩʪʷʤ; ʦʧʨʝʜʝʣʝʥʠʝ ʪʨʝʙʦʚʘʥʠʡ ʧʦʪʨʝʙʠʪʝʣʝʡ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ; 

ʨʘʟʨʘʙʦʪʢʘ ʥʦʚʳʭ ʫʯʝʙʥʳʭ ʧʨʦʛʨʘʤʤ ʧʦ ʨʘʟʥʳʤ ʩʧʝʮʠʘʣʴʥʦʩʪʷʤ ʠ ʥʘʧʨʘʚʣʝʥʠʷʤ 

ʧʦʜʛʦʪʦʚʢʠ; ʬʦʨʤʠʨʦʚʘʥʠʝ ʙʘʟʳ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ ʠ ʧʨʦʜʫʢʪʦʚ; ʨʘʟʚʠʪʠʝ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʪʝʭʥʦʣʦʛʠʡ (ʚ ʪ.ʯ. e-learning). ɺʩʝ ʵʪʠ ʢʦʤʧʦʥʝʥʪʳ ʦʧʨʝʜʝʣʷʶʪ 

ʨʘʟʚʠʪʠʝ ʨʳʥʢʘ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ ʠ ʧʦʚʳʰʝʥʠʝ ʫʨʦʚʥʷ ʵʬʬʝʢʪʠʚʥʦʩʪʠ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ. 

3.) çʂʣʠʝʥʪʳè: ʦʧʨʝʜʝʣʝʥʠʝ ʢʣʠʝʥʪʩʢʦʡ ʙʘʟʳ ʥʘ çʚʭʦʜʝè ʠ çʚʳʭʦʜʝè: ʪʨʝʙʦʚʘʥʠʷ ʠ 

ʧʦʪʨʝʙʥʦʩʪʠ ʢʣʠʝʥʪʦʚ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ; ʥʘʧʨʘʚʣʝʥʠʷ ʠ ʧʫʪʠ ʚʳʭʦʜʘ ʥʘ ʥʦʚʳʝ 

ʨʳʥʢʠ; ʨʘʟʚʠʪʠʝ ʬʦʨʤ ʠ ʤʝʪʦʜʦʚ ʩʦʭʨʘʥʝʥʠʷ ʢʣʠʝʥʪʩʢʦʡ ʙʘʟʳ; ʨʘʟʚʠʪʠʝ ʪʝʭʥʦʣʦʛʠʡ 

ʫʜʦʚʣʝʪʚʦʨʝʥʠʷ ʧʦʪʨʝʙʥʦʩʪʝʡ ʢʣʠʝʥʪʦʚ. ʈʝʘʣʠʟʘʮʠʷ ʜʘʥʥʦʡ ʧʦʟʠʮʠʠ ʩʧʦʩʦʙʩʪʚʫʝʪ 

ʜʦʩʪʠʞʝʥʠʶ ʢʘʯʝʩʪʚʝʥʥʦ-ʚʳʩʦʢʦʛʦ ʫʨʦʚʥʷ ʪʝʭʥʦʣʦʛʠʡ ʫʜʦʚʣʝʪʚʦʨʝʥʠʷ ʪʨʝʙʦʚʘʥʠʡ 

ʢʣʠʝʥʪʦʚ ʠ ʧʦʚʳʰʝʥʠʶ ʫʨʦʚʥʷ ʣʦʷʣʴʥʦʩʪʠ ʧʝʨʩʦʥʘʣʘ ʠ ʢʣʠʝʥʪʦʚ ʢ ʙʨʝʥʜʫ ï ɻɸʆʋ 

ɺʇʆ çʄɻʆʉɻʀè. 

4.) çʌʠʥʘʥʩʳè: ʜʦʩʪʠʞʝʥʠʝ ʟʘʧʣʘʥʠʨʦʚʘʥʥʦʡ ʜʦʭʦʜʦʚ ʧʦ ʥʘʧʨʘʚʣʝʥʠʷʤ, ʩʦʛʣʘʩʥʦ ʩʤʝʪʝ; 

ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʜʦʭʦʜʦʚ ʥʘ ʢʘʯʝʩʪʚʝʥʥʳʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʝ ʫʩʣʫʛʠ; ʨʘʟʚʠʪʠʝ 

ʢʦʥʩʘʣʪʠʥʛʦʚʳʭ ʫʩʣʫʛ; ʩʦʚʝʨʰʝʥʩʪʚʦʚʘʥʠʝ ʤʘʪʝʨʠʘʣʴʥʦ-ʪʝʭʥʠʯʝʩʢʦʡ ʙʘʟʳ; 

ʦʙʝʩʧʝʯʝʥʠʝ ʬʠʥʘʥʩʦʚʦʡ ʫʩʪʦʡʯʠʚʦʩʪʠ ʧʦ ʨʝʘʣʠʟʫʝʤʳʤ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʤ 

ʧʨʦʛʨʘʤʤʘʤ. ʈʝʘʣʠʟʘʮʠʷ ʠ ʮʝʣʝʩʦʦʙʨʘʟʥʦʝ ʬʦʨʤʠʨʦʚʘʥʠʝ ʬʠʥʘʥʩʦʚʳʭ ʨʝʩʫʨʩʦʚ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʩʧʦʩʦʙʩʪʚʫʝʪ ʜʦʩʪʠʞʝʥʠʶ ʢʦʥʢʫʨʝʥʪʥʳʭ ʧʨʝʠʤʫʱʝʩʪʚ ʥʘ 

ʨʳʥʢʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʩʣʫʛ ʠ ʫʚʝʣʠʯʝʥʠʶ ʠʥʚʝʩʪʠʨʦʚʘʥʥʳʭ ʩʨʝʜʩʪʚ ʚ ʨʘʟʚʠʪʠʝ 

ʥʘʫʯʥʦ-ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʀʥʩʪʠʪʫʪʘ. 

ʂʘʨʪʘ ʧʦʢʘʟʘʪʝʣʝʡ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʚʢʣʶʯʘʝʪ ʦʩʥʦʚʥʳʝ ʩʪʨʘʪʝʛʠʯʝʩʢʠʝ 

ʧʦʢʘʟʘʪʝʣʠ, ʦʧʨʝʜʝʣʝʥʥʳʝ ʚ ʩʪʨʘʪʝʛʠʯʝʩʢʦʡ ʢʘʨʪʝ ʩ ʦʩʥʦʚʥʳʤ ʢʨʠʪʝʨʠʝʤ ʝʛʦ 

ʜʦʩʪʠʞʠʤʦʩʪʠ ʠ ʠʟʤʝʨʠʤʦʩʪʠ, ʚ ʪ.ʯ. ʝʜʠʥʠʮʳ ʠʟʤʝʨʝʥʠʷ. ʊʘʢ, ʥʘʧʨʠʤʝʨ, ʧʦʢʘʟʘʪʝʣʴ 

çʌʠʥʘʥʩʳè ʦʮʝʥʠʚʘʝʪʩʷ ʧʦ ʠʩʧʦʣʥʝʥʠʶ ʩʤʝʪʳ, ʧʦʣʫʯʝʥʥʳʤ ʜʦʭʦʜʘʤ, ʨʝʟʫʣʴʪʘʪʘʤ 

ʨʝʘʣʠʟʘʮʠʠ ʢʦʥʩʘʣʪʠʥʛʦʚʳʭ ʫʩʣʫʛ (ʢʘʢ ʜʦʧʦʣʥʠʪʝʣʴʥʳʡ ʠʩʪʦʯʥʠʢ ʜʦʭʦʜʘ), 

ʤʘʪʝʨʠʘʣʴʥʦ-ʪʝʭʥʠʯʝʩʢʦʝ ʦʙʝʩʧʝʯʝʥʠʝ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ, ʚʳʧʦʣʥʝʥʠʝ ʧʣʘʥʘ 

ʧʦ ʧʨʠʝʤʫ ʘʙʠʪʫʨʠʝʥʪʦʚ ʠ ʚʳʧʦʣʥʝʥʠʝ ʬʠʥʘʥʩʦʚʦʛʦ ʧʣʘʥʘ. ʇʦʜʦʙʥʳʡ ʧʦʜʭʦʜ 

ʨʝʘʣʠʟʘʮʠʠ ʠ ʩʪʝʧʝʥʠ ʚʳʧʦʣʥʝʥʠʷ ʦʧʨʝʜʝʣʝʥ ʠ ʚ ʦʩʪʘʣʴʥʳʭ ʧʦʢʘʟʘʪʝʣʷʭ ï çʂʣʠʝʥʪʳè, 

çɺʥʫʪʨʝʥʥʠʝ ʙʠʟʥʝʩ-ʧʨʦʮʝʩʩʳè ʠ çʆʙʫʯʝʥʠʝ ʠ ʨʘʟʚʠʪʠʝè. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʠʥʪʝʛʨʘʪʠʚʥʦʝ ʚʥʝʜʨʝʥʠʝ ʵʣʝʤʝʥʪʦʚ ʉʉʇ ʠ ʉʄʂ ʚ ɻɸʆʋ ɺʇʆ 

çʄɻʆʉɻʀè ʥʝ ʧʨʦʪʠʚʦʨʝʯʠʪ, ʠ ʙʦʣʝʝ ʪʦʛʦ, ʥʘʭʦʜʠʪ ʩʚʦʝ ʦʪʨʘʞʝʥʠʝ ʚ ʤʝʞʜʫʥʘʨʦʜʥʳʭ 

ʩʪʘʥʜʘʨʪʘʭ ISO 9000 ʩʝʨʠʠ 2000 ʛ. ʆʜʥʘʢʦ ʩʪʘʥʜʘʨʪ ISO 9001:2000 ʛ. ʥʘʧʨʘʚʣʝʥ ʪʦʣʴʢʦ 

ʥʘ ʦʙʣʘʩʪʴ ʦʙʝʩʧʝʯʝʥʠʷ ʢʘʯʝʩʪʚʘ ʤʝʥʝʜʞʤʝʥʪʘ ʦʨʛʘʥʠʟʘʮʠʠ, ʘ ʉʉʇ ʥʘ ʙʦʣʝʝ ʰʠʨʦʢʫʶ 

ʦʙʣʘʩʪʴ ï ʩʪʨʘʪʝʛʠʯʝʩʢʦʝ ʨʘʟʚʠʪʠʝ ʚʩʝʭ ʥʘʧʨʘʚʣʝʥʠʡ ʀʥʩʪʠʪʫʪʘ. ʀʭ ʢʦʤʧʣʝʢʩʥʦʩʪʴ ʚ 

ʧʨʘʢʪʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ʙʫʜʝʪ ʥʘʧʨʘʚʣʝʥʘ ʥʘ ʧʦʚʳʰʝʥʠʝ 

ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʠ ʜʨʫʛʠʭ ʧʨʦʮʝʩʩʦʚ ʀʥʩʪʠʪʫʪʘ, ʢʦʪʦʨʘʷ ʚʳʨʘʞʘʝʪʩʷ ʚ 

ʤʘʢʩʠʤʘʣʴʥʦʤ ʫʜʦʚʣʝʪʚʦʨʝʥʠʠ ʪʨʝʙʦʚʘʥʠʡ ʧʦʪʨʝʙʠʪʝʣʷ. 
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ɺ ʨʝʟʫʣʴʪʘʪʝ ʚʥʝʜʨʝʥʠʷ ʉʄʂ ʠ ʉʉʇ ʙʫʜʝʪ ʜʦʩʪʠʛʥʫʪʘ ʦʜʥʘ ʠʟ ʛʣʘʚʥʳʭ ʮʝʣʝʡ 

ʠʥʬʦʨʤʘʪʠʟʘʮʠʠ ʩʬʝʨʳ ʫʧʨʘʚʣʝʥʠʷ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè ï ɻ ʬʬʝʢʪʠʚʥʦʝ ʦʙʝʩʧʝʯʝʥʠʝ 

ʚʳʩʰʝʛʦ ʨʫʢʦʚʦʜʩʪʚʘ ʀʥʩʪʠʪʫʪʘ ʠ ʨʫʢʦʚʦʜʠʪʝʣʝʡ ʧʦʜʨʘʟʜʝʣʝʥʠʡ ʜʦʩʪʦʚʝʨʥʦʡ 

ʩʪʨʘʪʝʛʠʯʝʩʢʦʡ ʠ ʦʧʝʨʘʪʠʚʥʦʡ ʠʥʬʦʨʤʘʮʠʝʡ.  

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʚ ʧʨʝʜʣʘʛʘʝʤʦʡ ʩʠʩʪʝʤʝ ʥʘ ʦʩʥʦʚʝ ʧʝʨʚʠʯʥʦʡ ʠʥʬʦʨʤʘʮʠʠ 

ʬʦʨʤʠʨʫʝʪʩʷ ʧʨʦʜʫʢʪʠʚʥʘʷ ʩʠʩʪʝʤʘ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʳʭ ʧʦʢʘʟʘʪʝʣʝʡ ʢʘʯʝʩʪʚʘ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʀʥʩʪʠʪʫʪʘ, ʢʦʪʦʨʘʷ ʟʘʪʝʤ ʠʩʧʦʣʴʟʫʝʪʩʷ ʜʣʷ ʧʦʜʜʝʨʞʢʠ 

ʧʨʠʥʷʪʠʷ ʫʧʨʘʚʣʝʥʯʝʩʢʠʭ ʨʝʰʝʥʠʡ ʧʦ ʦʙʝʩʧʝʯʝʥʠʶ ʟʘʜʘʥʥʦʛʦ ʫʨʦʚʥʷ ʢʘʯʝʩʪʚʘ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʧʨʦʮʝʩʩʘ ʥʘ ʚʩʝʭ ʫʨʦʚʥʷʭ ʫʧʨʘʚʣʝʥʠʷ ɻɸʆʋ ɺʇʆ çʄɻʆʉɻʀè. 

ʉʧʠʩʦʢ ʠʩʧʦʣʴʟʦʚʘʥʥʦʡ ʣʠʪʝʨʘʪʫʨʳ 

1. ɻʆʉʊ ʈ ʀʉʆ 9001-2008 ʉʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ. ʊʨʝʙʦʚʘʥʠʷ. ï ʄ.: ʉʪʘʥʜʘʨʪʠʥʬʦʨʤ. ï 

ʉ. 40.  

50. ɹʦʨʜʦʚʩʢʠʡ ɻ.ɸ. ʄʝʞʜʫʥʘʨʦʜʥʘʷ ʩʝʨʪʠʬʠʢʘʮʠʷ ʩʠʩʪʝʤʳ ʤʝʥʝʜʞʤʝʥʪʘ ʢʘʯʝʩʪʚʘ 
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ʉɸɺɽʃʔɽɺɸ ʉ. ʉ. 

ʀʟ ʦʧʳʪʘ ʨʝʘʣʠʟʘʮʠʠ ʠ ʘʧʨʦʙʘʮʠʠ ʧʨʦʛʨʘʤʤ 

ʧʨʝʜʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʫʯʘʱʠʭʩʷ 

ʩʪʘʨʰʠʭ ʢʣʘʩʩʦʚ ʚ ʈʦʩʩʠʠ ʠ ʟʘ ʨʫʙʝʞʦʤ 

ˢͤͤͦͭ͊ͼ͙Ύ: в статье рассматриваются некоторые аспекты апробации программ 
предпрофессиональной подготовки обучающихся старших классов в России и за рубежом: 
необходимые условия, профориентация и др. ˴͡Ό;͔͍·͔ ͍ͫͦ͊͡: предпрофильная подготовка, 
профессиональное обучение, профильное обучение, профориентация. 

 

Abstract: From the experience and approbation of the programs of pre-professional training of senior 
school pupils in Russia and abroad. The article concerns some aspects of approbation of the programs 
of pre-professional training of senior school pupils in Russia and abroad: necessary conditions, career-
guidance. Key words: pre-profile training, professional training, profile education, career-guidance. 

 

ʇʨʝʜʧʨʦʬʠʣʴʥʘʷ ʧʦʜʛʦʪʦʚʢʘ ï ʩʠʩʪʝʤʘ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ, ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ, 

ʠʥʬʦʨʤʘʮʠʦʥʥʦʡ ʠ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʩʦʜʝʡʩʪʚʫʶʱʘʷ ʩʘʤʦʦʧʨʝʜʝʣʝʥʠʶ 

ʫʯʘʱʠʭʩʷ ʩʪʘʨʰʠʭ ʢʣʘʩʩʦʚ ʦʩʥʦʚʥʦʡ ʰʢʦʣʳ ʦʪʥʦʩʠʪʝʣʴʥʦ ʠʟʙʠʨʘʝʤʳʭ ʠʤʠ ʧʨʦʬʠ-

ʣʠʨʫʶʱʠʭ ʥʘʧʨʘʚʣʝʥʠʡ ʙʫʜʫʱʝʛʦ ʦʙʫʯʝʥʠʷ ʠ ʰʠʨʦʢʦʡ ʩʬʝʨʳ ʧʦʩʣʝʜʫʶʱʝʡ ʧʨʦʬʝʩ-

ʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ (ʚ ʪʦʤ ʯʠʩʣʝ ʚ ʦʪʥʦʰʝʥʠʠ ʚʳʙʦʨʘ ʧʨʦʬʠʣʷ ʠ ʢʦʥʢʨʝʪʥʦʛʦ 

ʤʝʩʪʘ ʦʙʫʯʝʥʠʷ ʥʘ ʩʪʘʨʰʝʡ ʩʪʫʧʝʥʠ ʰʢʦʣʳ ʠʣʠ ʠʥʳʭ ʧʫʪʝʡ ʧʨʦʜʦʣʞʝʥʠʷ ʦʙʨʘʟʦʚʘʥʠʷ). 

ʆʩʦʙʝʥʥʦʩʪʠ ʦʩʥʦʚʥʳʭ ʢʦʤʧʦʥʝʥʪʦʚ ʧʨʝʜʧʨʦʬʠʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ: ʵʣʝʢʪʠʚʥʳʝ 

ʢʫʨʩʳ (ʧʨʝʜʤʝʪʥʳʝ ʠ ʦʨʠʝʥʪʘʮʠʦʥʥʳʝ), ʠʥʬʦʨʤʘʮʠʦʥʥʘʷ ʨʘʙʦʪʘ ʠ ʧʨʦʬʠʣʴʥʦʡ ʦʨʠʝʥ-

ʪʘʮʠʠ, ʘ ʪʘʢʞʝ ʨʘʟʣʠʯʥʳʝ ʦʨʛʘʥʠʟʘʮʠʦʥʥʳʝ ʤʦʜʝʣʠ ʧʨʝʜʧʨʦʬʠʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ (ʥʘ 

ʙʘʟʝ ʦʪʜʝʣʴʥʦʡ ʰʢʦʣʳ ʠʣʠ ʥʘ ʤʫʥʠʮʠʧʘʣʴʥʦʡ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʩʝʪʠ). 

ʇʨʝʜʚʘʨʠʪʝʣʴʥʳʤ ʵʪʘʧʦʤ ʚʚʝʜʝʥʠʷ ʧʨʦʬʠʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ ʷʚʣʷʝʪʩʷ ʥʘʯʘʣʦ ʧʝʨʝʭʦʜʘ 

ʥʘ ʧʨʝʜʧʨʦʬʠʣʴʥʦʝ ʦʙʫʯʝʥʠʝ ʚ ʧʦʩʣʝʜʥʝʤ ʢʣʘʩʩʝ ʦʩʥʦʚʥʦʡ ʩʪʫʧʝʥʠ. ʆʙʱʘʷ ʟʘʜʘʯʘ 

ʧʨʝʜʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ ʟʘʢʣʶʯʘʝʪʩʷ ʚ ʜʠʬʬʝʨʝʥʮʠʘʮʠʠ ʠ ʠʥʜʠʚʠʜʫʘʣʠʟʘʮʠʠ 

ʦʙʨʘʟʦʚʘʥʠʷ ʧʨʠ ʦʙʝʩʧʝʯʝʥʠʠ ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʭ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʩʪʘʥʜʘʨʪʦʚ. 

ɺ ʌɿ çʆʙ ʦʙʨʘʟʦʚʘʥʠʠ ʚ ʈʌè ʚ ʩʪʘʪʴʝ 73 ʫʢʘʟʘʥʦ, ʯʪʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʝ ʦʙʫʯʝʥʠʝ 

ʥʘʧʨʘʚʣʝʥʦ ʥʘ ʧʨʠʦʙʨʝʪʝʥʠʝ ʣʠʮʘʤʠ ʨʘʟʣʠʯʥʦʛʦ ʚʦʟʨʘʩʪʘ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʢʦʤʧʝ-

ʪʝʥʮʠʠ, ʚ ʪʦʤ ʯʠʩʣʝ ʜʣʷ ʨʘʙʦʪʳ ʩ ʢʦʥʢʨʝʪʥʳʤ ʦʙʦʨʫʜʦʚʘʥʠʝʤ, ʪʝʭʥʦʣʦʛʠʷʤʠ, ʘʧʧʘʨʘʪʥʦ-

ʧʨʦʛʨʘʤʤʥʳʤʠ ʠ ʠʥʳʤʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʤʠ ʩʨʝʜʩʪʚʘʤʠ. 

ʄʝʞʜʫ ʰʢʦʣʴʥʳʤ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʤ ʦʙʨʘʟʦʚʘʥʠʝʤ ʚʩʸ ʝʱʸ ʦʩʪʘʸʪʩʷ ʩʫʱʝʩʪ-

ʚʝʥʥʳʡ ʨʘʟʨʳʚ, ʘ ʫʨʦʚʝʥʴ ʧʦʜʛʦʪʦʚʢʠ ʚʳʧʫʩʢʥʠʢʦʚ ʰʢʦʣ ʥʝ ʩʦʦʪʚʝʪʩʪʚʫʝʪ ʧʦʪʨʝʙʥʦʩʪʷʤ 

ʨʳʥʢʘ ʪʨʫʜʘ, ʘʢʪʫʘʣʴʥʦʩʪʴ ʧʨʦʙʣʝʤ ʩʦʜʝʨʞʘʥʠʷ ʠ ʬʦʨʤ ʧʨʦʬʠʣʠʟʘʮʠʠ ʩʪʘʨʰʝʡ ʰʢʦʣʳ 

ʥʝ ʚʳʟʳʚʘʝʪ ʩʦʤʥʝʥʠʡ. 

ʅʘ ʵʪʘʧʝ ʧʨʝʜʧʨʦʬʠʣʷ ʚ ʩʪʘʨʰʠʭ ʢʣʘʩʩʘʭ ʫ ʦʙʫʯʘʶʱʠʭʩʷ ʟʘʢʣʘʜʳʚʘʶʪʩʷ ʦʩʥʦʚʳ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʦʨʠʝʥʪʠʨʦʚʘʥʥʦʛʦ ʩʘʤʦʩʦʟʥʘʥʠʷ, ʠ ʜʣʷ ʧʝʨʚʠʯʥʦʛʦ ʦʩʤʳʩʣʝʥʠʷ ʠʤ 

ʜʦʣʞʥʳ ʙʳʪʴ ʧʨʝʜʣʦʞʝʥʳ ʜʦʩʪʫʧʥʳʝ ʰʢʦʣʝ ʧʨʦʬʠʣʠ ʦʙʫʯʝʥʠʷ, ʯʪʦ ʥʝʦʙʭʦʜʠʤʦ ʜʣʷ 
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ʦʩʫʱʝʩʪʚʣʝʥʠʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʦʨʠʝʥʪʠʨʦʚʘʥʥʦʡ ʜʠʬʬʝʨʝʥʮʠʘʮʠʠ ʩʦʜʝʨʞʘʥʠʷ 

ʦʙʨʘʟʦʚʘʥʠʷ. 

ɸ. ɸ. ʏʝʨʥʳʰʝʚ, ʉ. ʉ. ʂʨʘʚʮʦʚ ʠ ʜʨ. ʧʦʜʯʸʨʢʠʚʘʶʪ ʥʝʦʙʭʦʜʠʤʦʩʪʴ ʩʚʷʟʠ ʦʙʱʝʦʙ-

ʨʘʟʦʚʘʪʝʣʴʥʦʡ ʰʢʦʣʳ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʭ ʫʯʝʙʥʳʭ ʟʘʚʝʜʝʥʠʡ ʨʘʟʣʠʯʥʦʛʦ ʫʨʦʚʥʷ, ʘ 

ʟʘʪʝʤ ʦʙʦʟʥʘʯʘʝʪ ʚ ʢʘʯʝʩʪʚʝ ʪʨʝʙʦʚʘʥʠʷ ʢ ʧʝʜʘʛʦʛʫ ʧʨʦʬʠʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ çʚʣʘʜʝʥʠʝ 

ʬʦʨʤʘʤʠ ʠ ʤʝʪʦʜʘʤʠ ʚʫʟʦʚʩʢʦʛʦ ʧʨʝʧʦʜʘʚʘʥʠʷè [8], ʦʧʨʝʜʝʣʷʷ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦ-

ʧʝʜʘʛʦʛʠʯʝʩʢʠʡ ʧʦʜʭʦʜ ʢ ʦʨʛʘʥʠʟʘʮʠʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ. 

ʇʨʠ ʫʩʪʘʥʦʚʣʝʥʠʠ ʚʟʘʠʤʦʦʪʥʦʰʝʥʠʡ ʤʝʞʜʫ ʚʫʟʘʤʠ ʠ ʰʢʦʣʦʡ ʨʝʯʴ ʜʦʣʞʥʘ ʠʜʪʠ ʥʝ ʦ 

ʣʴʛʦʪʥʦʤ ʧʦʩʪʫʧʣʝʥʠʠ ʫʯʘʱʠʭʩʷ ʚ ʚʫʟʳ, ʘ ʦ ʩʝʨʴʸʟʥʦʡ ʩʦʚʤʝʩʪʥʦʡ ʥʘʫʯʥʦ-ʤʝʪʦʜʠʯʝʩʢʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ. 

ʉʣʝʜʫʝʪ ʢʦʥʩʪʘʪʠʨʦʚʘʪʴ, ʯʪʦ ʚ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʚ ʚʳʩʰʝʡ ʰʢʦʣʝ ʩʬʦʨʤʠʨʦʚʘʣʦʩʴ 

ʫʩʪʦʡʯʠʚʦʝ ʤʥʝʥʠʝ ʦ ʥʝʦʙʭʦʜʠʤʦʩʪʠ ʜʦʧʦʣʥʠʪʝʣʴʥʦʡ ʩʧʝʮʠʘʣʠʟʠʨʦʚʘʥʥʦʡ ʧʦʜʛʦʪʦʚʢʠ 

ʩʪʘʨʰʝʢʣʘʩʩʥʠʢʦʚ ʜʣʷ ʧʨʦʭʦʞʜʝʥʠʷ ʚʩʪʫʧʠʪʝʣʴʥʳʭ ʠʩʧʳʪʘʥʠʡ ʠ ʜʘʣʴʥʝʡʰʝʛʦ 

ʦʙʨʘʟʦʚʘʥʠʷ ʚ ʚʫʟʘʭ. ʊʨʘʜʠʮʠʦʥʥʘʷ ʥʝʧʨʦʬʠʣʴʥʘʷ ʧʦʜʛʦʪʦʚʢʘ ʩʪʘʨʰʝʢʣʘʩʩʥʠʢʦʚ ʚ 

ʦʙʱʝʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʯʨʝʞʜʝʥʠʷʭ ʧʨʠʚʝʣʘ ʢ ʥʘʨʫʰʝʥʠʶ ʧʨʝʝʤʩʪʚʝʥʥʦʩʪʠ ʤʝʞʜʫ 

ʰʢʦʣʦʡ ʠ ʚʫʟʦʤ, ʧʦʨʦʜʠʣʘ ʤʥʦʛʦʯʠʩʣʝʥʥʳʝ ʧʦʜʛʦʪʦʚʠʪʝʣʴʥʳʝ ʦʪʜʝʣʝʥʠʷ ʚʫʟʦʚ, 

ʨʝʧʝʪʠʪʦʨʩʪʚʦ, ʧʣʘʪʥʳʝ ʢʫʨʩʳ ʠ ʜʨ. 

ɺ ʬʝʜʝʨʘʣʴʥʦʤ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʤ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʤ ʩʪʘʥʜʘʨʪʝ ʩʨʝʜʥʝʛʦ ʧʦʣʥʦʛʦ 

ʦʙʱʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʦʜʥʠʤ ʠʟ ʣʠʯʥʦʩʪʥʳʭ ʨʝʟʫʣʴʪʘʪʦʚ ʷʚʣʷʝʪʩʷ ʦʩʦʟʥʘʥʥʳʡ ʚʳʙʦʨ 

ʙʫʜʫʱʝʡ ʧʨʦʬʝʩʩʠʠ ʠ ʚʦʟʤʦʞʥʦʩʪʝʡ ʨʝʘʣʠʟʘʮʠʠ ʩʦʙʩʪʚʝʥʥʳʭ ʞʠʟʥʝʥʥʳʭ ʧʣʘʥʦʚ; 

ʦʪʥʦʰʝʥʠʝ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʢʘʢ ʚʦʟʤʦʞʥʦʩʪʠ ʫʯʘʩʪʠʷ ʚ ʨʝʰʝʥʠʠ 

ʣʠʯʥʳʭ, ʦʙʱʝʩʪʚʝʥʥʳʭ, ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʭ, ʦʙʱʝʥʘʮʠʦʥʘʣʴʥʳʭ ʧʨʦʙʣʝʤ. 

ɺ ʨʘʤʢʘʭ ʥʦʚʳʭ ʩʪʘʥʜʘʨʪʦʚ ʧʨʦʛʨʘʤʤʘ ʚʦʩʧʠʪʘʥʠʷ ʠ ʩʦʮʠʘʣʠʟʘʮʠʠ ʫʯʘʱʠʭʩʷ ʚ ʰʢʦʣʝ 

ʪʘʢʞʝ ʚʢʣʶʯʘʝʪ ʨʷʜ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʳʭ ʟʘʜʘʯ, ʩʨʝʜʠ ʢʦʪʦʨʳʭ: 

ī ʬʦʨʤʠʨʦʚʘʥʠʝ ʤʦʪʠʚʘʮʠʠ ʢ ʪʨʫʜʫ, ʧʦʪʨʝʙʥʦʩʪʠ ʚ ʧʨʠʦʙʨʝʪʝʥʠʠ ʧʨʦʬʝʩʩʠʠ; 

ī ʨʘʟʚʠʪʠʝ ʫ ʰʢʦʣʴʥʠʢʦʚ ʧʨʝʜʩʪʘʚʣʝʥʠʡ ʦ ʧʝʨʩʧʝʢʪʠʚʘʭ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ 

ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʙʫʜʫʱʝʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ; 

ī ʦʩʫʱʝʩʪʚʣʝʥʠʝ ʧʨʦʬʦʨʠʝʥʪʘʮʠʠ ʧʦʩʨʝʜʩʪʚʦʤ ʩʦʪʨʫʜʥʠʯʝʩʪʚʘ ʰʢʦʣʳ ʩ 

ʧʨʝʜʧʨʠʷʪʠʷʤʠ, ʫʯʨʝʞʜʝʥʠʷʤʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʮʝʥʪʨʘʤʠ 

ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʡ ʨʘʙʦʪʳ; 

ī ʠʥʬʦʨʤʠʨʦʚʘʥʠʝ ʦʙʫʯʘʶʱʠʭʩʷ ʦʙ ʦʩʦʙʝʥʥʦʩʪʷʭ ʨʘʟʣʠʯʥʳʭ ʩʬʝʨ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʩʦʮʠʘʣʴʥʳʭ ʠ ʬʠʥʘʥʩʦʚʳʭ ʩʦʩʪʘʚʣʷʶʱʠʭ 

ʧʨʦʬʝʩʩʠʡ, ʦʩʦʙʝʥʥʦʩʪʷʭ ʤʝʩʪʥʦʛʦ, ʨʝʛʠʦʥʘʣʴʥʦʛʦ, ʨʦʩʩʠʡʩʢʦʛʦ ʠ ʤʝʞʜʫʥʘ-

ʨʦʜʥʦʛʦ ʨʳʥʢʦʚ ʪʨʫʜʘ; 

ī ʠʩʧʦʣʴʟʦʚʘʥʠʝ ʩʨʝʜʩʪʚ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʧʦʜʜʝʨʞʢʠ ʦʙʫʯʘʶʱʠʭʩʷ: 

ʜʠʘʛʥʦʩʪʠʢʫ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʭ ʩʢʣʦʥʥʦʩʪʝʡ, ʩʧʦʩʦʙʥʦʩʪʝʡ; ʚʦʩʧʠʪʘʥʠʝ ʢʦʤʧʝ-

ʪʝʥʮʠʡ, ʥʝʦʙʭʦʜʠʤʳʭ ʜʣʷ ʧʨʦʜʦʣʞʝʥʠʷ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʚʳʙʦʨʘ ʧʨʦʬʝʩʩʠʠ [6]. 

ɸʥʘʣʠʟ ʠʤʝʶʱʝʛʦʩʷ ʦʧʳʪʘ ʨʝʘʣʠʟʘʮʠʠ ʠ ʘʧʨʦʙʘʮʠʠ ʧʨʦʛʨʘʤʤ ʧʨʝʜʧʨʦʬʝʩ-

ʩʠʦʥʘʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʫʯʘʱʠʭʩʷ ʩʪʘʨʰʠʭ ʢʣʘʩʩʦʚ ʚ ʈʦʩʩʠʠ ʧʦʟʚʦʣʠʣ ʚʳʷʚʠʪʴ ʦʛʨʦʤʥʦʝ 

ʟʥʘʯʝʥʠʝ ʩʝʪʝʚʦʛʦ ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʯʨʝʞʜʝʥʠʡ ʚ ʨʝʰʝʥʠʠ ʜʘʥʥʦʛʦ 

ʚʦʧʨʦʩʘ. 
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ɺ ʉʘʥʢʪ-ʇʝʪʝʨʙʫʨʛʝ ʥʘʫʯʥʦ-ʤʝʪʦʜʠʯʝʩʢʦʝ ʦʙʝʩʧʝʯʝʥʠʝ ʧʝʨʝʭʦʜʘ ʥʘ ʧʨʝʜʧʨʦ-

ʬʝʩʩʠʦʥʘʣʴʥʦʝ ʦʙʫʯʝʥʠʝ ʥʘ ʩʪʘʨʰʝʡ ʩʪʫʧʝʥʠ ʦʙʱʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦ 

ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʥʘ ʜʚʫʭ ʫʨʦʚʥʷʭ: 

ī ʂʦʦʨʜʠʥʘʮʠʦʥʥʳʤ ʥʘʫʯʥʦ-ʤʝʪʦʜʠʯʝʩʢʠʤ ʮʝʥʪʨʦʤ ʛʦʨʦʜʘ ʷʚʣʷʝʪʩʷ ɸʇʇʆ 

(ɸʢʘʜʝʤʠʷ ʧʦʩʪʜʠʧʣʦʤʥʦʛʦ ʧʝʜʘʛʦʛʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ), 

ī ʂʦʦʨʜʠʥʘʮʠʦʥʥʳʤ ʥʘʫʯʥʦ-ʤʝʪʦʜʠʯʝʩʢʠʤ ʮʝʥʪʨʦʤ ʨʘʡʦʥʘ ʷʚʣʷʝʪʩʷ ʅʄʎ (ʅʘʫʯʥʦ-

ʤʝʪʦʜʠʯʝʩʢʠʡ ʮʝʥʪʨ) [2]. 

ʅʘʫʯʥʦ-ʤʝʪʦʜʠʯʝʩʢʦʡ ʩʣʫʞʙʦʡ ʉʘʥʢʪ-ʇʝʪʝʨʙʫʨʛʘ ʨʘʟʨʘʙʦʪʘʥʳ ʢʨʠʪʝʨʠʠ ʨʘʟʨʘʙʦʪʢʠ 

ʠ ʦʮʝʥʢʠ ʵʣʝʢʪʠʚʥʳʭ ʢʫʨʩʦʚ. 

ʀʥʩʪʠʪʫʪʦʤ ʨʘʟʚʠʪʠʷ ʦʙʨʘʟʦʚʘʥʠʷ ʂʠʨʦʚʩʢʦʡ ʦʙʣʘʩʪʠ ʧʨʝʜʫʩʤʘʪʨʠʚʘʣʠʩʴ ʜʚʝ 

ʦʨʛʘʥʠʟʘʮʠʦʥʥʳʝ ʤʦʜʝʣʠ ʚʚʝʜʝʥʠʷ ʧʨʦʬʠʣʴʥʦʛʦ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ. ʇʝʨʚʘʷ 

ï ʤʦʜʝʣʴ ʚʥʫʪʨʠʰʢʦʣʴʥʦʡ ʧʨʦʬʠʣʠʟʘʮʠʠ (ʦʜʥʦʧʨʦʬʠʣʴʥʦʩʪʴ ʠʣʠ ʤʥʦʛʦʧʨʦʬʠʣʴʥʦʩʪʴ); 

ʚʪʦʨʘʷ ï ʤʦʜʝʣʴ ʚʥʝʰʥʝʡ (ʩʝʪʝʚʦʡ) ʦʨʛʘʥʠʟʘʮʠʠ (ʟʘ ʩʯʸʪ ʧʨʠʚʣʝʯʝʥʠʷ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ 

ʨʝʩʫʨʩʦʚ ʜʨʫʛʠʭ ʫʯʨʝʞʜʝʥʠʡ) [4]. 

ɼʘʥʥʳʝ, ʧʦʣʫʯʝʥʥʳʝ ʩ 2002 ʧʦ 2012 ʛʦʜ, ʧʦʟʚʦʣʠʣʠ ʢʦʥʩʪʘʪʠʨʦʚʘʪʴ, ʯʪʦ 

ʚʥʫʪʨʠʰʢʦʣʴʥʘʷ ʧʨʦʬʠʣʠʟʘʮʠʷ ʥʝ ʚ ʩʦʩʪʦʷʥʠʠ ʨʝʰʠʪʴ ʟʘʜʘʯʠ, ʧʦʩʪʘʚʣʝʥʥʳʝ ʧʝʨʝʜ 

ʩʠʩʪʝʤʦʡ ʦʙʱʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. ʇʨʠʥʠʤʘʷ ʚʦ ʚʥʠʤʘʥʠʝ ʢʣʶʯʝʚʳʝ ʥʘʧʨʘʚʣʝʥʠʷ ʅʘʮʠʦ-

ʥʘʣʴʥʦʡ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʠʥʠʮʠʘʪʠʚʳ çʅʘʰʘ ʥʦʚʘʷ ʰʢʦʣʘè ʠ ʌʝʜʝʨʘʣʴʥʦʡ ʮʝʣʝʚʦʡ 

ʧʨʦʛʨʘʤʤʳ ʨʘʟʚʠʪʠʷ ʦʙʨʘʟʦʚʘʥʠʷ ʥʘ 2011-2015 ʛʛ., ʙʳʣʦ ʫʩʪʘʥʦʚʣʝʥʦ, ʯʪʦ ʚʘʞʥʦʝ 

ʩʦʮʠʘʣʴʥʦʝ ʟʥʘʯʝʥʠʝ ʠʤʝʝʪ ʧʨʦʬʠʣʠʟʘʮʠʷ ʪʨʝʪʴʝʡ ʩʪʫʧʝʥʠ ʦʙʱʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 

ʆʧʳʪ ʂʠʨʦʚʩʢʦʡ ʦʙʣʘʩʪʠ ʫʙʝʜʠʪʝʣʴʥʦ ʧʦʢʘʟʳʚʘʝʪ ʥʝʦʙʭʦʜʠʤʦʩʪʴ ʫʯʸʪʘ ʦʩʦʙʝʥ-

ʥʦʩʪʝʡ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʩʝʪʠ ʨʝʛʠʦʥʘ ʠ ʝʛʦ ʠʥʬʨʘʩʪʨʫʢʪʫʨʳ (ʪʦ ʝʩʪʴ ʦʧʨʝʜʝʣʝʥʠʝ 

ʙʘʟʦʚʳʭ ʰʢʦʣ), ʠʥʪʝʨʝʩʦʚ, ʩʧʦʩʦʙʥʦʩʪʝʡ, ʩʢʣʦʥʥʦʩʪʝʡ ʩʪʘʨʰʝʢʣʘʩʩʥʠʢʦʚ (ʤʥʦʛʦʦʙʨʘʟʠʝ 

ʧʨʦʬʠʣʝʡ ʦʙʫʯʝʥʠʷ), ʘ ʪʘʢʞʝ ʦʙʲʝʢʪʠʚʥʳʭ ʬʘʢʪʦʨʦʚ, ʩʜʝʨʞʠʚʘʶʱʠʭ ʧʨʦʮʝʩʩʳ 

ʜʠʬʬʝʨʝʥʮʠʘʮʠʠ ʦʙʨʘʟʦʚʘʥʠʷ: ɽɻʕ, ʥʦʨʤʘʪʠʚʥʦʝ ʬʠʥʘʥʩʠʨʦʚʘʥʠʝ, ʥʘʧʦʣʥʷʝʤʦʩʪʴ 

ʢʣʘʩʩʦʚ ʠ ʰʢʦʣ. 

ɺ ʂʠʨʦʚʩʢʦʡ ʦʙʣʘʩʪʠ ʢʘʢ ʦʜʠʥ ʠʟ ʚʘʨʠʘʥʪʦʚ ʚʥʝʜʨʝʥʠʷ ʩʝʪʝʚʦʡ ʤʦʜʝʣʠ 

ʧʨʦʬʠʣʠʟʘʮʠʠ ʷʚʣʷʝʪʩʷ ʧʨʦʛʨʘʤʤʘ çʆʙʨʘʟʦʚʘʪʝʣʴʥʳʡ ʢʣʘʩʪʝʨè [4], ʦʩʥʦʚʘʥʥʳʡ ʥʘ 

ʢʦʦʧʝʨʘʮʠʠ ʰʢʦʣʳ ʩ ʫʯʨʝʞʜʝʥʠʷʤʠ ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ, ʩʨʝʜʥʝʛʦ, ʚʳʩʰʝʛʦ ʧʨʦʬʝʩʩʠ-

ʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʧʨʠ ʢʦʪʦʨʦʤ ʫʯʝʥʠʢʠ ʤʦʛʫʪ ʚʳʙʠʨʘʪʴ ʧʨʦʬʠʣʴ ʥʝ ʪʦʣʴʢʦ ʚ ʩʚʦʝʡ 

ʰʢʦʣʝ, ʥʦ ʠ ʚ ʠʥʪʝʛʨʠʨʦʚʘʥʥʳʭ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʯʨʝʞʜʝʥʠʷʭ. 

ɺ ʛ. ʊʦʣʴʷʪʪʠ ʉʘʤʘʨʩʢʦʡ ʦʙʣʘʩʪʠ ʙʳʣʠ ʚʳʜʝʣʝʥʳ ʧʨʠʟʥʘʢʠ ʛʦʪʦʚʥʦʩʪʠ ʰʢʦʣʳ ʢ 

ʚʚʝʜʝʥʠʶ ʧʨʝʜʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ, ʩʨʝʜʠ ʢʦʪʦʨʳʭ ʥʘʣʠʯʠʝ ʩʚʷʟʝʡ ʩ ʚʫʟʘʤʠ, 

ʫʯʘʩʪʠʝ ʚ ʤʝʞʩʝʪʝʚʦʤ ʚʟʘʠʤʦʜʝʡʩʪʚʠʠ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʫʯʨʝʞʜʝʥʠʡ (ʧʨʠ ʥʘʣʠʯʠʠ ʚ 

ʛʦʨʦʜʩʢʦʡ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʩʝʪʠ ʩʦʦʪʚʝʪʩʪʚʫʶʱʠʭ ʤʝʭʘʥʠʟʤʦʚ, ʧʦʟʚʦʣʷʶʱʠʭ 

ʠʥʪʝʛʨʠʨʦʚʘʪʴ ʠ ʨʘʮʠʦʥʘʣʴʥʦ ʠʩʧʦʣʴʟʦʚʘʪʴ ʨʝʩʫʨʩʳ ʩʠʩʪʝʤʳ ʦʙʱʝʛʦ, ʜʦʧʦʣʥʠʪʝʣʴʥʦʛʦ 

ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʚ ʢʦʥʪʝʢʩʪʝ ʟʘʜʘʯ ʧʨʦʬʠʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ). 

ɺ ʅʦʚʛʦʨʦʜʩʢʦʡ ʦʙʣʘʩʪʠ ʚ ʢʘʯʝʩʪʚʝ ʦʩʥʦʚʦʧʦʣʘʛʘʶʱʠʭ ʢʦʤʧʦʥʝʥʪʦʚ ʧʨʦʛʨʘʤʤʥʦ-

ʮʝʣʝʚʦʛʦ ʤʝʭʘʥʠʟʤʘ ʫʧʨʘʚʣʝʥʠʷ ʚʚʝʜʝʥʠʝʤ ʧʨʝʜʧʨʦʬʠʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʠ ʧʨʦʬʠʣʴʥʦʛʦ 

ʦʙʫʯʝʥʠʷ ʨʘʩʩʤʘʪʨʠʚʘʶʪʩʷ: 

1) ʩʠʩʪʝʤʘ ʢʨʠʪʝʨʠʘʣʴʥʦʡ ʦʮʝʥʢʠ ʜʝʷʪʝʣʴʥʦʩʪʠ ʤʫʥʠʮʠʧʘʣʴʥʳʭ ʫʧʨʘʚʣʝʥʠʡ ʦʙʨʘʟʦ-

ʚʘʥʠʝʤ (54 ʢʨʠʪʝʨʠʷ), ʧʦʟʚʦʣʷʶʱʝʡ ʢʦʥʩʪʘʪʠʨʦʚʘʪʴ ʜʦʩʪʠʞʝʥʠʝ ʨʝʟʫʣʴʪʘʪʘ ʧʦ 
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ʢʦʥʢʨʝʪʥʦʤʫ ʧʦʢʘʟʘʪʝʣʶ, ʦʧʨʝʜʝʣʷʪʴ ʨʝʡʪʠʥʛ ʤʫʥʠʮʠʧʘʣʴʥʳʭ ʪʝʨʨʠʪʦʨʠʡ, ʧʦʩʣʝ-

ʜʦʚʘʪʝʣʴʥʦ ʢʦʥʪʨʦʣʠʨʦʚʘʪʴ ʚʩʝ ʧʨʦʠʩʭʦʜʷʱʠʝ ʚ ʤʫʥʠʮʠʧʘʣʴʥʳʭ ʩʠʩʪʝʤʘʭ ʦʙʨʘʟʦʚʘʥʠʷ 

ʠʟʤʝʥʝʥʠʷ; 

2) ʚʢʣʶʯʝʥʠʝ ʚʚʝʜʝʥʠʷ ʧʨʦʬʠʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ ʚ ʂʦʥʮʝʧʮʠʶ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦ-

ʤʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ ʦʙʣʘʩʪʠ. 

ʆʩʥʦʚʥʳʤʠ ʧʨʦʙʣʝʤʘʤʠ ʚ ʨʝʰʝʥʠʠ ʚʦʧʨʦʩʘ ʧʨʝʜʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ 

ʫʯʘʱʠʭʩʷ ʩʪʘʨʰʠʭ ʢʣʘʩʩʦʚ ʷʚʣʷʶʪʩʷ: 

ī ʦʪʩʫʪʩʪʚʠʝ ʧʨʦʬʦʨʠʝʥʪʘʮʠʠ ʚ ʦʩʥʦʚʥʦʡ ʰʢʦʣʝ; 

ī ʥʝʦʩʦʟʥʘʥʥʳʡ ʚʳʙʦʨ ʧʨʦʬʠʣʷ ʦʙʫʯʝʥʠʷ ʚ ʩʪʘʨʰʝʡ ʰʢʦʣʝ ʠʣʠ ʦʪʩʫʪʩʪʚʠʷ ʫʩʣʦʚʠʡ 

ʜʣʷ ʧʦʣʥʦʮʝʥʥʦʛʦ ʧʨʦʬʠʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ; 

ī ʩʧʦʥʪʘʥʥʳʡ ʚʳʙʦʨ ʵʢʟʘʤʝʥʦʚ ʙʝʟ ʩʦʦʪʚʝʪʩʪʚʫʶʱʝʡ ʧʦʜʛʦʪʦʚʢʠ ʚ ʚʠʜʝ ʠʟʫʯʝʥʠʷ 

ʫʛʣʫʙʣʸʥʥʦʛʦ ʢʫʨʩʘ ʧʦ ʚʳʙʨʘʥʥʳʤ ʧʨʝʜʤʝʪʘʤ. 

ʋʢʘʟʘʥʥʳʝ ʪʨʫʜʥʦʩʪʠ ʦʧʨʝʜʝʣʷʶʪ ʥʠʟʢʠʝ ʩʪʘʨʪʦʚʳʝ ʚʦʟʤʦʞʥʦʩʪʠ ʚʳʧʫʩʢʥʠʢʦʚ ʜʣʷ 

ʧʨʦʜʦʣʞʝʥʠʷ ʦʙʨʘʟʦʚʘʥʠʝ ʚ ʚʫʟʝ. ɼʣʷ ʨʝʰʝʥʠʷ ʜʘʥʥʦʡ ʟʘʜʘʯʠ ʥʝʦʙʭʦʜʠʤʦ ʥʘ ʵʪʘʧʝ 

ʧʨʝʜʧʨʦʬʠʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʩʦʟʜʘʪʴ ʫʩʣʦʚʠʷ ʜʣʷ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʩʘʤʦʦʧʨʝʜʝʣʝʥʠʷ, 

ʢʦʪʦʨʦʝ ʦʧʨʝʜʝʣʷʝʪ ʞʠʟʥʝʥʥʳʝ ʧʝʨʩʧʝʢʪʠʚʳ ʰʢʦʣʴʥʠʢʘ, ʧʦʩʢʦʣʴʢʫ ʥʘ ʵʪʘʧʝ 

ʧʨʝʜʧʨʦʬʠʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʦʥ ʜʦʣʞʝʥ ʚʳʙʠʨʘʪʴ ʥʘʧʨʘʚʣʝʥʠʷ ʙʫʜʫʱʝʡ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ ʠ, ʩʣʝʜʦʚʘʪʝʣʴʥʦ, ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 

ɼʘʥʥʳʡ ʬʘʢʪ ʦʧʨʝʜʝʣʷʝʪ ʚʳʙʦʨ ʧʨʦʬʠʣʷ ʦʙʫʯʝʥʠʷ ʥʘ ʩʪʘʨʰʝʡ ʩʪʫʧʝʥʠ ʰʢʦʣʳ. ʊʘʢʠʤ 

ʦʙʨʘʟʦʤ, ʧʨʝʜʧʨʦʬʠʣʴʥʘʷ ʧʦʜʛʦʪʦʚʢʘ ʜʦʣʞʥʘ ʠʤʝʪʴ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʫʶ ʥʘʧʨʘʚʣʝʥʥʦʩʪʴ 

ʜʣʷ ʪʦʛʦ, ʯʪʦʙʳ ʫʯʘʱʠʝʩʷ ʧʦʥʠʤʘʣʠ, ʢʘʢʦʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʝ ʦʙʨʘʟʦʚʘʥʠʝ ʦʥʠ ʜʦʣʞʥʳ 

ʧʦʣʫʯʠʪʴ ʜʣʷ ʧʨʠʦʙʨʝʪʝʥʠʷ ʞʝʣʘʝʤʦʡ ʧʨʦʬʝʩʩʠʠ. 

ɹʦʣʴʰʦʝ ʟʥʘʯʝʥʠʝ ʚ ʜʘʥʥʦʤ ʢʦʥʪʝʢʩʪʝ ʠʤʝʝʪ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʘʷ ʩʦʩʪʘʚʣʷʶʱʘʷ 

ʧʨʝʜʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʧʦʜʛʦʪʦʚʢʠ ʫʯʘʱʠʭʩʷ ʩʪʘʨʰʠʭ ʢʣʘʩʩʦʚ. 

ʈʝʟʫʣʴʪʘʪʳ ʩʦʮʠʦʣʦʛʠʯʝʩʢʦʛʦ ʠʩʩʣʝʜʦʚʘʥʠʷ ʧʨʝʜʩʪʘʚʣʝʥʠʡ, ʪʝʥʜʝʥʮʠʡ, ʧʨʦʙʣʝʤ ʠ 

ʬʘʢʪʦʨʦʚ, ʚʣʠʷʶʱʠʭ ʥʘ ʬʦʨʤʠʨʦʚʘʥʠʝ ʛʦʪʦʚʥʦʩʪʠ ʢ ʚʳʙʦʨʫ ʧʨʦʬʝʩʩʠʠ ʫʯʘʱʠʭʩʷ 

ʩʪʘʨʰʠʭ ʢʣʘʩʩʦʚ, ʧʨʦʚʝʜʝʥʥʦʛʦ ʧʦ ʟʘʢʘʟʫ ʋʧʨʘʚʣʝʥʠʷ ʦʙʨʘʟʦʚʘʥʠʷ ɸʜʤʠʥʠʩʪʨʘʮʠʠ ʛ. 

ɽʢʘʪʝʨʠʥʙʫʨʛʘ ʚ 2007 ʛʦʜʫ, ʧʦʢʘʟʘʣʠ ʥʝʜʦʩʪʘʪʦʯʥʫʶ ʛʦʪʦʚʥʦʩʪʴ ʰʢʦʣʴʥʠʢʦʚ 

ʧʨʦʝʢʪʠʨʦʚʘʪʴ ʩʚʦʡ ʚʳʙʦʨ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ [7]. ʆʯʝʚʠʜʥʦ, ʯʪʦ ʨʝʰʝʥʠʝ 

ʜʘʥʥʦʡ ʧʨʦʙʣʝʤʳ ʪʨʝʙʫʝʪ ʠʥʪʝʛʨʘʮʠʠ ʫʩʠʣʠʡ ʚʩʝʭ ʫʯʘʩʪʥʠʢʦʚ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʦʛʦ 

ʧʨʦʩʪʨʘʥʩʪʚʘ: ʰʢʦʣʳ, ʫʯʨʝʞʜʝʥʠʡ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʨʘʙʦʪʦʜʘʪʝʣʝʡ, ʘ 

ʪʘʢʞʝ ʮʝʣʝʥʘʧʨʘʚʣʝʥʥʦʛʦ ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʠʥʬʦʨʤʘʮʠʦʥʥʳʭ ʨʝʩʫʨʩʦʚ ʩ ʫʯʸʪʦʤ ʞʝʣʘʥʠʡ 

ʠ ʚʦʟʤʦʞʥʦʩʪʝʡ ʧʦʜʨʦʩʪʢʦʚ ʠ ʨʝʘʣʴʥʳʭ ʧʦʪʨʝʙʥʦʩʪʝʡ ʨʳʥʢʘ ʪʨʫʜʘ. 

ʉ ʵʪʦʡ ʮʝʣʴʶ ʚ ʨʘʤʢʘʭ ʮʝʣʝʚʦʡ ʧʨʦʛʨʘʤʤʳ ʨʘʟʚʠʪʠʷ ʩʠʩʪʝʤʳ ʦʙʨʘʟʦʚʘʥʠʷ ʥʘ 2007-

2009 ʛʛ. ʋʧʨʘʚʣʝʥʠʝ ʦʙʨʘʟʦʚʘʥʠʷ ɸʜʤʠʥʠʩʪʨʘʮʠʠ ʛ. ɽʢʘʪʝʨʠʥʙʫʨʛʘ ʚʳʩʪʫʧʠʣʦ ʩ 

ʠʥʠʮʠʘʪʠʚʦʡ ʩʦʟʜʘʥʠʷ ʛʦʨʦʜʩʢʦʡ ʤʦʜʝʣʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʦʨʠʝʥʪʘʮʠʠ ʫʯʘʱʠʭʩʷ. ɹʳʣ 

ʨʘʟʨʘʙʦʪʘʥ ʠ ʘʧʨʦʙʠʨʦʚʘʥ ʩʝʪʝʚʦʡ ʠʥʥʦʚʘʮʠʦʥʥʳʡ ʧʨʦʝʢʪ çʇʨʦʬʠ-ʜʝʙʶʪ: ʤʘʩʰʪʘʙ ï 

ʛʦʨʦʜè, ʩʦʜʝʡʩʪʚʫʶʱʠʡ ʠʥʜʠʚʠʜʫʘʣʠʟʘʮʠʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʩʘʤʦʦʧʨʝʜʝʣʝʥʠʷ, 

ʢʦʦʨʜʠʥʘʪʦʨʦʤ ʢʦʪʦʨʦʛʦ ʩʪʘʣ ɽʢʘʪʝʨʠʥʙʫʨʛʩʢʠʡ ʮʝʥʪʨ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ 

ʧʦʜʜʝʨʞʢʠ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ çɼʠʘʣʦʛè. ʎʝʣʴ ʧʨʦʝʢʪʘ ʟʘʢʣʶʯʘʣʘʩʴ ʚ ʦʨʛʘʥʠʟʘʮʠʠ 

ʩʝʪʝʚʦʛʦ ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ ʫʯʨʝʞʜʝʥʠʡ ʦʙʱʝʛʦ, ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʠ 

ʧʨʝʜʧʨʠʷʪʠʡ ʛ. ɽʢʘʪʝʨʠʥʙʫʨʛʘ. ʈʝʘʣʠʟʘʮʠʷ ʧʨʦʝʢʪʘ ʧʦʪʨʝʙʦʚʘʣʘ ʩʝʪʝʚʦʛʦ 

ʚʟʘʠʤʦʜʝʡʩʪʚʠʷ. 
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ɺ 2010-2011 ʫʯʝʙʥʦʤ ʛʦʜʫ ʩʝʪʝʚʳʤʠ ʧʘʨʪʥʝʨʘʤʠ ʧʨʦʝʢʪʘ ʩʪʘʣʠ 17 ʚʳʩʰʠʭ ʫʯʝʙʥʳʭ 

ʟʘʚʝʜʝʥʠʡ ʛ. ɽʢʘʪʝʨʠʥʙʫʨʛʘ, ʧʨʦʚʦʜʷʱʠʝ ʧʨʦʬʦʨʠʝʥʪʘʮʠʦʥʥʳʝ ʤʝʨʦʧʨʠʷʪʠʷ 

ʧʨʘʢʪʠʯʝʩʢʦʡ ʥʘʧʨʘʚʣʝʥʥʦʩʪʠ ʚ ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʧʨʦʬʠʣʷ ʚʫʟʘ. 

ɺ ʢʦʥʪʝʢʩʪʝ ʨʘʩʩʤʘʪʨʠʚʘʝʤʦʛʦ ʚʦʧʨʦʩʘ ʟʘʩʣʫʞʠʚʘʝʪ ʚʥʠʤʘʥʠʷ ʧʨʦʛʨʘʤʤʘ çʇʨʦ-

ʬʝʩʩʠʷ ʠ ʢʘʨʴʝʨʘè, ʨʝʘʣʠʟʫʝʤʘʷ ʥʘ ʪʝʨʨʠʪʦʨʠʠ ʛ. ʏʝʨʥʦʛʦʨʩʢʘ ʋʩʪʴ-ɸʙʘʢʘʥʩʢʦʛʦ, 

ɹʝʡʩʢʦʛʦ ʠ ɸʣʪʘʡʩʢʦʛʦ ʨʘʡʦʥʦʚ ʈʝʩʧʫʙʣʠʢʠ ʍʘʢʘʩʠʠ, ʮʝʣʴʶ ʢʦʪʦʨʦʡ ʩʪʘʣʦ ʩʦʟʜʘʥʠʝ 

ʫʩʣʦʚʠʡ ʜʣʷ ʩʦʮʠʘʣʴʥʦʛʦ ʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʩʘʤʦʦʧʨʝʜʝʣʝʥʠʷ ʤʦʣʦʜʸʞʠ ʢʘʢ ʨʝʩʫʨʩʘ 

ʨʘʟʚʠʪʠʷ ʨʝʛʠʦʥʘ ʠ ʩʥʠʞʝʥʠʝ ʦʪʪʦʢʘ ʤʦʣʦʜʝʞʠ, ʠ ʟʘʢʨʝʧʣʝʥʠʝ ʢʘʜʨʦʚ ʥʘ ʪʝʨʨʠʪʦʨʠʠ. 

ʇʨʦʛʨʘʤʤʘ ʚʳʧʦʣʥʷʣʘʩʴ ʧʦʩʨʝʜʩʪʚʦʤ ʘʜʘʧʪʘʮʠʠ ʤʝʪʦʜʠʢʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ 

ʩʘʤʦʦʧʨʝʜʝʣʝʥʠʷ ʤʦʣʦʜʸʞʠ ʠ ʦʨʛʘʥʠʟʘʮʠʠ ʨʘʙʦʪʳ ʧʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʦʨʠʝʥʪʘʮʠʠ ʠ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʤʫ ʩʘʤʦʦʧʨʝʜʝʣʝʥʠʶ ʚ ʠʥʪʝʨʝʩʘʭ ʫʛʣʝʜʦʙʳʚʘʶʱʠʭ ʢʦʤʧʘʥʠʡ. 

ʀʩʩʣʝʜʦʚʘʥʠʝ, ʧʨʦʚʝʜʝʥʥʦʝ ʥʘ ʙʘʟʝ 11 ʢʣʘʩʩʦʚ ʛʦʨʦʜʩʢʠʭ ʠ ʩʝʣʴʩʢʠʭ ʨʘʡʦʥʦʚ 

ʂʨʘʩʥʦʷʨʩʢʦʛʦ ʢʨʘʷ [5], ʧʦʟʚʦʣʠʣʦ ʚʳʷʚʠʪʴ ʧʨʦʙʣʝʤʫ ʧʦʜʛʦʪʦʚʢʠ ʢ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʤʫ 

ʦʙʨʘʟʦʚʘʥʠʶ ʚ ʨʘʤʢʘʭ ʚʥʝʜʨʝʥʠʷ ʧʨʦʬʠʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ. ɺʳʧʫʩʢʥʠʢʠ ʵʢʩʧʝʨʠ-

ʤʝʥʪʘʣʴʥʳʭ ʰʢʦʣ ʂʨʘʩʥʦʷʨʩʢʦʛʦ ʢʨʘʷ ʫʢʘʟʘʣʠ ʚ ʘʥʢʝʪʘʭ ʚ ʦʙʱʝʡ ʩʣʦʞʥʦʩʪʠ 15 

ʥʘʧʨʘʚʣʝʥʠʡ ʦʙʫʯʝʥʠʷ, ʯʪʦ ʧʨʦʪʠʚʦʨʝʯʠʪ ʢʘʢ ʤʠʥʠʤʫʤ ʚʪʨʦʝ ʧʨʝʜʣʦʞʝʥʠʷʤ ʂʦʥʮʝʧʮʠʠ 

ʧʨʦʬʠʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ ʥʘ ʩʪʘʨʰʝʡ ʩʪʫʧʝʥʠ ʦʙʱʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʥʝ ʫʯʠʪʳʚʘʝʪ 

ʚʦʟʤʦʞʥʦʩʪʠ ʩʧʝʮʠʘʣʠʟʘʮʠʠ. ɹʦʣʝʝ ʪʦʛʦ ʙʳʣʠ ʚʳʷʚʣʝʥʳ ʪʘʢʠʝ ʩʪʨʘʥʥʳʝ ʛʠʙʨʠʜʳ, ʢʘʢ 

çʩʦʮʠʘʣʴʥʦ-ʛʫʤʘʥʠʪʘʨʥʳʡè ʠ çʦʙʦʨʦʥʥʦ-ʩʧʦʨʪʠʚʥʳʡè ʧʨʦʬʠʣʠ. 

ɼʣʷ ʩʨʘʚʥʝʥʠʷ ʚʦ ʤʥʦʛʠʭ ʟʘʨʫʙʝʞʥʳʭ ʩʪʨʘʥʘʭ ʢʦʣʠʯʝʩʪʚʦ ʧʨʦʬʠʣʝʡ ʥʝʚʝʣʠʢʦ, ʚ 

ʩʨʝʜʥʝʤ 2-3 ʥʘʧʨʘʚʣʝʥʠʷ. 

ʈʘʩʩʤʘʪʨʠʚʘʷ ʟʘʨʫʙʝʞʥʳʡ ʦʧʳʪ ʚ ʨʘʤʢʘʭ ʠʩʩʣʝʜʫʝʤʦʡ ʧʨʦʙʣʝʤʳ, ʩʣʝʜʫʝʪ ʦʪʤʝʪʠʪʴ, 

ʯʪʦ ʚ ʙʦʣʴʰʠʥʩʪʚʝ ʩʪʨʘʥ ɽʚʨʦʧʳ (ʌʨʘʥʮʠʠ, ɻʦʣʣʘʥʜʠʠ, ʐʦʪʣʘʥʜʠʠ, ɸʥʛʣʠʠ, ʐʚʝʮʠʠ, 

ʌʠʥʣʷʥʜʠʠ, ʅʦʨʚʝʛʠʠ, ɼʘʥʠʠ ʠ ʜʨ.) ʚ ʦʩʥʦʚʥʦʡ ʰʢʦʣʝ ʨʝʘʣʠʟʫʶʪʩʷ ʜʚʘ ʥʘʧʨʘʚʣʝʥʠʷ: 

"ʘʢʘʜʝʤʠʯʝʩʢʠʡ", ʢʦʪʦʨʳʡ ʚ ʜʘʣʴʥʝʡʰʝʤ ʦʪʢʨʳʚʘʝʪ ʧʫʪʴ ʢ ʚʳʩʰʝʤʫ ʦʙʨʘʟʦʚʘʥʠʶ, ʠ 

"ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʳʡ", ʚ ʢʦʪʦʨʦʤ ʦʙʫʯʘʶʪʩʷ ʧʦ ʫʧʨʦʱʝʥʥʦʤʫ ʫʯʝʙʥʦʤʫ ʧʣʘʥʫ, ʩʦʜʝʨ-

ʞʘʱʝʤʫ ʧʨʝʠʤʫʱʝʩʪʚʝʥʥʦ ʧʨʠʢʣʘʜʥʳʝ ʠ ʧʨʦʬʠʣʴʥʳʝ ʜʠʩʮʠʧʣʠʥʳ. 

ɺ ʩʦʜʝʨʞʘʥʠʠ ʝʜʠʥʳʭ ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʧʨʦʛʨʘʤʤ ʩʪʨʘʥ ɽʚʨʦʧʝʡʩʢʦʛʦ ʉʦʶʟʘ ʠ 

ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʧʨʦʛʨʘʤʤ ʉʐɸ ʩʜʝʣʘʥ ʫʧʦʨ ʥʘ ʫʢʨʝʧʣʝʥʠʝ ʩʚʷʟʠ ʤʝʞʜʫ ʦʙʨʘʟʦʚʘʥʠʝʤ 

ʠ ʨʳʥʢʦʤ ʪʨʫʜʘ, ʥʘ ʦʨʠʝʥʪʘʮʠʶ ʤʦʣʦʜʸʞʠ ʥʘ ʧʨʘʚʠʣʴʥʳʡ ʚʳʙʦʨ ʙʫʜʫʱʝʡ ʧʨʦʬʝʩʩʠʠ, 

ʦʙʝʩʧʝʯʠʚʘʶʱʝʡ ʤʥʦʛʦʯʠʩʣʝʥʥʦʩʪʴ ʚʘʨʠʘʥʪʦʚ ʧʦʣʫʯʝʥʠʷ ʦʙʨʘʟʦʚʘʥʠʷ, ʩʦʦʪʚʝʪʩʪ-

ʚʫʶʱʠʭ ʨʘʟʣʠʯʥʳʤ ʩʧʦʩʦʙʥʦʩʪʷʤ ʫʯʘʱʠʭʩʷ, ʯʪʦ ʧʨʝʜʩʪʘʚʣʷʝʪ ʙʦʣʴʰʦʡ ʠʥʪʝʨʝʩ ʜʣʷ 

ʨʦʩʩʠʡʩʢʦʡ ʩʠʩʪʝʤʳ ʦʙʨʘʟʦʚʘʥʠʷ. 

C ʫʯʸʪʦʤ ʦʩʦʙʝʥʥʦʩʪʝʡ ʩʠʩʪʝʤʳ ʦʙʨʘʟʦʚʘʥʠʷ ʚ ʨʘʟʣʠʯʥʳʭ ʩʪʨʘʥʘʭ ʧʨʦʬʠʣʴʥʘʷ 

ʧʦʜʛʦʪʦʚʢʘ ʫʯʘʱʠʭʩʷ ʩʨʝʜʥʠʭ ʦʙʱʝʦʙʨʘʟʦʚʘʪʝʣʴʥʳʭ ʰʢʦʣ ʠʤʝʝʪ ʩʚʦʠ ʦʩʦʙʝʥʥʦʩʪʠ. ʊʘʢ, 

ʚʦ ʌʨʘʥʮʠʠ ʦʥʦ ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʥʘ ʩʪʘʨʰʝʡ ʩʪʫʧʝʥʠ ʦʙʫʯʝʥʠʷ, ʚ ʌʈɻ ï ʚ ʩʪʘʨʰʝʡ 

ʩʨʝʜʥʝʡ ʰʢʦʣʝ ʠ ʚʳʧʫʩʢʥʳʭ ʢʣʘʩʩʘʭ, ʘ ʪʘʢʞʝ ʚ ʩʠʩʪʝʤʝ çʧʨʦʜʫʢʪʠʚʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷè, 

ʚ ʉʐɸ ï ʥʘʯʠʥʘʷ ʩ ʤʣʘʜʰʠʭ ʢʣʘʩʩʦʚ ʩʨʝʜʥʝʡ ʰʢʦʣʳ ʠ ʥʘ ʟʘʚʝʨʰʘʶʱʝʤ ʵʪʘʧʝ ʩʨʝʜʥʝʡ 

ʦʙʱʝʦʙʨʘʟʦʚʘʪʝʣʴʥʦʡ ʰʢʦʣʳ; ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ï ʥʘʯʠʥʘʝʪʩʷ ʧʦʩʣʝ ʪʨʸʭ ʣʝʪ ʦʙʫʯʝʥʠʷ 

ʚ ʥʝʧʦʣʥʦʡ ʩʨʝʜʥʝʡ ʰʢʦʣʝ, ʩ ʜʘʣʴʥʝʡʰʠʤ ʨʘʩʧʨʝʜʝʣʝʥʠʝʤ ʚ ʨʘʟʥʳʝ ʪʠʧʳ ʰʢʦʣ, ʚ 

ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʫʨʦʚʥʷ ʘʢʘʜʝʤʠʯʝʩʢʦʡ ʧʦʜʛʦʪʦʚʢʠ ʰʢʦʣʴʥʠʢʦʚ; ʚ ʐʚʝʮʠʠ ʠ ʅʦʨʚʝʛʠʠ 
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ʩʫʱʝʩʪʚʫʝʪ ʩʠʩʪʝʤʘ ʧʦʜʛʦʪʦʚʢʠ ʚʳʧʫʩʢʥʠʢʦʚ ʢ ʤʠʨʫ ʪʨʫʜʘ ʠ ʧʨʦʬʝʩʩʠʡ ʚ 

ʤʥʦʛʦʧʨʦʬʠʣʴʥʦʡ ʛʠʤʥʘʟʠʠ1. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʤʦʞʥʦ ʫʪʚʝʨʞʜʘʪʴ, ʯʪʦ ʨʦʩʩʠʡʩʢʘʷ ʤʦʜʝʣʴ ʧʨʦʬʠʣʴʥʦʛʦ ʠ 

ʧʨʝʜʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ ʥʘ ʩʪʘʨʰʝʡ ʩʪʫʧʝʥʠ ʦʙʱʝʛʦ ʦʙʨʘʟʦʚʘʥʠʷ 

ʧʨʝʜʩʪʘʚʣʷʝʪ ʩʦʙʦʡ ʫʥʠʢʘʣʴʥʳʡ ʢʦʤʧʣʝʢʩ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ ʤʝʭʘʥʠʟʤʦʚ, 

ʥʝ ʠʤʝʶʱʠʡ ʘʥʘʣʦʛʦʚ ʚ ʤʠʨʦʚʦʡ ʧʨʘʢʪʠʢʝ. ʅʘʧʨʘʚʣʝʥʠʝ ʨʘʟʚʠʪʠʷ ʧʨʦʬʠʣʴʥʦʛʦ 

ʦʙʫʯʝʥʠʷ ʚ ʨʦʩʩʠʡʩʢʦʡ ʰʢʦʣʝ ʚ ʦʩʥʦʚʥʦʤ ʩʦʦʪʚʝʪʩʪʚʫʝʪ ʤʠʨʦʚʳʤ ʪʝʥʜʝʥʮʠʷʤ ʨʘʟʚʠʪʠʷ 

ʦʙʨʘʟʦʚʘʥʠʷ, ʘ ʧʦ ʩʦʚʦʢʫʧʥʦʩʪʠ ʧʨʝʜʣʦʞʝʥʥʳʭ ʦʨʛʘʥʠʟʘʮʠʦʥʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ 

ʨʝʰʝʥʠʡ ʧʨʝʚʦʩʭʦʜʠʪ ʤʠʨʦʚʳʝ ʘʥʘʣʦʛʠ. 
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ʉɸʃɸʄɸʊʀʅɸ ʀ.ʀ. Ƅ ʉʊʈɽɹʂʆɺɸ ɾ.ɺ. 

ʉʦʮʠʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʘʷ ʨʘʙʦʪʘ ʩ ʜʝʣʠʥʢʚʝʥʪʥʳʤʠ 

ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʤʠ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ 

ˢͤͤͦͭ͊ͼ͙Ύ: Ресоциализация, превентивная работа, деструктивное поведение, социальная 
работа, государственный уровень, региональный уровень, муниципальный уровень, личностный 
уровень, профилактика правонарушений. Социально-педагогическая работа с делинквентными 
несовершеннолетними в Великобритании строится на строгом соблюдении правовых 
документов. Эта работа осуществляется на четырех уровнях: государственный уровень, 
региональный уровень, муниципальный уровень, личностный уровень. На каждом уровне 
ведется разработка и реализация программ по социализации личности, адаптации ее к 
современному обществу, а также профилактика делинквентности несовершеннолетних с 
использованием всех современных психолого-педагогических и социальных технологий. 

 

Abstract: Socio-pedagogical work with delinquent juveniles in the United Kingdom.Resocialization, 
preventive work, destructive behavior, social work, state level, regional level, municipal level, personal 
level, crime prevention. Socio-pedagogical work with delinquent juveniles in the United Kingdom is 
based on the strict observance of legal documents. This work is carried out on four levels: state level, 
regional level, municipal level, personal level. On each level they are developing and implementing 
programs of socialization of the personality, adapting him or her to modern society, as well as preven-
tion of delinquency of juveniles using all modern psycho-pedagogical and social technologies. 

 

ɺ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʥʘʫʢʝ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʧʨʦʙʣʝʤʘ ʨʝʩʦʮʠʘʣʠʟʘʮʠʠ 

ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʜʝʣʠʥʢʚʝʥʪʦʚ ʟʘʥʠʤʘʝʪ ʦʜʥʦ ʠʟ ʧʨʠʦʨʠʪʝʪʥʳʭ ʥʘʧʨʘʚʣʝʥʠʡ ʜʣʷ 

ʥʘʫʯʥʦ-ʧʨʘʢʪʠʯʝʩʢʠʭ ʠʩʩʣʝʜʦʚʘʥʠʡ. ʆʥʘ ʷʚʣʷʝʪʩʷ ʚʘʞʥʳʤ ʫʩʣʦʚʠʝʤ ʜʣʷ ʨʘʟʨʘʙʦʪʢʠ 

ʧʨʦʛʨʘʤʤ, ʦʩʥʦʚʥʳʭ ʥʘʧʨʘʚʣʝʥʠʡ, ʬʦʨʤ, ʤʝʪʦʜʦʚ ʠ ʩʨʝʜʩʪʚ ʧʨʝʚʝʥʪʠʚʥʦʡ ʨʘʙʦʪʳ ʠ 

ʨʝʩʦʮʠʘʣʠʟʘʮʠʠ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʧʨʘʚʦʥʘʨʫʰʠʪʝʣʝʡ. 

ɺ ʧʦʩʣʝʜʥʠʝ ʛʦʜʳ ʥʘʤʝʪʠʣʘʩʴ ʪʝʥʜʝʥʮʠʷ ʢ ʧʦʷʚʣʝʥʠʶ ʢʦʤʧʣʝʢʩʥʳʭ, 

ʤʥʦʛʦʩʪʦʨʦʥʥʠʭ ʧʦʜʭʦʜʦʚ ʢ ʧʨʝʜʫʧʨʝʞʜʝʥʠʶ ʧʨʝʩʪʫʧʥʦʩʪʠ, ʘ ʪʘʢʞʝ ʫʯʘʩʪʠʶ ʤʥʦʛʠʭ 

ʦʨʛʘʥʦʚ ʠ ʦʨʛʘʥʠʟʘʮʠʡ ʚ ʦʨʛʘʥʠʟʘʮʠʠ ʵʪʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ. 

ɺ ʩʪʨʘʪʝʛʠʯʝʩʢʦʤ ʧʣʘʥʝ ʩʦʮʠʘʣʴʥʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʘʷ ʨʘʙʦʪʘ ʩ ʜʝʣʠʥʢʚʝʥʪʥʳʤʠ 

ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʤʠ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʩʪʨʦʠʪʩʷ ʥʘ ʩʪʨʦʛʦʤ ʩʦʙʣʶʜʝʥʠʠ 

ʄʝʞʜʫʥʘʨʦʜʥʳʭ ʧʨʘʚʦʚʳʭ ʜʦʢʫʤʝʥʪʦʚ. ɺ ʯʘʩʪʥʦʩʪʠ, ʄʝʞʜʫʥʘʨʦʜʥʦʡ ʢʦʥʚʝʥʮʠʠ ʦ 

ʧʨʘʚʘʭ ʨʝʙʝʥʢʘ, ʇʝʢʠʥʩʢʠʭ ʧʨʘʚʠʣʘʭ, ʈʫʢʦʚʦʜʷʱʠʭ ʧʨʠʥʮʠʧʦʚ, ʧʨʠʥʷʪʳʭ ʚ ʕʨ-ʈʠʷʜʝ, 

ʇʨʘʚʠʣ ʟʘʱʠʪʳ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ, ʣʠʰʝʥʥʳʭ ʩʚʦʙʦʜʳ ʠ ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʥʘ ʯʝʪʳʨʝʭ 

ʫʨʦʚʥʷʭ: 

ī ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʡ ʫʨʦʚʝʥʴ, 

ī ʫʨʦʚʝʥʴ ʨʝʛʠʦʥʘʣʴʥʳʡ, ʠʣʠ ʦʪʜʝʣʴʥʳʭ ʛʨʘʬʩʪʚ ʢʘʢ ʩʫʙʲʝʢʪʦʚ ʛʦʩʫʜʘʨʩʪʚʘ; 

ī ʤʫʥʠʮʠʧʘʣʴʥʳʡ ʫʨʦʚʝʥʴ; 

ī ʣʠʯʥʦʩʪʥʳʡ ʫʨʦʚʝʥʴ. 
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I. ɻʦʩʫʜʘʨʩʪʚʝʥʥʳʡ ʫʨʦʚʝʥʴ. ʅʘ ʵʪʦʤ ʫʨʦʚʥʝ ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʨʘʟʨʘʙʦʪʢʘ ʠ 

ʨʝʘʣʠʟʘʮʠʷ ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʭ ʧʨʦʛʨʘʤʤ ʧʦ ʩʦʮʠʘʣʠʟʘʮʠʠ ʣʠʯʥʦʩʪʠ, ʘʜʘʧʪʘʮʠʠ ʝʝ ʢ 

ʩʦʚʨʝʤʝʥʥʦʤʫ ʦʙʱʝʩʪʚʫ, ʘ ʪʘʢʞʝ ʧʨʦʬʠʣʘʢʪʠʢʘ ʜʝʣʠʥʢʚʝʥʪʥʦʩʪʠ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ 

ʩ ʠʩʧʦʣʴʟʦʚʘʥʠʝʤ ʚʩʝʭ ʩʦʚʨʝʤʝʥʥʳʭ ʧʩʠʭʦʣʦʛʦ-ʧʝʜʘʛʦʛʠʯʝʩʢʠʭ, ʩʦʮʠʘʣʴʥʳʭ 

ʪʝʭʥʦʣʦʛʠʡ, ʩʦʟʜʘʥʥʳʭ ʥʘ ʦʩʥʦʚʝ ʪʝʦʨʠʡ ʜʝʪʝʨʤʠʥʘʮʠʠ ʜʝʚʠʘʥʪʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʫ 

ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ. 

ʄʦʣʦʜʝʞʥʘʷ ʧʦʣʠʪʠʢʘ ʥʘ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʤ ʫʨʦʚʥʝ ï ʵʪʦ ʠʥʪʝʛʨʠʨʦʚʘʥʠʝ ʦʪʜʝʣʴʥʳʭ 

ʧʨʦʛʨʘʤʤ ʠ ʧʨʦʝʢʪʦʚ, ʢʘʩʘʶʱʠʭʩʷ ʤʦʣʦʜʝʞʠ, ʚ ʝʜʠʥʦʝ ʮʝʣʦʝ ʧʨʠ ʫʩʠʣʝʥʠʠ 

ʨʝʛʫʣʠʨʫʶʱʝʡ ʨʦʣʠ ʛʦʩʫʜʘʨʩʪʚʘ. ɿʘʜʘʯʠ ʤʦʣʦʜʝʞʥʦʡ ʧʦʣʠʪʠʢʠ ʩʚʦʜʷʪʩʷ ʢ ʦʢʘʟʘʥʠʶ 

ʩʦʜʝʡʩʪʚʠʶ ʩʚʦʙʦʜʥʦʤʫ ʨʘʟʚʠʪʠʶ ʣʠʯʥʦʩʪʠ, ʨʝʰʝʥʠʶ ʩʧʝʮʠʬʠʯʝʩʢʠʭ ʧʨʦʙʣʝʤ 

ʤʦʣʦʜʦʛʦ ʧʦʢʦʣʝʥʠʷ, ʘ ʪʘʢʞʝ ʧʦʠʩʢʫ ʚʦʟʤʦʞʥʦʩʪʝʡ ʜʣʷ ʬʠʥʘʥʩʠʨʦʚʘʥʠʷ ʩʦʧʫʪʩʪʚʫʶʱʠʭ 

ʧʨʦʛʨʘʤʤ. ʊʘʢʦʡ ʧʦʜʭʦʜ ʢ ʤʦʣʦʜʝʞʥʦʡ ʧʦʣʠʪʠʢʝ ʠʤʝʝʪ ʢʦʥʝʯʥʦʡ ʮʝʣʴʶ ʚʩʝʩʪʦʨʦʥʥʝʝ 

ʨʘʟʚʠʪʠʝ ʣʠʯʥʦʩʪʠ ʤʦʣʦʜʳʭ ʣʶʜʝʡ. 

ʆʜʠʥ ʨʘʟ ʚ 10 ʣʝʪ, ʥʘʯʠʥʘʷ ʩ 1909 ʛ., ʧʨʦʚʦʜʠʪʩʷ ʧʨʘʚʠʪʝʣʴʩʪʚʝʥʥʘʷ ʢʦʥʬʝʨʝʥʮʠʷ, 

ʨʘʩʩʤʘʪʨʠʚʘʶʱʘʷ ʩʦʩʪʦʷʥʠʝ ʜʝʣ ʚ ʤʦʣʦʜʝʞʥʦʡ ʧʦʣʠʪʠʢʝ ʠ ʧʨʝʜʣʘʛʘʶʱʘʷ ʬʦʨʤʳ ʠ 

ʩʧʦʩʦʙʳ ʝʝ ʢʦʨʨʝʢʪʠʨʦʚʢʠ ʩ ʫʯʝʪʦʤ ʩʦʚʨʝʤʝʥʥʦʛʦ ʩʦʩʪʦʷʥʠʷ ʦʙʱʝʩʪʚʘ. ɺ 

ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʝʞʝʛʦʜʥʦ ʧʨʠʥʠʤʘʝʪʩʷ ʦʪ 20 ʜʦ 40 ʨʘʟʣʠʯʥʳʭ ʟʘʢʦʥʦʚ ʠ ʧʦʩʪʘʥʦʚʣʝʥʠʡ, 

ʢʘʩʘʶʱʠʭʩʷ ʤʦʣʦʜʳʭ ʣʶʜʝʡ. ʇʨʠʥʷʪʠʝ ʢʘʞʜʦʛʦ ʟʘʢʦʥʘ ʩʦʧʨʦʚʦʞʜʘʝʪʩʷ ʚʳʜʝʣʝʥʠʝʤ 

ʟʥʘʯʠʪʝʣʴʥʳʭ ʩʨʝʜʩʪʚ ʥʘ ʠʩʩʣʝʜʦʚʘʪʝʣʴʩʢʠʝ ʧʨʦʛʨʘʤʤʳ, ʦʙʫʯʝʥʠʝ ʩʧʝʮʠʘʣʠʩʪʦʚ, ʨʘʙʦʪʫ 

ʩ ʨʦʜʠʪʝʣʷʤʠ. ʉʝʛʦʜʥʷ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʩʫʱʝʩʪʚʫʝʪ ʧʣʦʪʥʘʷ ʩʝʪʴ ʩʦʮʠʘʣʴʥʳʭ 

ʧʨʦʛʨʘʤʤ ʠ ʙʣʘʛʦʪʚʦʨʠʪʝʣʴʥʳʭ ʫʯʨʝʞʜʝʥʠʡ, ʢʦʪʦʨʳʝ ʬʠʥʘʥʩʠʨʫʶʪʩʷ ʠ ʛʦʩʫʜʘʨʩʪʚʦʤ ï 

ʥʘ ʚʩʝʭ ʝʛʦ ʫʨʦʚʥʷʭ ï ʠ ʯʘʩʪʥʳʤʠ ʙʣʘʛʦʪʚʦʨʠʪʝʣʴʥʳʤʠ ʦʨʛʘʥʠʟʘʮʠʷʤʠè. 

II . ʋʨʦʚʝʥʴ ʨʝʛʠʦʥʘʣʴʥʳʡ, ʠʣʠ ʦʪʜʝʣʴʥʳʭ ʰʪʘʪʦʚ ʠ ʛʨʘʬʩʪʚ ʢʘʢ ʩʫʙʲʝʢʪʦʚ 

ʛʦʩʫʜʘʨʩʪʚʘ. ɺ ʥʝʛʦ ʚʭʦʜʠʪ ʨʘʟʨʘʙʦʪʢʘ ʢʦʥʢʨʝʪʥʳʭ ʧʨʦʬʠʣʘʢʪʠʯʝʩʢʠʭ ʠ 

ʨʝʩʦʮʠʘʣʠʟʘʮʠʦʥʥʳʭ ʪʝʭʥʦʣʦʛʠʡ ʥʘ ʦʩʥʦʚʝ ʧʨʠʥʷʪʳʭ ʥʘ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʤ ʫʨʦʚʥʝ 

ʧʨʦʛʨʘʤʤ ʩ ʥʘʫʯʥʳʤ ʦʙʦʩʥʦʚʘʥʠʝʤ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʦʩʦʙʝʥʥʦʩʪʝʡ 

ʦʧʨʝʜʝʣʝʥʥʦʛʦ ʛʨʘʬʩʪʚʘ ʠʣʠ ʨʝʛʠʦʥʘ. 

ʂʘʞʜʦʝ ʛʨʘʬʩʪʚʦ ʠʤʝʝʪ ʩʚʦʡ ʮʝʥʪʨ ʩʦʮʠʘʣʴʥʦʡ ʨʘʙʦʪʳ, ʢʦʪʦʨʳʡ ʚʩʝ ʚʥʠʤʘʥʠʝ 

ʫʜʝʣʷʝʪ ʦʪʜʝʣʴʥʦʤʫ ʯʝʣʦʚʝʢʫ, ʣʠʯʥʦʩʪʠ. 

ɺ ʩʚʦʝʡ ʨʘʙʦʪʝ ʩʣʫʞʘʱʠʝ ʮʝʥʪʨʘ ʨʫʢʦʚʦʜʩʪʚʫʶʪʩʷ ʩʣʝʜʫʶʱʠʤʠ ʧʨʠʥʮʠʧʘʤʠ: 

ī ʥʝʦʙʭʦʜʠʤʦ ʧʦʤʥʠʪʴ, ʯʪʦ ʜʝʪʠ ʥʘʭʦʜʷʪʩʷ ʚ ʧʝʨʝʭʦʜʥʦʤ ʚʦʟʨʘʩʪʝ ʠ ʚʩʢʦʨʝ ʠʭ 

ʧʦʚʝʜʝʥʠʝ ʤʦʞʝʪ ʩʘʤʦ ʩʦʙʦʡ ʠʟʤʝʥʠʪʴʩʷ; 

ī ʚʤʝʰʘʪʝʣʴʩʪʚʦ ʚ ʣʠʯʥʫʶ ʞʠʟʥʴ ʧʦʜʨʦʩʪʢʦʚ ʜʦʣʞʥʦ ʙʳʪʴ ʩʦʢʨʘʱʝʥʦ ʜʦ ʤʠʥʠʤʫʤʘ, 

ʪʘʢ ʢʘʢ ʚʟʨʦʩʣʳʡ ʥʝ ʚʩʝʛʜʘ ʤʦʞʝʪ ʧʨʘʚʠʣʴʥʦ ʧʦʥʷʪʴ ʧʦʜʨʦʩʪʢʘ; 

ī ʧʨʠʚʦʜʳ ʚ ʧʦʣʠʮʠʶ, ʩʦʜʝʨʞʘʥʠʝ ʧʦʜ ʩʪʨʘʞʝʡ ʧʨʠʥʦʩʷʪ ʚʨʝʜ, ʚ ʦʪʜʝʣʴʥʳʭ ʩʣʫʯʘʷʭ 

ʧʨʠʚʦʜʷʪ ʢ ʩʫʠʮʠʜʘʤ, ʧʦʵʪʦʤʫ ʧʦʜʦʙʥʳʝ ʤʝʪʦʜʳ ʚʦʟʜʝʡʩʪʚʠʷ ʜʦʣʞʥʳ ʩʪʘʪʴ ʩʘʤʦʡ 

ʢʨʘʡʥʝʡ ʤʝʨʦʡ; 

ī ʤʘʣʦʣʝʪʥʠʝ ʧʨʘʚʦʥʘʨʫʰʠʪʝʣʠ ʦʩʪʘʶʪʩʷ ʯʣʝʥʘʤʠ ʦʙʱʝʩʪʚʘ ʠ ʜʦʣʞʥʳ 

ʦʙʝʩʧʝʯʠʚʘʪʴʩʷ ʩʦʮʠʘʣʴʥʦʡ ʧʦʤʦʱʴʶ ʥʝʟʘʚʠʩʠʤʦ ʦʪ ʪʦʛʦ, ʯʪʦ ʦʥʠ ʩʦʚʝʨʰʠʣʠ; 

ī ʚʩʷ ʨʘʙʦʪʘ ʩ ʤʦʣʦʜʳʤʠ ʣʶʜʴʤʠ ʜʦʣʞʥʘ ʦʩʥʦʚʳʚʘʪʴʩʷ ʥʘ ʩʦʪʨʫʜʥʠʯʝʩʪʚʝ ʩ 

ʨʦʜʠʪʝʣʷʤʠ ʠʣʠ ʦʧʝʢʫʥʘʤʠ. 

ʎʝʥʪʨ ʪʝʩʥʦ ʩʦʪʨʫʜʥʠʯʘʝʪ ʩ ʧʦʣʠʮʠʝʡ. ʋ ʥʠʭ ʦʜʥʘ ʢʦʤʧʴʶʪʝʨʥʘʷ ʩʠʩʪʝʤʘ ʠ 

ʦʪʨʘʙʦʪʘʥʥʳʝ ʤʝʪʦʜʳ. ɽʩʣʠ ʧʦʜʨʦʩʪʦʢ ʚ ʧʝʨʚʳʡ ʨʘʟ ʧʦʧʘʜʘʝʪ ʚ ʧʦʣʠʮʠʶ, ʧʦʣʠʮʝʡʩʢʠʝ 
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ʠʟ ʩʧʝʮʠʘʣʴʥʦʛʦ ʦʪʜʝʣʘ ʧʨʠʛʣʘʰʘʶʪ ʨʦʜʠʪʝʣʝʡ ʠ ʜʝʣʘʶʪ ʠʤ ʩʪʨʦʛʠʡ ʚʳʛʦʚʦʨ. 

ʉʪʘʪʠʩʪʠʯʝʩʢʠʡ ʘʥʘʣʠʟ ʧʦʢʘʟʳʚʘʝʪ, ʯʪʦ 75-80% ʧʦʜʨʦʩʪʢʦʚ, ʚʧʝʨʚʳʝ ʥʘʨʫʰʠʚʰʠʭ 

ʟʘʢʦʥ, ʥʝ ʩʦʚʝʨʰʘʶʪ ʩʝʨʴʝʟʥʳʭ ʧʨʘʚʦʥʘʨʫʰʝʥʠʡ ʚʪʦʨʠʯʥʦ. ɽʩʣʠ ʧʦʜʨʦʩʪʦʢ ʚʩʝ ʞʝ 

ʧʦʧʘʜʘʝʪ ʚ ʧʦʣʠʮʠʶ ʚʦ ʚʪʦʨʦʡ ʨʘʟ, ʝʛʦ ʜʝʣʦ ʧʝʨʝʜʘʶʪ ʚ ʩʫʜ ʠʣʠ ʮʝʥʪʨ, ʩʧʝʮʠʘʣʴʥʫʶ 

ʢʦʤʠʩʩʠʶ. ʏʣʝʥʳ ʢʦʤʠʩʩʠʠ ï ʫʯʠʪʝʣʷ, ʩʦʮʠʘʣʴʥʳʝ ʨʘʙʦʪʥʠʢʠ, ʧʩʠʭʦʣʦʛʠ ï ʜʝʪʘʣʴʥʦ 

ʨʘʟʙʠʨʘʶʪʩʷ ʚ ʢʘʞʜʦʤ ʢʦʥʢʨʝʪʥʦʤ ʩʣʫʯʘʝ. ʆʥʠ ʦʙʷʟʘʪʝʣʴʥʦ ʙʝʩʝʜʫʶʪ ʩ ʧʦʜʨʦʩʪʢʘʤʠ ʠ 

ʠʭ ʨʦʜʠʪʝʣʷʤʠ, ʫʟʥʘʶʪ ʧʨʠʯʠʥʳ ʩʦʚʝʨʰʝʥʥʳʭ ʧʨʘʚʦʥʘʨʫʰʝʥʠʡ, ʠʥʪʝʨʝʩʫʶʪʩʷ ʪʝʤ, ʢʘʢ 

ʤʦʣʦʜʳʝ ʣʶʜʠ ʩʘʤʠ ʦʮʝʥʠʚʘʶʪ ʩʚʦʠ ʧʦʩʪʫʧʢʠ. ɿʘʪʝʤ ʯʣʝʥʳ ʢʦʤʠʩʩʠʠ ʦʮʝʥʠʚʘʶʪ 

ʩʪʝʧʝʥʴ ʨʠʩʢʘ ʩʦʚʝʨʰʝʥʠʷ ʠʤʠ ʧʦʚʪʦʨʥʳʭ ʧʨʘʚʦʥʘʨʫʰʝʥʠʡ ʠ ʜʘʶʪ ʨʝʢʦʤʝʥʜʘʮʠʠ 

ʧʦʣʠʮʠʠ. ʊʦʣʴʢʦ 20% ʜʝʣ ʚʥʦʚʴ ʥʘʧʨʘʚʣʷʝʪʩʷ ʚ ʧʦʣʠʮʠʶ. ɽʩʣʠ ʧʦʜʨʦʩʪʦʢ ʥʘʨʫʰʠʣ ʟʘʢʦʥ 

ʚ ʪʨʝʪʠʡ ʨʘʟ, ʜʝʣʦ ʧʝʨʝʜʘʝʪʩʷ ʚ ʩʫʜ. 

ɺ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʚ ʛʨʘʬʩʪʚʝ ʆʢʩʬʦʨʜʰʠʨ ʠʩʧʦʣʴʟʫʝʪʩʷ ʧʨʦʛʨʘʤʤʘ çʉʝʪʴ 

ʩʝʤʝʡʥʦʛʦ ʚʦʩʧʠʪʘʥʠʷè (Family Nurturing Network), ʨʘʩʩʯʠʪʘʥʥʘʷ ʢʘʢ ʥʘ ʜʝʪʝʡ, ʪʘʢ ʠ ʥʘ 

ʠʭ ʨʦʜʠʪʝʣʝʡ, ʚ ʨʘʤʢʘʭ ʢʦʪʦʨʦʡ ʠʩʧʦʣʴʟʫʶʪʩʷ ʚʠʜʝʦʧʨʦʛʨʘʤʤʳ, ʫʯʝʙʥʳʝ ʧʦʩʦʙʠʷ, 

ʨʦʣʝʚʳʝ ʠʛʨʳ, ʜʠʩʢʫʩʩʠʠ, ʢʦʪʦʨʳʝ ʧʨʦʚʦʜʷʪʩʷ ʨʘʟʜʝʣʴʥʦ ʩ ʜʝʪʴʤʠ ʠ ʠʭ ʨʦʜʠʪʝʣʷʤʠ. 

ɽʱʝ ʦʜʥʘ ʧʨʦʛʨʘʤʤʘ ʨʘʩʩʯʠʪʘʥʘ ʥʘ ʜʝʪʝʡ ʩ ʷʨʢʦ ʚʳʨʘʞʝʥʥʳʤ ʘʛʨʝʩʩʠʚʥʳʤ, 

ʜʝʩʪʨʫʢʪʠʚʥʳʤ ʧʦʚʝʜʝʥʠʝʤ, ʘ ʪʘʢʞʝ ʠʭ ʨʦʜʠʪʝʣʝʡ. ʇʨʦʭʦʜʠʪ ʚ ʬʦʨʤʝ ʠʛʨʳ ʚ çʨʦʜʠʪʝʣʝʡ 

ʠ ʜʝʪʝʡè (Parent-Chiltd Game), ʧʨʝʜʩʪʘʚʣʷʶʱʝʡ ʩʦʙʦʡ ʨʘʟʥʦʚʠʜʥʦʩʪʴ ʛʨʫʧʧʦʚʦʡ 

ʧʩʠʭʠʘʪʨʠʠ. ʎʝʣʴ ʧʨʦʛʨʘʤʤʳ ï ʩʤʦʜʝʣʠʨʦʚʘʪʴ ʥʝ ʥʘʩʠʣʴʩʪʚʝʥʥʳʡ, ʥʝ ʘʛʨʝʩʩʠʚʥʳʡ 

ʚʘʨʠʘʥʪ ʧʦʚʝʜʝʥʠʷ ʠ ʜʠʩʮʠʧʣʠʥʳ ʚ ʩʝʤʴʝ, ʧʨʠʚʝʩʪʠ ʦʪʢʣʦʥʷʶʱʝʝʩʷ ʘʥʪʠʩʦʮʠʘʣʴʥʦʝ 

ʧʦʚʝʜʝʥʠʝ ʜʝʪʝʡ ʚ ʥʦʨʤʫ. 

III . ʄʫʥʠʮʠʧʘʣʴʥʳʡ ʫʨʦʚʝʥʴ. ɺ ʥʝʛʦ ʚʭʦʜʠʪ ʨʘʟʨʘʙʦʪʢʘ ʧʨʦʬʠʣʘʢʪʠʯʝʩʢʠʭ ʤʝʨ ʩ 

ʫʯʝʪʦʤ ʩʧʝʮʠʬʠʢʠ ʤʝʩʪʥʳʭ ʦʨʛʘʥʦʚ ʩʘʤʦʫʧʨʘʚʣʝʥʠʷ, ʢʦʥʢʨʝʪʥʳʭ ʰʢʦʣ, ʢʦʣʣʝʜʞʝʡ, 

ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʳʭ, ʢʦʤʤʝʨʯʝʩʢʠʭ ʠ ʜʨʫʛʠʭ ʦʙʲʝʜʠʥʝʥʠʡ, ʟʥʘʶʱʠʭ ʣʦʢʘʣʴʥʳʝ ʫʩʣʦʚʠʷ 

ʢʦʥʢʨʝʪʥʦʛʦ ʨʝʛʠʦʥʘ. ɼʝʷʪʝʣʴʥʦʩʪʴ ʤʝʩʪʥʳʭ ʦʨʛʘʥʦʚ ʩʘʤʦʫʧʨʘʚʣʝʥʠʷ ʧʦ ʨʝʩʦʮʠʘ-

ʣʠʟʘʮʠʠ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʜʝʣʠʥʢʚʝʥʪʦʚ ʠ ʧʨʦʬʠʣʘʢʪʠʢʝ ʧʨʘʚʦʥʘʨʫʰʝʥʠʡ, ʢʘʢ 

ʧʨʘʚʠʣʦ, ʬʠʥʘʥʩʠʨʫʝʪʩʷ ʟʘ ʩʯʝʪ ʭʦʟʷʡʩʪʚʝʥʥʳʭ ʦʪʯʠʩʣʝʥʠʡ ʚʩʝʭ ʧʨʝʜʧʨʠʷʪʠʡ ʠ 

ʦʨʛʘʥʠʟʘʮʠʡ ʛʦʨʦʜʘ. 

ʂ ʯʠʩʣʫ ʦʙʱʝʧʨʦʬʠʣʘʢʪʠʯʝʩʢʠʭ ʧʨʦʛʨʘʤʤ ʥʘ ʜʘʥʥʦʤ ʫʨʦʚʥʝ ʦʪʥʦʩʠʪʩʷ ʥʘʮʠʦ-

ʥʘʣʴʥʘʷ ʧʨʦʛʨʘʤʤʘ çɼʦʤ ï ʵʪʦ ʥʘʯʘʣʦè (Home-Start), ʨʘʩʩʯʠʪʘʥʥʘʷ ʥʘ ʦʢʘʟʘʥʠʝ ʧʦʤʦʱʠ 

ʠ ʧʦʜʜʝʨʞʢʠ ʩʝʤʴʷʤ ʩ ʜʝʪʴʤʠ-ʜʦʰʢʦʣʴʥʠʢʘʤʠ. ɼʘʥʥʘʷ ʧʨʦʛʨʘʤʤʘ ʥʝ ʩʪʘʚʠʪ ʩʚʦʝʡ ʮʝʣʴʶ 

ʧʨʝʜʫʧʨʝʞʜʝʥʠʝ ʧʨʝʩʪʫʧʣʝʥʠʡ, ʝʝ ʟʘʜʘʯʘ ʩʦʩʪʦʠʪ ʚ ʪʦʤ, ʯʪʦʙʳ ʧʨʝʜʫʧʨʝʞʜʘʪʴ 

ʢʦʥʬʣʠʢʪʳ, ʢʨʠʟʠʩʥʳʝ ʩʠʪʫʘʮʠʠ ʠ ʨʘʩʧʘʜ ʩʝʤʴʠ, ʧʦʤʦʛʘʪʴ ʤʦʣʦʜʦʡ ʩʝʤʴʝ ʩ ʤʘʣʝʥʴʢʠʤ 

ʨʝʙʝʥʢʦʤ ʨʝʰʘʪʴ ʚʦʟʥʠʢʘʶʱʠʝ ʧʨʦʙʣʝʤʳ, ʚ ʪʦʤ ʯʠʩʣʝ ʧʨʦʙʣʝʤʳ ʩ ʚʦʩʧʠʪʘʥʠʝʤ ʜʝʪʝʡ, 

ʬʠʥʘʥʩʦʚʳʝ ʠ ʠʥʳʝ. 

ʇʨʘʢʪʠʯʝʩʢʘʷ ʧʦʤʦʱʴ çʧʨʦʙʣʝʤʥʦʡè ʩʝʤʴʝ ʤʦʞʝʪ ʙʳʪʴ ʩʘʤʦʡ ʨʘʟʥʦʦʙʨʘʟʥʦʡ, 

ʥʘʯʠʥʘʷ ʦʪ ʥʘʚʝʜʝʥʠʷ ʧʦʨʷʜʢʘ ʚ ʢʚʘʨʪʠʨʝ, ʠʛʨ ʩ ʜʝʪʴʤʠ, ʩʦʚʤʝʩʪʥʳʭ ʧʨʦʛʫʣʦʢ ʠ 

ʟʘʢʘʥʯʠʚʘʷ ʦʙʨʘʱʝʥʠʝʤ ʚ ʩʦʦʪʚʝʪʩʪʚʫʶʱʠʝ ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʝ ʦʨʛʘʥʳ. ʆʩʦʙʦʝ ʚʥʠʤʘʥʠʝ 

ʫʜʝʣʷʝʪʩʷ ʤʘʪʝʨʷʤ-ʦʜʠʥʦʯʢʘʤ (ʚ ʪʦʤ ʯʠʩʣʝ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʤ ʤʘʪʝʨʷʤ), ʦʜʠʥʦʢʠʤ 

ʨʦʜʠʪʝʣʷʤ, ʦʩʪʘʚʰʠʤʩʷ ʙʝʟ ʩʚʦʠʭ ʙʣʠʟʢʠʭ. 

ʂ ʯʠʩʣʫ ʙʳʩʪʨʦʨʘʟʚʠʚʘʶʱʠʭʩʷ ʧʨʦʛʨʘʤʤ ʦʪʥʦʩʠʪʩʷ çʉʝʪʴ ʜʝʪʩʢʠʭ ʢʣʫʙʦʚè 

(Kid'sClubs Network), ʨʘʩʩʯʠʪʘʥʥʘʷ ʥʘ ʜʝʪʝʡ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 5 ʜʦ 12 ʣʝʪ. ʎʝʣʴ ʧʨʦʛʨʘʤʤʳ 

ï ʦʨʛʘʥʠʟʦʚʘʪʴ ʜʦʩʫʛ ʜʝʪʝʡ ʤʣʘʜʰʝʛʦ ʰʢʦʣʴʥʦʛʦ ʚʦʟʨʘʩʪʘ ʧʦʜ ʢʦʥʪʨʦʣʝʤ 

ʦʙʱʝʩʪʚʝʥʥʠʢʦʚ-ʜʦʙʨʦʚʦʣʴʮʝʚ ʠ ʤʝʩʪʥʳʭ ʦʨʛʘʥʦʚ ʚʣʘʩʪʠ. ʂʨʦʤʝ ʪʦʛʦ, ʧʨʦʛʨʘʤʤʘ ʩʪʘʚʠʪ 

ʟʘʜʘʯʝʡ ʦʢʘʟʘʥʠʝ ʧʦʤʦʱʠ ʨʘʙʦʪʘʶʱʠʤ ʨʦʜʠʪʝʣʷʤ, ʥʝ ʠʤʝʶʱʠʤ ʚʦʟʤʦʞʥʦʩʪʠ ʧʦʩʪʦʷʥʥʦ 
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ʦʧʝʢʘʪʴ ʩʚʦʠʭ ʜʝʪʝʡ. ɺʢʣʘʜ ʝʝ ʚ ʧʨʦʬʠʣʘʢʪʠʢʫ ʩʦʩʪʦʠʪ ʚ ʪʦʤ, ʯʪʦ ʦʥʘ ʧʨʝʜʦʩʪʘʚʣʷʝʪ 

ʜʝʪʷʤ ʚʦʟʤʦʞʥʦʩʪʴ ʙʝʟʦʧʘʩʥʦʛʦ ʠ ʦʨʛʘʥʠʟʦʚʘʥʥʦʛʦ ʜʦʩʫʛʘ, ʯʪʦ ʩʥʠʞʘʝʪ ʚʝʨʦʷʪʥʦʩʪʴ 

ʩʦʚʝʨʰʝʥʠʷ ʠʤʠ ʤʝʣʢʠʭ ʧʨʘʚʦʥʘʨʫʰʝʥʠʡ ʠ ʘʢʪʦʚ ʚʘʥʜʘʣʠʟʤʘ. 

ɽʱʝ ʦʜʥʘ ʦʙʱʝʩʪʚʝʥʥʘʷ ʦʨʛʘʥʠʟʘʮʠʷ ï çʈʦʜʠʪʝʣʴʩʢʘʷ ʩʝʪʴè (Parent Network) 

ʨʝʘʣʠʟʫʝʪ ʦʙʨʘʟʦʚʘʪʝʣʴʥʫʶ ʧʨʦʛʨʘʤʤʫ ʜʣʷ ʨʦʜʠʪʝʣʝʡ, ʩ ʮʝʣʴʶ ʫʣʫʯʰʠʪʴ çʢʘʯʝʩʪʚʦ 

ʩʝʤʝʡʥʦʡ ʞʠʟʥʠ ʠ ʩʥʠʟʠʪʴ ʚʝʨʦʷʪʥʦʩʪʴ ʨʘʩʧʘʜʘ ʩʝʤʴʠè. ɺ ʨʘʤʢʘʭ ʜʘʥʥʦʡ ʦʨʛʘʥʠʟʘʮʠʠ 

ʨʦʜʠʪʝʣʠ ʧʦʩʝʱʘʶʪ 13-ʥʝʜʝʣʴʥʳʡ ʢʫʨʩ ʦʙʫʯʝʥʠʷ ʧʦ ʩʧʝʮʠʘʣʴʥʦ ʨʘʟʨʘʙʦʪʘʥʥʦʡ 

ʧʨʦʛʨʘʤʤʝ çʈʦʜʠʪʝʣʴʩʢʘʷ ʩʚʷʟʴè (Parent Link), ʠʟʫʯʘʶʪ ʣʠʪʝʨʘʪʫʨʫ, ʦʙʫʯʘʶʱʫʶ 

ʧʩʠʭʦʣʦʛʠʯʝʩʢʠʤ ʧʨʠʝʤʘʤ ʫʩʪʘʥʦʚʣʝʥʠʷ ʢʦʥʪʘʢʪʦʚ ʩ ʜʝʪʴʤʠ, ʩʧʦʩʦʙʘʤ ʨʘʟʨʝʰʝʥʠʷ 

ʚʥʫʪʨʠʩʝʤʝʡʥʳʭ ʧʨʦʙʣʝʤ ʠ ʢʦʥʬʣʠʢʪʦʚ ʙʝʟ ʧʨʠʤʝʥʝʥʠʷ ʥʘʩʠʣʠʷ. 

ɺ ʨʝʟʫʣʴʪʘʪʝ ʧʨʦʚʝʜʝʥʥʳʭ ʟʘ ʧʦʩʣʝʜʥʠʝ 20 ʣʝʪ ʠʩʩʣʝʜʦʚʘʥʠʡ, ʙʨʠʪʘʥʩʢʠʝ ʫʯʝʥʳʝ 

ʧʨʠʰʣʠ ʢ ʫʙʝʞʜʝʥʠʶ, ʯʪʦ ʩʠʩʪʝʤʘ ʰʢʦʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ ʠʛʨʘʝʪ ʚʘʞʥʫʶ ʨʦʣʴ ʚ 

ʧʨʦʬʠʣʘʢʪʠʢʝ ʧʨʝʩʪʫʧʣʝʥʠʡ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ. 

ʇʨʘʢʪʠʯʝʩʢʠʝ ʧʨʦʛʨʘʤʤʳ ʧʨʦʬʠʣʘʢʪʠʢʠ ʧʨʝʩʪʫʧʣʝʥʠʡ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ, 

ʨʝʘʣʠʟʫʝʤʳʝ ʯʝʨʝʟ ʩʠʩʪʝʤʫ ʰʢʦʣʴʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ, ʩʚʷʟʘʥʳ ʩ ʚʦʟʜʝʡʩʪʚʠʝʤ ʥʘ ʪʘʢ 

ʥʘʟʳʚʘʝʤʳʝ çʰʢʦʣʴʥʳʝ ʬʘʢʪʦʨʳ ʨʠʩʢʘè (school ï based risk factors), ʢ ʢʦʪʦʨʳʤ 

ʦʪʥʦʩʷʪʩʷ: 

ī ʥʠʟʢʘʷ ʫʩʧʝʚʘʝʤʦʩʪʴ; 

ī ʧʣʦʭʦʝ ʧʦʚʝʜʝʥʠʝ ʚ ʰʢʦʣʝ; 

ī ʧʦʩʪʦʷʥʥʳʝ ʧʨʦʛʫʣʳ; 

ī ʠʩʢʣʶʯʝʥʠʝ ʠʟ ʰʢʦʣʳ. 

ʐʢʦʣʴʥʳʝ ʧʨʦʬʠʣʘʢʪʠʯʝʩʢʠʝ ʧʨʦʛʨʘʤʤʳ ʤʦʞʥʦ ʨʘʟʙʠʪʴ ʥʘ ʪʨʠ ʛʨʫʧʧʳ: 

1. ʇʨʦʛʨʘʤʤʳ, ʥʘʮʝʣʝʥʥʳʝ ʥʘ ʫʣʫʯʰʝʥʠʝ ʰʢʦʣʴʥʦʡ ʧʦʩʝʱʘʝʤʦʩʪʠ (ʵʢʩʧʝʨʠ-

ʤʝʥʪʘʣʴʥʘʷ ʧʨʦʛʨʘʤʤʘ çHigh Scopeè çʐʠʨʦʢʠʝ ʚʦʟʤʦʞʥʦʩʪʠè.ɼʘʥʥʘʷ ʧʨʦʛʨʘʤʤʘ 

ʧʨʝʜʩʪʘʚʣʷʝʪ ʩʦʙʦʡ ʩʠʩʪʝʤʫ ʜʦʰʢʦʣʴʥʦʛʦ ʦʙʫʯʝʥʠʷ, ʧʨʝʩʣʝʜʫʶʱʝʛʦ ʮʝʣʴ ʧʦʜʛʦʪʦʚʢʠ 

ʙʫʜʫʱʠʭ ʫʯʝʥʠʢʦʚ ʢ ʰʢʦʣʝ). 

2. ʇʨʦʛʨʘʤʤʳ ʧʦ ʧʨʝʜʦʪʚʨʘʱʝʥʠʶ ʧʨʦʛʫʣʦʚ ʠ ʠʩʢʣʶʯʝʥʠʡ ʠʟ ʰʢʦʣʳ.(Truancy and 

Disaffected Pupils Programme), ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʠ ʬʠʥʘʥʩʠʨʫʝʪʩʷ ɼʝʧʘʨʪʘʤʝʥʪʦʤ ʦʙʨʘʟʦ-

ʚʘʥʠʷ ʠ ʟʘʥʷʪʦʩʪʠ ʥʘʩʝʣʝʥʠʷ ʟʘ ʩʯʝʪ ʇʨʦʛʨʘʤʤʳ ʛʨʘʥʪʦʚ ʥʘ ʧʦʜʜʝʨʞʢʫ ʦʙʨʘʟʦʚʘʥʠʷ ʠ 

ʦʙʫʯʝʥʠʷ (Grants for Education Support and Training, GESTProgramme). 

3. ʇʨʦʛʨʘʤʤʳ ʧʨʦʬʠʣʘʢʪʠʢʠ ʰʢʦʣʴʥʦʛʦ ʭʫʣʠʛʘʥʩʪʚʘ.ʂ ʯʠʩʣʫ ʧʨʦʛʨʘʤʤ 

ʧʨʦʬʠʣʘʢʪʠʢʠ ʰʢʦʣʴʥʦʛʦ ʭʫʣʠʛʘʥʩʪʚʘ ʧʨʠʥʘʜʣʝʞʠʪ, ʚ ʯʘʩʪʥʦʩʪʠ, ʪ.ʥ. çʐʝʬʬʠʣʜʩʢʘʷ 

ʘʥʪʠ-ʙʫʣʣʠʥʛʦʚʘʷ ʠʥʠʮʠʘʪʠʚʘè (TheSheffield Anti-Initiative). 

ɺ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʙʦʣʴʰʦʝ ʨʘʩʧʨʦʩʪʨʘʥʝʥʠʝ ʚ ʦʙʣʘʩʪʠ ʧʨʦʬʠ-

ʣʘʢʪʠʢʠ ʜʝʚʠʘʥʪʥʦʛʦ ʧʦʚʝʜʝʥʠʷ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʥʘ ʤʫʥʠʮʠʧʘʣʴʥʦʤ ʫʨʦʚʥʝ ʧʨʠʥʠ-

ʤʘʶʪ ʪʘʢ ʥʘʟʳʚʘʝʤʳʝ çʧʨʦʤʳʰʣʝʥʥʳʝ ʧʨʦʛʨʘʤʤʳè. ʎʝʣʴ ʪʘʢʠʭ ʧʨʦʛʨʘʤʤ ʩʦʩʪʦʠʪ ʥʝ 

ʪʦʣʴʢʦ ʚ ʪʦʤ, ʯʪʦʙʳ ʧʦʜʛʦʪʦʚʠʪʴ ʰʢʦʣʴʥʫʶ ʤʦʣʦʜʝʞʴ ʠ ʜʝʚʠʘʥʪʥʳʭ ʧʦʜʨʦʩʪʢʦʚ ʢ 

ʦʧʨʝʜʝʣʝʥʥʳʤ ʩʧʝʮʠʘʣʴʥʦʩʪʷʤ, ʥʦ ʠ ʚ ʪʦʤ, ʯʪʦʙʳ ʦʥʠ ʦʚʣʘʜʝʣʠ ʧʨʦʤʳʰʣʝʥʥʦʡ 

ʬʠʣʦʩʦʬʠʝʡ ʢʘʢ ʵʣʝʤʝʥʪʦʤ ʩʦʚʨʝʤʝʥʥʦʛʦ ʧʨʦʠʟʚʦʜʩʪʚʘ. 

ɺʥʝʜʨʝʥʠʝ ʜʘʥʥʦʡ ʬʠʣʦʩʦʬʠʠ ʥʘʯʘʣʦʩʴ ʩ ʨʝʘʣʠʟʘʮʠʠ ʧʨʦʛʨʘʤʤʳ çʀʥʠʮʠʘʪʠʚʘ 

ʪʝʭʥʠʯʝʩʢʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷè (N.V.E.L). 

ʎʝʣʠ ʵʪʦʡ ʧʨʦʛʨʘʤʤʳ: 
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1. ʦʢʘʟʘʥʠʝ ʧʦʤʦʱʠ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʤ ʜʝʚʠʘʥʪʘʤ ʚ ʧʨʠʦʙʨʝʪʝʥʠʠ ʢʚʘʣʠʬʠʢʘʮʠʠ, 

ʥʘʚʳʢʦʚ, ʢʦʪʦʨʳʝ ʧʦʤʦʛʫʪ ʠʤ ʚ ʨʝʰʝʥʠʠ ʞʠʟʥʝʥʥʳʭ ʧʨʦʙʣʝʤ, ʧʨʠʯʝʤ ʘʢʮʝʥʪ ʩʜʝʣʘʥ ʥʘ 

ʨʘʟʚʠʪʠʝ ʪʚʦʨʯʝʩʢʦʡ ʠʥʠʮʠʘʪʠʚʳ, ʧʨʝʜʧʨʠʠʤʯʠʚʦʩʪʠ; 

2. ʩʦʟʜʘʥʠʝ ʤʦʩʪʘ ʤʝʞʜʫ ʦʙʫʯʘʶʱʠʤʠʩʷ ʧʦʜʨʦʩʪʢʘʤʠ ʠ ʧʨʦʤʳʰʣʝʥʥʦʩʪʴʶ, ʫʩʪʘʥʦʚ-

ʣʝʥʠʝ ʢʦʥʪʘʢʪʦʚ ʤʝʞʜʫ ʤʝʩʪʥʳʤʠ ʦʨʛʘʥʘʤʠ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʧʨʝʜʧʨʠʥʠʤʘʪʝʣʷʤʠ. 

ʉʣʝʜʫʶʱʘʷ ʧʨʦʛʨʘʤʤʘ ï çʉʝʨʪʠʬʠʢʘʪ ʧʦ ʧʨʝʜʚʘʨʠʪʝʣʴʥʦʤʫ ʧʨʦʬʦʙʨʘʟʦʚʘʥʠʶè 

(C.P.V.E.) ï ʨʘʩʩʯʠʪʘʥʘ ʥʘ ʩʣʫʰʘʪʝʣʝʡ ʚ ʚʦʟʨʘʩʪʝ 16-17 ʣʝʪ. ʕʪʘ ʧʨʦʛʨʘʤʤʘ ʧʨʝʜʣʘʛʘʝʪ 

ʧʨʠʦʙʨʝʪʝʥʠʝ ʪʨʫʜʦʚʦʛʦ ʦʧʳʪʘ; ʧʨʘʢʪʠʢʫ ʥʘ ʧʨʝʜʧʨʠʷʪʠʷʭ, ʧʨʦʚʝʨʢʫ ʫʨʦʚʥʷ 

ʢʦʤʧʝʪʝʥʮʠʠ ʠ ʘʜʝʢʚʘʪʥʦʩʪʠ ʫʯʘʱʝʛʦʩʷ ʪʨʝʙʦʚʘʥʠʷʤ ʪʦʡ ʠʣʠ ʠʥʦʡ ʧʨʦʬʝʩʩʠʠ. 

ɺʦ ʚʨʝʤʷ ʦʙʫʯʝʥʠʷ ʧʦ ʜʘʥʥʦʡ ʧʨʦʛʨʘʤʤʝ ʧʦʜʨʦʩʪʢʦʚʘʷ ʤʦʣʦʜʝʞʴ ʧʨʦʭʦʜʠʪ ʧʨʘʢʪʠʢʫ 

ʥʘ ʧʨʝʜʧʨʠʷʪʠʷʭ ʚ ʪʝʯʝʥʠʝ 15 ʜʥʝʡ, ʯʪʦ ʧʦʟʚʦʣʷʝʪ ʝʡ ʧʨʠʦʙʱʠʪʴʩʷ ʢ ʧʨʦʤʳʰʣʝʥʥʦʡ 

ʩʫʙʢʫʣʴʪʫʨʝ, ʧʦʟʥʘʢʦʤʠʪʴʩʷ ʩ ʮʝʥʥʦʩʪʥʦʡ ʦʨʠʝʥʪʘʮʠʝʡ ʪʦʛʦ ʠʣʠ ʠʥʦʛʦ ʧʨʝʜʧʨʠʷʪʠʷ. 

ɺ ʥʘʩʪʦʷʱʝʝ ʚʨʝʤʷ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ ʥʘʙʠʨʘʝʪ ʩʠʣʫ ʥʦʚʦʝ ʧʨʝʚʝʥʪʠʚʥʦʝ ʜʚʠʞʝʥʠʝ 

ʦʙʫʯʝʥʠʷ ï çʄʦʣʦʜʝʞʥʳʝ ʧʨʝʜʧʨʠʷʪʠʷè. 

ɺ ʦʩʥʦʚʝ ʜʘʥʥʦʛʦ ʜʚʠʞʝʥʠʷ ʣʝʞʠʪ ʠʜʝʷ ʦʙʫʯʝʥʠʷ ʤʦʣʦʜʳʭ ʣʶʜʝʡ ʙʠʟʥʝʩʫ, ʧʨʝʜ-

ʩʪʘʚʣʝʥʠʝ ʚʦʟʤʦʞʥʦʩʪʝʡ ʤʦʣʦʜʝʞʠ ʚ ʚʦʟʨʘʩʪʝ 15-19 ʣʝʪ ʩʘʤʠʤ ʩʦʟʜʘʚʘʪʴ ʠ ʫʧʨʘʚʣʷʪʴ 

ʥʝʙʦʣʴʰʠʤʠ ʬʠʨʤʘʤʠ, ʢʦʤʧʘʥʠʷʤʠ ʚ ʪʝʯʝʥʠʝ ʛʦʜʘ. ɺ ʩʦʦʪʚʝʪʩʪʚʠʠ ʩ ʧʦʣʦʞʝʥʠʝʤ ʵʪʦʛʦ 

ʜʚʠʞʝʥʠʷ, ʚʤʝʩʪʝ ʩ ʤʦʣʦʜʝʞʴʶ ʚ ʵʪʠʭ ʢʦʤʧʘʥʠʷʭ ʫʯʘʩʪʚʫʶʪ ʠ ʚʟʨʦʩʣʳʝ ʙʠʟʥʝʩʤʝʥʳ, 

ʢʦʪʦʨʳʝ ʢʦʥʩʫʣʴʪʠʨʫʶʪ ʩʚʦʠʭ ʤʦʣʦʜʳʭ ʢʦʣʣʝʛ ʧʦ ʚʩʝʤ ʚʦʧʨʦʩʘʤ. ʊʘʢ, ʚ ɺʝʣʠʢʦ-

ʙʨʠʪʘʥʠʠ ʧʦʜ ʵʛʠʜʦʡ ʵʪʦʛʦ ʜʚʠʞʝʥʠʷ ʙʳʣʦ ʩʦʟʜʘʥʦ ʩʚʳʰʝ 1200 ʥʝʙʦʣʴʰʠʭ ʤʦʣʦʜʝʞʥʳʭ 

ʧʨʝʜʧʨʠʷʪʠʡ, ʚ ʢʦʪʦʨʳʭ ʧʨʠʥʷʣʠ ʫʯʘʩʪʠʝ ʩʚʳʰʝ ʪʨʝʭ ʪʳʩʷʯ ʩʦʚʝʪʥʠʢʦʚ- ʚʟʨʦʩʣʳʭ. 

IV. ʃʠʯʥʦʩʪʥʳʡ ʫʨʦʚʝʥʴ ʧʨʝʜʧʦʣʘʛʘʝʪ ʨʘʟʨʘʙʦʪʢʫ ʢʦʥʢʨʝʪʥʳʭ ʤʝʪʦʜʦʚ 

ʩʦʮʠʘʣʴʥʦʛʦ ʢʦʥʪʨʦʣʷ, ʧʨʦʬʠʣʘʢʪʠʢʠ, ʧʨʝʚʝʥʮʠʠ, ʘ ʪʘʢʞʝ ʨʝʩʦʮʠʘʣʠʟʘʮʠʠ ʦʪʜʝʣʴʥʦ 

ʚʟʷʪʳʭ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʜʝʣʠʥʢʚʝʥʪʦʚ. ʅʘ ʵʪʦʤ ʞʝ ʫʨʦʚʥʝ ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʨʘʟʨʘ-

ʙʦʪʢʘ ʩʠʩʪʝʤ ʧʦ ʥʝʜʦʧʫʱʝʥʠʶ ʢʦʥʪʘʢʪʘ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʜʝʣʠʥʢʚʝʥʪʦʚ ʩ ʦʨʛʘʥʘʤʠ 

ʧʨʘʚʦʧʦʨʷʜʢʘ ʠ ʶʩʪʠʮʠʠ. 

ʇʨʠ ʨʘʙʦʪʝ ʩ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʤʠ ʧʨʘʚʦʥʘʨʫʰʠʪʝʣʷʤʠ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ, 

ʧʨʦʚʦʜʠʤʦʡ ʥʘ ʣʠʯʥʦʩʪʥʦʤ ʫʨʦʚʥʝ, ʫʧʦʨ ʜʝʣʘʝʪʩʷ ʥʘ ʨʝʘʣʠʟʘʮʠʶ çʦʙʱʠʥʥʳʭè ʠ 

çʦʪʚʣʝʢʘʶʱʠʭè ʧʨʦʛʨʘʤʤ. ʉʫʪʴ ʵʪʠʭ ʧʨʦʛʨʘʤʤ ʠ ʤʝʨ ʩʦʩʪʦʠʪ ʚ ʪʦʤ, ʯʪʦʙʳ ʥʝ ʜʦʧʫʩʪʠʪʴ 

ʢʦʥʪʘʢʪʘ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʩ ʩʠʩʪʝʤʦʡ ʫʛʦʣʦʚʥʦʡ ʶʩʪʠʮʠʠ, ʪʘʢ ʢʘʢ ʧʨʦʪʠʚʦʧ-

ʨʘʚʥʦʩʪʴ ʜʘʥʥʦʡ ʢʘʪʝʛʦʨʠʠ ʣʠʮ ʙʫʜʝʪ ʫʩʠʣʠʚʘʪʴʩʷ ʪʝʤ ʙʦʣʴʰʝ, ʯʝʤ ʛʣʫʙʞʝ ʦʥʠ ʙʫʜʫʪ 

ʧʦʛʨʫʞʘʪʴʩʷ ʚ ʵʪʫ ʩʠʩʪʝʤʫ. ɺ ʩʚʷʟʠ ʩ ʵʪʠʤ ʧʨʝʜʧʦʯʪʝʥʠʝ ʙʳʣʦ ʦʪʜʘʥʦ, ʩ ʦʜʥʦʡ ʩʪʦʨʦʥʳ, 

ʩʦʟʜʘʥʠʶ ʩʧʝʮʠʘʣʴʥʳʭ ʢʦʤʤʫʥ ʠ ʦʙʱʠʥ ʧʦ ʧʝʨʝʚʦʩʧʠʪʘʥʠʶ ʤʘʣʦʣʝʪʥʠʭ ʧʨʘʚʦʥʘ-

ʨʫʰʠʪʝʣʝʡ ʠ ʤʦʣʦʜʳʭ ʧʨʝʩʪʫʧʥʠʢʦʚ, ʘ ʩ ʜʨʫʛʦʡ ï ʨʝʘʣʠʟʘʮʠʠ ʘʣʴʪʝʨʥʘʪʠʚʥʳʭ ʣʠʰʝʥʠʶ 

ʩʚʦʙʦʜʳ ʚʠʜʦʚ ʥʘʢʘʟʘʥʠʷ ï ʰʪʨʘʬʦʚ, ʫʩʣʦʚʥʦʛʦ ʦʩʫʞʜʝʥʠʷ, ʦʪʙʳʚʘʥʠʶ ʥʘʢʘʟʘʥʠʷ ʚ 

ʨʘʤʢʘʭ ʠʥʩʪʠʪʫʪʘ ʧʨʦʙʘʮʠʠ ʠ ʪ.ʜ. ɺ ʢʦʤʤʫʥʘʭ ʦʙʳʯʥʦ ʧʨʦʞʠʚʘʶʪ ʦʪ 4 ʜʦ 10 ʧʦʜʨʦʩʪʢʦʚ, 

ʚʦʩʧʠʪʘʥʠʝʤ ʢʦʪʦʨʳʭ ʟʘʥʠʤʘʶʪʩʷ ʩʧʝʮʠʘʣʠʩʪʳ ʧʦ ʩʝʤʝʡʥʦʡ ʧʩʠʭʦʪʝʨʘʧʠʠ ʠʣʠ ʩʦʮʠʘʣʴ-

ʥʦʡ ʨʘʙʦʪʝ. ʉʨʝʜʥʷʷ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʴ ʩʝʤʝʡʥʳʭ ʢʦʨʨʝʢʮʠʦʥʥʦ-ʨʝʘʙʠʣʠʪʘʮʠʦʥʥʳʭ 

ʧʨʦʛʨʘʤʤ ï 185 ʜʥʝʡ, ʘ ʥʝʩʝʤʝʡʥʳʭ ʤʝʪʦʜʠʢ ï 289 ʜʥʝʡ. ʉʝʤʝʡʥʳʝ ʧʨʦʛʨʘʤʤʳ 

ʟʘʨʝʢʦʤʝʥʜʦʚʘʣʠ ʩʝʙʷ ʢʘʢ ʙʦʣʝʝ ʵʬʬʝʢʪʠʚʥʳʝ, ʪʘʢ ʢʘʢ ʚʦʟʜʝʡʩʪʚʠʝ ʠʜʝʪ 

ʥʝʧʦʩʨʝʜʩʪʚʝʥʥʦ ʥʘ ʢʘʞʜʦʛʦ ʧʦʜʨʦʩʪʢʘ ʩ ʫʯʝʪʦʤ ʧʨʠʯʠʥ ʝʛʦ ʜʝʚʠʘʮʠʠ. ʂ ʨʘʙʦʪʝ ʚ 

ʢʦʤʤʫʥʘʭ ʠ ʢ ʨʝʘʣʠʟʘʮʠʠ çʦʪʚʣʝʢʘʶʱʠʭè ʧʨʦʛʨʘʤʤ ʘʢʪʠʚʥʦ ʧʦʜʢʣʶʯʘʶʪʩʷ ʧʨʝʜʩʪʘ-

ʚʠʪʝʣʠ ʨʘʟʥʦʧʣʘʥʦʚʳʭ ʛʦʩʫʜʘʨʩʪʚʝʥʥʳʭ ʫʯʨʝʞʜʝʥʠʡ, ʨʝʣʠʛʠʦʟʥʳʭ ʠ ʦʙʱʝʩʪʚʝʥʥʳʭ 

ʦʨʛʘʥʠʟʘʮʠʡ. ʂʦʤʤʫʥʳ ʭʦʨʦʰʦ ʟʘʨʝʢʦʤʝʥʜʦʚʘʣʠ ʩʝʙʷ ʚ ʧʣʘʥʝ ʘʣʢʦʛʦʣʴʥʦʡ ʠ 

ʥʘʨʢʦʪʠʯʝʩʢʦʡ ʨʝʘʙʠʣʠʪʘʮʠʠ. 
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ʊʘʢ, ʥʘʧʨʠʤʝʨ, ʚ ʦʜʥʦʤ ʠʟ ʨʘʡʦʥʦʚ ʃʦʥʜʦʥʘ ʨʝʘʣʠʟʫʝʪʩʷ ʧʨʦʛʨʘʤʤʘ, ʧʦʣʫʯʠʚʰʘʷ 

ʥʘʟʚʘʥʠʝ çʉʭʝʤʘ ʦʙʱʠʥʥʦʛʦ ʩʧʦʨʪʘ ʄʠʣʦʫʣè (Millwall  Community Sports Scheme), 

ʧʨʝʜʫʩʤʘʪʨʠʚʘʶʱʘʷ ʩʦʟʜʘʥʠʝ ʬʫʪʙʦʣʴʥʦʛʦ ʢʣʫʙʘ, ʢʦʪʦʨʳʡ ʧʦʟʚʦʣʷʝʪ ʩʦʯʝʪʘʪʴ ʟʘʥʷʪʠʷ 

ʩʧʦʨʪʦʤ ʩ ʦʙʨʘʟʦʚʘʥʠʝʤ ʠ ʦʙʫʯʝʥʠʝʤ. ɼʘʥʥʳʡ ʢʣʫʙ ʩʧʝʮʠʘʣʴʥʦ ʦʨʛʘʥʠʟʦʚʘʥ ʜʣʷ ʣʠʮ, 

ʫʧʦʨʥʦ ʧʨʦʛʫʣʠʚʘʶʱʠʭ ʰʢʦʣʴʥʳʝ ʟʘʥʷʪʠʷ, ʠʩʢʣʶʯʝʥʥʳʭ ʠʟ ʰʢʦʣʳ, ʤʦʣʦʜʳʭ 

ʧʨʘʚʦʥʘʨʫʰʠʪʝʣʝʡ ʠ ʙʝʟʨʘʙʦʪʥʳʭ, ʥʝ ʠʤʝʶʱʠʭ ʪʨʫʜʦʚʦʡ ʢʚʘʣʠʬʠʢʘʮʠʠ. 

ɺ ʛʨʘʬʩʪʚʘʭ ɻʝʤʧʰʠʨ ʠ ɿʘʧʘʜʥʳʡ ʁʦʨʢʰʠʨ ʧʦʣʫʯʠʣʠ ʨʘʩʧʨʦʩʪʨʘʥʝʥʠʝ ʧʨʦʝʢʪʳ ʧʦʜ 

ʥʘʟʚʘʥʠʝʤ çʉʧʦʨʪʠʚʥʦʝ ʢʦʥʩʫʣʴʪʠʨʦʚʘʥʠʝè (Sports counseling), ʧʨʝʜʧʦʣʘʛʘʶʱʠʝ 

ʩʦʟʜʘʥʠʝ ʩʧʝʮʠʘʣʴʥʳʭ ʧʫʥʢʪʦʚ, ʛʜʝ ʤʦʣʦʜʳʝ ʣʶʜʠ ʤʦʛʫʪ ʧʦʣʫʯʠʪʴ ʢʦʥʩʫʣʴʪʘʮʠʶ ʚ 

ʚʳʙʦʨʝ ʢʦʥʢʨʝʪʥʦʛʦ ʚʠʜʘ ʩʧʦʨʪʠʚʥʳʭ ʟʘʥʷʪʠʡ, ʘ ʪʘʢʞʝ ʧʨʘʢʪʠʯʝʩʢʫʶ ʧʦʤʦʱʴ ʚ 

ʦʨʛʘʥʠʟʘʮʠʠ ʜʦʩʫʛʘ, ʚ ʪʦʤ ʯʠʩʣʝ ʧʦʣʫʯʠʪʴ ʥʘʧʨʘʚʣʝʥʠʝ ʚ ʤʝʩʪʥʳʡ ʩʧʦʨʪʠʚʥʳʡ ʮʝʥʪʨ. 

ʂʣʠʝʥʪʘʤʠ ʪʘʢʠʭ ʮʝʥʪʨʦʚ ʩʪʘʥʦʚʷʪʩʷ, ʢʘʢ ʧʨʘʚʠʣʦ, ʣʠʮʘ, ʠʤʝʶʱʠʝ ʩʫʜʠʤʦʩʪʴ, 

ʥʘʧʨʘʚʣʷʝʤʳʝ ʚ ʜʘʥʥʳʝ ʢʦʥʩʫʣʴʪʘʮʠʠ ʨʘʙʦʪʥʠʢʘʤʠ ʉʣʫʞʙʳ ʧʨʦʙʘʮʠʠ ʣʠʙʦ ʦʨʛʘʥʘʤʠ 

ʶʩʪʠʮʠʠ ʧʦ ʜʝʣʘʤ ʤʦʣʦʜʝʞʠ (youth justice). 

ʂʨʦʤʝ ʪʦʛʦ, ʚ ʩʪʨʘʥʝ ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʙʦʣʴʰʦʝ ʯʠʩʣʦ ʧʨʦʝʢʪʦʚ ʚ ʨʘʤʢʘʭ ʧʨʦʛʨʘʤʤʳ 

çʉʦʚʤʝʩʪʥʘʷ ʜʝʷʪʝʣʴʥʦʩʪʴ ʰʢʦʣ ʠ ʧʦʣʠʮʠʠ ʚʦ ʚʨʝʤʷ ʣʝʪʥʠʭ ʢʘʥʠʢʫʣè (School and Police 

Activities for the Summer Holidays; SPLASH). 

ɺ ʯʘʩʪʥʦʩʪʠ, ʚ ʨʘʤʢʘʭ ʜʘʥʥʦʡ ʧʨʦʛʨʘʤʤʳ ʨʝʘʣʠʟʫʝʪʩʷ ʧʨʦʝʢʪ S.P.A.C.E. 

(Staffordshire Police Activity  and Community Enterprise), ʧʨʝʜʫʩʤʘʪʨʠʚʘʶʱʠʡ ʦʨʛʘʥʠ-

ʟʘʮʠʶ ʣʝʪʥʠʭ ʣʘʛʝʨʝʡ ʜʣʷ ʜʝʪʝʡ ʚ ʚʦʟʨʘʩʪʝ ʦʪ 10 ʜʦ 16 ʣʝʪ ʩʠʣʘʤʠ ʧʦʣʠʮʠʠ ʛʨʘʬʩʪʚʘ 

ʉʪʘʬʬʦʨʜʰʠʨ. ɺ ʪʘʢʠʭ ʣʘʛʝʨʷʭ ʦʨʛʘʥʠʟʫʶʪʩʷ ʠʛʨʳ, ʧʫʪʝʰʝʩʪʚʠʷ, ʩʧʦʨʪʠʚʥʳʝ ʩʦʨʝʚ-

ʥʦʚʘʥʠʷ, çʠʥʪʝʨʥʘʮʠʦʥʘʣʴʥʳʝ ʜʥʠè, ʘ ʪʘʢʞʝ ʟʘʚʝʨʰʘʶʱʠʡ ʢʘʨʥʘʚʘʣ. 

ɺ ʢʘʯʝʩʪʚʝ ʤʝʨ ʧʨʦʬʠʣʘʢʪʠʢʠ ʧʨʝʩʪʫʧʣʝʥʠʡ ʥʝʩʦʚʝʨʰʝʥʥʦʣʝʪʥʠʭ ʚ ɺʝʣʠʢʦʙʨʠʪʘʥʠʠ 

ʠʩʧʦʣʴʟʫʝʪʩʷ ʝʱʝ ʦʜʠʥ ʩʧʦʩʦʙ ʚʦʟʜʝʡʩʪʚʠʷ ʥʘ ʩʦʟʥʘʥʠʝ ʠ ʧʩʠʭʠʢʫ ʤʦʣʦʜʝʞʠ: 

ʦʜʥʦʜʥʝʚʥʳʝ ʚʠʟʠʪʳ ʚ ʪʶʨʴʤʫ (day visits to prison). 

ɼʘʥʥʦʝ ʤʝʨʦʧʨʠʷʪʠʝ ʧʨʝʩʣʝʜʫʝʪ ʮʝʣʴ ʦʪʢʨʦʚʝʥʥʦ ʥʘʧʫʛʘʪʴ ʧʦʩʝʪʠʪʝʣʝʡ ʪʶʨʴʤʳ, 

ʧʨʦʜʝʤʦʥʩʪʨʠʨʦʚʘʚ ʠʤ ʨʝʘʣʴʥʳʝ ʫʩʣʦʚʠʷ ʩʦʜʝʨʞʘʥʠʷ ʚ ʤʝʩʪʘʭ ʣʠʰʝʥʠʷ ʩʚʦʙʦʜʳ, ʠ, 

ʢʨʦʤʝ ʪʦʛʦ, ʨʘʟʚʝʷʪʴ ʨʦʤʘʥʪʠʢʫ ʧʨʝʩʪʫʧʥʦʛʦ ʦʙʨʘʟʘ ʞʠʟʥʠ, ʧʦʢʘʟʘʚ ʢ ʢʘʢʠʤ 

ʧʦʩʣʝʜʩʪʚʠʷʤ ʵʪʦ ʤʦʞʝʪ ʧʨʠʚʝʩʪʠ. 

ʇʨʠ ʘʥʘʣʠʟʝ ʨʘʟʥʦʦʙʨʘʟʥʳʭ ʧʨʦʛʨʘʤʤ ʧʨʦʬʠʣʘʢʪʠʢʠ ʧʨʝʩʪʫʧʣʝʥʠʡ ʥʝʩʦʚʝʨʰʝʥʥʦ-

ʣʝʪʥʠʭ ʦʙʨʘʱʘʶʪ ʥʘ ʩʝʙʷ ʚʥʠʤʘʥʠʝ ʜʚʘ ʦʙʩʪʦʷʪʝʣʴʩʪʚʘ, ʦʧʨʝʜʝʣʷʶʱʠʝ ʩʧʝʮʠʬʠʢʫ 

ʙʨʠʪʘʥʩʢʦʛʦ ʧʦʜʭʦʜʘ ʢ ʧʨʦʬʠʣʘʢʪʠʯʝʩʢʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ: ʚʦ-ʧʝʨʚʳʭ, ʰʠʨʦʢʦʝ ʫʯʘʩʪʠʝ 

ʦʙʱʝʩʪʚʝʥʥʦʩʪʠ (ʨʷʜʦʚʳʭ ʛʨʘʞʜʘʥ, ʚʦʣʦʥʪʝʨʦʚ) ʚ ʦʩʫʱʝʩʪʚʣʝʥʠʠ ʧʨʝʚʝʥʪʠʚʥʳʭ ʤʝʨ, 

ʧʨʦʷʚʣʷʶʱʝʝʩʷ ʚ ʪʦʤ, ʯʪʦ ʜʝʩʷʪʢʠ ʪʳʩʷʯ ʙʨʠʪʘʥʮʝʚ ʥʘ ʙʝʟʚʦʟʤʝʟʜʥʦʡ ʦʩʥʦʚʝ ʪʨʫʜʷʪʩʷ ʚ 

ʠʥʪʝʨʝʩʘʭ ʦʙʱʝʩʪʚʘ, ʚʳʩʪʫʧʘʷ ʚʘʞʥʝʡʰʠʤ ʟʚʝʥʦʤ ʨʝʘʣʴʥʦʛʦ ʩʦʮʠʘʣʴʥʦʛʦ ʢʦʥʪʨʦʣʷ ʥʘʜ 

ʧʨʝʩʪʫʧʥʦʩʪʴʶ; ʚʦ-ʚʪʦʨʳʭ, ʘʢʪʠʚʥʘʷ ʨʦʣʴ ʛʦʩʫʜʘʨʩʪʚʘ ʚ ʦʨʛʘʥʠʟʘʮʠʠ ʠ ʬʠʥʘʥʩʠʨʦʚʘʥʠʠ 

ʧʨʦʛʨʘʤʤ ʧʨʦʬʠʣʘʢʪʠʢʠ ʧʨʝʩʪʫʧʥʦʩʪʠ, ʧʨʦʷʚʣʷʶʱʘʷʩʷ ʢʘʢ ʥʘ ʦʙʱʝʛʦʩʫʜʘʨʩʪʚʝʥʥʦʤ 

ʫʨʦʚʥʝ, ʪʘʢ ʠ ʥʘ ʫʨʦʚʥʝ ʤʝʩʪʥʳʭ ʦʨʛʘʥʦʚ ʚʣʘʩʪʠ, ʩʜʝʣʘʚʰʘʷ ʚʦʟʤʦʞʥʳʤ ʨʝʘʣʠʟʘʮʠʶ 

ʤʥʦʞʝʩʪʚʘ ʥʘʮʠʦʥʘʣʴʥʳʭ ʠ ʨʝʛʠʦʥʘʣʴʥʳʭ ʧʨʝʚʝʥʪʠʚʥʳʭ ʧʨʦʛʨʘʤʤ. 

ʇʨʠ ʵʪʦʤ ʚʝʜʝʪʩʷ ʧʦʩʪʦʷʥʥʳʡ ʤʦʥʠʪʦʨʠʥʛ ʩʪʝʧʝʥʠ ʵʬʬʝʢʪʠʚʥʦʩʪʠ ʪʝʭ ʠʣʠ ʠʥʳʭ 

ʧʨʦʛʨʘʤʤ, ʚ ʪʦʤ ʯʠʩʣʝ, ʠ ʩ ʪʦʯʢʠ ʟʨʝʥʠʷ ʩʦʦʪʥʦʰʝʥʠʷ ʬʠʥʘʥʩʦʚʳʭ ʟʘʪʨʘʪ ʥʘ ʠʭ 

ʦʩʫʱʝʩʪʚʣʝʥʠʝ ʠ ʨʝʘʣʴʥʦʡ ʵʢʦʥʦʤʠʠ ʦʪ ʩʦʢʨʘʱʝʥʠʷ ʧʨʝʩʪʫʧʥʦʩʪʠ ʚ ʨʝʟʫʣʴʪʘʪʝ ʠʭ 

ʚʥʝʜʨʝʥʠʷ. ʆʩʫʱʝʩʪʚʣʷʝʪʩʷ ʧʦʩʪʦʷʥʥʳʡ ʧʦʠʩʢ ʥʘʠʙʦʣʝʝ ʵʬʬʝʢʪʠʚʥʳʭ ʧʨʦʛʨʘʤʤ, 
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ʜʘʶʱʠʭ ʥʘʠʙʦʣʴʰʠʡ ʥʝ ʪʦʣʴʢʦ ʩʦʮʠʘʣʴʥʳʡ, ʥʦ ʠ ʵʢʦʥʦʤʠʯʝʩʢʠʡ ʵʬʬʝʢʪ. ɺ ʨʝʟʫʣʴʪʘʪʝ, 

ʧʨʘʛʤʘʪʠʯʥʳʝ ʙʨʠʪʘʥʮʳ ʧʨʠʰʣʠ ʢ ʚʳʚʦʜʫ, ʯʪʦ ʝʞʝʛʦʜʥʦʝ ʚʣʦʞʝʥʠʝ ʤʠʣʣʠʦʥʦʚ ʬʫʥʪʦʚ 

ʩʪʝʨʣʠʥʛʦʚ ʙʶʜʞʝʪʥʳʭ ʜʝʥʝʛ ʚ ʧʨʝʚʝʥʪʠʚʥʳʝ ʧʨʦʛʨʘʤʤʳ ʷʚʣʷʝʪʩʷ ʥʝ ʪʦʣʴʢʦ ʩʦʮʠʘʣʴʥʦ 

ʦʧʨʘʚʜʘʥʥʳʤ, ʥʦ ʠ ʵʢʦʥʦʤʠʯʝʩʢʠ ʚʳʛʦʜʥʳʤ. 
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ʉʀʅʀʎʓʅɸ ɸ. ʆ. 

ʂʫʣʴʪʫʨʥʘʷ ʤʝʜʠʘʮʠʷ ʢʘʢ ʦʜʠʥ ʠʟ ʩʧʦʩʦʙʦʚ ʨʘʙʦʪʳ 

ʩ ʧʦʩʝʪʠʪʝʣʷʤʠ ʤʫʟʝʷ 

ˢͤͤͦͭ͊ͼ͙Ύ:Данная статья посвящена изучению культурной медиации, которая широко 
распространена в международной практике и применяется для работы с разной публикой, 
посещающей музей и другие культурные объекты. Более подробно автор пишет о понятии 
культурной медиации, ее целях и принципах, которыми должны руководствоваться медиаторы. 
˴͡Ό;͔͍·͔ ͍ͫͦ͊͡Υ Медиация, культурная медиация, медиатор, музей, культура, демократизация 
культуры. 

 

Abstract: Cultural Mediation as one of the Means of Cooperation with Museum Visitors. The article 
submitted to your consideration deals with the study of cultural mediation, which is widely spread in 
the international practice and is used to cooperate with people, who come to the museums or other 
cultural establishments. The author of the article gives the definition of “mediation”, writes about its 
goals and the principles every mediator should follow. Key Words: Mediation, Cultural Mediation, Me-
diator, Museum, Culture, Democratization of Culture. 

 

ʂʘʞʜʳʡ ʯʝʣʦʚʝʢ, ʠʥʪʝʨʝʩʫʶʱʠʡʩʷ ʢʫʣʴʪʫʨʦʡ ʠ ʠʩʪʦʨʠʝʡ ʩʚʦʝʡ ʩʪʨʘʥʳ, ʭʦʪʷ ʙʳ ʨʘʟ ʚ 

ʞʠʟʥʠ ʙʳʣ ʚ ʤʫʟʝʝ, ʥʦ ʚʧʝʯʘʪʣʝʥʠʷ ʧʦʩʣʝ ʚʠʟʠʪʘ ʫ ʢʘʞʜʦʛʦ ʙʫʜʫʪ ʨʘʟʥʳʤʠ. ʅʘʧʨʠʤʝʨ, 

ʜʣʷ ʥʝʢʦʪʦʨʳʭ ʣʶʜʝʡ ʧʦʩʝʱʝʥʠʝ ʤʫʟʝʷ ʘʩʩʦʮʠʠʨʫʝʪʩʷ ʩʦ ʰʢʦʣʴʥʳʤʠ ʵʢʩʢʫʨʩʠʷʤʠ, 

ʩʪʨʦʛʠʤ ʫʯʠʪʝʣʝʤ, ʢʦʪʦʨʳʡ ʧʳʪʘʝʪʩʷ ʩʦʭʨʘʥʠʪʴ ʜʠʩʮʠʧʣʠʥʫ, ʠ ʙʦʷʟʥʴʶ ʟʘʜʘʪʴ ʚʦʧʨʦʩ 

ʠʣʠ ʫʩʣʳʰʘʪʴ ʝʛʦ ʚ ʩʚʦʡ ʘʜʨʝʩ. ɼʨʫʛʠʝ, ʥʘʦʙʦʨʦʪ, ʩʚʷʟʳʚʘʶʪ ʩ ʤʫʟʝʝʤ ʣʫʯʰʠʝ 

ʚʦʩʧʦʤʠʥʘʥʠʷ ʠʟ ʜʝʪʩʪʚʘ, ʢʦʛʜʘ ʦʥʠ ʫʟʥʘʚʘʣʠ ʯʪʦ-ʪʦ ʥʦʚʦʝ, ʠʥʪʝʨʝʩʥʦʝ ʠ ʧʦʣʝʟʥʦʝ. 

ʄʥʦʛʠʝ ʣʶʜʠ ʩ ʜʝʪʩʪʚʘ ʠʥʪʝʨʝʩʫʝʪʩʷ ʢʫʣʴʪʫʨʦʡ, ʧʨʠʭʦʜʷʪ ʚ ʤʫʟʝʡ ʠ ʩ ʣʝʛʢʦʩʪʴʶ 

ʚʣʠʚʘʶʪʩʷ ʚ ʝʛʦ ʤʠʨ ʠʩʪʦʨʠʠ, ʪʚʦʨʯʝʩʪʚʘ ʠ ʢʫʣʴʪʫʨʥʦʛʦ ʥʘʩʣʝʜʠʷ, ʚ ʪʦ ʞʝ ʚʨʝʤʷ 

ʦʛʨʦʤʥʦʝ ʢʦʣʠʯʝʩʪʚʦ ʣʶʜʝʡ ʠʩʧʳʪʳʚʘʝʪ ʪʨʫʜʥʦʩʪʠ ʚ ʧʦʥʠʤʘʥʠʠ ʟʥʘʯʠʤʦʩʪʠ ʠ 

ʥʝʦʙʭʦʜʠʤʦʩʪʠ ʩʫʱʝʩʪʚʦʚʘʥʠʷ ʪʝʭ ʠʣʠ ʠʥʳʭ ʢʫʣʴʪʫʨʥʳʭ ʮʝʥʥʦʩʪʝʡ.  

ʇʦʯʝʤʫ ʞʝ ʚʦʟʥʠʢʘʶʪ ʪʘʢʠʝ ʨʘʟʦʙʱʝʥʠʷ ʚ ʧʦʥʠʤʘʥʠʠ ʢʫʣʴʪʫʨʳ ʠ ʘʜʘʧʪʘʮʠʠ ʢ ʥʝʡ? 

ɺʦʟʤʦʞʥʦ ʣʠ ʥʘʡʪʠ ʨʝʰʝʥʠʝ ʜʘʥʥʦʡ ʧʨʦʙʣʝʤʳ? 

ɺ ʤʝʞʜʫʥʘʨʦʜʥʦʡ ʧʨʘʢʪʠʢʝ ʨʘʙʦʪʳ ʩ ʧʫʙʣʠʢʦʡ ʧʨʠʜʫʤʘʥʘ ʧʦʢʘ ʝʱʝ ʥʦʚʘʷ ʠ 

ʥʝʦʙʳʯʥʘʷ ʜʣʷ ʥʘʩ ʬʦʨʤʘ, ʢʦʪʦʨʫʶ ʥʘʟʳʚʘʶʪ çʤʝʜʠʘʮʠʝʡè. ʕʢʩʢʫʨʩʦʚʦʜʘ, ʢʦʪʦʨʳʡ 

ʚʝʜʝʪ ʧʫʙʣʠʢʫ ʧʦ ʦʪʨʘʙʦʪʘʥʥʦʤʫ ʤʘʨʰʨʫʪʫ ʠ ʯʪʦ-ʪʦ ʨʘʩʩʢʘʟʳʚʘʝʪ, ʟʘʤʝʥʷʝʪ çʤʝʜʠʘʪʦʨè. 

ɽʛʦ ʛʣʘʚʥʘʷ ʟʘʜʘʯʘ ï ʥʝ ʟʘʣʦʞʠʪʴ ʚ ʛʦʣʦʚʳ ʧʦʩʝʪʠʪʝʣʝʡ ʦʧʨʝʜʝʣʝʥʥʫʶ ʜʦʟʫ ʠʥʬʦʨʤʘʮʠʠ, 

ʘ ʚʩʪʫʧʠʪʴ ʚ ʞʠʚʦʡ ʜʠʘʣʦʛ ʩ ʧʫʙʣʠʢʦʡ, ʟʘʜʘʪʴ ʝʡ ʚʦʧʨʦʩ, ʫʟʥʘʪʴ ʝʝ ʤʥʝʥʠʝ ʠ ʵʤʦʮʠʠ, 

ʧʦʜʝʣʠʪʴʩʷ ʢʫʣʴʪʫʨʥʳʤ ʦʧʳʪʦʤ ʠ ʠʤʝʥʥʦ ʚʦ ʚʨʝʤʷ ʚʟʘʠʤʥʦʛʦ ʦʙʱʝʥʠʷ ʯʪʦ-ʪʦ ʚʘʞʥʦʝ 

ʨʘʩʩʢʘʟʘʪʴ.  

ʏʪʦ ʞʝ ʪʘʢʦʝ çʤʝʜʠʘʮʠʷè, ʢʘʢʠʝ ʚʦʧʨʦʩʳ ʦʥʘ ʨʝʰʘʝʪ, ʠ ʢʘʢʦʚʘ ʝʝ ʟʥʘʯʠʤʦʩʪʴ ʚ 

ʩʦʚʨʝʤʝʥʥʦʤ ʦʙʱʝʩʪʚʝ? 

ɺ 20 ʚʝʢʝ ʧʦʥʷʪʠʝ çʄʝʜʠʘʮʠʷè ʩʪʘʣʦ ʦʧʨʝʜʝʣʷʪʴʩʷ ʢʘʢ ʜʠʩʮʠʧʣʠʥʘ, ʮʝʣʴʶ ʢʦʪʦʨʦʡ 

ʷʚʣʷʝʪʩʷ ʚʤʝʰʘʪʝʣʴʩʪʚʦ ʪʨʝʪʴʝʛʦ ʣʠʮʘ, ʯʪʦʙʳ ʦʙʣʝʛʯʠʪʴ ʧʝʨʝʜʘʯʫ ʠʥʬʦʨʤʘʮʠʠ, 
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ʧʨʦʷʩʥʠʪʴ ʠʣʠ ʚʦʩʩʪʘʥʦʚʠʪʴ ʦʪʥʦʰʝʥʠʷ. ʕʪʦ ʩʚʦʝʛʦ ʨʦʜʘ çʚʤʝʰʘʪʝʣʴʩʪʚʦè ʷʚʣʷʝʪʩʷ 

ʥʝʡʪʨʘʣʴʥʳʤ, ʥʝʟʘʚʠʩʠʤʳʤ ʠ ʙʝʩʧʨʠʩʪʨʘʩʪʥʳʤ. ʆʧʨʝʜʝʣʝʥʠʝ ʤʝʜʠʘʮʠʠ ʤʦʞʝʪ 

ʚʘʨʴʠʨʦʚʘʪʴʩʷ ʚ ʟʘʚʠʩʠʤʦʩʪʠ ʦʪ ʢʦʥʪʝʢʩʪʘ ʝʛʦ ʧʨʠʤʝʥʝʥʠʷ. ʅʘʧʨʠʤʝʨ, ʩ ʶʨʠʜʠʯʝʩʢʦʡ 

ʪʦʯʢʠ ʟʨʝʥʠʷ, çʤʝʜʠʘʮʠʷè ï ʵʪʦ ʩʧʦʩʦʙ ʜʦʩʫʜʝʙʥʦʛʦ ʨʝʰʝʥʠʷ ʢʦʥʬʣʠʢʪʘ, ʤʝʜʠʘʪʦʨ ʚ 

ʜʘʥʥʦʤ ʩʣʫʯʘʝ ʷʚʣʷʝʪʩʷ ʪʨʝʪʴʝʡ ʥʝʡʪʨʘʣʴʥʦʡ ʩʪʦʨʦʥʦʡ. ɼʘʥʥʘʷ ʧʨʦʬʝʩʩʠʷ ʟʘʨʦʜʠʣʘʩʴ 

ʝʱʝ ʚ ʜʨʝʚʥʝʡ ɻʨʝʮʠʠ [1; 3]. 

ʉʝʛʦʜʥʷ ʧʦʥʷʪʠʝ ʤʝʜʠʘʮʠʷ ʫʧʦʪʨʝʙʣʷʝʪʩʷ ʚ ʨʘʟʥʳʭ ʩʬʝʨʘʭ ʯʝʣʦʚʝʯʝʩʢʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ: 

ī ʛʨʘʞʜʘʥʩʢʘʷ ʤʝʜʠʘʮʠʷ (ʩʝʤʝʡʥʘʷ, ʩʫʧʨʫʞʝʩʢʘʷ); 

ī ʮʝʥʥʦʩʪʥʘʷ ʤʝʜʠʘʮʠʷ; 

ī ʵʢʦʥʦʤʠʯʝʩʢʘʷ ʤʝʜʠʘʮʠʷ; 

ī ʤʝʜʠʘʮʠʷ ʦʢʨʫʞʘʶʱʝʡ ʩʨʝʜʳ; 

ī ʪʝʨʘʧʝʚʪʠʯʝʩʢʘʷ ʤʝʜʠʘʮʠʷ; 

ī ʢʫʣʴʪʫʨʥʘʷ ʤʝʜʠʘʮʠʷ; 

ī ʤʝʞʢʫʣʴʪʫʨʥʘʷ ʤʝʜʠʘʮʠʷ; 

ī ʥʘʫʯʥʘʷ ʤʝʜʠʘʮʠʷ. 

ʊʝʨʤʠʥ çʢʫʣʴʪʫʨʥʘʷ ʤʝʜʠʘʮʠʷè ʙʳʣ ʚʧʝʨʚʳʝ ʫʧʦʪʨʝʙʣʝʥ ʚ ʂʚʝʙʝʢʝ ʚ 2000 ʛʦʜʫ, 

ʯʪʦʙʳ ʦʙʦʟʥʘʯʠʪʴ ʩʪʨʘʪʝʛʠʶ ʢʫʣʴʪʫʨʥʦʡ ʜʝʷʪʝʣʴʥʦʩʪʠ, ʥʘʧʨʘʚʣʝʥʥʦʡ ʥʘ ʩʠʪʫʘʮʠʶ 

ʦʙʤʝʥʘ ʠ ʦʟʥʘʢʦʤʣʝʥʠʷ ʤʝʞʜʫ ʛʨʘʞʜʘʥʘʤʠ ʠ ʢʫʣʴʪʫʨʥʳʤʠ ʦʙʲʝʢʪʘʤʠ [1; 16]. 

ʆʩʥʦʚʥʦʡ ʮʝʣʴʶ ʢʫʣʴʪʫʨʥʦʡ ʤʝʜʠʘʮʠʠ ʷʚʣʷʝʪʩʷ ʢʫʣʴʪʫʨʥʘʷ ʜʝʤʦʢʨʘʪʠʟʘʮʠʷ 

ʦʙʱʝʩʪʚʘ, ʝʛʦ ʚʦʚʣʝʯʝʥʠʝ ʚ ʜʠʘʣʦʛ ʩ ʢʫʣʴʪʫʨʦʡ. ʂʫʣʴʪʫʨʥʘʷ ʤʝʜʠʘʮʠʷ ʤʦʞʝʪ ʙʳʪʴ 

ʯʘʩʪʴʶ ʢʫʣʴʪʫʨʥʦʡ ʧʦʣʠʪʠʢʠ, ʢʘʢ, ʥʘʧʨʠʤʝʨ, ʚ ʄʦʥʨʝʘʣʝ ʚ 2005 ʛʦʜʫ ʦʥʘ ʩʪʘʣʘ 

ʦʩʥʦʚʥʳʤ ʩʨʝʜʩʪʚʦʤ ʢʫʣʴʪʫʨʥʦʛʦ ʨʘʟʚʠʪʠʷ. 

ʌʠʣʦʩʦʬʠʷ ʢʫʣʴʪʫʨʥʦʡ ʤʝʜʠʘʮʠʠ ʄʦʥʨʝʘʣʷ ʩʦʩʪʦʷʣʘ ʚ ʩʣʝʜʫʶʱʝʤ: 

ī ʙʣʠʟʢʠʡ, ʧʨʷʤʦʡ ʠ ʧʝʨʩʦʥʘʣʴʥʳʡ ʢʦʥʪʘʢʪ ʧʫʙʣʠʢʠ ʩ ʢʫʣʴʪʫʨʥʳʤʠ ʜʝʷʪʝʣʷʤʠ 

(ʭʫʜʦʞʥʠʢʘʤʠ, ʤʫʟʳʢʘʥʪʘʤʠ, ʣʠʪʝʨʘʪʦʨʘʤʠ ʠ.ʪ.ʜ.), ʘ ʪʘʢʞʝ ʬʦʨʤʘʤʠ ʢʫʣʴʪʫʨʥʦʛʦ 

ʚʳʨʘʞʝʥʠʷ (ʜʠʩʢʫʩʩʠʠ, ʙʝʩʝʜʳ, ʘʪʝʣʴʝ, ʢʦʣʣʝʢʪʠʚʥʦʝ ʪʚʦʨʯʝʩʪʚʦ, ʵʢʩʢʫʨʩʠʠ, 

ʘʥʠʤʘʮʠʠ); 

ī ʦʩʦʙʦʝ ʚʥʠʤʘʥʠʝ ʢ ʨʘʟʥʦʦʙʨʘʟʠʶ ʧʫʙʣʠʢʠ, ʝʝ ʟʥʘʥʠʷʤ ʠ ʚʦʟʤʦʞʥʦʩʪʷʤ, ʯʪʦ 

ʧʦʟʚʦʣʷʝʪ ʘʜʘʧʪʠʨʦʚʘʪʴ ʧʦʩʨʝʜʥʠʯʝʩʪʚʦ ʢ ʦʩʦʙʝʥʥʦʩʪʷʤ ʨʘʟʥʳʭ ʩʦʮʠʘʣʴʥʳʭ ʛʨʫʧʧ 

(ʚʦʟʨʘʩʪ, ʩʦʮʠʘʣʴʥʳʡ ʩʪʘʪʫʩ, ʩʠʩʪʝʤʘ ʮʝʥʥʦʩʪʝʡ, ʦʙʨʘʟ ʞʠʟʥʠ, ʪʨʘʜʠʮʠʠ, ʩʦʮʠ-

ʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʝ ʧʦʣʦʞʝʥʠʝ, ʛʝʦʛʨʘʬʠʯʝʩʢʦʝ ʧʦʣʦʞʝʥʠʝ, ʬʠʟʠʯʝʩʢʦʝ ʩʦʩʪʦ-

ʷʥʠʝ (ʠʥʚʘʣʠʜʥʦʩʪʴ)); 

ī ʵʢʩʧʝʨʠʤʝʥʪʳ ʩ ʬʦʨʤʦʡ ʫʯʘʩʪʠʷ ʚ ʤʝʜʠʘʮʠʠ, ʠʥʥʦʚʘʮʠʦʥʥʳʝ ʬʦʨʤʳ, ʢʦʪʦʨʳʝ 

ʦʙʥʦʚʣʷʶʪ ʬʦʨʤʫ ʧʝʨʝʜʘʯʠ ʢʫʣʴʪʫʨʥʦʡ ʠʥʬʦʨʤʘʮʠʠ, ʦʙʝʩʧʝʯʠʚʘʶʪ ʦʙʤʝʥ ʤʝʞʜʫ 

ʨʘʟʥʳʤʠ ʩʣʦʷʤʠ ʥʘʩʝʣʝʥʠʷ, ʜʝʷʪʝʣʷʤʠ ʠʩʢʫʩʩʪʚʘ ʠ ʛʨʘʞʜʘʥʘʤʠ, ʯʪʦʙʳ ʧʨʠʜʘʪʴ 

ʦʩʦʙʦʝ ʟʥʘʯʝʥʠʝ çʧʘʨʪʥʝʨʩʪʚʫè ʠ çʚʟʘʠʤʦʜʝʡʩʪʚʠʶè [1;16]. 

ʆʩʥʦʚʥʘʷ ʮʝʣʴ ʜʘʥʥʦʛʦ ʧʦʜʭʦʜʘ ï ʵʪʦ ʨʘʙʦʪʘ ʩ ʨʘʟʥʦʡ ʧʫʙʣʠʢʦʡ, ʫʚʝʣʠʯʝʥʠʝ 

ʧʦʩʝʱʘʝʤʦʩʪʠ ʨʘʟʣʠʯʥʳʭ ʢʫʣʴʪʫʨʥʳʭ ʦʨʛʘʥʠʟʘʮʠʡ, ʥʦ ʧʦʤʠʤʦ ʚʩʝʛʦ ʵʪʦʛʦ ʠ ʨʘʟʚʠʪʠʝ: 

ī ʢʫʣʴʪʫʨʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ; 

ī ʩʦʮʠʘʣʴʥʦʡ ʠʥʪʝʛʨʘʮʠʠ; 

ī ʦʙʱʝʜʦʩʪʫʧʥʦʛʦ ʦʙʨʘʟʦʚʘʥʠʷ. 
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ɹʦʣʝʝ ʛʣʦʙʘʣʴʥʦ, ʧʨʦʝʢʪ ʢʫʣʴʪʫʨʥʦʡ ʤʝʜʠʘʮʠʠ ʠʤʝʝʪ ʧʝʨʩʧʝʢʪʠʚʫ ʠʟʤʝʥʝʥʠʷ ʫʩʣʦʚʠʡ 

ʧʝʨʩʦʥʘʣʴʥʦʡ, ʢʦʣʣʝʢʪʠʚʥʦʡ ʠ ʩʦʮʠʘʣʴʥʦʡ ʞʠʟʥʠ ʣʶʜʝʡ, ʢʫʣʴʪʫʨʥʦʝ ʨʘʟʚʠʪʠʝ, ʫʣʫʯʰʝʥʠʝ 

ʩʦʮʠʘʣʴʥʳʭ ʦʪʥʦʰʝʥʠʡ ʠ ʫʩʣʦʚʠʡ ʩʦʚʤʝʩʪʥʦʛʦ ʧʨʦʞʠʚʘʥʠʷ. ʂʫʣʴʪʫʨʥʘʷ ʤʝʜʠʘʮʠʷ ï ʵʪʦ 

ʥʝʟʘʚʠʩʠʤʳʡ ʧʦʩʨʝʜʥʠʢ ʤʝʞʜʫ ʢʫʣʴʪʫʨʦʡ ʠ ʛʨʘʞʜʘʥʘʤʠ, ʮʝʣʴʶ ʢʦʪʦʨʦʛʦ ʷʚʣʷʝʪʩʷ 

ʘʜʘʧʪʘʮʠʷ ʢʫʣʴʪʫʨʳ ʠ ʩʦʧʨʦʚʦʞʜʝʥʠʝ ʨʘʟʥʦʡ ʧʫʙʣʠʢʠ, ʪʘʢ ʢʘʢ ʢʫʣʴʪʫʨʘ ʜʦʣʞʥʘ ʙʳʪʴ 

ʧʦʥʷʪʥʘ ʠ ʜʦʩʪʫʧʥʘ ʚʩʝʤ. ʕʪʠ ʩʣʦʚʘ ʧʨʠʥʘʜʣʝʞʘʪ ʤʠʥʠʩʪʨʫ ʢʫʣʴʪʫʨʳ ʌʨʘʥʮʠʠ ɸʥʜʨʝ 

ʄʘʣʨʦ, ʢʦʪʦʨʳʡ ʚ 1959 ʛʦʜʫ ʟʘʷʚʠʣ, ʯʪʦ çʥʝʦʙʭʦʜʠʤʘ ʜʝʤʦʢʨʘʪʠʟʘʮʠʷ ʢʫʣʴʪʫʨʳè [2]. 

ʉ ʧʝʜʘʛʦʛʠʯʝʩʢʦʡ ʪʦʯʢʠ ʟʨʝʥʠʷ, ʢʫʣʴʪʫʨʥʘʷ ʤʝʜʠʘʮʠʷ ʷʚʣʷʝʪʩʷ ʩʚʦʝʛʦ ʨʦʜʘ ʧʦʤʦʱʴʶ 

ʚ ʢʫʣʴʪʫʨʥʦʤ ʦʙʤʝʥʝ ʤʝʞʜʫ ʢʫʣʴʪʫʨʦʡ ʠ ʛʨʘʞʜʘʥʘʤʠ. ʆʥʘ ʥʘʧʨʘʚʣʝʥʘ ʥʘ ʩʥʠʞʝʥʠʝ 

ʥʝʜʦʧʦʥʠʤʘʥʠʷ ʤʝʞʜʫ ʠʩʢʫʩʩʪʚʦʤ ʠ ʧʫʙʣʠʢʦʡ, ʢʦʪʦʨʳʝ ʤʦʛʫʪ ʚʦʟʥʠʢʥʫʪʴ ʚ ʨʝʟʫʣʴʪʘʪʝ 

ʢʫʣʴʪʫʨʥʳʭ (ʦʙʨʘʟʦʚʘʥʠʝ, ʟʥʘʥʠʷ, ʫʤʝʥʠʷ), ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ (ʙʝʜʥʦʩʪʴ), 

ʧʩʠʭʦʣʦʛʠʯʝʩʢʠʭ, ʣʠʥʛʚʠʩʪʠʯʝʩʢʠʭ, ʛʝʦʛʨʘʬʠʯʝʩʢʠʭ, ʵʪʥʠʯʝʩʢʠʭ ʠ ʬʠʟʠʦʣʦʛʠʯʝʩʢʠʭ 

(ʠʥʚʘʣʠʜʥʦʩʪʴ) ʙʘʨʴʝʨʦʚ. ʊʘʢʦʡ ʧʦʜʭʦʜ ʧʦʟʚʦʣʷʝʪ ʩʦʟʜʘʪʴ ʧʦʜʭʦʜʷʱʠʝ ʫʩʣʦʚʠʷ ʠ 

ʤʝʪʦʜʠʢʫ ʦʟʥʘʢʦʤʣʝʥʠʷ ʩ ʠʩʢʫʩʩʪʚʦʤ ï ʢʫʣʴʪʫʨʦʡ ʜʣʷ ʢʘʞʜʦʛʦ ʞʠʪʝʣʷ, ʥʝʟʘʚʠʩʠʤʦ ʦʪ 

ʝʛʦ ʩʦʮʠʘʣʴʥʦʛʦ, ʬʠʟʠʦʣʦʛʠʯʝʩʢʦʛʦ ʠ ʦʙʨʘʟʦʚʘʪʝʣʴʥʦʛʦ ʩʪʘʪʫʩʘ. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʢʫʣʴʪʫʨʥʳʡ ʤʝʜʠʘʪʦʨ ʜʦʣʞʝʥ ʩʣʝʜʦʚʘʪʴ ʧʨʠʥʮʠʧʘʤ: 

ī ʛʫʤʘʥʠʩʪʠʯʝʩʢʠʡ ʧʦʜʭʦʜ (ʨʘʚʝʥʩʪʚʦ ʧʫʙʣʠʢʠ); 

ī ʢʦʥʪʝʢʩʪʫʘʣʴʥʳʡ ʧʦʜʭʦʜ (ʥʝʦʙʭʦʜʠʤʦ ʟʥʘʪʴ ʢʫʣʴʪʫʨʥʳʡ, ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʡ ʠ 

ʪʨʘʜʠʮʠʦʥʥʳʡ ʦʧʳʪ ʩʚʦʝʡ ʧʫʙʣʠʢʠ) 

ī ʚʨʝʤʝʥʥʦʡ ʘʩʧʝʢʪ; 

ī ʧʦʤʦʱʴ ʧʫʙʣʠʢʝ ʚ ʧʨʠʦʙʨʝʪʝʥʠʠ ʥʦʚʳʭ ʟʥʘʥʠʡ, ʥʘʚʳʢʦʚ ʠ ʫʤʝʥʠʡ, ʪ.ʝ. ʥʦʚʦʛʦ 

ʢʫʣʴʪʫʨʥʦʛʦ ʦʧʳʪʘ (ʙʝʨʝʪʩʷ ʚʦ ʚʥʠʤʘʥʠʝ ʠʤʝʶʱʠʡʩʷ ʢʫʣʴʪʫʨʥʳʡ ʦʧʳʪ, ʠʭ ʟʥʘʥʠʷ 

ʠ ʫʤʝʥʠʷ); 

ī ʧʨʝʜʩʪʘʚʣʝʥʠʝ ʤʫʟʝʡʥʦʛʦ ʦʙʲʝʢʪʘ (ʤʝʜʠʘʮʠʷ ï ɻ ʪʦ ʥʝ ʪʝʘʪʨ ʦʜʥʦʛʦ ʘʢʪʝʨʘ ï ʤʝʜʠʘʪʦʨʘ, 

ʚʘʞʝʥ ʧʨʝʜʤʝʪ ʠʩʢʫʩʩʪʚʘ, ʩ ʢʦʪʦʨʳʤ ʧʨʦʠʩʭʦʜʠʪ ʦʟʥʘʢʦʤʣʝʥʠʝ ʧʫʙʣʠʢʠ); 

ī ʢʦʥʪʘʢʪ ʩ ʧʫʙʣʠʢʦʡ (ʚʘʞʥʦ ʚʠʜʝʪʴ ʨʝʘʢʮʠʶ ʩʣʫʰʘʪʝʣʝʡ, ʧʨʠʟʳʚʘʪʴ ʠʭ ʢ 

ʩʦʚʤʝʩʪʥʦʤʫ ʜʠʘʣʦʛʫ ʠ ʦʙʱʝʤʫ ʧʦʠʩʢʫ ʠʩʪʠʥʳ ʠ ʟʥʘʥʠʡ, ʢ ʧʨʠʦʙʨʝʪʝʥʠʶ 

ʩʦʚʤʝʩʪʥʦʛʦ ʢʫʣʴʪʫʨʥʦʛʦ ʦʧʳʪʘ) [1; 61]. 

ʊʘʢʠʤ ʦʙʨʘʟʦʤ, ʤʝʞʜʫ ʤʝʜʠʘʪʦʨʦʤ ʠ ʧʫʙʣʠʢʦʡ ʜʦʣʞʥʳ ʚʦʟʥʠʢʘʪʴ ʩʫʙʲʝʢʪ-

ʩʫʙʲʝʢʪʥʳʝ ʦʪʥʦʰʝʥʠʷ, ʪʘʢ ʢʘʢ ʧʫʙʣʠʢʘ ï ʵʪʦ ʘʢʪʠʚʥʳʡ ʩʫʙʲʝʢʪ ʢʫʣʴʪʫʨʥʦʡ 

ʜʝʷʪʝʣʴʥʦʩʪʠ, ʜʘʞʝ ʝʩʣʠ ʦʥʘ ʩʦʧʨʦʚʦʞʜʘʝʪʩʷ ʤʝʜʠʘʪʦʨʦʤ. ɺʦʟʤʦʞʥʦ, ʠʤʝʥʥʦ ʧʨʠ 

ʧʦʤʦʱʠ ʪʘʢʦʛʦ ʧʦʜʭʦʜʘ ʢʘʞʜʳʡ ʯʝʣʦʚʝʢ, ʚʳʭʦʜʷ ʠʟ ʤʫʟʝʷ, ʙʫʜʝʪ ʧʨʠʦʙʨʝʪʘʪʴ ʩʚʦʡ 

ʧʦʣʦʞʠʪʝʣʴʥʳʡ ʢʫʣʴʪʫʨʥʳʡ ʦʧʳʪ ʠ ʟʘʭʦʯʝʪ ʚʝʨʥʫʪʴʩʷ ʪʫʜʘ ʝʱʝ ʨʘʟ. 

ʉʧʠʩʦʢ ʠʩʧʦʣʴʟʦʚʘʥʥʦʡ ʣʠʪʝʨʘʪʫʨʳ 
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275 p. 

74. Fumaroli Marc. LôEtat Culturel. Essay sur une religion moderne. Paris : ®ditions de Fallois, 1991. 

ï 305p. 

 



Сурин А. В. 

126 
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ʌʘʢʪʦʨʳ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ ʨʳʥʢʘ ʪʨʫʜʘ 

ˢͤͤͦͭ͊ͼ͙Ύ: Сбалансированность рынка труда является важнейшей основой макроэкономичес-
кого развития государства. В данной статье рассматриваются основные научные подходы к 
исследованию категории сбалансированность рынка труда. Следует отметить, что несмотря на 
значительную разработку данной темы в научных трудах, остается много дисскусионных воп-
росов. Автором проанализированы причины, индикаторы разбалансированности на рынке труда, 
основные взгляды ученых на данную проблему и выработана классификация факторов 
сбалансированности. Это позволяет более детально проанализировать причины дисбаланса на 
рынке труда, что представляется актуальным в современных экономических условиях. ˴ ͡Ό;͔͍·͔ 
͍ͫͦ͊͡Υ рынок труда, сбалансированность, профессионально-квалификационные характеристики, 
факторы производства, государственное регулирование трудовых отношений, институцио-
нальное обеспечение рынка труда. 

 

Abstract: Balance in the labor market is a an important base for macroeconomic development of a 
state. This article looks at the main scientific approaches to studying categories of labor market bal-
ances. It is worth to mention that despite major studies on the topic many issues remain under the 
discussion. The author identifies the main reasons and indicators of unbalanced labor market, talks 
about main views of scientists and shows the criteria for what is considered a balanced labor market. 
This allows for a detailed analysis of the main reasons of misbalances in the labor market which is of 
current interest in todays economic conditions. Keywords: labor market, balance, characteristics of 
skills, factors of production, government regulation of labor relations, institutional support of the labor 
market. 

 

ʈʳʥʦʢ ʪʨʫʜʘ ʚ ʩʦʚʨʝʤʝʥʥʦʡ ʜʝʡʩʪʚʠʪʝʣʴʥʦʩʪʠ ʷʚʣʷʝʪʩʷ ʦʪʨʘʞʝʥʠʝʤ ʵʢʦʥʦʤʠʯʝʩʢʠʭ, 

ʧʦʣʠʪʠʯʝʩʢʠʭ ʠ ʩʦʮʠʘʣʴʥʳʭ ʘʩʧʝʢʪʦʚ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ. ʆʥ ʚʳʩʪʫʧʘʝʪ 

ʩʚʦʝʛʦ ʨʦʜʘ ʠʥʜʠʢʘʪʦʨʦʤ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ ʧʨʦʮʝʩʩʦʚ ʚ ʦʙʱʝʩʪʚʝ. ʉʙʘʣʘʥ-

ʩʠʨʦʚʘʥʥʦʩʪʴ ʨʳʥʢʘ ʪʨʫʜʘ ʷʚʣʷʝʪʩʷ ʚʘʞʥʝʡʰʝʡ ʦʩʥʦʚʦʡ ʤʘʢʨʦʵʢʦʥʦʤʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ 

ʛʦʩʫʜʘʨʩʪʚʘ. ʇʨʠ ʵʪʦʤ ʬʘʢʪʦʨʳ, ʚʣʠʷʶʱʠʝ ʥʘ ʝʛʦ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ, ʬʦʨʤʠʨʫʶʪʩʷ 

ʧʦʜ ʚʦʟʜʝʡʩʪʚʠʝʤ ʮʝʣʦʛʦ ʨʷʜʘ ʩʣʦʞʥʳʭ ʚʟʘʠʤʦʩʚʷʟʘʥʥʳʭ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʭ 

ʧʨʦʮʝʩʩʦʚ. 

ʉʝʨʴʝʟʥʳʡ ʰʘʛ ʚ ʨʘʟʨʘʙʦʪʢʝ ʪʝʦʨʝʪʠʯʝʩʢʠʭ, ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʭ ʠ ʧʨʘʢʪʠʯʝʩʢʠʭ ʦʩʥʦʚ 

ʬʦʨʤʠʨʦʚʘʥʠʷ ʠ ʬʫʥʢʮʠʦʥʠʨʦʚʘʥʠʷ ʨʳʥʢʘ ʪʨʫʜʘ ʚ ʯʘʩʪʠ ʝʛʦ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ 

ʧʦʟʚʦʣʠʣʠ ʩʜʝʣʘʪʴ ʪʨʫʜʳ ʦʪʝʯʝʩʪʚʝʥʥʳʭ ʠ ʟʘʨʫʙʝʞʥʳʭ ʫʯʝʥʳʭ, ʩʨʝʜʠ ʢʦʪʦʨʳʭ ʆʜʝʛʦʚ 

ʖ.ɻ., ʈʫʜʝʥʢʦ ɻ.ɻ., ʃʫʥʝʚʘ ʅ.ʂ., ʐʣʝʥʜʝʨ ʇ.ʕ., ɻʠʤʧʝʣʴʩʦʥ ɺ., ʂʘʧʝʣʶʰʥʠʢʦʚ ʈ., 

ɺʘʥʢʝʚʠʯ ɽ.ɺ., ɿʝʥʴʢʦʚʘ ʀ.ɺ., ʉʠʛʦʚʘ ʉ.ɺ., ʈʝʡʰʘʭʨʠʪ ɽ.ʀ. 

ʇʦ ʤʥʝʥʠʶ ʉʠʛʦʚʦʡ ʉ.ɺ. ʦʩʦʙʝʥʥʦʩʪʴʶ ʨʳʥʢʘ ʪʨʫʜʘ ʚ ʩʦʚʨʝʤʝʥʥʦʡ ʈʦʩʩʠʠ ʷʚʣʷʝʪʩʷ 

ʥʘʣʠʯʠʝ ʟʥʘʯʠʪʝʣʴʥʦʛʦ ʯʠʩʣʘ ʚʘʢʘʥʩʠʡ ʠ ʙʝʟʨʘʙʦʪʥʳʭ ʦʜʥʦʚʨʝʤʝʥʥʦ, ʯʪʦ ʩʚʠʜʝ-

ʪʝʣʴʩʪʚʫʝʪ ʦ ʥʝʩʦʦʪʚʝʪʩʪʚʠʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʦʡ ʩʪʨʫʢʪʫʨʳ ʧʨʠʪʦʢʘ ʠ 

ʦʪʪʦʢʘ ʨʘʙʦʯʝʡ ʩʠʣʳ ʥʘ ʨʳʥʢʝ ʪʨʫʜʘ [1]. 

ɺ ʢʘʯʝʩʪʚʝ ʧʨʠʯʠʥ ʨʘʟʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ ʨʦʩʩʠʡʩʢʦʛʦ ʨʳʥʢʘ ʪʨʫʜʘ ʠʩʩʣʝʜʦʚʘʪʝʣʴ 

ʚʳʜʝʣʷʝʪ ʜʠʩʙʘʣʘʥʩ ʧʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʦʤʫ ʩʦʩʪʘʚʫ: ʥʝʩʦʦʪʚʝʪʩʪʚʠʝ 
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ʦʙʲʝʤʦʚ ʠ ʩʪʨʫʢʪʫʨʳ ʚʭʦʜʷʱʠʭ ʠ ʚʳʭʦʜʷʱʠʭ ʧʦʪʦʢʦʚ ʨʳʥʢʘ ʪʨʫʜʘ; ʥʝʩʧʦʩʦʙʥʦʩʪʴ 

ʨʳʥʦʯʥʦʛʦ ʤʝʭʘʥʠʟʤʘ ʚ ʢʨʘʪʢʦʩʨʦʯʥʦʤ ʧʝʨʠʦʜʝ ʦʪʨʝʘʛʠʨʦʚʘʪʴ ʥʘ ʠʟʤʝʥʷʶʱʠʝʩʷ 

ʪʨʝʙʦʚʘʥʠʷ ʢ ʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʳʤ ʢʘʜʨʘʤ; ʜʣʠʪʝʣʴʥʦʩʪʴ ʧʨʦʮʝʩʩʘ ʧʦʜʛʦʪʦʚʢʠ ʢʚʘʣʠ-

ʬʠʮʠʨʦʚʘʥʥʳʭ ʢʘʜʨʦʚ; ʦʪʩʫʪʩʪʚʠʝ ʜʝʡʩʪʚʝʥʥʦʛʦ ʠ ʵʬʬʝʢʪʠʚʥʦʛʦ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʛʦ 

ʨʝʛʫʣʠʨʦʚʘʥʠʷ ʧʦʜʛʦʪʦʚʢʠ ʪʨʝʙʫʝʤʦʛʦ ʢʦʣʠʯʝʩʪʚʘ ʢʚʘʣʠʬʠʮʠʨʦʚʘʥʥʳʭ ʢʘʜʨʦʚ. 

ɺʤʝʩʪʝ ʩ ʪʝʤ ʘʩʧʝʢʪʳ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ ʨʳʥʢʘ ʪʨʫʜʘ ʪʨʝʙʫʶʪ ʙʦʣʝʝ ʰʠʨʦʢʦʛʦ 

ʨʘʩʩʤʦʪʨʝʥʠʷ, ʚ ʪʦʤ ʯʠʩʣʝ, ʩ ʪʝʦʨʝʪʠʢʦ-ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʭ ʧʦʟʠʮʠʡ. 

ʊʝʦʨʝʪʠʯʝʩʢʠʝ ʧʦʜʭʦʜʳ ʢ ʪʨʘʢʪʦʚʢʝ ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʢʘʪʝʛʦʨʠʠ çʩʙʘʣʘʥʩʠ-

ʨʦʚʘʥʥʦʩʪʴ ʨʳʥʢʘ ʪʨʫʜʘè 
ɸʚʪʦʨ ʉʫʱʥʦʩʪʴ ʢʘʪʝʛʦʨʠʠ 

ʖ.ɻ. ʆʜʝʛʦʚ, 

ɻ.ɻ. ʈʫʜʝʥʢʦ, 

ʅ.ʂ. ʃʫʥʝʚʘ 

ʈʳʥʦʢ ʪʨʫʜʘ ï ʜʠʥʘʤʠʯʝʩʢʘʷ ʩʠʩʪʝʤʘ, ʚʢʣʶʯʘʶʱʘʷ ʚ ʩʝʙʷ ʢʦʤʧʣʝʢʩ ʩʦʮʠʘʣʴʥʦ-

ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ ʧʦ ʧʦʚʦʜʫ ʫʩʣʦʚʠʠ ʥʘʡʤʘ, ʠʩʧʦʣʴʟʦʚʘʥʠʷ ʠ ʦʙʤʝʥʘ ʨʘʙʦʯʝʡ ʩʠʣʳ 

ʥʘ ʞʠʟʥʝʥʥʳʝ ʩʨʝʜʩʪʚʘ ʠ ʤʝʭʘʥʠʟʤ ʝʝ ʩʘʤʦʨʝʘʣʠʟʘʮʠʠ, ʤʝʭʘʥʠʟʤ ʩʧʨʦʩʘ ʠ 

ʧʨʝʜʣʦʞʝʥʠʷ, ʬʫʥʢʮʠʦʥʠʨʫʶʱʠʡ ʥʘ ʦʩʥʦʚʝ ʠʥʬʦʨʤʘʮʠʠ, ʧʦʩʪʫʧʘʶʱʝʡ ʚ ʚʠʜʝ 

ʠʟʤʝʥʝʥʠʷ ʮʝʥʳ ʪʨʫʜʘ (ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ). 

ʈʘʚʥʦʚʝʩʥʦʝ ʩʦʩʪʦʷʥʠʝ ʚʥʫʪʨʠʦʨʛʘʥʠʟʘʮʠʦʥʥʦʛʦ ʩʦʩʪʦʷʥʠʷ ʨʳʥʢʘ ʪʨʫʜʘ ʦʮʝʥʠʚʘʝʪʩʷ 

ʧʦ ʥʝʩʢʦʣʴʢʠʤ ʢʨʠʪʝʨʠʷʤ: ʝʩʣʠ ʢʦʣʠʯʝʩʪʚʝʥʥʳʝ ʠ ʢʘʯʝʩʪʚʝʥʥʳʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ 

ʨʘʙʦʯʠʭ ʤʝʩʪ ʩʦʦʪʚʝʪʩʪʚʫʶʪ ʧʦʪʨʝʙʥʦʩʪʷʤ ʧʨʦʠʟʚʦʜʩʪʚʘ, ʛʦʚʦʨʷʪ ʦ ʨʘʚʥʦʚʝʩʠʠ 

ʨʘʙʦʯʠʭ ʤʝʩʪ; ʝʩʣʠ ʢ ʪʦʤʫ ʞʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʳʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ 

ʨʘʙʦʪʥʠʢʦʚ ʩʦʦʪʚʝʪʩʪʚʫʶʪ ʪʝʭʥʠʢʦ-ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʤ ʧʘʨʘʤʝʪʨʘʤ ʨʘʙʦʯʠʭ ʤʝʩʪ, 

ʦʙʦʩʥʦʚʘʥ ʚʳʚʦʜ ʦ ʨʘʚʥʦʚʝʩʠʠ ʚʥʫʪʨʠʬʠʨʤʝʥʥʦʛʦ ʨʳʥʢʘ ʪʨʫʜʘ. 

ʇ.ʕ. ʐʣʝʥʜʝʨ ɼʠʥʘʤʠʯʝʩʢʘʷ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ ï ʵʪʦ çʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ ʧʨʦʠʟʚʦʜʩʪʚʘ ʧʦ 

ʪʨʫʜʦʚʦʤʫ ʬʘʢʪʦʨʫéè. ʇʨʦʠʟʚʦʜʩʪʚʝʥʥʘʷ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ ï ʚʟʘʠʤʦʫʚʷʟʘʥʥʦʝ 

ʩʦʦʪʥʦʰʝʥʠʝ ʤʝʞʜʫ ʯʠʩʣʦʤ ʠʤʝʶʱʠʭʩʷ ʨʘʙʦʯʠʭ ʤʝʩʪ, ʪʨʝʙʫʶʱʠʭ ʦʧʨʝʜʝʣʝʥʥʦʡ 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʦʡ ʩʧʝʮʠʘʣʠʟʘʮʠʠ, ʠ ʯʠʩʣʝʥʥʦʩʪʴʶ ʨʘʙʦʪʥʠʢʦʚ, 

ʬʘʢʪʠʯʝʩʢʠ ʟʘʥʷʪʳʭ. ɺʦʩʧʨʦʠʟʚʦʜʩʪʚʝʥʥʘʷ ï ʜʦʩʪʠʞʝʥʠʝ ʨʘʚʥʦʚʝʩʠʷ ʤʝʞʜʫ 

ʧʨʠʨʦʩʪʦʤ ʯʠʩʣʘ ʨʘʙʦʯʠʭ ʤʝʩʪ ʠ ʜʦʧʦʣʥʠʪʝʣʴʥʦʡ ʨʘʙʦʯʝʡ ʩʠʣʦʡ. ʃʠʯʥʦʩʪʥʘʷ ï 

ʦʙʝʩʧʝʯʝʥʠʝ ʚʩʝʛʦ ʪʨʫʜʦʩʧʦʩʦʙʥʦʛʦ ʥʘʩʝʣʝʥʠʷ, ʚʢʣʶʯʝʥʥʦʛʦ ʚ ʧʨʦʠʟʚʦʜʩʪʚʝʥʥʳʡ 

ʧʨʦʮʝʩʩ, ʨʘʙʦʯʠʤʠ ʤʝʩʪʘʤʠ. 

ɺ. ɻʠʤʧʝʣʴʩʦʥ, 

ʈ. 

ʂʘʧʝʣʶʰʥʠʢʦʚ, 

ɸ. ʃʫʢʴʷʥʦʚʘ 

çʊʝʨʤʠʥʳ çʜʝʬʠʮʠʪè ʠ çʠʟʙʳʪʦʢè ʨʘʙʦʯʝʡ ʩʠʣʳ ʢʘʢ ʥʝʨʘʚʥʦʚʝʩʥʳʝ ʩʠʪʫʘʮʠʠ ʥʘ 

ʨʳʥʢʝ ʪʨʫʜʘ, ʢʦʛʜʘ ʬʠʨʤʘʤ ʧʨʠʭʦʜʠʪʩʷ ʬʫʥʢʮʠʦʥʠʨʦʚʘʪʴ ʩ ʯʠʩʣʝʥʥʦʩʪʴʶ ʧʝʨʩʦʥʘʣʘ 

ʣʠʙʦ ʟʥʘʯʠʪʝʣʴʥʦ ʤʝʥʴʰʝʡ, ʣʠʙʦ ʟʥʘʯʠʪʝʣʴʥʦ ʙʦʣʴʰʝʡ, ʯʝʤ ʪʘ, ʢʦʪʦʨʘʷ ʷʚʣʷʝʪʩʷ ʜʣʷ 

ʥʠʭ ʦʧʪʠʤʘʣʴʥʦʡ (ʞʝʣʘʪʝʣʴʥʦʡ)è. 

ɽ.ɺ. ɺʘʥʢʝʚʠʯ çɹʘʣʘʥʩ ʤʝʞʜʫ ʩʧʨʦʩʦʤ ʠ ʧʨʝʜʣʦʞʝʥʠʝʤ ʜʦʣʞʝʥ ʦʧʨʝʜʝʣʷʪʴʩʷ ʧʫʪʝʤ ʩʦʧʦʩʪʘʚʣʝʥʠʷ 

ʩʦʚʦʢʫʧʥʦʛʦ ʧʨʝʜʣʦʞʝʥʠʷ ʥʘ ʥʝʤ ʩ ʩʦʚʦʢʫʧʥʳʤ ʩʧʨʦʩʦʤ, ʩ ʫʯʝʪʦʤ ʜʠʥʘʤʠʢʠ 

ʬʘʢʪʦʨʦʚ, ʥʘ ʥʠʭ ʚʣʠʷʶʱʠʭéè 

ɽ.ʀ. ʈʝʡʰʘʭʨʠʪ çʉʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ ʧʨʝʜʩʪʘʚʣʷʝʪ ʩʦʙʦʡ ʩʣʦʞʠʚʰʫʶʩʷ ʠʣʠ ʧʨʦʛʥʦʟʠʨʫʝʤʫʶ 

ʢʦʣʠʯʝʩʪʚʝʥʥʫʶ ʠ ʢʘʯʝʩʪʚʝʥʥʫʶ ʧʨʦʧʦʨʮʠʦʥʘʣʴʥʦʩʪʴ ʬʘʢʪʦʨʦʚ 

ʧʨʦʠʟʚʦʜʩʪʚʘéʉʧʝʮʠʬʠʯʥʦʩʪʴ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ ʢʘʢ ʬʦʨʤʳ ʧʨʦʷʚʣʝʥʠʷ 

ʦʙʲʝʢʪʠʚʥʦ ʦʙʫʩʣʦʚʣʝʥʥʦʡ ʧʨʦʧʦʨʮʠʦʥʘʣʴʥʦʩʪʠ ʚʝʱʝʩʪʚʝʥʥʦʛʦ ʠ ʪʨʫʜʦʚʦʛʦ ʬʘʢʪʦʨʦʚ 

ʧʨʦʠʟʚʦʜʩʪʚʘ ʟʘʢʣʶʯʘʝʪʩʷ ʚ ʪʦʤ, ʯʪʦ ʭʦʪʷ ʬʦʨʤʠʨʦʚʘʥʠʝ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ 

ʧʨʦʠʩʭʦʜʠʪ ʧʦʜ ʦʧʨʝʜʝʣʷʶʱʠʤ ʚʣʠʷʥʠʝʤ ʝʝ ʩʫʱʥʦʩʪʠ, ʥʦ ʵʪʦ ʚʣʠʷʥʠʝ 

ʦʩʫʱʝʩʪʚʣʷʝʪʩʷ ʯʝʨʝʟ ʜʝʡʩʪʚʠʝ ʭʦʟʷʡʩʪʚʝʥʥʦʛʦ ʤʝʭʘʥʠʟʤʘé, ʢʦʪʦʨʳʡ ʩʧʝʮʠʬʠʯʝʥ 

ʜʣʷ ʢʘʞʜʦʛʦ ʵʪʘʧʘ ʵʢʦʥʦʤʠʯʝʩʢʦʛʦ ʨʘʟʚʠʪʠʷ ʠ ʪʠʧʘ ʵʢʦʥʦʤʠʯʝʩʢʦʡ ʩʠʩʪʝʤʳè 

ʀʩʪʦʯʥʠʢ: ʉʦʩʪʘʚʣʝʥʦ ʘʚʪʦʨʦʤ ʥʘ ʦʩʥʦʚʝ ʜʘʥʥʳʭ [2, ʉ. 20; 3]. 

 

ɺ ʥʘʫʯʥʦʤ ʧʦʜʭʦʜʝ ʆʜʝʛʦʚʘ ʖ.ɻ., ʈʫʜʝʥʢʦ ɻ.ɻ., ʃʫʥʝʚʦʡ ʅ.ʂ. ʘʢʮʝʥʪʠʨʦʚʘʥʦ 

ʚʥʠʤʘʥʠʝ ʥʘ ʚʟʘʠʤʦʩʚʷʟʠ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʳʭ ʭʘʨʘʢʪʝʨʠʩʪʠʢ ʨʘʙʦ-

ʪʥʠʢʦʚ ʠ ʪʝʭʥʠʢʦ-ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʭ ʧʘʨʘʤʝʪʨʦʚ ʨʘʙʦʯʠʭ ʤʝʩʪ çɽʩʣʠ ʢʦʣʠʯʝʩʪʚʝʥʥʳʝ ʠ 

ʢʘʯʝʩʪʚʝʥʥʳʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʨʘʙʦʯʠʭ ʤʝʩʪ ʩʦʦʪʚʝʪʩʪʚʫʶʪ ʧʦʪʨʝʙʥʦʩʪʷʤ ʧʨʦʠʟʚʦʜʩʪʚʘ, 

ʛʦʚʦʨʷʪ ʦ ʨʘʚʥʦʚʝʩʠʠ ʨʘʙʦʯʠʭ ʤʝʩʪ. ɽʩʣʠ ʢ ʪʦʤʫ ʞʝ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘ-

ʮʠʦʥʥʳʝ ʭʘʨʘʢʪʝʨʠʩʪʠʢʠ ʨʘʙʦʪʥʠʢʦʚ ʩʦʦʪʚʝʪʩʪʚʫʶʪ ʪʝʭʥʠʢʦ-ʪʝʭʥʦʣʦʛʠʯʝʩʢʠʤ ʧʘʨʘʤʝʪ-

ʨʘʤ ʨʘʙʦʯʠʭ ʤʝʩʪ, ʦʙʦʩʥʦʚʘʥ ʚʳʚʦʜ ʦ ʨʘʚʥʦʚʝʩʠʠ ʚʥʫʪʨʠʬʠʨʤʝʥʥʦʛʦ ʨʳʥʢʘ ʪʨʫʜʘè [4, 

ʉ. 272]. 
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ʐʣʝʥʜʝʨ ʇ.ʕ. ʨʘʩʩʤʘʪʨʠʚʘʝʪ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ ʧʨʠʤʝʥʠʪʝʣʴʥʦ ʢ ʦʩʥʦʚʥʳʤ 

ʬʘʢʪʦʨʘʤ ʧʨʦʠʟʚʦʜʩʪʚʘ. çʇʦ ʩʚʦʝʤʫ ʵʢʦʥʦʤʠʯʝʩʢʦʤʫ ʩʦʜʝʨʞʘʥʠʶ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ 

ʝʩʪʴ ʬʦʨʤʘ ʧʨʦʷʚʣʝʥʠʷ ʦʙʲʝʢʪʠʚʥʦ ʦʙʫʩʣʦʚʣʝʥʥʦʡ ʧʨʦʧʦʨʮʠʦʥʘʣʴʥʦʩʪʠ ʚ ʨʘʩʧʨʝ-

ʜʝʣʝʥʠʠ ʪʨʫʜʦʚʳʭ ʨʝʩʫʨʩʦʚè [5, ʉ. 173]. 

ʎʝʥʥʦʩʪʴ ʪʝʦʨʝʪʠʯʝʩʢʦʛʦ ʧʦʜʭʦʜʘ ï ʚ ʨʘʩʩʤʦʪʨʝʥʠʠ ʢʘʯʝʩʪʚʝʥʥʦʡ ʩʙʘʣʘʥʩʠ-

ʨʦʚʘʥʥʦʩʪʠ, ʢʦʪʦʨʘʷ ʪʨʝʙʫʝʪ ʥʘʣʠʯʠʷ ʨʘʙʦʯʝʡ ʩʠʣʳ ʧʦ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦʡ ʩʪʨʫʢʪʫʨʝ, 

ʩʦʦʪʚʝʪʩʪʚʫʶʱʝʡ ʩʪʨʫʢʪʫʨʝ ʨʘʙʦʯʠʭ ʤʝʩʪ, ʧʦ ʪʝʭʥʠʯʝʩʢʦʤʫ ʫʨʦʚʥʶ, ʦʪʚʝʯʘʶʱʝʤʫ 

ʚʦʟʨʘʩʪʘʶʱʠʤ ʪʨʝʙʦʚʘʥʠʷʤ ʢ ʢʘʯʝʩʪʚʫ ʪʨʫʜʘ ʨʘʙʦʪʥʠʢʦʚ. ʆʙʦʟʥʘʯʝʥʳ ʧʘʨʘʤʝʪʨʳ 

ʢʘʯʝʩʪʚʘ ʨʘʙʦʯʝʡ ʩʠʣʳ: ʩʦʮʠʘʣʴʥʦ-ʵʢʦʥʦʤʠʯʝʩʢʠʝ ʬʦʨʤʳ ʚʢʣʶʯʝʥʠʷ ʠ ʬʫʥʢʮʠʦʥʠʨʦ-

ʚʘʥʠʷ ʨʘʙʦʯʝʡ ʩʠʣʳ, ʦʙʨʘʟʦʚʘʪʝʣʴʥʳʡ ʧʦʪʝʥʮʠʘʣ ʨʘʙʦʪʥʠʢʦʚ, ʠʭ ʧʦʣʦʚʦʟʨʘʩʪʥʘʷ ʩʪʨʫʢ-

ʪʫʨʘ, ʢʘʯʝʩʪʚʦ ʚʳʧʦʣʥʷʝʤʦʛʦ ʠʤʠ ʪʨʫʜʘ. ʀ ʩʘʤʦʝ ʚʘʞʥʦʝ ï ʚ ʢʘʯʝʩʪʚʝ ʢʨʠʪʝʨʠʷ ʫʨʦʚʥʷ 

ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ ʧʨʦʠʟʚʦʜʩʪʚʘ ʧʦ ʪʨʫʜʦʚʦʤʫ ʬʘʢʪʦʨʫ ʚ ʝʛʦ ʪʝʦʨʝʪʠʯʝʩʢʦʤ ʧʦʜʭʦʜʝ 

ʦʙʦʟʥʘʯʝʥʘ ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʘʷ ʩʪʨʫʢʪʫʨʘ ʨʘʙʦʯʝʡ ʩʠʣʳ [2, ʉ. 23]. 

ɺ ʢʘʯʝʩʪʚʝ ʧʨʠʯʠʥ ʥʝʨʘʚʥʦʚʝʩʥʦʛʦ ʩʦʩʪʦʷʥʠʷ ʨʦʩʩʠʡʩʢʦʛʦ ʨʳʥʢʘ ʪʨʫʜʘ ʦʪʝʯʝʩʪ-

ʚʝʥʥʳʝ ʫʯʝʥʳʝ ɻʠʤʧʝʣʴʩʦʥ ɺ, ʂʘʧʝʣʶʰʥʠʢʦʚ ʈ., ʃʫʢʴʷʥʦʚʘ ɸ. ʚʳʜʝʣʷʶʪ ʩʣʝʜʫʶʱʠʝ: 

ʚʳʩʦʢʠʝ ʠʟʜʝʨʞʢʠ, ʩʚʷʟʘʥʥʳʝ ʩ ʥʘʡʤʦʤ ʠ ʫʚʦʣʴʥʝʥʠʝʤ ʨʘʙʦʪʥʠʢʦʚ; ʦʪʩʫʪʩʪʚʠʝ ʥʘ 

ʤʝʩʪʥʦʤ ʨʳʥʢʝ ʪʨʫʜʘ ʨʘʙʦʪʥʠʢʦʚ ʥʫʞʥʳʭ ʩʧʝʮʠʘʣʴʥʦʩʪʝʡ; ʚʳʩʦʢʘʷ ʪʝʢʫʯʝʩʪʴ ʢʘʜʨʦʚ; 

ʦʞʠʜʘʥʠʝ ʨʦʩʪʘ (ʩʦʢʨʘʱʝʥʠʷ) ʩʧʨʦʩʘ ʥʘ ʚʳʧʫʩʢʘʝʤʫʶ ʧʨʦʜʫʢʮʠʶ; ʥʠʟʢʠʡ ʫʨʦʚʝʥʴ 

ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ ʦʪʥʦʩʠʪʝʣʴʥʦ ʜʨʫʛʠʭ ʧʨʝʜʧʨʠʷʪʠʡ; ʩʦʧʨʦʪʠʚʣʝʥʠʝ ʧʨʦʬʩʦʶʟʦʚ; 

ʦʛʨʘʥʠʯʝʥʠʷ ʩʦ ʩʪʦʨʦʥʳ ʤʝʩʪʥʳʭ (ʨʝʛʠʦʥʘʣʴʥʳʭ) ʚʣʘʩʪʝʡ; ʩʦʮʠʘʣʴʥʘʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ 

ʨʫʢʦʚʦʜʩʪʚʘ ʧʨʝʜʧʨʠʷʪʠʷ. ɺ ʦʩʥʦʚʝ ʘʥʘʣʠʟʘ ʜʠʩʙʘʣʘʥʩʘ ʫʯʝʥʳʤʠ ʠʩʧʦʣʴʟʫʶʪʩʷ 

ʢʘʪʝʛʦʨʠʠ çʜʝʬʠʮʠʪè, çʠʟʙʳʪʦʢè, çʥʝʨʘʚʥʦʚʝʩʥʳʡ ʨʳʥʦʢ ʪʨʫʜʘè [6, ʉ. 5, 23]. 

ʀʩʩʣʝʜʦʚʘʥʠʶ ʨʘʚʥʦʚʝʩʥʦʛʦ ʩʦʩʪʦʷʥʠʷ ʨʳʥʢʘ ʪʨʫʜʘ ʧʦʩʚʷʱʝʥʳ ʪʨʫʜʳ ʙʝʣʦʨʫʩʩʢʦʛʦ 

ʫʯʝʥʦʛʦ ɺʘʥʢʝʚʠʯ ɽ.ɺ. ʇʨʠʯʠʥʘʤʠ ʥʘʨʫʰʝʥʠʷ ʨʘʚʥʦʚʝʩʥʦʛʦ ʩʦʩʪʦʷʥʠʷ ʙʝʣʦʨʫʩʩʢʦʛʦ 

ʨʳʥʢʘ ʪʨʫʜʘ, ʠʩʩʣʝʜʦʚʘʪʝʣʝʤ ʦʙʦʟʥʘʯʝʥʳ ʩʣʝʜʫʶʱʠʝ: ʨʘʟʥʦʥʘʧʨʘʚʣʝʥʥʳʝ ʜʚʠʞʝʥʠʷ 

ʦʬʠʮʠʘʣʴʥʦʡ ʙʝʟʨʘʙʦʪʠʮʳ (ʢʦʪʦʨʘʷ ʩʥʠʞʘʝʪʩʷ) ʠ ʫʩʣʦʚʠʡ ʤʘʢʨʦʵʢʦʥʦʤʠʯʝʩʢʦʛʦ 

ʨʘʚʥʦʚʝʩʠʷ, ʢʦʪʦʨʳʝ ʜʠʢʪʫʶʪ ʨʦʩʪ ʝʩʪʝʩʪʚʝʥʥʦʛʦ ʫʨʦʚʥʷ ʙʝʟʨʘʙʦʪʠʮʳ; ʦʧʝʨʝʞʝʥʠʝ 

ʪʝʤʧʦʚ ʨʦʩʪʘ ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ ʥʘʜ ʪʝʤʧʘʤʠ ʨʦʩʪʘ ʧʨʦʠʟʚʦʜʠʪʝʣʴʥʦʩʪʠ ʪʨʫʜʘ; 

ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʘʷ, ʨʝʛʠʦʥʘʣʴʥʘʷ ʠ ʦʪʨʘʩʣʝʚʘʷ ʨʘʟʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ 

ʩʧʨʦʩʘ ʠ ʧʨʝʜʣʦʞʝʥʠʷ ʥʘ ʨʳʥʢʝ ʪʨʫʜʘ; ʘʜʤʠʥʠʩʪʨʘʪʠʚʥʳʡ ʢʦʥʪʨʦʣʴ ʩʨʘʟʫ ʟʘ ʜʚʫʤʷ 

ʧʘʨʘʤʝʪʨʘʤʠ ï ʠʥʬʣʷʮʠʷ ʠ ʙʝʟʨʘʙʦʪʠʮʘ. 

ʈʝʡʰʘʭʨʠʪ ɽ.ʀ. ʨʘʩʩʤʘʪʨʠʚʘʝʪ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʴ ʩ ʧʦʟʠʮʠʠ ʬʘʢʪʦʨʦʚ 

ʧʨʦʠʟʚʦʜʩʪʚʘ, ʧʨʠ ʵʪʦʤ ʵʢʦʥʦʤʠʯʝʩʢʦʝ ʩʦʜʝʨʞʘʥʠʝ ʜʘʥʥʦʡ ʢʘʪʝʛʦʨʠʠ ʠʤʝʝʪ ʩʚʦʠ 

ʦʩʦʙʝʥʥʦʩʪʠ ʥʘ ʨʘʟʣʠʯʥʳʭ ʫʨʦʚʥʷʭ ʨʘʩʩʤʦʪʨʝʥʠʷ: ʨʘʙʦʯʝʝ ʤʝʩʪʦ, ʩʪʨʫʢʪʫʨʥʦʝ 

ʧʦʜʨʘʟʜʝʣʝʥʠʝ ʧʨʝʜʧʨʠʷʪʠʷ, ʧʨʝʜʧʨʠʷʪʠʝ, ʦʪʨʘʩʣʴ, ʤʫʥʠʮʠʧʘʣʴʥʦʝ ʦʙʨʘʟʦʚʘʥʠʝ, 

ʨʝʛʠʦʥ, ʩʪʨʘʥʘ. ʎʝʥʥʦʩʪʴ ʪʝʦʨʝʪʠʯʝʩʢʦʛʦ ʧʦʜʭʦʜʘ ʫʯʝʥʦʛʦ ʟʘʢʣʶʯʘʝʪʩʷ ʚ ʪʦʤ, ʯʪʦ 

ʩʦʮʠʘʣʴʥʳʝ ʢʦʤʧʦʥʝʥʪʳ ʧʨʦʠʟʚʦʜʩʪʚʘ, ʠʛʥʦʨʠʨʫʝʤʳʝ ʪʝʭʥʦʢʨʘʪʠʯʝʩʢʠʤ ʧʦʜʭʦʜʦʤ, 

ʷʚʣʷʶʪʩʷ ʥʝʦʙʭʦʜʠʤʳʤ ʫʩʣʦʚʠʝʤ ʫʩʧʝʰʥʦʛʦ ʭʦʟʷʡʩʪʚʦʚʘʥʠʷ. 

ɿʝʥʴʢʦʚʘ ʀ.ɺ. ʚʳʜʝʣʷʝʪ ʠʥʜʠʢʘʪʦʨʳ ʥʝʨʘʚʥʦʚʝʩʥʦʛʦ ʩʦʩʪʦʷʥʠʷ ʨʳʥʢʘ ʪʨʫʜʘ, ʩʨʝʜʠ 

ʢʦʪʦʨʳʭ ʪʝʤʧ ʠʟʤʝʥʝʥʠʷ ʟʘʥʷʪʦʩʪʠ ʚ ʦʪʨʘʩʣʠ ʧʦ ʩʨʘʚʥʝʥʠʶ ʩ ʪʝʤʧʦʤ ʨʦʩʪʘ ʟʘʥʷʪʦʩʪʠ ʚ 

ʵʢʦʥʦʤʠʢʝ; ʠʟʤʝʥʝʥʠʝ ʦʧʝʨʝʞʘʶʱʠʤʠ ʪʝʤʧʘʤʠ ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ ʚ ʦʪʨʘʩʣʠ; ʠʟʤʝʥʝʥʠʝ 

ʩʨʝʜʥʝʡ ʧʨʦʜʦʣʞʠʪʝʣʴʥʦʩʪʠ ʦʪʨʘʙʦʪʘʥʥʦʛʦ ʚʨʝʤʝʥʠ; ʜʠʥʘʤʠʢʘ ʩʦʦʪʥʦʰʝʥʠʷ ʥʘʡʤʘ 

ʨʘʙʦʪʥʠʢʦʚ ʠ ʠʭ ʚʳʙʳʪʠʷ; ʠʟʤʝʥʝʥʠʝ ʯʠʩʣʘ ʫʚʦʣʴʥʝʥʠʡ ʧʦ ʠʥʠʮʠʘʪʠʚʝ ʥʘʥʠʤʘʪʝʣʷ ʠ 

ʯʠʩʣʘ ʚʘʢʘʥʩʠʡ; ʦʪʩʫʪʩʪʚʠʝ ʥʘ ʤʝʩʪʥʦʤ ʨʳʥʢʝ ʪʨʫʜʘ ʨʘʙʦʪʥʠʢʦʚ ʥʫʞʥʳʭ 

ʩʧʝʮʠʘʣʴʥʦʩʪʝʡ; ʚʳʩʦʢʘʷ ʪʝʢʫʯʝʩʪʴ ʢʘʜʨʦʚ; ʦʞʠʜʘʥʠʝ ʨʦʩʪʘ (ʩʦʢʨʘʱʝʥʠʷ) ʩʧʨʦʩʘ ʥʘ 
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ʚʳʧʫʩʢʘʝʤʫʶ ʧʨʦʜʫʢʮʠʶ; ʩʦʧʨʦʪʠʚʣʝʥʠʝ ʧʨʦʬʩʦʶʟʦʚ, ʦʛʨʘʥʠʯʝʥʠʷ ʩʦ ʩʪʦʨʦʥʳ 

ʤʝʩʪʥʳʭ (ʨʝʛʠʦʥʘʣʴʥʳʭ) ʚʣʘʩʪʝʡ, ʩʦʮʠʘʣʴʥʘʷ ʦʪʚʝʪʩʪʚʝʥʥʦʩʪʴ ʨʫʢʦʚʦʜʩʪʚʘ 

ʧʨʝʜʧʨʠʷʪʠʷ.  

ɸʥʘʣʠʟ ʚʳʰʝʠʟʣʦʞʝʥʥʳʭ ʢʘʪʝʛʦʨʠʡ, ʧʨʠʯʠʥ, ʠʥʜʠʢʘʪʦʨʦʚ ʥʝʨʘʚʥʦʚʝʩʥʦʛʦ ʨʳʥʢʘ 

ʪʨʫʜʘ ʧʦʟʚʦʣʠʣ ʘʚʪʦʨʫ ʩʬʦʨʤʠʨʦʚʘʪʴ ʩʣʝʜʫʶʱʫʶ ʢʣʘʩʩʠʬʠʢʘʮʠʶ ʬʘʢʪʦʨʦʚ 

ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ ʨʳʥʢʘ ʪʨʫʜʘ: 

ī ʵʢʦʥʦʤʠʯʝʩʢʠʝ (ʚ ʦʙʱʝʤ ʚʠʜʝ ʵʪʦ ʩʦʦʪʥʦʰʝʥʠʝ ʩʦʚʦʢʫʧʥʦʛʦ ʩʧʨʦʩʘ ʠ ʩʦʚʦʢʫʧʥʦʛʦ 

ʧʨʝʜʣʦʞʝʥʠʷ ʪʨʫʜʘ; ʧʨʦʬʝʩʩʠʦʥʘʣʴʥʦ-ʢʚʘʣʠʬʠʢʘʮʠʦʥʥʦʝ ʩʦʦʪʚʝʪʩʪʚʠʝ ʨʝʩʫʨʩʦʚ 

ʪʨʫʜʘ ʠ ʨʘʙʦʯʝʡ ʩʠʣʳ ʪʨʝʙʦʚʘʥʠʷʤ ʧʨʦʠʟʚʦʜʩʪʚʘ, ʫʨʦʚʝʥʴ ʟʘʨʘʙʦʪʥʦʡ ʧʣʘʪʳ, 

ʫʨʦʚʝʥʴ ʤʠʛʨʘʮʠʠ ʨʘʙʦʯʝʡ ʩʠʣʳ, ʠʥʬʣʷʮʠʷ, ʙʝʟʨʘʙʦʪʠʮʘ ʠ ʜʨ.); 

ī -ʩʦʮʠʘʣʴʥʳʝ (ʩʦʦʪʥʦʰʝʥʠʝ ʩʦʚʦʢʫʧʥʦʩʪʠ ʦʙʷʟʘʥʥʦʩʪʝʡ, ʧʨʘʚ ʠ ʛʘʨʘʥʪʠʡ ʩʫʙʲʝʢʪʦʚ 

ʨʳʥʢʘ ʪʨʫʜʘ, ʫʨʦʚʝʥʴ ʨʘʟʚʠʪʠʷ ʪʨʫʜʦʚʳʭ ʚʟʘʠʤʦʦʪʥʦʰʝʥʠʡ); 

ī ʘʜʤʠʥʠʩʪʨʘʪʠʚʥʳʝ ʠʣʠ ʨʝʛʫʣʷʪʠʚʥʳʝ (ʫʨʦʚʝʥʴ ʛʦʩʫʜʘʨʩʪʚʝʥʥʦʛʦ ʨʝʛʫʣʠʨʦʚʘʥʠʷ 

ʪʨʫʜʦʚʳʭ ʦʪʥʦʰʝʥʠʡ, ʟʘʥʷʪʦʩʪʠ ʠ ʚʦʟʜʝʡʩʪʚʠʷ ʥʘ ʵʢʦʥʦʤʠʯʝʩʢʠʝ ʬʘʢʪʦʨʳ); 

ī ʠʥʩʪʠʪʫʮʠʦʥʘʣʴʥʳʝ (ʚ ʦʙʱʝʤ ʚʠʜʝ ʵʪʦ ʫʨʦʚʝʥʴ ʠʥʩʪʠʪʫʮʠʦʥʘʣʴʥʦʛʦ ʦʙʝʩʧʝʯʝʥʠʷ 

ʨʳʥʢʘ ʪʨʫʜʘ, ʚ ʯʘʩʪʥʦʩʪʠ ʧʨʦʬʩʦʶʟʳ, ʩʠʩʪʝʤʘ ʦʙʨʘʟʦʚʘʥʠʷ ʠ ʧʨʦʯ.); 

ī ʠʥʬʦʨʤʘʮʠʦʥʥʳʝ (ʚ ʦʙʱʝʤ ʚʠʜʝ ʵʪʦ ʩʦʚʦʢʫʧʥʦʩʪʴ ʩʨʝʜʩʪʚ ʧʦʣʫʯʝʥʠʷ, ʦʮʝʥʢʠ ʠ 

ʦʙʨʘʙʦʪʢʠ ʠʥʬʦʨʤʘʮʠʠ ʦ ʜʠʥʘʤʠʢʝ ʧʦʢʘʟʘʪʝʣʝʡ ʨʳʥʢʘ ʪʨʫʜʘ). 

ī ʅʝʩʤʦʪʨʷ ʥʘ ʩʝʨʴʝʟʥʫʶ ʨʘʟʨʘʙʦʪʢʫ ʪʝʦʨʝʪʠʯʝʩʢʠʭ, ʤʝʪʦʜʦʣʦʛʠʯʝʩʢʠʭ ʠ ʧʨʘʢ-

ʪʠʯʝʩʢʠʭ ʦʩʥʦʚ ʬʦʨʤʠʨʦʚʘʥʠʷ ʠ ʬʫʥʢʮʠʦʥʠʨʦʚʘʥʠʷ ʨʳʥʢʘ ʪʨʫʜʘ ʚ ʦʪʝʯʝʩʪʚʝʥʥʦʡ 

ʵʢʦʥʦʤʠʢʝ ʤʥʦʛʠʝ ʘʩʧʝʢʪʳ ʨʳʥʢʘ ʪʨʫʜʘ, ʢʘʩʘʶʱʠʝʩʷ ʝʛʦ ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ, 

ʠʟʫʯʝʥʳ ʥʝʜʦʩʪʘʪʦʯʥʦ, ʚ ʩʚʷʟʠ ʩ ʯʝʤ, ʧʦʣʫʯʝʥʥʘʷ ʢʣʘʩʩʠʬʠʢʘʮʠʷ ʬʘʢʪʦʨʦʚ 

ʩʙʘʣʘʥʩʠʨʦʚʘʥʥʦʩʪʠ ʚ ʜʘʣʴʥʝʡʰʝʤ ʤʦʞʝʪ ʩʧʦʩʦʙʩʪʚʦʚʘʪʴ ʙʦʣʝʝ ʛʣʫʙʦʢʦʤʫ ʘʥʘ-

ʣʠʟʫ ʧʨʠʯʠʥ ʠ ʫʩʣʦʚʠʡ, ʚʣʠʷʶʱʠʭ ʥʘ ʨʘʚʥʦʚʝʩʠʝ ʥʘ ʨʳʥʢʝ ʪʨʫʜʘ, ʯʪʦ ʦʙʫʩ-
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